(ISSN 0023-6667)

Gov. Pawlenty’s job cuts only hurt recovery
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You may not know these people but they’re members of
Workers United Local 379 fighting for their jobs in La
Crosse, Wisconsin, where they’ve been locked out by The
Company Store, see page 17 for more. (Al LaFrenier photo)

By Barb Kucera, editor
Workday Minnesota
ST. PAUL - As the state’s
economy struggles to endure
the current economic crisis,
Governor Tim Pawlenty’s
budget cuts – announced June
16 – will only worsen the misery for many Minnesotans,
union leaders said.
Pawlenty said he will
implement a rarely used measure – “unallotment” – to cut
nearly $2.68 billion and
address a projected state budget shortfall in the 2010-2011
biennium.
The cuts include:
• $1.77 billion in K-12 education payment deferrals and
adjustments;
• $236 million in cuts to
human services programs;
• $200 million in cuts to
local government aid to cities
and townships;
• $100 million in cuts to
higher education; and
• $33 million in reductions
to most state agency operating
budgets
"The budget cuts (unallotments) that Gov. Pawlenty
announced today will take jobs
away from thousands of working Minnesotans," said state
AFL-CIO Secretary Treasurer

March on Capital June 25 for health care
Issue of taxing
benefits at
forefront for labor
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)-There’s a mass march on
Washington for health care,
after all, Thursday, June 25.
Unionists from around the
country will descend that day
on the Nation’s Capital to
demand universal, quality,
affordable health care with cost
controls and choice of doctors - and to insist that Congress not
pay for it by taxing workers’
health benefits.
If lawmakers impose that
tax, says one politically savvy
union president, the Laborers’
Terry O’Sullivan, unionists --

both members and organizations -- will turn against the
bill. He calls taxing workers’
benefits “dead on arrival.”
The unionists will be led by
the Communications Workers,
as 2,500 delegates to the
union’s legislative conference
and its subsequent convention
will be in town. The health
care lobbying follows a mass
rally that starts at 11:30 a.m.,
on June 25.
The unionists will lobby
lawmakers as Congress slogs
through the heavy lifting of
writing legislation to revamp
the nation’s dysfunctional
health care non-system. The
big issues in dispute are
whether to establish a public
Medicare-like health plan to
compete with the private insurers and keep them honest, and
how to pay for the overhaul.
Health care now takes one
of every six dollars of national
output, some $2.3 trillion, but it
leaves 47 million people uninsured, that same number underinsured, lets the insurers pocket
at least 20% of the money for
overhead, profits and high
CEO pay, and routinely denies
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Steve Hunter. "This is a huge
setback to our economy.”
“We expect 3,400 public
sector jobs will be lost,” said
Eliot Seide, executive director
of AFSCME Council 5, the
union representing many state,
county and municipal workers.
“It's too soon to know how
many AFSCME members will
be laid off.”
Jim Monroe, executive
director of the Minnesota Association of Professional Employees, said “Gov. Pawlenty’s
unallotment priorities speak
volumes to the fact he has
turned his back on Minnesotans while turning his attention to the national spotlight.
“While he cuts local government aid to communities
which will delay hiring police
and firefighters, or lay them
off, Gov. Pawlenty would
rather threaten the safety of
Minnesotans than lay off members of his full-time security
detail who travel all over the
country with him.”
Christina Wessel of Minnesota Budget Bites reports that
Jim Schowalter, the state budget director, estimates that the
Governor’s unallotment proposal will result in the loss of
about 3,100 jobs in the public
and private sector (that
assumes the shift in education
spending will not impact jobs).
Legislators felt those numbers
underestimate the impact.
Wessel says federal dollars
will also be lost for the Medical
Assistance program. “The federal government normally
matches every dollar in state
MA spending with a dollar in
federal funding. The federal
stimulus package increased
that matching rate to $1.50 in

federal dollars for every state
dollar...If General Assistance
Medical Care, which the Governor line-item vetoed, comes
back at current law levels, that
would add nearly $900 million
to the deficit,” she wrote.
The Department of Employment and Economic Development reported the state lost
more than 90,000 jobs between
May 2008 and May 2009.
Minnesota's seasonally adjusted unemployment rate stood at
8.1 percent in April with more
than 238,743 Minnesotans out
of work.
The reductions would begin
to take effect at the start of the
next fiscal year July 1; however, Pawlenty said many of the
unallotments are weighted
toward the second year of the
biennium, meaning lawmakers
and the governor could work
out an agreement next year to
avoid some of the cuts.
DFL legislative leaders
reacted swiftly to the governor's announcement. Senate
Assistant Majority Leader
Tarryl Clark, DFL-St. Cloud,
said Pawlenty is abusing the
governor's unallotment power,
which she said is intended to
fix only small, unanticipated
budget deficits.
"He's not a tsar; he's not an
emperor; he's not a Grand PooBah. He's a governor," Clark
said, noting that the power of
unallotment has been used only
six times in the state's history
— three times by Pawlenty —
and that the new unallotments
would be larger than all the
previous ones combined.
This article includes information from Session Daily,
Minnesota Budget Bites and
other sources.

paid-for care, killing 101,000
people, data show. It’s also the
biggest stumbling block in virtually every union contract
negotiating session.
Senate Health, Education,
Labor and Pension Committee
Democrats agreed with the
unionists on the health care
goals, but were silent on how to
pay for them, at least in their
remarks at a June 16 press conference.
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Letter Carriers Food Drive sets nat’l record
WASHINGTON (PAI)-The Letter Carriers’ annual
food drive for provisions for
the nation’s food banks set a
new record this past May 9,
with 73.414 million pounds of
food being collected, NALC
President William Young
announced.
Young said the total was
more significant because not
only are the hungry needy but
many Postal Service customers
hurt, too, from what he calls the
Great Recession.
“This is an amazing testimony to the generosity of the
American people even as they
themselves struggle to make
ends meet in these hard times,”
said Young, who is overseeing
his last food drive. The union
president, who is retiring July
3, added that “Our members
take pride in being able to serve
their customers and help them
assist millions of needy
Americans, including many
working families, children and
the elderly.
“Letter Carriers, more than
most workers, see firsthand
how the sagging economy has
hurt so many families throughout the nation. We are eyewitnesses to their despair every
day.
“I want to especially thank
the men and women of this
union, who by their unselfish
work and leadership in conducting this drive” -- NALC’s

17th -- “show why Letter
Carriers are the positive face of
the Postal Service and revered
by customers all across the
land,” Young added. NALC
members have collected 982
million pounds of food in the
17 years of 1-day annual
drives.
The collected food, picked
up by Letter Carriers along
their routes or amassed at post
offices in major cities such as
New York and Chicago, was
distributed to local food banks.
Several such charitable organizations reported receiving
record amounts, such as
156,000 pounds of food in
Valdosta, Ga., and 56,000
pounds in Butte, Mont.
West Coast Florida NALC
Branch 1477, headquartered in
St. Petersburg, collected
1,755,689 pounds of food to
take top honors for the second
consecutive year among the
more than 1,400 branches that
conducted food drives in every
state and the District of
Columbia. Buffalo/Western
New York NALC Branch 3
came in second.
NALC Zenith Branch 114
Merged of Duluth, Two
Harbors and Silver Bay and its
volunteers collected 125,555
pounds of food this year, which
is lower than normal.
The national drive was
aided by longtime sponsors:
The AFL-CIO, Val-Pak and

Labor in Pride Parade Sunday
MINNEAPOLIS - The Minnesota AFL-CIO has reserved a
spot in the 2009 GLBT Pride Parade in downtown Minneapolis
on Sunday, June 28, the federation announced.
“The number of union members marching in the labor contingency has grown each year, and the crowd lining the route
enthusiastically responds to the sight of union members and
union banners in the parade,” said Candace Lund, the federation’s mobilizing /organizing director.
The parade begins at 11 a.m. on Sunday, June 28, at 3rd Street
and Hennepin Avenue. To participate, please contact Lund at
651-227-7647, e-mail clund@mnaflcio.org
If you are visiting the Pride Festival in Loring Park in Minneapolis on Saturday, June 27, and Sunday, June 28, stop by the
Minnesota AFL-CIO booth on the west side of the park near the
pond’s walk bridge. The festival is 10 a.m. to 6 p.m. both days.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, July 14, 2009, 5:00 P.M.
Duluth Labor Center, Hall B

Campbell Soup, plus promotional artwork from Bil Keane,
cartoonist of “The Family
Circus” and public service ads
featuring The Harlem Globetrotters. Valassis Communications joined the crusade by
mailing 85 million promotional
wraps.
But this year, the White
House got in on it, too.
“On Saturday, May 9th, the
Letter Carriers from around the
country will lead the charge in
the nation’s largest single-day
food drive,” First Lady
Michelle Obama said in an
April 30 speech. “The drive is
called ‘Stamp Out Hunger,’” in
an appeal for donations.

EFCA, live at the Guthrie?
By Steve Share, Minneapolis Labor Review editor
Imagine my surprise when I heard a character in a world premiere play now at the Guthrie Theater sing the praises of the
Employee Free Choice Act! The proposed federal legislation is
labor’s top priority in Congress right now. And here was
Pulitzer-winning playwright Tony Kushner¹s character, Maria
Teresa Marcantonio, a labor lawyer, discussing her work to help
pass the bill to restore workers’ rights to organize unions.
The labor lawyer is the daughter of Gus Marcantonio, the
central character in Kushner’s play, “The Intelligent
Homosexual’s Guide to Capitalism & Socialism with a Key to
the Scriptures.”
The play is powerful, challenging journey through 20th century union history and radical social politics.
The play runs through June 28. For tickets, call the Guthrie at
612-377-2224 or visit www.guthrietheater.org. Their website
offers a study guide to the play, including a section on EFCA.
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IBEW 31 & 242
Retirees’
Luncheon
Tues., June 30
1:00 p.m.

Sunset Lounge
Members & Their
Guests Welcome!

Summertime
Savings!
Purchase
One Pair of
Vision Pro Glasses
and Get the
Second Pair

United Steelworkers District #11
2929 University Avenue SE, Suite #150
Minneapolis, MN 55414

With Best Wishes
on our Labor World’s
113th Anniversary!

FREE!

*

Sale Includes:

6LQJOH9LVLRQ%LIRFDOV
7ULIRFDOV5[6XQJODVVHV
Progressive No-Line
&RPSXWHU*ODVVHV

OPTICAL
'XOXWK6XSHULRU$XURUD7ZR+DUERUV
*UDQG5DSLGV&ORTXHW0RRVH/DNH
*With purchase of glasses. Up to a $258.95 value. Must be of
equal or lesser value: select from special collection of frames
and plastic lenses. Cannot be combined with any other offer
or prior purchase. See store for details.

