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Fed: Key parts of immigration bill bad
(PAI)--Key parts of the
comprehensive immigration
bill pending before Congress
are unacceptable to the AFLCIO, as they would leave the
U.S. with a permanent group of
second-class immigrant workers with no rights, while endangering rights and living standards of the rest, the fed’s top
VOL. 112 lawyer says.
“The current system is a
NO. 23
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IBEW 242, Plumbers & Steamfitters 11, and Carpenters 361 have been picketing a project in Norton Park that has mayoral candidate Charlie Bell as one of the developers

Trades picketing Charlie Bell project
Three Building Trades
unions have been picketing a
development near the Duluth
Zoo that has mayoral candidate
Charlie Bell, as one of the
owner/developers.
Phase Two of Bay Hill on
the River, located below Grand
Avenue just west of the
Munger Inn, is being picketed
by IBEW Local 242, Plumbers
& Steamfitters Local 11, and
Carpenters Local 361 against
Simco Electric, Summit
Mechanical, and Hacker of
New Ulm respectively.
Phase One of the project last
year was done using union contractors, who had submitted
bids for Phase Two, but were
turned down as being too
expensive.
“When we tried to talk to
Charlie Bell about the project
going non-union, he said it was
Alan Netland’s fault,” said
IBEW 242 Business Manager
Jim Brown. “I don’t know how
he came up with that.”
Netland is president of the
Duluth AFL-CIO Central
Labor Body, which endorsed
Greg Gilbert for mayor on May
10th. Bell had attended the
screening.
Bell had earlier told IBEW
242 Organizer Bob O’Connor
that it was his Twin Cities partner Brad Johnson that had
made the decision to use the

non-union contractors. Johnson
told O’Connor that he didn’t
care what the unions thought,
he was just trying to make the
houses cheaper to the consumer.
A third partner in the development is West Duluth
Attorney Mike Talarico, a former city councilor, who had
been miffed when he did not
receive the Central Body’s
endorsement in his inaugural
run.
O’Connor said he believes
there may be a fourth Bay Hill
partner in the Twin Cities.
A sign on the property says
the “pre-construction pricing”
for the houses start at
$350,000.
The houses are
modular units manufactured in
Iowa, hauled up here and finished off. Garages, dens and
three season porches are added
on site.
“If the owner wants extras
like a finished basement or better cabinets, the cost is much
higher,” said O’Connor. He
said while Bell contends that
union labor costs are twice that
of non-union companies,
O’Connor found that the union
electrical bid was only $1500
more per unit, union plumbing
$800 more, and union mechanical $1000 more. That’s a small
amount in a starting pre-construction price of $350,000 per

unit.
Bay Hill will have 15 units
when it is done. Only two are
completed now.
O’Connor said he believes
curb and gutter was the only
part of the development’s
Phase Two that has been done
using union labor.
See Pickets...page 2

blueprint for exploitation of
workers, both foreign-born and
native, and is feeding a multimillion-dollar criminal enterprise at the United StatesMexico border,” AFL-CIO
General Counsel Jon Hiatt
said, explaining the need for
rewriting immigration laws.
But the attempt to rewrite
those laws, the “Strive Act” by
Rep. Luis Gutierrez (D-Ill.),
with a GOP co-sponsor, fails,
Hiatt told the House Immigration Subcommittee on May 24.
Hiatt’s criticism came as the
Senate bogged down on immigration and proposals to
change it, as backers of immigrants denounced the Senate
bill’s failings and as Right
Wingers continued to rile up
emotions by claiming the long
and torturous process to legalize an estimated 12 million
undocumented workers is
“amnesty.”
The federation’s stand is
important because it’s a key
backer of legalizing the undocumented workers and bringing
them under protection of U.S.
law, including labor law--and
because backers of immigration “reform” see this as the
best chance in more than 20
years to rewrite immigration
law.
Unionists and immigrants’
rights backers have been busy
lobbying senators, pushing to
fix the flawed “compromise”
senators began debating May
21. Labor’s campaign will
focus on changing sections of
the bill that would split families, that would approve a
“guest worker” program, and
that would establish a long,

expensive process to let undocumented workers become permanent U.S. residents.
But Gutierrez’ “Strive Act”
has a number of problems,
Hiatt said, including:
• No clear path to legalization. The bill’s “touch back”
requirement of having undocumented heads of households
return to their home countries
to apply for “green cards” and
wait for them is not likely to
work. That leaves the workers
and their families staying
undocumented in the underground economy, “exploitation
of undocumented workers is
economically attractive.”
“The (present) law has
strengthened the perverse economic incentive employers
have to violate immigration
laws. As long as employers
have access to a class of workers they can prevent from exercising labor rights by merely
asking a simple question: ‘Do
you have papers?’ the incentive
to exploit will continue,” Hiatt
said.
And unless “regularization”
can let workers “come out of
the shadows” in a practical
way, the nation will still have
“a two-tiered system that operates to the detriment of all
workers in the U.S., because
having a large secondary class
of workers who cannot exercise workplace rights enables
employers to drive down
wages, benefits, health and
safety protections and other
workplace standards across the
board,” Hiatt pointed out.
• All workers coming into
the country, including “guest
See AFL-CIO...page 7

Legislative session had unfulfilled potential
By Barb Kucera, Editor
www.workdayminnesota.org
ST. PAUL - Lawmakers
missed a golden opportunity
this year to make substantial
advances in health, education,
transportation and other areas,
but did approve several new
measures important to working
people, union leaders said.
Union members turned out
in record numbers at the
Capitol during the 2007 session. They hoped to build on
the success of the 2006 elections, in which the DFL took
control of both houses of the
Legislature with promises to
lower property taxes, boost
education funding and address
gridlock on the roads.
But Republican Gov. Tim
Pawlenty, re-elected by a razorthin margin, staked out opposite positions, vetoing legislation for a five-cent gas tax
increase to pay for roads and

transit. Legislators failed to
override the veto and approved
only a “lights-on” bill for transportation.
Lawmakers also failed to
overcome Pawlenty’s opposition to restoring some fairness
to the tax system by raising
rates for the wealthiest
Minnesotans. The result?
Property taxes will continue to
go up.

