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Convention will unify NEALC
By Chad McKenna, Field Coordinator
North East Area Labor Council
The North East Area Labor Council (NEALC) will be holding a special meeting on Tuesday, March 31st to address the next
steps in the AFL-CIO’s New Alliance process, the first restructuring of the labor federation since the AFL and CIO merged in
1955.
All affiliates of the NEALC should have received credentials
for their allotted number of delegates by now. Credentials
should be mailed back to the NEALC or be presented by the delegates at the March 31 meeting. Affiliates with Solidarity
Charters with the Duluth, Iron Range, or Carlton County central
labor councils (CLC) are also welcome to attend and will be
allotted delegate status based on their CLC affiliation.
At this meeting, delegates will discuss the unification of
CLCs in the seven county area that will be served by the
NEALC, the adoption of a new constitution, and will elect officers. The special meeting will begin at 6:00 p.m. in Wellstone
Hall of the Duluth Labor Temple, 2002 London Road.
Call Chad McKenna at 218-310-8412 if you need more information.

E-Activist Network needs your info

Email makes the dissemination of information and organizing
of activists faster and easier than any other communication tool
we have. But that high level of electronic activism is only possible if the NEALC has the addresses to create an email network.
If you would like to receive updates and alerts from the
Duluth AFL-CIO Central Labor Body and the North East Area
Labor Council, email your name, local union, and position (if
any) within that local to info@nealc.org.

Well, Senator Tom Harkin of Iowa didn’t
wait for Al Franken to get to the U.S. Senate
after all. He introduced the Employee Free
Choice Act on the floor Tuesday, March 10. It
was introduced at nearly the same time in the
U.S. House of Representatives by Rep. George
Miller of California. Both are Democrats.
With H.R. 1409 and S. 560 the game is on
for labor versus business as both sides feel they
are in for the fight of their lives. Fast food
giant McDonald’s even entered the battle
against EFCA, burgers be damned.
EFCA would restore America's promise to
workers that if you work hard and play by the
rules, you deserve a voice in the workplace by
giving workers a fair, direct path to unionize.
The bill introduction followed a Senate
Health, Education, Labor and Pensions
Committee hearing titled "Rebuilding
Economic Security: Empowering Workers to
Restore the Middle Class."
Franken told unionists in Duluth Feb. 16
that he expected to be named to that committee when he was certified and seated in the
Senate.
Minnesota’s lone U.S. Senator, Amy
Klobuchar, signed on as a co-sponsor of EFCA
on March 10.
“Working people across northern
Minnesota should thank Congressman Jim
Oberstar and Senator Amy Klobuchar for

their support of this crucial piece of legislation
and for their work towards rebuilding a
vibrant middle class,” said Chad McKenna,
Field Coordinator for the North East Area
Labor Council.
Besides Klobuchar and Oberstar,
Minnesota Democratic Representatives Collin
Peterson, Betty McCollum, Keith Ellison and
Tim Walz are also EFCA co-sponsors.
Labor’s message is that EFCA is a perfect
way to rebuild America by rebuilding the middle class through increased union membership.
“History has shown that when workers
have a voice in their workplaces, the middle
class is strengthened and our nation prospers,” said Mary Beth Maxwell, Executive
Director of American Rights at Work.
“Today is a banner day for working
Americans, a milestone on the road to rebuilding our nation’s middle class – and it couldn’t
come at a more crucial time,” said AFL-CIO
President John J. Sweeney. “We thank the
House of Representatives and the Senate for
introducing the Employee Free Choice Act...
“The introduction of this bill so early is a
strong message that Congress is ready to move
forward to help working families build an
economy that works for everyone.
See EFCA...page 8

Superior Fed endorses for April 7 elections
By Warren Bender
Corresponding Secretary
Superior Federation of Labor
Saturday, March 7th the
Superior Federation of Labor
sponsored a public forum at
Superior High School for candidates who filed for the April
7 local elections.

We wish to thank the candidates, SFL members, and the
public for their participation in
the forum. Candidates in
attendance were:
Dan Blank and Kelly Thimmcircuit court judge;
Len Albrecht, Bonnie Baker,
Josh Christie, and Curt
Vanderstelt-school board; and

Effort underway to restart Central Body retirees group
By Deb Bloom and Netland, we’ve decided to group does not have to limit CIO retirees’ groups to use
set up a meeting to gauge itself to political issues. as templates. With enough
George Sundstrom
It has been quite a few
years since the Duluth AFLCIO Central Labor Body has
had an active retirees’ organization. When union members retire it doesn’t mean
their interest in union causes, or advocating for working families and the middle
class, ends.
After discussions with
Central Body President Alan

whether there is enough
interest amongst area AFLCIO retirees to revitalize the
retirees’ group.
We are not looking at this
effort as starting a social
club.
Retirees are affected by
many of the same issues as
working union members. A
vibrant Duluth AFL-CIO
Central Labor Body Retirees
organization could be a
forum to address issues such
as fair taxation, health care,
government regulation of
business practices and services to taxpayers, the
Employee Free Choice Act,
protecting pensions and
Social Security, and electoral politics. Those are just
a few of the issues where
retirees’ need to make themselves heard in this region.
This revitalized retirees’

Many of us, with more openended schedules, could
make ourselves available for
picket duty and attending
meetings that most working
folks can’t fit in their day.
We could be a valuable asset
to the newly formed North
East Area Labor Council,
that has a seven county
region to cover.
As you can see, the possibilities for a retirees’ group
would seem to be endless.
What we would actually
become involved in would
be decided by the group as it
reforms and grows.
We will convene the inaugural meeting on Thursday,
April 2 at 3:00 p.m. in
Wellstone Hall of the Duluth
Labor Temple, 2002 London
Road. There will be by-laws
and other materials from
existing Minnesota AFL-

interest, we can move forward to a revitalized retiree
organization that can draw
on the expertise of those of
us who have been through
the wars so to speak. We can
work once again for the
common good.
Not all retirees receive
the Labor World so passing
on this information to others
would be appreciated.
You can contact Deb
Bloom at 729-7318, or email
dbloom2595@aol.com with
questions and/or suggestions.
Deb Bloom is a retired
member of AFSCME Local
66 and was a statewide officer in her union. George
Sundstrom was business representative for Sheet Metal
Workers Local 10, a former
Central Body president, and
Building Trades officer.