“Thank You” to all our members and the many
volunteers who helped us with another successful NALC Food Drive May 9th, as 125,555
pounds of food were added to area food shelves.

National Association of Letter Carriers

NALC Zenith Branch 114 Merged
Duluth, Two Harbors & Silver Bay

Dick Lally, Business Manager (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, July 7, 1:00 p.m.
Joe’s Pagoda, 3223 Tower Ave
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We shaped the tax debate
Emily Dickinson’s “He
preached upon ‘Breadth’ till it
argued him narrow” came to
mind again when I sat in the
teeth-pulling contest, on deadline, that was the St. Louis
County Board meeting June 2.
I went to press after 5.5 hours
of the meeting, breaks included
which allowed me to go to
work, but with no resolution
on the Assisted Living Program
until too late for our deadline.
In the end the board did as
what was expected--they
turned their backs on the 50 to
60 vulnerable adults able to
live in their own apartments
with the help of 24-7 care by 16
AFSCME Local 66 members
in the county’s Assisted Living
Program (ALP). The vote was
5-3 with Steve Raukar of
Hibbing, perhaps in vote
counting acquiesence, joining
Steve O’Neil and Peg
Sweeney, who have battled
long and hard for the program.
The whole north/south split
in St. Louis County is bad
blood spilling. It makes
Duluth’s east/west split comical--if you live out east. Well,

okay, Woodland Ave. was bad.
Performing the role of
George “Who called me
‘Babyface?’” Nelson perfectly
from the Coen brothers’ movie
“Oh Brother Where Art Thou,”
Keith Nelson was incredible in
his idea of the search for the
truth. It argued him narrow.
When his manic side took
over he went into a repeated
attack against AFSCME, which
was politely accepted by Chair
Dennis Fink. The board does
have high civility standards
after all.
The Housing & Redevelopment Authority of Duluth
(there’s the rub) has used ALP
at Mid-Towne II and King
Next issues of Labor World: manors and it’s worked well
July 8, 22;
Aug. 5, 19; since 1979. Nelson said since
Sept. 2, 23;
Oct. 7, 28; HRA and AFSCME like the
program so well they should
Nov. 11, 24;
Dec. 16. start an AFSCME/ESOP (employee stock option program),
LABOR WORLD
(ISSN#0023-6667) is published
so AFSCME “has some skin
semi-monthly except one issue in
the game” like taxpayers. He
December (23 issues).
The known office of publication is called for a $20,000 commitLabor World, 2002 London Road, ment from HRA and AFSCME
Room 110, Duluth, MN 55812.
evidently to save ALP, but the
Periodicals postage is paid at
vote was in the bag.
Duluth MN 55806.
“A whole lot of employees
POSTMASTER:
put a lot of money into that
Send address changes to:
Labor World, 2002 London Rd., union...then AFSCME owes
Room 110, Duluth, MN 55812 them,” Nelson said. “If
AFSCME can’t put money in
6
7
and help their members, I’m
(218) 728-4469
sorry, I thought that what’s
FAX: (218) 724-1413
they’re supposed to do.”
laborworld@qwestoffice.net
He said he was appalled at
www.laborworld.org
how the board disrespected
~ ESTABLISHED 1896 ~
county administration.
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body
“Imagine if some board in
Subscriptions: $22 Annually
the past had courage to do the
Larry Sillanpa, Editor/Manager same at Chris Jensen to stop
Deborah Skoglund, Bookkeeper
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that $2 million bleed,” he said
in “game on” for life for that
Duluth facility.
And just in case you wanted
to know, Keith Nelson said he’s
a little sick and tired of hearing
that government employees
provide better care. Evidently
as far as he’s concerned people
will work just as hard, and stay
at job like ALP where clients
need continuity in staff, no
matter what their pay and benefit package is. Employees
Should Own Poverty=ESOP.
Fink and Chris Dahlberg are
also strong supporters of “core
government programs” and
low wage private sector jobs.
ALP has $385,000 in the
bank and needs 3 new residents
to break even this year, 2 more
in each of the next two. It’s a
nationally recognized program
and was the first of its kind.
Shortly after the June 2
meeting the Duluth NewsTribune put the Chris Jensen
Nursing Home, where workers
are also represented by
AFSCME 66, in the crosshairs.
It’s not a stretch considering
the make-up of the board and
the location of the facility.
Chris Jensen, I think, is in Sen.
Tom Bakk’s 6th Senate
District. He’s from Cook, but
let’s not kid ourselves. We’re
not all in this together. On a
down day Nelson should
recruit Iron Rangers to move to
Chris Jensen. Three for starters.
I will give Mike Forsman
credit. He said he couldn’t vote
for ALP in part because he had
tried to get the county to pay
for a nurse for one day so free
diabetes screening could take
place at the Lions Club in Ely.
“Only Duluth is part of the
county, not Ely,” Forsman said.
“There’s one set of rules up
north another in Duluth. I’m
trying to figure out how this
county works.” Aren’t we all.
The county won’t work in
the end if the Finks, Dahlbergs,
and Nelsons continue diving to
the bottom.

By Eliot Seide
SOUTH ST. PAUL - Ask almost any American about the
Boston Tea Party and they will tell you it was a protest against
high taxes. It was not.
Here are a few history lessons that we can share with idiots
who want a world with zero taxes, zero government and zero
public employees.
Back in 1773, Bostonians were actually protesting a special
favor granted to the friends of King George III. The king had
granted his friends a tax exemption on tea. It was a threat to
every small merchant who sold tea and to every customer who
bought tea.
Tax favors are alive and well today. When Governor
Pawlenty says “no new taxes,” he really means “don’t raise taxes
on my wealthy contributors who can make me President of the
United States.” Ignoring the wishes of most Minnesotans, dictator Pawlenty has refused to make taxes fair.
When ancient Athens was ruled by dictators, each person paid
the same tax. That burden was onerous for nearly everyone but
the rich. That’s why history calls that period “the tyranny.”
Hardly anyone has the courage these days to tell you that paying taxes, like eating spinach, is good for you. Or that a diet of
tax cuts will leave society weakened. Modern perception is that
taxes are bad, and tax cuts are good.
That notion has been beaten into us over time, most fiercely
in the last decade. In a 1793 letter that began the conservative
movement, British philosopher Edmund Burke wrote “the revenue of the state is the state.” Now the torch has been passed to
anti-tax zealot Grover Norquist whose mission is “to shrink government so small you can drown it in the bath tub.”
No wonder most people hate paying taxes. You work hard
and along comes the government to take away a chunk of your
money. And for what? Just what do our taxes buy us? That’s the
question we need to answer in order to save the public services
we provide.
I’d like to chat with the tax protesters photographed above.
Fire a few questions at them. Do they like to breathe? Well, public employees help clean the air. Do they like to eat? We keep the
food they buy safe. Do they like to drink? We clean their tap
water. Do they like to drive? We pave and plow their roads. Do
they like to learn? We make schools and colleges happen.
See Seide says...page 6

This Day In History
from www.workdayminnesota.org

June 24, 1880
Agnes Nestor, president of the International Glove
Workers Union and longtime leader of the Chicago
Women’s Trade Union League, was born. She began
working in a glove factory at the age of 14, working
10-hour days, six days a week. For more on Agnes
Nestor, see http://historymatters. gmu.edu/d/5728/

It was a bold, courageous venture for a 29year old woman, Sabrie Akin, to found the
Labor World Newspaper in 1896.
A tip of the cap to this area’s working men
and women that it is still in existence today.

Andrew & Bransky PA
Tim Andrew ~ Aaron Bransky
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802

Suite 300

218-722-1764
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Twin Cities strike shows green jobs not always good jobs for unions
By PAI, The St. Paul
Union Advocate and The
Minneapolis Labor Review
(PAI)--In an illustration that
shows “green” jobs are not
always good jobs, roofing
workers at Minneapolis’ Target
Center returned to work on
June 16 after a 2-day over safety hazards. That’s not all: The
non-union workers, employed
by Stock Roofing, which con-

tracted with the city to install
the “green” roof on the sports
arena, turned to Roofers Local
96 for help and to join the
union.
The strike is an example of
one problem with “green jobs,”
which was raised at a mass
conference in Washington,
D.C., on the issue in February:
Though unions and the Obama
administration tout “green

jobs” as ways to help the nation
recover from the recession and
revitalize U.S. manufacturing,
they’re not necessarily good
jobs, or union jobs. There are
many similar cases, says Good
Jobs First. Examples include:
* At a former unionized
Maytag plant in Iowa, nonunion workers making “green”
composite wind blades for TPI
earn $13.47 hourly, below the
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$19 Maytag workers got.
* United Solar Ovonic
defied the prevailing wage
ordinance of Battle Creek,
Mich. -- and its $277,000-perworker city subsidy -- and
threatened to close and move
unless it could pay workers $2
an hour each less than the law
demanded. The city gave in.
* Clipper Windpower got
$3 million in subsidies from
Cedar Rapids, Iowa, for its turbine plant, then ran a classic,
and successful, anti-union
campaign against IBEW.
The Target Center strike
over the firm’s unfair labor
practices featured picketing
outside the Target Center, and
workers were joined by Local
96 members and other unions.
“The workers were tired of
being retaliated against for
wanting to form a union,” said
Rob Snider, Roofers Local 96
business manager. “It was a 2day strike to let the company,
the city, and the community
know that what they’re doing is
illegal and they should quit
doing it,” he said. Local 96
also filed charges with the
NLRB to hold Stock Roofing
accountable for illegal antiunion activity. About 12-14
workers were in the walkout.
That was about one-third of the
workers on the job.
Snider reported June 17 that
all the workers returned to their
jobs without apparent retaliation by the company. But
June’s 2-day strike wasn’t the
first time Stock Roofing, based
in suburban Fridley, Minn., had
run afoul of labor laws and
workers’ rights on the $5.3 million “green jobs” Target Center
roofing project, the local adds.
The 2-day strike wasn’t even
the first protest there.
To reduce costs and achieve
the low bid it gave the city,
Stock Roofing has failed to
provide proper safety equipment, shorted workers as much
as $20 an hour and demoted or
threatened to fire workers who
complained, according to
union charges filed in May that
are under investigation.
And in a May 28 demonstration, Local 96 officials and
workers called out Stock
Roofing for using the recession
as an excuse to exploit and
endanger its workers.
“Under-funded projects are
putting workers at risk,” Snider
said then. “It’s a disgrace that
economic times are so tough
that Minneapolis allows contractors to reduce costs by dangerously cutting corners.
These greedy business tactics
have exploited workers and put
them in harm’s way.”

