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An Injury to One is an Injury to All!

Multi-employer pensions heading toward ‘red-zone’ crisis
By Mark Gruenberg
PAI Staff Writer
BLUE
ISLAND,
Ill.
(PAI)—For 33 years on
Chicago’s South Side, Blue
Island resident James Morgan
helped bake Wonder Bread.
“When you’re in an industrial bakery, the work is difficult and demanding,” he says.
And he did every job there was
in that Wonder Bread plant,
from slicing and wrapping to
shoveling 50 pounds of dough
at a time into the ovens.
It gave him a good middleclass life…but now he wonders
if it’s going to be gone.
That’s because several years
ago, Wonder Bread’s new owners, a group of private financiers, announced they were
suspending the company’s contributions to the multi-employer pension fund which Morgan
and his fellow members of
Bakery, Confectionery and

Tobacco Workers and Grain
Millers Local 1 had faithfully
paid into.
They couldn’t afford it, the
owners said. They promised to
resume in a few months. They
never did. Instead, they
declared bankruptcy and
closed the plant. And, with
bankruptcy court permission,
the financiers walked away
from millions of dollars in pension obligations, while paying
themselves nice fat checks,
also with the court’s OK.
That left Morgan, a former
Local 1 shop steward, and his
co-workers and friends out in
the financial cold. Don’t worry,
he thought. He had his pension,
plus a part-time job in a school.
Or so it seemed.
But now that multi-employer pension fund Wonder Bread
used to contribute to is in or
headed for the “red zone” of
such funds. It’s bleeding cash

as the number of companies in
it – especially after the 2008
Great Recession hit – crashed
and the number of active workers did, too, victims of the joblessness that slump caused.
The number of pension fund
clients soared.
If that fund collapses,
Morgan is left with zero. “I
stand to lose being independent
and taking care of my family,”
he told lawmakers on March 7.
“I’m 67. Not too many people

Analysis: Trump budget is right-wing wish list
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—If
proposed federal budgets are
political documents – and they
are – then GOP President
Donald Trump’s budget for fiscal 2020, which starts Oct. 1
and ends just before next
year’s election, is a right-wing
wish list with a trillion dollars
of red ink, tailored to appeal to
his base.
And, needless to say, it didn’t get very good reviews
either from union leaders or
from the new ruling Democrats
in the U.S. House.
“This budget doesn’t fund
the future; it does quite the
opposite,” said Teachers
President Randi Weingarten, in
a response other union leaders

agreed with.
From $8.6 billion more for
his racist Mexican Wall, to a
nationwide voucher program
for parents of private school
kids – couched in language
that disguises it – to a 32 percent cut for the Environmental
Protection Agency, Trump’s
spending scheme fulfills the
dreams of his radical right base
and his corporate cronies.
Trump’s budget is dead on
arrival on Capitol Hill, though
pro-Trump Republicans dominate the GOP and Republicans
overall control the Senate and
the White House. That’s
because House Speaker Nancy
Pelosi, D-Calif., and her caucus staunchly oppose his plan
and because in many cases
Trump will need 60 senators to
get items through, not 51. The
GOP has 53 of the 100 senators.
Overall, Trump’s budget
would cut all domestic discretionary programs by five percent, though some agencies
like EPA would suffer more. A
few, notably the Department of
Veterans Affairs (nine percent)
would get increases. The
Defense Department would
rise from $716 billion this year
to $750 billion.
But it’s the fine print in

Trump’s $4 trillion spending
plan that shows its right-wing
tilt. Some examples:
• The Wall. Congress didn’t kowtow and give Trump
the $5.7 billion he wanted last
year to build part of his “great,
big, beautiful” wall along the
U.S.-Mexico border. So he
declared an ersatz “national
emergency” and grabbed
money from the Pentagon for
it. He even shut down onethird of the government – half
of the 800,000 workers toiled
without pay and the other half
were locked out – to get
Congress to yield.
Now he wants 50 percent
more money for the wall,
which hasn’t been started yet.
“The same thing will happen,”
if Trump tries for wall money
again, Pelosi and Senate
Minority Leader Charles
Schumer, D-N.Y., said. “We
hope he learned his lesson last
time.” Comments from Trump
aides indicate he hasn’t.
• School vouchers everywhere. Congress tossed rightwing Trump’s Education
Secretary Elizabeth “Betsy”
DeVos out on her ear when she
tried a limited voucher plan
last year, and that Congress
was GOP-run. The GOP big
See BUDGET...page 6

would hire a 60-some-year-old
these days. I need my pension
for food and medicine.”
That BCTGM fund is one of
approximately 100 multiemployer pension plans projected
to run out of money in the next
20 years, lawmakers learned at
the hearing, the first of several
on the problems plaguing those
pension plans. They cover an
estimated 1 million-1.5 million
workers nationwide.
They’re union members,

because companies and unions
jointly run those multi-employer pension plans. They’re
Teamsters, BCTGM members,
United Food and Commercial
Workers members at groceries
and warehouses, Steelworkers,
Electrical Workers, Seafarers,
Mine Workers, Machinists and
others.
Especially
Mine
Workers.
And their multi-employer
plans all suffer from the same
financial ills: Too few workers
and too few firms putting
money in, and more and more
retirees to care for.
The workers supposedly
have a backstop: The federal
Pension Benefit Guaranty
Corp. (PBGC), set up to take
over pensions for workers
when companies walk away,
buy their way out of contributions or avoid their obligations
and dump their workers by
See PENSION...page 4

