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in Washington DC newspapers aimed at Congress. Visit
www.nalc.org to find out more.

This Sunday, March 24 will
be a national day of action calling on the United States Postal
Service to continue to honor
“service” to its customers. The
Duluth rally will take place on
the corner of Lake Avenue and
Superior Street from noon to
about 1:00 p.m.
National Association of
Letter Carriers Zenith Branch
114 Merged president Scott
Dulas says everybody who
supports Saturday delivery, the
U.S. Postal Service in general,
and the many union employees
who work there is invited.
“Invite your family, your
friends, and your neighbors to
join us,” Dulas says. “The
Postal Service’s plan to end
Saturday mail is an attack on
the future of this great institution, on the customers who
need it, and on the employees
who support it!” He said
Americans depend on Saturday
delivery to stay connected and
to facilitate their business.
Eliminating a day of delivery
will hit rural communities,
small businesses, and senior
citizens the hardest. “This isn’t
a change the American people
want or that the Postal Service

Snappy locks out Sheet Metal Workers in
Detroit Lakes duct work production plant
Snappy Air Distribution
Products of Detroit Lakes, MN
locked out 96 members of
Sheet Metal Workers Local 10
and eight temporary employees
on Monday, March 11.
The union and company
have been in contract negotiations. Union members voted
the company’s contract down
77–16 on Friday, March 8, the
day it expired. They went to
work the following Monday to
find the doors locked.
“The company wants to
lower wages and increase our
members’ contributions to their
benefit package ,” said Sheet
Metal Workers 10 business
manager Jim Bowman. “This is
a group of very loyal, long time

employees who have seen only
three percent in any increases
since 2007. They’ve been trying to help the company out,
and now the company comes
asking again.”
Bowman said almost three
quarters of the work force has
been employed at Snappy for at
least 25 years.
“One of our negotiating
team members has worked
there over 40 years,” Bowman
said. “Now they’ve been told if
there’s no contract there’s no
insurance for the families. It’s a
little tough to talk about second
careers to workers in their late
50s and 60s.”
The workers are productive
and the company is profitable,
but last April Blue Wolf Capital
Partners LLC, a New Yorkbased private equity firm,
bought Standex International
Corporation which owned
Snappy’s five U.S. plants.
Terms were not disclosed.
The Detroit Lakes plant
makes HVAC (heating, ventilation, and air conditioning) duct
work for residental use that is
primarily sold in the western
United States.
“We hope to keep talking
and hope something happens in
the next few weeks, but they

hired some replacement workers in the first week,” said
Bowman. He said the union is
discussing whether pickets
would be effective or not.
“We may do some informational picketing but it probably
wouldn’t do us much good,”
Bowman said.
The truck drivers aren’t
union, which means they’d
probably go through the pickets. Teamster union drivers
generally have it in their contacts that they don’t have to
cross picket lines.
Bowman said the first week
of the lockout found the workers getting “favorable” press
from Detroit Lakes and Fargo
newspapers. Fargo television
stations and local radio have
also covered the lockout.
Management/labor disputes
are all trending toward companies locking out workers rather
than letting them continue to
work as talks continue. Few
strikes by workers are occurring. The Minnesota Legislature has a bill that has been
brought forward that would
allow locked out workers to
receive more than 28 weeks of
unemployment compensation
insurance from those aggressive employers.

needs,” Dulas said
Postmaster General Patrick
R. Donahue, his 50 vice presidents, and management right
down to Duluth postmaster
Arby Humphrey appear to
have a game plan to destroy the
USPS, which is actually written into the U.S. Constitution.
Slashing service and financially strapping the USPS seems to
be the game plan of management that can only be interested in destroying the most
respected of all federal agencies by consumers. The end
game can only be to privatize
the postal service say many
union workers.
“We want to make this fight
about the cost of losing
Saturday mail delivery and
how it would affect people in
each and every state,” NALC
President Fredric Rolando said

about the Sunday action. The
action is meant to remind congressional representatives to
maintain the six-day mail
delivery language in the continuing budget resolution,
expected to be renewed March
27.
Donahue announced Feb. 6
that he is planning to end delivery of first class mail on
Saturdays in August. He said
the move would cut costs and
eliminate 22,500 letter carrier
jobs. In response, NALC president Frederic Rolando urged
Donahoe to resign.
Opponents of Donahue’s
scheme say he is actually making that move illegally. Some
congressional reps are calling
him on his game of chicken
with them and have legislation
to counter his proposals.

Crystal Sugar refiles UI case
Bakery, Confectionery, Tobacco Workers and Grain Miller
union representatives of workers who have been locked out of
their jobs by American Crystal Sugar for more than 18 months,
point out that company management is not telling the whole
story about Crystal’s lengthy and costly campaign to block
unemployment insurance coverage for locked out workers.
American Crystal Sugar filed a Petition for Rehearing with
the North Dakota Supreme Court March 12, asking the Court to
reverse its decision on unemployment benefits for locked out
workers.
However, Brian Ingulsrud, Crystal’s Vice President of
Administration told shareholders and the public when the decision first came down Feb. 26 that the Supreme Court decision
that overturned a lower court ruling didn’t concern ACS.
“There’s not a whole lot we can say because that’s a matter
between them and the state,” Ingulsrud said.
In fact, Crystal Sugar has been paying a large Minneapolis
law firm to argue against locked out workers receiving unemployment benefits from the lockout’s beginning. Through their
hired lawyers, the company has opposed payment of benefits at
all levels of North Dakota’s unemployment insurance system,
from the state Job Service all the way to the Supreme Court of
North Dakota.
“What Crystal Sugar Corporate says to shareholders and the
public is one thing. What it does behind their backs is completely different,” said John Riskey, President of BCTGM Local
167G. “If unemployment benefits are a matter between workers
and the state, why has the company involved itself in the process
and spent so much shareholders’ money on appeal after appeal?”
It is clear, Riskey said, that the petition to the Supreme Court
by Crystal Sugar is yet another way of punishing locked out
workers for belonging to a union. He noted that, though eligibility for unemployment insurance is a matter between individual workers and the state and does not involve the union, Crystal
Sugar management continually refers to the union or organized
labor in its petition.
American Crystal Sugar has processing plants in East Grand
Forks, Crookston, and Moorhead, Minn.; Hillsboro and Drayton,
N.D.; and packaging and transportation sites in Chaska, Minn.
and Mason City, Iowa. Workers
at these facilities are represented
by five BCTGM Locals.
Don’t buy American Crystal
Sugar or Target’s Market Pantry
brand made by ACS. Buy cane
sugar such as C&H or beet sugar
made in Michigan. The AFL-CIO
boycott of ACS continues.

