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AFL-CIO: Medicare needed for all of U.S.
By Mark Gruenberg
PAI Staff Writer
LAS VEGAS (PAI)-Armed with universal denunciation of the failing, creaky,
expensive present employerbased insurance-company-run
health care system, the AFLCIO Executive Council unanimously voted March 6 to camVOL. 112 paign for a massive change:
NO. 18 Expanding Medicare to the
entire country.
Union leaders ranging from
AFSCME President Gerald
McEntee to Steel Workers
President Leo Gerard to leaders
of building trades unions--even
those with multi-employer
health care plans jointly run by
unions and management-blasted the present setup.
“We’re getting killed by this
stuff,” one said.
The vote puts the federation
on record with a specific universal health care plan that
would involve payments from
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individuals, government and
business. Government would
run it to cut administrative
costs and bargain prices down,
just as it now runs Medicare.
It also marks a notable
break from the past, as unions
helped construct the present
system, but watched it become
increasingly and overly expensive for workers and companies--even while 47 million
people are uninsured and millions more are underinsured.
Companies have dropped
health care for workers and
retirees, and health care is the
#1 battle in bargaining.
And the AFL-CIO’s statement marks a new factor in the
national debate about health
care, as the nation’s leading
labor federation has now
weighed in with a specific proposal, insisting that health care
cover all, and rejecting the
present system.
“The time for talking about
this crisis is past,” the federa-

Salvation Army says “no” to
Duluth Kroc center project

Always a good sport, retired federal Judge Gerald W.
Heaney dons a Duluth AFL-CIO Central Labor Body
“What Does Labor Want” tee-shirt at the Community
A lot of hard work proved fruitless again as the Salvation
Services banquet where he was keynote speaker and Helen
Army
rejected Duluth’s effort for a $40 million Kroc CommuniHorral Award winner. Yvonne Harvey presented the gift.
ty Center at Wheeler Field.
“We’re all very disappointed,” said Duluth Building &
Construction Trades Council President Craig Olson. “It’s amazing how much work you can put into a failed project that had
Judge Gerald W. Heaney was kind enough to accept an invi- looked so good for the community and had such good prospects
tation to be the keynote speaker at this year’s Joe Wiesinger of work for our members.”
A major part of the reason for denying the project was that
Community Services Award Banquet held March 14 at the
Holiday Inn. He didn’t know he’d be going home with an award Salvation Army thought Duluth was seeking a recreation site
Judge Heaney was presented the Helen Horral Award given while they wanted something more “holistic.” The rub between
in “honoring the feistiest, most hard working union activist government and religion coming together had been problematic,
Duluth has ever known.” Those words are in honor of the but Olson said a Kroc Center in San Diego apparently has a puredeceased UFCW Local 1116 member, but could also be used to ly recreational mission.
describe Judge Heaney. He came to Duluth in 1946 to work as
an AFL labor lawyer and crafted many of the contracts and
fringe benefit packages that unions still use today.
By Barb Kucera, editor,
He said the 20 years he worked as a labor lawyer in Duluth
The U.S. House of
were “one of the great experiences of my life.” That’s something www.workdayminnesota.org
Representatives approved the
coming from a man who served under General George Patton
ST. PAUL -- The Minnesota Employee Free Choice Act
during and after World War II in Europe. And from a man who Legislature is joining other March 1 and the legislation is
was nominated to the federal bench by Sen. Eugene McCarthy states in urging Congress to awaiting action in the U.S.
and appointed by President Lyndon Johnson in 1966.
pass the Employee Free Choice Senate. The Bush administraJudge Heaney retired last August, in time to allow him to Act, legislation making it easi- tion has vowed a veto.
address the Duluth AFL-CIO Central Labor Body’s Labor Day er for workers to join together
The bill would require
Picnic. He has attended every one since 1948 but as a federal to improve their wages, bene- employers to recognize a union
judge he was not able to engage in partisan politics while serv- fits and working conditions.
when a majority of workers
ing on the bench.
On a 41-23 vote, the sign up. This simple process
Whenever “The Judge” speaks it’s a live history lesson.
Minnesota Senate March 14 would eliminate many of the
“The Duluth labor movement has done an amazing job in rep- approved a resolution support- delays and illegal employer
resenting its members in wages, hours, pensions and other bene- ing the federal legislation. The abuses that occur in the current
fits, community affairs, and politics,” he said in opening.
Minnesota House had a second bureaucratic election process.
“Minnesota wouldn’t have had Hubert Humphrey, Orville reading of the resolution
The bill also increases the
Freeman, Walter Mondale or Paul Wellstone without labor, who Monday and is poised for a penalties for employers who
backed their campaigns, and gave them huge pluralities in all final vote.
violate worker rights and protheir elections.”
“The current system for vides for the arbitration of first
He said over years of working with rank and file labor lead- forming unions and bargaining contracts if the employer and
ers he was always struck “not only by their integrity, but, equal- is broken,” state Senator David union fail to reach agreement.
ly important, their dedication to the community.”
In 2005, more than 30,000
Tomassoni, DFL-Chisholm,
Judge Heaney cited labor’s support for K-12 education, said during debate on the workers were fired or illegally
UMD, and community colleges.
Senate resolution. “The system penalized for supporting
“Not only has labor done that in community affairs but it is has to be changed to give all unions in their workplaces. At
evidenced here tonight in what you do to help the disadvantaged working people the freedom to the same time, some 60 million
in our community.” He said Duluth’s Central Labor Body was have their own choice and bar- workers say they would join
the first in Minnesota to be so active in raising money for the gain for better wages and bene- unions if given the opportunity.
“When the right of workers
See Community Service...page 4
fits.”