MN House passes bill
addressing opioid crisis
After hours of intense and
personal discussion, the
Minnesota House passed a
bill sponsored by Rep. Liz
Olson (DFL-Duluth) to
address Minnesota’s opioid
crisis.
In 2017, there were more
than 2,000 visits to Minnesota
emergency rooms for opioidinvolved overdoses. In 2016,
395 Minnesotans lost their
lives due to overdoses. Since
2010, the rate of opioid-related overdose deaths has steadily increased each year.
“We are in the midst of an
opioid addiction crisis,”
Olson said. “Parents have lost
children. Teachers have lost
students … no other family
deserves to go through this.”
Olson said “years of dedicated, ongoing revenue” provided by the pharmaceutical
industry will be needed to
solve the problem, rather than
putting the issue on taxpayers.
Recognizing that Native
populations have been particularly harmed by the opioid
crisis, the bill funds culturally
specific prevention and treatment programs for tribal governments. In addition to

grants in the bill, the legislation expands coverage of pain
management services with
comprehensive assessments
of patients to better determine
treatment options.
The bill now goes to the
Senate; there is no companion
bill yet.
Rep. Mike Sundin (DFLEsko) gave a moving speech
on the floor about his first job
as a grave-digger, when the
last body he buried was that of
his brother, who had committed suicide after being hit by a
truck and struggling with opioids.
“If this bill brings better
treatment to people who are
addicted to opioids, we need
to support this bill,” he said.
Manufacturers’ fees would
be required to total $12 million per year, while wholesalers’ fees would be required
to equal $8 million. Each
organization’s share of these
amounts would be pro-rated
and determined by its percentage of the overall sale and distribution of opioids in the
state.
See BILL...page 7

AFL-CIO to celebrate 75th anniversary of Farmer-Labor, Democratic merger
MINNEAPOLIS
—
Minnesota’s DFL Party was
born out of the 1944 merger of
the state’s Farmer-Labor Party
and Democratic Party.
The merged DemocraticFarmer-Labor Party went on
to win elections for leaders

such as Hubert Humphrey,
Walter Mondale, and Paul
Wellstone.
To mark the 75th anniversary of the merger, the
Minneapolis Regional Retiree
Council, AFL-CIO plans a program Tuesday, April 16 begin-

ning at 7:00 p.m. at the CWA
union hall, 3521 East Lake
Street, Minneapolis.
Doors will open at 6:00
p.m. for an hour singing labor
songs.
The program will include
short video clips from film-

CSS offers free screening of ‘RBG’ movie
In honor of Women’s
History month, The College of
St. Scholastica will host a free
screening of “RBG,” a documentary about Supreme Court
Justice Ruth Bader Ginsburg,
at 7:15 p.m. Tuesday, March
26 in room 249 in the Burns
Wellness Commons on campus. A discussion will follow
the film screening.

Ginsburg is and has been
many things: lawyer, judge,
activist, daughter, mother,
wife, teacher, cancer survivor,
Supreme Court Justice, and
cultural icon. She turned her
intimate experience with discrimination into a career that
has re-framed the High Court’s
understanding and interpretation of gender equity, liberating

women and men alike.
Attendees will have a
chance to win giveaways
including an RBG action figure, a “dissent” collar
(Ginsburg is known for wearing this necklace when she disagrees with the majority of her
fellow Supreme Court justices
on a particular ruling), or the
book “Notorious RBG.”

Coalition provides free Labor Health & Benefit fair
MINNEAPOLIS — This
year’s Labor Health & Benefit
Fair will be Saturday, April 13,
from 8:00 a.m. to 2:00 p.m. at
the Minneapolis Convention
Center.
Organized
by
the
Labor/Management Health
Care Coalition, the event
offers free admission to all
working families, with 23
labor union health funds participating.

More than 80 health-associated booths will be featured on
the 85,000 square foot show
floor.
The family-friendly fair
presents information, education and activities for all ages,
all focused on improving the
health and lives of working
families.
Free health screenings also
will be available.
Fair-goers are encouraged

to bring canned or boxed food
items to donate to the
Emergency
Food
Shelf
Network.
Many of the participating
labor funds will be offering
free food and beverages for
their members.
Concession stands also
will be selling food and beverages.
For more information, visit
HealthandBenefitFair.org.

Guild members ratify 2-year agreement with DNT
Members of the Minnesota
Newspaper Guild who work at
the Duluth News Tribune
voted February 25 to ratify a
new two-year contract.
The contract covers 66 workers including the newsroom,
advertising department, and customer service, as well as a few
pre-press techs, drivers and district managers (who coordinate
delivery of the paper).
The agreement runs through
September 2020 and included:
• a 2 percent wage increase
across the board to all Guild

SLCHS looking
for local ‘Rosies’
March 21 is National Rosie
the Riveter Day established by
the American Rosie the
Riveter Association founded in
1998.
Their website is:
https://rosietheriveter.net/.
The St. Louis County
Historical Society is gathering
oral histories from women
who were ‘Rosies.’ If you
have a story to share, please
contact Pippi Mayfield,
Veterans Memorial Hall
Program Assistant, pippi@
thehistorypeople.org.
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members effective upon contract ratification;
• a 2 percent wage increase
across the board to all Guild
members effective October 1,
2019;
• the night shift differential increased by $2.00 per
week (from $25.00 per week,
to $27.00 per week);
• employees will receive
the higher salary when performing the work of a higherpaid job classification;
• expanded paid parental
leave.

The Guild negotiating team
did not settle until management
withdrew a proposal that
would have removed the district managers from the bargaining unit and the protections that come with the Guild
contract.
Management also rescinded
proposals that would have
decreased severance pay for
laid-off
employees
and
reduced the amount of sick
leave bank available for cashing out at retirement.
— MLR

maker Randy Croce’s new
documentary-in-progress
about the history of the
Farmer-Labor Party.
The film is being produced
by
the
University
of
Minnesota’s Labor Education
Service and the Farmer-Labor

Education Committee.
The evening also will
include a panel and discussion
of history and contemporary
politics, facilitated by Mark
Ritchie, former Minnesota
Secretary of State.
— MLR

BCTGM pleased with new four-year
contract with Pearson’s Candy
Workers at the Pearson’s
Candy plant on West 7th
Street in St. Paul voted by a
wide margin January 5 to ratify a new four-year contract.
The agreement covers 131
workers and provides for
wage increases each year
equal to a total 10.5 percent
wage increase over the four
years, reported Bruce Peglow,
president of Local 22 of the
Bakery,
Confectionery,
Tobacco Workers and Grain
Millers International Union.
When negotiations began
in October 2018, however,
Peglow said the company’s
owners reported that a sale of
the business was imminent
and they wouldn’t agree to
anything more than a oneyear contract extension. Local
22 took the one-year extension at the time.
Once the sale of the company concluded in November
2018, Local 22 resumed negotiations with the new owners,
Spell Capital, a local private

investment firm.
“We continued to bargain
the contract and we ended up
with the best contract these
workers have seen for as long as
I’ve been around,” Peglow said.
In addition to the annual
across-the-board
wage
increases, Peglow said, “there
were significant adjustments
to the lowest wage tier” and to
operator positions.
Pearson’s Candy produces
classic favorites such as
Salted Nut Roll, Nut Goodies,
Mint Patties and Bit-OHoney.
Peglow reported that the
new owners plan to make
long-term capital investments
in the Saint Paul plant “to
ensure Pearson’s Candy will
be around for a long time.”
“We’re proud of the brand
name, we’re proud of the
product, we’re pleased that
ownership of the company is
[back] in local hands,”
Peglow said.
— MLR
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Organizing
the campaigns

GM closed my plant. What
will politicians do about it?