Open house at Nolan’s Duluth office 4/4
Jeff Anderson, Congressman Rick Nolan’s District
Director, came to the Duluth
AFL-CIO Central Labor Body
meeting last Thursday to invite
everyone to an open house at
Nolan’s Duluth office.

“We’re open on the first
floor of the Duluth Technology
Village adjacent to Pizza Luce
and we want everyone to stop
in on Thursday, April 4 from 3
to 5 p.m. for our open house,”
Anderson said.

Fletcher to address WLHS
Union and civil rights leader, author and
commentator Bill Fletcher, Jr. keynotes the
32nd Annual Conference of the Wisconsin
Labor History Society in Waukesha Saturday,
April 20. “Fighting Inequality: A Wisconsin
Tradition,” will be held at Machinist Lodge
1377, 1726 South West St., 9 a.m. to 3:30 p.m.
A former AFL-CIO Education Director
and Assistant to the President, Fletcher is the
author of 2012’s “They’re Bankrupting Us:
And 20 Other Myths About Unions.”
Bill Fletcher, Jr.
Other conference topics include narrowing
the racial and income gap, and redeeming labor’s power.
A $30 registration fee covers lunch and materials. Issue check
to Wisconsin Labor History Society and mail to same at 6333 W.
Blue Mound Road, Milwaukee, WI 53213.
Find out more at http://www.wisconsinlaborhistory.org/

INJURED AT WORK?
We8QLRQ0HPEHU5HSUHVHQWDWLRQ
Represent Union Members
Lost Wages? Unpaid Bills?
Can I Get Fired?
Steve Fields
Attorney

Helping injured union members with
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
WKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims.
Free
Advice – No Obligation
)UHH$GYLFH1R2EOLJDWLRQ

218-824-0093
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Minnesota 8th Congressional District representatives
have had offices in the Duluth
federal building, now the
named for Judge Gerald
Heaney, for decades. Beefed
up security has made the office
much less accessible and Nolan
wanted to change that so he’s
moved to the heart of downtown Duluth.
“Our door is open to everyone and we hope everyone
treats everyone else with courtesy and respect,” Anderson
said.
He said Nolan doesn’t think
the town hall meeting concept
touted by Rep. Chip Cravaack,
who Nolan defeated in
November, is a good way to
connect with constituents.
Anderson said those town hall
meetings were about 20 minutes of a power point presentation and then a question and
answer with attendees.
“Rick would much rather
meet with people in coffee
shops or on street corners and
have
better
dialogue,”
Anderson said. Those types of
sessions have started and future
events will be scheduled.
Nolan also has offices in
Brainerd, staffed by former
state representative Al Doty,
and Center City, staffed by former state senator Rick Olseen,
and will soon open another on
the Iron Range staffed by
Jordan Metsa and Tom
Rukavina.
On Monday Nolan announced 24 touring mobile
offices his staff will operate in
the district in March and April.
Contact his staff at 218-4645095 in the Duluth office to
find a site near you.

Ironworker Retirees
Monthly Breakfast
Thursday, April 18
9:00 a.m.
Twig Bakery & Cafe
3930 E. Calvary Rd.

IBEW 31 & 242
Retirees’
Luncheon
Tues March 26
1:00 p.m.

River Inn,
Scanlon

Members & Their
Guests Welcome!

Congressional candidate Rick Nolan, left, acknowledges
the good work of Rep. Bill Hilty at the Carlton County DFL
Convention last March 31. (Labor World file photo)

Roast to recognize Hilty 4/6
A recognition dinner and roast will be held Saturday, April 6
to honor Bill Hilty, who served 16 years in the Minnesota House
of Representatives. Hilty retired after last year’s session.
The event is also a fundraiser for Congressman Rick Nolan.
Secretary of State Mark Ritchie is expected to be there. Hilty
worked hard throughout his career to make sure Minnesota voting was as clean and transparent as possible. While many states
have had problems with electronic voting, Hilty made sure it didn’t happen in Minnesota. His bills among other things, required
a paper trail to follow electronic votes so results could be verified. Some states were less interested in the truth than Rep. Hilty
always was.
The dinner at the Fond Du lac Tribal and Community College
on 14th Street in Cloquet is Saturday, April 6, with a social hour
at 5:00 pm, dinner at 6:00 p.m., and a program following. Tickets
are $40 in advance, $50 at the door. Mail checks to Treasurer
Pam Hall, 108–8th Street, Moose Lake, MN 55767. The event
is sponsored by the districts 11A and 11B DFL units, call Dan
Reed, 218-273-6103 or Tom Kurhajetz 612-423-3612.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, April 9, 2013, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, April 2, 1:00 p.m.
Riverside Bar & Grill