cation and health care – fared
better but did not receive all the
funding they need, advocates
said.
Lawmakers increased the
per-pupil formula for K-12
education by 2 percent the first
year (to $5,075 per student)
and 1 percent the second year.
They also provided an extra
$326 million to help cover the
underfunding of special educa“Highly disappointing” tion and $32 million to provide
“It was a highly disappoint- all-day kindergarten for some
ing session -- especially given Minnesota children.
See Session...page 5
the high hopes raised by the
dramatic changes in the state
legislative majorities in the
2006
elections,”
said
AFSCME, the union representing many state employees, in
its post-session report. “In the
end, the governor this session
had a better strategy and more
effective messaging than the
legislative leadership.”
Two other key areas – edu-

Screenings for council district races June 14
The Duluth AFL-CIO Central Labor Body will screen the
three city council district races
that will be up for election this
fall prior to their Thursday,
June 14 monthly meeting.
Districts 1, 3, and 5 are up
as are two at-large seats that
will be screened later this summer, probably July12.
Candidates in districts 1, 3,
and 5 will be screened June 14
at 6:00 p.m. in Wellstone Hall
of the Duluth Labor Temple.
Central Body endorsed
incumbents Laurie Johnson in
far eastern District 1, and Russ
Stover in far western District 5
will seek re-election.
Johnson, who will be out of
town for training with her
employer, AFSCME Council 5,
on the day of the screening, is
expected to be challenged
again by banker Todd Fedora.

District 5 candidate Allan
Beaulier, a Communication
Workers of America member in
Locals 4645 and 4646, sent a
letter to the Central Body saying he has decided to not accept
endorsements or contributions.
The District 3 seat is open
with Central Body endorsed
incumbent Russ Stewart not
seeking re-election. He has
given his support to AFSCME
Local 66 member, and Central
Body delegate, Sharla Gardner.
John Rathe has also
announced for District 3. He
said he will take part in the
Central Body screening/
endorsement process
but
would prefer they wait until
fillings have closed.
Filings open July 3 and
close July 17.
Possible endorsements will
be considered at the regular

monthly meeting of the Central
Body following screenings.
Central Body screenings are
open to any member of an affiliated local union, but only official delegates named by their
affiliated local unions will be
allowed to vote on an endorsement, which would require
two-thirds of the voting members.

Correction
In the last issue of the Labor
World an article about city
council district screenings said
Sharla Gardner would be
opposed by Dan Hartman in
District 3. He withdrew from
the race when she won the DFL
endorsement and he abided by
it. Hartmann threw his support
to Gardner at the convention.

Blitz of Senators on for EFCA-make a call!
The AFL-CIO is requesting
that as many trade unionists
and allies as possible take part
in a national call-in to U.S.
Senators asking them to support the Employee Free Choice
Act (S. 1041).
That means Minnesota’s
Republican Senator Norm
Coleman needs to be deluged
with phone calls. That can happen by calling 1-800-7748941. He has not said whether
or not he supports the Employee Free Choice Act—and there
are only a few weeks left until
he will vote on the bill.
Minnesota’s Senator Amy
Klobuchar and Wisconsin senators Russ Feingold and Herb
Kohl are all EFCA co-sponsors
Union activists and allies
across the nation kicked off a
Call-In Week of action
Monday to urge senators to
vote for EFCA’s passage, but
the effort can be on-going.
With the Senate planning
for a floor debate on the
Employee Free Choice Act in
coming days, the fed is gearing
up to make thousands of phone
calls this week to persuade or
thank U.S. senators around the
Employee Free Choice Act.
United Steelworkers Political Director Chuck Rocha says

EFCA “cuts to the root of
everything we talk about in the
union movement: The right to
organize. The right to collective bargaining. The rights of
members at worksites to have a
voice at work. The Employee
Free Choice Act is something
that cuts across all unions and
even into the general public.
The general public really wants
unions, they want representation at work.”
The anti-worker rights campaign against this legislation is
fierce. Those deep-pocket
organizations know that by
giving people a say in their
working conditions, they will
have a unified voice to advocate for affordable health care,
job safety standards and the
right to a secure retirement.
That’s why these antiEmployee Free Choice Act
groups are pouring millions of
dollars into a campaign to stop
labor in its tracks.
This week is THE week to
call your U.S. senators to thank
co-sponsors of the Employee
Free Choice Act (S. 1041) for
fighting for workers to have the
choice to organize a union and
to tell senators who haven’t yet
supported EFCA to do so
before the vote.

Need Help?
Concerned about personal relationships, emotional
difficulties, alcohol or drug abuse, or other problems?
The Community Services Program sponsored by the
Duluth AFL-CIO Central Labor Body and the United Way of
Greater Duluth can help. If you need to talk Call 728-1779.

Community Services Program
Duluth Labor Temple
2002 London Road, Room 94
Yvonne Harvey, Director
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The AFL-CIO has met
every goal for their Employee
Free Choice campaign that was
set since winning back Congress in 2006. EFCA passed
the House. More than 40 state,
county and city resolutions in
support of EFCA have been
passed around the country.
More than 1,000 elected officials from across the nation
have publicly championed the
right of workers to choose a
union. Now, as the vote in the
Senate is fast-approaching, the
labor movement must make it
clear to senators that this is
THE most important and effective legislation to bring working families into the middle
class. Taking charge of that
destiny starts with a phone call.
If you live in Alaska,
Arkansas, Colorado, Maine,
Minnesota, Nebraska, New
Hampshire, Ohio, Oregon,
Pennsylvania or Virginia, dial:
1-800-774-8941.
It also is important to thank
senators who have co-sponsored the Employee Free
Choice Act. Click here to see
the list of co-sponsors of the
Employee Free Choice Act and
dial: 1-800-718-1008.

IBEW 31 & 242
Retirees’
Luncheon
Tues., June 26
1:00 p.m.

Ground Round
We’ll tour Cirrus after
lunch. Members and
their guests welcome!

Pickets hit Bell...from page 1
Two years ago Bell was picketed by
Building Trades unions at an assisted living
facility he was building in West Duluth. He
had built a similar unit using union labor
prior to that.
At the Central Body’s mayoral screening Bell had said “we have to start working
together” as he touted 35 years of creating
thousands of union construction jobs. He
spoke at length about labor and business
coming together in a spirit of cooperation,
providing opportunities for each other and a
vibrant future. He said he supports and lives
the Working Families Agenda document.
When asked to describe how he has supported the labor movement in Duluth in the
past 20 years, he answered, “ my actions
speak for themselves.”

