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Research confirms family incomes shakier
Severe household
income drops hit nearly
1 in 10 non-elderly
adults during 2000s
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City Councilors Roger Reinert (podium) and Jeff Anderson
(right) along with area higher education students addressed
the difficulty of funding educational and the failure of the
political process in helping them at a press conference last
week at Lake Superior College.

Norm Coleman votes against
educational opportunities
Duluth City Councilor Jeff Anderson is concerned about this
area’s ability to replace retiring baby boomers. The next decade
will see almost 75,000 of them retiring in northwest Wisconsin
and northeast Minnesota he said at a Lake Superior College
press conference last week. That should be good news for young
people entering the workforce but it’s not. Too many of them are
being shortchanged by an expensive educational system that
doesn’t have the support of political leaders like U.S. Senator
Norm Coleman.
Anderson was joined by Council President Roger Reinert and
higher education students in calling for changes in our political
leadership so college could be more affordable.
“Norm Coleman has repeatedly put tax breaks for corporations and the wealthy ahead of Minnesota students, voting to cut
taxes for corporations while at the same time cutting college
aid,” said Anderson. “Having someone in Washington who cast
the crucial vote for the largest student-loan cut in history is not
what Minnesotans expect or deserve from their senator.”
Nik Bayuk, a Duluth resident who works full time while
attending UW-Superior, said Coleman talks about the importance of financial aid programs for college students but votes
against them.
“Coleman opposed $4.9 billion for Pell Grants, directly
affecting 78,751 Minnesota students,” Bayuk said. “In March
2004 Coleman voted against an amendment to the Fiscal Year
2005 Budget Resolution that would have provided $4.9 billion
for deficit reduction and increased funding for Pell Grants, with
the $9.8 billion offset by closing tax loopholes.” Bayuk said
Coleman cast a crucial vote for the largest student loan cut, $12.7
million, in history.
Reinert said student loans as a method of financing education
are leaving students with debt that is taking them 25 years to pay.
He said this country also has a huge number of returning military
veterans who also need better support for education and workforce training.
“College costs continue to skyrocket while we spend billions
to wage a failed war in Iraq,” said Kelly Mullan, a UMD grad
See Education unaffordable...page 5

As if rising price pressures
at the gas pump and the grocery check-out line weren’t
trouble enough, a new research
study published May 29 uncovers an ominous trend that poses
a broad threat to the economic
bedrock American families’
living standards are built on.
“The Rising Instability of
American Family Incomes,
1969-2004” published by the
Economic Policy Institute,
documents that more families –
across the entire demographic
spectrum – are being swamped
by a rising tide of income instability.
Authors Jacob S. Hacker
and Elisabeth Jacobs found that
this growing income volatility
has been largely hidden behind
the wall of relatively stable
overall economic statistics.
Their examination of data from
the Panel Study of Income
Dynamics, which tracks the
income patterns of thousands
of individuals and their families since the 1960s, shows that
income patterns for many families have become much more
erratic.
“Where they might have
expected to make a gradual but
steady ascent up the income
ladder, more Americans are
finding themselves on an economic roller coaster,” explained Hacker. “Instead of being

able to plan for their future,
they’re left worrying about
when the next big dip is coming.”
The report documents many
indicators of growing income
volatility that are fueling rising
public insecurity. Among them:
• Short-term family income
variance essentially doubled
from 1969 to 2004. Although
volatility rose the most before
1985 and dropped during the
late 1990s, it has risen again in
the 2000s above the 1980 peak.
• The share of working-age
people experiencing the loss of
half or more of their household
income rose from less than 4%
in the early 1970s to nearly
10% in the 2000s.
• The incidence of large
income drops was much
greater during the relatively
mild 2001 recession than in the
recession of the early 1980s,
which was the worst economic
downturn since the Great
Depression.
• Male workers have experienced a larger and more sustained rise in earnings instability than women. This accounts
for much of the increase in
family income volatility, since
men’s earnings make up a larger share of household income.
The report also shows that
factors such as two-earner
households and advanced education have become less effective at staving off a family’s
risks of income swings. For
example:
• While volatility levels are

No talks set yet for UAW 241
and four Duluth auto dealers
United Auto Workers Local 241 continues to banner Duluth
Dodge on the Miller Trunk Highway and is preparing to expand
their pickets to include the other three members of the Duluth
Auto Dealers Association (DADA). No talks have been scheduled on the contract that expired April 30th.
“We’ve spoken with the mediator and told him we’ll meet
anytime, now he’s trying to get the dealers to agree,” said UAW
241 President Del Soiney. “They don’t seem to be in any hurry
to get back to negotiations.”
The last negotiation’s session was May 6 mediated by the
State of Minnesota’s Bureau of Mediation Services after repeated requests for help by the UAW. It was a short, fruitless session.
DADA’s unwillingness to meet has union members deciding
to have drawings to see which other dealers will be included in
the bannering. Duluth Dodge owner Lowell Nerson and his general manager Pete Stone have been the most uncompromising in
their union-busting contract demands, so pickets will stay up at
that dealership. The names of the Luther, Krenzen, and Kolar
dealerships will be drawn from a hat to see which one will “win”
Saturday pickets.
A rally for the UAW will be held at Duluth Dodge all day
Saturday, June 21. Soiney said all supporters are invited to stop
by as they are able from 8 a.m. to 5 p.m. that day.
Soiney and the UAW have not heard yet from an arbitrator
who is hearing the National Labor Relations Board case about
his firing outside of union seniority clauses by Duluth Dodge.
In the last Labor World an article about the UAW pickets contained incorrect information. If a service technician turns in 55
hours of work on his time sheet, he is paid for 55 hours, according to Soiney.