At the May rally, Local 96
distributed DVDs showing
roofers atop the Target Center,
tossing chunks of concrete to
the ground below in near-darkness. Complaints, based on the
DVDs and worker affidavits,
have been filed with the
NLRB, MN OSHA and the
city’s civil rights commission,
Snider told PAI. In them,
workers allege Stock Roofing:
* Forced them to start at 11
p.m., with virtually no lighting,
* Offered no masks to protect workers from potentially
hazardous dust,
* Failed to provide proper
safety harnessing, and
* Laid off, demoted or
threatened to fire workers who
complained about safety.
* “Dodged” prevailing
wage requirements for public
projects, often shorting workers as much as $20 an hour.
* Paid some workers as
landscapers, but had them roofing.
One worker, 5-year foreman
Celso Alvarado, was demoted
for alerting officials to Stock
Roofing’s safety violations. He
added that many of Stock
Roofing’s workers are immigrants who have been threatened with firing if they complain about poor conditions.
Alvarado also called the state’s
job safety and health agency,
Snider said.
“We need these jobs to keep
a roof over our heads and feed
our families, but enough was
enough,” Alvarado said. “I was
afraid one of us was going to
get hurt or killed. I had to let
someone know how Stock
Roofing was treating us.”
Construction
industry
unemployment nationwide was
19.7% in May.
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March on Washington for health care opposes taxing benefits...from page 1
American Medical Association, espoused those principles,
and the need to rework the U.S.
health care system, but also
was silent on taxing employee
health care benefits.
“Now, if you don't like your
health care coverage or you
don't have any insurance at all,
you'll have a chance, under
what we've proposed, to take

part in what we're calling a
Health Insurance Exchange.
This exchange will allow you
to one-stop shop for a health
care plan, compare benefits and
prices, and choose a plan that's
best for you and your family -the same way, by the way, that
federal employees can do,” he
said.
“You will have your choice

of a number of plans that offer
a few different packages, but
every plan would offer an
affordable, basic package.
Again, this is for people who
aren't happy with their current
plan. If you like what you're
getting, keep it. Nobody is
forcing you to shift. But if
you're not, this gives you some
new options.

Happy 113th Anniversary Labor World
Twin Ports-Arrowhead Chapter of the
N ATIONAL E LECTRICAL
C ONTRACTORS A SSOCIATION
APi Electric

Bergstrom Electric

Kantor Electric

Hibbing, MN

Superior, WI

International Falls, MN

APi Electric

DECO, Inc

Laveau Electric

Duluth, MN

APi Technologies

Baxter, MN

Wrenshall, MN

M. J. Electric

Duluth, MN

Duluth Electrical
Contracting Inc.

Agate Electric

Duluth, MN

Two Harbors, MN

Electric Systems

North Country
Electrical Services

B & B Electrical

Duluth, MN

Laporte, MN

Iron Mountain, MI

Electrical Systems

Nylund Electric

Belknap Electric

Brainerd, MN

Duluth, MN

Superior, WI

Energy & Air Systems

Polyphase Electric

Belknap Tel-Com

Superior, WI

Duluth, MN

Superior, WI

Hart Electric

Seppala Electric

Benson Electric

Hibbing, MN

Hibbing, MN

Superior, WI

Hoffmann Electric

Service Electric

Benson Electric

Brainerd, MN

Superior, WI

Virginia MN

Holden Electric
Baxter, MN

Iron Mountain, MI

“And I believe one of these
options needs to be a public
option that will give people a
broader range of choices -- and
inject competition into the
health care market so that we
can force waste out of the system and keep the insurance
companies honest,” Obama
declared.
The march, rally and lobbying was assembled by Health
Care for America Now, a massive coalition of unions and
other progressive groups. The
week before, AFSCME and
CWA analysts told congressional health care specialists
that taxing workers’ health care
benefits would only make a
bad system worse.
“Taxing workers’ health
care benefits – in essence, taxing health care to pay for health
care expansion – is regressive
because it reduces the income
of low-income earners more
than that of high-income earners…In the end, this tax could
reduce the quality and quality
of health care provided by
employers,” the two unions
said.
In a letter to Sen. Max
Baucus, D-Mont., chair of the
other key Senate panel working
on health care, O’Sullivan was
even blunter. “As I talk to
workers around the country,
union and non-union, I hear
their outrage at being penalized
for having health care coverage
that protects them and their
families,” O’Sullivan wrote. “I
cannot recall any other issue in

recent times that has so
engaged and enraged workers.
“Because the hard-working
men and women of unions,
through their collectively bargained agreements, defer their
take-home pay to help pay for
their health care benefits, any
plan that taxes those benefits is
‘dead on arrival’ for us,” he
concluded.

e appreciate area
workers, your
commitment to this
region and share your
dedication to quality!

W

䡲 Quality 4-Color Printing
䡲 In-House Creative Design
䡲 Computer Forms & Checks
䡲 Union Contracts
䡲 Letterheads & Envelopes
䡲 Color & High Speed Copies
䡲 Gathering & Stitching
䡲 Laminating
114 West Superior St. • Duluth, MN 55802
218-722-4421 • Fax 218-722-3211

Labor World~~A Voice for Laborers Since 1896!
Your Friends at Minnesota LECET
Skilled Construction
Laborers and
Union Contractors
Working Together
Contact us at 651-429-1600
www.minnesotalaborers.org
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Seide says to read “10 Excellent Reasons Not to Hate Taxes...from page 1
We’re part of everyday life Wendell Holmes observed in
and our work matters. Taxes 1927 “taxes are what we pay
pay for government and our for a civilized society.”
The framers of our
wages. As Justice Oliver

Constitution put taxes among to promote the general welfare.
the powers we grant our law- Today, our unions are fighting
makers. In the preamble, it says for the common good.
that we established our union
A world without taxes is a
world where only the rich survive. It’s Pawlenty’s world
where he kicks 35,000 working
poor off health care, cuts hospitals to the bone, forces nursing
homes to close, and slashes our
safety net of social services.
Taxes don’t just pay for services for poor people; they create
healthy communities for everyone.
The Labor Movement has
changed the debate in
Minnesota with our campaign
to make taxes fair. Now most
Minnesotans agree that taxes
should be based on a person’s

Happy 113 th Anniversary...

to our voice for working men and women in
northern Minnesota and northern Wisconsin

Sheet Metal Workers Local 10
Duluth-Superior
Iron Range
Bemidji

ability to pay.
Starving our tax system
starves the public services that
union members provide. But a
fair tax system can make us all
richer in wallet and richer in
spirit.
I suggest you read “10
Excellent Reasons Not to Hate
Taxes.” It’s a brilliant collection of essays edited by
Stephanie Greenwood – and
it’s available in your public
library.
Eliot Seide is executive
director
of
AFSCME
Minnesota Council 5, a union
of 43,000 public and non-profit
workers.

Congratulations
Labor World
From the Officers and Membership of

Thanks, Labor World

For 113 years of helping us communicate on our issues

Remember to do it electrically
with a Union, Trained,
Licensed Electrician, and use
our Signatory Contractors!
Electrical Contractors: Twin Ports area
Absolute Electric
(218) 522-0101
API Electric Inc.
(218) 628-3323
Agate Electric
(218) 834-9226
Bachand Electric
(715) 392-5580
Beacon Electric
(218) 591-7163
Belknap Electric
(715) 394-7769
Benson Electric
(715) 394-5547
Bergstrom Electric
(715) 392-2427

Duluth Electrical Contracting
(218) 390-2819
Electric Builders Inc.
(218) 722-1073
Electric Systems of Duluth
(218) 722-0764
Energy & Air Systems
(715) 392-9115
Gilbert Electric
(218) 729-7874
Lake City Electric
(715) 394-3873
Laveau Electric
(218) 384-4001
MK Electric
(218) 624-0836

Nylund Electric
(218) 624-5706
Park Electric
(218) 721-3500
Pine Lake Electric
(800) 997-5751
Polyphase Electric
(218) 723-1413
Service Electric
(715) 392-8771
TM Automation
(715) 244-3727
Dave Twining Electric
(218) 721-3833
Yax Electrical
(218) 724-8450

Electrical Contractors: Brainerd area
API of Brainerd (218) 829-5859
Hoffman Electric (218) 829-9533

Electrical Systems of Brainerd (218) 825-0549
Holden Electric Company (218) 829-4759

Limited Energy Contracts
API Technologies (218) 628-3323
Belknap Tel-Com (715) 394-5929
DEC-Com (218) 390-2819
Electrical Systems of Brainerd (218) 825-0549
Megcom (218) 723-1413
North Star Cabling (218) 591-0705
Yax Technologies (218) 724-1313

Other Contracts
Benson Motor Repair (715) 394-5547
Business Music, Inc. (218) 525-5991
KBJR TV-6 (218) 733-0303
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Cement Masons
Plasterers & Shophands
Local 633
Minnesota
North Dakota
Northwest Wisconsin
1-218-724-2323

America’s Oldest Building Trades Union • Est. 1864

Congratulations to
The Labor World on
your 113th Anniversary
It should be the aim of every union member,
as well as every sympathizer with our great
cause, to be helpful in every way, to extend
the beneficent influence of the labor press.
~Samuel Gompers, Founding President,
American Federation of Labor
In 1933, we
were the
second News
Guild ever
chartered.
Representing Labor World’s editor since 1989

1-612-789-0044
newspaperguild@mnguild.org
www.mnguild.org
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May jobless rate hits 9.4%
It takes exceptional
people to provide
innovative care.
These days, nothing comes easy. You
have to meet every challenge with a
new solution. To be the best takes pride,
innovation and years of hard work. At
SMDC, we salute our employees, and
applaud everyone who faces each new
day with vision, dedication and a desire
to be the best.

