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Small, inactive central bodies to be merged

LAS VEGAS (PAI)--Top
AFL-CIO leaders decided to
expand the organizing and political role of state federations and
local Central Labor Councils
(CLCs). But CLCs that are too
small to be effective or ineffective even with new resources
will be merged.
The decision, in a March 2
statement from the federation's
Executive Council meeting in
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An Injury To One Is An Injury To All!

Well over 100 marchers, including many union members, staged an anti-war protest Sunday in
Superior. Another will take place Saturday in Ashland. Many unions and their members are
pressing the AFL-CIO to come out against the Iraq war, but the Executive Council ignored the
issue at its meeting earlier this month. Find out more at www.geocities.com/NAWCweb.

Education MN files suit against C-I schools
Education Minnesota is
suing the Crosby-Ironton school
district over the hiring of dozens
of strike replacement workers at
$300 a day – twice the rate of
pay for beginning teachers in
the district – to take the jobs of
teachers during the month-long
teachers strike.
“It appears the district is not
interested in settling this con-

tract, but in punishing the teachers and prolonging the strike
through its aggressive, illegal
tactics,” Education Minnesota
General Counsel Harley Ogata
said.
The statewide teachers’
union said the district and its
superintendent, Linda Lawrie,
violated state law by hiring
some strike replacements who

NWBCTC makes endorsements
in five Ashland council races
The Northern Wisconsin Building & Construction Trades
Council has made endorsements in the five wards up for election
for Ashland's 11-member city council.
The election is Tuesday, April 5.
NWBCTC has been trying to get the City of Ashland to adopt a
project labor agreement (PLA) ordinance for city projects over
$50,000 since last fall but has been stymied by a lack of support by
the council. Mayor Fred Schnook and three councilors have been
very supportive.
"Of the five seats up for election, we've only endorsed one
incumbent, Mary Rehwald in Ward 6," said Greg Sayles, president
of the NWBCTC, which is comprised of 17 affiliated construction
unions. "She's been a solid supporter of PLAs, which would be a
huge benefit to working families there."
Sayles said electing labor-friendly councilors in Ashland is the
next step in the process of making that city and area more workerfriendly after a history of taking care of the rich and powerful.
"It's time working people had representation in Ashland," Sayles
said. "We need to turn that area around and when we do we'll go
back after a PLA so our members who live in the area can work in
the area too."
Only even numbered wards are up for election this year. Here
are the Trades' endorsements:

Ward 2-Richard Ketring
Ward 4-Jim Oakley
Ward 6-Mary Rehwald
Ward 8-Rick Dowd
Ward 10-Dick Pufall
You can find out more about the city government in Ashland at

http://www.ci.ashland.wi.us

are not licensed to teach. The
union also alleges:
• The defendants committed
unfair labor practices under the
state Public Employment Labor
Relations Act by favoring
strikebreakers over regular
teachers through the excessive
rate of pay and other actions.
• The district has refused to
promptly release public information about the strike replacements, in violation of the
Minnesota Data Practices Act;
• Lawrie acted unlawfully by
hiring and setting wages for the
replacements on her own.
Education Minnesota will
seek orders to end the unfair
labor practices and other violations of law; compel the district
to stop paying strike replacements at a higher rate than
teachers receive; and require the
district to seek reimbursement
from the overpaid replacement
workers.
Crosby-Ironton’s 87 teachers
went on strike Feb. 9. The district declared its intent to
“aggressively” recruit strike
replacements, and beginning
Feb. 24, the district has been
systematically reopening elementary school grades using
replacement workers. Kindergarten through fourth grades are
currently in session with at least
22 replacement workers.
Probationary teachers working during the strike continue to
be paid at the beginning teacher
rate of $153.75 per day. The
lawsuit notes that if they
resigned their union positions
See Lawsuit filed...page 5

prior month in the D.C. suburbs.
That group, led by Los Angeles
County Federation of Labor
chief Miguel Contreras, also
called for more accountability
for the state feds and CLCs.
The AFL-CIO statement said
the state feds and CLCs "must
have the capacity to run effective mobilization programs on a
continuing basis, not just during
national elections."
To create that, the federation
promised to "establish, state by
state, integrated strategic planning and budgeting systems" to
provide money and people for
such mobilization.
It also pledged to "provide
mechanisms to insure full support from all affiliates" for state
feds and CLCs that meet performance standards and benchmarks. That partially meets a
demand from the state fed/CLC
group that all local unions be
required to support the state feds
and CLCs and joint efforts.
But if the state fed or CLC
falls down on the job, even after
getting people and money to

perform it, the national AFLCIO "must be empowered and
required to assume control...to
insure coordination and compliance" with organizing and
mobilization plans.
And when local CLCs are
too small to be effective, the fed
will require mergers. "Within
states, CLCs should be amalgamated where needed to...have
sufficient capacity to carry out
these political mobilization
plans," its statement said.
"In some states, there are too
many small and ineffective
labor councils. The national
AFL-CIO shall lead this remapping process," it said.
The federation did not set a
number or other requirements
for which CLCs would be subject to mergers. It left that issue
up to the federation's State and
Local Strategies Committee,
chaired by AFT President Ed
McElroy. There are 51 state
federations and 543 CLCs,
according to the AFL-CIO website.

Former conservative finance
commissioners pan
Pawlenty's budget ideas
(Part Two--In the last issue an article revealed the problems
Gov. Arne Carlson's finance commissioner, John Gunyou, finds in
Gov. Tim Pawlenty's budget. Today Gov. Rudy Perpich's finance
commissioner, Jay Kiedrowski, gives ideas on what to do about it.)
Jay Kiedrowski feels in order for Minnesota to get back to its
position of respect among the 50 states, Pawlenty and lawmakers
need to get rid of their short sighted notions of "no new taxes" and
quit trying to do everything on the cheap.
He says it's a 4-step process:
1) honestly balance the budget;
2) spend smarter, don't just make cuts, so we're still getting the
same government product, just at a lower cost;
3) reform the tax system; and
4) invest in the future.
Too many budget balancing gimmicks, merely shifting and
transferring funds and costs, are being used, which only serve to
accelerate the state's debt, Kiedrowski feels. Also inflation isn't factored in for revenue or spending.
A bi-partisan solution must be found he said but that's nearly
impossible now with Republican's "no new taxes" pledge and
DFLers' desire to maintain their favorite programs.
"In my ten years at the capital I found government can only exist
through compromise," he said. What has to be done is for the
Senate and House of Representatives to adopt a concurrent revenue
resolution independent of the governor by March 15 in order to
accomplish what's right for Minnesota.
We can spend smarter by reforming the major cost drivers he
said. For example, long term health care needs are so out of whack
even former GOP U.S. Sen. Dave Durenberger, who led a healthcare task force, doesn't agree with Pawlenty on the issue.
Minnesota needs to return to funding programs that have been
shown to save money and pay rewards in the long run.
"For example, if we invest in school readiness programs we
spend less later on remedial education, incarceration, and welfare,"
Kiedrowski said. Instead Pawlenty cut those programs in his previous budget and his funding is flat this time.
The state must also do a better job of targeting where public subsidies end up. One of the best places is for student grants and loans.
"We have to help subsidize those who aren't able to pay,"
Kiedrowski says.
Those types of measures must be done while limiting the use of
debt which will rise by 32% in Pawlenty's budget he said. That
same type of thinking and indebtedness is currently being
employed by the Bush administration. We'd be much better off
going back to how we did things in the past he said.
See Budget fiasco...page 7

Job fairs will give ideas
Three job fairs are scheduled in Duluth in early April that will
give job seekers ideas of where to find employment. The City of
Duluth, Lake Superior College, and Lakeshore Lutheran Home will
be the sponsors.
Mayor Herb Bergson says the City of Duluth Saturday, April 9
at Holy Family Catholic Church, 2430 West Third Street, will run
from 10:00 - 2:00 and will focus on several areas.
"We want to provide the best possible opportunities for people,
especially young people, to learn about jobs in areas where Duluth
is growing," Bergson said. "We would also like to make sure that
minority applicants are fully aware of the opportunities available
for employment in Duluth."
The job fair will highlight temporary summer employment opportunities with the City.
The fair is the third of three events held in the city that week.
Lake Superior College is holding a job fair on Thursday, April 6
and Lakeshore Lutheran Home will hold a job fair on Friday, April
7.
"I've already had several invitations to speak about the fair in the
Hillside area," Mayor Bergson said. "Plainly, people want information and we will be happy to provide it."
For additional information about the April 9 job fair, contact
Kirk Glass in the City's Human Resources Division at 730-5202.