greater among less-educated
and poorer Americans, the
increase in volatility cuts
across all major demographic
and education groups. In fact,
over the past generation
income volatility grew faster
for those with at least four
years of college than it did for
those with just a high school
education.
• It’s likely that adding a
second earner offers less protection against income drops
than it was before the 1990s.
“The lessening effectiveness of some of the things families typically do to improve
their situation only compounds
their worries,” said Jacobs.
“The end result is more uncertainty with fewer options for
getting their family onto more
secure ground.”
The report lays to rest the
claim by some that rising
household income volatility is
simply a byproduct of the fact
that more women are in the
workplace now than in 1970,
that they are paid more now,
and that, consequently, when
childbearing causes them to
leave or reenter the workforce
that creates a bigger swing in
household income. As Hacker
and Jacobs write:
“This is a plausible claim,
but there is no support for it in
existing studies of family
income volatility. To the contrary, married couples with two
earners have lower income
volatility (i.e., greater income
stability) than married couples
with one earner, and the rise in
family income volatility among
dual-earner couples has been
less steep than the rise among
single earners. This suggests
that, if anything, the rise in
dual-earner families actually
helped mitigate the overall rise
in
income
volatility…
Moreover, preliminary analyses suggest that the birth of a
child has the same impact on
family income volatility today
as it did in the mid-1970s,
which makes it difficult to
argue that mothers’ movement
in and out of the labor force is
the key to understanding the
rise in family income volatility.”
The growing volatility of
family income is further exacSee Families shakier...page 7

Labor 2008: Working together for
electoral victories for everyone
By Chad McKenna
Field Organizer, NEALC
Kudos to everyone who
came out to the Labor 2008
kick off last month. Together
we knocked on 600 union
members’ doors and talked to
nearly a third of them. In addition to our efforts to reach out
to our members at home, many
locals are distributing worksite
fliers about John McCain’s
stances on the economy and
health care. That is another crucial part of our effort to get
information out to members
about the November elections.
Being the seekers of truth
that I know faithful Labor
World readers are, I wanted to
share some of my thoughts on
our electoral efforts.
ASSERTION: We could be
spectators of this election for
the summer months, gear up

and run a Get Out The Vote
effort this fall, and at the end of
election day November 4th our
candidates on the federal level
would carry majorities in their
respective races here. “Duluth
is as blue as they come. We
elect the right people and that’s
not going to change,” is how
that argument usually goes.
TRUTH: In order for a federal candidate to win statewide
they must carry 70-75% of the
vote in Duluth – not simply a
majority. This is also true on
the Iron Range and throughout
much of the 8th Congressional
District. The sheer number of
voters that go to the polls in the
northland to support worker
friendly candidates often make
up for the “red” parts of the
state and put our candidates
over the top in the votes needed to win. The 2004 and 2006

Wahlberg MN AFSCME VP
Judy Wahlberg, an AFSCME Local 66 member from
Mountain Iron, is now vice president of AFSCME Council 5,
Minnesota’s largest public employee union with 43,000 public
and non-profit workers statewide.
Wahlberg was unanimously elected May 22 by 42 of her
peers who serve on the union’s Board of Directors. She succeeds
Deb Bloom of Duluth, who is now enjoying retirement while she
remains active with AFSCME Retirees.
Wahlberg has been a member of Local 66 for 24 years. She
currently works at St. Louis County’s Virginia Office, where she
connects working parents with
child care.
“My union builds power for
workers through membership
growth and political action,”
said Wahlberg. “I’m proud to
be part of Council 5’s leadership team and I hope I can
carry on the strong tradition of
Labor leaders from the Iron
Range.” Wahlberg is also an
elected supervisor of Great Judy Wahlberg (Photo by
Scott Township.
AFSCME’s Jennifer Munt)

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, June 10, 2008, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566

If you have legal questions concerning
• Small Business or Non-Profit Organizations
• Real Estate
• Wills, Trusts, or Probate
• Bankruptcy or Business Workouts
• Municipal Law

You know Greg Gilbert can help you!

elections are perfect examples.
In 2004, Duluth voters
turned out in swarms, 68% of
them voted for John Kerry. In
St. Louis County, 66% voted
for Kerry – the highest of
Minnesota’s ten largest counties. Despite these impressive
numbers, Kerry received only
52% of the vote statewide,
squeaking out a victory in a
very contested election.
In 2006, St. Louis County
and Duluth went for Klobuchar
at a rate of about 73% and she
won the US Senate race with
58% of the vote statewide.
LESSON: When the northland votes in big numbers, we
have a big impact and we win
elections. But mobilizing voters and our members doesn’t
just happen. Duluth getting
90% turnout in 2004 wasn’t by
accident. We are able to get
our members to the polls en
masse by mobilizing not just
the people who are educated on
the issues and who vote during
every election, but by educating and mobilizing voters who
sometimes sit an election out.
Labor 2008 is no exception.
We will be reaching out to our
members repeatedly and in a
variety of ways with a compelling message to make sure
they have the information they
need to make an informed decision Nov. 4. Experience shows
that voters who sometimes sit
elections out need to be contacted multiple times, in a variety of ways, to get them to take
action on election day. Labor
2008 will be using all the tools
we have – door knocks, phone
banks, mail, and worksite fliers
– over the next few months, all
leading up to our massive
November Get Out The Vote
effort. But we need your help.
Get involved now and see the
impact union members can
have on changing the direction
of this country.
Contact me at 218-7281257 or chad@nealc.org to
find out how we can work
together to “Turn Around
America” for everyone.

IBEW 31 & 242
Retirees’
Luncheon
Tues., June 24
1:00 p.m.

G ilber t Law O ffice

Potluck at the
Labor Temple

Suite 563 Duluth Technology Village 11 E. Superior St.

Members & Their
Guests Welcome!

(218) 625-8777 ggilbert@superiorlaw.net
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Call goes out for union vets
Are you a veteran or currently serving in the U.S. military,
including the reserves? How about a member of your family?
The AFL-CIO would like to know more about you, send you
updates about their Union Veterans 2008 program, and maybe
have you become a Union Veterans spokesperson.
The AFL-CIO has a short survey they’d like you to complete
at http://www.unionvoice.org/ct/i7SU1161lqQ8/survey. You
can pass it along to everyone you know who has served, or is
serving, in our nation’s armed forces. They need your help.
Many working men and women have done their part for our
country through their service in the military. In fact, veterans of
the U.S. military returning to the job market are more likely to
become union members than other workers. Six million union
members, or 38 percent of all union members, are veterans of
military service. But many soldiers and sailors returning home
to look for jobs today face severe difficulty. Eighteen percent of
veterans recently back from tours of duty are unemployed. Of
those employed since leaving the military, 25 percent earn less
than $21,840 a year, according to the Department of Veterans
Affairs.
The federation needs your help as they fight for the rights of
veterans in labor’s ranks and for those re-entering the workforce
from active service. With so many new challenges facing veterans, they ask for your participation in their Union Veterans 2008
program. Veterans need policies that promote access to good
jobs, protection of their re-employment rights and better education and training benefits through an expanded G.I. Bill. They
also need a fully funded
Veterans Affairs health care
program.
The AFL-CIO is calling for
working families to join their
campaign and speak out to
hold government and candidates accountable on the needs
of our returning heroes--not
only during the 2008 campaign, but beyond.
Jim Wasser, a Vietnam veteran and retired member of
IBEW Local 176 in Illinois,
wants to send a strong message to his fellow union members. As a veteran, Wasser
respects John McCain’s military service. But as a family
man trying to make ends meet,
he’s having a hard time with
McCain’s poor economic Jim Wasser led an Oct. 2004
Veterans for Kerry forum in
record in Washington.
the Duluth Labor Temple.