(APPY
113
TH!NNIVERSARY
,ABOR7ORLD

(PAI)--The nation’s jobless rate in May was 9.4%, Bureau of
Labor Statistics reported, as the crash that began in Dec. 2007
and caused by policies of the former GOP government and its
business allies threw another 787,000 people out of work. A separate survey said businesses cut 345,000 jobs in May.
The number of unemployed in May was 14.5 million, continuing the sharp rise of the last 18 months. By contrast, in Jan.
2001, the last data before the GOP’s now-done 8-year reign,
there were 5.9 million unemployed and the jobless rate was 4%.
“Since the start of the recession, the number of unemployed
persons has risen by 7 million, and the unemployment rate has
grown by 4.5 percentage points,” BLS said. It added joblessness
among men hit 9.8%, up 0.4% in one month and one whole percentage point in two months. BLS said 14.9% of blacks are jobless, a rate virtually unchanged from April. But joblessness
among Hispanics climbed 1.2% in one month, to 12.7%.
The jobless rate was only part of the story. “The number of
long-term unemployed ---- those jobless for 27 weeks or more - increased by 268,000 over the month to 3.948 million and has
tripled since the start of the recession,” BLS noted.
Taken together, the jobless, plus who are forced to work parttime when they really want full-time jobs and those who stopped
seeking jobs are now one of every six workers (16.4%).
Factories lost another 156,000 jobs last month, continuing
what is now an 8-1/2-year slide, and are down to 11.986 million
workers. Car companies lost 30,000 jobs in May and are down
to 646,100 -- and that includes the “transplants” as well as the
not-so-big-anymore Detroit Three.
“Since its most recent peak in Feb. 2000, employment in
motor vehicles and parts has fallen by about 50%,” BLS said.
Factory worker unemployment was 12.6% in May, 2-1/2
times the rate last May.
Construction normally picks up in the spring, this May it did
not. Construction shed another 59,000 jobs, down to 6.303 million. The jobless rate among construction workers is 19.2%.
Services lost 120,000 jobs, BLS reported. But that sector had
one of the few bright spots, as education and health services
gained 44,000 jobs in May.

Support your local pharmacy
Tell your union, health fund, and employer
you want local pharmacy services

It’s Better...Keep It Local!

-EDICAISPROUD
TOSERVETHENEEDSOFLABOR

Your Local
vs
White Drug Pharmacy
3Personal service
3Consulting at the pharmacy
3Questions answered reliably,
accurately
315 minute service on
new prescriptions
3Ready RefillTM (Automated
Refills) authorizations
3Free in town prescription
delivery
3We contact doctors for refills

*IM7ARD


3Monthly health screenings
3Free blood pressure checks

Mail Order
Pharmacies

Service only by phone/computer
No personal contact. How do
you get questions answered?
Allegations of re-dispensing
product that has been returned
No ability to customize orders
Two week delivery, often LATE
Do you want your meds sitting in
a 110 degree mailbox?
Some require you to get your
own refill authorizations
Why trust your health & safety to
a nameless, faceless person?

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.

For a listing of locations visit www.thriftywhite.com

WWWMEDICACOM
¹  -EDICA -EDICA¸ IS A REGISTERED SERVICE MARK OF -EDICA (EALTH 0LANS -EDICA REFERS TO THE FAMILY OF HEALTH PLAN BUSINESSES THAT INCLUDES -EDICA (EALTH
©2008
0LANS -EDICA (EALTH 0LANS OF 7ISCONSIN -EDICA )NSURANCE #OMPANY AND -EDICA 3ELF )NSURED
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Pinetree Plaza

Inside Super One Foods
Cloquet, MN

218-879-6768 • 1-800-967-3421
Store hours: Mon-Fri 9am - 8pm • Sat 9am - 5:30pm • Sun 11am - 5pm
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32 MN legislators join 700 nat’lly asking Congress for public health option
Thirty-two Minnesota legislators have signed a letter supporting the Public Insurance
Option as a key part of affordable health care for all
Americans. President Obama
has said a public insurance plan
option is essential to reform
health care, but some members
of Congress are balking.
Some 700 state lawmakers
from all over the United States

signed a letter backing a public
option, delivered to Health and
Human Services Secretary
Kathleen Sebelius and Sen.
Tom Harkin, D-Iowa.
“Americans recognize that
the private sector alone has
proven incapable of creating a
high-quality, fair, and accountable health care system that
works for all families,” the letter says. “Therefore, a key pri-

ority for reform is the choice of
a public health insurance plan
that is available to businesses,
individuals, and families.”
The action comes as the
Senate Health, Education,
Labor and Pensions Committee, where Harkin is a senior
member, is crafting its version
of health care reform legislation. At the same time, the private insurance industry, its

Defending Labor at the Legislature
A 100% voting record on issues
supported by the Minnesota AFL-CIO
(Project Vote Smart, 2004 and 2005)

And a lifetime voting record of 96%,
among the very best in the Senate.

Senator Yvonne
Prettner Solon

Minnesota Senate District 7 F

AFL-CIO & DFL Endorsed

Paid for by the Prettner Solon Volunteer Committee, P.O. Box 16093, Duluth, MN 55816

W E ’ RE P ROUD TO HAVE SUCH
OF S UPPORTING A N EWSPAPER

PEOPLE

BEFORE

hired guns and anti-reform
lawmakers have launched a
multimillion-dollar propaganda and scare campaign to scuttle any proposed public option.
Harkin says state lawmakers’ voices are an important
tool to fight back. “The signatures of over 700 state legislators speak loud and clear for
numerous Americans who
want us to act now to give them
a full range of choices of the
best quality, affordable care our
country can offer,” he said. “It
doesn’t matter if you’re shopping for a car or a washing
machine or health insurance.
Your best bet for getting a good
deal is if two things are present:
choice and competition.”
On June 25, join thousands
of union and health care
activists on Capitol Hill in
Washington, D.C., for the
largest-ever rally for health
care reform, the AFL-CIO said.
Minnesota lawmakers who
signed the letter are:
Senators Yvonne Prettner
Solon, Tony Lourey, Linda
Berglin, Scott Dibble, Gary

A L ONG T RADITION
THAT A DVOCATES FOR

Kubly, and Larry Pogemiller.
House of Representatives
members signing were Roger
Reinert, John Ward, Loren
Solberg, Kathy Brynaert, Jim
Davnie, Al Doty, Patti Fritz,
Paul Garnder, Alice Hausman,
Jeff Hayden, Frank Hornstein,
Melissa Hortman, Sheldon
Johnson,
Phyllis
Kahn,
Carolyn Laine, Tina Liebling,
Bernie Lieder, Diane Loeffler,
Jerry Newton, Carlos Mariani,
Michael Paymar, Bev Scalze,
Linda Slocum, Paul Thissen,
and Jean Wagenius.
The letter was organized by
Progressive States Network.

PCR rebate
program dead
Among programs dead for 2
years under Gov. Pawlenty’s
unallotments is the Political
Contribution Refund Program,
which reimburses Minnesotans
for contributions made to political units and state candidates
who agree to abide by spending
limits. Under the Political Refund Program you can donate
and be reimbursed $50 per
year, per individual, $100 for
couples. The program is
expected to end July 1 so act
quickly, Republicans will.
http://DefendMinnesota.com

PROFITS!

113

th
Labor World
Labors’ Paper
Since 1896

International
Association of

“Ten thousand times has the labor movement stumbled and fallen
and bruised itself, and risen again; been seized by the throat and choked
into insensibility; enjoined by the courts, assaulted by thugs, charged by
the militia, shot down by regulars, traduced by the Press, frowned upon
by public opinion, deceived by politicians, threatened by priests, repudiated by renegades, preyed upon by grafters, infested by spies, deserted by
cowards, betrayed by traitors, bled by leeches, and sold out by leaders,
but, notwithstanding all this, and all these, it is today the most vital and
potential power this planet has ever known, and its historic mission of
emancipating the workers of the world from the thralldom of the ages is
as certain of ultimate realization as the setting of the sun.”
~ Eugene V. Debs (1855-1926), American Labor Leader

DULUTH AFL - CIO CENTRAL LABOR BODY
Representing 63 affiliated unions with over 16,000 members
PAGE 8

Heat & Frost
Insulators &
Allied
Workers

Local 49
Chartered 1937
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Unions have improved the work lives of all Americans

Congratulations, Labor World, on 113 years of
being the voice for our Unions and Members
From your friends in the 19 affiliates of the

Iron Range Building & Trades Council
Call us, we’ll direct you to high quality
contractors who use skilled, area workers
President John Grahek, 1-218-741-2482
Recording Secretary Dennis Marchetti
Financial-Secretary Michael Syversrud, 107 S. 15th Ave. W., Virginia, MN. 55792

Auto Accidents

Medical Malpractice

Workers’ Compensation

Wrongful Death

Like
theHolidays
Labor World,
we have
a proud
tradition
The
are
about
tradition.
of
advocating
onyour
behalf rights
of working
Fighting
for
is families.
ours.
Schweiger,
Personal
Injuryand
and Medical
Medical Malpractice
Attorney
~Paul-Paul
Schweiger,
Personal
Injury
Malpractice
Attorney
Managing
Partner,
Duluth
office
of
Sieben,
Grose,
Von
Holtum
&
Carey
Managing Partner, Duluth office of Sieben, Grose, Von Holtum & Carey

Ludlow a Nat’l Historic site

LUDLOW, Colo. (PAI)--The 1914 Ludlow massacre, when
militiamen hired by Colorado Fuel & Iron shot down and burned
to death 20 people, mostly women and children, in cold blood,
has long been commemorated by the Mine Workers with a monument to those labor martyrs. Now, it’ll be commemorated by
the country.
That’s because, on June 28, the massacre site becomes a
National Historic Landmark, covered by the National Park
Service.
“Coal miners in Colorado and other western states had been
trying to join the UMWA for many years. They were bitterly
opposed by the coal operators, led by CF&I,” the Mine Workers’
history of Ludlow notes.
“Upon striking, miners and their families had been evicted
from their company-owned houses and had set up a tent colony
on public property. The massacre occurred in a carefully
planned attack on the tent colony,” it adds. Their prime weapon:
An armored car mounted with a machine gun.
“Later investigation revealed kerosene was intentionally
poured on the tents to set them ablaze. The miners dug foxholes
in the tents so the women and children could avoid the bullets
randomly shot through the colony. Women and children were
found huddled together at the bottoms of their tents.” No perpetrators was ever arrested.

The Labor World...113 Years
of Work
for our Labor
Movement!

Bricklayers
and Allied
Craftworkers
Local Union 1

For over 50 years, our
attorneys have worked
together to fight for lost
wages and fair compensation
for injured Minnesotans.

Minnesota
& North Dakota

After all, we know that
nothing is more important

2002 London Road, (218) 724-8374

than knowing your rights…
and fighting for them.

Hey, Labor World,
that’s a helluva history
of supporting workers!