Community service a big part of
labor’s agenda in this region

tion’s Executive Council,
meeting in Las Vegas on March
6, said. “All families deserve
the security of a universal
health care system that guarantees access based on need
rather than income. Health
care is a fundamental human
right and an important measure
of social justice.”
The Executive Council
statement laid down principles
of universal coverage, that
“government, as the voice of
all of us, must play the central
role in regulating, financing
and providing health care,” that
coverage “should be accessible
through the largest possible
groups to ensure coverage” for
all, and that everyone--including employers--must share
responsibility for health care
financing.
It then said that “one concrete plan that meets the test of
comprehensive,
universal
health coverage would build on
our nation’s successful universal health coverage plan for
seniors: Medicare.”
“We tried to look for fundamental principles for cost-efficient, high-quality universal
coverage, taking the load off
employers, while we can create
the largest pool” of clients “and
have government play the lead
role,” said Gerard, chair of the
federation’s
Legislation
Committee.
“This is a roadmap to universal coverage, and I’m not
interested in having Wal-Mart
sell insurance so that people
See Medicare...page 7

Minnesota Senate votes to back EFCA
to form a union is violated,
wages fall, race and gender pay
gaps widen, workplace discrimination increases, and job
safety standards disappear,”the
Minnesota Legislature notes in
its resolution.
Minnesota is one of at least
13 states and numerous local
governments
that
have
endorsed the Employee Free
Choice Act, according to the
national AFL-CIO.
For more information visit
www.aflcio.org/joinaunion/
voiceatwork/efca/

Dixon says schools’ plan will be impressive
Duluth Public Schools Superintendent Keith Dixon said
all the right things in a visit to
the March 8 Duluth AFL-CIO
Central Labor Body meeting.
The good thing about it was
it wasn’t a stretch for him to
say the right things. Labor feels
like he’s been walking his talk.
Dixon’s visit preceded ISD
709 revealing the district’s long
range facilities plan that has
been in the works, with labor
representation, for about a year.

(The plan was to be presented
March 20 as this issue was
been printed.)
Dixon said it will actually
be three plans with “the ultimate goals of better schools for
all students, staff, and the ability to meet the needs of the district for 20 to 30 years.”
He said the plans will
involve consolidations at all
three levels, and include
remodels, additions, and new
schools that will affect every

CSS forum to cover, labor
environment, human rights
One of Bill Moyers’ favorite environmental websites is
www.grist.org. Kathryn Schulz, a recent editor at Grist, will
speak at the College of St. Scholastica Weds., March 28 at 7:30
p.m. in Mitchell Auditorium. Her topic is “Neurotechnology,
Freedom and Social Justice.” The event is free and open.
Prior to her work with Grist Schulz was a reporter and editor
for The Santiago Times, Chile’s English-language newspaper.
Her beat was the environment, labor and human rights. Her freelance work, covering topics from global climate change to
Augusto Pinochet, has appeared in publications from Rolling
Stone to The New York Times Magazine.

15th Annual
Construction Safety Day
Thursday, March 29, 2007
Duluth Entertainment & Convention Center

SPONSORED BY: AGC of Minnesota
and Duluth Builders Exchange
As always, there will be informative
sessions on a variety of practical,
hands-on topics, including some
new (N) topics and presenters.

Workshop Topics:
*
*
*
*
*
*
*
*
*
*
*
*
*
*
*
*
*
*
*
*
*
*

Aerial Lift Platforms
Construction Fatalities in 2006
Crisis Management
Environmental Jobsite Hazards
Fall Protection
First Aid Training
Health and Wellness (N)
Heavy Equipment
Jobsite Hazards
Jobsite Security: Problems/Solutions (N)
Managing the Workforce
MNOSHA Inspections
Mobile Crane Management
Pre-Task Planning
Respirators and Hearing Protection (N)
Scaffolding (Welded Frame)
Small Spills
Stormwater Rules and Compliance
Substance Abuse Reasonable Suspicion
Trenching and Excavating
Underground Work and Hit Procedures
Zero Injury

For registration information, visit
the AGC website - www.agcmn.org
- or call 1-800-552-7670
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ISD #709 meetings on long range plan:

school in the district.
• Tuesday, March 27, 7 p.m.
“We want to create equity
City Center West, 5830 Grand Ave.
across the district,” Dixon said
•
Wednesday.,
March 28, 7 p.m.
in his presentation.
He said 85 percent of the
Grant Recreation Center, 9th Ave. E/11th St.
district’s budget is spent on • Thurs., March 29, 7 p.m.
people and he understands the
Woodland Community Center, 3211 Allendale Ave.
job security conthey were respected what needs to be done for the
cerns of employees
and it carried over to students and system.”
at all levels. He said
Dixon drew laughs when he
negotiations,”
he
approaches
said when he came to the disNetland said.
every decision that
Dixon said he was trict “it was nothing but a
has to be made
excited
to be in bunch of good fighters.” Now
from the perspecDuluth and proud to everyone is working for the
tive of an employbe the superintend- greater good for all he said.
ee.
With his visit coming 10
ent.
“How would I
days
prior to the long range
“I’m
proud
of
the
want to be treated if
leadership of the plan being revealed he wouldmy job were in
teachers’ union and n’t divulge any specifics.
jeopardy, is how I
“I think you’ll be impressed
the other unions who
look at things,”
with
our plans,” he teased in
are
helping
us
plan
Dixon said. He uses
for the future,” closing.
operating principles
Due to a loaded agenda for
Dixon said. “We
that give as much
have more in com- the Central Body meeting there
advance notice as
mon than we have was no question and answer
possible and have
families share how Supt. Keith Dixon differences and those session time with Dixon.
in the trenches know
they are impacted by decisions.
When he first came to the
district he didn’t think “the system was respectful to people”
The 4th Free Democracy Summit (FDS) will be held the
and so he tried to change that weekend of April 13-15 at Duluth’s Harbor City International
culture he said.
School and the College of Saint Scholastica. FDS is a weekend
Central Body President of music, art, education, and inspiration. This year FDS organizAlan Netland said one of the ers have teamed up with the Art of Peace and the CSS
first things Dixon did was to Indigenous Student Alliance to present a weekend to explore
immediately resolve all the old issues of global warming, healthcare, poverty, American trade
grievances that had piled up. policy, global labor, peaceful solutions to global conflicts,
“That went a long way to Native American issues and much more.
changing the culture to allow
Visit www.freedemocracysummit.org for more information.
the various unions to feel like
The Duluth AFL-CIO Central Labor Body continued its
annual support of FDS with another generous donation this year

Free Democracy coming soon!