Mesothelioma support group
The mesothelioma support group will hold a meeting Tues-day,
April 5 at 5:30 p.m. at the Incline Station, 601 W. Superior St, Duluth. Meetings are open to anyone interested in learning about the
asbestos-related disease. For more information contact Floyd Paaso at 525-2208 or visit www.marf.org.

Construction safety seminar
The Lake Superior Area Labor Management Association
(LSALMA) and the Minnesota Department of Labor & Industry
will sponsor a half-day training conference geared towards construction safety. Subjects covered will include fall protection, ladders, scaffolds, and excavations.
The conference begins at 7:45 a.m., Wednesday, March 30 at the
Radisson Hotel-Duluth and ends with lunch/networking by 12:45.
Cost is $59/person for LSALMA members, $79 for non-members. Pre-registration is required and includes lunch, materials and
parking. For information call Steve Korby at 727-4565.

Labor Bowling For Kids 4/2
There is a call out for teams and individuals to participate in Labor
Bowl for Kids, Too to aid programs that benefit area youth. The
bowlerama is sponsored by the Duluth AFL-CIO Central Labor Body,
the United Way of Greater Duluth, and the Community Services Committee, a program of the Central Body and United Way.
This year’s event will be held Saturday, April 2 from 4:00 to 6:00
p.m. at the Incline Station, 601 W. Superior St. in Duluth.
Cost is $25 per person or $100 for a four person team. Fees include
three games of bowling, shoe rental, pizza, soda, and many prize opportunities. Get your local union or organization to pay the entry fee.
To register or for information call Community Services Director
Yvonne Harvey at 728-1779.

Sheet Metal Workers’ Local 10
Retirees’ Luncheon
Tues., April 5, 1:00 p.m., China Star

SHEET METAL WORKERS
Special Order of Business
"Allocation of Funds" will be conducted at the regular
April meetings of the Duluth area and Iron Range
area of Local 10.
The Duluth-Superior area SPECIAL ORDER OF
BUSINESS will be held in Wellstone Hall of the Duluth AFL-CIO Labor Center, 2002 London Road, Duluth, MN on Monday, April 11, 2005 at 5:00 p.m.
The Iron Range area SPECIAL ORDER OF
BUSINESS will be at the Hibbing Park Hotel, 1402
East Howard Street, Hibbing, MN on Tuesday, April
12, 2005 at 7:00 p.m.
All members are encouraged to attend.
~Dennis J. Marchetti, Business Representative
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Al Franken
here May 7?
You may want to reserve
Saturday, May 7 on your calendar if you're a fan of Al Franken
and the late U.S. Senator Paul
Wellstone. Franken is tentatively scheduled to appear in Duluth that night in a $50 per person fundraiser for the $250,000
Wellstone Memorial being constructed on the Bodas Road
near where Wellstone's airplane
crashed Oct. 25, 2002.
Franken's appearance is being planned for 7:00 p.m. in the
Labor Temple's Wellstone Hall.
His popularity may require
more space once his appearance
is firmed up and more people
are made aware of it however.
Franken has teased about running against Norm Coleman for
the U.S. Senate.
The Wellstone Memorial
will include a gathering area, a
"legacy trail" that describes
Paul's work, a commemorative
circle and a narrative describing
the crash and its eight victims.
The project is expected to be
completed by next October, the
3rd anniversary of the crash.
Contribution to the Memorial Fund can be sent directly to:
Wellstone Action!
821 Raymond Ave, #260
St. Paul, MN 55114
You can find out more at
www.wellstone.org.

IBEW 31/242

Retirees’
Luncheon
Tues. March 29
1:00 p.m.

Homer's

Carlton (Hwy. 210)

Next on Minnesota At Work

The UM-Labor Education Service's “Minnesota At Work” is seen
on 19 stations including: Duluth, Channel 20-Th/9:30pm,
F/12:30am, Sat/5:30pm; Proctor, Ch7-M/9:30a.m., 3:30pm Hermantown, HTV7/Ch11-M/9pm, Th/10am, Sat/5pm; Cloquet, Ch7Tu/6pm, Th/ varies, Sat/7pm; Hibbing, Ch12-Tu/5pm, W/3pm,
altM/5:15pm; Iron Range Ch13-Sa/7pm, most Su/8pm; St. Cloud,
Ch10-M/9 pm; The following listings are for Duluth:
March 24--The Spirit of Iqbal--The Solidarity Kids Theater developed this play which chronicles the influence of a young Pakistani
boy who escaped virtual slavery in the rug making business to become an international symbol of the fight against child labor.
March 31--America's Families: The Struggle for Our Lives-Stephanie Coontz, author of The Way We Never Were: American
Families and the Nostalgia Trap and The Way We Really Are: Coming to Terms with America’s Changing Families shatters myths that
burden modern families and shows how far-reaching economic, political and social changes have been responsible for their dilemmas.
April 7--From Field to Factory/CAFTA's Impact--UM-LES
documents the harvesting and processing of sugar beets in the Red
River Valley along the MN/North Dakota border, highlighting the
central importance of this industry to the region. The second segment
examines the potentially devastating impact of the proposed Central
American Trade Agreement to this industry and the area's economy.

The headline says it all
NEW YORK (PAI)--The headline in a recent issue of the Wall
Street Journal says it all: "CEO Bonuses Rose 46.4 Percent At 100
Big Firms In 2004." And if that wasn't bad enough, there's more.
Five of the CEOs got big bucks even though profits tanked.
One, in Louisiana, was the company co-founder and biggest shareholder. His firm lost $31 million; he got a $238,000 bonus. Now
that's how to line your own pocket, with your own votes.
Then there's the CEO of Smithfield Foods, notorious for its labor law-breaking at its packing plant in Tar Heel, N.C. Its directors
voted to give the CEO a bonus if Smithfield's pre-tax profit was
more than $100 million. It was $227 million and his bonus was
$6.61 million--an 846 percent increase. But take heart: At those
(few?) firms with across-the-board bonuses, clerical workers got
them, too. They averaged 5 percent.

Bush wants additional money to
watch unions, less for business
With a record federal deficit and an incredibly tight budget for
2005-2006, President Bush is proposing to give the Labor Department more money in the new federal budget.
And he wants the additional funds not to go toward worker safety programs or more job inspectors - but for greater oversight of
union operations.
The Bush Administration has proposed increasing the Department of Labor's budget by 7 percent; up from $50.7 billion in FY
2005 to $54.5 billion in FY 2006.
One of the main goals for the budgetary increase, said Labor
Secretary Elaine Chao, is to create "stronger transparency and compliance" over how union dues are spent. Bush is proposing an increase of 17 percent in the DOL's Office of Labor Management
Standards, which oversees union accountability.
Chao told the Construction Labor Report that the Department of
Labor's oversight role is now comparable to that of the Securities
and Exchange Commission (SEC) over corporations.
So... what kind of budget is President Bush recommending for
the SEC, in an era of widespread charges of corporate malfeasance,
little or no oversight by boards of directors and obscene salaries by
executive officers?
According to Bloomberg News, the Securities and Exchange
Commission -the nation's top financial market regulator - stands to
get 2.7 percent less to spend in the next fiscal year under Bush's
budget.
"It was unwise for the Bush administration to cut, through the
budget, the funds available to the Securities and Exchange Commission at this critical juncture in their efforts to restore investor
confidence in our financial markets," said Sen. Paul Sarbanes (DMd.).
~Detroit's The Building Tradesman

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting

Tuesday, April 12, 2005, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566
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Nursing homes: A crisis for all