We Install Peace of Mind!
Ask about our Discount for
Union Households!

(218) 624-5650
Affiliated with IBEW Local 242

Need Help? Dial 2-1-1
Not sure where to turn? Dial United Way’s 2-1-1 to
get connected to resources throughout Minnesota.
For personal services provided by the Community Services
Program sponsored by the Duluth AFL-CIO Central Labor
Body and the United Way of Greater Duluth Call 728-1779

Community Services Program
Duluth Labor Temple
2002 London Road, Room 94
Yvonne Harvey, Director
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As expected the anointed
one, Chameleon Coleman, will
represent the Guardians of
Privilege (GOP) on November’s ballot for the U.S. Senate
from the great state of
Minnesota. A round of “Hoorahs” please. Thank you. No
wonder Republicans need to be
able to drink in bars until 4:00
a.m.--they don’t have anything
to do, like hold contested
endorsement conventions.
This weekend the Dorks
Forgot Labor (DFL) will hold
their state convention in
Rochester (surprisingly MN,
not NY) and decide who will
represent them in that race in
November. Like the GOP,
there’s a chance that the best
candidate won’t be representing the DFL.
All you’ve heard about is Al
Franken is the candidate running against the Chameleon. If
you are capable of really paying attention you’d remember
that he said he’d abide by the
party’s endorsement process at
the Rochester convention. That
should tell you that someone
else is in the field. That’d be

~NOTICE~
Next issues of Labor World
are: June 25;
July 9, 23; Aug. 6, 27;
Sept. 17; Oct. 1, 15, 29;
Nov. 12, 25; Dec. 17.

LABOR WORLD
(ISSN#0023-6667) is published
semi-monthly except one issue in
December (23 issues).
The known office of publication is
Labor World, 2002 London Road,
Room 110, Duluth, MN 55812.

the best candidate, Jack
Nelson-Pallmeyer, in my humble opinion, who also said he
would abide by the DFL
endorsement process.
Solidarity forever, brothers!
DFLers in the state, an
unbelievable number of them
Democratic Farmer Labor
types with union cards, started
getting involved in this year’s
political process last year.
They’re mad at the way this
country is headed. Thank goodness they’re pissed. They
turned out in record numbers at
their precinct caucuses Feb. 5.,
among a throng of 214,031
DFLers according to Secretary
of State Mark Ritchie. (Isn’t it
nice to have an elected official
you can trust?) They cared
enough to become delegates as
the process has moved along to
this weekend, and they’re
going to Rochester to endorse
someone on Saturday to run
against the Chameleon. Don’t
count Jack Nelson-Pallmeyer
out. He may have won over a
majority of the delegates by the
time that election rolls around.
Did you give Obama a chance
to beat Clinton?
Oh, the political wonks will
be in heaven down there this
weekend.
But wait, there’s more! as
those television ads for products not sold in stores say. A
whisper campaign seems to
have been started a while back
to draft Mike Ciresi for the race
he dropped out of on March 10.
There have been stupid attacks
on Franken’s past to discredit
him and maybe set the stage for
a “Draft Ciresi” movement at

the DFL convention. Yet,
media reports of Franken’s
“problems” have not even
mentioned Nelson-Pallmeyer.
A few folks thought a “Draft
Ciresi” effort was going to surface at the 8th Congressional
District DFL convention in
Duluth last month. It didn’t but
it didn’t stop the whisper campaign by those ultra-smart
political wonks, who know all
about winning elections, just
ask them. Funny, Ciresi has
never won one, just like the
other two candidates.
Oh, What Would Jesse Do?
If they were honest, I think
both Franken and Ciresi would
tell you that Nelson-Pallmeyer
won every debate they had. On
the issues and on the ability to
represent Minnesotans in the
U.S. Senate, I think both
Franken and Ciresi would have
to tell you that NelsonPallmeyer is the best candidate
to represent Minnesotans.
But political wonks love to
play the “but is he/she electable” game. You shouldn’t
need to do that here because all
three said they’d abide by the
endorsement process. The only
task at hand is to beat the
Chameleon, which is entirely
doable by any good DFLer
with a pulse if the political
winds are being read correctly.
You give Nelson-Pallmeyer a
chance to make his case to the
people and he wins big.
So to all you good labor
folks that are going to
Rochester this weekend, thank
you, good luck, may your man
win, and if you see a paper boy
late into your night, go to bed.