• Free Consultation
• No recovery/No Fee

Duluth Technology Village
11 East Superior Street
Duluth, MN 55802

218-722-6848
www.knowyourrights.com

Duluth • Minneapolis • Fairfax • Lakeville
LABOR WORLD NEWS, WEDNESDAY, JUNE 24, 2009

Local 1091~Duluth Area
From the Officers and Members of

LABORERS LOCAL 1091
Duluth, MN/Superior, WI/Surrounding Counties
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DADS 19th Golf Outing another success
The Duluth Building and
Construction Trades Council’s
19th Annual DADS Golf
Outing was another huge success. About $9,000 was raised
to help fund the fight against
diabetes and to help the United
Way of Greater Duluth.
“We’re really happy with
how it turned out after incorporating a number of changes in

the format this year,” said Jim
Stebe, who along with Dana
Marciniak co-chaired the event
for the first time this year.
“Everyone seemed to like the
shotgun start this year and barb-que after, which allowed play
to move along much better.”
Marciniak said a great
group of volunteers made the
transition much easier for her

IBEW 242’s “Joltin” Joe Marciniak took his performance
in the DADS Golf Outing June 13 to the BBQ that followed
by carrying 6 beers with his eyes closed through the crowded tent. His wife, yes, Dana, in beer deprivation psychosis,
upset four of them in a mad rush to cure what ailed her. Joe
got his, tho, because of his IBEW gorilla mitts. Don’t tell.

and Stebe. “We want to thank
the 32 teams that participated,
prize donors, hole sponsors and
the volunteers,” she said.
Volunteers besides Stebe
and Marciniak included Nancy
Carlson, Lori Doucette, Pam
Fairchild, Yvonne Harvey,
Sondra Kobus, Terri Stebe, and
Jean St. John.
“Lester Park Golf Pro Paul
Schintz and his staff did another fine job of hosting our event
and we really appreciate their
good work, too,” said Stebe.
Two teams tied for first at
11 under par. The Duluth
Building & Construction
Trades Council team was
declared the winner on a tie
breaker. Team members were,
Stebe, Dan Olson, Jeff Jacques,
and Joe Himmelspach. Finishing second was the Duluth
AFL-CIO Central Labor Body
team of Sheldon Christopherson, Junior Grandi, Moose
Grandi, and Larry Sillanpa.
See you Saturday, June 12,
2010 for the Duluth Building
Trades 20th Annual DADS
Golf Outing!

Congratulations!

The Labor World
Anniversary Edition

From the Blue Cross Organized Labor Department
(651) 662-1523

Duluth Building Trades Council’s DADS Golf Outing
Director Jim Stebe did his best Phil Mickelson impression
by hitting his tee shot over the photographer’s head. The
Trades and Central Body teams lined up here at their first
hole tied for first place at 11 under par. In his first year as
Golf Chair, Stebe, along with Dana Marciniak, did a great
job with a restructured format. See you next year for the
20th annual event to fight diabetes and help others.

Congratulations,
Labor World!
And to our brothers and sisters...
Have a safe and enjoyable summer!

Proud to be a Union Contractor!

LAKEHEAD Painting Co.

“Serving the Upper Midwest Since 1965”
Free Estimates Superior, Wis. (715) 394-5799

Happy
Anniversary
Labor World!
Wilson-McShane proudly provides
third-party administration services for
Taft-Hartley negotiated benefit funds.

Have a Safe & Happy Fourth of July!

Keep up the Great Work on behalf
of Working Men and Women

Wilson-McShane
Corporation
Matt Winkel - President

Bloomington, MN 1-800-535-6373
Duluth, MN 1-800-570-1012

Greater Northland Area Local
AMERICAN POSTAL WORKERS UNION
PAGE 10

Kansas City, MO
Omaha, NE

Louisville, KY
Des Moines, IA
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Wal-Mart workers organizing in St. Paul
Workday editor
ST. PAUL - Hodan Hassan
would like to have health insurance for herself and her family.
Leontez Slaughter worries
about safety on the job. Denise
Spittler is tired of being told
she can quit if she doesn’t like
her wages and working conditions. They are just three of
thousands of Walmart employees nationwide engaged in a
historic campaign to organize
the retail giant.
Hassan, Slaughter, Spittler
and other Twin Cities Walmart
workers talked about their
effort – and heard words of
support from the community –
at a rally June 4 outside the
Walmart store in St. Paul’s
Midway neighborhood.
In addition to Minnesota,
organizing is taking place in
Arkansas, Colorado, Florida,
Illinois, Louisiana, Maryland,
Massachusetts, Missouri, New

Jersey, Ohio, Oklahoma,
Pennsylvania, Texas, Virginia,
Washington and Wisconsin.
Hassan, who has worked at
Walmart for six years, earns
$9.50 an hour. “I cannot afford
the medical insurance” offered
by Walmart, she said. “I have
children and I cannot afford
their medical insurance.”
Slaughter earns $7.60 an
hour moving carts and keeping
the parking lot clear at the
Brooklyn Park Walmart.
Spittler worked at the
Walmart store in Mankato and
now is employed at the store in
Maple Grove. Having worked
at the Boise Cascade plant in
International Falls, where she
was represented by a union,
Spittler is tired of being told
workers can do nothing to
improve their conditions.
“One of the first things they
(Walmart management) do in
orientation is they give us a
five-minute video on why
Walmart does not need a

MN Wal-Mart workers urged
to submit claims by June 30
By Barb Kucera, editor, Work Day Minnesota
HASTINGS MN- Minnesota Walmart workers are being
urged to submit claims by June 30 to receive a portion of the settlement in a massive wage-and-hour suit against the company.
On June 4, Dakota County District Court Judge Robert King,
Jr. granted final approval of the settlement of a wage-and-hour
class action suit against Walmart in Minnesota. The settlement,
first announced in December and which could result in Walmart
paying up to $54,250,000, concludes more than seven years of
litigation concerning Walmart’s employment practices here.
Workers who filed the suit charged that Walmart required
them to work through rest and lunch breaks without payment.
The suit became a class action on behalf of 56,000 current and
former employees.
“We are pleased with the settlement and encourage Walmart
employees who worked at Walmart from September 11, 1998,
through November 14, 2008, to submit a claim form before June
30, 2009, to receive a portion of the settlement,” said Justin Perl
of the Minneapolis law firm of Maslon Edelman Borman &
Brand (http://www.maslon.com), counsel for the class.

union,” Spittler said. “I was a
union member for 16 years. I
know what a union can do . . .
They tell us, ‘If you don’t like
it – leave.’ That’s not how it
works – we’re not leaving.”
United Food & Commercial
Workers Local 789 coordinated
the rally for the workers. While
the union has held numerous
protests at Walmart in recent
years, this event was different,
Local 789 Director of
Organizing Doug Mork said.
“This has been a long-term
struggle with Walmart to call
on this company to do better by
its workers,” he said. Today
“hundreds” of Walmart workers in the Twin Cities metropolitan area “have stepped up and
signed union cards.”
Workers are encouraged by
the election of President
Barack Obama and the possibility that Congress will pass
the Employee Free Choice Act,
legislation that would make it
easier for workers to join
unions, organizers said.
The campaign has the
potential to be massive, as
Walmart employs 1.4 million
people in the United States and
millions more in other countries. None of its U.S. stores is
unionized.
Independent analyses show
Walmart pays many of its
employees
poverty-level
wages. The company has been
cited scores of times for violating labor rights, engaging in
gender discrimination and
ignoring wage and hour laws.
Speakers at the rally said
Walmart often undermines
communities by driving smaller, local retailers out of business. They called on Walmart
management to respect the
workers’ right to organize.

Building Trades pickets are at a local Wal-Mart again, this
time in Cloquet. IBEW 242’s Brandon Preston, Plumbers &
Steamfitters 11’s Jerry Beaupre, and 242’s Erik Halli took
their turn to alert shoppers on June 17. Remodeling in the
store is being done with non-union contractors, including
Techmar (electrical), Summit (sheet metal), and All Service
Plumbing. The Superstore was built about 6 years ago for $7
million or so and this remodel is about $2 million already.

“Born on the 4th of July!”

It’s that time of year when we all celebrate our nation’s Independence Day, some by listening to our
favorite, The Boss (check out our jukebox). Declare
your independence from the kitchen by coming on in!

2531
West
Superior St.
Your
Union
House!

727-0020
Grill

Call for help in setting up your party!

Oh yah, we deliver!

By Barb Kucera,

Happy Hour M-F 3-6, $1 off Drinks, 1/2 off Apps

8 hours for work...
8 hours for rest...
8 hours for what we will!
That was a battle cry of workers trying to
organize about the time the Labor World
was founded in 1896. Workers still battle
forced overtime. The corporate media still
ignore their plight. Little
has changed in America as
money is allowed to call
the shots. There’s a reason
the Labor World has
survived. We need it.

Wishing many more Anniversaries!
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Viewing high finance from fantasy baseball’s world brings understanding
By Sam Pizzigati
Editor, Too Much
Special to PAI
Can a book on derivatives
be delightful? Les Leopold
shows how, in The Looting of
America: How Wall Street’s
Game of Fantasy Finance
Destroyed Our Jobs, Pensions,

and Prosperity.
Like other great teachers,
Leopold, founder of the Labor
Institute in New York, loves
metaphors to help latch on to
realities. Leopold has been
using metaphors for decades to
help workers understand how
our economy really works.
But two years ago, amid the

gathering Wall Street storms,
Leopold suddenly realized that,
as a teacher, he really didn’t
understand the high-finance
“innovations” just then beginning to crash into the headlines:
The CDOs and the swaps, the
tranches and the quants. So
Leopold set about to educate
himself on Wall Street’s

State Rep. David Dill is endorsed by:

4
Duluth
BuildingBuilding
and Construction
Trades Trades
Iron Range
& Construction
4
Iron
Range
Building
and
Construction
Duluth Building & Construction Trades
Trades
4 Iron Range Labor Assembly 4 USWA District 11
Iron Range Labor Assembly - MN AFL-CIO
4 Minnesota Association of Professional Employees
U.S. Steelworkers of America, District 11
4 Minnesota Farmers Union - PAC
Paid for by David Dill for 6A Committee; JoAnne Pagel, Treasurer, P.O. Box 293, Orr, MN 55771
4 DFL House
4 Associated Contract Loggers and Truckers
Caucus Endorsed
4 International Association of Machinists and Aerospace Workers 633
4 Minnesota School Board Association "House Legislator of Year 2004"
Paid for by the David Dill for 6A Committee, Terrie Hoff, Treasurer, P.O. Box 293, Orr, MN 55771

Congratulations
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& organizing
your readers.
Write On!
An Anniversary salute from the 400,000 members of the Minnesota AFL-CIO
Ray Waldron, President
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innards, and now he’s sharing
what he has learned.
The book’s core, perhaps
not surprisingly, revolves
around a delightfully insightful
metaphor. If you really want to
comprehend how Wall Street
melted down our economy,
Leopold suggests, give a look
at fantasy baseball.
In fantasy baseball, groups
of baseball fans create their
own “teams” and stock them
with players they pick from
lists of real-life baseball players. If the players you pick for
your fantasy team do well on
the real-life baseball diamond
— if they hit lots of homers, for
instance — your fantasy team
will do well.
Your fantasy team, in effect,
“derives” value from real baseball. But you have no actual
relationship to this real baseball. Nevertheless, you can
still make money, playing fantasy baseball, if the real-life
players you pick for your fantasy team put up better numbers
than the players your fantasy
league competitors pick.
“In
effect,”
explains
Leopold, “you are speculating
on the stats derived from real
major league players, but those
players don’t know they’re
playing on your team.”
This same sort of speculation, over recent years, has
been driving Wall Street. We
have
“fantasy
finance.”
Bankers and traders created a
sticky global web of “derivatives” — collateralized debt
obligations, credit default
swaps, and more — that bear
the same relationship to the
“real” economy as fantasy
baseball bears to real balls and
strikes. In other words, none.
In the “old” days, bankers
and traders bought and sold
claims to real things.
Owning a stock entitled you
to a stake in a real enterprise.
Holding a mortgage gave you a
claim to an actual home.
In fantasy finance, bankers
and traders don’t have to hold a
claim on anything real. They
buy and sell financial products
that only “derive” their value
from real economic activity.