city council candidates:
Dist. 2--Tom Bridge and
Marty Curtiss;
Dist. 4 Greg Mertzig;
Dist. 8 Brent Fennessey and
Mike Herrick.
Among those who did not
attend the forum were council
candidates Justin Bisted and
Esther Dalbec of Dist. 10,
Dist. 6’s Chuck Hendry, and
Jackie Stenberg, Dist. 4.
The candidates previously
had the opportunity to answer
questions from the delegates
to the Superior Federation of
Labor at screenings in
February and March.
The Superior Federation of
Labor has endorsed the following candidates:
Wisconsin Supreme Court
Chief Justice
Shirley Abrahamson;
Wisconsin Superintendent of
Public Instruction
Tony Evers;
Douglas County Circuit Court
Judge-Dan Blank;
Superior School Board
Len Albrecht, Bonnie Baker,
Josh Christie, and
Curt Vanderstelt;
Superior City Council
Dist. 2-no endorsement;
Dist. 4-Greg Mertzig;
Dist. 6-no endorsement;
Dist. 8-Mike Herrick; and,
Dist. 10-Justin Bisted.
We encourage everyone to
vote on Tuesday, April 7.

Saturday rally marks 6th year of Iraq War

Labor merit badge for Scouts

This Saturday March 21
area anti-war activists, including many trade unionists, will
take to the streets in solidarity
with protesters around the
country, to demand the U.S.
immediately cease its military
intervention in Iraq, Afghanistan, Pakistan and elsewhere.
Protesters will gather at
noon at the Minnesota Power
Plaza, Lake Avenue and
Superior Street in downtown
Duluth. They will march to the
Civic Center, 5th Avenue West
and First Street, for a rally featuring speakers and artistic performances. The public is welcome, and there is no cost.
The protest is being held on
March 21 to commemorate the

The AFL-CIO Community Services Program along with the
Lake Superior Area Labor Management Association (LSALMA)
will conduct the American Labor Merit Badge training for Boy
Scouts in April. The Training will also allow Girl Scouts to participate so they can work on their Career Badge by attending.
The training will take place Saturday, April 18 from 8 a.m. to
4 p.m. in the Duluth Labor Temple’s Freeman Hall (lower level,
enter building by doors that face Lake Superior on South Street).
“This training has been very popular in the past,” said
Community Services Director Yvonne Harvey. “We teach Scouts
about the Labor Movement and have a panel of workers from
various jobs, like fire fighting, to talk about their work.”
Cost of the training is $10 (make checks out to LSALMA).
Call Yvonne Harvey at 728-1779 for information.

sixth anniversary of what
organizers call the illegal U.S.
invasion of Iraq. Other protest
actions will be taking place that
day in large and small communities across the U.S., the
largest being a March on the
Pentagon in Washington, D.C.
The slogans of the protest
are "From Iraq to Afghanistan
to Palestine, occupation is a
crime" and "The time for
change is now--bring all the
troops home."
The rally will take place in
front of Duluth City Hall to
highlight the irresponsibility of
spending trillions of dollars on
unwanted military occupations
while local communities face
economic crisis, layoffs, and

I.U.O.E. Local 70

massive cutbacks in public
services. Those issues were a
major factor in the Iraq War
being the first U.S. war that the
AFL-CIO officially opposes.
The protest will include the
demand to stop sending military aid to Israel. Several billion dollars' worth of U.S. military equipment was used to
slaughter Palestinians during
the January, 2009 invasion of
Gaza, and Israel continues to
enforce a strict blockade that
denies Gazans access to such
staples as medical supplies,
paper and macaroni.
For details visit www.north
landantiwar.blogspot.com.

Correction
Wayne Pulford is not an
AFSCME member as stated in
the last Labor World. He is
with an American Federation
of Government Employees
local union in Sandstone that is
not affiliated with the North
East Area Labor Council or the
Duluth AFL-CIO Central
Labor Body.

Monthly Arrowhead Regional Meeting
Tuesday, April 14, 2009, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566

SHEET METAL WORKERS
Special Order of Business
IBEW 31 & 242
"Allocation of Funds" will be conducted at the

Retirees’
Luncheon

regular April meeting of the Iron Range area of
Sheet Metal Workers Local 10.
The Iron Range area SPECIAL ORDER OF
BUSINESS will be at the Hibbing Park Hotel,
1402 East Howard Street, Hibbing, MN on
Tuesday, April 14, 2009 at 7:00 p.m.
All members are encouraged to attend.

Tues., March 31
1:00 p.m.

C’s,

~Dennis J. Marchetti, Business Representative
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Fundraiser for Jayme Klints

Jayme Klints, a member of Operating Engineers Local 49, is
in a Las Vegas trauma center following a four wheeling accident
while on vacation. His friends have organized a benefit spaghetti dinner to help him with his medical expenses and to help his
family with travel expenses.
The fundraiser starts at 3:30 p.m. on Saturday, April 4 with a
silent auction from 4 to 7 p.m. at Porky’s Restaurant and Lounge
on Highway 4 (Rice Lake Road) just before the Island Lake
bridge.
Donations are being accepted at any US Bank under the
Jayme Klints Benefit Account.

Construction Laborers Education,
Training and Apprenticeship
Fund of Minnesota
and North Dakota
DIRECTOR OF TRAINING
The Board of Trustees of the Construction Laborers
Education, Training and Apprenticeship Fund of Minnesota
and North Dakota (“Training Fund”) is seeking qualified
applicants for the Director of Training position.
This position is a salaried position, including an automobile
and fringe benefits such as health and pension benefits.

JOB DUTIES:
The Director of Training is responsible for managing all aspects
of Training Program for the Laborers District Council of
Minnesota/North Dakota and signatory contractors. The
Director of Training works with the Director of Apprenticeship
to ensure that the Training Fund’s policies and provisions are
carried out in accordance with the Trustees’ direction.
Specifically, the Director of Training’s job duties include at least
the following:
• Work with employers and Union members to stay informed
about developments in the construction industry
• Participate with training staff in the develop of educational
curriculum and policies which will incorporate new technology and meet the needs of the students and the employers
• Identify, manage and make recommendation on staffing and
employment issues to the Trustees
• Prepare and administrate an annual budget, including
building/property management and capital expenditure
• Establish/maintain proper office procedures/policies for staff