Impeachment sought by 7/4

The crimes of the Bush administration are enormous: a widespread policy of torture and murder; a war that has killed a million Iraqis, 4,000 U.S. service members and devastated the lives
Periodicals postage is paid at
of so many more; sophisticated programs for spying on U.S. citDuluth MN 55806.
izens; lying to the public. The future threats posed are ominous.
POSTMASTER:
Tuesday June 3 was a National Call-In Day for Impeachment,
Send address changes to:
Labor World, 2002 London Rd., but you can still let Rep. John Conyers, Chair of the House
Room 110, Duluth, MN 55812 Judiciary Committee, know how you feel. Call him at 202-2255126, 202-224-3121, 202-225-3951, 313-961-5670, or 734-6756
7
4084. Demand that articles of impeachment be introduced by
(218) 728-4469
July 4. Learn more about the effort at www.impeachbush.org.
FAX: (218) 724-1413
Ramsey Clark recently wrote: “In his remaining eight
laborworld@qwestoffice.net
months, President Bush will continue to threaten other nations in
www.laborworld.org
violation of international law and clearly intends to commit new
~ ESTABLISHED 1896 ~
aggressions in his belligerent presidency. If not stopped by
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body impeachment he may strike Iran’s nuclear projects and immerse
Subscriptions: $22 Annually
the United States in avoidable war for a generation far more
Larry Sillanpa, Editor/Manager exhausting than any we have known."
Deborah Skoglund, Bookkeeper
Over one million people have voted to impeach Bush,
Cheney
and other high officials for high crimes and misdeBoard of Directors
meanors. It’s time for Congressman Conyers to hear from you.
President/Treas. Mikael Sundin,
As Ramsey Clark wrote: “It is imperative that We, the People
Painters & Allied Trades 106;
V.P. Paul Iversen, BMWED 1710; of the United States, demand of the Committee on the Judiciary
Sec. Marlys Wisch, CWA 7214;
of the House of Representatives and its Chairman John Conyers
Tom Selinski, IBEW 242; Mike
that they immediately commence consideration of the many
Kuitu, Operating Engineers 49;
allegations of impeachable offenses by President George W.
Al LaFrenier, UNITE HERE!;
Bush, Vice President Dick Cheney and other civil Officers of the
Shane Sweeney, BCTWGM 167G;
Untied States and present a comprehensive Bill of Impeachment
Larry Anderson, Laborers 1091;
for Committee consideration by July 4, 2008.
Susan Jussila, MN Nurses Assn.
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10 more things about John
McCain that you need to know

Moveon.org has uncovered some information on Sen. John
McCain that is important to his presidential bid. It is at
http://pol.moveon.org/mccain10/?id=12407-5988192V_Dc7q&t=231 along with notes on its sources.
1. John McCain voted against establishing a national holiday
in honor of Dr. Martin Luther King, Jr. Now he says his position
has “evolved,” yet he’s continued to oppose key civil rights laws.
2. Bloomberg News says McCain is more hawkish than Bush
on Iraq, Russia and China. Conservative columnist Pat
Buchanan says McCain “will make Cheney look like Gandhi.”
3. His reputation is built on his opposition to torture, but
McCain voted against a bill to ban waterboarding, and then
applauded President Bush for vetoing that ban.
4. McCain opposes a woman’s right to choose. He said, “I do
not support Roe versus Wade. It should be overturned.”
5. The Children’s Defense Fund rated McCain as the worst
senator in Congress for children. He voted against the children’s
health care bill last year, then defended Bush’s veto of the bill.
6. He’s one of the richest people in a Senate filled with millionaires. The Associated Press reports he and his wife own at
least eight homes! Yet McCain says the solution to the housing
crisis is for people facing foreclosure to get a “second job” and
skip their vacations.
7. Many of McCain’s fellow Republican senators say he’s too
reckless to be commander in chief. One Republican senator said:
“The thought of his being president sends a cold chill down my
spine. He’s erratic. He’s hotheaded. He loses his temper and he
worries me.”
8. McCain talks a lot about taking on special interests, but his
campaign manager and top advisers are actually lobbyists. The
government watchdog group Public Citizen says McCain has 59
lobbyists raising money for his campaign, more than any of the
other presidential candidates.
9. McCain has sought closer ties to the extreme religious right
in recent years. The pastor McCain calls his "spiritual guide,"
Rod Parsley, believes America’s founding mission is to destroy
Islam, which he calls a “false religion.” McCain sought the political support of right-wing preacher John Hagee, who believes
Hurricane Katrina was God’s punishment for gay rights and
called the Catholic Church “the Antichrist” and a “false cult.”
10. He positions himself as pro-environment, but he scored a
0--yes, zero--from the League of Conservation Voters last year.
You can also find out more at a “McCain Revealed” website
accessible off of www.aflcio.org.

This Day In History
from

www.workdayminnesota.org

June 4, 1956
The newly built AFL-CIO
building, situated in full view
of the White House, opened
its doors.

The non-profit Labor World, Inc.
is the official publication of the
Duluth AFL-CIO Central Labor
Body. It is an educational, advocacy newspaper for workers and
unions. The views and opinions
submitted and expressed in the
Labor World do not necessarily
reflect the views of the paper, its
Board of Directors, the Duluth
Central Labor Body, its affiliated
unions, their officers or staff.
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Federal workers can sue boss

Minnesota fishing facts:
Anglers who catch walleye
in Minnesota lakes have
AFSCME members to thank
In our land of 10,000 lakes, there are about
16 million harvestable walleye. Anglers will
catch 3-to-4 million of them this year.
After the big one bites on your hook, think of
the AFSCME members who work for the
Department of Natural Resources (DNR) in
fisheries throughout the state. This year they
will stock 160,000 pounds of walleye fingerlings
that are 3-to-8 inches long. They will also stock
212 million fry, newly hatched walleye that are
about one-third of an inch.

Fishery workers stock
walleye fingerlings
in the fall.

ʄ 2.1 million people fish here each year
ʄ 1.4 million fishing licenses are sold
ʄ 25 percent of anglers fish only for walleye
ʄ 16 million harvestable walleye
ʄ 3-to-4 million walleye caught annually
ʄ 1,200 lakes fishable for walleye
ʄ 900 lakes stocked with walleye
ʄ 1880 was the year walleye were first stocked
ʄ 212 million fry stocked this year in 319 lakes
ʄ 160,000 pounds of fingerlings stocked in 2008
ʄ 17.8 pounds is the largest walleye caught here
ʄ 43,812 fishing-related jobs
ʄ $342.2 million in fishing-related tax revenues

Dennis Blumke holds
a jug filled with
newly hatched fry.

“We work 12 hour days, seven days a week to
get ready for the fishing opener,” says Dennis
Blumke of Local 694. With 31 years at the DNR,
Dennis knows how important good fishing is to
Minnesotans. He’s president of the Appleton
Sportsmen’s Club and knows that anglers love
walleye. He also knows that fishing-related sales
will pump an estimated $4.7 billion into
Minnesota’s economy in 2008.
Friends often ask Dennis, “Where are the hot
spots to catch walleye?” He tells them that DNR
surveys show how many walleye are in a lake,
but that doesn’t always translate into good
fishing. That’s because some lakes feed fish so
well that they don’t bite. “Ten percent of anglers
catch 90 percent of the fish,” explains Dennis.
“The ticket to good fishing is technique and time.
Spend time on the lake and watch what’s
working for other anglers. There’s no guarantee;
we sometimes come home empty handed.”