Now that executive director
Brian Ryks and the Duluth Airport Authority have rid themselves of the burdensome wages
of the five UNITE HERE #99
members whose jobs were taken
from them at the bar, restaurant,
coffee and gift shops, they're
looking to capitalize on the
largess to improve the terminal.
After all, privatizing those jobs
saved them perhaps $80,000 a
year.
You have to wonder how
much the new Bernick's/PedroKerv management team is pocketing. Why would they get involved in a doomed venture?
They're in it for profit and you
can bet they're making it.
Proposed improvements to
the airport are in the $20-25 million range with federal funds
amounting to about 93% of the
cost.
Ryks must be thinking,
"Thank God, we were able to
get rid of those women and their
union so we could ask for cash
and have money to spend."
Remember his argument for
eliminating the jobs? The airport shops would lose $50,000
in the next year he said. Yet,

Ryks and the DAA were willing
to throw much more than that
amount at the workers to eliminate them.
This is occurring as the Duluth International Airport had a
record number of passengers using the facility in 2004. Last
year 63,458 more passengers
flew out of Duluth than in 2003.
The 2004 total was 316,912
people, an all-time record, with
every month experiencing an
improvement over 2003.
(Whenever we fly we fly out
of Duluth. I can't understand
why anyone would drive to the
Twin Cities and park their car
there and then have to drive
home after the rigors of air travel. The convenience of flying
out of Duluth is worth the extra
expense. It's so much more reNext issues of Labor World laxing to start a trip in a small
are April 6 & 20; May 4 & airport that we could even stand
to get a little jacked up on caf25; June 8 & 29; July 13
& 27; Aug. 10 & 31; Sept. feine but it won't be bought in
Duluth.)
14 & 28; Oct. 12 & 26;
Also last year the Duluth airNov. 9 & 22; Dec. 7 & 21.
port got grants totaling
$367,000 from the Minnesota
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Office of Aeronautics and the
Known office of publication
Federal Aviation Administration
2002 London Road, Room 110
to purchase an enclosed jet
Duluth, MN 55812
bridge and to replace some car(218) 728-4469
peting.
FAX: (218) 724-1413
Ryks, et. al. must feel that
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things are going quite well at the
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UNITE HERE 99's boycott
of the shops at the airport continues (see ad on page 5). Todd
Erickson said the union is planning to ratchet up their campaign starting with a May Day
event.
"We've saved our lawn signs
so they wouldn't be destroyed
by winter's weather and will
have them available to our supporters when spring actually arrives," he said.
On another front Erickson
said the union's workers at the
Spot Bar in International Falls
are having a difficult time with
new owner Bill Fisher, who has
the Mora Ford dealership.
"He bought the bar, then one
day decided he wouldn't be
union," Erickson said.
As if it was Fisher's decision.
Workers are supposed to be able
to make that choice according to
labor law. A lot of employers
think it's their decision, however, and get away with stifling the
rights of their workers because
the Dept. of Labor has become
the Dept. of Business.
Erickson said the union is
poised to start a campaign
against the Spot Bar if they can't
resolve their issues in the Falls.

This Day In History
from
www.workdayminnesota.org

March 23, 1970
President Richard Nixon declared a national emergency
and ordered 30,000 troops to
New York City to break the
first nationwide postal strike.

“Quote, Unquote”
When Rep. Tom Rukavina (DFL-Virginia) presented his bill
(HF1042) to allow video lottery terminals in bars to the Gaming
Division of the House Regulated Industries Committee March 16,
Rep. Torrey Westrom (R-Elbow Lake) asked if terminals would be
available for blind or handicapped people.
After answering that such terminals are probably available,
Rukavina continued, "Oh, and by the way, when we were playing
poker the other night, I really didn't have the flush I told you I had."
Westrom who is blind, answered, "I know. I read your cards
when I dealt them."
~MN House of Representative Session Weekly, March 18, 2005
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Editor:
A crisis is brewing in northeast Minnesota that impacts each of
our families. If you don't have a loved one in a nursing home today, you may not give it much thought. But, we can't deny that
Minnesota's population is aging and the system of care we have today is in trouble. Adding to our demographic challenges is Gov.
Pawlenty's budget, which offers insufficient relief at a time when
demands placed on senior service agencies and their staff is increasing.
In Senate District 6 alone, we have eight nursing homes, several of which are facing difficult financial circumstances. One in four
nursing homes in northeast Minnesota has an operating margin so
low they are considered "endangered." Cost data submitted to the
Minnesota Department of Human Services by nursing facilities last
year shows that the current Medical Assistances rates are well short
of covering the true cost of care.
Since 2000, 27 nursing homes have closed in Minnesota, usually in areas with excess beds and often for financial reasons. Others
are now at risk. With nursing home rates frozen since 2002, the
possibility of losing nursing homes in our communities grows,
while alternatives are not yet in place. Creative bonding proposals
aimed at downsizing nursing homes and developing home and
community-based services is one solution being offered this year.
Developing alternative options, such as assisted living in small
communities, is an important way of maintaining both the needed
services and jobs in rural Minnesota.
Another pressing challenge facing our nursing homes is the
pressure to hire and retain the best staff. Wages and benefits for
staff make up an average of 70 percent of nursing home costs.
Most of the dedicated employees in these honorable jobs have
struggled for the past two years without any increase. In fact, many
facilities around the state have been forced to reduce staff hours,
benefits and other difficult cuts which can impact the quality both
for the staff and for our seniors.
A well-thought-out nursing home and senior services plan needs
attention now, to assure Minnesotans access to quality care in every
community. We simply can't wait or turn our backs on the frail elderly that depend on long-term care or on those who embrace the
honorable task of caring for them. We need funding changes now
to support our current facilities, their staff and help our communities find ways to transition to care for our seniors in new, innovative and cost-effective ways.
To help this issue you could call or write the governor to ask him
to support increased funding for long-term care facilities: Governor's Office, 130 State Capitol, 75 Rev. Dr. Martin Luther King, Jr.
Blvd., St. Paul, MN 55155-1606, 1-800-657-3717, Fax: (651) 2962089, E-mail: tim.pawlenty@state.mn.us
Tom Bakk, State Senator, District 6

China's economic miracle flaws

By R. Thomas Buffenbarger, President
International Association of Machinists and Aerospace Workers
The United States' annual trade deficit with the People's Republic of China hit 161 billion dollars in 2004.
The media treated the milestone as just another - yawn - business story. It is far more than that. North America faces a haixiao,
the Chinese word for a tsunami, which will wipe out entire industries and communities. No mid-ocean sensors trigger alarms. No
sirens sound. And yet, these tidal waves of Chinese-made products
are heading our way.
As this provocative IAM Journal proves, billions of exported
products - toys to textiles, computers to cars, air conditioners to airplanes - depend on 337 million working women whose lives are far
different than the China Dolls on this magazine's cover.
Is what they face in the workplace - ten to fourteen-hour days,
six days a week, fifty-one weeks a year to earn less than 60 dollars
a month - what we want for our daughters and sisters? If not, then
it's time to act, decisively.
Let's support the repeal of Permanent Normal Trade Relations
with China. Let's make any future annual renewal of China's trade
status contingent on enforcement of existing labor laws. Let's force
multinational corporations to pay a premium price for exploiting
the most powerless in China - its millions of real china dolls - just
to make a buck.
And let's understand that free trade with Communist China is
not free. It comes at a very high price - a lower life expectancy for
millions of Chinese workers and much lower lifetime earnings for
millions of North Americans.
(See "China Dolls" at www.goiam.org)
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Hundreds of millions of your tax dollars being spent to send out fake news
By
Molly
Ivins
AUSTIN, Texas
--- Calling all conservatives. Yo, libertarians. Also, wing-nuts, believers in black-helicopter conspiracies and mouth-foaming
denouncers of government and
all its works -- yoo-hoo. Where
are these people when you need
them?
THEY are making us pay to
have ourselves brainwashed. All
good conspiracy theories begin
with "they" -- and in this case,
it's the usual suspect of the right
wing: the ever-evil federal government. Rush Limbaugh, get
on this case. Stealth propaganda
now goes by the beguiling
moniker "pre-packaged news."
And our government, the one
supposedly run by us, is using
our money to secretly brainwash us. Is this gross, or what?
No joke, this is seriously
creepy: The U.S. government is
in the covert propaganda business, and it's not aiming this
stuff at potential terrorists, it's
aiming it right square at your
forehead.
The New York Times did a
huge Sunday take-out on the
practice of "pre-packaged news"
by government agencies. "The
government's news-making apparatus has produced a quiet
drumbeat of broadcasts describ-