By Catherine Conlan
With the presidential campaign (already) ramping up on
the Democratic side, Bernie
Sanders
(while
not
a
Democrat) is getting plenty of
attention.
His campaign employees
announced last week that a
majority of them had signed
cards with UFCW Local 400,
and that the campaign had
announced it would remain
neutral in the organizing effort
and would recognize the
union.
“Our union makes this campaign strong, and its workers
even stronger,” said John
Marzabadi, a current campaign
staffer in the D.C. office and
former UFCW Local 262
member. “I’m excited to be
part of this historic, pro-worker
campaign and encourage other
campaigns to organize as
well!”
More than 40 employees are
eligible for the bargaining unit,

By Nanette Senters
For the past 20 years, I’ve walked at least nine miles a day on
the body shop floor of the General Motors plant in Lordstown,
Ohio, where I help assemble the Chevy Cruze. In a few weeks,
when GM shutters our plant, I’ll walk my last mile.
I don’t know what’s next for me and nearly 15,000 other
workers who are being laid off at GM plants across the country.
What I do know is that GM is forcing my fellow workers to
choose between mandatory relocation to other plants, hundreds
of miles away from their families, and the unemployment line.
For me and many of my co-workers, this is a false choice. I
can’t just pick up and leave. My entire family lives in the
Lordstown area — my 84-year-old mother is too frail to move
and she relies on me for her care. I’m also expecting my first
grandchild here in June. But if I don’t relocate, I may not be able
to find another job that pays a living wage.
Which is why I’m choosing instead to fight for the fair treatment and dignity that I deserve.
The truth is that our political leaders have failed America’s
workers. President Donald Trump promised to revive the auto
industry, but he hasn’t done anything to force GM to save our
jobs. In fact, instead of punishing GM, the Trump administration
has awarded the company with billions of dollars in federal contracts.
GM isn’t the only corporation that’s profiting from our tax
dollars even as it betrays workers. New research from Good
Jobs Nation shows that 185,000 jobs have been lost to foreign
competition on Trump’s watch, and that his administration has
awarded more than $115 billion in federal contracts to companies such as GM that continue to offshore jobs.
Our tax dollars shouldn’t reward job killers. That’s why the
thousands of workers who are being laid off by GM — and the
surrounding communities hurt by GM’s closure of our productive, profitable plant — are calling on the 2020 presidential candidates to come to Lordstown to tell us how they’re going to do
what Trump won’t do: hold GM accountable and save our jobs.
Politicians who ignore Rust Belt towns like Lordstown do so
at their peril. Returns from the recent midterm election indicate
that Trumbull County — which flipped from blue to red in 2016
— flipped back to blue in 2018.
Workers in our county realized that Trump’s continued inaction to bring jobs back spoke louder than his rhetoric. With
unemployment and poverty rates — at 6 percent and 17 percent,
respectively — well above the national averages, we need politicians who will do what it takes to turn things around.
Here in Lordstown, GM was the only game in town for workers looking for a decent wage to support their families. What’s
more, our plant supported many other jobs in the community.
It’s estimated that for every GM job lost, there will be three or
four jobs lost in the surrounding community.
Lordstown has given a lot over the years to GM — from tax
breaks and subsidies during the auto bailout to a skilled, hardworking workforce. Now, GM is just walking away and sending
our jobs to Mexico. They don’t seem to care that they’re taking
our hopes for the future with them.
We need politicians who will stand on our side, not on the
side of corporations that only care about their profit margins.
I hope to see the 2020 presidential candidates here in
Lordstown soon. And I hope to hear them outline their plans to
hold GM and other offshoring corporations accountable. We
need good jobs here now. Our future and the future of our community depend on it.
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The move provides a feature
for media and voters themselves
to focus on: Will other candidates follow the campaign
workers’ lead? Beto O’Rourke,
for example, has already said he
would support efforts of his
campaign workers to organize,
and said he would pay the highest wages and benefits of any
presidential contender.
While union successes are
always a victory, I’m hoping
that an organized workforce is
a bottom-up effort to build
union strength across industries
and positions, and not a topdown box for candidates to
check as they woo Labor
endorsements in the coming
months. It’s nice for candidates
to walk the talk — but do they
do so as policymakers too?
“I hope this breakthrough
serves as a model for other
presidential campaigns, as well
as party committees and candidates for other offices,”
Federici said. “[E]very worker
has the right to respect and dignity. And when candidates who
claim to support the labor
movement practice what they
preach, that sends a powerful
message that, if elected, they
will deliver on their promises
to strengthen union rights and
level the playing field between
workers and employers.”
We hope so.
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Nanette Senters has spent the past two decades working at
GM’s Lordstown plant in Northeast Ohio.
Distributed by OtherWords.org.