Support your local pharmacy
Tell your union, health fund, and employer
you want local pharmacy services
These workers at the New London Fishery
measure everything they stock as part of a
$6 million legislative mandate to ramp up
walleye production by 25 percent.
Is fishery work a dream job? Dennis tells a story
about an attorney, who ran down his dock in a
suit and said, “You should pay your boss to let
you do this work. Who knows if you’re stocking
or fishing?” Dennis took him for a boat ride on a
windy lake with pounding waves. Dripping wet
after witnessing Dennis at work, the attorney
admitted “Looks are deceptive; this is hard
work.”
AFSCME salutes the DNR fishery workers who
work hard to stock our lakes with walleye.

KOLAR
AUTOMOTIVE

GROUP

733-0100
www.kolarnet.com

When Others Won’t...KOLAR Will
4781 Miller Trunk Hwy., Duluth, MN
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WASHINGTON (PAI)--By a 6-3 margin, the U.S. Supreme
Court ruled May 27 that federal workers, like private-sector
workers, can sue their employer when it retaliates against them
for filing discrimination claims.
In a case involving Puerto Rican postal worker Myrna
Gomez-Perez, the justices ruled the Postal Service discriminated
against her in 2002 on the basis of age--she was then 45--and
violated the federal Age Discrimination in Employment Act
(ADEA). After losing a grievance the union filed for her,
Gomez-Perez started suffering discrimination on the job, the justices noted. That retaliation is illegal, they added, “...petitioner
alleges that her supervisor called her into meetings during which
groundless complaints were leveled at her, that her name was
written on anti-sexual harassment posters, that she was falsely
accused of sexual harassment, that her co-workers told her to ‘go
back’ to where she ‘belong[ed],’ and that her work hours were
drastically reduced.”
Gomez-Perez sued for age discrimination under ADEA, but
lower courts backed the Postal Service. It said federal law had
no specific ban on employer retaliation for federal workers. The
court, in an opinion by Associate Justice Samuel Alito, disagreed. “The federal-sector provision of the ADEA provides that
‘all personnel actions affecting employees or applicants for
employment who are at least 40 years of age . . . shall be made
free from any discrimination based on age,’” Alito wrote.
“The key question in this case is whether the statutory phrase
‘discrimination based on age’ includes retaliation based on the
filing of an age discrimination complaint. We hold that it does.”
Citing a recent sex-discrimination case--where the justices
ruled an Alabama school district retaliated against an athletic
coach--Alito said the two were almost identical. He called retaliation “another form of intentional discrimination.”
“Retaliation is, by definition, an intentional act...retaliation is
discrimination ‘on the basis of sex’ because it is an intentional
response to the nature of the complaint: an allegation of sex discrimination...this constitutes intentional ‘discrimination’ ‘on the
basis of sex,’ in violation of Title IX,” Alito said. The same goes
for retaliation in age discrimination, too, he added.

It’s Better...Keep It Local!
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3Personal service
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accurately
315 minute service on
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3Ready RefillTM (Automated
Refills) authorizations
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delivery
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3Monthly health screenings
3Free blood pressure checks

Mail Order
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No personal contact. How do
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Two week delivery, often LATE
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than mail order. We are always available to answer
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Pawlenty vetoes resolution backing EFCA
By Steve Share, Editor tion when a majority of work- did not acknowledge worker
Minneapolis Labor Review
ST. PAUL — This legislative session’s record number of
vetoes by Governor Tim
Pawlenty included his veto of a
resolution supporting federal
legislation to make it easier for
workers to organize unions.
By lopsided majorities, both
the Minnesota House and the
Minnesota Senate had passed
resolutions urging Congress to
enact the Employee Free
Choice Act (H.R. 800). The
vote was 84-10 in the
Minnesota House and 41-23 in
the Minnesota Senate.
Pawlenty’s May 8 veto message, however, characterized
the Employee Free Choice Act
as “highly controversial.”
Pawlenty’s message read:
“The Employee Free Choice
Act is fundamentally flawed
and I will not play a role in urging its passage.”
The Employee Free Choice
Act establishes union recogni-

ers at a worksite sign union
authorization cards. That’s an
option currently available to
workers and employers. Under
current law, however, the
employer can reject the cards
and insist on an election governed by the National Labor
Relations Board.
In testimony before the
Minnesota legislature, workers
spoke out about the employer
tactics that often mar the
NLRB election process,
including mandatory antiunion meetings, threats of
retaliation to union supporters,
and other abuses.
This intimidation skews the
NLRB election process in
favor of the employer, said
Rep. Mike Nelson, author of
the resolution in the Minnesota
House. Under the Employee
Free Choice Act, Nelson
added, “a lot of the animosity
and intimidation will be gone.”
Pawlenty’s veto message

Unlike Robert LaCosse and Alex Kramer’s Lake Dental
practice at 22nd and London Road, which was built using
non-union labor, Dr. Kathrynne Dryke is building her new
Gallery Dental offices for cosmetic and family dentistry
with all union labor at 230 Central Entrance. Good small
business owners can and do use union labor.

concerns about the NLRB election process.
“It was interesting what he
picked out and why he picked
it out,” Nelson said. “The
biggest objection is this misconception that we’re taking
away people’s right to vote.”
“He obviously does not
understand the bill,” said
Jennifer Schaubach, legislative
director for the Minnesota
AFL-CIO. “It does not take
away the secret ballot,”
Schaubach said, “it gives
employees the choice.”
Under the Employee Free
Choice Act, NLRB elections
would take place if 30 percent
of workers at a worksite indicated their preference for a
NLRB election instead of the
card-check process.
Normally, the Minnesota
House and Senate can pass
independent resolutions urging
Congressional action which do
not need to go to the governor
for his signature.
In this case, because both
the House and Senate resolutions were identical, the matter
went to Pawlenty and met with
his veto.
Schaubach said this “technical error” by Minnesota proponents of the Employee Free
Choice Act was “unfortunate.”
The Employee Free Choice
Act has passed the U.S. House
of Representatives but is
stalled in the U.S. Senate.
For more information visit
www.americanrightsatwork.
org

High cost of heating oil
freeze you out last winter?
These times are calling
for Electric Heat!