8500 Grand Ave. Spirit Mt. Chalet

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources throughout Minnesota!
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the United Way of Greater Duluth...Call 218-726-4775

Community Services Program
Lynette Swanberg, Director
424 West Superior Street
Suite 402, Duluth, MN 55802
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Corporate crime rap sheet shows
it’s becoming commonplace
By Phil Mattera, Director Dirt Diggers Digest
There’s always a lot to learn
at the free workers’ comp seminar by Falsani, Balmer, Peterson, Quinn, and Beyer firm.
This isn’t dry workers’ comp
talk–even heard an “F-Bomb.”
On March 14 you would
have heard college basketball
expert Fred Friedman, NE
MN’s chief public defender,
say Duke, Miami, Indiana, and
Kansas are good NCAA Final 4
picks, 4 days before brackets
were picked. It won’t do you
any good reading it here. The
tourney will have started by the
time you get this paper. You
had to be there, and as it turns
out Miami and Indiana are in
the East Region. One won’t go.
Friedman says he has a lot
of “useless knowledge” in his
head. Sure, Fred. What he really knows is the law. As the
lunch speaker he scared everyone straight with a talk about
DWIs. His point was you can
have fun without alcohol, but if
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you do drink it, don’t drive.
Really, it was entertaining.
Friedman said a lot of countries have much lower levels of
blood alcohol than our .08,
even as low as .04. Too much
perfume could get you to .04.
In those countries he said people don’t drive cars every day
like we do. They use efficient
mass transit. I know, you’re
conjuring up a scene where
you’re sitting on a train next to
some guy that’s hammered.
Friedman said it’s pretty
much a 50/50 chance that a
fatal car accident has alcohol
involved. Divided highways
give you the best chance to
make it home and our interstate
system has lowered traffic
deaths considerably. There are
two really bad places in this
region for traffic deaths. In
Minnesota it’s where Hwy 210
has a stop sign as it intersects
with Hwy. 169 east of Aitkin.
In Wisconsin it’s everywhere. He didn’t say that. It’s
my bad joke. He said it’s all of
Hwy. 2 east of Ashland to
Michigan’s Upper Peninsula.
Wisconsin is different tho’.
They want you to drink beer
and eat brats. Guess where
Miller, Leinenkugel’s, and, say,
Horny Goat are from.
Wisconsin has the lowest alcohol tax of any state. It’s residents consume 30% more alcohol than any other state. Blame
it on the Packers.
Falsani U. also had a good
presentation on Essentia’s
SpineX program by Dr. Brian
Konowalchuk. Surprise, the
AMA is moving away from
drugs and surgery for back
trouble. I liked his line that
back surgery is for leg pain, not
for back pain. He actually used
the phrase “doctor induced disability” and said about 50% of
spine surgeries aren’t needed.
Most of us will have back pain
at some point in our lives and
backs are hard to rehab. He
said don’t think laying down is
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the answer. Moving and exercise are. He says they have
about an 80% success rate with
SpineX and about 2.5% of the
patients get worse.
He said chiropractic adjustments, massage and other conservative care treatments are
helpful for some people but he
didn’t seem like a big fan. I am.
Bob Falsani’s going to give
me an “F” because I haven’t
said anything about workers’
comp. The subject makes most
of us glaze over. That is until
we get hurt at work. My Tip #1:
Be safe, don’t get hurt at work.
Tip #2: If you do get a work
injury you’d better report it
immediately to a supervisor.
Tip #3: If you have a bad injury
you might as well call an attorney because the system sucks
and it will try to starve you.
Our legislators are a bunch
of wusses on the subject
because it means they have to
come between labor and business to discuss w.c. They created a useless Workers’ Comp
Advisory Council that doesn’t
advise them because it has an
equal number of reps from
each camp. There are so many
things wrong with our w.c. system but legislators don’t want
to change anything to help
injured workers because it may
be detrimental to the economy
is how Sean Quinn sees it.
When you see your state legislators tell them to upgrade
workers’ comp, it needs it.
If you’ve done the same job
for a long time and are feeling
it, don’t pass it off as just getting old. It’s more probable
that, say, your shoulders are
shot because you’ve been
installing ductwork over your
head for decades. That’s called
a Gillette claim: minute, repetitive trauma over a long period
of time said Eric Beyer.
Doesn’t have to be a specific
accident. Be proactive in your
case, you’re in for a battle.
See you at Falsani U 2014.