QUALIFICATIONS:
• Experience with financial management and budgeting
• Training or experience in the field of education
• Familiar with board meetings and Taft-Hartley trust funds
• Experience with office management/oversight of employees
• Strong verbal and written communication skills
• Construction industry and union background preferred
A job application form, job description and a release form are
available at www.ltcmn.org. Cover letter, resume, completed
application form and release should be mailed on or before
April 2, 2009 to Mr. Rod Skoog, Minnesota Laborers Fringe
Benefit Funds, 2520 Pilot Knob Road, Suite 325, Mendota
Heights, MN 55120.
Equal Opportunity Employer
LABOR WORLD NEWS, WEDNESDAY, MARCH 18, 2009

Gas utility sale study wasteful
Sisters and Brothers:
Mr. Environment: The Willard Munger Story by Mark
Munger is worth every minute
it takes to read its 530 pages.
It’s a big book but Judge Mark
Munger seems to like writing
big books whether they’re
about his uncle or not. You
can’t blame Mark, he spent
four years researching the
effort and had a lot to spill out
from Willard’s many admirers.
Today labor and environmentalists are working together--the Blue/Green Alliance-and we hear a lot about green
jobs. Willard was working on
that for 44 years in St. Paul.
Many in labor still have no use
for environmental or conservation issues because they feel
they’re job killers. Think what
it was like for Willard who
started down that road in 1954.
Sometimes he had labor on
his side, like when he drafted
legislation to create sanitary
districts, sometimes he didn’t,
like when he opposed Reserve
Mining dumping tailings in
Lake Superior. That fight got
all the windows broken in his

~NOTICE~
Next issues of Labor World:
April 1, 22 Workers Memorial Day
May 6, 20;
June 3, 24;
July 8, 22;
Aug. 5, 19;
Sept. 2, 16;
Oct. 7, 28;
Nov. 11, 24;
Dec. 16.
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Willard Motel if Mark has it
right. Willard didn’t care, he
was only concerned with what
was right, which comes
through clearly in the book.
Willard sometimes found
more support from Republicans than he did from Iron
Range DFLers for his bills.
Rangers are good at fighting
for jobs. Willard was good at
fighting for future generations
and he was sure that it wasn’t a
case of the environment versus
jobs, but that environmental
protection would bring jobs.
Mark’s book brings out the
friction of a lot of fights that
occurred over policy and legislation. Sometimes lapels got
torn or noses punched. Did
Sam Solon really punch
Willard? Ah, the good old days.
Few of us are equipped to
fight the long fights that
Willard Munger fought. We
want it all now but Willard
understood he was way ahead
of the game and wasn’t going
to get his agenda passed easily.
He would fight for years as you
learn in the book, but would
compromise with “baby steps”
to get the state headed in the
right direction. In 1957 his bill
that asked for $25,000 to study
water pollution was defeated.
He came back in the next session and talked about the economic benefits of clean water
and got the help he sought. He
said if we have clean water and
a way for business to get rid of
their waste they’ll come here.
The public and legislators starting coming around and we’ve
all benefitted. Willard protected our water, found a way to
get rid of waste, got us recycling, and kept our air cleaner.
If you think we should protect
this planet, Willard was your
visionary and did the dirty
work to make it happen. You
get to go along for the ride in
reading Mark Munger’s book.
Mr. Environment: chronicles all of Willard’s successes,
failures, and shortcomings. It’s
goes inside electoral politics
and the legislative process. It
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reveals Willard’s personal life,
including his love letters with
his “lady slipper,” first wife,
Martha Winter. You’ll learn
about Willard the organic gardener, the bee keeper, the union
man, the business man, the jack
of all trades, and the longest
serving representative in
Minnesota’s history. This is not
a dull, historical read.
Mark Munger at one point
addresses “the conflict between
memory and the written
record” and doesn’t always
come up with answers for what
the real truth may have been
about an event or thought
process. How could he? He
was chronicling a bunch of sly
foxes.
You get Willard’s humor,
his anger, his honesty, and just
how crafty he was for a guy
who worked hard to get his
high school education.
Rep. Tom Huntley is among
many people in the book who
are quoted about Willard thinking “a generation or two down
the line.”
Sen. Dean Johnson, who
had served as a Republican
See Ditchview, MN...page 4

This Day In History
from

www.workdayminnesota.org

March 18, 1970
The Great Postal Strike
began in New York City. It
was the first mass work
stoppage in the 195-year
history of the Post Office.
The walkout was illegal;
President Richard Nixon sent
in federal troops to sort the
mail. But the strike succeeded in forcing Congress to
raise wages and reorganize
the postal system and
marked a new militancy
among postal employees.
For more info visit the
American Postal Workers
Union (www.apwu.org/about/
history.htm) and National
Association of Letter
Carriers (www.nalc.org/nalc/
facthist/index.html) websites.

One day last week, I stopped by the City Clerk’s office to pick
up a hard copy of the Duluth City Charter. I wanted to satisfy
my curiosity regarding language governing the possible sale of
the city-owned gas utility.
In Chapter X, Section 77 the Charter states: “No public utility owned by the city, whether acquired prior to the adoption of
this Charter or thereafter, shall be sold, leased, or otherwise disposed of by the city, unless the full terms of the proposition of
said sale or other disposition thereof, together with the price to
be paid therefore, shall have been published in the official paper
of said city once a week for six (6) successive weeks, before final
action of the council, AND SUBMITTED TO A VOTE OF THE
PEOPLE FOR RATIFICATION OR REJECTION AT THE
NEXT GENERAL MUNICIPAL ELECTION, AND RATIFIED
BY, AT LEAST, A TWO-THIRDS MAJORITY VOTE OF
ELECTORS VOTING THEREON. (capital letters are my own).
My mind continues to be boggled by the idea evidently current in the minds of some at city hall, that 2/3 of the voters in the
City of Duluth would approve of such a sale.
At its meeting on Monday, March 23, the City Council will
consider the awarding of a $60,000 consulting contract to study
the feasibility of such a sale. If you believe as I do, that the
expenditure of $60,000 would be better directed at maintaining
library hours, rec centers, or city streets, please consider making
your position known at the City Council meeting. It convenes at
7:00 p.m. on Monday, March 23, 3rd floor of City Hall.
In good times and in bad, the expenditure of $60,000 in our
city should be scrutinized carefully before it is authorized. We
cannot afford such waste.
Marsh Stenersen, AFSCME Local 66, Council 5