Charlie Bell

Make your air travel easier
by Mike Hall, www.aflcio.org/blog
Just in time for the summer travel season, the National Air
Traffic Controllers Association (NATCA) offers two resources
to help you avoid delays and ease your stress.
http://www.natca.org/mediacenter/AvoidDelaysTips.msp has
tips on avoiding delays at major airports from the folks who
know the intricacies of the nation’s air traffic control system better than anybody—NATCA’s controllers, who offer tips on the
best time of day to fly out of a specific airport and the best airports to connect through.
Another NATCA service, www.avoiddelays.com/, helps you
find everything you need to know before booking and boarding
your flight. Find the most delayed departure and arrival airports,
the worst times to fly at major airports and which flights are
most delay-prone. Take a look at statistics from comparable
periods in 2006 to provide an apples-to-apples comparison of
flight schedules and patterns in
the summer and fall months
that travelers are about to
OPTICAL
encounter.
NATCA can’t do much The
about long security lines,
avings Are Clear!
unruly children or travelers
with cumbersome carry-ons,
food bags, laptops and bad attiBuy One
tudes. But these two services
can get you off to a good start.
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Get One

FREE!*

$$$

I want to help
you save money.

Single Vision • Bifocals
Trifocals • Rx Sunglasses
Even Progressive No-Line
and Flat Tops!

(218) 728-6803
Call me today!
You may qualify for
money-saving auto
insurance discounts.

Purchase one pair
of Vision Pro
Glasses, get the
second pair FREE!

Jerome E Siljendahl Agency
2002 London Rd Ste 200
(218) 728-6803 Bus
Duluth, MN 55812

OPTICAL
DULUTH • SUPERIOR • MOOSE LAKE
GRAND RAPIDS • CLOQUET • AURORA

© 2000 American Family Mutual Insurance Company and its Subsidiaries

Home Office - Madison, WI 53783 z www.amfam.com

*Must be of equal or lesser value: select from
special collection of frames and plastic lenses. Up
to a $258.95 value. See store for details.

NA -16942

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, June 12, 2007, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566
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Corporate welfare’s stench
We’re being hit by telephone calls again from area
businesses that are being hit by
telephone calls again.
A lot of the calls we get are
because people think those
Union Labor Directory solicitations are coming from us and
want further information, costs,
sizes, formats, etc. I tell them to
forget it.
Phone solicitations for the
Union Labor Directory annually raise red flags to many businesses because of the nature of
the calls. Payment is asked for
upfront, which is virtually
unheard of in the publishing
business. Billing is almost
always done after the publication has been printed so a copy
of the ad, a tearsheet, can be
included with the bill.
An advertising agency
executive called last week asking about the legitimacy of the
publication. He had asked the
solicitor to see a copy of the
directory and was told none
were available. If none were
available it’s not because
they’re a valuable commodity.
I’ve got last year’s and it’s of
no use. A labor union directo-

ry? Not really. The cumbersome directory of labor unions-see if you can find your copy-doesn’t even include telephone numbers, email addresses or websites.
That’s always been my
problem with the publication-no one sees it, or uses it. It does
get published and about 20
years ago was done under the
auspices of the St. Paul Trades
& Labor Assembly. The publication gets any credibility it has
because Sheet Metal Workers
Local 10, a statewide local,
allow them to use their name,
for a fee, undoubtedly.
Solicitors often identify
themselves as being local folk
in our labor community.
They’re not, even though they
have gone so far as to tell busiNext issues of Labor World nesses that they’re in our Labor
are June 27; July 11, 25; Temple, which they’re not.
They’ve told prospective
Aug. 8, 29; Sept. 12, 26;
clients that they know and
Oct. 10, 31; Nov. 14, 28;
work with me. They don’t.
LABOR WORLD
The pages of the publication
(ISSN#0023-6667) is published
include construction prevailing
semi-monthly except one issue in
wage rates, which have been
December (23 issues).
The known office of publication is dated in the past. Need to know
Labor World, 2002 London Road, those rates? Call a union office.
Room 110, Duluth, MN 55812.
The ads are very expensive
Periodicals postage is paid at
and you won’t find a local
Duluth MN 55806.
address for the firm. You won’t
POSTMASTER:
see them either, as they send a
Send address changes to:
Labor World, 2002 London Rd., courier to pick up payment.
Last year they sent out a letRoom 110, Duluth, MN 55812
ter
to advertisers saying that
6
7
they were the only true labor
(218) 728-4469
directory out there in spite of
FAX: (218) 724-1413
other imitators. The undated
laborworld@qwest.net
letter was signed by Becky
www.laborworld.org
Larson Olson and gave an
~ ESTABLISHED 1896 ~
address as 4830 West 77th St.,
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body Suite 110, Minneapolis, MN
Subscriptions: $22 Annually
55435, telephone 952-848Larry Sillanpa, Editor/Manager 1611. First time I’ve ever seen
Deborah Skoglund, Bookkeeper an address for them.
Two years ago I got a phone
Board of Directors
call from an irate fellow, who
President/Treas. Mikael Sundin,
Painters & Allied Trades 106;
owned a local motorcycle
V.P. Paul Iversen, BMWED 1710; shop. He said he was looking at
Sec. Marlys Wisch, CWA 7214;
the recent Labor World and
Tom Selinski, IBEW 242;
wanted to know where the hell
Laurie Johnson, AFSCME Co. 5;
his ad was. Told him I’d never
Lynette Swanberg, MN Nurses;
Mike Kuitu, Operating Engineers talked to him and finally fig49; Al LaFrenier, UNITE HERE! ured out it was the folks at that
Shane Sweeney, BCTWGM 167G directory that had hoodwinked

~NOTICE~
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him. He had no information to
call them back. I told him to
wait until next year, they’d call
back. He felt scammed and was
going to try to get them to his
shop to talk to them in his own
manner. Never heard if he did.
A website exists for the
directory at www.mn.union
labordirectory.com. See if it
sheds any light on this great
money making scheme. It
doesn’t. Yes, I’m envious.
Another “pocket” directory
of labor unions has recently
been soliciting ads. It’s says its
part of GCC/IBT, which would
probably be the Graphic
Communications Conference
of the International Brotherhood of Teamsters.
None of them will beat the
directory that was calling here
about 15 years ago. I told
everyone who asked me about
it, as I do with every directory
except the one in Wisconsin,
not to advertise. I got a call a
few weeks later from a guy
who ended up threatening my
life for doing that. My new
found enemies, inmates at a
prison in Tupelo, Mississippi,
who were making the calls.
I often hear from people
who refuse a Union Labor
Directory ad that solicitors get
rude at being turned down,
using “We’ll let our friends in
labor know how you feel about
them.”
As I’ve always said, we in
labor work hard to maintain a
good name in our communities
and we don’t need any help
bringing us down.