Corporate crime has been with us for a long time, but 2012
may be remembered as the year in which billion-dollar fines and
settlements related to those offenses started to become commonplace. Over the past 12 months, more than half a dozen companies have had to accede to ten-figure penalties (along with plenty of nine-figure cases) to resolve allegations ranging from
money laundering and interest-rate manipulation to environmental crimes and illegal marketing of prescription drugs.
The still-unresolved question is whether even these heftier
penalties are punitive enough, given that corporate misconduct
shows no sign of abating. To help in the consideration of that
issue, here is an overview of the year’s corporate misconduct.
BRIBERY. The most notorious corporate bribery scandal of
the year involves Wal-Mart, which apart from its unabashed
union-busting has tried to cultivate a squeaky clean image. A
major investigation by the New York Times in April showed that
top executives at the giant retailer thwarted and ultimately
shelved an internal probe of extensive bribes paid by lower-level
company officials as part of an effort to increase Wal-Mart’s
market share in Mexico. A recent follow-up report by the Times
provides amazing new details.
Wal-Mart is not alone in its behavior. This year, drug giant
Pfizer had to pay $60 million to resolve federal charges related
to bribing of doctors, hospital administrators and government
regulators in Europe and Asia. Tyco International paid $27 million to resolve bribery charges against several of its subsidiaries.
Avon Products is reported to be in discussions with the U.S.
Justice Department and the Securities and Exchange
Commission to resolve a bribery probe.
MONEY LAUNDERING AND ECONOMIC SANCTIONS. In June the U.S. Justice Department announced that
Dutch bank ING would pay $619 million to resolve allegations
that it had violated U.S. economic sanctions against countries
such as Iran and Cuba. The following month, a U.S. Senate
report charged that banking giant HSBC had for years looked the
other way as its far-flung operations were being used for money
laundering by drug traffickers and potential terrorist financiers.
In August, the British bank Standard Chartered agreed to pay
$340 million to settle New York State charges that it laundered
hundreds of billions of dollars in tainted money for Iran and lied
to regulators about its actions; this month it agreed to pay another $327 million to settle related federal charges. Recently, HSBC
reached a $1.9 billion money-laundering settlement with federal
authorities.
INTEREST-RATE MANIPULATION. This was the year
in which it became clear that giant banks have routinely manipulated the key LIBOR interest rate index to their advantage. In
June, Barclays agreed to pay about $450 million to settle charges
brought over this issue by U.S. and UK regulators. UBS just
agreed to pay $1.5 billion to U.S., UK and Swiss authorities and
have one of its subsidiaries plead guilty to a criminal fraud
charge in connection with LIBOR manipulation.
DISCRIMINATORY LENDING. In July, it was announced
that Wells Fargo would pay $175 million to settle allegations that
the bank discriminated against black and Latino borrowers in
making home mortgage loans.
DECEIVING INVESTORS. In August, Citigroup agreed to
pay $590 million to settle a class-action lawsuit alleging that it
failed to disclose its full exposure to toxic subprime mortgage
debt in the run-up to the 2008 financial crisis. The following
month, Bank of America said it would pay $2.4 billion to settle
an investor class-action suit charging that it made false and misleading statements during its acquisition of Merrill Lynch during
the crisis. In November, JPMorgan Chase and Credit Suisse
agreed to pay a total of $417 million to settle SEC charges of
deception in the sale of mortgage securities to investors.
DEBT-COLLECTION ABUSES. In October, American
Express agreed to pay $112 million to settle charges of abusive
debt-collection practices, improper late fees and deceptive marketing of its credit cards.
See Corporate crime...page 4
PAGE 3

Corporate crime rap sheet growing longer all the time...from page 3
DEFRAUDING
GOVERNMENT. In March, the
Justice Dept. announced Lockheed Martin would pay $15.9
million to settle allegations that
it overcharged the federal government for tools used in military aircraft programs. In
October, Bank of America was
charged by federal prosecutors
with defrauding governmentbacked mortgage agencies by
cranking out faulty loans in the
period leading to the financial
crisis.
PRICE-FIXING.
European antitrust regulators
recently imposed the equivalent of nearly $2 billion in fines
on electronics companies such

as Panasonic, LG, Samsung
and Philips for conspiring to fix
the prices of television and
computer displays. Earlier in
the year, the Taiwanese company AU Optronics was fined
$500 million by a U.S. court
for similar behavior.
E N V I R O N M E N TA L
CRIMES. This year saw a
legal milestone in the prosecution of BP for its role in the
2010 Deepwater Horizon
drilling accident that killed 11
workers and spilled a vast
quantity of crude oil into the
Gulf of Mexico. The company
pleaded guilty to 14 criminal
charges and was hit with $4.5
billion in criminal fines and

UM mesothelioma study to
be released 4/12 in Mt. Iron
After about five years of research the University of
Minnesota is ready to release the findings from their Taconite
Workers Study that seeks answers as to why northern Minnesota
residents are three times more likely to die of mesothelioma, the
terminal, asbestos-related disease, than residents of the rest of
the state. A community meeting is scheduled for the Mountain
Iron Community Center on Friday, April 12, from 3-5 pm.
The study was given to UM School of Public Health after
Iron Range legislators were frustrated by Republican Gov. Tim
Pawlenty’s administration’s failure to act, and, in fact, to not disclose that they had uncovered more deaths than they publicized.
The five part study reviewed occupational exposure, studied
mortality causes, lung cancer incidence, environmental exposure
to asbestosis, and a respiratory study of living taconite workers
and their spouses.
Statistics show at least 82 mesothelioma deaths but the numbers are undoubtedly much higher. Many workers have been
exposed and died from the disease beyond taconite workers.
Find out more at http://taconiteworkers.umn.edu/index.html.

other penalties. BP was also
temporarily barred from getting new federal contracts.
ILLEGAL
MARKETING. In July the Justice Dept.
announced that British pharmaceutical giant GlaxoSmithKline would pay a total of $3
billion to settle criminal and
civil charges such as the allegation that it illegally marketed
its antidepressants Paxil and
Wellbutrin for unapproved and
possibly unsafe purposes. The
marketing included kickbacks
to doctors and other health professionals. The settlement also
covered charges relating to the
failure to report safety data and
overcharging federal healthcare programs. In May, Abbott
Laboratories agreed to pay $1.6
billion to settle illegal marketing charges.
COVERING UP SAFETY
PROBLEMS. In April, Johnson & Johnson was ordered by
a federal judge to pay $1.2 billion after a jury found that the
company had concealed safety
problems associated with its