State’s tax study troublesome

By Dane Smith, president, Growth & Justice
The 2009 Minnesota Tax Incidence Study (http://www.taxes.
state.mn.us/legal_policy/other_supporting_content/2009_
incidence_report.pdf) released March 9 by the Minnesota
Revenue Department, provides further evidence of a tax system
that is growing more regressive and less fair, and that also is producing less revenue as a percentage of income.
The highly respected biennial report, which shows how state
and local taxes impact Minnesotans by income level, provides a
compelling argument for raising revenue from high-income
earners to balance the state's $6.2 billion projected budget shortfall ($4.5 billion when federal recovery act dollars are applied).
The Tax Incidence Study shows that between 2004 and 2006,
the effective tax rate increased on average for households below
the middle income levels (those making less than $40,000),
while the effective tax rate decreased for those above the median income, and decreased most near the top.
For households in the top 10th of incomes (those making
more than $124,000) the total effective tax rate dropped from
10.9 percent to 10.0 percent and for households toward the bottom (those in the second lowest tenth making between $10,000
and $15,000), the effective tax rate increased from 11.3 percent
to 12.5 percent. For those at the very top 1 percent (those earning more than $447,000), the effective rate was the lowest of all
and dropped from 9.6 to 8.9 percent between 2004 and 2006.
The Tax Incidence Study projects that regressivity will grow
worse by 2011, with those in middle incomes paying a larger
percentage and those in upper incomes paying about the same or
a slightly smaller percentage.

Thanks to Saver’s picketers
Editor:
As a union business we would like to add our thanks to all the
members of Duluth Building & Construction Trades Council
unions that picketed the Savers, Inc. store remodeling project
when it was a non-union worksite. Because union members were
willing to maintain a cold picket to uphold area standards we
were able to eventually get work at Savers installing two rooftop heating and cooling units, duct work, and diffusers. We also
will have an opportunity to bid on future work.
We really appreciate what our fellow trade unionists did to
help us survive these difficult times.
Bob Johnson, Midway Sheet Metal and a proud member of
Sheet Metal Workers Local 10
PAGE 3
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then switched to the DFL in
2000, maybe said it best at
Willard’s 85th birthday party.
“I wish each of you would sit
down and talk with Willard and
hear the history of the state.”
That was in 1996.
Reading Mr. Environment:
The Willard Munger Story is
reading the history of
Minnesota. Mark Munger’s
book is like sitting down with
Willard and hearing that history. That’s the beauty of a good
Labor World photo
book. You can’t do it at
Willard’s coffee shop anymore, with him making pancakes,
pouring coffee, instigating and referring arguments, and spending a lot of time listening, a lost art.
I was going to pass my copy of the book on to someone, but
when I got done I realized I needed Willard on my bookshelf for
reference. He taught us a lot and so has his nephew.
My family’s from Otter Tail County and so are my in-laws,
they, in fact, from within a couple of miles of where Willard was
born. My mother-in-law went to Sunday school with Willard’s
brother, Mark’s dad, Harry Jr. “What a brat,” she told me.
Willard always reminded me of my dad, who was born near
New York Mills six months after Willard in 1911. Same sense of
humor, twinkle in the eye, big glasses, and how did they keep
that black hair? Dad always complained about his employer,
Interlake Iron, dumping waste through a big open pipe into the
bay, Stryker Bay. “No ones cares,” he’d tell me. The plant closed
about 1959. Willard cared and did something about it.
My deceased father-in-law, Clifford Grant, told the story of
Game Warden Harry Munger Sr. coming to their home and
standing on the dirt-covered boards that “hid” the hole where the
poached venison was stored that kept the family from starving
during the Great Depression near Erhard, MN. “We thought we
were done,” Cliff told me. “But all old man Munger said was,
‘use .22s--the sound is carrying too far and people are complaining.’” All those families, including the Mungers, were living their “lives on the edge of poverty” as Mark writes.
When Willard filed for his last campaign for the Minnesota
House in 1998 his opponents complained, again, that he was too
old. He was 87. “Think of all the money I’ve saved the taxpayers by not taking my pension,” he told us with his grin. He wasn’t about money. Good thing, because he never had much, but
he wouldn’t take any from lobbyists either, Mark writes.
Willard built a house with a 30-year mortgage in 1980 on his
beloved St. Louis River that he had saved almost single-handedly. “This is one time I’m going to beat the bankers,” he said.
Mr. Environment: The Willard Munger Story will make most
of us wish we had known Willard better. Mark Munger’s book
gives us that chance.

A Celebration of the Earth,
Rep. Willard Munger's Life
and Minnesota Workers!

Thursday, April 23rd
7:00 p.m. Wellstone Hall

Central Body approves resolutions for MN
Delegates to the March 12
Duluth AFL-CIO Central
Labor Body meeting approved
two resolutions brought before
them by non-delegates.
In addition to the two following resolutions, delegates
unanimously endorsed the
Healthy Families, Healthy
Workplaces legislation that
would allow employees in
Minnesota to accrue paid sick
leave (see story page 7).

Shut down the state over
the budget, tax fairness
Retired Sheet Metal Worker
Local 10 member George
Sundstrom, a former President
of the Duluth AFL-CIO Central
Labor Body, is so upset over
what is happening in St. Paul
with the state budget and tax
policy that he thinks the DFL
majority should be ready to
“shut down the state” with a
strike to bring about tax fairness. Delegates agreed following some debate.
Sundstrom’s
resolution
states that $13 billion in state
surpluses from 1997 to 2001
were squandered on rebates

that were distributed equitably,
and income, property, and
vehicle license taxes that benefited the wealthy. Tax cuts put
the state into a $2.3 billion
budget deficit by the 20022003 biennium the resolution
states. Then Governor Tim
Pawlenty’s “no new taxes”
pledge has kept us in red ink as
he any number of gimmicks to
cover shortfalls.
The resolution asks the DFL
Party to submit a budget reinstating taxes to their pre-1999
levels, and if Pawlenty vetoes it
the DFL majority in the House
and Senate should ‘“shut down
the state,’ i.e., go on strike to
again bring tax fairness to all
Minnesotans.”

RNC8/Anti-Terrorism Act
The second resolution was
in support of eight people who
have been charged under
Minnesota’s Patriot Act for
“terrorism” at the Republican
National Convention in St.
Paul last year. They have come
to be known as the RNC8.
As was written in an article
in the last Labor World by Joel

Kilgour, the RNC8 have had
criminal charges filed against
them by Ramsey County
Attorney General Susan
Gaertner. RNC8 supporters
(www.rnc8.org) say the six
men and two women did nothing that could be construed as
criminal, violent, or terroristic.
The resolution in support of
the RNC8, also calls on the
Minnesota’s legislators to
repeal Statute 609.714 of the
Minnesota Criminal Code,
known as the Minnesota Patriot
Act (MPA).
The resolution asks that
unions throughout the state follow suit on the resolution.
The MPA defines “acts that
could ‘further terrorism’ so
broadly as to encompass civil
disobedience designed to ‘disrupt or interfere with the lawful
exercise, operation, or conduct
of government, lawful commerce, or the right of lawful
assembly,’ including strikes
blockades and other union
actions to defend workers’
rights’” states the resolution.