Congress for raising child
labor penalties, Bush to sign
WASHINGTON (PAI)--Moving to close a loophole in the
law, the House gave final approval earlier this month to legislation increasing the fines on employers who break child labor
laws. Sponsoring Rep. Lynn Woolsey (D-Calif.) said GOP
President George W. Bush was expected to sign it. The child
labor bill was folded into another pro-worker measure--the bill
banning insurers from discriminating against people based on
genetic information--and Bush signed that. Bush did not comment on either measure.
The Child Labor Protection Act raises the fine for each child
labor violation “that causes the death or serious injury of a
child” from $11,000 to $50,000, said Woolsey and Reps.
George Miller (D-Calif.) an Joseph Wilson (R-S.C.). That maximum fine can be applied to other child labor abuses, the law
says. Each separate incident would trigger a separate fine.
“We have a lot of work to do to strengthen our child labor
laws to ensure no children are exploited or put in harm’s way in
the workplace, and this bill is a good first step,” said Miller, the
House Education and Labor Committee chairman.
Added Woolsey: “Children are among the most vulnerable
members of our society, and we must do everything in our
power to ensure that they are safe at work. We have a lot of
work left to do to strengthen our child labor laws, but this bill is
an important beginning.”
But the new law still leaves enforcement up to the Bush government’s Labor Department, which would decide if a firm
breaks child labor laws. It can also double the fine if it decides
the company involved “repeatedly or willfully” broke the laws
in the cases that led to a child worker’s death or serious injury.
That may be a problem. The Bush DOL, in a recent child labor
violation case involving the virulent anti-worker and exploitative retail giant Wal-Mart, imposed minimal fines--and agreed
with the firm that DOL would give advance notice of inspections for child labor, occupational safety and other violations.

Education unaffordable...from page 1
uate student who works full time. “As a single mom who is
trying to juggle school and a family, I want a senator who will
stand up for Minnesota, not stand up for the entrenched
Washington special interests. Unfortunately, as he has demonstrated so many times, that senator is not Norm Coleman.”
“Paying off my loans for the next 25 years will be incredibly
difficult to manage for my family,” said Rae Lynn Warnygora, a
single mom of twin girls who recently obtained her degree.
“Going to school and raising a family should not be mutually
exclusive, but with skyrocketing college costs, finishing my
degree has become a burden that my family will have to carry for
many years to come.”
The press conference was organized by the DFL Party, which
has links to Coleman’s votes at www.dfl.org.

Just in time for
spring projects

Dual Fuel or Off Peak,
Electric Heat will save you money!
Use your high cost oil or propane
only as a backup heat source.

ELECTRIC SYSTEMS
Serving Cloquet, Two Harbors and Duluth

Give Us A Call For A Free
Estimate And Consultation

218-722-0764
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Wal-Mart’s real estate tax scam illegal in Wisconsin, will they pay up?
The Legislature closed the
by Phil Neuenfeldt,
Secretary-Treasurer, Wisconsin tax scam as part of the Budget
Adjustment Bill and Governor
State AFL-CIO
and Jack Norman, Doyle signed it into law on
Research Director, Institute for May 16. Doyle wrote that the
new law “closes an unacceptWisconsin’s Future
Wisconsin Governor Jim able tax loophole used by
Doyle’s signature makes it law: multinational corporations to
The specific real estate gim- shift profits out of the state to
mick Wal-Mart (and others?) avoid paying Wisconsin taxes.”
This shuts down the use of
have been using to avoid the
an
intricate tax technique that
Wisconsin corporate income
avoids
taxes by having one
tax is now illegal.
branch of a company pay rent

to another, a paperwork
maneuver which results in
major tax breaks.
It’s a relatively small fix
estimated to bring in about $15
million during this biennium,
but an important first step in
needed corporate tax reform.
The Wisconsin State AFLCIO and the Institute for
Wisconsin’s Future and other
coalition allies have pushed to
close this loophole. It follows
an aggressive campaign to

Minnesota drops to 19th in taxes
ST. PAUL - Minnesota’s tax
ranking has dropped significantly, so that the state is now
19th in the nation in total state
and local taxes measured as a
percentage of income, a new
analysis shows.
The Minnesota Budget
Project conducted an analysis
of census figures released last
week for Fiscal Year 2006.
Analysts found the state’s overall ranking has dropped to 19th
– down considerably from 5th
place in Fiscal Year 1995.
Minnesota ranks 32nd
among states using a more
comprehensive measure of the
size of state and local government that includes all sources
of funding - taxes plus all other
sources of revenue, such as
federal aid and tuition at public
colleges and universities. This
measure represents total public-sector investment in the
state.
“These numbers tell us what

anti-tax types don’t want you to
know: Minnesota has become
an average-tax state and is not
making the valuable public
investments in education and
infrastructure that helped produce its great quality of life,”
said Dane Smith, president of
Growth & Justice, a progressive voice on state economic
issues. “At the same time
we’ve been dropping in overall
public investment, our taxes
are becoming less fair and our
economy is under-performing
the nation for the first time in
decades.”
“Our state is falling behind
in investments that are important for the state’s economic
future,” said Nan Madden,
director of the Minnesota
Budget Project, an initiative of
the Minnesota Council of
Nonprofits that provides independent research, analysis and
advocacy on budget and tax
issues. In 2006, Minnesota

ranked 34th in the nation in
state and local total education
spending and 19th in state and
local highway spending.
The best way to make comparisons between states is to
use measures based on percentage of income, rather than per
capita, Madden said. Per capita
rankings do not recognize that
states with high incomes, such
as Minnesota, tend to have
higher labor costs.
Per capita rankings also do
not take into account the fact
that states have different average incomes. For example, a
$500 tax is a bigger slice of the
household budget for a family
making $30,000 than for a
family making $60,000. (The
comparisons in this analysis
include the District of
Columbia.)