This Day In History
www.workdayminnesota.org
M a rch 21, 1985: Led by the Rev. Dr. Martin Luther King, Jr.,
some 3,200 people began their march from Selma to
Montgomery, Alabama, to protest racial violence.
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PENSION...from page 4
declaring bankruptcy, as
Wonder Bread did.
There are two problems
with that scenario, though,
other witnesses told the House
Education and Labor subcommittee that deals with pension
problems. One is PBGC’s
average yearly payout per
worker is $12,365. The average pension promised to each
covered worker in a multiemployer plan: $27,300.
“These aren’t golden parachutes,” one witness said.
And the other is the PBGC
trust fund that handles the
multi-employer plans suffers
from the same financial ills its
clients do: Fewer firms contributing, more bankruptcies
and company walkaways,
more aging workers, widows
and dependents to cover. It’s
$54 billion in the hole. It could
run out of savings – leaving
only company contributions –
by 2025.
In short, unless Congress
does something and quickly,
Morgan says, one day he could
wake up with a pension of zero.
So could more than a million
other workers, witnesses said.
That brought Morgan,
along with members of the
other unions facing multiemployer pension plan problems, to Congress to urge lawmakers to fix this mess, fast.
It’s particularly acute for the

Mine Workers, whose delegation of several dozen from
Pennsylvania, Ohio and West
Virginia spent three days in
D.C. lobbying legislators.
The UMWA pension funds
are in particular peril and they
have a particular claim on the
federal government: It set them
up just over 70 years ago, funded by a per-ton tax on coal.
But there are now so few
coal companies and so many
“orphan” ex-miners and their
widows to take care of – miners whose firms went broke,
leaving remaining companies
to pick up the tab – that the
UMWA funds could go broke
within months. And in interviews before the hearing started, they’re even more worried
than Morgan is. Though they
didn’t say so, the prior GOPrun Congress ducked the issue.
“Our pension will be nothing because in 2007, the stock
market hurt us real bad,” followed by coal company bankruptcies, says John Sismondi
of United Mine Workers Local
2300 in Waynesburg, Pa. If the
UMWA multi-employer plan
went belly-up, “We’d have
nothing. My wife is working
now, but she has medical problems,” he adds.
“And try to find a job after
you’re 65 years old,” adds
retiree Norman Sams of Local
762 in Uniontown, Pa. He’s

worried not so much for himself, but for his widowed mother, Donnie, aged 87, surviving
on her miner husband’s pension – which is a little over
$400 monthly. If the UMWA
plan tanks, and the feds take
over, that could be cut by $100
monthly or more.
So while the lawmakers
took testimony and subcommittee Democrats, led chair
Frederica Wilson, D-Fla.,
promised to move quickly, the
workers wait, worry and lobby.
This was the second UMWA
delegation to walk congressional halls in three weeks.
Morgan and his allies got a
positive reception for their problems
from
committee
Democrats and all but one
Republican. Indeed, Wilson and
the top GOPer on the panel, Rep.
Tim Walberg, R-Mich., together
drafted legislation, HR397, to try
to solve the problems.
“This is a promise for a
secure retirement” that prompted workers “to put on hold”
wage increases so more money
could go to pensions, said Rep.
David Norcross, D-N.J., a
building trades leader in his
state who is very familiar with
multi-employer plans. “If we do
nothing, the system crashes and
takes everyone down with it.”
The lone dissenter was former committee chair Rep.
Virginia Foxx, R-N.C., who
once questioned the need for
unions at all. She called

‘This is a promise for secure retirement.’
— Rep. David Norcross, D-N.J.
HR397 “a bailout.”
“The fundamental point
about pensions is that they’re
not charity,” responded Rep.
Andy Levin, D-Mich., a former AFL-CIO deputy organizing director. “They (workers)
put the money aside themselves and shame on us if we
don’t provide it.”
“I was on the union bargaining committee” with Wonder
Bread “and we’d negotiate
wage increases of 35 cents or
40 cents an hour, and we’d take
12 or 13 cents of that and put it
into the pensions,” Morgan
said. Unless Congress acts, that
money they earned is gone.
As a result, other witnesses
noted, the pensioners, deprived
of their income, would have to
turn to public programs – food
stamps, housing aid and the
like – to stay alive.
To try to solve the problems,
the bipartisan bill, the
Rehabilitation
for
Multiemployer Pensions Act,
would provide low-cost longterm repayable federal loans to
funds in financial trouble,
financed by 30-year government
bonds. Estimates of the longterm costs of the bonds range
from $34 billion-$100 billion.

Estimates of the costs to government to aid the bereft pensioners
are at least double that.
The funds could use the
loans to both shore up their
finances by making responsible
investments while not cutting
benefits for current retirees, a
committee fact sheet says.
That would solve one big
problem from the last time, several years ago, when Congress’
GOP majority tackled the multiemployer pension fund issue.
Its law, passed in a rush at the
end of the session, let financially troubled plans cut current
benefits – in some cases by 40
percent or more – to try to guarantee future solvency, subject to
a federal OK. Several unions
and pro-union senators strongly
opposed it. Now they wouldn’t
have to do that.
Labor appears to be united
behind HR397. Backers include
BCTGM, the Steelworkers, the
Machinists, the Teamsters, the
Food and Commercial Workers,
the Electrical Workers and the
Boilermakers, and the American
Association of Retired Persons.
HR397 will move, but not
immediately, Morgan said afterwards. She wants those several
more hearings first.

UFCW, ARGA exchange proposals
The Union Bargaining
committee made up of
Northern Union members
working at Super One and
Mount Royal stores met with
the ARGA
Employers
(Arrowhead Retail Grocers
Alliance) to exchange proposals.
The Union's proposals
were focused on increasing
the equity among classifications by removing all twotier rates and benefits, maintaining health care, and
improving the wage structure

across all classifications.
The Employer's initial
offer contained many proposals to remove benefits for
long-service members.
Some of the topics that will
be reviewed include overtime
pay, holiday pay, health care
costs and so on.
The two sides were scheduled to meet and respond to
each other's proposals at their
next bargaining session on
March 19.