This Day In History
from

by Jim Hightower
Common-Sense Commentaries
Wednesday, May 30, 2007
Big corporations seems to be doing
awfully well these days, scooping up
record profits, getting massive tax
breaks from the federal government,
and cutting back on their employees.
They’re wallowing in wealth!
So, I ask you: Why do our cities
and states keep funneling billions of
dollars worth of corporate welfare to
them every year? Governors, legislators, and mayors wail that they don’t have the funds for such
basics as schools, health care, and potholes... yet they try to outdo each other in offering the fattest tax breaks to the richest entities in our land.
Texas is one of the worst. My state routinely opens our public treasury in a whorish effort to attract corporate greedheads to
move here. Now, a bill in the legislature would throw our tax
dollars at even more of these roving corporate thrill seekers.
And, get this: to make Texas even more alluring, the bill lowers
the state’s wage standards, allowing these giants to grab our
favors while cutting the wages they must pay nearly in half!
This thing is stinkier than a skunk farm, yet the sponsors try
to perfume it with the old flim flam that the tax giveaways will
create: JOBS! There’s one little flaw in that promise: no state
agency even audits the giveaway program! So no one knows
whether the promised jobs are ever delivered or whether the corporations pay anywhere near middle-class wages.
Add to this absurdity another one, which is that nearly all
corporations admit that they really don’t base their relocation
decisions on whether or not they get a juicy tax break. Things
like an area’s weather, life style, cultural offerings, education,
and job skills are more important.
This is Jim Hightower saying... Of all the crying needs that
states and cities should be funding, corporate welfare is dead
last. To learn how you can help stop these shameful giveaways,
call Good Jobs First: 202-232-1616 or goodjobsfirst.org.

Congress needs to it clear:
Equal pay for equal work
by American Bar Association President Karen J. Mathis
A hallmark of the American system of government is that the
U.S. Supreme Court is the ultimate referee on questions of law.
Even when Court decisions stir passionate differences, they must
be respected and enforced.
Yet it is clear that a recent Supreme Court ruling on pay discrimination cries out for a reexamination by Congress because
the practical effect of the Court’s ruling is to make Title VII of
the 1964 Civil Rights Act almost useless in combating pay discrimination in the workplace. (Note: See story on page 7.)
...America’s fight against workplace discrimination in the last
50 years is an important piece of social and legislative progress.
It is the clear goal of Congress, and of society, to make sure that
able workers doing the same work are paid equitably regardless
of race, sex, or other demographic trait. That is the true meaning of equal pay for equal work. The value to the employer is
determined by the work, not by the characteristics of the worker.
If this were not the intent of our laws, what would prevent every
worker from being in jeopardy? What would prevent employment decisions from being made for reasons that have nothing to
do with performance or value to the employer, but have to do
with personal preferences of the individual hiring? The intent of
our law is to seek equal pay for equal work....

“Quote, Unquote”

www.workdayminnesota.org

"The Bush administration has undermined the
nation’s
sunshine laws while simultaneously expanding
June 6, 1933
the
power
of government to act in the shadows. The preThe first drive-in movie thesumption
of disclosure under the Freedom of
ater opened in Camden, New
Information Act has been overturned. Public access to
Jersey. Admission was 25
presidential records has been curtailed."
cents per car and 25 cents
per person, with no car paying more than a dollar total.

~Congressman Henry Waxman (D-CA) from June 1, 2007’s
www.washingtonspectator.com
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HMO United Health annual meeting met by universal coverage protest
By Barb Kucera, Editor
www.workdayminnesota.org
MINNEAPOLIS - While
United Health Group tried to
reassure shareholders that it’s
addressing a stock scandal that
forced the ouster of CEO William McGuire, protesters outside the HMO’s annual meeting called for universal health
care May 29th.
The Universal Health Care
Action Network-Minnesota,
www.uhcan-mn.org,
says
United Health, the largest
HMO in the U.S., and other
insurers continue to make massive profits while millions of
Americans lack coverage.
“Right now, we have a mar-

ket-based system that’s been
proven unsustainable,” said
UHCAN’s Stefanie Levi.
“People are dying as a result of
our broken health care system.”
At the meeting, United
Health announced that in 2006,
it increased earnings by 37%,
revenue by 54%, and cash flow
by 60%. Management tried to
reassure shareholders that the
company was responding to
concerns after McGuire was
forced out last year in a scandal
over the backdating of stock
options. Before his ouster,
McGuire was the highest-paid
executive in Minnesota, receiving $124 million in stock
options in 2006.

United Health shareholders
rejected proposals put forth by
investor groups, including the
California public pension system, to tighten controls on
executive compensation and
open up board elections.
Instead, shareholders approved
company-backed proposals
that make modest changes in
the board election process.
The number of uninsured
Americans is approaching 50
million and millions more are
under-insured.
“As practitioners, it is our
moral and ethical obligation to
speak out on behalf of our
patients . . .” said Joel Albers, a
clinical
pharmacist
and
UHCAN member. “Polls show
most Minnesotans and health
practitioners are fed up and

want to move to a more
accountable publicly-funded
single-payer system.”
Dan Mikel, a member of the
Minnesota Retiree Council,
AFL-CIO, said his organization has endorsed universal
health care because high costs
are putting everyone in jeopardy of losing their coverage.
“It’s not just a worker problem,” he noted. “General
Motors would be better off,
Chrysler would be better off if
we’d have gone to health care
for all a long time ago.”
The Minnesota AFL-CIO,
17 other state labor federations
and 257 national and local
unions and labor councils have
endorsed H.R. 676, federal legislation to institute a single
payer health care system in the

U.S. Under the proposal, people would continue to go to private hospitals, clinics and other
health care providers, but
administration would be handled through an expanded and
improved Medicare system
covering every resident. Proponents said the legislation would
save billions annually by eliminating high overhead and profits of health insurers and
HMOs such as United Health.
HR 676, authored by Rep.
John Conyers, D-Mich., currently has 71 co-sponsors.
Read the text of the legislation
at http://thomas.loc.gov/cgibin/bdquery/z?d110:h.r.00676:
For information contact
Kay Tillow, Nurses Professional Organization, (502) 636
1551, nursenpo@aol.com

Minimum wage raise comes with war cost

A demonstration at United Health’s annual meeting in
Minneapolis May 29 demanded universal health coverage.
(Photo by Barb Kucera, Editor, www.workdayminnesota.org)

22 arrested at health care sit-in
The Hartford Courant reported that 22 demonstrators were
arrested June 1 as they staged a demonstration for universal
health care and a single payer system at Connecticut’s Capitol.
Trade unionists from various unions were among the arrested.
In the story by Christopher Keating, Capitol Bureau Chief for
the Hartford Courant, the demonstrators spread out in the building causing the largest police presence at the Capitol this year.
Protesters staged sit-ins at Governor M. Jodi Rell’s office and
were among those arrested for disorderly conduct, a misdemeanor. They had requested a meeting with her in writing but
she had refused to meet with the group.
Police said those arrested acted as ladies and gentlemen.