keep the issue of corporate tax
avoidance very visible to lawmakers and the public.
There had been some doubt
about whether Gov. Doyle
would make changes in the legislation sent him because it differed from the proposal Doyle
himself had made.
The
Legislature’s version went
beyond closing the “captive
Real Estate Investment Trust”
gimmick which Wal-Mart uses.
It also includes restrictions on
using deductions for interest—
not just rent—to avoid paying
taxes, and also extends beyond
traditional corporations to
include individuals, S-corporations and insurers.
Gov. Doyle noted that there
had been some concerns from
the business sector about
whether the law would prohibit certain “legitimate intra-

company loans.” Doyle said
he will make sure that the law
is interpreted so as not to interfere with these legitimate transactions.
Still undecided is the fate of
Wal-Mart’s past use of this tax
loophole. The Department of
Revenue is seeking back taxes
on almost $105 million in WalMart profits from 1997 through
1999 and the case is before the
state’s Tax Appeal Commission.
Corporate tax loopholes
force working families and
smaller businesses to pay much
more than their fair share in
taxes to make up the difference. The state needs to take a
closer look at Wisconsin’s outdated tax structure which is
being gamed by aggressive
corporate tax avoidance strategies.

Battista busted for NLRB
(PAI)--May 6 the Bush regime withdrew the nomination of
management-side labor lawyer Robert J. Battista, former
National Labor Relations Board chairman, to a new 5-year term.
Under Battista’s reign, which ended Dec. 16, the NLRB became
known for a series of partisan 3-2 party-line rulings restricting
workers’ rights, ruling workers were not covered by labor law
and cutting penalties for labor law-breaking. Before chairing the
NLRB, Battista was management’s lawyer during the bitter
Detroit newspaper lockout. Battista has reportedly joined the
“law firm” of Littler Mendelson, a notorious union-buster.

Tarpinian steps down at CTW

(PAI)--Greg Tarpinian, Change to Win’s executive director
since its founding in 2005, will step down from that post July 6
For more information, go to to return to the New York-based Labor Research Association, the
www.census.gov/govs/www/ 7-union group said May 27. UNITE HERE chief of staff Chris
estimate.html.
Chafe will succeed him. He will remain as a senior advisor to
~www.workdayminnnesota.org CtW. Chafe, a 17-year organizer in the textile industry, had left
UNITE HERE for a top post in
the now-ended John Edwards
presidential campaign.

STAY AWAY FROM
FALLEN POWER LINES
torms, high winds, falling trees and accidents can cause
downed power lines. These lines can be fatal or cause lifethreatening injuries if you come in contact with them. Do not go
near them. Do not drive over them in a vehicle. Do not attempt
to move trees, equipment or vehicles that have come in contact
with these downed lines.
The only safe course of action is to call 911.
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U.S. lags far behind developed nations in work/family laws, practices
By Mark Gruenberg
PAI Staff Writer
WASHINGTON--The U.S.
lags far behind other developed
nations in both work-family
laws and practices, with far
more weight given to work, a
new study says. Its authors add
the imbalance hurts U.S. workers and the nation’s economy.
In a May 28 session sponsored by the Institute for
Women’s Policy Research,
Baruch College sociologist
Janet C. Gornick and
University of California Law
School international fellow
Arlene Hegewisch said that’s
because unless U.S. businesses

adjust and become more family
friendly, businesses will be hurt
in the future.
U.S. economic growth has
been partially pushed by the
surge of women into the workforce since World War II, the
two said in discussing their
study, Statutory Routes To
Workplace Flexibility. But that
surge is slowing, they noted.
Meanwhile, U.S. businesses,
sticking to old ways and prejudices, refuse to accommodate
workplaces to female workers’
needs, such as increased child
care and flexible work schedules.
As a result, women drop out

Families shakier...from page 1
The growing volatility of family income is further exacerbated by a host of other factors, documented by Hacker in his book
The Great Risk Shift (revised and expanded 2008).
These include dwindling health and pension coverage, job
dislocations and high levels of involuntary job displacement, rising household debt, bankruptcy and mortgage foreclosures, and
the erosion of public benefits for American workers. Taken
together, the authors write, “these long-term trends point to serious and growing threats to the economic security of American
families.”
Hacker is a professor of political science and resident fellow
of the Institution for Social and Policy Studies at Yale University.
Jacobs is a fellow in the Multidisciplinary Program on
Inequality and Social Policy at Harvard.
The Economic Policy Institute (EPI) is an independent, nonprofit, nonpartisan think tank that researches the impact of economic trends and policies on working people in the U.S. and
around the world.

Thinking About Retiring
or Changing Jobs?
If so, we invite you to take advantage of our free retirement plan.

Considering that it’s likely a person who is 65 years old today will live past
age 85, it is important to plan appropriately for retirement. Regardless of your
current age, you should ask yourself:
• Can I afford to retire when and how I would like?

European Union has a minimum of four weeks of paid
vacation yearly for workers.
Gornick noted the U.S. is one
of five nations--developed and
developing--without
paid
maternity leave, either.
The U.S. also lags behind
the other nations, she added, in
its legal treatment of part-time
workers. The “partial retirement” laws their report cited
are part of a wider legal framework in the other developed
nations that give all part-time
workers pro-rated health care
coverage, pensions and other
benefits.
“Part-time parity is a prerequisite to equal treatment,”
especially for woman workers,
who hold the majority of parttime jobs, Gornick added. “It’s
crucial for older workers, those
with children and those who
work part-time involuntarily.”
Passage of family friendly
workplace legislation in the
U.S. is chancy, the authors
admitted. That’s because U.S.
businesses have successfully
blocked it by forecasting huge
economic losses and doomand-gloom scenarios.
The same attempts and
arguments occurred in Europe,
they pointed out, but the economic impact has been minimal--and even positive, by
encouraging workplace retention and reducing turnover and
retraining expenses.
They also occurred in California before it passed a paid
family leave law, Gornick
noted. The financial disaster
didn’t occur in the nation’s
largest state, she added. “The
employer response has been
overwhelmingly neutral-topositive and they report very
little impact on productivity.”
But Gornick and Hegewisch
admitted the situation on the

