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Tentative pact in USW oil strike
PITTSBURGH (PAI)—The
Steelworkers have reached a
tentative 4-year contract with
Shell Oil, the designated firm
among the nation’s “Seven
Sisters” oil companies in bargaining for a national pattern
contract. The pact, announced
March 12, shows the industry
agrees to improve safety measVOL. 121 ures at the nation’s refineries,
NO. 18 USW’s top goal in the talks.
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High school students were able to perform virtual welding at Construct Tomorrow March
10 at the Plumbers and Steamfitters Local 11 booth with instructor Scott Javner, right.

Trades job fair huge success for students
The Duluth Building &
Construction Trades Council’s
inaugural “Construct Tomorrow” was a smashing success
in Paulucci Hall March 10. The
event found 325 high school
students from 14 schools in the
region arriving in waves at different scheduled times to learn
about each trades work at 14
different stations.
“When Denfeld and East
students returned to school
after their morning visits and
told others how good the event
was, students were scrambling
to get released from school so
they could attend an afternoon
session,” said Tom Albright,
Civic Engagement Coordinator
for the Duluth Public Schools.
“This was a great way for students to learn about the Trades,

careers after high school, and
options beyond a four-year
degree.”
Students could do virtual
welding and painting, lay
brick, work on electrical
wiring, screw sheetrock, walk
beams and tie rebar, learn roofing and boilermaking, and be a
millwright for a few minutes
among other jobs. There was a
lot of excitement in the hall.
“We had students from
Grand Marais to Willow
River,” said DBCTC President
Craig Olson. “It was an important event for the students and
our unions. We’ll be losing
35% of our members to retirement in the next ten years and
we need good young people to
enter the Trades. It was a great
day.”
When schools heard about
the event they had no problem
attracting students interested in
attending.
Kris Hoffman, a counselor
at Grand Marais High School,
said they bused 10% of the
entire 9–12 student population
to Construct Tomorrow.
“There was a lot of interest
and not just because we’re
building a million dollar
expansion at the school for
“shop” classes,” Hoffman said.
“We’re even going to have a
class just for the girls. We’re

not going to stop building anytime soon,”
This was the seventh
Construct Tomorrow event in
Minnesota after first getting
started about a year and half
ago. Trades councils are partnering with the Minnesota
Department of Labor & Industry’s Apprentice Outreach program to fund the events, which
are staffed by the union apprenticeship training instructors.
Unions have apprentices work
the events as well to allow the
high school students to relate to
other young people.
The Duluth WorkForce
Center did much of the organizing and registration work for
the event.
“We look forward to all of
them keeping the program
going,” said Albright.
Rick Martagon was the
Bricklayers & Allied Craftworkers Local 1 Apprenticeship Coordinator. He has been
hired by DLI to work with
Construction Tomorrow and
says more events will be held
statewide. You can contact him
at rick.martagon@state.mn.us
More information on
apprenticeships through the
Building Trades is available at
www.constructioncareers.org,
or the “Construct Tomorrow”
Facebook page.

“We salute the solidarity
exhibited by our membership,”
Steelworkers President Leo
Gerard said. “There was no
way we would have won vast
improvements in safety and
staffing without it.”
That solidarity forced the
refinery workers to strike at
11:59 pm Jan. 31, when their
prior contract expired. Since
Shell refused to budge on safety issues, the strike spread to at
least a dozen refineries in California, Ohio, Indiana, Texas
and elsewhere. The union represents some two-thirds of the
nation’s oil refinery workers.
The union made safety
improvements its top goal in
the talks, after at least a decade
of weekly refinery fires, explosions and related disasters. The
pact was reached on the eve of
the 10th anniversary of one of
the worst, the March 23, 2005
explosion and fire at the then
the BP refinery in Texas City,
Texas. That blast killed 15
workers and injured 180 others.
And on the anniversary, the
former Texas local judge who
handled 4,016 damage claims
from survivors and families
wrote an op-ed for the local
paper in the Galveston area
describing the families’ misery
and backing the strike.
The tentative pact calls for
“immediate review of staffing
and workload assessments,
with USW safety personnel
involved at every facility,” the
union said. It also addresses
“daily maintenance and repair
work in the plants.”