anti-psychotic drug Risperdal.
Toyota was recently fined $17
million by the U.S. Transportation Dept. for failing to notify
regulators about a spate of
cases in which floor mats in
Lexus SUVs were sliding out
of position and interfering with
gas pedals.
EXAGGERATING FUEL
EFFICIENCY. In November,
the U.S. Environmental Protection Agency announced that
Hyundai and Kia had overstated the fuel economy ratings of
many of the vehicles they had
sold over the past two years.
UNSANITARY
PRODUCTION. An outbreak of
meningitis earlier this year was
tied to tainted steroid syringes
produced by specialty pharmacies New England Compounding Center and Ameridose that
had a history of operating in an
unsanitary manner.
FATAL WORKFORCE
ACCIDENTS. The Bangladeshi garment factory where a
November fire killed more than
100 workers (who had been
locked in by their bosses)
turned out to be a supplier for
Western companies such as
Wal-Mart, which is notorious
for squeezing contractors to
such an extent that they have
no choice but to make impossible demands on their employees and force them to work
under dangerous conditions.
UNFAIR LABOR PRAC-

TICES. Wal-Mart also creates
harsh conditions for its domestic workforce. When a new
campaign called OUR Walmart
announced plans for peaceful
job actions on the big shopping
day after Thanksgiving, the
company ignored the issues
they were raising and tried to
get the National Labor Relations Board to block protests.
Other companies that employed anti-union tactics such as
lockouts and excessive concessionary demands during the
year included Lockheed Martin
and Caterpillar.
TAX DODGING. While it
is often not technically criminal, tax dodging by large companies frequently bends the law
almost beyond recognition. For
example, in April an exposé in
the New York Times showed
how Apple avoids billions of
dollars in tax liabilities through
elaborate accounting gimmicks
such as the “Double Irish with
a Dutch Sandwich,” which
involves artificially routing
profits through various tax
haven countries.
FORCED LABOR. In
November, global retailer
IKEA was revealed to have
made use of prison labor in
East Germany in the 1980s.
Note: For fuller dossiers on
some companies listed here,
see
dirtdiggersdigest.org/
corporate-rap-sheets.

MESOTHELIOMA and LUNG CANCER
Why choose Cascino Vaughan to handle your
Asbestos Claim?
The lawyers on our letterhead have over 75 years of combined
asbestos experience.
- ʹͲͳͲǡ ǯ 
settled in excess of $1.9 Million.
- In August of 2010 we settled a case for a Sheboygan bricklayer
for more than $750,000.
- In May of 2010 a jury awarded a verdict $1.45 Million for one of
our Milwaukee clients.

CASCINO VAUGHAN
LAW OFFICES
1110 Old World Third Street Suite 405
Milwaukee Wisconsin 53203

Wade Smith

(414)226--0241

Duluth Insurance Agency

or
Michael P. Cascino, Esq.
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(800)783--0081

Allen D. Vaughan, Esq.

218-724-4507
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Minnesota Legislature passes final bill to create health exchange
St. Paul, MN – On Monday
the Minnesota Legislature
passed the final vote to create a
Health Insurance Exchange in
the state. Expected to be signed
by DFL Governor Mark Dayton this week, the exchange
will allow Minnesota to move
forward on how they want the
system to work for their state.
Senate DFLers passed the
final version, HF 5, 39-28 on a

straight party line vote.
If states don’t create their
own exchange by March 31
they will have to use a model
created by the federal government to be in compliance the
Affordable Care Act.
Enrollment in the Minnesota Health Insurance Exchange begins Oct. 1, 2013, with
plan coverage starting Jan. 1,
2014.

Liz
Doyle, Associate
Director
of
TakeAction
Minnesota, said Monday was
an historic day. “This landmark
legislation will provide muchneeded relief for thousands of
Minnesotans struggling with
the soaring cost of health care.
An estimated 1.3 million
Minnesotans will gain access
to affordable coverage on the
Minnesota Exchange, includ-

Job openings hit 11-year high in MN
but they’re not such good jobs
The JOBS NOW Coalition
reports that job openings in
Minnesota are up 127 percent
compared with three years ago.
In the fourth quarter of
2012, Greater Minnesota had
24,500 job openings, an 11year high—the largest number
of openings for any fourth
quarter since 2001.
The updated Job Vacancy
Survey from the Minnesota

Department of Employment
and Economic Development.
Statewide, found 59,000 job
openings—the largest number
of openings since 2005.
However, only 61 percent
of all job openings are fulltime. With 156,000 unemployed job seekers competing
for 36,000 full-time job openings, job seekers still outnumber full-time openings by more

The BP gas station on 40th Ave. W. just off I-35 is being
remodeled as a Holiday station with almost all non-union,
out of area labor. Duluth Building & Construction Trades
Council president Craig Olson said Holiday had a history of
using local union labor in the past. “Now one minute they
tell us the workers are independent contractors, then they
say they’re Holiday employees,” he said. Upholding area
standards on a picketline last Friday were Carpenters 361’s
Chris Hill, IBEW 242’s Darik Carlson, and Carpenters
Steve Risacher and Casey Frank. Holiday gas stations are
owned by the Koch brothers. A two gate system has now
been set up at the site. Risacher asks that everyone remember the Little Stores have been using union labor for their
projects. Interstate Spur on 27th Ave. W. and Michigan St.,
a mile from this Holiday did also. (Craig Olson photo)
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than 4-to-1.
Other major statewide findings include:
• Of the 23,000 part-time
openings, only 19 percent offer
health care.
• The median wage for parttime openings is $9.41 per
hour.
• Only 42 percent of all
openings require education or
training beyond high school.
• Only 23 percent of all
openings require a four-year
degree.
A quarter of all openings are
in two large industries—retail
trade, and accommodation and
food services. For openings in
these two industries, the combined median wage is $8.31
per hour.
In both of these low-wage
industries, job openings fell
sharply during the Great
Recession; but they have
increased dramatically over the
last three years. In retail trade,
job openings rose by 183 percent; in accommodation and
food services, job openings
more than tripled, rising by 224
percent.
The median wage for all job
openings is $13.14 per hour.
JOBS NOW’s Cost of
Living research shows that in a
Minnesota family of four with
both parents working full-time,
each worker must earn $14.03
per hour to meet basic needs.
To see the Cost of Living
research by county, use the
online Family Wage & Budget
Calculator at http://www.jobsnowcoalition.org/calculator/c
alculator.html