ground in other developed
nations that are U.S. peers does
not live up to the laws on their
books, particularly because
much of that legislation is less
than a decade old.
And in the U.S., the problem is not just laws, but attitudes, they said, with corporate
executives and lower-level
supervisors--most of them
men--adamantly saying “We
just won’t do that” when it
comes to accommodating
workers’ family needs.
“Those who fear discrimination on the job” after such
requests “are not going to ask,”
Gornick noted. “And when the
economy is bad, workers are
not going to ask.”
The report advocated writing a “right to request” flexible
work arrangements--such as 4,
10-hours-a-day weeks--into
U.S. law, empowering workers
to ask bosses for such changes.
But it does not require bosses
to agree, saying only they must
provide written and justifiable
reasons for denying such
requests.
And Hegewisch
noted even in Europe, employers evaded the laws, to get
workers toiling 24/7.
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• What should I do with my 401(k) and pension plans?
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of the workforce unwillingly,
or are forced into jobs that do
not take full advantage of their
education and work potential,
the two said.
The conflict between work
and family responsibilities is
more important than ever, as
federal data show 46% of U.S.
workers are female, including
two-thirds of those with children. But the percentage of
U.S. women of prime working
age--25-54--in the labor force
actually declined slightly in the
last 13 years for which data are
available, the report said. It
was 75.6% in 1993 and 75.5%
in 2006.
The percentage of prime
working-age women in the
labor force rose in 19 of the
other 20 developed nations
their report studied. The sole
exception was Sweden, which
still led every other nation in
percentage of women of prime
working age in the labor force:
86.9% in 1993 and 86.2% in
2006.
The report also said the
other nations, including the
Scandinavian countries, Great
Britain, France and Germany,
had family-friendly laws on the
books, while the U.S. does not.
Superficially:
• 17 of the 20 nations had
paid child-care laws, with government funding.
• 6 nations had paid time off
for care of an elderly adult.
• 12 nations gave workers
paid time off for retraining.
• 11 had “gradual retirement” laws, allowing workers
to work part-time after normal
retirement age, with pro-rated
benefits, such as pensions.
The U.S. has none of those
laws on the books. It also does
not have paid vacation,
Hegewisch pointed out. By
contrast,
the
27-nation

55802
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repair at your site or in our service centers.
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Obama may make an endorsement victory speech in St. Paul Tuesday
As this issue of the Labor
World goes to press (Tuesday),
Barack Obama is in St. Paul at
the Xcel Energy Center and is
expected to announce that he
has secured the Democratic
nomination for president. With
votes to be counted from
Tuesday’s primaries in North
Dakota and Montana, indications are that Obama has been
picking up super delegate votes
and has an insurmountable
lead over Hillary Clinton.
The Associated Press
reported Tuesday morning that
Clinton would recognize his
delegate numbers, or at least
shut down her campaign,
Tuesday night.
Regardless of what Clinton
does tonight it should be a raucous Obama celebration at the
Xcel Center, site of the
Republican National Convention this weekend. The
Democratic nomination process has been incredibly long
and intense, and the focus may
now shift to actual political differences between the two parties.

UMWA
endorse
Obama
By Mark Gruenberg
PAI Staff Writer
FAIRFAX, Va.-Citing comparisons to presumed GOP
nominee John McCain--and
not New York Sen. Hillary
Clinton--the Mine Workers
endorsed Sen. Barack Obama
(D-Ill.) for the U.S. presidency
on May 21.

The union began a long
education process telling its
105,000 members and retirees
and their families how the
Illinoisan’s background and
issue stands are more like the
miners’ own than McCain’s
are, Communications Director
Phil Smith said. One key issue
will be health care.
“McCain’s proposal to tax
health care benefits is huge for
us,” Smith said. “Once they
understand that the person in
this race who’s going to raise
their taxes is John McCain and
not Barack Obama, that’ll
make a huge difference.”
UMWA’s efforts, along with
those of the Steel Workers,
could be extremely important
should Obama win the
Democratic nomination over
Clinton, as now seems likely.
But through the entire campaign, exit polls have shown
his greatest electoral weakness
is with white men who earn
under $50,000 yearly--the very
workers those two unions traditionally represent.
Obama “will implement the
clear change UMWA members
need after eight years” of antiworker GOP President George
W. Bush, Mine Workers
President Cecil Roberts said in
announcing the union’s 9-person board’s unanimous vote.
UMWA had endorsed former Sen. John Edwards (DN.C.), but he earlier withdrew,
and has thrown his support to
Obama.
Respecting a request from
Clinton, UMWA held off until
after voters in primary states
where UMWA has large num-

Clinton, Obama Endorsements
Senator Hillary Clinton (D-NY)~Machinists, UTU,TCU
NALC, Bricklayers, AFT, AFSCME, Painters, Sheet Metal
Workers, ATU, OPEIU, UFW, Cement Masons
Senator Barack Obama (D-Ill.)~UA (Plumbers/Fitters),
UNITE HERE, SEIU, UFCW, Change to Win,Teamsters,
Boilermakers, USW, AFGE, UMWA

Hurry, Thursday’s special!

bers--Ohio, Kentucky, Indiana,
West
Virginia,
western
Pennsylvania and southern
Illinois--had spoken.
“Obama will fight to preserve American jobs, not ship
them overseas in greater and
greater numbers,” Roberts said.
“Obama will make sure the
nation’s mine safety and health
enforcement agency actually
enforces the law, instead of

coddling mine operators who
repeatedly and willfully violate
the law.
UMWA will show its members that in economic background and on issues, Obama
is closer to them than McCain.
Son of a Kenyan father--who
abandoned the family early-and a Kansan mother, Obama
was raised in several states and
foreign countries, including by

his grandparents in Hawaii. In
Illinois, he turned down corporate legal work to be an organizer among laid off Steelworkers on Chicago’s South Side.
“He’s actually spent time
working for a living and he
believes in the same things
they believe in on economic
and social issues,” Smith said.

Injured on the job?

We can help.
Receiving fair compensation for on-the-job injuries isn’t simple.
You may run into red tape and your employer’s Workers’
Compensation insurer may try to cut or reduce your benefits.
That’s where we come in. We’ve helped thousands of workers
successfully negotiate the complexities of the system and emerge
with benefits which reflect fair compensation for their hurt.
If you’ve suffered a work related injury, call us. We have the
experience to show you the way.
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Mia, Grandi Italiano Spaghetti with Garlic Bread for
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727-0020
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