Lake Co. added to list of those with PLAs
Lake County Commissioners voted 5 to 0 March 10 to
approve a Project Labor
Agreement resolution for the
county.
“We’d like to thank the
commissioners for their leadership and foresight in approving
the PLA resolution,” said
Duluth Building & Construction Trades Council President

Craig Olson. “Like many other
government bodies that have
PLA language, Lake County
will find they are a good way to
do their construction projects.”
Olson added that not only
are they beneficial for bringing
projects in on time and within
budgets, they also allow local
taxpayers who work construction to make a living where

Jobs: Make ’em green & good
by James Parks, www.aflcio.org
If the nation’s economy is to truly recover, the funds from
President Obama’s economic recovery package—the American
Recovery and Reinvestment Act—must be spent in ways that
keep working families’ needs in mind and create a foundation for
their future.
To ensure the jobs created under the bill are family-supporting jobs, the AFL-CIO Working for America Institute (WAI) and
its brand-new Center for Green Jobs have created standards to
help community-level unionists assess the quality of jobs created under the recovery act. They also are urging the forming of
new partnerships among employers, government, labor, community groups, environmentalists and other stakeholders to make
sure the standards are carried out.

they pay taxes.
The Lake County PLA resolution has a threshold of
$250,000 and will be used on a
project by project basis.
Lake County joins St.
Louis, Itasca, and Carlton
counties in Minnesota with
PLA language.
Douglas
County in Wisconsin also has
PLA language.
Cities with PLA language
include Duluth, Virginia,
Eveleth, Ely, Mt. Iron, Orr,
Kinney, and Cromwell.
A number of school districts, such as Duluth’s, and
authorities like the Airport
Authority, as well as entities
such as the Duluth Entertainment & Convention Center
also use PLA language for their
projects.
For more information on
Project Labor Agreements contact Craig Olson at 218-7246466.

Duluth Labor Temple
2002 London Road, Duluth
Featuring Folk Music by Sara Thomsen
and Readings from the New Book,

Mr. Environment: The Willard Munger Story
by Author Mark Munger
This free event will include light refreshments and
is being sponsored by Cloquet River Press
Books and CDs available for purchase at the event or at
www.cloquetriverpress.com and www.sarathomsen.com
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low rates.
fast approvals.
no hassle
lending.

free hat with a
recreational loan

218-729-7733 • Hermantownfcu.org
Member eligibility required. Member NCUA.
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Lee Popovich, Falsani law firm named Wiesinger winners for service
By Yvonne Harvey
AFL-CIO Community
Services Activities,
United Way of Greater Duluth
Deserving volunteers will
be honored at the 24th Annual
AFL-CIO Community Services Award banquet to be held
Thursday, March 26 at the
Holiday Inn & Suites Hotel.
The Joe Wiesinger Community Services Award is
given annually to a union
member and an employer, who
demonstrate commitment and
service to their communities.
Wiesinger was a member of
the Duluth Hall of Fame, former president of the Duluth
AFL-CIO Central Labor Body
and member of the United Way
of Greater Duluth Board of
Directors. He is often thought

Lee Popovich
USW Local 1028

of as the father of community
services in Duluth by area trade
unionists. The award was
established in his honor after
his death in 1985.
This year, Lee Popovich,
United
Steelworkers
of
America Local 1028, and the
Falsani, Balmer, Peterson,
Quinn & Beyer law firm have
been selected by our AFL-CIO
Community Services Activities
committee to receive the Joe
Wiesinger Awards.
Both Popovich and the
Falsani, Balmer, Peterson,
Quinn & Beyer law firm have
demonstrated outstanding dedication and commitment
toward worthwhile community
projects benefiting hundreds.
Both are continually working...serving...giving to their
community.
Popovich, who is the longtime treasurer of USW Local
1028, also finds time for his
community. Involved with the
Boys Scouts of America
American Labor Merit Badge
and Clinics, Popovich has been
responsible in assisting and
coordinating the last several
Clinics and has acted as Scout
Councilor. Lee has been active
in scouting for over 20 years.
He has also volunteered
many hours with the Special
Olympics swim meets.
Falsani, Balmer, Peterson,

Did you miss St. Paddy’s Day?
Oh yah, we deliver!

If you missed out on celebrating St. Patrick’s Day, or,
yes, St. Urho’s Day too Toivo, you don’t need to feel
neglected. Come on down to T-Bonz and find out about
all our great daily specials from noon to midnight!

2531
West
Superior St.

Quinn & Beyer, LTD has a
long history of supporting
United Way of Greater Duluth,
DADS Golf Tournament, AFLCIO Labor Day Picnic, and
their free, annual workers’
compensation seminar.
Individuals at the firm also
give their time and talents to
Homeless Connect, Safe
Haven, the Women’s Expo,
Lawyers-on-Line,
youth
coaching, and do much pro
bono work. They were honored
in 2008 for their service work
in family law.
The Helen Horral Award is
given to a retiree who has
shown outstanding dedication
to helping those in need and
assisting working people deal
with their struggles. This year's
award will be presented to
Robert Jackson, Sheet Metal
Workers Local 10 retiree..
Jackson is the man behind the
scene at the Labor Day Picnic.
He is the first to arrive at the
Labor Temple to load the truck.
Robert cooks the sweet corn all
day that is donated and served
by the Falsani firm. He is one
of the last to leave at the end of
the day, making sure all of the
cooking equipment has been
stored properly.
Two Directors Awards,
which are presented to groups
or individuals demonstrating
outstanding volunteer endeavors will be awarded. This year's

INTERSTATE

SPUR

The Falsani, Balmer, Peterson, Quinn & Beyer law firm
seated left to right, Bob Falsani, Bill Thompson, Eric Beyer,
standing left to right, Sean Quinn, Stephanie Balmer, Jim
Peterson, Jim Balmer, and Andy Pierce.

Support your local pharmacy
Tell your union, health fund, and employer
you want local pharmacy services

It’s Better...Keep It Local!
3Personal service
3Consulting at the pharmacy

727-0020
Grill

TWO Happy Hours: $1 off drinks, 1/2 off apps!