ing a vigilant and compassionate administration."
The Bush administration did
not invent this practice -- it's an
adaptation of a corporate public
relations ploy. P.R. firms make
what look like normal news segments designed to fit into regular news broadcasts, but they are
actually sales pitches.
You have probably wondered, "This is news?" when
you see a "report" along the
lines of: "This is Joe Doaks reporting from the World
Headache Remedy Expo on a
terrific new advance in
headache cures that has everyone here really excited. The
product that has the whole Expo
buzzing is Megaconglomerate's
new remedy No Brain, No Pain.
It completely wipes out your
headache by wiping out your
entire brain, so that you become
so stupid you believe this segment is actual news."
Or words to that effect.
We're not talking about the
old public service announcements that used to hand out useful info clearly attributed to the
government: "Uncle Sam wants
you to stop smoking," or, "It's a
good idea to get your child a polio vaccination: This message
brought to you by the Health
Department."
It's bad enough that corporate shills burn up journalistic
credibility with this cheap trick,
but the government has produced hundreds of these fake

news segments. The Clinton administration started this vile
practice, and the Bush administration has doubled it, spending
$254 million on public relations
contracts in its first term, twice
what the last Clinton administration spent. I suspect it is part
and parcel of Karl Rove's mania
for "message control."
So how did something this
sleazy become so common?
Money. The Times reports: "It is
... a world where all participants
benefit. Local affiliates are
spared the expense of digging
up original material. Public relations firms secure government
contracts worth millions of dollars. The major networks, which
help distribute the releases, collect fees from the government
agencies that produce segments
and the affiliates that show
them. The administration,
meanwhile, gets out an unfiltered message, delivered in the
guise of traditional reporting."
The only patsy in the set-up
is you, sitting there thinking
you're seeing something real
AND paying for the fake news
with your taxes.
Of course, the television stations that play along with this
deserve all the opprobrium that
can be heaped on them. Thanks
for corrupting journalism, guys
-- thanks for burning everyone's
credibility.
The Radio-Television News
Directors Association code of
ethics says: "Clearly disclose

“We appreciate your sticking with a UNION SHOP
for repair and replacement of your auto glass.”

SGI

the origin of information, and
label all material provided by
outsiders." But many stations
don't, even those in large city
markets with strong professional reputations. More stations
are going to more news shows
because they're cheaper to produce -- but they are not adding
reporters or editors, they're just
stretching their staffs thinner
and thinner. This is happening
across the board in the news
business. It's about money.
Meanwhile, back at government propaganda central, the
Government Accountability
Office, the investigative arm of
Congress, has held that the government-produced "news" segments may constitute "covert
propaganda." Glad somebody
noticed.
But, the Times reports,
(March 11) the Justice Department and the Office of Management and Budget circulated
a memo telling all the executive
branch agencies to ignore the
GAO. The memo says the
GAO failed to distinguish be-

tween covert propaganda and
"purely informational" news
segments.
Well, gee, I guess it's purely
informational when you see a
joyful Iraqi-American, in a segment on the reaction to the fall
of Baghdad, saying: "Thank
you, Bush. Thank you, U.S.A."
Another segment described
in the Times reports "another
success" in the Bush administration's "drive to strengthen aviation security." The fake reporter
calls it "one of the most remarkable campaigns in aviation history." That would be informational if it weren't misinformational, instead. As the Times reported the next day in an unrelated story, the government's
aviation security program is, in
fact, riddled with dangerous
loopholes.
If I were a hawk-eyed conservative looking for waste,
fraud and abuse in government
spending, I'd go after this one
faster than small-town gossip.
© 2005 CREATORS
SYNDICATE,
INC., www.creators.com

Jason Phillips was one of many Painters & Allied Trades Local 106 apprentices who are helping tape and texture two
Habitat for Humanity projects in the area. "Each school year
our apprentices work on some project that not only serves as a
great 'hands-on' classroom but also fills a community need
that otherwise may not be able to be afforded," said Instructor
Gene Rands, who took this photo.

SUPERIOR GLASS INC.

911 Ogden Ave

•

Superior WI

1-715-394-5588
1-888-899-6369
NGA Certified
Serving Duluth, Superior,
and northwest Wisconsin

Proud members--Painters & Allied Trades Local 106

We handle insurance claims and do repairs at your site!
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Ignored study reveals scary link between health costs and family bankruptcy
By Dominique Paul Noth
Editor, Milwaukee Labor Press
Representing more than
1,700 workers at Northwestern
Mutual, OPEIU Local 35 hit a
familiar roadblock in contract
negotiations. While the company is coming off a remarkably
successful year, racking up
$16.5 billion in revenues for
2004, it is insisting that workers
pick up more of the health costs.
This is a familiar story to
unions. Health coverage, and
the effort to raise co-pays, deductibles and other out-of-pocket expenses, are now the primary thorn in bargaining. Management is doing more than asking
workers to give up a few dollars.
They are pushing families into
debt and bankruptcy.
A thoroughly researched and
peer reviewed study was little
noticed by the media when unveiled Feb. 1. It is a study by
medical and research experts of
U.S. individual and family
bankruptcy in 2001, done with
the cooperation of bankruptcy
courts in many regions, using a
large sample of filers. The
prominent revelation is medical
costs are far and away the main
reason families file for bankruptcies – and are a contributing
factor in other bankruptcies.
The other shocker is that
most people sent into uncontrollable debt by medical costs are
actually middle-class workers
with health insurance.
Dr. David Himmelstein, of
the Harvard Medical School, led
the team of researchers. “Unless
you’re Bill Gates,” he said,
“you’re just one serious illness
away from bankruptcy.”

All the expected bugaboos of
bankruptcy – credit card abuse,
gambling problems, spendthrift
citizens – turned out to be mere
blips on the percentage scale. It
took just one unexpected illness
– be it the worker or an ailing
child – to cause the spiral of
debt that plunged 2 million
Americans (filers and 700,000
dependents) into bankruptcy.
Health costs sent families into the neverland of cleaning out
savings, taking out second, third
or fourth mortgages and relying
on credit cards in desperation.
When the researchers did
their study, the number of American couples or individuals filing for bankruptcy had escalated
360% since 1980 – and it is
climbing at a heftier pace since.
The costs of health care
aren’t causing a deep investigation of provider charges. Company after company, government unit after government unit,
perhaps unknowingly, are risking the stability of their workforce by demanding employees
pay higher shares. Asking workers to load up is far easier than
tackling the complex and wellheeled medical provider system.
Yet it is the size of the co-pays,
deductibles and “noncovered
services” that are skidding middle class families into bankruptcy. Nearly 76% of those in the
study started with health insurance, but it failed to save them.
Elizabeth Watson, a Harvard
professor familiar with the
study, says that “even families
with "Cadillac" coverage were
often bankrupted by medical
problems” — particularly if
they became too sick to work.

Those who qualified for disability payments found that
came too late. Many families
couldn’t afford the premiums
for COBRA coverage (continuing insurance after job loss,
which can be $1,000 a month).
The typical medical bills in a
year that started the slide were
about $3,000. But such costs led
almost inevitably to curtailed
employment, higher borrowing
and often loss of coverage.
On the average, those filing
for bankruptcy had $11,854 in
medical debt by the time they
turned to the courts. Most of the
medical bills were for hospitals.
Next in line were prescriptions.
It is people with assets who
file for bankruptcy, so the survey doesn’t touch the problems
for indigents or, generally, for
the lowest-income workers.
Many families devastated by
an illness suffered a loss or decrease in employment even if
the income-earner wasn’t directly affected. It could be a dependent that needed expensive
home care or a cutback in job
time to handle the care. Some
bankruptcies became tied to
mortgage overreach.
Beyond the cases where
medical bills led to bankruptcy,
researchers found medical costs
contributing to many more.
Those who started with health
coverage wound up with a higher average of medical debt —
$13,460– than those filers without insurance ($10,893).
Watson argues that the problem is not in the bankruptcy
laws but in the health care finance system. “There is real
coverage and there is faux cov-
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Don’t ruin your credit by letting several companies pull your credit! Call Millenium, we have a network of over
100 different investors nationwide with the best interest rates and terms. Let us do the shopping for you!
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erage,” she writes. “Policies that
can be canceled when you need
them most are often useless.”
Income level of those in
bankruptcy because of medical
debt falls right in the range of
many union workers, including
the folks at Northwestern. Judy
Burnick, business manager for
OPEIU Local 35 puts their average salary at $34,000. Northwestern now wants to increase
the cap on employee health care
contributions 14% to 20%.
Northwestern is a giant
provider of financial services,
ranked in Fortune magazine’s
top 100 companies to work for.
So you would expect this company to know what leads to debt
default among middle-class
clients, much less its workforce.