(PAI)--Minimum
wage
workers across the country will
get their first pay raise in 10
years, but the legislation had a
price – giving President Bush
an almost free hand in Iraq.
On May 25th Bush signed
the Iraq War funding bill
passed by Congress. The legislation included a provision to
raise the minimum wage in
three stages over the next two
years from the present $5.25 an
hour to $7.25.
The
minimum
wage
increase was part of a package
of domestic measures, such as
continuing aid for Hurricane
Katrina victims, that the House
passed 348-73. All 73 “no”
votes came from the GOP. It
was added to the bill funding
Bush’s war in Iraq, which
passed 280-142, mostly on
Republican votes.
The Senate, however, combined both the Iraqi troop funding and the minimum wage
hike -- which also includes
$4.8 billion in “small business”

Check out SGI at 4911 Matterhorn Drive!
When you need Any Type of Glass Work call this
area’s only UNION, AUTO GL ASS C OMPANY!
We’ll handle your insurance claim and do the
repair at your site or in our service centers.
But auto glass repair/replacement is only part of
what we do. Residential and commercial glass work
are a large part of our expanding business.
RESIDENTIAL~~Thermopane Replacement~ Storm Sash/
Screen Repair ~Patio Doors ~Glass Tub Enclosures/Shower
Doors ~Tables/Desktops ~Glass Beveling ~Mirrors
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tax breaks that Bush demanded
-- into one package. It passed
overwhelmingly, 80-14, with
ten of the 14 “no” votes coming from Democrats upset
about eliminating the troop
withdrawals.
Pushing the two measures
together, minus any deadlines
for U.S. troop withdrawals
from Iraq, forced three of the
Senate’s four Democratic presidential hopefuls to vote
against the package, and thus
against the minimum wage
increase. Sen. Joseph Biden
(D-Del.) voted “yes,” while
Sens. Hillary Clinton (N.Y.),
Barack Obama (Ill.) and
Christopher Dodd (Conn.)
voted “no.” Obama and
Clinton waited until the end of
the roll call to vote.
In the House, the two GOP
presidential hopefuls, Reps.
Thomas Tancredo (R-Colo.)
and Duncan Hunter (R-Calif.)
split. Tancredo voted against
the minimum wage hike, and
Hunter voted for it. Both voted
for the Iraq war funds.
Democratic hopeful Dennis
Kucinich (D-Ohio) voted for
the minimum wage hike and
against the war funds. So did
House Speaker Nancy Pelosi
(D-Calif.), who as Speaker by
tradition rarely votes. The

House held separate votes, then
rolled the measures together.
The war bill has benchmarks the Iraqi government
must meet by September, lest it
face losing $1 billion in U.S.
reconstruction aid, but enforcement is up in the air. It requires
Bush to file his first report on
Iraqis’ progress by July 15.
While Congress failed to
raise the minimum wage over
the past decade, several states,
including Minnesota raised
standards. Minnesota’s current
minimum wage is $6.15 an
hour. The new federal law will
pre-empt state law, raising the
minimum wage for most
Minnesotans.
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Session had unfulfilled potential...from page 1
“The funding the Legislature was able to provide for
public schools was limited
because the governor refused
to consider a badly needed
increase in state revenue,” said
Judy Schaubach, president of
Education Minnesota, the
union representing 70,000 educators around the state. “The
result will be continued program cuts and large class sizes
for many Minnesota students.”
In health care, lawmakers
extended the MinnesotaCare
program to cover about 36,000
more children. However, that’s
only about half of the uninsured children in the state,
according to the Children’s
Defense Fund. “Minnesota was
once a leader in health coverage for children, but now it is
one of the few states where the
number of uninsured children
is growing,” said CDF Director
Jim Koppel. The Legislature’s
action will “begin to reverse
that trend,” he said.
Pawlenty’s veto of a tax bill
means diminished revenue for
local governments, which will
affect public services, unions
said. He said he couldn’t sign it
because it required future
budgets to factor in inflation
when they are being calculated.
That was considered to be fiscally prudent by DFL leaders.
Sen. Tony Lourey (DFLKerrick) said, the bill “would
have provided Minnesota

homeowners, who have seen
property taxes increase by over
$1 billion since 2002, with
$377.5 million in permanent
property tax relief.”
The tax bill veto also affected public financing to help pay
for an expansion of the Mall of
America, a project supported
by Building Trades unions.
With 7,000 jobs at stake,
expect another push for this
proposal in the 2008 session.
Long-range investment in
the state’s infrastructure – and
many construction jobs – also
took a hit when Pawlenty
vetoed a state bonding bill.
Lawmakers will take another
run at a bonding bill next year.
Another veto dashed the
hopes of educators who had
worked for years to create a
statewide health insurance pool
for 200,000 school employees.
After winning passage in both
houses – and with no negative
signals from the governor’s
office – advocates were
shocked by the veto.
“If the governor or any
other person or group had, at
any time before or during the
session, engaged the proponents of statewide health insurance in an effort to find workable effective alternatives to
this proposal, the proponents
would have worked with them
to try to reach agreement,” said
Schaubach. “This did not happen. It is a shame that school

employees in Minnesota will
remain locked into a failed system of purchasing health care
coverage if there were alternatives that would have worked
that were never brought to the
table for discussion.”
Supporters of the Dream
Act – legislation to expand
educational opportunities for
immigrant students – were disappointed when lawmakers
caved under the threat of a
Pawlenty veto and removed the
measure from the omnibus
higher education bill. The modest proposal would have
allowed Minnesota high school
graduates who are not yet U.S.
citizens the ability to attend
state colleges and universities
at in-state tuition rates.