Intelligent
design forum

UMD’s Center for Ethics
and Public Policy will present a
forum with Michigan State
Professor Robert Pennock
titled “The Ground Rules of
Science: Why the Judge Ruled
Intelligent Design Creationism
Out of Court.” The free event is
Thurs,, March 22, 7:00 p.m. in
Chemistry Building Room 200
Prof. Pennock served as an
expert witness at the recent
case of Kitzmiller v. Dover
Area School Board, which tested the constitutionality of a
public school science curriculum that allowed the teaching
of Intelligent Design as a competing theory to evolution.

IBEW 31 & 242
Retirees’
Luncheon
Tues. March 27
1:00 p.m.

China Star

Members and Their
Guests Welcome!

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, April 10, 2007, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, April 3, 1:00 p.m.
Pickwick
VOTE Linda

Clifford April 3

Wisconsin State Supreme Court

Linda has received the unanimous endorsement of the
Wisconsin State AFL-CIO. The daughter of USW Steward,
she worked her way through college as a Steelworker at
Cyclone Fence, then worked her way through the UW Law
School by clerking at the Dept. of Justice. She has spent 32
years working in courtrooms across the state as an Assistant
Attorney General and in private practice. Linda has
contributed countless hours doing pro bono work assisting
asylum-seekers fleeing persecution in their home countries.

www.lindacliffordforjustice.org
www.wisaflcio.org/political_action/index
Paid for by Superior Federation of Labor COPE
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Lots of folks have problems
with the Mayor for looking for
accountability from Bluesfest
promoter Chris Mackey for
using the city’s Bayfront Park.
Like Taj Mahal, Mackey
“was gonna move up to the
country and paint his mailbox
blue” at the Buffalo House.
Nice leveraging but it would
have been a bad Bluesfest site.
Then as Mahal sang, Mackey
“had the blues so bad one time
it left my face in a permanent
frown, but now I’m feeling so
much better I think I’ll cakewalk into town.” He did.
Mackey doesn’t put on a
bluesfest anymore, it’s a music
fest, but it’s tainted our city
enough that the Christians at
the Salvation Army have
turned their backs on us as soddamn Gomorrans. I’ve been
holding my breath for a resurgence in this town since the
Wheat Motorcoach factory jilted us decades ago. Now we
can only sit and separate the
wheat from the shaft and find
another Kroc. Business can’t
ever shake the blues here.
Grandma’s Marathon will
probably start holding the
Mayor’s feet to the fire more
now or move to Two Harbors.
Bluesfest wouldn’t have

~NOTICE~
Next issues of Labor World
are April 4, 18; May 9, 23;

LABOR WORLD

been as good at the Buffalo
House because you could never
get away from it up there. You
need to take breaks from it and
Bayfront allows you to do that.
We’ve been to almost every
day of the Bluesfest since it
started. The music is getting
farther from the blues, and
worse, every year. Us old
purists cringe when we see
what Mackey now passes off as
“headliners.”
Headbangers
maybe or sweet R&B, but few
people are there anymore at the
end of the evening. Maybe he
gets a cut from bars for getting
people to them faster.
Buddy Guy was fabulous. If
I had to name all the acts I’ve
liked I wouldn’t be able to
write this column, but Mackey’s been running at about 20%
for quite a while as he heads to
the bank. Noise is good enough
He’d probably ask me, if he
ever asked, why we bother
going every year if we find it so
objectionable. I’m like someone who walks a gravel pit
looking for agates. You’re
always surprised and happy
when you find a good one.
Two years ago when we
parked our chairs I realized I
had forgotten my earplugs. The
beauty of Bayfront is I could
walk to Ace Hardware, buy a
carton of them, walk back, give
a handful to the first aid tent,
and never missed a thing.
Handed earplugs out to appreciative friends for the rest of
the weekend. Still do.
At one time we’d send
Mackey comments about his
event but if he responded you’d
get the firm impression that he

could care less about your
ignorant opinion.
Vendors at the Bluesfest pay
dearly, but probably do pretty
darn well, for their spots and
the cut they give Mackey.
There was quite a vendor
turnover in the earlier years but
it seems to have stabilized now.
We all come and go.
I thought Bergson was right
for asking to see his books.
When the Native American
casinos were battling the liquor
association’s attempts to
extend gambling a few years
back, there was an effort to
have them open casino books
in exchange. Things quieted
down quick. Is it too much to
ask in if you’ve got nothing but
profit to hide?
Then Councilor Jim Stauber
grandstands over Bergson giving tickets away to the needy. I
appreciate Bergson doing that.
We didn’t buy Bluesfest
ticket packets this year. Have a
wedding and out of towners
coming to stay. I got a promise
of some free tickets from
somebody who knows somebody who has something to do
with someone who has something to do with something
there. We went to the Bluesfest
when it was free long ago.
Hopefully this year we’ll get in
on freebies, evidently there are
a few around as favors are
bought and sold. I’ll probably
have nothing but good things to
say about the Bluesfest this
year if I can get in for nothing
and not have to spend four days
there. I may not criticize from
the cheap seats for once. Not
that Mackey cares.

Response to Will on EFCA
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Corporate Speech,” op-ed, Feb. 27]. Unfortunately, his analysis
of that legislation was anything but straight or accurate.
Mr. Will got one thing right. I did say that “employers wield
so much power” during union organizing drives. But he failed to
refer to research supporting my argument. Mr. Will disputes the
fact that employers put tremendous amounts of anti-union pressure on their employees. His arguments are unsubstantiated.
As a professor of labor studies and employment relations at
Rutgers University, I polled workers nationally -- some for and
others against forming unions -- about their experiences in organizing campaigns. I found that management pressure during union
organizing campaigns is a much bigger issue than union pressure
during majority sign-up and elections. Study after study demonstrates that the legal system allows employers to mount coercive
campaigns against workers’ attempts to form unions. It appears
that Mr. Will, whose sympathies have never been with working
people, has not talked with any of the 23,000 employees who are
fired or severely punished each year for supporting a union.
Here are the facts in a nutshell. Management coercion is the
problem, not union coercion. The Employee Free Choice Act
neither limits employer free speech nor abolishes elections. What
the proposed labor law reform does limit is the ability of employers to deny workers’ choice and shape the outcome of elections.
Adrienne Eaton, Highland Park, N.J.
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The cartoonist is Blair Francis of AFSCME Local 1574,
who works at Brainerd Regional Treatment Center.