In fairness, the study in the
respected Health Affairs journal
(www.healthaffairs.org) is new
information. Bankruptcy judges
never before opened up records
for this sort of medical investigation, the researchers say, so
many companies might not understand what passing the health
buck to the workers is doing.
But this study should bring
new realization. The trend of
steering more health costs onto
workers is not merely nibbling
away at the standard of living. It
is pushing families to the edge
of the precipice. One broken
leg, one heart attack, one sick
child can send them over.

Lawsuit filed v. C-I schools...from page 1
and took jobs as replacement workers, they would receive almost a 100 percent raise. The district formerly paid regular substitute teachers $95 per day.
Despite the higher rate of pay, the replacement workers are not
responsible for teaching the regular curriculum, planning lessons or
assessing student progress, but are using packets of educational materials provided by the district.
According to the Minnesota Board of Teaching, some of the
strike replacements were not licensed to teach when they began
work in Crosby-Ironton, and they remained unlicensed at the time
of the lawsuit. Other strike replacements have secondary subjectarea licenses that cannot be used to teach elementary students on a
permanent basis, and some of the workers are short-call substitutes,
who may not replace the same teacher for more than 15 consecutive days.
While the lawsuit does not address violations of federal law,
Ogata noted that these unqualified replacement workers also fail to
meet the “highly qualified” requirements for teachers under the No
Child Left Behind Act.
Under that law, the district soon will be required to begin sending notices to students’ parents, informing them that their children
are being taught by persons who are unqualified to meet the minimum standards set by federal law.
Eight of 42 replacement workers are not listed as licensed on the
Minnesota Department of Education’s licensure Web site, the official resource used by school districts to verify teachers’ licenses.

Don’t Dew the Do
(or any Bernick’s products)

When Bernick’s Pepsi moved into this area from St. Cloud,
they busted the Teamsters union. When they built their
first complex in Duluth, they built non-union. When the
Duluth Airport Authority contracted out the food and
beverage facilities to Pedro-Kerv, Inc. and Bernick’s Full
Line Vending they did not hire any former union workers.
UNITE HERE 99 has had an informational picket at the
airport because of the union-busting since Nov. 1, 2003.

Please Do Not Purchase
Bernick’s Pepsi-Cola products
Products include many soft drinks, flavored juices & teas,
waters, sports drinks, and mixers. Bernick's website at
www.bernicks.com/products has a complete listing of
products, or call UNITE HERE Local 99 at 218-728-6861.
Bernick's distributes in St. Louis, Carlton, & Douglas
counties, from Hinckley up the North Shore. Thank you!

UNITE HERE LOCAL 99
(Includes Hotel Employees Restaurant Employees)
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Work & Health

Trade Union Directory

By Phillip L. Polakoff, M. D.

“ The world is run by those who show up.”
AFSCME COUNCIL 5— President Mike
Buesing, Local 1011; VP Deb Bloom, Local
66; Sec. Pam Lofquist, 1092; Treas. Clifford
Poehler, Local 2938; Director Eliot Seide;
Area office, 211 West 2nd St., 722-0577;
AFSCME 5—LOCAL 66—Meets 1st Tues.
at 7:00 p.m. in the Council 96 Meeting Hall;
Arrowhead Place, 211 W. 2nd St. P. Alan
Netland; VP Deb Bloom; Treas. Joe Griffiths,
Rec. Sec. Kathy Stevens. Union office, 211
W. 2nd St., Duluth, MN 55802, 722-0577.
AFSCME 5 - LOCAL 1123—City of Two
Harbors workers. Meets 1st Wed. of each
month at 3:30 p.m. in City Hall, Two Harbors.
Pres. Gayle Ostman,733 Valley Rd, Two
Harbors 55616; VP Brad Jones; Sec. Lori
Lynch; Treas. Paul J. Johnson.
AFSCME 5 - LOCAL 1934—
St. Louis Co. Essential Jail Employees.
Meets 3rd Wed. at 3:15 at the jail.
Pres. Dan Marchetti, 726-2345, Sec. Peggy
Kelley, Treas. Heather Ninefeldt
AFSCME 5 - LOCAL 3558 - Representing
Non-profit employees. Meets 3rd Thurs.each
month at 5 p.m. at AFSCME Hall, 211 W.
2nd St. Pres. Michelle Fremling ; VP Pat Anderson; Sec. Barbara Johnson; Executive
Board, Margaret Johnson, Jill Sequin
AFSCME LOCAL 695 - Meets 4th Tuesday
each month except March, July & November
in Hall B, Duluth Labor Center. March, July &
November meetings in Moose Lake.
President John McGovern, 393-5718
AFSCME LOCAL 3801 - Representing UMD
Clerical & Technical employees, 106 Kirby
Student Center. Meets 2nd Wed., 12:00 pm,
KSC, 3rd Floor; Business Rep.
John Westmoreland, 1-866-485-5785
AMERICAN POSTAL WORKERS UNION
AFL-CIO Greater Northland Area Local—
P.O. Box 16321, Duluth, MN 55816.
Membership meetings held monthly in
Duluth, bi-monthly on Iron Range (in odd
numbered months), 218-722-3350
ARROWHEAD CHAPTER, COALITION OF
LABOR UNION WOMEN - For info on
CLUW contact Pres. Lorraine Reinke, 6282111, VP Yvonne Harvey, Sec Janet Nelson,
BRlCKLAYERS & ALLIED
CRAFTWORKERS LOCAL NO. 1—Chapter
#3, Duluth & Hibbing meetings are listed in
the quarterly update newsletter. Chairman
Jim Stebe, Recording Secretary Stan
Paczynski, Sergeant at Arms Jerry Lund,
Field Rep. Jim Stebe, 218-724-8374
BRIDGE, STRUCTURAL, ORNAMENTAL
AND REINFORCING IRON WORKERS
LOCAL 512—Duluth, MN sub-office and
meeting place, Duluth Labor Temple, 2002
London Rd., (218) 724-5073.
Pres. Frank Vento, B.M./F.S.-T. Charlie Witt,
B.A. Darrell Godbout, Rec. Sec. Al Greyson
BROTHERHOOD OF MAINTENANCE OF
WAY EMPLOYEES LODGE 1710—Meets
1st Mon. of each month at 7 p.m., O’Malley's
Bar, Boundary Ave.; Gen. Chair Mike Nagle,
6049 Seville Rd. Duluth, MN 55811, 7299786; 1st Vice Chair Frank Malec; 2nd Vice
Chair/Sec-Treas Jim Sonneson
BUILDING & GENERAL LABORERS
LOCAL 1091—Meets 3rd Thursdays, 8 pm
in the Duluth Labor Temple, Wellstone Hall.
President Greg Willeck, V.P. Larry Anderson,
Rec. Sec. Linda Purvis, Bus.Mgr./Fin.Sec./
Treas. Don Watkins 728-5151
CARLTON COUNTY CENTRAL LABOR
BODY—Meets 1st Monday of month except
Sept. which meets last Monday in August.
Meeting 7:00 pm on 2nd floor of Labor Temple, 1403 Ave C, Cloquet 55720; President
Bob Oswold, VP Tom Beltt, Treas Dan
Swanson, Sec. Christine Ringat, 879-1939