You’ll really like
our car wash!

GAS - DIESEL
GROCERIES

3Questions answered reliably,
accurately
315 minute service on
new prescriptions
3Ready RefillTM (Automated
Refills) authorizations
3Free in town prescription
delivery
3We contact doctors for refills
3Monthly health screenings

T. E. A. M. is a confidential counseling resource that has specialized in
meeting the needs of union members and their families since 1987. Our
purpose is to assist you in improving the quality of your life both on and
off the job.
 Elder Care
 W orkplace Concerns  Financial
 Relationship Issues

 Legal

 Child Care

 Parenting

 Chemical Abuse

 Personal
Development
You can reach T.E.A.M. 24 hours a day at:
651.642.0182
www.team.mn.com
800.634.7710
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tors for their outstanding and
continuous support of the
Annual Duluth AFL-CIO
Community Services Operation Toy & Gift Drop Program.
There will be a UCAN
(Union Community Activist
Network Training) class graduation that evening as well.
Please join us in honoring
these very deserving recipients
and help us celebrate the AFLCIO Community Services
Awards 24th Anniversary.
Banquet cost is $25. Please
RSVP by March 23 by calling
Yvonne Harvey at 728-1779.

Your Local
vs
White Drug Pharmacy

2700 W. Michigan St.

You Bet We’re A Union House!

recipients are Beth Peterson,
AFSCME Local 3801 and
George Miller, AFSCME Local
2829 for their volunteer commitments.
In addition, there will be six
Appreciation Awards given this
year to: Deborah Skoglund
(UFCW Local 1116 and Labor
World Newspaper), Wendi
Mattinen (Laborers Local
1091),
Pam Fairchild
(Operating Engineers Local
49), Dana Marciniak ( Painters
Local 106), Nancy Carlson
(IBEW Local 31) and Shirley
Hanson of Zenith Administra-

3Free blood pressure checks

Mail Order
Pharmacies

Service only by phone/computer
No personal contact. How do
you get questions answered?
Allegations of re-dispensing
product that has been returned
No ability to customize orders
Two week delivery, often LATE
Do you want your meds sitting in
a 110 degree mailbox?
Some require you to get your
own refill authorizations
Why trust your health & safety to
a nameless, faceless person?

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.

For a listing of locations visit www.thriftywhite.com

Pinetree Plaza

Inside Super One Foods
Cloquet, MN

218-879-6768 • 1-800-967-3421
Store hours: Mon-Fri 9am - 8pm • Sat 9am - 5:30pm • Sun 11am - 5pm
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MINNESOTA NURSES ASSOCIATION
1625 Energy Park Drive, Suite 200
St. Paul, Minnesota 55108
(651) 414-2800 / 1-800-536-4662
e-mail: mnnurses@mnnurses.org

NOTICE OF JOB VACANCY

POSITION TITLE:
Organizer
DATE:
March 13, 2009
DEPARTMENT:
Organizing
ACCOUNTABLE TO: Director of Field Operations
AVAILABLE:
March 13, 2009
PRIMARY OBJECTIVES OF THE POSITION:

Develop and implement a comprehensive strategy and process
to maintain and increase MNA union representation among
registered nurses in Minnesota and surrounding states.
Apply a model of internal organizing to engage and mobilize
MNA members.

RESPONSIBILITIES:

Develop and implement organizing campaigns for new MNA
Bargaining Units;
Maintain a database of workers in an organizing campaign;
Develop work site organizing committees;
Develop communication plan related to organizing campaign
including newsletters, brochures and other printed material;
Support Internal Organizing activities for existing MNA
bargaining Units;
Support member mobilization activities;
Identify issues and assist in development of mobilization
campaigns;
Support/assist MNA staff in political activities of the
Association;
Work with other MNA staff and members in implementation
of external and internal organizing and member mobilization
activities.
QUALIFICATIONS: RN preferred
Minimum of two years organizing and/or mobilizing experience required, including acting as the lead on an organizing
campaign. Working with nurses and/or health care workers
preferred. Available for extensive overnight travel.
Effective interpersonal, verbal and written communication
skills.
SALARY: As established per MNA/MNASO CBA
CONTACT: Send resume to Joni Ketter, Director of Field
Operations, Joni.Ketter@mnnurses.org, by April 3, 2009.

City to reinstate laid-off AFSCME workers
AFSCME Local 66 and the
City of Duluth reached an
agreement March 4 on the eve
of arbitration over laid off
workers. The union had filed a
grievance over their full time
bargaining unit members being
laid off while temporary, nonbargaining unit city workers
kept their positions.
“It was a violation of our
contract that goes back to a
restraining order by Judge
Barnes in 1993,” said Deb
Strohm, chair of the AFSCME
Basic Unit at the city. Barnes
had found that the city was
“stacking” temporary workers
and using them beyond the
13.5 hour, 67 day limit that was
in the contract with the union.
Strohm said 26 AFSCME
members will get new positions with the city because their
old jobs were eliminated. All

the temporary workers have
been laid off and the AFSCME
workers will be paid out of
$845,000 that Ness had budgeted for temporary workers
this year. He had said he had to
make the tough choice of laying off city workers because of
a $5 million deficit, but managed to sock away 17% of that
amount for non-union workers.
“Our ten zookeepers are
back at the zoo training in their
replacements, who are coming
from all over the U.S. for the
jobs from what we hear,” said
Strohm. She didn’t think any of
the zookeepers would apply for
the positions. “They seem to
think it’s pretty clear that the
zoo society doesn’t want
them.”
The city handed over operations of the zoo to the
Zoological Society and will

NOW OPEN

Greek Cuisine
of GR LLC

Phone:

220 West Superior Street

4644027

Duluth, MN

Local Union Family Owned & Operated

When You Plant a Tree, Consider Its Future

T

he size and location of trees can have a direct
impact on your family’s safety and the reliability of
your electric service. It’s important to avoid planting
trees that will grow into power lines.
We’d like to send you a handy 16-page booklet that
provides guidance for homeowners, businesses and
other landowners on selection and placement of trees.
To receive a free copy of The Right Tree brochure,
call toll-free 1-800-228-4966. Or, visit our Web site:
www.mnpower.com/treebook.

pay them to run it, apparently
non-union.
The called back AFSCME
workers will move into one
animal control, four janitorial
and 12 maintenance worker/
helper positions by seniority at
varying pay scales.
Strohm said the Ness
administration has implied in a
threatening way that there will
be no more lay-offs and that no
temporary workers will be
hired this year.
“Like I said last fall, they’ll
make the city pretty for tourists
with flowers, tree and street
maintenance, and such, but
recreation programs for kids
and library hours that matter to
taxpayers won’t be funded,”
Strohm said.
A lawsuit by AFSCME is
still being pursued against the
city on the issues from the layoff agreement because it only
covers this year and the city
could go right back and do the
same thing next year.
Ness never said the city violated the AFSCME contract
and says he will do what needs
to be done to fight off the
deficit. That includes hiring an
outside law firm at a $50,000
starting price tag to negotiate
the AFSCME contract that
expires at the end of this year
That hire passed the city council by a 7 to 2 margin.
“We have elected our negotiating team and expect to get
started with the city in May or
June,” said Strohm.