Savoring the victories

contracting out has become
law,” MAPE said.
Included in the state government omnibus bill is language
to help the state implement
“best value” contracting – a
concept that allows agencies to
consider not just low price but
overall value. Sup-porters,
including Building Trades
unions, said the process takes
into account a contractor’s past
performance, the skill and
training of its workforce, its
ability to anticipate and solve
problems before they occur,
and its demonstrated ability to
finish a project on time and on
budget, providing the “best
value” for the state’s dollar.
Approval of the legislation
means the state will create specific rules to guide a best-value
bidding procedure.
Lawmakers took action to
tighten the misclassification of
construction workers as “independent contractors.” Language to clearly define independent contractor status – and
require them to register with
the state – was included in the
jobs and economic development bill.
Companies must pay Social
Security and payroll taxes and
provide workers’ compensation
and unemployment compensation insurance for employees –
but not for “independent contractors,” who are presumed to
be self-employed. Misclassification of workers is a growing problem in certain areas of
construction, such as drywall,
roofing and floor covering. The
new legislation provides pro-

tections for workers and for
homeowners – who could be
liable if a misclassified worker
is injured on the job, the bill’s
author, Rep. Mike Nelson,
DFL-Brooklyn Park, said.
After an up-and-down ride
in both houses, the Packinghouse Workers Bill of Rights
was signed into law as part of
the jobs and economic development bill. The Bill of Rights
is designed to build awareness
among workers at packing
plants – one of the country’s
most dangerous industries – of
their right to safe workplaces
and a voice on the job. The legislation requires the state
Department of Labor and
Industry to create a position
devoted to educating workers
and employers about these
rights.
Members of a coalition that
included the United Food &
Commercial Workers and the
Midwest Coalition for Human
Rights worked hard for passage
of the legislation.
Appropriations for the
University of Minnesota and
the Minnesota State Colleges
and University System will
help slow double-digit increases in college tuition that have
hit many working families.
And lawmakers approved a
measure of long-term importance: a requirement that
Minnesota get 25 percent of its
power from renewable sources
by 2025. The action followed a
series of hearings and debates
about the effect of global
warming and other environmental concerns.

Still, organized labor found
several things to cheer after the
session. State workers – whose
jobs are directly affected by
decisions made at the Capitol –
were ecstatic to finally win a 3
percent salary supplement
above the governor’s budget
request for each year of the
biennium. “This is perhaps our
biggest victory of the session –
no salary supplement has
passed since Governor Arne
Carlson,” AFSCME noted.
“Hopefully this will help in our
current state contract negotiations, and help set a positive
pattern for contract negotiations with all our other employers at the cities, counties,
school districts and elsewhere.”
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You can’t have it both ways--time for labor to make an immigration decision
by Froma Harrop
“Which Side Are You On?”
was the great labor song of the
1930s. The question in its title
remains relevant in today’s
immigration debate. Back then,
the two sides -- the union or
thugs from the mining company -- made for an easy selection. Now, workers have to
choose between their own economic security and mass immigration, which their unions
simply opposed in the past.
The new options are more
painful because today’s immigrants, legal or otherwise, are
mostly good, hard-working
people and potential union
members. But the law of labor
supply and demand states -and history confirms -- that
wages and union power fall in
times of high immigration.
The issue causes political
vertigo as diversity liberals and
cheap-labor Republicans combine to oppose cultural conservatives and poor blacks. In
recent decades, organized
labor’s official stance has
moved toward the open-borders position.
Vernon Briggs has been
hacking through this confusion
for a long time. A labor-relations expert at Cornell
University, Briggs is a pro-

union Democrat. He recently
told the House immigration
subcommittee that the ongoing
flood of workers into the
United States hurts organized
labor. This puts him at variance
with many of today’s union
leaders, though not their predecessors.
“Historically, the labor
movement has been able to distinguish between the immigrant agenda and the agenda
for American workers,” Briggs
told me. “It’s traditionally
pushed for the agenda that
favored American workers,
even though many of them
were immigrants.”
Samuel Gompers, who
founded the American Federation of Labor, was himself an
immigrant (English-born of a
Dutch Jewish family). But
Gompers did not hesitate to
oppose the then-enormous
inflow of foreign workers from
Europe. “We immediately realized that immigration is, in its
fundamental aspects, a labor
problem,” he said in 1892.
The AFL-CIO passionately
supported the 1986 Immigration Reform and Control Act,
particularly the part calling for
fines against employers who
hire illegal workers. (Its
demand for a counterfeit-proof

system to verify eligible workers was cut in the final bill.)
Thereafter, labor leaders
started to cave on immigration.
The AFL-CIO made little fuss
when the Immigration Act of
1990 raised the number of legal
visas by 35 percent to about
700,000 a year. At its 1993
convention, members passed a
resolution that accused immigration-reform advocates of
launching “a new hate campaign” that made immigrants
“the scapegoats for economic
and social problems.”
Why the about-face? The
unions figured that the federal
government wasn’t going to
control immigration so they
might as well try to organize
the newcomers. Problem is, the
swelling tide of new labor
competition has undermined

their ability to improve the
workers’ lot.
“I’m in favor of unions,”
Briggs said, “but it’s more than
getting people as union members. It means doing something
for them.”
And it’s true that recent
“victories” in unionizing lowskilled workers have produced
paltry gains. For example, the
Service Employees International Union managed to
organize janitors in Los
Angeles, but Briggs notes, “at
wages way below what they
were back in the 1970s.” The
strange part is that Los
Angeles’ janitors were highly
unionized (and mostly AfricanAmerican) until the ‘70s, when
a surge in illegal immigration
destroyed their bargaining
power.
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IBEW urges action against immigration
In an “Urgent Action
Request” to all local unions in
the U.S., International Brotherhood of Electrical Workers
President Edwin D. Hill called
upon his members to work to
defeat the U.S. Senate legislation on comprehensive immigration reform, S. 1348.
Hill said if the measure is
approved it “will have devas-

tating consequences for the
electrical industry and our
unions...I cannot overstate the
seriousness of the situation.”
He said the IBEW has met
with Senate supporters of S.
1348 to advise them of the
union’s “opposition to the creation of a new temporary worker program and have urged
them to not forsake American

You Could Dig Up More
Than You Bargained For
nderground electric, natural gas and phone lines need
to be located at your work site before digging to avoid
utility line accidents. If you’re landscaping or gardening on
your property or clearing land at a construction
site, you must call Gopher State One Call before
you excavate.
They’re a state-wide center that notifies
utilities of your dig site. Utility personnel visit the site and
mark underground lines, wire or pipe with paint or flags.
You need to call 48 hours prior to the start of digging.
It’s a FREE SERVICE that can save you time, trouble and
perhaps your life.