Respect union subscribers
(Note: The following letter and the cartoon above were sent
to the Duluth News Tribune and published last week.)
To the editor:
This cartoon is for every worker like me who choked on their
coffee when they saw your March 5 cartoon showing the Labor
Movement as a sinking ship. The AFL-CIO is not the Titanic.
Last year union membership in Minnesota grew by 6,000 workers who are rowing the AFL-CIO ship to their middle class
dream.
The Employee Free Choice Act would turn the tide for 60
million American workers who say they’d join a union today if
they could. By making it easier to form a union, the act would
rebuild our middle class. That’s because workers who belong to
a union earn 30 percent more than non-union workers. They’re
62 percent more likely to have employer-paid health insurance
and four times more likely to have pensions.
It’s time for Big Business to share wealth with the workers
who create it. It’s time to crack down on employers who punish
or fire workers who try to organize a union.
Duluth has more union workers per capita than all but nine
large cities in the U.S. Duluth is a union town and the News
Tribune needs to respect its blue collar subscribers.
Eric Lehto, Organizing Director, AFSCME Council 5

United Way says “thanks”
Dear Friends,
How can we thank you? Every year individuals like you rally
to support the work of United Way in our community. This year
you helped us surpass our goal and raise a much-needed
$2,015,612.
There are 47 local programs whose budgets depend on your
support of United Way. From Life House, to the Damiano
Center, to Second Harvest Northern Lakes Food Bank, these
agencies stretch dollars further than any of us might imagine three cents for a full meal, for example.
We are fortunate to have so many community-minded individuals in the Twin Ports area. Your support leaves a lasting legacy for generations to come - a legacy that personally impacts the
lives of many.
Thank you for your support, as we work together to strengthen our community by mobilizing resources to improve people’s
lives.
Sincerely,
John Bartikoski, Director of Campaign
United Way of Greater Duluth

This Day In History from www.workdayminnesota.org
March 21, 1965
Led by the Rev. Dr. Martin Luther King, Jr., 3,200 people began a march from Selma to Montgomery, Alabama, to protest
racial violence. Earlier efforts to march had failed when
police attacked demonstrators and a white minister was
fatally beaten by a group of Selma whites.The five-day walk
ended March 26, when 20,000 people joined the marchers in
front of the Alabama state Capitol in Montgomery. Soon
after, Congress passed the Voting Rights Act of 1965.
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Community service a big part of labor’s agenda here...from page 1
poor and needy.
“I think the first community
service leader was Ray Allen, a
bus driver, who later became a
business agent for the Retail
Clerks,” the Duluth Hall of
Fame member said.
The only other member of
the Duluth Hall of Fame with
labor connections besides
Judge Heaney is the man
whose name in on the
Community Service Awards,
Joe Wiesinger, who created the
first committee that established
the Community Service Program that has been in place
since 1956.
“It’s been a real honor to be
here tonight and see so many
old friends,” said the 89-year
old Judge Heaney. “So many of
my old friends are no longer
here. I commend all of you for
the work you’ve done.”

Jerry Alander
Individual Award
It would appear on paper to
be one of the great oversights
of all time in that Carpenter
Local 361’s Jerry Alander wasn’t listed among the Wiesinger
Award winners since the first
one was given in 1985.
You could take all his serv-

Together
we’re
better!

Join us
for your
Annual
Meeting
7:00 p.m.

ice to labor organizations out of
the equation and his body of
community service work
makes nearly all others’ efforts
look a little lacking.
“We’ve never recognized
Jerry before because he always
said ‘not me’ and we were
afraid he wouldn’t show up at
the banquet,” said Community
Services Program Director
Yvonne Harvey. “We decided
we just had to do it anyway.”
Alander, a former chair of
the Community Service Committee, said he remembers Joe
Wiesinger’s wife, coming to

the award banquets.
“She always said Joe wanted to do things for the community without fanfare, that he
said he didn’t need to be
rewarded for his work,”
Alander said. “I think all of us
in this room feel that way about
the work we do for others.’
Alander said it is a great
community to live in and a
great committee for serving the
community. “You look at people like Rick Berg and Chuck
Aspoas, two of my union
brothers here with us tonight.
For thirty years they haven’t
missed a tick when called on to
help others. When we were
working on the Northland
Vietnam Veterans Memorial
they turned down work to finish that project by spring.”
You’d be hard pressed to
find a case where Jerry Alander
has ever said no when asked to
help. That includes putting on
his tool belt and organizing
work crews to build homes,
garages, and do remodeling
projects for people that needed
help. He gets things done but
he’s also an idea man.
Alander created the Dollars
Jerry and Maggie Alander hit Against Diabetes Golf Outing
16 years ago that has put over
the banquet circuit.
$100,000 in the coffers to fight
that disease. Other money from
the huge effort has been directly donated to the United Way
of Greater Duluth, the partner
with the Central Body in the
Community Services Program.
Alander, along with his
father, Bernie, and their friends
at the Sieben Grose Von
Holtum Carey law firm started
Bernie’s BBQ to feed volunteers of the Letter Carriers
Food Drive each May.

was late in preparing for the
last holiday season his committee realized there were more
families needing help than
donations could support. “Lisa
Augustine and the Holiday Inn
stepped right in and adopted
those families,” he said.
It can also be seemingly little things such as moving pay
day up for its employees in
December so they’d have their
checks before Christmas
instead of after the holiday.
“It’s that type of concern
and activity that sets them
apart,” said Erickson.
Augustine said staff had
talked about adopting military
families and they realized that
they also had to help other families right here.
“This award is for our
employees who led the effort
and are the best team in
Duluth,” Augustine said.
“Management and labor are
often on different sides but it’s
not often that Todd and I differ.
We more often stand together
than against each other.”

Director’s Awards

Recognized with Director’s
Awards were Terri Newman of
CWA Local 7214 and the
Citizens’ Federation.

Holiday Inn
Employer Award

Wednesday, March 28
Hermantown High School Auditorium

Open to all ages/Free childcare
Prize drawings, coffee and a
light snack to follow

We want to hear your opinions
of your credit union. You have a
vote with us! See You There!