There will be “ joint review
on the local level of future,
craft worker staffing needs,”
said union Vice President Tom
Conway. That includes new
hiring plans “to be developed
in conjunction with recruitment
and training programs.” One
big union goal in the talks was
to ban the oil companies’
increasing use of temps, especially for safety measures.
The tentative pact also raises wages yearly and maintains
current cost-sharing ratios in
health care. “Preserving ‘retrogression’ clauses was also an
objective…and we accomplished that,” said Vice President Gary Beevers, who heads
USW’s oil sector. “There was
no way we could turn our
backs to the accomplishments
of prior contract negotiations.”
Shell will send the contract
to all local Shell and Motiva
bargaining tables, expecting
local refineries to offer the
same general terms, with added
bargaining over local conditions. Local union members
will examine and vote on subsequent local settlements.
A week before the settlement, refinery workers rallied
for a Safe Refineries Save
Lives day of action at Shell’s
Houston headquarters, then to a
follow-up demonstration outside the Marathon (BP) Texas
City refinery. But when the
workers tried to enter Shell
headquarters to serve a petition, Shell called the police,
who politely evicted them.
There were no arrests.

No change in ULP strike at
Cloquet’s SMI by USW 11-63

The “Iron Five” United Steelworkers Local 11-63 members
on strike at Speciality Minerals Inc on the Sappi property in
Cloquet continue to maintain their pickets due to virtually no
action at the bargaining table or on their National Labor
Relations Act unfair labor practice (ULP) charges.
The five workers, all hired in 1988, have been on strike every
minute of 2015 after the company tried to force them to eat a
concessionary contract on health insurance, pension funding,
what constitutes a work week, and refusal to grant a pay
increase. The contract expired April 2014 and had three extensions.
USW 11-63 filed ULPs for SMI’s failing to bargain in good
faith by providing requested, relevant information to bargaining.
“We’re still waiting on a response from the company and on
our labor charges,” said USW District 11 Rep. Gerry Parzino.
The parties met in mediated session March 4 and had a conference call March 12 but that’s all Parzino would say.
The company called for a gag order that is rarely used, a confirmation of their willingness to use a high priced union busting
attorney to battle five long time, skilled employees.
The pickets are located at the main entrance to Sappi on
Avenue B. Stop by and give them some solidarity. They’re there
from 5:30 a.m. to 6 p.m.
Donations to help the workers and their families can be sent
to USW Local 11-63 Strike Fund, 1403 Avenue C, Cloquet, MN
55720. Duluth Central Labor Body delegates made their second
$499 donation to the strikers at their March 12 meeting.

Training looking for friends of working
families interested in political office
The North East Area Labor
Council and Minnesota AFLCIO will be hosting an inaugural “Path To Power” training
for this region. The program is
design to get union members
and friends of working families
to run for political offices.
The free training is Saturday, April 11, 8:30 a.m. to 5
p.m. and Sunday, April 12,
9:00 a.m. to 5 p.m. at Duluth’s
Education Minnesota office,
639 East Central Entrance.
Trainings are open to any union
member or working families’
champion. Coffee/bagels will
be provided each morning and
a full lunch both days.
“We want to teach more
union members and labor
advocates not only how to run
for office, but how to be an
effective advocate for working
families once they get elected,”
said NEALC Field Organizer
Zach Sias. “We’ll work on
developing a message, how to

build a campaign team, learn
how to raise money, how to
knock on doors and target voters, and learn about issues facing the labor movement and
working people today.”
The union movement has
been very effective in getting
members elected to Minnesota
Legislature. Recent union
members elected in this region
include Reps. Jennifer Schultz
(UMD’s UEA), Erik Simonson
(Fire Fighters), Mike Sundin
(Painters & Allied Trades), and
Jason Metsa (UFCW). Senators Tom Bakk (Carpenters)
and Roger Reinert (Lake
Superior College faculty), and
Rep. Mary Murphy (Duluth
Federation of Teachers) are
also union members.
Among topics to be discussed at Path To Power are:
• Labor values
• How to work with allies
• Narrative/messaging
• Stump speeches

Judge Ann Walsh Bradley
Wisconsin AFL-CIO endored
When Wisconsin voters go to the polls Tuesday, April 7 they
will have a lot of local elections to decide (see ad on top of this
page, right). They will also have one statewide race that has a
Wisconsin State AFL-CIO-endorsed incumbent candidate for
the Wisconsin Supreme Court. If you’ve been following
Wisconsin politics you know labor, and their state Supreme
Court, needs every friend workers can find.
Ann Walsh Bradley, a Wisconsin native and former school
teacher, has served 19 years on the Wisconsin Supreme Court.
Her website is https://bradleyforjustice.com/