U

Greg Rindal
Minnesota Power Safety Manager

®

Call Gopher State One Call before you DIG: 1-800-252-1166
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The union last year organized janitors in Houston. For all
these efforts, this largely
Hispanic workforce saw its pay
rise from a pitiful $5.25 an
hour to a pathetic $6.25 -which is lower than the minimum wage in 21 states and the
District of Columbia. Wages in
the contract’s later years will
barely exceed the new federal
minimum.
This is an unattractive
chore, but the American people
have to choose sides. It’s either
continued massive immigration or providing relief to their
downwardly mobile workers.
They can’t have both.

workers by agreeing to this
flawed legislation.”
Hill said the bill will only
lead to further exploitation of
guest workers as it accelerates
the erosion of the middle class.
Other IBEW concerns are:
• The number of undocumented and illegal immigrants
in the United States is estimated to exceed 11.5 million, and
that number is growing rapidly.
• There is very little relationship between the needs of
the economy and the composition of the workforce immigrating to the US.
• U.S. immigration policy
needs to be overhauled and
realistically aligned with future
economic and workforce
needs. This legislation does
neither.
• They oppose the new, temporary guest worker program,
as proposed in the legislation,
because it will further exacerbate the unconscionable
exploitation of immigrant
workers in the building and
construction industry, and will
accelerate a further erosion of
U.S. workers’ economic standards.
• They support authorization and funding for additional
work-site agents of the Bureau
of Immigration and Customs
Enforcement of the Department of Homeland Security.
• They support increasing
the fines, penalties and sanctions levied upon employers
who violate our nation’s immigration law.
• They support a mandatory
electronic work-eligibility verification system ... which can
effectively detect the use of
fraudulent documents.
You can find out more at
www.ibew.org.
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Immigration bill administrative monstrosity
~Washington Window~ could stop much of the
Press Associates
Union News Service
Mark Gruenberg, Editor
Put aside for a few minutes
the heated rhetoric, screams of
“amnesty” and political posturing over the immigration bill
now before the Senate.
Instead, let’s ask ourselves a
simple question: Will it work?
Frankly, if you look at it
from the point of view of the
people it would affect the most-the estimated 12 million
undocumented workers now in
the U.S.--we doubt it.
Imagine you’re one of those
12 million. You want to come
out of the shadows and join
society legally. You’ve worked
hard, played by the rules, kept
your nose clean and are even
willing to put up with some
fines.
In return, you would be
legal, with a “Z Visa,” the
equivalent of a green card.
More importantly, you too
would be covered by laws that
cover everyone else, and that

exploitation you suffer.
But now look what you
must go through to get that
green card:
• If you’re the head of the
household, you get a temporary
work permit that lasts for two
years. Then you must return to
your “home” country--whatever it is and regardless of why
you left--for another year.
Then the cycle repeats itself a
second time, and possibly a
third. Meantime, what about
your family? That’s not clear.
• After that, you must apply
for that “Z Visa,” and go to the
back of the line. The wait
could be as long as five years.
Your family might not get Z
visas at all--the rules have
changed against family members and in favor of immigrants
with “skills.”
• You also have to pay
$5,000 in fines, and you must
certify you have a clean record.
Not even a parking ticket is
allowed. Got caught? Get
deported.

High Court ruling shows
need to close equal pay gap
(PAI)-- By a 5-4 margin, the Supreme Court voted on May 29
to limit a woman’s right to challenge lifetime pay discrimination.
The all-male all-GOP-appointed majority said a woman who
suffered pay discrimination over her entire career could only sue
for losses suffered within 180 days of filing the case.
The ruling highlights the need for stronger legislation to close
the equal pay gap, now 77 cents for every dollar a man earns.
The decision was so upsetting to the sole female justice, Ruth
Bader Ginsburg, that she took the unusual move of reading her
dissent, which the other three dissenters signed, from the bench.
“The court (majority) does not comprehend, or is indifferent
to, the insidious way in which women can be victims of pay discrimination,” Ginsburg declared. She asked Congress to fix it.
Lilly Ledbetter, the sole female supervisor at a Goodyear Tire
plant in Gadsden. Ala., sued Goodyear for sex discrimination
during her long years on the job, after she retired. Lower courts
up to the Supreme Court agreed that discrimination occurred,
paycheck by paycheck, and awarded her $3.5 million in damages. But the majority justices, acting on an appeal by Goodyear
and its business allies--including the Chamber of Commerce-did not. It said Ledbetter could sue only within 180 days of the
actual discrimination, as the law is written, not paycheck by paycheck over the years. The Chamber crowed over the ruling.
Sen. Tom Harkin (D-Iowa) said, “This decision further
cements a woman’s disadvantage in the labor marketplace by
ensuring a safe harbor for employers who have paid female
workers less than men over a long period of time.”

KOLAR
AUTOMOTIVE
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• None of this is even available to you until the U.S. puts
in place measures to stop more
people from joining you here,
or at least until the president
certifies that it is on the way to
putting those restrictions in
place. Those measures include
hiring 20,000 more Border
Patrol guards and finishing the
fence along the U.S.-Mexico
border.
• While you’re here, even
with the Z visa, many other
U.S. laws still don’t protect
you. The immigration bill is
silent about workers’ rights, to
take one glaring example.
Put all this together, remember you’re just an ordinary
worker struggling to make a
living here and hoping to
become a legal resident--Did
we mention the bill offers only
legal residency, not citizenship?--and you have to wonder:
“Is all this really worth it?”
The answer to that question,
from the undocumented worker’s point of view, may very
well be “no.” Then what happens? The legislation doesn’t
say.
You, the undocumented
worker, won’t return to your
home country. The bill offers
you a torturous path to legal
residency a decade or more
away. There aren’t enough
Border Patrol officers, FBI
men or even local police to find
and deport you and all your
colleagues. The bill is an
administrative monstrosity in
U.S. law books.
The result is the undocumented workers may, by and
large, stay undocumented.
And that hurts you, the
undocumented worker, because you have no rights. It
hurts me, the native worker,
because venal, vicious employers use the threat of hiring
you and getting away with it to
beat my wages, benefits and
pensions down.
All of which tells us that it’s
time for lawmakers to face the
real world, and go back to the
drawing board, to construct a
bill that helps undocumented
and native workers.