Todd Erickson, chair of the
Community Service Committee, said the Holiday Inn Hotel
& Suites Downtown, which
represents his members in
UNITE HERE Local 99, “goes
above and beyond in taking
care of its employees and in
community service.”
Erickson said an example

Hermantown Office
4477 LaVaque Road

Duluth Office
2002 London Road

729-7733

728-3850
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LUMP SUM DISTRIBUTIONS
Are you planning for retirement income?
■ Pensions
■ Annuities
■ Rollovers

■ Distributions
■ Retirement Income
■ Self-employed

retirement plans
Your future depends on the decisions you make today.
If you need guidance—-we’re here to help

James H. Proctor, CFP®

Michele Wakefield

Senior Vice President and
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Private Client Group
(218) 728-8402

Financial Consultant
(218) 728-8437

1420 London Road
Suite 201
Duluth, MN 55805
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KOLAR
AUTOMOTIVE

Newman acknowledged she
and “my partner in crime,” husband Jerry Metcalf, also a
CWA 7214 member, are the
“King and Queen of Wieners”
for the Labor Day picnic.
Harvey said they have been
for years, even making the
coney sauce for the thousands
of hot dogs. She said Newman
has been making beaded jewelry and donating proceeds to the
Member Assistance Fund.
The Citizen’s Federation is
“the group that does labor’s
work in the community” as one
union member told Harvey.
The former Senior FederationNE has been involved in health
care issues, living wages, card
check/neutrality, and just about
every effort in the area that
helps those who need help.
Buddy Robinson has been
the heart and soul of the organization for 33 years. He produced the organization’s first
newsletter from October 1975
that showed their president to
be Earl Bester, a leader of the
United Steel Workers, and the
treasurer as Joe Wiesinger.
The graduating Union
Community Activist Network
(UCAN) class, all UNITE
HERE members, was awarded
their certificates at the banquet
for completing training that
will allow them to help others.

GROUP

733-0100
www.kolarnet.com

When Others Won’t...KOLAR Will
4781 Miller Trunk Hwy., Duluth, MN
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Area workers honoring picket by fired AMO officers at Port Terminal
American Maritime Officers union members are picketing the vessel M/V Stewart J.
Cort at the Clure Public Marine
Terminal after the ship’s operating company, Interlake
Leasing III, told them to join a
different union, then terminated them for refusing to comply.
AMO is part of the AFLCIO-affiliated Seafarers International Union. Interlake CEO
James Barker wants his officers to affiliate with another
AFL-CIO affiliate, Marine
Engineers Beneficial Association (MEBA). In fact, he
offered the officers $10,000
each to switch unions. None of
the 10 complied say picketers,
who have been on strike 24/7
since March 11.
“We thought we had a done
deal in February on our contract that expired August 2006
and was extended, but then
they told us to take their offer
or go home.”,” said AMO
staffer Stan Barnes.
In February Interlake and
AMO reached a contract agreement for the M/V Cort.

However, during a subsequent
company gathering in Florida,
Barker told AMO-represented
officers from the Cort they
would have to switch unions to
continue working on the ship.
In a letter dated March 5,
Interlake notified AMO that it
would not be signing the
agreed-upon contract.
Interlake Leasing III, Inc.,
operates the M/V Cort for
Mittal Steel USA. Interlake
Leasing is a subsidiary of
Interlake Steamship Company.
A similar situation occurred
last year on another Interlake
vessel, the tug-barge Dorothy
Ann/Pathfinder, and AMO
filed AFL-CIO Article XX
raiding charges against MEBA.
On March 12 AMO submitted
Article XX charges over the
Cort situation. The violations
are because MEBA is claiming
representation of the officers
aboard the Pathfinder and the
Cort. Article XX prohibits one
federation-affiliated
union
from encroaching upon the
jurisdiction of another.
“The AFL-CIO told them to

AMO members picketing the M/V Cort at the Port Terminal
have come to appreciate Duluth as a strong union town.
Kevin Wend, Jesse Lyman and Brian Krus are from
Michigan. AMO staffer Stan Barnes, second from right, is
from Tennessee. Pickets are up 24/7.

get off the Pathfinder but nothing came of it,” said 2nd
Engineer Kevin Wend. He had
expected to be called to Duluth
to fit out the Cort on March 12,
instead he’s living in a motel
and picketing.
The Interlake contract with
MEBA was signed before the
company’s collective bargaining agreement with AMO had
expired and is now the subject
of ongoing lawsuits in Ohio
charging MEBA with tortious
interference. AMO had been
the exclusive collective bargaining agent for ship officers
and stewards working aboard
vessels operated by Interlake
Steamship until 2003. At that
time AMO says, Barker and the
president of MEBA, Ron
Davis, secretly signed a contract to replace AMO members
with officers represented by
MEBA and removed the captains and stewards from the
bargaining agreement.
In November 2006, an
impartial umpire determined
that MEBA had violated
Article XX on the Pathfinder.
Howard Lesnick, said MEBA
had “unquestionably displaced
AMO” as the exclusive collective bargaining representative
of the officers aboard the vessel. He also noted “credible”
evidence of collusion between
MEBA and Interlake Steamship Co.
In January 2007, a subcommittee of the AFL-CIO Executive Council upheld Lesnick’s
determination.
One of the picketers in
Duluth said he thought MEBA
would disaffiliate from the
AFL-CIO so it could go on
raiding AMO, which represents
most of the officers on the
lakes. A third union, Master
Mates & Pilots also represents
officers. It is not listed on the
AFL-CIO website of affiliates.

After the picketing began
March 11, many area workers
who were performing maintenance and repair work on board
the 1000-foot Cort walked off
the boat, which is docked
behind St. Lawrence Cement.
Workers honoring the AMO
picket line are represented by
the Boilermakers Local 177
and the IBEW Local 242.
AMO
says
Interlake
brought in engineers represented by MEBA, who have
crossed the picket line and are
working on board the ship.
The Cort is undergoing
extensive maintenance and
repair as it is being fitted out
for the shipping season. It was
scheduled to leave Duluth
about March 24 so that it
would be at the Soo Locks
when they opened.
“I can guarantee that it
won’t be ready to sail Friday,”
said Barnes. “The solidarity
from this area’s workers that
were aboard has been incredible.” Barnes said generators
have failed aboard and workers
have no lights and are working
with flashlights. The engines
have not been fired.