Bankers, for instance, can sell
you a “derivative” that will rise
in value if the price of oil goes
up. They don’t have to own
any oil to sell you this derivative. They can create derivatives based on anything,
including derivatives of derivatives.
But the fantasy baseball
metaphor, Leopold notes, only
takes us so far. Fantasy baseball players don’t claim they’re
“improving” baseball. And
they can’t cause any great damage either. If baseball players
go out on strike, fantasy baseball leagues simply grind to a
halt. No big deal.
Fantasy finance, by contrast, involves trillions of dollars. And players of fantasy
finance spent decades insisting
the trillions help our economy
by “spreading economic risk.”
In fact, their derivatives ended
up concentrating risk — and
wrecked the economy.
At the root of all this fantasy: The concentration of
America’s income and wealth
that began in the 1970s. With
so much money in so few
pockets, our real economy
couldn’t offer enough lucrative
opportunities for the investor
class. Wealthy investors would
find those opportunities in fantasy finance.
The Looting of America
traces how all this unfolded
with clarity, wit, and patience.
And hope. The bank bailouts
and partial federal takeovers
we’ve so far seen, Leopold
points out, do help clarify the
“fateful choices” we now face.
“We can hold onto and
supervise the semi-socialized
financial sector,” he notes, “or
we can return the entire banking system to private investors.
We can enact policies that
allow workers’ real wages to
rise. Or we can keep the
wealth flowing upward to the
super rich. We can put limits
on financial engineering, or we
can wait and see what the next
orgy of fantasy finance does to
our economy.”
Crucial choices. Thanks to
Les Leopold, many more of us
will understand them.

Congratula tions,
Labor World,
on your 113th!
Carlton County
Central Labor Body
LABOR WORLD NEWS, WEDNESDAY, JUNE 24, 2009

Fed praises Obama financial regulations
(PAI)--Saying the nation’s
banks, brokers and other financial finaglers “must no longer
have the power to fix the rules
of the game,” AFL-CIO
President John J. Sweeney
praised the Obama administration’s comprehensive financial
regulation plan.
The Democratic president’s
proposal would bring the
banks, derivative sellers,
investment houses and other
financial institutions under
greater regulation by the Federal Reserve -- including power
to step in and order drastic
change before an institution
“too big to fail” collapses and
trashes the entire economy.
Obama’s plan drew praise

from many congressional
Democrats, who want to rein
in the speculators and “shadow
bankers” whose excesses and
phony paper produced last
year’s crash and the current
recession. Republicans, and
many financial lobbyists,
slammed Obama’s plan and
said the market would correct
itself, despite mountains of evidence to the contrary.
Sweeney said Obama’s plan
would not only rein in the
banks and similar institutions,
but would protect the workers
and homeowners who lost their
mortgages, their life savings,
their jobs, their pensions, or all
of those in the financial crash.
“Working families have for

Looks like an “Atta Boy” is in order...

Congratulations, Labor World
It’s all just
raw dirt,
steel, wood,
brick and
concrete
until it
gets shaped
by skilled
hands and
minds.

LABORERS LOCAL 1097
IRON RANGE & NORTHERN MINNESOTA

too long paid the price for Wall
Street's excess in the form of
billions of dollars in bailouts,
millions of lost jobs and foreclosed homes, and trillions of
dollars of retirement savings
destroyed,” Sweeney said.
But Sweeney wants Obama
to go farther on one front:
Helping people stay in their
homes. Besides expanded controls and oversight of the financial system, any plan to reform
the financial system must “protect communities by stemming
the foreclosure crisis and create
a system-wide regulator
accountable to the public interest,” he said. That would
include “a strong consumer
protection component,” as
Obama proposed and bankers
and brokers oppose, to “ensure
financial products are safe and
fair,” and not things such as
sub-prime mortgages with rapidly escalating payments.
“Any reform effort must
include new powers for the
government to seize institutions whose collapse would
threaten the financial system.
Banks must no longer have the
power to fix the rules of the
game by choosing those who
oversee them. If the Federal
Reserve is to be the systemic
risk regulator, it must first be
transformed into a truly public,
democratically accountable
agency,” Sweeney said. If
that’s not possible, there should
be an independent, staffed
advisory council to the Fed, to
ride herd on risk.

Happy 113th
Anniversary,
Labor World
Representing Railway Labor and
their families for injuries on and off
the job for over a half century!

Carpenter’s Local 361 and the many other unions
in northern Minnesota and Wisconsin are fortunate
to have such a strong voice on Labor’s issues.

Carpenters
Local 361
5238 Miller Trunk Highway
Hermantown, MN 55811
1-218-724-3297
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HUNEGS, LENEAVE & KVAS
Attorneys at Law

900 Second Avenue South, Suite 1650
Minneapolis, MN 55402

612-339-4511

1-800-328-4340

~Investigators~

Arnie Flagstad
Superior, WI.
715-394-5876

Clyde Larson
Duluth, MN
218-348-3091
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AFL-CIO President John J. Sweeney says he’ll retire in September
By Mark Gruenberg
PAI Staff Writer
SILVER SPRING, Md.
(PAI)--AFL-CIO
President
John J. Sweeney formally told
top leaders of the federation
that he will retire at the AFLCIO Convention in September.
His statement came as
Sweeney, Change To Win leaders and National Education
Association President Dennis
Van Roekel announced creation of the National Labor
Coordinating Committee, a
group of presidents of the
nation’s 12 largest unions.
In arrangements worked out
by American Rights At Work
President David Bonior, the
committee is the first concrete
step towards reunifying the
labor movement all under one
roof. And that includes the 3.2million-member NEA, which
is both unaligned with either
labor federation and the
nation’s largest union.
Sweeney’s retirement was
expected. The former Service
Employees president, who will
turn 75 in May 5, has led the
now-56-union group since
1995, when his slate ousted
incumbent Tom Donohue, who

took over from Lane Kirkland
months before. It was the first
contested election in federation
history.
Sweeney’s departure also
comes at a key time for labor:
Workers played a top role in
electing pro-worker Democratic presidential nominee
Barack Obama to the White
House and increasing proworker ranks in the Democratic-run Congress. Increased
political activism and mobilization was and is a top
Sweeney cause. Unionists and
their families were more than
one-fifth of the electorate in
2008, almost double the share
(12.4%) of union members in
the workforce. But as Sweeney
leaves, problems remain:
• Labor is still split. One of
the
leading
events
of
Sweeney’s 14 years at the federation’s helm was the 2005
withdrawal of seven unions -the
United
Food
and
Commercial Workers, the
Teamsters, the Laborers, SEIU,
UNITE HERE, the Carpenters
and the United Farm Workers - to form Change To Win.
CTW wanted more emphasis
on organizing and less on poli-

tics, but it has joined the AFLCIO’s political efforts. The
new coordinating committee is
the first step to heal the split.
But Change To Win has its
own problems: UNITE HERE
has divided and a majority of
its board voted to talk with
Sweeney on re-affiliation with
the AFL-CIO. UNITE HERE
also charged SEIU was trying
to take it over. SEIU has an
internal battle with its biggest
West Coast local.
The
Laborers, while not back in the
AFL-CIO yet, are half-in, halfout, as members of its Building
and Construction Trades
Department.
• The Employee Free
Choice Act, labor’s #1 legislative priority, which Obama
supports and pledged to sign,
faces a planned GOP Senate
filibuster. It has yet to get the
60 committed senators it needs
to break a fatal talkathon.
• Even without the CTW
unions, the number of members in AFL-CIO-affiliated
unions declined by a net of
43,326 from 2007 to 2008, and
by 139,474 from 2003 to 2008,
the federation’s own figures
show.

That decline in turn has hurt
the AFL-CIO’s finances, which
depend on remittances -- calculated on a per-member basis -from its 56 member unions,
plus payments from its affinity
credit card. The federation
asked for voluntary contributions last year to pay for the big
political push, but the payments fell short of goals.
• Successorship questions.
Until Sweeney ousted Donohue at the 1995 convention in
New York City, AFL-CIO presidents were often succeeded by
their #2 officers, the secretarytreasurers. Current Sec.-Treas.
Richard Trumka has the support from the AFL-CIO’s
largest union, AFSCME, from
his “home” union, the Mine
Workers, from the California
Nurses Association/National
Nurses Organizing Committee,
and from the largest federal
union, the American Federation of Government Employees. The Ohio labor federation’s backing came first.
Saying the AFL-CIO is in
financial trouble, Professional
and Technical Engineers
President Gregory Junemann
officially declared his candida-

cy for the federation’s Secretary-Treasurer’s post, Trumka’s
job, on June 6.
* Structure. Any new, unified labor federation must figure out its structure -- the consensus-based but sometimesslow AFL-CIO, the leaner topdown CTW, or a mix of both.
And it must figure out what to
emphasize and what to leave to
member unions.
New AFL-CIO leaders will
be elected at the federation’s
convention, Sept. 13-14 in
Pittsburgh, Trumka’s home
area.
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Thanks, Labor World for 113 Years of Service!
From Lutsen to International Falls to Park Rapids to Little Falls to Kettle River to the Twin Ports...
...Our 990 active and 412 retired members from 19 bargaining units would like to say how proud we are of being
able to help carry on such a fine tradition as the one the Labor World has established in Wisconsin and Minnesota.
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Arrowhead Electric Cooperative
Lutsen, MN

Lake Country Power
Grand Rapids, Kettle River & Virginia

Bayfield Electric Co-op
Iron River, Wl

Mille Lacs Energy Cooperative
Aitkin, MN
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Minnesota Energy Resources
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Minnesota Power
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City of Moose - Lake Water & Light
Moose Lake, MN