CARPENTERS LOCAL UNION NO. 361—
Meets 2nd Tues. of the month at 6:30 p.m. at
Training Center. Pres. Steve Risacher, VP
Michael Lowry, Rec. Sec. Rick Berg, Fin.
Sec. Chuck Thaler; Treas. Chuck Aspoas,
Field Reps. Chuck Thaler, Tony Radzak
5238 Miller Trunk Hwy., 724-3297.
CEMENT MASONS, PLASTERERS &
SHOPHANDS LOCAL 633—Duluth Area Office: Denny White, 2002 London Road, #100,
Duluth 55812; 218-724-2323; Iron Range
Area Office: Mike Syversrud, 606 1/2 15th
St. N., Virginia 55792; 218-741-2300
Meetings to be announced.
COMMUNICATION WORKERS OF
AMERICA LOCAL 7214 — Meets 3rd Thurs.
of month at 8 p.m. VFW Post 137, 2024 W.
Superior St.; President Terri Newman 7234225; VP (US West and others) Ken Cusick;
Sec.-Treas. Rawn Nilsen, 723-4225
DULUTH AFL-CIO CENTRAL LABOR
BODY —Meets 2nd Thurs. each month, 7:00
p.m., Wellstone Hall, Labor Temple, 2002
London Rd., (218) 724-1413, President Alan
Netland, AFSCME 66; VP Beth McCuskey,
Duluth Fed. of Teachers; Rec. Sec. Ellen
Hanson, AFSCME 3801; Treas. Sheldon
Christopherson, Operators 70; Reading Clerk
Larry Sillanpa, MN News Guild/Typographical 37002;

INTL. ASSOCIATION OF HEAT & FROST
INSULATORS AND ASBESTOS
WORKERS LOCAL NO. 49—Meets 2nd Friday each month, 8 p.m., Duluth Labor Temple. Bus. Mgr. Don Holte, 2002 London Rd.,
Room 210, Duluth 55812, 724-3223;
Pres. Wade Lee; VP Garth Lee; Rec.Sec.
Brian Howard; Apprenticeship Coordinator
Pat Meisner; Fin. Sec./Treas. Gary Nervick
INTL. LONGSHOREMEN’S ASSN. LOCAL
NO. 1037— 424 Tower Ave., meets quarterly
at the union hall, times will be posted. (715)
392-7635. President John Reed, Vice-President Stanley Ericksen
NATIONAL ASSOCIATION OF LETTER
CARRIERS, BRANCH 114 MERGED—
Meets 1st Tues. of each month at 7 p.m.,
Reef Bar (back room) President Gaynelle
Johnson, 727-4327 (office), P.O. Box 16583,
Duluth 55816; VP Robert Marshall; Recording Secretary Paul Oikarinen; Financial Secretary. Arden Stabs; Treasurer Karl Pettersen
NATIONAL CONF. FIREMEN & OILERS
SEIU 956—Meets 4th Saturdays, 9 a.m.
Meetings held at Central High School.
Pres. Jerome DeRosier, 315 W. 5th St.
Duluth 55806; Treas. Dennis McDonald,
4007 N. 21st., Superior, 54880, 626-4512;
Sec. Steve Lundberg, 8304 Grand Ave,
Duluth 55807, 624-0915.

DULUTH BUILDING & CONSTRUCTION
TRADES COUNCIL—Meets 3rd Tues. of the
month at 5:30 p.m. in Freeman Hall of the
Labor Temple. Pres. Craig Olson, Painters &
Allied Trades 106, 724-6466; Treas. Jim
Brown, IBEW 242, 728-6895; Rec. Sec. Don
Watkins, Laborers 1091, 728-5151

NORTHERN WISCONSIN BLDG. & CONSTRUCTION TRADES COUNCIL—Meets
the 3rd Wed. of each month at the Old
Towne Bar. Pres. Greg Sayles, (218) 7272199, 4402 Airpark Blvd., Duluth, MN 55811;
V-P James Pierce, (715) 822-5565
Sec.-Treas. Larry Anderson, (218) 428-2722

DULUTH MAILERS UNION LOCAL ML-62
Meets 3rd Mon. of each month, Lower Level,
Duluth Labor Center, 2002 London Rd.
Pres. Wm. Stafford: Sec-Treas. Keith Delfosse, 4215 W. 4th St. Duluth, MN 55807, 218628-3017.

OPERATING ENGINEERS LOCAL 49 —
Meets 2nd Tues. of month at 7:30 p.m.,
Hall B, Duluth Labor Temple, 2002 London
Rd., Bus. Rep. Brent Pykkonen, 724-3840,
Room. 112, Duluth Labor Temple.
All members attend each meeting.

IBEW LOCAL 31 (UTILITY WORKERS)—
Rm.105, Duluth Labor Temple, 728-4248.
Officers: Pres. Tim Ryan; VP Mike Arezzo;
Rec. Sec. Bob Fonger; Treas. Dan Leslie;
Bus. Mgr./Fin. Sec. Robert F. Kasper; Asst.
Bus. Mgr. Curt Leno. Monthly Meetings:
Duluth: 1st Wednesdays, 7:00 pm, Labor
Temple; Iron Range: Gilbert VFW, 2nd Tuesdays, 7:15 pm; Grand Rapids Blandin Workers Hall, 2nd Wednesdays, 7:30 pm;
Western Area: 3rd Wednesdays, all at 7:30
pm: Jan., Brainerd Legion; Feb., Park Rapids
Legion; March, Nisswa Tasty Pizza North;
April, Little Falls Cabin Fever; May, Ironton
Legion; June, Jenkins VFW; July, Park
Rapids Legion; Aug., Little Falls Cabin Fever;
Sept./Oct. Brainerd Legion; Nov., Nisswa
Tasty Pizza N.; Dec., Wadena
Superior:, all meetings at Shamrock Pizza
4th Tuesdays, 7 pm

OPERATING ENGINEERS LOCAL 70—
Union office, 2417 Larpenteur Ave. W., St.
Paul, MN 55113, 651-646-4566. Bus. Mgr.
Dick Lally. Meets 2nd Tues. at 5 p.m. in the
Duluth Labor Temple, 2002 London Rd.

IBEW LOCAL 242 (CONST., R.T.V., MFG.,
MAINT.)—Rm.111, Labor Temple, 728-6895.
Pres. Dennis Tammen; Rec. Sec. Dale
Carlson; Treas. Stan Nordwall; Bus Mgr./Fin.
Sec. Jim Brown. Meetings 4th Wed. of every
month at Duluth Labor Temple. Unit meetings - Brainerd, American Legion, 7:30 p.m.,
1st Wed. each month.
INTL. BROTHERHOOD OF ELECTRICAL
WORKERS, LOCAL 294 - Meets 4th Thurs.
of the month at 7:30 p.m. in the Local 294
Building located at 503 E. 16th St., Hibbing,
MN. Business Agent Scott Weappa, (218)
263-6895, Hibbing. I.B.E.W. Local 294 Unit
Bemidji, meets 3rd Thursdays of the month
at 7 p.m. in Carpenters Hall.
INTL. BROTHERHOOD OF ELECTRICAL
WORKERS, LOCAL 366—(Electrical, Signal
& Communication Workers of DM&IR) Meets 3rd Thurs. of month at Proctor
American Legion. President Allen Johnson;
VP David Winek; Fin. Sec. David Ostby, 303
Park Ave. Cloquet, MN 55720, 879-0941;
Rec. Sec. Brian Johnson; Treas. Richard
Swenson, Local Chairman Greg Arras, 745
Laurel St. Cloquet MN 55720, 879-6129