Got
Ya!
Reaching 18,200
union households
at a great ad rate!
(218) 728-4469
laborworld@
qwestoffice.net

Brian Asmus
Minnesota Power System Forester

DIAL

®

811

Gopher State One Call

Damage Prevention Center

an

company

Call Gopher State One Call before you DIG at 1-800-252-1166.
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In the Labor Temple!
Walk-in Service meets
Quality Cutting Edge!

Call Keith 464-4247
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Appeals court supports whistleblower, Sen. Tomassoni asks for feds help
In a huge victory for two
former Minnesota OSHA
inspectors, the Minnesota
Court of Appeals Tuesday
overturned a District Court ruling that had dismissed one of
the cases. Terry Swanson will
now have his day in court.

Doug Crosby’s case will be
heard by the Appeals Court
March 23.
Swanson and Crosby filed
whistleblower lawsuits that say
supervisors changed their
signed reports, documents
were removed from inspection

files, and inspectors were pressured to not find violations
against MNSTAR companies.
Those companies have been
recognized by MNOSHA for
having
labor/management
safety committees that go
beyond MNOSHA compliance

MN House committee moves sick days bill

By Alessandra Fuhrman
ST. PAUL - A Minnesota
House committee has approved
legislation that would provide
all Minnesota workers with
paid sick days. In his presentation of the bill to the House
Commerce and Labor Committee March 11, Rep. John Lesch
(DFL-St. Paul) emphasized the
necessity of the legislation to
ensure the health and safety of
all Minnesotans, workers and
consumers alike.
“Bureau of Labor Statistics
show that 41 percent of Minnesotan workers don’t have
paid sick leave, and many of
those people work low-paying
jobs in the health care and food
service industries,” Lesch said.
“Where do you want to make
sure workers are healthy?”
The legislation’s supporters
also described the importance
of paid sick leave for working
women. In a system that forces
workers to choose between

working conditions for families, the latest research shows
many U.S. public policies still
lag dramatically behind all
high-income countries, as well
as many middle- and lowincome countries.”
Of 177 countries included
in their study “at least 145
countries provide paid sick
days for short or long-term illnesses, with 136 providing a
week or more annually.” More
than 81 countries mandate paid
sick leave of at least 26 weeks.
Currently San Francisco is
the only city in the United
States that mandates paid sick
leave for workers.
The Healthy Families,
Healthy Workplace Act – modeled after the San Francisco
ordinance – would guarantee
all workers one hour of paid
sick time for every 30 hours of
work with a maximum of nine
days a year. Small businesses
with 10 or fewer employees
would only be required to provide five days of paid sick
leave per year.
bill moves to the Labor
Not sure where to turn? Dial United Way’s 2-1-1 to andTheConsumer
get connected to resources throughout Minnesota. Division. It can beProtection
read at
For personal services provided by the Community Services https://www.revisor.leg.state
Program sponsored by the Duluth AFL-CIO Central Labor
.mn.us/bin/bldbill.php?bill=H0
Body and the United Way of Greater Duluth Call 728-1779 612.0.html&session=ls86
Community Services Program
Fuhrman, a Macalester
College student, is an intern
Duluth Labor Temple
with Workday Minnesota.
2002 London Road, Room 94
their health and the health of
their families and their job,
women tend to be disproportionately affected. According
to a recent study conducted by
the Institute for Women’s
Policy Research, over 22 million women in the U.S. work
without paid sick leave.
“Women,” their fact sheet
reads, “continue to be overrepresented in part-time and lowwage positions, those least
likely to offer employer benefits such as paid sick days.
Nevertheless, working women
remain the primary foundation
of our families.”
Current U.S. labor laws not
only fail women and families
but are also far behind international labor standards. As the
Harvard
University
and
McGill’s joint study “Work,
Family, and Equity Index:
Where Does the United States
Stand Globally”, states “When
it comes to ensuring decent

Need Help? Dial 2-1-1

Yvonne Harvey, Director

standards.
The Appeals Court agreed
with Swanson, who like
Crosby, had “adverse employment action” taken against him
that was protected under the
Minnesota Whistleblower Act,
(Statute 181.932 (2006)). Both
men had their offices relocated
far from their homes following
their disclosure of MNOSHA
practices that they found questionable. Those practices saw
the light of day when the two
men testified before Sen. David
Tomassoni’s Economic Development and Housing Finance
Division Committee Feb. 27.
Tomassoni (DFL-Chisholm)
sent a letter on March 5 to
Michael Connors, Regional
Director for the U.S. Dept. of
Labor’s Occupational Safety
and Health Administration
(OSHA) for clarification on
that testimony.
Tomassoni wrote that the
“testimony was rather alarming
and raised numerous questions
about how OSHA is being run.
Many of my Division members
expressed the need for a further
investigation into these allegations.” He asked Connors to
answer these questions:
1) What is the policy for
changing files, specifically
against the wishes of the investigators?
2) Are investigators being
forced or pressured to make
changes to files?
3) What is the policy for
closing investigations?
4) How are differing opinions on files documented and
preserved in an investigative
file?
5) What is the policy for
destroying or removing investigators' field notes?