ing over 300,000 currently be able to choose the plan for
uninsured individuals.
their workers, or let their
Minnesota families are pro- employees choose the plan
jected to save over $1 billion that’s right for them.
by using the exchange to purThe bill funds operation of
chase insurance — with the the exchange by charging
average family saving $500 health insurance companies a
and a lower-income family 1.5 percent surcharge on presaving approximately $1,800. miums of the health plans purNearly 200,000 small busi- chased through the exchange in
nesses employees are also the first two years.
expected to access coverage
While the exchange is webthrough the exchange. Small site based consumers will also
businesses currently pay on be able to contact a new state
average 18 percent more than agency that will administer the
large businesses, an average of exchange. A seven member
$11,000 per year for a family board will be appointed by
coverage. Small employers are Dayton before April 30 to govprojected to save up to 7.5 per- ern the exchange. No one that
cent off of premium costs in the serves on the board can have
exchange and those eligible for any financial ties to health
tax credits will save even more. insurance companies or medSmall business owners would ical providers.
The Minnesota Citizen’s Federation Northeast has been
working hard on health care reform before it was a popular
effort. Here’s what their staff director Buddy Robinson had
to say about the Health Insurance Exchange passing:
Minnesota is now poised to set up a Health Insurance
Exchange with very strong pro-consumer features. It will
minimize the insurance industry's influence, and keep bad
policies off of the Exchange starting in 2015. The results of
the Exchange, in tandem with new federal subsidies to help
people afford insurance, and along with curbing some
extreme insurance industry abuses, can give a positive
message that government can help with the critical issue of
health care affordability. However, it remains to be seen just
how affordable the new policies will be. That will be revealed
in October. Much more needs to be done to achieve the
ACA’s stated goal of making health care affordable for all
Americans. Doing so will require, at some point, getting
coverage out of the hands of the private insurance companies
and creating one simplified universal system for everyone.
PLEASE MENTION THIS LABOR WORLD AD
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Chicago rally kicks off labor’s campaign for immigration reform
By John Wojcik, Labor
Editor, People’s World
(PAI)--Chicago’s
labor
movement turned out in force
to support immediate reform
of U.S. immigration law,
including a path to citizenship
for the 11 million people in this
country without documents. It
was the first in a series of rallies labor will hold nationwide
to campaign for comprehensive immigration reform.

Hundreds of Chicago construction workers, laborers,
butchers, grocery workers,
teachers, truck drivers and janitors jammed the Instituto del
Progreso building in the heart
of the city’s Latino community.
In a March 7 rally, they heard
Chicago Federation of Labor
President Jorge Ramirez say,
“Labor is in this 100%. Let the
word go out across this country
that we demand immigration

Central Body joins effort
The Duluth AFL-CIO Central Labor Body Feb. 14 joined the
AFL-CIO’s effort for comprehensive immigration reform by
voting unanimously to support a resolution that calls for it:
Every day, more than 11 million immigrant aspiring citizens
contribute to our communities, our economy, and our country—yet are denied a voice in the workplace and essential
rights in our society; A strong and vibrant democracy cannot
function unless all men and women, regardless of their skin
color or where they were born, can participate meaningfully in
the political process with full rights and equal protections; The
union movement recognizes that the way we treat new immigrants reflects our commitment to democracy and the values
that define us; Working people are strongest when working
together and the union movement is strongest when it is open
to all workers, regardless of where they come from; The creation of a road map to citizenship for new American immigrants would improve wages and labor standards for all workers by empowering immigrant workers and halting employers
who take advantage of our failed immigration policies to pursue a race to the bottom; Temporary worker programs do not
reflect America’s values as a democratic society. History
teaches that guestworker programs create a second class of
workers, unable to exercise even the most fundamental rights,
which lowers wages and working conditions for all workers;
The dreams of young immigrants to have access to quality education and the hopes of millions of immigrants to reunify their
families are consistent with American values...

reform and we demand it now.”
The campaign continues
beyond Chicago. On March
11, for example, unions took
the cause to one “ground zero”
in the battle over immigration
reform, Arizona.
Union leaders state comprehensive immigration reform
with a path to citizenship
would help not just the undocumented workers, but all workers. That’s because venal and
vicious employers hire the
undocumented for substandard
wages and sometimes refuse to
pay. Or they threaten native
workers with firing and replacement by the undocumented unless the natives take cuts
in pay, benefits and standards.
“When one worker has no
rights, the rights of all workers
are in danger,” AFL-CIO
President Richard Trumka told
the rally in Chicago.
In Phoenix on March 11,
AFL-CIO Executive Vice
President Arlene Holt Baker,
Communications
Workers
President Larry Cohen and
leaders of unions and immigrant rights groups pledged to
continue the crusade until
Congress
approves
and
Democratic President Barack
Obama signs legislation ensuring a guaranteed path to citizenship for undocumented
workers.
That same day, Trumka took
the campaign to the Bricklay-