PAINTERS & ALLIED TRADES LOCAL 106
Meets 1st Wed., 6:00 p.m., Duluth Labor
Temple. President Dennis Setter, 4015
Grand Ave., Duluth, MN, 55807; VP Ron
Folkestad; Rec. Sec. Mikael Sundin; Fin.
Sec. Brian Koyle; Bus. Rep. Craig Olson,
Duluth Labor Temple, Room 106, 724-6466.
PLUMBERS AND STEAMFITTERS LOCAL
11 U.A.— Meets 1st Thursdays at the union
office, 4402 Airpark Blvd. Pres. Jeff DaVeau;
VP Dave Carlson; Rec. Sec. Butch Liebaert;
Bus. Mgr./Fin. Sec. Greg Sayles, Ass’t Bus.
Mgr. Mike Rydberg, 727-2199
SHEET METAL WORKERS LOCAL 10—
Duluth-Superior area meets 2nd Mondays
at 5:00 p.m. in Wellstone Hall, Duluth Labor
Temple, 2002 London Rd.
Iron Range meets 2nd Tuesdays, 7:00 p.m.,
Regency Inn, Beltline & Howard, Hibbing.
Bemidji area meets 3rd Thursdays of Jan.,
April, July & Oct. at 6:00 pm, Carpenters Hall
Bus. Mgr. Craig Sandberg, 1681 E Cope
Ave., St Paul, MN 55109, 612-770-2388-89.
Duluth-Superior-lron Range area. Bus. Rep.
Dennis Marchetti, 2002 London Rd., Duluth
55812, 724-6873.
UNITE HERE LOCAL 99 — Executive
Board meetings are held on the 2nd Mon. of
each month: 1:30 p.m. in Mar., June, Oct., &
Dec., 9:30 a.m. in all other months. Quarterly
regular membership meetings are held on
the 2nd Mon. of Mar., June, Oct., & Dec. at
2:30 p.m. Meetings are held at the Duluth
Labor Temple. 728-6861
UNITED AUTO WORKERS LOCAL 241 —
Meets Ist Tues. of the month, 7:30 p.m., Duluth Labor Temple, 2002 London Rd., P.
Doug Koski, 1486 Shilhon Rd., Duluth Fin.
Sec.-Treas. Brian Stuberud, Box 151, Knife
River, MN 55609

How we developed
to handle stress
Our response to stress is as new as this evening's near miss in
heavy traffic while driving home from work. It's also as old as an
attack by a man-eating beast on a caveman when the name for it
may have sounded like a frightened "UGH-h-h!"
Brain chemicals produced by tiny glands explain the reason for
the long-standing reaction to a tense situation. These chemicals
spur us to get out of the way of danger. The brain senses a threat.
The hypothalamus, a small gland deep in the brain, alerts the pituitary gland to release a hormone. That action triggers the adrenal
glands to pump out more hormones, including adrenaline. This
rush of "high-test" fuel gives us the momentary speed and strength
to get out of harm's way.
So this instantaneous reaction to a stressful situation is one of
our body's built-in self-preservation mechanisms. Trouble arises
when this protective body engine is revved up and kept at high level--too often, too long, and for no good reason. Just as an overworked engine eventually can break down, so can the heart, lungs,
blood vessels and stomach lining wear out.
Our ancient ancestors obviously learned how to cope with their
primitive stresses. We're here to prove it. So let's move on to today's
stresses. A little stress actually can be a good thing. The same brain
chemical that put us in high gear to dodge danger also can prod us
to extra effort to achieve higher test scores, better job performance,
to excel at games and so on.
Short-time stress--the kind that produces a fight-or-flight response--boosts the immune system, preparing it for possible infection or injury, according to a major study reviewed in the July 2004
issue of Psychological Bulletin, a publication of the American Psychological Association (APA).
How stressed are we? Here are some numbers from the APA's
online Help Center:
* 43% of all adults suffer adverse health effects from stress.
* From 75% to 90% of all visits to doctors’ offices are for stressrelated ailments and complaints.
* Stress is linked to the 6 leading causes of death: heart disease,
cancer, lung ailments, accidents, cirrhosis of the liver, and suicide.
What can you do to keep yourself healthy and better able to
cope with stress? If you're troubled with chronic or prolonged
stress, start with the basics. Don't forget proper nutrition and exercise. Get a good night's sleep--a minimum of 7 hours each night.
You may want to consider traditional techniques, including
meditation, deep muscle relaxation and hypnosis. All of these
INTERSTATE
have helped people de-stress.
The psychological discomfort of stress can be just as disabling as any physical illness.
The quality of life is impaired.
A worker under constant stress
is certainly not as happy as he
of she might otherwise be.

SPUR

If you have questions or
suggestions for articles, write
Dr. Phillip L. Polakoff
171 Alvarado Road
Berkeley, Calif., 94705.
(Copyright 2005
by Dr. Phillip L. Polakoff and
medical writer Jack Tucker/PAI)

2700 W. Michigan St.

GAS - DIESEL
GROCERIES
OPEN 24 HOURS

UNITED FOOD & COMMERCIAL WORKERS LOCAL 1116—Duluth Labor Temple,
2002 London Rd., Rm. 211, P.O. Box 16388,
Duluth 55816-0388. President Lane Harstad;
Sec. Treas. Joyce Berglund, 218-728-5174.
Retirees' Club meets 2nd Monday, 1:30
p.m., Duluth Labor Temple, Wellstone Hall
UNITED STEELWORKERS 1028
RETIREES ASSOCIATION—Meets 3rd
Wed., West Duluth Evergreen Center, 5830
Grand Ave. at 1 p.m. All retirees from USWA
1028 welcome. President Darrill Erickson,
1615 Co. Rd. 146, Holyoke, MN 55749,
Treas. Mary S. Petrich, Sec. Kay Vigliaturo

Join us for Personal Service… Join us for a Lending Hand… Join us Because You Can !

61 years of Experience Now Available to all Northland Residents and Businesses
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Pawlenty shifts taxes to homeowners, midclass

HIV/AIDS:
Unions need to
know the facts

Middle income tax rate
2.5 times greater

The Coalition of Labor
Union Women (CLUW) has received a grant from the Center
for Disease Control and Prevenby Yvonne Harvey
tion (CDC) to produce educational tools to raise awareness with workers, employers and communities about HIV/AIDS.
HIV/AIDS has not been at the forefront of workers’ issues, and
much of the information the workers and unions have about
HIV/AIDS is either outdated or totally untrue. For example, in a
2003 Minnesota statewide poll:
• 35% did not know or were uncertain if HIV could be transmitted by sharing a drinking glass;
• 43% did not know or were uncertain if HIV could be transmitted by a cough or sneeze;
• 38% did not know or were uncertain if HIV could be transmitted by using the same toilet.
The answer to each of these situations is no. HIV (Human Immunodeficiency Virus) can only be transmitted through blood and
body fluids and cannot survive for long outside of the body. Therefore, it cannot be transmitted through air, food, or water.
Why is this issue important to you? Everyone needs to understand HIV because it is still a very serious health issue in Minnesota and all the other states. There are 40,000 new infections reported
each year in the U.S. There are more than 4,600 Minnesotans alive
and well that have tested positive for HIV and an estimated 2,500
Minnesotans living with HIV who do not know they are infected.
Most of them are working. One of them may be your co-worker.
HIV/AIDS is a union issue. Every union member needs to understand that. AFL-CIO President John Sweeney said, “AIDS is an
indiscriminate assailant and in my work over the years, all too often, I’ve heard stories from working families torn apart by the loss
of sons and daughters or fathers and mothers to this disease. I’ve also listened to stories about the incredible barriers encountered by
workers who are HIV positive or who suffer from…AIDs—discrimination on the job and in society, problems with insurance coverage, shunning by co-workers and managers alike….”
Union leaders as well as the rank and file need to learn the real
facts about HIV/AIDS—there are too many false ideas floating
around about this deadly disease.
The Twin Cities Chapter of CLUW and the University of Minnesota Labor Education Service are producing educational tools for
workshop presentations that will be held throughout the state.
When all of the presentation materials are ready the Duluth AFLCIO Community Services Program will present the workshop HIV
and AIDS: What Working People Should Know. All members are
encouraged to attend these workshops especially business agents,
union stewards and councilors and UCAN graduates. More information will be provided in next month’s article.