[ repe t i t i v e i n j u r y ]

6) How many files have
been removed from the federal
system or destroyed?
7) Are MNSTAR companies receiving unwarranted
protection from investigations
and citations?
8) Are there minimum training requirements for individuals that are allowed to make
changes to investigation files?
“If these allegations prove
correct, it will severely undermine the credibility of the
MNOSHA and cause great
concern for both employers
and employees throughout
Minnesota. I believe the testimony heard in the Division
raises serious questions and
merits a legislative audit.”
As of Tuesday Tomassoni
had not heard from Connors.
The letter was copied to Jim
Nobles, Minnesota Legislative
Auditor, MN Dept. of Labor &
Industry Commissioner Steve
Sviggum, Richard E Fairfax,
Director-DEP, US OSHA,
Senator Amy Klobuchar, and
Congressmen Jim Oberstar and
Collin Peterson, among others.
Nobles was to meet with
Tomassoni Tuesday afternoon
after this issue went to press to
discuss how to proceed.
Sviggum told KSTP News
in a March 13 story that it's not
uncommon for OSHA reports
to be changed or destroyed.
"It is true that when an
investigator has findings, they
may or may not go through the
entire review process before a
citation is given," Sviggum
told the television reporter
(http://kstp.com/news/stories/S
829766.shtml?cat=206).

Buy One
Get One

FREE

Purchase One Pair of
Vision Pro Glasses and
Get the Second Pair

FREE!

Week after week you go to work. Doing the
same task. Over and over. Then one day you

Sale Includes:

6LQJOH9LVLRQ%LIRFDOV7ULIRFDOV5[6XQJODVVHV
3URJUHVVLYH1R/LQH &RPSXWHU*ODVVHV

notice that your back or neck hurts. Statistics
show that in Minnesota more than 8,000
workers are injured on the job each year due

OPTICAL

to repeated activity. And that’s only the ones
we hear about. If you’re injured on the job you
need proven statistics working for you. We
have over 35 years of trial experience and a
team approach to personal injury cases. Fact
is, OUR SUCCESS IS NO ACCIDENT.
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1 3 0 W. S u p e r i o r S t .
Duluth, MN 55802

218-727-5384
800-535-1665

c u z z o . c o m

Schedule Your Eye Exam Today!
'XOXWK6XSHULRU$XURUD7ZR+DUERUV
*UDQG5DSLGV&ORTXHW0RRVH/DNH
*With purchase of glasses. Up to a $258.95 value. Must be of
equal or lesser value: select from special collection of frames
and plastic lenses. Cannot be combined with any other offer
or prior purchase. See store for details.
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Minnesota workers’ compensation system badly in need of reform
By State Representative about $3 million a year for the rules and all Minnesota taxpay- rightly owed.
Steve
Sviggum,
last five years and as many as a ers. Reform is needed and now.
Tim Mahoney
In a time when workers’
compensation claims are going
down it is unfathomable that
some workers injured on the
job are not being treated fairly
and not receiving their full benefits. At the same time,
employers are being let off the
hook for not carrying workers’
compensation insurance and
their fines are not being
enforced.
A report recently released
by the Office of the Legislative
Auditor found that the state’s
workers’ compensation program is inefficient, shortstaffed, overly complex and in
need of reform. The lack of
oversight is harming workers
and costing the state money.
Workers who are entitled to
benefits are stonewalled by a
complex system and too many
people simply give up. Many
that do reach a settlement are
short changed by insurance
companies pushing to keep
their costs down.
The report concluded the
lack of oversight is depriving
workers of money they are
owed for getting injured or sick
on the job. The program routinely underpays benefits by

quarter of the denied claims by
insurance companies were later
reversed. It is no surprise that
more workers are ending up in
costly settlement hearings.
Businesses are required to
carry workers’ compensation
insurance in Minnesota. The
coverage pays benefits to
workers who are sick or injured
on the job. But because of
budget cuts, the state doesn’t
have enough staff to investigate
companies that don’t have
insurance and does a poor job
of collecting and recording the
money that should be coming
in. According to the report,
there is as much as $26 million
that is either uncollected or
unaccounted for from businesses fined for not having workers’ compensation insurance. If
the Department of Labor and
Industry did a better job collecting money, there would be
enough to hire back the investigators who could stay on top of
the companies to make sure
they are in compliance with the
law.
This lax attitude in the program is unfair to workers who
are injured on the job, companies who are following the

It is time for more oversight to
mandate employers are compliant and to ensure workers
receive their full benefits. In
many cases workers cannot
return to the job after the injury.
Workers’ compensation is a
safety net and workers shouldn’t have to jump through hoops
to collect the benefits they are

the
Commissioner
of
the
Department of Labor and
Industry, said the auditor’s
findings are “on point” with the
future direction of the program
and he vowed to implement
some of the recommendations
in the report. That’s a good
start, but not enough. We owe it
to our workers to guarantee

that if they are injured on the
job they will be fairly compensated. And we owe it to all
Minnesotans to guarantee that
their tax money is being spent
wisely.
Tim Mahoney, a DFLer
from St. Paul, represents
District 67A in the Minnesota
House of Representatives. He
also is a pipefitter and member
of Pipefitters Local 455.

Injured on the job?

EFCA introduced...from page 1
“It is common sense legislation that makes good on a simple
promise: If a majority of employees in a workplace want a
union, they should be able to have a union and bargain for a better life. That’s why the Employee Free Choice Act has broad
public support...
“Still, the debate will be tough. Wealthy corporate interests
don’t want to give up power and they are spending hundreds of
millions of dollars to lie about what the bill does. But hard
working Americans will not let their voices be silenced by
wealthy CEOs and corporate lobbyists.
The Employee Free Choice Act has support from the White
House, a majority in both houses of Congress, and the American
public. In early March President Obama let AFL-CIO leaders
know that EFCA is one of his top priorities. "We will pass the
Employee Free Choice Act,"
Obama told the leaders in a
videotaped address.
The number of co-sponsors
of EFCA has dropped by six in
the senate and 10 in the house
from 2008 to this month even
though Democrats gained 7
seven seats and 18 house seats.
McKenna said labor isn’t that
worried about the discrepancy
from the Bush to the Obama
administrations.
“Cosponsors and votes are
two different things,” says
McKenna. “Most bills don’t
have a majority of Senators or
4961 Rice Lake Rd Representatives. We strongly
that there are the votes
Flexible Hours at a believes
to make the Employee Free
Full Service Hair Salon Choice Act law.
For more information go to
www.employeefreechoice.org.

Hey, Alaina

misses you!

We’ll listen.
The art of listening is one of the qualities that is most important for
an effective Workers’ Comp attorney. That’s because every situation,
and every unfortunate injury, is unique. After hearing your whole
story, we then develop a plan to obtain the benefits to fairly
compensate you.
We will answer your questions or important concerns, such as
medical treatment options, the adverse medical exam or when you
should return to work.
If you’ve suffered a work related injury, call us. It costs you nothing
to meet with a good listener.

727-4420

Discount for Union Members
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