ers convention in San Diego,
emphasizing the same themes.
“It’s damn near impossible
for the vast majority of aspiring
citizens to navigate America’s
excuse for an immigration
process today. And these are
people just like you and me or
our parents or grandparents,
who came to this country to
follow the American Dream, to
work hard and play by the rules
to make a better life for themselves and their families,”
Trumka told that construction
union’s delegates. “Let me be
absolutely clear about something: We do not want a nation
with borders in name only. We
want strong borders, but I
refuse to sit back and accept a
system like the one we have
today where America has firstclass citizens and second-class
people who live and work
among us but who don’t have a
say in our democracy and can’t
share America’s constitutional
protections.”
Trumka and Joseph Hansen,
president of the United Food
and Commercial Workers and
chair of Change To Win, joined
Chicago labor leaders and area
union members. “Something is
broken in a country when you
have 11 million people who
work hard, pay taxes and live
by the age-old American dream
of a better life for themselves
and their families and they
have to live as second-class cit-
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izens,” Trumka stated.
He told the Chicagoans that
big companies are the only
ones that benefit from leaving
in place “our broken immigration laws. They keep their
immigrant workers down by
reminding them that no matter
how badly they treat them, if
they make any noise, they’ll
end up on the list to be deported. This lowers wages, benefits, safety and standards for all
workers. That’s why we say
the time is now, not tomorrow
or the day after, but now, for
reform that includes a fair and
doable path to citizenship.”
The crowd of brown, black
and white workers went wild -cheering, applauding and
stomping their feet. In the
huge contingent from the
Service Employees, Polish and
Latina
cleaning
women
embraced, jumping up and
down. “What an incredible,
beautiful, diverse crowd you all
are,” Trumka said.
They
cheered even louder.
Immigration reform would
also help people brought here
as children, who want to work
but are hampered by the lack of
proper papers. They’re often
forced into the so-called
“underground economy.”
Estefano Flores, 18, was in
the crowd. Her parents brought
her to the U.S. from Mexico at
age 5. She wants to go for her
masters degree at DePaul
University in Chicago. “But
even with that, how can I get a
job without that Social Security
number?
“This is my home. I spent
my whole childhood here. It’s
terrible when teachers find out
about your status and their
whole attitude changes. I’ve
seen my father fired from the
job because of this. I’ve seen
my mother be exploited
because of this. I know field
workers are treated like slaves
because of this but I believe in
America’s promise, liberty and
justice for all.”
Teacher Alicia Ramirez told
the crowd her husband is
undocumented. “We've tried to
get his status adjusted for 12
years and now they say his case
will be heard in three weeks. I
have to tell my 7- and 10-yearold sons that very soon they
may not see their father, who
they know and love, for a long
time.”
Trumka, following her,
added: “Alicia, it is for you that
we take this stand, it is for you
that we demand immigration
reform now.”
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MN lawmakers considering bills to let
home, child care workers unionize
Liaison Program News
from

Lynette Swanberg , Director

AFL-CIO Community Services and United Way Partnership

Get ready for our garage sale!
Are you ready for spring yet? Okay, it’s only March here but
now’s a good time to get your house in order for spring and you
can support your Community Services Program while you’re
doing it.
I look around my house and garage and can’t believe the
piles of items I’ve brought in to the basement or have placed on
the shelves in the garage over the winter. With snow and ice
melting, I start getting anxious to eliminate that excess in my
life, and living/working spaces, to make room for my own sort
of new spring growth – getting de-cluttered and organized.
If your house and garage look anything like mine, you’ll be
happy to know that the Community Services Committee is hosting an indoor garage sale at the Coppertop Church on Saturday
May 18, 2013.
We’re going to make it very easy for you to help us:
• we will place your items in price categories, so there is no
need to mark your goods unless you have them marked from
previous attempts at a sale, or you really like pricing your stuff;
• drop off will be open from 1:00 pm to 6:00 pm, Friday,
May 17 at the Coppertop Church (Skyline Blvd. & Rice Lake
Rd.);
• you’ll receive a tax donation slip at the time of drop-off;
• you can be part of the “early purchasing crowd” by helping
set-up on Friday, May 17;
• all items that are not purchased will be donated to Goodwill
Industries, a United Way funded agency.
We are asking that you NOT include clothing in your donations to the sale as the community room is unable to accommodate that sort of volume, so bring your knick-knacks, Christmas
decorations, tools, linens, working electronics, or whatever you
find that is in good shape, but is in need of a new home. As is
said…one man’s junk is another man’s treasure.
For more information or to volunteer for this or other
Community Service activities, please call Lynette Swanberg,
Community Services Director at 218-726-4775 or you can
email commservices@unitedwayduluth.org.
Thanks again for your help!

LACOURSE

~workdayminnesota.org
ST. PAUL - The Minnesota
Legislature is taking up bills to
extend the right to organize to
thousands of low-wage workers who lack that right today.
The proposed legislation
will give home care workers
and child care providers the
ability to bargain collectively
with the state. Currently, home
care workers are organizing
with the Service Employees
International Union; child care
providers are organizing with
AFSCME, the American
Federation of State, County
and Municipal Employees.
The Minnesota AFL-CIO
has launched an online effort
for people to contact their legislators about the proposals.
For years, home-based child
care providers have been uniting to advocate for quality care
parents can afford. Home care
workers provide direct support