Liaison Program

Upcoming Community Service events are:
Labor Bowl for Kids-Too, April 2 from 4-6 pm, Incline Station;
Workers’ Memorial Day Free
Pancake Breakfast, April 25
For more information contact
Yvonne Harvey at 218.728.1779,
fax: 724.1413, yharvey@unitedwayduluth.org or www.unitedwayduluth.org

$$$

By Wayne Cox, Executive
Director, Minnesota Citizens for
Tax Justice Special Report
Taxes are shifting more to
middle income taxpayers and to
homeowners. That is the conclusion of the Minnesota Dept.
of Revenue’s new tax incidence
study released March 15.
Using those figures, Minnesota Citizens for Tax Justice
calculates households earning

Tell Coleman
to protect you
Last week Sen. Norm Coleman did not vote to protect retirement benefits from huge cuts
and our economy from massive
new deficits. Sen. Mark Dayton
did. They were on opposite
sides of the vote on a nonbinding "sense of the Senate" resolution that said: "Congress should
reject any Social Security plan
that requires deep benefit cuts or
a massive increase in debt." It
wasn't an official vote on any
specific Social Security proposal--but it's a good indication of
who is watching out for your retirement security in the Senate.
You can urge Coleman to do
better and thank Dayton for his
vote at http://www.union
voice.org/ct/GdzdGGY1RPvx/
Privatizing Social Security
would require huge cuts in guaranteed benefits and some $4.9
trillion in new debt--most of
which we would owe to foreign
countries--in just the first 20
years. The bottom line is : Privatizing Social Security would
make America's retirement
problems worse, not better. And
even President Bush, who favors privatized accounts, says
they would not solve Social Security's problems.

between $40,000 and $80,000 a
year pay a net of 11.3% of their
income in state and local taxes
after the value of deducting
those taxes is factored in.
Those earning the top one
percent of income ($11.4 million a year or greater) pay 4.7%.
Those at the middle pay a net
rate two and a half times greater
than those at the top. If one excludes the value of the federal
deductions, those at the middle
pay 11.9% in taxes, while those
at the top pay 6.9%.
Between 2002 and 2007,
roughly the period of Governor
Pawlenty’s current term, the
share of income homeowners
will pay in property taxes will
increase by 28%. For households earning $40,000 to
$80,000, homeowners’ average
property taxes will increase
from 2.1% of income to 2.6% of
income. This group’s income
tax rate will not change.
For households earning $1.3

million a year or greater, their
share of income going to property taxes will not change, but
the share of their income going
to state income taxes will decline from 6.9% to 6.7%.
The gap between average tax
rates and those paid by very
high income households will
continue to widen. In 2002,
those earning $40,000 to
$80,000 paid an average of
11.9% of their income in state
and local taxes (excluding value
of federal deductibility). This
rate will be 11.8% in 2007.
Those earning $1.3 million
or greater paid 8 of their income
in these same taxes. This percentage will fall to 7.6% in
2007.
Those earning the top one
percent of income, making over
$11.4 million a year paid, 6.9 %
of their income in these taxes.
This percentage will fall to 6.6%
in 2007.

Budget fiasco has solutions...from page 1
We must demand more accountability while eliminating mandates and artificial tax caps he feels. He's appalled the Senate DFL
Caucus, many of whom are former local officials, now issue mandates from St. Paul to their home areas.
"They have to get closer to their customers, go back to being decentralized," he said. "If they won't people need to be thrown out of
office and get some new ones in."
One of Kiedrowski's heroes is former conservative Republican
Gov. Albert Quie, who dared to increase the sales tax to fund education. Minnesota needs to raise taxes again to fund its best programs he feels.
Kiedrowski said the state's cigarette tax at 48 cents ranks 35th
in the nation. The average cigarette tax is 93 cents.
"We promote smoking like the tobacco states," he said. If we
were more in line with the rest of the states we would realize health
benefits and fewer kids would smoke because of the cost. A $1 cigarette tax could raise half a billion dollars to fund education he said.
Minnesota should also broaden its sale tax he feels to food,
clothing and services. We rank 35th among states now. He doesn't
feel it is a regressive tax for the poor rather more of a flat tax because wealthier people purchase more expensive items.
Other areas for tax reform should include the gas tax being indexed to inflation, the corporate tax base can be broadened, income
See Budget fiasco...page 8

[ repetitive injury ]

I want to help
you save money.
Week after week you go to work. Doing the
same task. Over and over. Then one day you

(218) 728-6803
Call me today!
You may qualify for
money-saving auto
insurance discounts.

notice that your back or neck hurts. Statistics
show that in Minnesota more than 8,000
workers are injured on the job each year due
Jerome E Siljendahl Agency
2002 London Rd Ste 200
(218) 728-6803 Bus
Duluth, MN 55812

to repeated activity. And that’s only the ones
we hear about. If you’re injured on the job you
need proven statistics working for you. We
have over 40 years of trial experience and a
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Budget fiasco resulted from abandoning Minnesota values...from page 7
averaging would work, and
"trigger" taxes, which he didn't
elaborate on, would help.
It is all geared to investing in
the future. He related how his
father graduated from high
school in 1937 during the depression but the family wasn't
charged so he could play in the
band or athletics. Today students pay $200 to be in band.
He says the state has forgotten that education and transportation are constitutionally-required spending.
MNDOT engineers
have
classified one-third of the state's
roads as "too far gone" and so
cannot be maintained but must
be totally rebuilt at an enormous
cost. There is the same concern
for education he said.
"Your great Congressman,
Jim Oberstar, has said that for
the first time Minnesota has had
to refuse federal money for
transportation because the state
doesn't have enough of a tax
base," Kiedrowski related.
Both the Duluth and Rochester chamber of commerces have
called for a $1 gas tax. There
may be enough support in the
legislature to override Pawlenty's threat to veto an increase
Kiedrowski said.
Historically
Minnesota's
government has been run by
moderate Republicans who believed in investing in the future.
"We've invested our taxes in-

to the future to create a competitive workforce," Kiedrowski
said. Minnesota didn't get where
it is with low-cost labor. It got to
where it is through a highly educated workforce he said.
Kiedrowski said he and Gunyou aren't traveling the state
giving their ideas because
they're getting paid for it.
They're doing because they're
mad at the way the state they
helped to build is changing.
"Our jobs were our passion,
we wanted a better life for kids
and we worked hard to give it to
them," Kiedrowski said.
He said citizens need to write
handwritten letters to Gov. Pawlenty, the political parties and
their legislators and tell them
what they want from their government. E-mails don't work he
said.
Citizens must also get engaged in electoral politics and
work for candidates they believe
in so government can improve.
In a discussion with the audience following their presentation at the DECC Feb. 16,
Kiedrowski and Gunyou expounded on other topics:
• Tax Increment Financing is
a waste of taxpayers' money-we'd get the economic development without it;
• Revenue disparities between regions of the state are
based on the flawed attitude that
locals will spend their own

money better, yet aren't allowed
to make their own tax decisions;
• Gunyou said a survey in
Minnetonka, where he is the
city manager, found citizens
wanting taxes raised;
• Ideas like the Taxpayers
Bill of Rights get in the way of
good government--elections are

the way government is balanced;
• Gov. Elmer Anderson's
ideas for equalizing all areas of
the state, a "help a brother out"
concept, has been replaced by a
survival of the fittest mentality
that leads to gated communities,
hardly a Minnesota tradition.

Property-poor regions of the
state won't get the support they
need, but the conservative
swing in the country is being
felt in Minnesota, where people
are saying "I don't want to pay
taxes unless it specifically helps
me."
"We used to help others that
got stuck in a snowbank,"
Kiedrowski said.

Insurance companies and big business claim we are caught in a lawsuit
gridlock - that our courts are clogged with ”frivolous lawsuits,” which
drive up insurance premiums. But that’s not true - look at the numbers!
They are spreading these myths to limit your right, regardless of income,
to fair compensation if you are injured due to another’s fault.

ATTACK ALERT:
Your constitutional rights are under attack right now in the Minnesota
and United States Legislatures. “Tort Reformers” want to limit
compensatory damages for victims of accidents and medical
malpractice. But in states where such “caps” are in place, there is no
evidence that caps reduce insurance premiums!
The truth is numbers don’t lie. Our fair legal
system is working fine for all of us.

We’re fighting for your constitutional
rights, and we need your help!
Call your legislators today!

Falsani, Balmer,
Peterson, Quinn & Beyer
ATTORNEYS AT LAW

NO RECOVERY
NO FEE
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