Public Utility Commission of Aitkin
Aitkin, MN

City of Staples - Water & Light Commission
Staples, MN

Public Utility Commission of Proctor
Proctor, MN

City of Two Harbors - Water & Light Dept.
Two Harbors, MN

Superior Water, Light & Power
Superior, WI

City of Wadena - Electric Water Dept.
Wadena, MN

Crow Wing Cooperative Power & Light
Brainerd, MN
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MN AFL-CIO President Waldron to retire
Minnesota AFL-CIO President Ray Waldron, 62, has
announced that he will retire
Sept. 4 with a year left on his
term.
The state federation’s general board will meet Monday,
Aug. 17 to elect Waldron’s successor. This is a non-convention year so the position will be
up for election in 2010, the
same year a gubernatorial election will be decided.
Secretary-Treasurer Steve
Hunter says he is not a candidate for federation president.
“I’m officially staying as
secretary-treasurer,” Hunter
said. “I considered running for
it, but when I considered the
demands of the job with my
other responsibilities, especial-

ly being a Regent for the
University of Minnesota, I
decided I would have had to
shortchange one of the positions. I thought it better not to
be out on the forefront as the
president needs to be on many
issues, and still remain a bipartisan Regent. I pledge to
work with whomever is elected
to further the interests of the
labor movement.”
Among those who have
thrown their hats in the ring are
Shar Knutson, president of the
St. Paul Area Labor Council,
Bill McCarthy, president of the
Minneapolis Area Labor
Council, and Mary Cathryn
Ricker, a teacher in the St. Paul
School District. A candidate
forum with those three was to
be held yesterday (June 23) in
Minneapolis.
A native of the poor Phillips
neighborhood
of
South
Minneapolis, Waldron was an
Air Force air traffic controller
but found he could make a better living as a member of
Roofers and Waterproofers
Local 96, which he joined in
1970. He quickly moved up to
being recording secretary, then
an organizer, and soon was
elected
to
lead
the
Minneapolis, and later, the
Minnesota Building Trades
Councils.
He became Minnesota
AFL-CIO secretary-treasurer
in 1999 following the death of
Bill Peterson. On August 1,
2001 Bernard Brommer retired
as president of the Minnesota
AFL-CIO in mid-term, just
Ray Waldron announced the three weeks before the state
formation of the Blue Green federation’s convention, openAlliance in Duluth in 2004. ing the door for Waldron, who
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had been elected by the
Executive Council on June 8 to
succeed Brommer.
Waldron has served the
organization representing more
than 300,000 workers and
1,000 affiliated unions during a
long and difficult restructuring
of the AFL-CIO. The New
Alliance is the first reorganizing of the national labor federation since the AFL and CIO
merged in 1955. In Minnesota
the New Alliance wasn’t exactly greeted with open arms by
trade unionists that feared losing local autonomy. Currently
the state is divided into six area
labor councils.
In 2005 the AFL-CIO was
hit with the disaffiliation of
some of its largest unions that
formed a second labor federation, Change to Win. That
schism is still making labor
solidarity, and balanced labor
budgets because of loss of revenue, hard to come by.
Waldron also had to weather the storms created by antiunion administrations in
Washington with President
George W. Bush, and in
Minnesota with Governor Tim
Pawlenty.
He has been a strong advocate for the AFL-CIO’s
Working America community
affiliate, and helped build the
group to over 200,000 members in Minnesota. He also did
a good job of making labor
more inclusive of women and
people of color in leadership
roles.
Waldron’s farewell luncheon is scheduled for 11 AM,
Monday, Aug. 24 at the Prom
Banquet Facility in Oakdale.
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Ariel Johnson takes 3rd Place in Wisconsin Labor History Essay Contest
(Ariel Johnson, a sophomore at Solon Springs High
School, won 3rd Place, and
$200, in the Wisconsin Labor
History Society’s Annual High
School Essay Contest. The top
two winners were seniors. She
is the daughter of Randy
Johnson, a member of Plumbers & Steamfitters Local 11.
Here’s a good part of her essay.
You can find out more at
http://wisconsinlabor
history.org/NewsL%
20Apr%2009.pdf.)

By Ariel Johnson
Unions are important to my
family and community for
many reasons. Many of my
family members are in the
Union. My dad is a Union
Plumber, my grandpa is a
retired Union Electrician, and
my brother is an apprentice for
Union Plumbing. The Union
provides many people with
good paying jobs that include
benefits. These benefits are
health insurance, a job as an
apprentice while going to
school, and many other benefits. It would be very hard for

the U.S. to function without a
Union....
The Union has helped my
family in many ways. I am
allergic to bee stings and have
been getting shots to weaken
the reactions. Every week I
have to go to the doctor and
receive shots. But because my
dad works for the Union, he
has good health insurance and
we are able to afford shots that
could save my life. I am also on
thyroid medications. Normally,
these cost about $100, but
because of the good health
insurance my dad has through
the Union, we only have to pay
about $10 for them. My brother and I are able to go to doctor
appointments, seek medical
help when needed, and maintain a healthy life. This is
because the Union gives my
dad health insurance. We can
afford these things that others
who aren't in the Union may
not have. Health benefits are
just one of the many benefits of
being in the Union and having
a Union.
Unions also give its workers

good dental insurance. This is a
good thing and has helped my
family in a couple ways. I had
braces when I was younger and
my younger brother is going to
get braces. We also see the dentist a couple times a year. This
is a good thing because it keeps
our teeth healthy so we don't
have to live in pain because of
toothaches. Luckily, we can
afford to get dental care
because my dad has a union
job....
Unions offer paid vacations
and holidays off. This is important to many people, especially
parents, who want to spend
time with family during the
holidays. My dad spends every
holiday with us because he
works for the Union....
The Union has helped my
community and surrounding
communities in many ways.
Union workers build new
buildings for the community,
run businesses, and give many
people good paying jobs. Good
paying jobs allow the country
and communities to continue

able to retire.
There are endless reasons
why Unions are important to
my community, my family, and
to the economy. Mainly, they
keep workers and their families
healthy and they keep communities and the economy working. Unions give its workers
benefits, paid vacations and
holidays off. Without Unions,
the United States would not be
as organized and functional as
it is. Union workers are also
better trained than other workers. The Union trains its workers to be efficient and hard
working so the jobs are functional. Unions are a very crucial to the U.S. and play an
important role in many peoples'
lives.

Congratulations

LABOR WORLD
Thank you for keeping us so well
informed for 113 years
The 20,000 members of the
Minnesota Nurses Association

Labor history contest info...
For over 20 years the Wisconsin Labor History Society has
held its High School Essay Contest for Wisconsin high school
students (grades 9-12). Cash prizes are awarded each May of
$500 for first place, $300 second, $200 third, and up to five $100
honorable mention prizes.
Essays should be about 750 words. They are judged on understanding, evidence of original research, writing style and significance. Essays must be typed, double-spaced, on white paper.
Two copies must be submitted. Submissions must be postmarked
by mid-February each school year.
Full details are at http://wisconsinlaborhistory.org.
If you have any questions contact Harvey J. Kaye at 920-4652355 or kayeh@uwgb.edu.

running.....
Unions give people good
retirements. Without this, people might have to work until
they died. My grandpa was
able to retire from being a
Union Electrician and is able to
live happily with his retirement. He was able to receive
this retirement only because he
was a union worker for many
years. My dad is planning on
retiring in the near future and
won't have to really worry
about how to survive because
he has a retirement plan.
Unfortunately, because of the
stock markets and the way the
economy is going, he may have
to work longer than he expected. But thankfully, because he
is a union worker, he will be

Ariel Johnson

113
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The Company Store locks out workers
Over 50 manufacturing
employees at The Company
Store in La Crosse, Wisconsin
remain locked out of their plant
since May 22nd, as they watch
management bus in temporary
workers to do their jobs.
Adding insult to injury, lawyers
for the company had prevented
the locked out workers from
collecting unemployment compensation. Workers United
Local 379 won that battle.
The company has posted
round-the-clock
security
guards at the facility, which can
cost $45-75 an hour in agency
fees. Bruce Erickson, president
of Local 379 and a 10-year
company veteran, called management’s actions “textbook
anti-worker, anti-union stuff.”
The Company Store, located at 2929 Airport Road in La
Crosse, is a subsidiary of
Hanover Direct, Inc., a profitable New Jersey marketer of
home fashions and men and
women’s apparel. The employees -- some of whom have onthe-job seniority of over 40
years -- manufacture down
comforters, pillows and featherbeds sold under high-end
labels such as Scandia Down.
The company locked out the
workers after they unanimously rejected a proposal that
would have cut their wages and
benefits by as much as 20%.
The contract between The
Company Store and Workers’
United had expired before

negotiations for a new one
could be completed. The
workers did not call a strike,
however. They were preparing
to resume negotiations with the
help of a federal mediator
when the employer ordered
them to leave and locked them
out. The mediator had called
the parties back to the table for
a meeting yesterday.
“The workers didn't deserve
this,” says Erickson, a Vietnam
War Veteran. “These are hard
economic times. It takes a cold
heart to shut the door in people’s faces when they’ve given
so much for this company.”
Benjamin Bass, a member
of the negotiating committee,
said, “Management never said
that they were having financial
problems and they still haven’t
provided requested information about their costs. We asked
them for insurance figures so
that we could price health care
benefits for our members but
they still haven’t given us anything.”
The union has filed two
Unfair Labor Practice charges
against the employer for not
providing health care information and for hiring laid off
workers with recall rights as
temporary workers during a
lock out.
The workers are leafletting
The Company Store outlets in
both La Crosse and Madison to
inform customers about the
company’s unfair practices.

Many potential customers have
voiced their support for the
workers and are refusing to
patronize the stores until the
situation is resolved. Sales at
the La Crosse Outlet store have
dropped off and union members are hearing of poor quality
and backorders stacking up
because of scab workers without experience.
Change to Win and AFLCIO unions from all over
Wisconsin, Minnesota and
across the U.S. are standing in
solidarity with the locked out
employees, and many other
workers and local residents are
also expressing their support.
“It’s disgraceful and totally
unacceptable that the company
is doing this to hard-working
men and women who sought
only one thing: a just and equitable agreement with their
employer”, said Chris Rose,
Wisconsin Director of the
Chicago
and
Midwest
Regional Joint Board of
Workers United. “These work- This is the flyer that members of Workers United Local 379
ers deserve better. These work- are displaying on the page one photo.
ers wanted to work through a
resolution, which could be
attained if the company would
just respect the bargaining
process. The Company Store
needs to end the lock-out
immediately, come back to the
table and bargain in good faith
with these employees, and seriously listen to what we have
yet to offer.”