Barnes said there is one person aboard doing a lot of work
that he’s not trained for, such as
electrical and welding.
The Cort is scheduled to
load out of Burlington Northern Dock 5 in Superior
before it sails out and Barnes
said if they get it over there the
pickets will be there. He said
AMO has been in contact with
other unions at BN5 and they
are saying they will respect the
picket too.
AMO officers will picket
the MV Cort for as long as it
takes, said Barnes. “AMO is
here until the boat leaves and,
if it does manage to get underway, there will be picket lines
wherever it goes,” Barnes said.
He said maintaining the
Duluth picket has been much
better than they thought it’d be
because of its remote location.
“It’s been made easier
because of the incredible solidarity in this town,” said
Barnes. “We had a non-union
guy stop and he said he wasn’t
going aboard. IBEW, Boilermakers and others backing us
is something you won’t see just
anywhere.”

Meg Bye for Mayor
Leadership, Experience, Dedication

Check out SGI at 4911 Matterhorn Drive!
When you need Any Type of Glass Work call this
area’s only UNION, AUTO GL ASS C OMPANY!
We’ll handle your insurance claim and do the
repair at your site or in our service centers.
But auto glass repair/replacement is only part of
what we do. Residential and commercial glass work
are a large part of our expanding business.
RESIDENTIAL~~Thermopane Replacement~ Storm Sash/
Screen Repair ~Patio Doors ~Glass Tub Enclosures/Shower
Doors ~Tables/Desktops ~Glass Beveling ~Mirrors
~Entrance Doors ~Vinyl Replacement Windows
~H-Windows ~Glass Handrails/Replacement

COMMERCIAL~~Store Front Design/Fabrication
~Besam Entrance Doors ~Automated Door Systems

Serving the area for over 60 years!
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Sponsored
Project Labor Agreements
Local Davis-Bacon
Nate Kiminski
Painters & Allied
Trades Local 106

SGI

SUPERIOR GLASS INC.
4911 Matterhorn Drive,Duluth
823 Belknap, Superior

722-7400 F 394-5588
1-888-899-6369

Experience
12 Years Duluth City Council
Director
MN Labor Interpretive Center
Prepared and Paid for by
Meg Bye for Mayor, Bradley Gagnon, Treasurer
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Journalists, like doctors, shouldn’t be driven by profit, even if industry is
Media Beat
by

Norman Solomon
There’s
something
about media “trend-spotting” that sets me on edge.
In recent years, more
and more media attention
has been focusing on media.
This may be the media equivalent of navel-gazing. But whatever you call it, the self-fixation often gets carried away.
I admit that I’m short on
patience when the journalistic
discussion dwells on such matters as forecasting “market
share” and circulatory “penetration” of various mediaindustry sectors. But maybe the
problem isn’t the subject as
much as the angles of cover-

age.
What’s happening in the media
world is a legitimate -- even vital -concern for the
future of news
media and democracy. But the reportorial preoccupations with financial trends
rarely seem to cut to the core
questions of what those trends
portend for civic involvement - and what they might mean for
the health of the body politic.
In the media business, managers worry about the bottom
line. That’s understandable and
appropriate. But journalists -like doctors -- shouldn’t be preoccupied with profits.
Unfortunately,
overall,
given the deteriorating quality

of profit-driven health care, the
comparison is apt. Too often
we’re disappointed -- but when
we go to a medical provider,
we want him or her to concentrate on giving us the best possible health care. The same sort
of professionalism should be
paramount in newsrooms.
But many news stories
betray a fascination with how
corporate-media giants figure
to navigate the swiftly changing technological terrain in
order to consolidate assets and
fatten the bottom line. The
implications for democracy get
short shrift.
For every time the spotlight
falls on how the use of new
digital technologies may affect
possibilities for democratic discourse, there are thousands of
instances where the bright
media glare focuses squarely
on business strategies that may
generate impressive revenues
for big corporations in the fastmoving realm of media consolidation.
Sometimes, the big-picture
assessments of media trends
are coming from organizations
that avowedly seek to better the
quality of American journalism. One such outfit, the
Project for Excellence in
Journalism, just put out its

2007 report on “The State of
the News Media.”
“The pace of change has
accelerated,” the report says.
“In the last year, the trends
reshaping journalism didn’t
just quicken, they seemed to be
nearing a pivot point.”
We’re told that the report’s
authors “sense the news business entering a new phase
heading into 2007 -- a phase of
more limited ambition. Rather
than try to manage decline,
many news organizations have
taken the next step of starting
to redefine their appeal and
their purpose based on diminished capacity. Increasingly
outlets are looking for ‘brand’
or ‘franchise’ areas of coverage
to build audience around.”
The report identifies “seven
new major trends worth highlighting”:
--“News organizations need
to do more to think through the
implications of this new era of
shrinking ambitions.”
--“The evidence is mounting that the news industry must
become more aggressive about
developing a new economic
model.”
--“The key question is
whether the investment community sees the news business
as a declining industry or an

Fixing Up? Look Up!
tay clear of power lines when using ladders and
other long equipment while working on outdoor
projects. The first rule is to keep looking up and
remember the 10 FOOT RULE – equipment needs to
clear power lines by ten feet in every direction.
Electric energy is a powerful friend, but if your
equipment comes in contact with a power line, follow
the rules, or you could receive a harmful, fatal shock.

S

emerging one in transition.”
--“There are growing questions about whether the dominant ownership model of the
last generation, the public corporation, is suited to the transition newsrooms must now
make.”
--“The Argument Culture is
giving way to something new,
the Answer Culture.”
--“Blogging is on the brink
of a new phase that will probably include scandal, profitability for some, and a splintering
into elites and non-elites over
standards and ethics.”
--“While journalists are
becoming more serious about
the Web, no clear models of
how to do journalism online
really exist yet, and some qualities are still only marginally
explored.”
Those few quotes, of
course, don’t do the report justice -- you can find the full text
at www.stateofthemedia.org
/2007 -- but it’s fair to say that
business models and financial
market shares loom very large
in how the report assesses the
prospects for future excellence
in journalism. That should concern anyone who believes that
news media should be much
more about making sense than
making money.
Solomon's latest book, "War
Made Easy: How Presidents
and Pundits Keep Spinning Us
to Death," is in paperback.
Find out more and read past
columns at www.creators.com.
COPYRIGHT 2007, DISTRIBUTED
BY CREATORS SYNDICATE, INC.