• Using data/voter targeting
• Working with media
• GOTV, early voting, etc
• Campaign planning
• Budgeting
• Fundraising
• Managing volunteers
“We know that the strongest
advocates for working families
are our union members and
labor champions,” said Sias.
“We need governments at all
level that are attuned to the
challenges that working families face every day. Let’s make
sure that our governments are
accountable to middle class
and working class families,
while we build a pipeline of
leadership for the future.”
Bill Emory, Path to Power
Coordinator for the Minnesota
AFL-CIO, said a pilot training
weekend in January had over
50 people in attendance.
“Let’s build on that success
and build a movement of union
leaders and progressive champions running for office here in
Minnesota over the next few
years,” Emory says.
Besides Duluth, trainings
are planned for Alexandria,
Albert Lea, and the Twin
Cities.
The link to register for
Duluth’s training is tinyurl.
com/Path2PowerDuluth
You can contact Emory at
wremory@mnaflcio.org or call
1-800-652-9004.

Ironworker Retirees
I.U.O.E. Local 70
Monthly Breakfast
Monthly Arrowhead Regional Meeting Thursday, April 16
Tuesday, April 14, 2015, 5:00 P.M.
9:00 a.m.
Duluth Labor Center, Hall B

Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, April 7, 1:00 p.m.
Old Chicago, Canal Park

Bridgeman’s (Mall)
Mt. Shadow Drive

IBEW 31 & 242
Retirees’

Just think of someone special... Spring Break
1-Hour Massage only $50! Luncheon
Full Circle Massage Tues, March 31
Labor Temple, Suite 96

218-428-2858

! Clip & Save !
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massageduluth.com

Coupon expires May 15, 2015

1:00 p.m.

VIP, 1201 Tower
Members & Their
Guests Welcome!

SUPERIOR FEDERATION OF LABOR
ENDORSEMENTS: TUESDAY, APRIL 7
MAYOR – JIM PAINE
CITY COUNCIL

6th DISTRICT – GRAHAM GARFIELD

8th DISTRICT – MIKE HERRICK & DAN O’NEILL
10th DISTRICT – ESTHER DALBEC
SCHOOL BOARD AT-LARGE
LEN ALBRECHT
ROB MOREHOUSE
CRAIG PETERSON
MIKE RAUNIO

Please remember to VOTE
on Tuesday, April 7, 2015
Paid for by Superior Federation of Labor,
Marlene Case, Treasurer

USW NOTICE OF ELECTION
Thursday, April 9, 2015
Steelworkers District 11, Local 9460
The election for the offices of President, Vice President,
Financial Secretary, Treasurer, Recording Secretary,
Guide, Guard (Inner), Guard (Outer), three trustees,
and Unit President, Unit Secretary and Stewards, will
be conducted by secret ballot on Thursday, April 9,
2015 at each of the seven locations listed below:
Ashland, WI: Chequamegon Clinic Community Room,
415 Ellis Avenue, Polls: 5 p.m.-6:30 p.m.
Spooner, WI: Essentia Health Spooner Conference
Room, 707 Ash Street, Polls: 11 a.m.-1 p.m.
Hayward, WI: Essentia Health Hayward Community
Room, 11134 N. State Road 77, Polls: 11 a.m.-1 p.m.
Sandstone, MN: Jan and Gary’s Dining,
945 Highway 23 N, Polls: 9 a.m.-5 p.m.
Hibbing, MN: Essentia Health Hibbing Community
Room, 730 East 34th Street, Polls: 4 p.m.-6 p.m.
Ely, MN: Essentia Health Ely Community Room
300 West Conan Street, Polls: 5 p.m.-6 p.m.
Duluth, MN: Duluth Labor Temple, Hall B,
2002 London Road, Polls: 6 a.m.-7 p.m.
The term of office will run for three years beginning
May 19, 2015.
In order to cast a ballot, you must be in good standing
at the time of the election, on April 9, 2015. You may
vote at any of the above listed locations; however, if you
vote at a location other than the voting site nearest your
“normal” work location, you will be asked to cast a
challenged ballot. Voter eligibility of these challenged
ballots will be determined following the close of all
polling sites, but before the tally begins.
This procedure is in place to ensure that no member
votes at more than one location.
In accordance with the Steelworkers Election Manual,
you may cast an absentee ballot if your work will
require you to be more than fifty (50) miles (eighty [80]
kilometers) away from a designated polling place during
the time of the election, or if you are prevented from
appearing at the polls because of service in the armed
forces, or vacation. Absentee ballot requests, stating
the specific work assignment or other reason for the
request, should be made in writing to USW Local 9460,
2002 London Rd. Suite 202, Duluth, MN 55812.
The Election Supervisor will accept absentee ballot
requests received up until 10:00 a.m. on Monday, April
6, 2015. In order to be counted, your absentee ballot
must be received at 2002 London Rd., Suite 202,
Duluth, MN 55812 by 1:30 p.m. on April 9, 2015.
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Delegation pushes for talks
on illegal steel imports
Wisconsin’s new right to
work (RTW) law could have
some difficult consequences
for Minnesota-based unions
that have jurisdiction in the
Badger state. After listening to
a presentation on the subject,
Laborers Local 1091 Business
Manager Dan Olson said sarcastically, “We could be picketing our own jobs.” Dan is a
Superior native, his union is
based in Duluth and has jurisdiction in BAD (Bayfield,
Ashland, and Douglas) counties in Wisconsin.
Duluth Labor Attorney Tim
Andrew gave the RTW presentation to members of the Twin
Ports Construction Liaison
Committee at their March 11
meeting just two days after
Gov. Walker signed the bill.
There are a number of
unions besides Building Trades
that have jurisdiction in both
states. IBEW 31 and USW
9460 come to mind. The 1947
Taft-Hartley Act amended the
NLRA to allow states to opt out
of union security agreements,
which morphed into RTW laws
No matter what line of work
a union covers the Wis RTW