April 13, 2019
8 am - 2 pm
Minneapolis Convention Center

— UFCW1189.org
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How to close the inequality gap through state-level tax policy changes
By Sarah Anderson and
Chuck Collins
States have an opportunity
to act to close the loopholes
that hide and protect the wealth
of the top 1%, remedy the
impact of the new federal tax
law that lowers taxes on the
wealthy, and make critical
investments in infrastructure,
energy systems, and programs
that create broader opportunity
and
shared
prosperity.
Concentrations of wealth are
distorting our economy and
undermining our democracy
and civic health. State administrations and state legislatures
can act to close the loopholes,
put a brake on economic
inequality and concentrations
of wealth, and generate significant revenue.
Here is the second list of
options that can help close the
gap.
HIGH-END REAL ESTATE
TAXES TO FUND AFFORDABLE
HOUSING AND OTHER PRIORITIES
Cities and States should consider taxes on luxury real estate
investments, particularly unoccupied, vacant properties. A
huge number of new luxury
high-rise properties have been
purchased, with many vacant
and unoccupied, and many purchased by shell corporations,
creating a method for the ultrawealthy to hide their wealth.
The impact has been to disrupt
local real estate markets and
push up existing housing prices
for rent or sale higher and higher. States can pass enabling legislation to allow cities and localities to address this problem
through taxes on vacant, unoccupied luxury units, and can
consider transfer taxes, and laws
to require beneficial ownership
transparency in real estate transactions. States could also institute graduated real estate transfer taxes, taxing properties
transferring over $1 million at
progressively higher rates.
In 2016, San Francisco voters approved a tax on high-end
real estate transactions that

contribute to gentrification.
The tax raises additional revenue from commercial and residential real estate transfers
over $5 million. Funds have
been used to provide free
tuition and stipends to San
Francisco residents at the city’s
community college.
New York City has implemented a new “Mansion Tax”
on properties sold for more that
$1 million. This tax takes the
form of an additional payment
equal to 1% of the home’s sales
price.
The Mayor may
increase the tax, and the plan
would optimally bring in $200
million a year, with some percentage proposed to support
affordable housing.
In Boston, city councilors
have proposed levying fees on
high-end real estate deals to
help pay for more housing. The
proposal would set a tax of up
to 6 percent on many commercial and residential sales over
$2 million and establish a
“flipping” tax of up to 25 percent on some properties that
are sold twice within two
years. The fees could raise
from $175 million to $350 million a year. Legislation has
been introduced at the
Massachusetts state level that
would enable other Boston and
other municipalities to implement luxury transfer taxes.
Affordable housing coalitions in other major cities are
exploring implementing highend real estate transfer taxes to
off-set the huge disruption that
wealthy investors have caused
in local housing markets. Many
favor using the revenue to fund
the creation and preservation of
permanently affordable housing and homeownership.
Several states have graduated real estate transfer tax rates
and many more are exploring
this as a means to capture the
impact of wealthy investors on
housing. Hawaii has a 2 percent
real estate tax on sales between
$600,000 and $1 million, and a
3 percent tax on transfers valued
over $1 million. New Jersey has

Reducing Inequality
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a number of graduated rates
with 1.21 percent on properties
over $1 million.
LUXURY TAXES
A luxury tax is a duty levied
on luxury goods, such as highend automobiles and expensive
yachts. In Connecticut, the
sales tax rate jumps from 6.35
percent to 7.75 percent on
vehicles costing more than
$50,000; jewelry costing more
than $5,000; and apparel and
footwear costing more than
$1,000. The clothing tax also
applies to handbags, luggage,
umbrellas, wallets, or watches
costing more than $1,000. In
New Jersey, a tax penalizes
both luxury cars and gas guzzlers by imposing a 0.4 percent
surcharge on vehicles that have
price tags above $45,000 or get
less than 19 miles per gallon.
STATE PAYROLL TAX ON HIGH
INCOMES
Federal payroll taxes for
Social Security have a huge
loophole for the wealthy in the
form of a cap on the amount of
income subject to the tax. It’s

this is an opportune moment for
states to recoup some of these
funds by raising or introducing
corporate income taxes. Fortyfour states levy a corporate
income tax, with rates ranging
from 3% to 12%. Nevada, Ohio,
Texas, and Washington impose
gross receipts taxes instead of
corporate income taxes, while
South Dakota and Wyoming
have neither.
Sarah Anderson and
Chuck Collins are co-editors
of Inequality.org, where this
article first appeared.

Laborers Local 1091
welcomes two new signatories
for statewide contracts:

Property Solutions (commercial cleaning)
Erosion Control Specialists (landscape)
“We are excited to add two new contractors to our list
of more than 900 Signatory Union
Contractor partnerships.”
— Dan Olson, Business Manager
Local 1091
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currently $128,400 and is adjusted annually for inflation. This
means a multi-millionaire and
someone earning $128,400 per
year pay the same amount in
Social Security payroll taxes —
not the same rate, the same
amount. States can close this
loophole by imposing a state
level payroll tax on income
above the federal cap. (See
Maine proposal, detailed above.)
STATE CORPORATE INCOME
TAX
With the federal corporate tax
rate dropping from 35% to 21%,
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Teachers union urges pension divestment from private prison industry
By Negin Owliaei
It’s been just over a year
since West Virginia teachers
began their historic strike,
kicking off a new era of education organizing. And educators
across the country have spent
the last several months building on the public support for
protesting teachers and highlighting how dire their working
conditions have become without adequate funding.
Striking teachers have
shown that they’re concerned
about far more than pay and
benefits. The #RedForEd
movement has brought issues
of social justice to the bargaining table, placing their labor
fight in the broader struggle for
equity in their communities.
Teachers and their unions
are expanding the fight for
more just communities beyond
contract negotiations. A recent
two-part report from the
American Federation of

Teachers (AFT) exposes how
public pensions are intertwined
with some of the most harmful
institutions out there — immigration detention centers and
private prisons.
AFT released the first
report, which identified managers that invested in immigration detention centers in
August, shortly after the
Trump administration adopted
its family separation policy
across the border. The second
part, released last month,
examined the companies and
asset managers that profit off
private prisons and mass incarceration. In both reports, the
union urges trustees to divest
from companies that fuel both
industries — whether that be
companies
like
General
Dynamics, CoreCivic and
GEO Group, which directly
own and operate detention centers and private prisons, or the
hedge funds and private equity