733-0100
www.kolarnet.com
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4781 Miller Trunk Hwy., Duluth, MN
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AFL-CIO: Immigration Bill
has serious flaws...from page 1
workers,” must have full worker rights. And that doesn’t
mean just labor rights, Hiatt said. As they stand right now, even
present “guest worker” programs, under the H-1B and H-2B
visas, let firms exploit workers to a degree that exceeds even the
infamous bracero program of the 1940s-1960s, he said.
Because the workers lack rights, employers can and do discriminate on the basis of age, gender, race or any other way they
feel like it, he said. Workers are routinely denied not just basic
legal and workplace protections--such as workers’ comp--but
even housing. Hiatt noted even the braceros were guaranteed
housing and medical care.
And the Strive Act would only make things worse.
It “is not limited to seasonal jobs, which means it is expanding significantly the types of jobs employers would be able to
fill with easily exploitable temporary foreign workers, and for
the first time opening up permanent jobs to temporary guest
workers.” Those permanent jobs would include grocery clerks,
construction jobs, poultry workers and truck drivers, “to name
just a few,” Hiatt said.
“In the AFL-CIO’s view, there is no good reason why any
immigrant who comes… prepared to work, to pay taxes, and to
abide by our laws and rules should be denied what has been
offered…throughout our history: A path to legal citizenship. To
embrace instead the creation of a permanent 2-tier workforce,
with non-U.S. workers relegated to second-class ‘guest worker’
status, would be repugnant to our traditions and our ideals and
disastrous for the living standards of working families.”
• “Labor laws should be enforced in tandem with immigration laws,” Hiatt said. But they haven’t been. Instead, employers use immigration laws to quash worker activism, notably-but not exclusively--union organizing, while escaping punishment for breaking immigration laws.
“Employers repeatedly used the power” of the last immigration law, in 1986, “to defeat collective action and to retaliate
against workers who attempt to enforce their labor and employment rights,” Hiatt testified. Besides court cases--he cited one
immigration law case from 2003 where “the employer called
the Immigration and Naturalization Service on itself during an
organizing campaign”--there are widespread abuses.
The most-comprehensive study shows “government data on
workplaces raided in New York, one of the largest districts,
reveals 55% of workplaces raided by the INS were the subject
of at least one formal labor complaint,” to state or federal agencies, he said.
Bush and his supporters continue to fight off proposed
amendments to the 627-page bill with a final vote possible this
week. One amendment that passed reduced the number of guest
workers from 600,000 annually in the original bill to 200,000.
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Environmental groups give Northshore Mining notice of asbestos lawsuit
On May 29 the Sierra Club
and the Save Lake Superior
Association gave Silver Bay’s
Northshore Mining a required
60-day notice of a legal action
to stop them from violating the
airborne asbestos fiber limit in
its permit at it’s taconite production and disposal facilities.
Northshore and its Babbitt
mine, both subsidiaries of
Cleveland-Cliffs, are the only
non-union taconite facilities in
northern Minnesota.
The type of mineral fibers in
the air from Northshore has
been shown to pose a health
risk to humans.
The Minnesota Department
of Health (MDH) has proposed
two new health studies on
workers’ health concerns in
northeastern Minnesota.
One of the studies would
focus on the health of mine

workers in the region.
The other would assess the
potential health impact of specific types of airborne mineral
fragments generated by ore
processing activity on the east
end of the Iron Range. The
assessment would then be used
to set regulatory exposure limits for those materials.
MDH proposed the new
mine worker study after receiving reports of additional
mesothelioma cases in a group
of mine workers who had been
the subject of an earlier study,
completed in 2003.
Mesothelioma is a rare, fatal
form of cancer seen almost
exclusively in people who have
been exposed to asbestos.
When the earlier study was
conducted, MDH had identified 17 cases of mesothelioma
in a group of 72,000 people

who worked in Minnesota’s
iron mining industry between
the 1930s and 1982.
MDH has since identified
35 additional cases of mesothelioma in that group, raising the
total number of cases to 52.
MDH officials say it’s not surprising to see additional reports
of the illness among the miners
in the 2003 study, since it can
take as long as 40 or 50 years to
develop mesothelioma following exposure to asbestos.
No safe level of exposure to
asbestos and asbestos-like
fibers has been established, so
the reduction of fiber levels in
the air is an important public
health objective say the environmental groups.
Northshore’s air pollution
permit prohibits Silver Bay
fibers levels from being any
greater than fiber levels in the

I n Minnesota, Workers’ Compensation laws are
very complex and are subject to frequent changes by the

air of St. Paul. According to
Northshore and Minnesota
Pollution Control Agency data,
the average level of fibers at
Northshore’s two air monitors
in the Silver Bay area is
approximately three times
higher than St. Paul’s.
Those who live in or visit
Silver Bay area breathe these
fibers. One of the fiber monitors is located northwest of the
Northshore plant in Silver Bay,
the other is positioned outside
of the Beaver Bay community.
“If we can bring fiber levels
into compliance and prevent
even one person from getting
sick this action will be worthwhile,” said Clyde Hanson,
Co-Chair of the Sierra Club
Mining Without Harm Campaign. “Don’t folks in Silver
Bay deserve air that’s at least as

clean as the air in St. Paul,”
asked Hanson.
“More than thirty years ago
the federal courts required
Northshore to limit fibers to St.
Paul levels,” said Le Lind, an
officer of the Save Lake
Superior Association. “Save
Lake Superior Association was
a party in that case. Today we
are following up on our longstanding commitment to protect the health of Northshore
communities by enforcing the
St. Paul standard.”
Northshore’s Silver Bay
plant was the focus of a federal
lawsuit in the 1970s against
the then named Reserve
Mining that resulted in the prohibition of tailings discharges
directly into Lake Superior and
the regulation of fibers to no
more than St. Paul levels.

Laborers Local 1091’s Tom Baker, Bob Horvath, and Dan
Olson take their turn at a Lakewalk picket against Stabb
Construction of Marshfield, Wis. The $4.4 million City of
Duluth project is a million gallon underground sanitary
overflow intercepting tank. Building Trades unions say this
project shows the need for the City of Duluth to have a project labor agreement procedure. They are currently lobbying
councilors on the issue and getting close to majority support

legislature. Filing a claim requires you to follow exacting
procedures and may create large volumes of paperwork.
If you have a job-related injury or chronic illness
(such as lung disease), call our office for experienced legal
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