law is pretty much the same for
all. One big difference is
whether or not employers
deduct union dues from their
union employees’ paychecks
and give them to the unions.
Another difference is whether
unions are a referral hall or not.
Wis’s RTW law doesn’t go
into effect for a union until
their current collective bargaining agreement with an employer runs out Andrew said.
Michigan’s RTW law went
into effect two years ago.Olson
said trades’ unions there agreed
to 1% raises to keep their contracts in force for ten more
years before the law went into
effect. He said Michigan
unions are still doing very well
in spite of RTW, operating at
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By Congressman Rick Nolan
With more than 450 job layoffs pending at the Keewatin
Taconite and Magnetation operations on Minnesota’s Iron
Range, Governor Dayton, Senators Klobuchar and Franken, Iron
Range U.S. Steel Worker leaders and I have requested an urgent
meeting with Denis McDonough, the President’s Chief of Staff,
and other top Administration officials. Together, we need to
determine what can be done immediately to stop the loss of thousands of steel and mining jobs across the nation stemming from
See Delegation seeks talks...page 4

Unions: Don’t support GOP
pay dues anymore could end up
working in Minnesota on a
project causing a problem like
Olson mentioned of “picketing
our own jobs.” He’s kidding?
Some union employers will
be trying to use the law to figure out how to lower wages of
course. Andrew says they can’t
have two wage categories for
whether a worker is union or
not. Some will probably try.
The purpose of RTW laws is
to starve unions financially by
forcing them to represent
workers without the workers
paying dues. The penalty for
violating the Wis RTW is a
Class A misdemeanor punishable by up to a $10,000 fine or
nine months imprisonment or
both said Andrew. There probably will be lawsuits against
unions as the National RTW
committee is a litigious bunch.
Andrew suggested that
unions try to include language
in their agreements that says
employers will allow the union
access to new hires. He said
unions will need to go about
selling their services more than
they’ve done in the past.
Minnesota is surrounded by
RTW states now and border
city unions have more legal
loopholes to jump through. It
hasn’t kept MN unions from
trying to make inroads into
North Dakota and its oil boom.
Craig Olson, President of the
Duluth Building & Construction Trades Council, said MN
unions have a 30-year history
with ND’s RTW law with little
trouble.
This law and how it will
affect unions and their members is a difficult one to understand. It involves a lot of legal
language and ramifications,
and financial consequences. I’d
call Tim Andrew for help.
Don’t get your help from a guy
trying to understand it by trying to write a column about it.
You’ll be more confused and
make Republicans happy.