BUDGET...from page 1
and their public schools desperately need.”
“The good news is that
Congress – which soundly
rejected a similar proposal during the 2017 tax debate – isn’t
likely to give this reboot a serious look. Still, the corporate
interests who doggedly pursued
school privatization for more
than a decade are nothing if not
persistent, which is why public
education activists aren’t about
to let down their guard,” added
National Education Association
President Lily Eskelsen-Garcia,
a K-6 teacher from deep red
state Utah.
Trump “offers up another
devastating overall cut to the
Department of Education – this
time a whopping 10 percent,”
said School Administrators
President Ernest Logan.
“Once again, his budget also
proposes to bolster his and
DeVos’s school ‘choice” agenda by increasing funding for
charter schools and, in a new
twist on an old theme, putting
$5 billion towards an as-yetunpassed tax scholarship program. This last proposal is in
reality just a backdoor voucher
scheme to divert public dollars
to private schools.”
“This budget looks a lot like
his previous two budgets – a
lot less money for public
schools and greater support for
private education. But I do not
despair because I am a student
of recent history.” In prior
years, “Congress received the
PAGE 6

president’s budgets, considered
them -- and ignored them.”
• Medicare, Medicaid and
food stamp cuts. Save Our Care,
a pro-recipient group, alerted its
members by e-mail about
Trump’s cuts to the two key medical programs. It urged members
to start lobbying lawmakers now
against Trump’s moves.
The budget “would cut $1.5
trillion from Medicaid and
$845 billion from Medicare.
And continue his war on the
Affordable Care Act,” by forcing anyone who gets subsidies
for joining the ACA’s health
care exchanges to pay into
them, too, Save Our Care said.
“This is a major escalation in
the administration’s war on our
health care, and it must be
stopped immediately.”
• Privatize, privatize, privatize the Southwestern, Western
and
Bonneville
Power
Administrations, which selllow-cost power, generated
from federally built dams, to
consumers, most of them rural.
Trump also wants to give veterans “greater choice” – another euphemism for privatization
– in health care. National
Nurses United says that’s no
choice at all.
“We know the best place for
our veterans to get care is at the
VA, the only fully integrated
health care system in the country and the only health care system designed specifically for
veterans,” Irma Westmoreland,
RN, a VA nurse and NNU board

firms that find other ways to
profit off incarceration.
Both reports make the
human rights case for divesting
from prison profiteers. Private
prisons and immigrant detention centers both primarily
affect communities of color.
And both have long been
accused of human rights violations. Why should pension
funds make their way to industries solely designed to lock
humans up?
Those human rights issues
affect how teachers work, too.
Striking teachers have raised
the issue of racial equity in the
classroom — immigration and
incarceration issues are at the
top of the list of problems. AFT
cites research from the
Economic Policy Institute that
shows the intimate connection
between criminal policy and
education policy. As the AFT
report explains, children with
incarcerated parents are more

likely to develop learning disabilities and drop out of school.
“Children’s cognitive and
noncognitive problems, to
which parental incarceration
contributes, and the concentration of children of incarcerated
parents in low-income minority neighborhoods and in segregated schools, create challenges for teachers and schools
that are difficult to overcome,”
the EPI report says, calling for
an end to the war on drugs and
the mass incarceration it fuels.
“How educators can add their
voices to demands for an end
to this war is a challenge that
we should all begin to confront, if our other educational
reform efforts are not to be
frustrated by unjustifiable
criminal justice policy and
practice.”
As the movement for justice
in education grows, divesting
from prison profiteers is one of
the concrete ways educators

can join the call to end mass
incarceration. A handful of
cities and states, including
New York, New Jersey, and
California, are already leading
the way.
“As a parent and the spouse
of an educator in New Jersey,”
said Byheijja R. Sabree, a member of the Journey for Justice
Alliance, which supported the
report, in a statement from AFT.
“I was surprised to find out that
part of my husband’s pension
money was being used to fund
the prisons we are desperately
trying to keep our children out
of. The pension fund in our state
just voted to get out of these
risky investments, and I know
other states are following suit.
Pension funds can play a powerful role in holding private
prison companies accountable.”
Negin Owliaei is a co-editor for Inequality.org and a
researcher at the Institute for
Policy Studies.

member, told a rally last month
at the VA hospital in San Diego.
“Study after study found the
VA provides care equal to or
superior than care in the private
sector, and that VA care is less
expensive. It stands to reason
patient outcomes are better, in
part because of the VA’s
expertise, and also because
decisions about patient care are
based on a patient’s medical
needs, not by the bottom line.”
And while the budget doesn’t say so in so many words,
the Office of Management and
Budget and a Trump-named
commission of Cabinet officers
want to cut pay and pensions at
the Postal Service, turn more of
it over to the “private sector”
and – postal unions contend –
ultimately privatize it. USPS is
also heavily female, minority,
or both.
• Gut the EPA and anything
else that protects workers, too.
Trump’s acting Office of
Management and Budget chief
boasted about administration
rollbacks of regulations, but he
also wants to cut the
Environmental
Protection
Agency by a third and keep
shrinking its staff.
Trump “continues a troubling trend of gutting
America’s front-line defense of
clean air and safe water,”
Government
Employees
(AFGE) Council 238 President
Gary Morton, whose unit represents about 8,000 EPA workers, told his parent union.
“Since his election, the president and his administration

have set their sights on rolling
back our life-saving work and
starving us of the resources we
need to succeed – and it must
be stopped.”
“Our sisters and brothers
joined the EPA because they
believe in the work we do, but
the constant attacks on our
agency and our livelihoods are
crushing morale and hurting
productivity. We just want to
do the job we were hired to do

and protect human health and
the environment for our children and generations to come.”
Trump touted his tax cut –
though he didn’t admit its tilt to
the corporate class – but House
Budget Committee Chairman
John Yarmuth, D-Kent., said
it’s a big contributor to the budget’s red ink. That red ink will
be $1.09 trillion this fiscal year,
and $1.101 trillion next year,
the budget forecast.
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USWNT files equal pay suit