BUY ONE

GET ONE

FREE

A safety message from Minnesota Power.

Buy One Pair of Glasses
and Get One Free!
Single Vision • Bifocals
Trifocals • Rx Sunglasses
Even Progressive No-Line
and Flat Tops!

Greg Rindal
Minnesota Power Safety Manager

®
OPTICAL

Call Gopher State One Call before you DIG: 1-800-252-1166
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DULUTH • SUPERIOR • MOOSE LAKE
GRAND RAPIDS • CLOQUET • AURORA
*Must be of equal or lesser value: select from
special collection of frames and plastic lenses. Up
to a $258.95 value. See store for details.
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Medicare for all...from page 1
an go to a Kaiser Permanente clinic in the store,” he added.
After lauding Medicare, which has the federal government
provide universal coverage, paid for through payroll taxes, and
with seniors having a choice of doctors, the AFL-CIO adds
expanding it to all “would require updating and expanding
Medicare benefits to fit the working population and children, as
well as negotiating prices with physicians and providers that
families and the country can afford.”
In passing, the federation rejected anti-worker GOP President
George W. Bush’s scheme to tax workers who get what Bush
calls “gold-plated” health insurance. “Until comprehensive
national reform is enacted, we will continue to defend health
benefits workers have fought and sacrificed to establish over the
last 50 years,” the federation said. Bush would tax those plans,
pushing many companies to dump them.
While the leaders did not endorse any specific bill to change
the nation’s health care system, AFL-CIO health care policy specialist Gerald Shea said several fit its proposal.
They include the single-payer government-run health care
system bill (HR 676) by Rep. John Conyers (D-Mich.) and
Medicare-for-all bills crafted by Senate Labor Committee
Chairman Edward M. Kennedy (D-Mass.), House Commerce
Committee Chairman John Dingell (D-Mich.) and House Health
Subcommittee Chairman Pete Stark (D-Calif.).
“Conyers would put single-payer in place, while the others
would build on Medicare,” Shea said. Those other bills would
extend Medicare to the whole country, but still leave a role for
private insurers, said Walter and Kay Tillow, who handle communications for Louisville-based Nurses Professional Organization/All-Unions Committee for Single-Payer Health Care.
That group convinced the USW, the International Longshore
and Warehouse Union and the Plumbers/Pipefitters, to back HR
676. Some 220 other unions back Conyers’ bill.
Shea said the key to the federation’s getting support for
extending Medicare to all is to recruit some employers. Unions
in the aerospace, telecommunications, steel and paper industries
have talked to their employers about backing the Medicare-forall plan, but nothing has been put in writing.

Need Help?
Concerned about personal relationships, emotional
difficulties, alcohol or drug abuse, or other problems?
The Community Services Program sponsored by the
Duluth AFL-CIO Central Labor Body and the United Way of
Greater Duluth can help. If you need to talk Call 728-1779.

Community Services Program
Duluth Labor Temple
2002 London Road, Room 94
Yvonne Harvey, Director

Report on teacher pay just doesn’t add up
(East Lansing, MI)- A new
Manhattan Institute report uses
false and misleading calculations to erroneously assert that
teachers are better paid than a
vast majority of white collar
and professional workers,
according to economists Sean
Corcoran of New York
University and Lawrence
Mishei of the Economic Policy
Institute, who reviewed the
report for the Think Tank
Review Project.
The BLS National Compensation Survey (NCS) uses
surveys to assemble information on the average hourly pay
for various professions.
Greene and Winters uncritically compare the reported
hourly pay for various professions and find, for example,
that teachers’ hourly pay in
2005 was 36% more than that
of the average white collar
worker. They also assert that
teachers work fewer hours than
other white collar workers.
They then put forward an
analysis that finds no correlation between their measure of
teacher pay and student
achievement.
The BLS clearly warns
against using the NCS data in
this context because the data
doesn’t adequately reflect differences in paid or unpaid time
off among various professions.
Certain professions have paid
time off included in their
“hours worked” data, which
artificially lowers their calculated hourly wage. Teachers do
not, which artificially raises
their pay in comparison to
these other professions.
Furthermore, Mishel and
Corcoran write, Greene and
Marcus understate the actual

number of hours teachers
work, further inflating their
hourly wage.
“In the end,” the reviewers
write, “Greene and Winters
rely on a fundamentally flawed
measure of relative teacher
compensation, and this defect
in their study prevents any use-

fulness. It can add little if anything to the public discussion
of teacher pay and school policy.”
You can find the complete
review by Corcoran and
Mishel as well as a link to the
Manhattan Institute report at:
http://www.greatlakescenter.org

Think Twice eyes think tanks
The Think Twice project provides the public, policy makers
and the press with timely, academically sound reviews of selected think tank publications. It is a collaboration of the Education
Policy Studies Laboratory at Arizona State University and the
Education and the Public Interest Center at the University of
Colorado at Boulder and is funded by the Great Lakes Center for
Education Research and Practice.
Kevin Welner, the project co-director and editor, explains that
the project is needed because “despite their garnering of media
attention and their influence with many policy makers, reports
released by private think tanks can be of very poor quality. We
don’t consider our reviews to be the final word, nor is our goal
to stop think tanks’ contributions to a public dialogue. That dialogue is, in fact, what we value the most. The best ideas come
about through rigorous critique and debate.”
The mission of the Great Lakes Center for Education
Research and Practice is to identify, develop, support, publish
and widely disseminate empirically sound research on education
policy and practices designed to improve the quality of public
education for all students within the Great Lakes Region. Visit
them at: www.greatlakescenter.org.