Proud to use
Union Labor

services to the elderly and peo- Capitol to show their support
ple with disabilities to help for passing the Home Care Bill.
them remain in their homes and
“After nearly eight years of
live independent lives.
work,
family
child-care
Legislation extending col- providers are moving closer to
lective-bargaining rights to having collective bargaining
family child-care providers rights,” AFSCME Council 5
cleared a second committee said in its email. “SF778 and
last Thursday when it passed HF950 give providers a better
the House Early Childhood and chance to lift their profession,
Youth Development Commit- to make quality child care more
tee. The panel defeated several affordable for working parents,
amendments attempting to and to help prepare kids for
restrict organizing rights.
school and success in life.
On March 21, dozens of Contact your legislators. Ask
home care Workers and their them to support providers by
clients will rally at the State supporting the bills.”
View this AFSCME Council 5 video on child care workers:
youtube.com/ watch?v=y DCJAi998oU&feature=youtu.be

WISCONSIN VOTERS
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Pres. Obama nominates Thomas Perez for his next Secretary of Labor
On Monday President
Barack Obama nominated
Assistant
U.S.
Attorney
General Thomas Perez to be
his labor secretary. His confirmation by the Senate is expected to be contentious because of
his body of work that has been
very supportive of issues that
support people and trouble
Republicans.
If confirmed Perez would
follow fellow Hispanic Hilda
Solis, who resigned in January.
“Tom is a dedicated public
servant who has spent his
career fighting to keep the
American dream within reach
for hard-working middle-class
families and those striving to
get into the middle class,” the
White House said in a statement.
Perez, 51, has been
Assistant Attorney General for
the Civil Rights Division of the

United States Department of
Justice since 2009.
AFL-CIO president Richard
Trumka made this statement on
the Perez nomination:
“Working men and women
will be well served by
President Obama’s choice of
Tom Perez to lead the
Department of Labor.
“Throughout his career,
Perez has fought to level the
playing field and create opportunities for working people,
whether in the workplace, the
marketplace or the voting
booth. He has worked to eliminate discrimination in housing,
provide access to education
and health care, end hate
crimes, crack down on employers who cheat workers out of
wages and expand our democracy by protecting the fundamental right of every American
to vote. In the 1990’s, he

worked on the front lines of the
effort to pass comprehensive
immigration reform under the
leadership of the great Senator
Ted Kennedy—a job that will
serve him well in today’s drive
for commonsense immigration
reform.
“At a time when our politics
tilts so heavily toward corporations and the very wealthy, our
country needs leaders like Tom
Perez to champion the cause of
ordinary working people. And
working families need and
deserve a strong advocate as
their Secretary of Labor -- one
who will vigorously enforce
job safety standards, wage
laws, and anti-discrimination
rules, and who will speak out
forcefully for working families
and their workplace rights,
including their right to join
together to improve their lives
and working conditions.

“President Obama has chosen such an advocate in Tom
Perez, and we congratulate him
on this nomination.
Mary Kay Henry, President
of the Service Employees
International Union (SEIU)
said, “During his time as Labor
Secretary in Maryland, Mr.
Perez’s had a strong record of
enforcing labor laws, especially wage and hour and other
violations that stood in the way
of workers earning a fair wage.
Enforcing these labor laws help
to close the income gap
between the wealthy and
everyone else.”
Perez filed against discriminatory job postings at a Florida
health-care company, sex discrimination in hiring in Texas,
and against Georgia for failing
to ensure overseas voting
rights. In another lawsuit Perez
accused Arizona’s Maricopa
County Sheriff Joseph Arpaio
of discrimination against

Latinos.
The 51 year old Perez was
born in Buffalo, NY and is
married to Ann Staudenmaier,
a Washington DC attorney with
the Legal Clinic for the
Homeless. They have three
children.
The son of Dominican parents Perez worked his way
through college being a
garbage collector and with the
help of federal Pell Grants and
student loans. He has devoted
his career to public service.
“Tom knows what it’s like
to climb the ladder of opportunity” said Obama. “His story
reminds us of this country’s
promise.”
Obama cited Perez’ work
ensuring fair lending practices,
preventing discrimination of
veterans
and
combating
human trafficking. In last fall’s
elections Perez fought voter ID
laws in Texas and other states.

ON THE RETAINER FEE:
People often ask, 'What is a typical
retainer fee?' That's one of the first questions
that you should ask your lawyer, because it
varies depending upon what kind of case you
have. Usually, an attorney accepts a personal
injury case on the basis of a contingent fee,
which means there is no fee unless there is a
recovery. In that case,
a portion of the
recovery is the fee.
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President Obama nominated Thomas Perez as his next
Secretary of Labor Monday, (Photo/Getty Images)

Call Congress to cancel the
cuts, repeal sequestration

The AFL-CIO is urging all its members and their families to
call their members of Congress and to tell them to repeal sequestration. The hope is to cancel the across the board budget cuts
that will cost more than one million jobs this year alone and
many more jobs over the next decade.
The federation says there is a simple solution to make the
problems of budget cuts and job loss go away: repeal sequestration. It is that simple.
“Sequestration is a fancy word for a dumb idea,” said AFLCIO president Richard Trumka.
Republicans forced sequestration in the deal made to avoid
the fiscal cliff by pushing it down the road a few months. They
appear to be getting their way now and want to cut Social
Security, Medicaid, and Medicare benefits. They also want to gut
essential services working people depend on. They’ll do all that
to working Americans and the American people in order to protect tax breaks for Wall Street and the richest 2% of Americans.
This is a manufactured crisis that doesn’t allow real problems
like putting America back to work, raising wages, and reducing
economic inequality to be addressed.
Call Congress at 1-888-659-9401 and say “cancel the cuts
and repeal sequestration!”
LABOR WORLD NEWS, WEDNESDAY, MARCH 20, 2013