National fed won’t endorse early in prez race

By Mark Gruenberg
PAI Staff Writer
LOS ANGELES (PAI)—The medal-winning U.S. women’s
soccer team may be repeat champions on the field, but they’ve
been treated like chumps by the U.S. Soccer Federation. And
now they’ve gone to court to prove it and to stop it.
In a lawsuit filed in U.S. District Court in Los Angeles on
March 8 – International Women’s Day – all 28 members of the
team, which routinely walks off with Olympic and World Cup
gold medals, say they’re paid far less than the far-less-successful men’s team and labor under harsher working conditions.
And that’s the result of sexual discrimination by USSF, and
that federation keeps discriminating against the women despite
their union contract, the suit adds.
The lawsuit is the latest move in the long-running saga of
USSF’s mistreatment of, and discrimination against, the
women. The women staged a brief strike about wages and working conditions as far back as a 2000 tournament in Australia.
Five of them took their wage discrimination complaint to the
federal Equal Employment Opportunity Commission in 2016.
But that case is marooned in the chronically understaffed
EEOC.
So, without dragging their union in, all 28 of the women
headed to court in a class action suit saying USSF has violated
both the 1963 Equal Pay Act and Title VII of the 1964 Civil
Rights Act.
The Equal Pay Act, which courts have emasculated over the
years, mandates equal pay for equal work. Title VII bars all
forms of discrimination by race, sex, gender, religion and other
factors.
The pay gap alone is so bad that, in the 3-year-old EEOC
case, the five players who sued then pointed out they earned
one-quarter of what the men earned – even though their farmore-successful team brought in $20 million more in revenue
than the men did.
“The USSF has utterly failed to promote gender equality,”
this lawsuit says. “It has stubbornly refused to treat its female
employees who are members of the WNT (women’s national
team) equally to its male employees who are members of the
MNT.”
That includes forcing the women – but not the men – to play
on artificial turf fields, where disabling injuries are more likely.
It even includes USSF laxness in finding and training qualified
referees for the women’s soccer games.
And the pay is still horrifyingly unequal. The suit compares
salary schedules for the two soccer teams, and it shows that if
each team played 20 games a year, the average pay for each
member of the less-successful men’s team would be $263,320.
For the women? $99,000.
Despite all this, the women’s team has won almost all the
Olympic and World Cup titles, starting in 2000, the suit notes.
The pay gap persists despite the collective bargaining agreement between the women soccer team’s independent union and
USSF. That pact expires in 2021. The union is not part of the
lawsuit, but supports it.

By John Wojcik
Editor, People’s World
NEW ORLEANS (PAI)-The AFL-CIO, the 12.5 million-strong labor federation,
will not be making an early
endorsement in the 2020 presidential contest.
“There will be no early
endorsement of any of the candidates who have announced,”
Lee Saunders, chair of the federation’s political committee,
told People’s World, as he
arrived for the 2019 Winter
meeting of the AFL-CIO
Executive Council.
The federation’s political
committee met here Monday
morning behind closed doors,
and politics is expected to be
very much on the agenda of
the full council on Wednesday
of this week when executive
council members are in session
at the headquarters of Local
130 of the International
Brotherhood of Electrical
Workers, in Metairie, a suburb
of New Orleans.
“What we are planning now
is to organize, mobilize and
educate not just all our members but more broadly all the
working people of America on
the importance of taking concern for our issues and bring-

BILL...from page 1
These funds would go into a
designated account, which
would also collect any money
received through settlement or
court orders related to opioid
litigation.
This money would be allocated to address the opioid epidemic through programs
focused on prevention and education as well as intervention,
treatment, and recovery.
“We’ve seen entirely too
many lives lost due to the opioid crisis, and no more families
should have to experience the
pain and heartbreak that comes

with consequences of addiction,” said Rep. Rob Ecklund
(DFL – International Falls).
“The legislation we’re passing
today makes sure our communities can access resources to
help Minnesotans find a path to
recovery, prevent overdoses
and save lives. The bill raises
funds for this by holding pharmaceutical
companies
accountable for their role in
this crisis. I’m confident that
this bill can give a sense of
hope to families and communities impacted by this crisis.”
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ing them into the elections in
2020.”
Saunders, upbeat after the
trip here from Washington,
D.C., was pushing a roller-bag
full of luggage and heading to
his room in the Loews Hotel
when People’s World caught
up with him.
When asked what he
expects of the 14 candidates
already vying for the
Democratic Party’s nomination, he said, “We want them to
talk to our members and communicate to them and to all
working families very clearly
what they intend to do to lift
people up. We will put the
issues we care about front and
center in the political debate
heading into 2020.”
Close to the hearts of all the
labor leaders gathered here is
legislation that makes it easier
for workers to organize into
unions.
Many had high hopes at the
beginning of President Barack
Obama’s first term that the
Democratic-controlled
Congress would pass and he
would sign the Employee Free
Choice Act. The law would
have required companies to
recognize unions as soon as a
majority of workers signed

cards expressing their desire to
unionize.
But even with a 60-vote
Democratic super-majority in
the Senate and control of the
House, the legislation did not
pass at that time because of
resistant Democrats influenced
by big business. Labor leaders
have not given up on this,
however, and will push the
Democrats hard on the issue
this time around.
Speaking as president of
AFSCME, Saunders said he
was pleased the Democratic
National Committee has chosen Milwaukee to host the
2020 Democratic National
Convention.
“America’s heartland is a
great place for the nominee of
the Democratic Party to communicate a vision for how he
or she will lift up working
families. That would include
making it easier for workers to
join in strong unions.”
Saunders
noted
that
Wisconsin
was
where
AFSCME was founded and
seemed pleased that “the convention will be held in a state
where voters, on the third try,
rejected GOP Gov. Scott
Walker’s disgraceful attacks
on working families.”