60% of job openings no good
By www.workdayminnesota.org staff
ST. PAUL - The new Minnesota Job Vacancy Survey shows
that the median wage for all job openings in Minnesota remains
stuck at $10 per hour, the JOBS NOW Coalition reported. The
survey shows that three out of five openings pay less than $12
per hour, said the nonpartisan coalition that advocates for family-supporting jobs. That means 60 percent of the job openings in
the state do not pay enough to
support a family, the group said.
JOBS NOW's updated Cost
I want to help
of Living in Minnesota research
you save money.
shows that in a Minnesota family of four with both parents
working, each worker must earn
a statewide average wage of at (218) 728-6803
least $12.24 per hour just to Call me today!
You may qualify for
meet their basic needs.

$$$

money-saving auto
insurance discounts.

[ repe t i t i v e i n j u r y ]

Jerome E Siljendahl Agency
2002 London Rd Ste 200
(218) 728-6803 Bus
Duluth, MN 55812

© 2000 American Family Mutual Insurance Company and its Subsidiaries

Home Office - Madison, WI 53783 z www.amfam.com
NA -16942

INTERSTATE

SPUR
Week after week you go to work. Doing the
same task. Over and over. Then one day you
notice that your back or neck hurts. Statistics
show that in Minnesota more than 8,000
workers are injured on the job each year due
to repeated activity. And that’s only the ones
we hear about. If you’re injured on the job you
need proven statistics working for you. We
have over 35 years of trial experience and a
team approach to personal injury cases. Fact
is, OUR SUCCESS IS NO ACCIDENT.
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1 3 0 W. S u p e r i o r S t .
Duluth, MN 55802

218-727-5384
800-535-1665
c u z z o . c o m

2700 W. Michigan St.

GAS - DIESEL
GROCERIES
OPEN 24 HOURS
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AFL-CIO to Bush: Set a timetable for getting out of Iraq or Congress will
By Mark Gruenberg
PAI Staff Writer
LAS VEGAS(PAI)--Further
strengthening its opposition to
GOP President George W.
Bush’s war in Iraq, the AFLCIO Executive Council voted
March 7 to demand Bush set a
timetable for getting our troops
out and ending U.S. involvement in Iraq. And if he doesn’t
Congress should do it for him.
Blasting Bush’s conduct of
the war, the statement declares
“we should not be asking our
young men and women who
serve this nation in its armed
forces to remain in Iraq on
extended tours without proper

armor and equipment, caught
in an endless occupation in the
midst of a civil war.” Many
troops--and many of the 3,100
U.S. dead--are sons, daughters,
sisters, brothers and husbands
and wives of workers.
The statement is an outgrowth of the AFL-CIO’s historic 2005 decision to break for
the first time ever with the government on a war-and-peace
issue. Pushed by US Labor
Against The War, the federation called then for “rapid”
withdrawal of troops from Iraq.
The statement comes as the
Democratic-run 110th Congress, many of whose new

members were elected on their
opposition to Bush’s war, is
struggling to force the Bush
regime to change course and
start pulling troops out. Bush
is sending 21,500 more.
The Democratic-run House
passed a nonbinding resolution
demanding Bush change
course and disapproving his
escalation. But the Senate’s
Republicans tied up that chamber in procedural and debating
knots, resulting in no action.
“This blind pursuit of the
war now undermines the very
war on terror that was its justification,” the statement adds.
Bush used the war on terror as
a reason to invade Iraq, falsely
claiming then-Iraqi leader
Saddam Hussein had links with
al-Qaeda, which launched the
war on terror with attacks on
New York and Washington.

Those attacks killed 3,000
people, including more than
630 unionists. Among them
were 343 New York Fire
Fighters and their priest.
“The president insists we
must succeed militarily” in Iraq
“to establish the conditions for
a political settlement. In fact
the reverse is true: Unless there
is the political will (among the
Iraqis) to stop the violence,
there can be no military solution. The U.S. presence only
encourages the factions to continue their warfare and serves
as a magnet for foreign interference” in Iraq, the fed said. It
endorses last year’s recommendations by the bipartisan Iraq
Study Group, as a way to get
out. The report gives Bush and
Congress a way to both reduce
the U.S. presence in Iraq and to
“address the wider (Middle

East) regional conflict.”
“We therefore call on
President Bush to reconsider
the recommendations” by the
group, it adds. “...the administration should open up a diplomatic offensive with allies and
Iraq’s neighbors. This should
include a new initiative to
revive a peace process in the
Middle East and it should
include a timetable for redeploying U.S. troops out of
Iraq’s civil strife.

Online Iraq
vets memorial

An online Iraq War Veterans
Memorial can be viewed at
http://iraqmemorial.org. The
Memorial is a collection of
video memories from family,
friends, military colleagues,
and co-workers of those that
have fallen.

Duluth City Councilor Russ Stewart got a resolution passed
calling for an orderly and comprehensive withdrawal of
U.S. troops from Iraq. He addressed a 4th anniversary antiwar rally after a march by 300 protesters in Duluth Sunday
saying Congress must cut off Bush’s funding for war.

All Thrifty White and White Drug
Pharmacies are participating pharmacies
for your prescription health plan.
We can fill your 90 day supply and for convenience we offer
our Ready refill™ program for automated refills. We can fill
your medication order in 3 or 4 days instead of 10 to 14 as
you are accustomed to seeing using traditional mail order.

WE ALSO OFFER:
• Free mail out service
• Free in town delivery
• 30 day private charge accounts
• Free blood pressure checks
• Order your prescriptions by
phone, 24 hours a day
Pharmacists Lowell Jaques and
• Many convenient locations in Cindy Doe and Manager Debbie
Isakson are ready to help.
Minnesota and North Dakota
• 122 years of pharmacy service in the upper Midwest

I n Minnesota, Workers’ Compensation laws are
very complex and are subject to frequent changes by the
legislature. Filing a claim requires you to follow exacting
procedures and may create large volumes of paperwork.
If you have a job-related injury or chronic illness
(such as lung disease), call our office for experienced legal
help. Because, before you can get your benefits, you have to
get through the Workers’ Compensation system.
We’ve helped thousands of injured workers find their way.

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.
For a listing of all locations visit www.thriftywhite.com

Pinetree Plaza
Inside Super One Foods
Cloquet, MN
218-879-6768 • 1-800-967-3421
Store hours: Mon-Fri 9am - 8pm • Sat 9am - 5:30pm • Sun 11am - 5pm
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