Thanks, Labor World,
1 1 3 Y e a r s of Support!
From your Friends at the

Congratulations,
Labor World!

University of Minnesota
Labor Education Service
3Training for unions and workers
3Labor Studies Certificate program
3Award-winning video production
3Minnesota at Work cable TV show
3Workday Minnesota website

612-624-5020

www.laboreducation.org

Northern Wisconsin Building
& Construction Trades Council
President Norm Voorhees, Ironworkers Local 512, (218) 724-5073
Vice President Dan Westlund, Jr.

Boilermakers Lodge 107
(262) 798-1267
Bricklayers Local 2
(715) 392-8708 or (715) 835-5164
Cement Masons, Plasterers &
Shophands Local 633-(218) 724-2323
Electrical Workers Local 14
(715) 878-4068
Electrical Workers Local 242
(218) 728-6895
Insulators Local 49
(218) 724-3223
Iron Workers Local 512
(218) 724-5073

Secretary-Treasurer Larry Anderson

Laborers Local 1091
(218) 728-5151
Operating Engineers Local 139
(715) 838-0139
Painters & Allied Trades Local 106
(218) 724-6466
Plumbers & Steamfitters Local 11
(218) 727-2199
Roofers, Waterproofers Local 96
(218) 644-1096
Sheet Metal Workers Local 10
(218) 724-6873
Teamsters Local 346
(218) 628-1034
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Eat, drink, &
sleep Union
in Duluth!
Please support our union
restaurants, bars and hotels .

Workers United Local 99

(218) 728-6861 or terickson@cmrjb.org
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Congratulations, Labor World!
On 113
years of
advocating
for the
working
families
of our
region.
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We must tell Labor’s story.
It’s part of our heritage. It will
guide us into the future.

REMEMBER
Paid for by the Mary Murphy Volunteer Committee, 5180 Arrowhead Rd. Hermantown, MN 55811

We’re all working to improve...
No matter what your
job is, it ultimately
makes someone’s
life better.
The Labor World
works to improve
everyone’s work life.
We can all use
a little help there.

Happy
anniversary
Labor world

Peg Sweeney

St. Louis County Commissioner

F

District 5

Paid for by Peg Sweeney Volunteer Committee
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Furthering Our Cause Since 1896
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Keep up the good work!
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*IM /BERSTAR
FOR YOU
FOR MINNESOTA

2CKFHQTD[(TKGPFUQH,KO1DGTUVCT

PAGE 18

from the Members & Officers of

IRON WORKERS Local 512
www.ironworkers512.com
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We Appreciate Your
Patronage!
The only Reef
worth steering
into has...
Happy Hour 4-7 p.m.
7 Days a week

Chamber fights Buy American provision
by Tula Connell
AFL-CIO Blog
There they go again. Those
running the show at the U.S.
Chamber of Commerce are
attacking again the Buy
American provision in the economic stimulus package.
Ignoring, once more, that
Buy American makes fundamental economic sense by

ensuring at least some of our
taxpayer bailout money is
invested in American-made
productions, the Chamber is
siding with foreign embassies
battling the Buy American provisions. In a June 2 letter to
lawmakers, Bruce Josten, the
Chamber’s executive vice president for government affairs,
asked Congress to exclude Buy
American provisions from all

Summer Hours: MTh 1110
FSat 1111

Tuesday is Karaoke Night
Wednesday has Live Music
Live bands Friday & Saturday,
from 9 p.m. to 1 a.m.
The largest game room in town!

We can set-up employee
parties of up to 80 people!

THE REEF

In the Labor Temple, 2002 London Road, Duluth

Greek Cuisine

of GR LLC

Tel: 2184644027

220

W. Superior Street
Duluth, MN 55802

Local Union Family Owned & Operated

1 3 years of doing a great job
Congratulations on 1111
for the working people of Northern Minnesota

Sen. David TOMASSONI
Rep. Tom RUKAVINA
Rep. Tony SERTICH

Paid for by the Rukavina Campaign Committee, 6930 Hwy 169, Virginia, MN 55792; the Citizens for Anthony “Tony” Sertich Committee; Rick Puhek, Chair, 1210 NW 9th Avenue, Chisholm, MN 55710
and the Tomassoni Campaign Committee; P.O. Box 29, Chisholm, MN 55719

legislation.
More recently, the Chamber
held a joint press conference
June 11 with the Canadian
Manufacturers and Exporters
to decry the Buy American provisions in the stimulus. For a
trade association with “U.S.” in
its name, siding with foreign
corporations against those in
the United States is, well, you
fill in the word that best
describes it.
Auggie Tantillo, executive
director of the American
Manufacturing Trade Action
Coalition (AMTAC), framed
the Chamber’s action this way:
The U.S. Chamber of
Commerce is effectively suggesting that America needs to
buy more Canadian to dig out
of our economic hole. That
position doesn’t pass the U.S.
economic interest laugh test.
The Chamber’s anti-Buy
American stance, which undermines the interests of America’s
workers, also isn’t amusing for
the millions of jobless workers
in this nation.
In fact, the Chamber’s false
argument that Buy America
provisions will start a “trade
war” is a tired one. The stimulus requires that U.S. material
be used in projects funded by
the bill....

Congratulations
to Labor World
for keeping
union members
informed for
113 years!

[ work injury ]

It happens in an instant. One minute you’re
working—earning a wage. Next minute you’re
standing around wondering what to do next.
Statistics show that in Minnesota more than
150,000 workers are injured on the job each
year. And that’s only the ones we hear about. If
you’re injured on the job you need proven
statistics working for you. We have over 35
years of trial experience and a team approach
to personal injury cases. Fact is, OUR SUCCESS
IS NO ACCIDENT.
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1 3 0 W. S u p e r i o r S t .
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218-727-5384
800-535-1665

Roofers &
Waterproofers
Local Union No. 96

c u z z o . c o m

www.rooferslocal96.com
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LSALMA Directors decide to close doors
After almost a year of struggling to remain viable, the
Board of Directors of
LSALMA (Lake Superior Area
Labor Management Association) announced the closing of
the non-profit on June 8.
“The Board moved formally
to close the doors last month,”
said Executive Director Tony
Orman. He said the organization has been losing member/
investors and grant monies
aren’t what they’ve been in the
past.
“We were still hoping to
remain in operation last summer after looking at our billings
for the second half of 2008, but
those receipts didn’t come in as
expected either,” Orman, a former AFSCME Council 96
(now Council 5) union representative said.
Among major members that
LSALMA lost were the City of
Duluth at $5,000, WLSSD at
over $1,000, and SMDC at
over $2,000. Every lost member is double the loss in revenue because of lost matching
grants.
LSALMA was expecting to
receive $100,000 from the
State of Minnesota’s budget
this year, but that number had
been trimmed to $75,000 at
most.
“We hope that grant monies
LSALMA won’t be receiving
will help other labor-management organizations in the state
remain viable,” Orman said.
“I’d almost have done this job
for free, but if I did others
wouldn’t see the value in it.”
LSALMA was started in the
recession of 1982, at a time
when unemployment was as
high as it is now. The decade of
the 1980s was rife with concessionary bargaining for unions
with employers. Union work
environments made up almost
all the member/investors of
LSALMA, and other labor
management organizations that

In the Labor Temple!
Walk-in Service meets
Quality Cutting Edge!

Call Keith 464-4247
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were created around the country. They were looked at unfavorably by many in the union
movement, who felt that they
were being given a “seat at the
table” to make it easier for
them to be “sold down the
road.” There wasn’t a lot of
sympathy for LSALMA’s closing when it was announced at
the Duluth AFL-CIO Central
Labor Body meeting June 11.
Labor management organizations could and do work well
where a culture of true communication was able to take place
in specific work environments.
For example, that type of culture once existed between
Minnesota Power and IBEW
Local 31, CWA Local 7214 and
U.S. West, and at Miller-Dwan
with Operating Engineers
Local 70 and UFCW Local
1116. Sheldon Christopherson,
business representative for
Operating Engineers 70, said
that labor management committee worked perfectly.
“We had a great one at
Miller-Dwan before it was
merged into SMDC,” he said.
“In fact, we made presentations
about it with UFCW 1116 and
management at a FMCS
(Federal
Mediation
and
Conciliation Service) convention in Chicago. That went so
well we made another at the
Asian Pacific Economic
Conference in Mexico City. It
takes work but it worked perfectly.”
That culture no longer exists
with the SMDC system even
though many of the same people are in management positions. One of LSALMA’s early
leaders had been SMDC’s
Harry Murphy, but bargaining
unit members didn’t know anything about LSALMA.
Today, one of LSALMA’s
Board members is Mark
Pendleton of ME Global, a
worksite that has had nothing
but trouble with Pendleton and
other management at the
foundry.
It was a difficult task for
LSALMA to try to create cooperative relationships between
labor and management. Many
of their training efforts in
diversity, healthcare, leadership courses, and committee
effectiveness were very useful
and allowed area members to
attend locally.
LSALMA will work on
archiving its records in the
hopes that someday it or a similar organization may be
revived to assist in promoting
cooperative labor and management relations.
“There are a lot of people to
thank for LSALMA’s success,

including Steve Korby all the
folks that were there at the
beginning, some through to the
end,” Orman said. “We really
need to thank UMD’s Center
for Economic Development,
which is part of the Labovitz
School of Business, for their
support for our office, classroom, conference room, phone,
and Internet connection at the
Technology Village.”

LSALMA golf still on
LSALMA is closing but will hold its final golf tournament
Wednesday, July 8 at Enger Park Golf Course in Duluth.
Participation fee per golfer is just $50, or $200 for a foursome
including cart, green fees and steak. Tee times begin at 10:00
A.M. on a first come first served basis.
If your organization wishes to donate any prizes bring them
to the event. Hole sponsorships are $50.
Pre-register by July 1st as only a limited number of teams will
be able to be accommodated. Payments by check may be sent to
LSALMA, 11 East Superior Street, Suite 210, Duluth, MN,
55802. Direct any questions to Tony Orman at 218-727-4565 or
tonyorman@lsalma.org.

Injured on the job?

We’ll listen.
The art of listening is one of the qualities that is most important for
an effective Workers’ Comp attorney. That’s because every situation,
and every unfortunate injury, is unique. After hearing your whole
story, we then develop a plan to obtain the benefits to fairly
compensate you.
We will answer your questions or important concerns, such as
medical treatment options, the adverse medical exam or when you
should return to work.
If you’ve suffered a work related injury, call us. It costs you nothing
to meet with a good listener.
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