Retirees decry use of social media to find SSA ‘fraud’
The New York Times reported recently that White House
officials want the Social
Security Administration to monitor social media posts of people
who receive disability benefits.
Richard Fiesta, executive
director of the Alliance for
Retired Americans, decried the
plan, describing it as
“Orwellian.”
“The latest outrageous proposal from the Administration
would violate the privacy of
every Social Security disability
beneficiary in an ill-conceived
effort to identify ‘fraud,’” he
said. “This Orwellian plan
must be stopped in its tracks.”
According to the SSA’s
own calculations, less than 1
percent of the disability program’s outlays are fraudulent.
“There are significant safeguards in place already, and
monitoring social media
would be an invasive waste of
time and resources,” Fiesta
said.
The process to determine
whether people are eligible to
disability benefits are lengthy
and difficult, Fiesta said. “We
do not need another barrier that
prevents people with disabilities from receiving benefits

they have earned.”
The average disability benefit is a little over $1,200,
Fiesta said, and the number of
applications is falling.
“The Old Age and Survivors
Disability Fund has been a part
of Social Security since
President
Dwight
D.
Eisenhower signed it into law in
1956. It is an essential lifeline

for millions and the Alliance for
Retired Americans and its 4.4
million members will work to
prevent this change from ever
taking effect.”
The SSA has said its
employees do not have the
expertise or training to evaluate photos and postings on
social media to determine disability eligibility.
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Lawmakers move to end anti-worker, anti-consumer forced arbitration
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Five congressional Democrats,
including the influential chairman of the House Judiciary
Committee, have introduced
legislation to reverse the U.S.
Supreme Court’s 2-year-old
ruling that forced workers into
mandatory arbitration over disputes with bosses, including
when forced arbitration overrides U.S. labor law.
The Forced Arbitration
Injustice Repeal (FAIR) act
would also end forced arbitration in consumer, anti-trust and
civil rights cases, said Reps.
Jerry Nadler, D-N.Y., Hank
Johnson,
D-Ga.,
David
Cicilline, R-I., and Bobby
Scott, D-Va., and Sen. Richard
Blumenthal, D-Conn. With the
Democratic takeover last
November, Nadler chairs the

House Judiciary Committee,
which will handle the legislation, after Johnson’s subcommittee holds hearings on it.
If enacted, the law would
reverse the ruling by the
Court’s 5-man GOP-nominated majority which upheld the
Federal Arbitration Act in
almost all cases of worker-boss
conflict, even cases brought
under the National Labor
Relations Act.
The practical effect of the
High Court majority’s decision
was to tilt the playing field ever
further for the bosses and
against workers. Statistics
show that when workers are
forced into arbitration against
companies, they lose more
than 90 percent of the time.
Since the decision, the new
GOP National Labor Relations
Board majority has been tossing anti-arbitration complaints

out – even disregarding what
union contracts say – left and
right.
Forced arbitration also slams
consumers,
says
Sally
Greenberg, executive director of
the National Consumers League.
“The NCL opposes the use
of forced arbitration in both
consumer and employment
contracts,” she said when congressional Democrats first
introduced their package of bills
a year ago. Those went nowhere
in the GOP-run 115th Congress.
“These clauses have the
effect of protecting and even
encouraging toxic corporate
conduct by shielding companies from accountability in the
event of reckless behavior or
bad acts. We support legislation
that bans these odious clauses.”
“Open the courthouse doors
and restore our access to
America’s civil justice sys-

tem,” the pro-worker National
Employment
Lawyers
Association tweeted after the
Feb. 28 press conference.
“Congress: pass the FAIR Act.
#EndForcedArbitration
#FairNotForced”
The justices partially backtracked on forced arbitration
for one group of workers in
January 2019. Then, in a case
the Teamsters, the Economic
Policy Institute and NELA
joined in on, the court said
“independent contractor” truck
drivers couldn’t be forced into
arbitration by their bosses.
That was fine, NELA
Executive Director Terry
O’Neill said then, but it didn’t
go far enough. In more than
half of the Fortune 100 alone,
60 million workers are subject
to forced arbitration, O’Neill
said. They have “to forgo a
public legal process after suf-

fering workplace harassment,
discrimination, wage theft, and
other employer wrongdoing.”
“These corporate employers
force claims to be resolved
behind closed doors by a forprofit arbitrator using rules
chosen by the company. This is
not what the authors of the
FAA had in mind when passing
the law in 1925 and it should
not be permitted in 2019.”
The lawmakers want to cut
that 60 million plus figure
down.
“There is a lot of use of the
phrase ‘rigged system’ these
days,” said Blumenthal, a former Connecticut Attorney
General. “One of the systems
that is truly rigged against consumers, workers, and the
American people is our current
system of forced arbitration.
Forced arbitration is unfair,
unjust, and un-American.”

AFGE: 1,000 airport screeners
still haven’t gotten back pay
NEW ORLEANS (PAI)—
Some 1,000 of the nation’s
40,000-plus airport screeners,
among the lowest-paid federal
workers -- whose morale is
also at rock bottom, surveys
show -- “haven’t received the
bulk of their back pay” from
when they had to toil during
GOP
President
Donald
Trump’s 5-week partial government shutdown.
The screeners, officially
known as Transportation
Security Officers, complained
to
their
union,
the
Government
Employees
(AFGE).
It in turn had to raise the
issue with their employer, the
Homeland
Security
Department, says AFGE
President J. David Cox
Cox discussed the screeners’ situation in a brief March
13 interview during the AFLCIO Executive Council meeting in New Orleans.
The screeners were among
the almost 420,000 federal
workers whom Trump forced
to toil without pay during the
shutdown, which started at
midnight Dec. 21. He locked
another 380,000 or so workers
out.
Forcing the screeners to
toil without back pay, and
leaving them wondering how
they would feed their families
and pay the rent, may have
driven one Orlando Airport
screener, depressed over the
situation, to commit suicide,
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his AFGE local president said.
Trump shut down nine
Cabinet Departments, including Homeland Security, in his
unsuccessful campaign to
force Congress to yield to his
demand for $5.7 billion for his
Mexican Wall, which foes call
both racist and ineffective.
When Congress refused to
yield and Trump had to reopen
the government, he declared
an ersatz “national emergency” to grab Pentagon
money for his border wall.
In the meantime, Trump’s
demand had made the federal
workers – the screeners and
the others – pawns.
In addition, the screeners
might not be fully paid for
“three to six months,” Cox
said. Some of those who got
shorted got their overtime pay
and shift differentials “but not
the bulk of their basic pay,” he
explained.
They
complained
to
AFGE, which represents
them. The union, in turn, took
their cases to the department.
Its payroll office had not kept
track of who’s been fully
repaid and who hasn’t.
“It’s very frustrating,” Cox
added.
TSA partially paid some of
the screeners one week’s
worth of pay for a 2-week
work period, late in the shutdown, on Jan. 25. It hasn’t
reported on how many
screeners are still left short of
pay.
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