Editor:
George Sundstrom’s comments (March 11 Labor World)
regarding union funding of Wisconsin Gov. Scott Walker’s reelection were right on the money and I would like to commend
him for them and comment further on one of his points.
I am always exasperated when any labor union endorses any
Republican candidate. Are the members of that union not paying attention? Time and time again, union-busting, anti-worker
initiatives such as “right to work” are brought forward by the
GOP, overwhelmingly supported by Republican legislators, and
largely opposed by Democrats.
Unfortunately, some union’s leadership is so dim that they do
little to educate their members on the real way to grow the economy by attacking wealth inequality for all workers. They seem
to believe sucking up to the business interests and union-busting
politicians will protect their own union. This never works. The
business interests will always demand more, and never be satisfied no matter how much money and power they have.
We in the rank and file, need to elect union officers that are
strong enough to stand up to the business interests and their
Republican political party, the GOP. If we elect Republicans to
union offices it will be harder to get union-friendly politicians
elected to public office.
Mike Kuitu, Retired Operating Engineer

Plumbers & Steamfitters #11
doesn’t support Republicans
Editor:
After reading letters in the last Labor World I am compelled
to stand up for our members and state for the record that Plumbers and Steamfitters Local #11 has never supported Wisconsin
Gov. Scott Walker or any Republican that has ran for a state
office in Minnesota or Wisconsin. In addition, as a member of
the Executive Board of the Wisconsin Pipe Trades I have attended many meetings and spoken out against giving any funds to
Republicans. We have voiced our opposition against funding our
enemies in both states. It’s easy to see from the last few elections
that the northern part of Wisconsin gets it, but the lower two
thirds of that state are so red I don’t know if we can save them.
Don’t be deceived by Minnesota Republicans reaching out to
Wisconsin businesses and telling them Minnesota is a workerfriendly state. If Republicans were in power in Minnesota we
would be right to work (RTW) in a heartbeat. Let’s not forget the
debate on changing the State Constitution in 2012 to make
Minnesota RTW.
If we want Minnesota to stay a Unionized State we need to
stand together and support the legislators that have proven they
are listening, and not the Republicans that say they will help us
if we would only elect them. They will vote what their party and
its funders tell them and will not listen to the constituents that put
them in power. We learned about that from Wisconsin’s RTW
law through its hearing process, where 1,750 spoke in opposition
compared to 25 supporting that union busting legislation. The
Republican majority and its leadership turned a deaf ear to
democracy and voted what their party and the people who
bankroll it told them to do. Minnesota beware of the snake in the
grass and the promise of the forbidden fruit.
God bless the Union, in solidarity,
Jeffrey Daveau, Sr., Business Manager
Plumbers and Steamfitters Local #11
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Pipe Trades Apprenticeship contest held
Plumbers and Steamfitters
Local 11 hosted the Minnesota
and North Dakota Pipe Trades
Apprenticeship Contest at their
Airpark Training Facility
March 18 and 19. Fifteen contestants representing nine local
unions competed in plumbing,
welding, pipe fitting, sprinkler
fitting, and heat, ventilating
and air conditioning. The competition included written test-

ing and hands-on projects in
each work category.
“These contestants all came
out at the top of their class in
their local unions as 4th and 5th
year apprentices,” said Plumbers & Steamfitters Business
Manager Jeff Daveau.
“This is a talented group of
contestants,” said
Training
Director Jack Pezze. “We didn’t have any winners from

Delegation seeks talks...from page 3
declining iron ore prices, illegal imports of foreign steel and
the failure to enforce existing trade agreements with Asian
countries. We intend to point out that despite growing demand
for steel in America, our own steel industry is operating at only
75 percent of capacity while imports of low-grade steel, subsidized by foreign governments, have skyrocketed by 35 percent
in just the past few months. In some cases, our so called “free
trade” agreements actually permit these below market price
imports. In other cases, trade agreements that prohibit these
imports are not being enforced. And in still other cases, when the
International Trade Commission (ITC) does impose penalties on
illegal imports - as they did against South Korea last year - the
sanctions fail for lack of adequate enforcement.
As a result, some 50,000 good-paying jobs across our iron ore
and steel industries are at risk. In addition to the pending layoffs
at Keewatin and Magnetation - and the economic ripple effect
sure to be felt across the Range as families tighten their belts U.S. Steel has already laid off several thousand workers throughout the Midwest and South over just the past few months. And
many more good jobs are likely to be lost unless we can put the
brakes on falling domestic steel prices by stopping illegal
imports. Clearly, trade agreements that should be creating jobs
and supporting our mining and steel industries are having the
opposite effect. We look forward to bringing this situation directly to the attention of the President, his Chief of Staff and our U.S.
Trade Representative to get this economic disaster fixed for hard
working Minnesotans on the Range and all who benefit from
America’s iron ore and steel industry and the jobs they support.

northern Minnesota but we had
a lot of second place finishers.
They all were good.”
The Training Facility was
buzzing with a large gathering
of onlookers besides the contestants, who were all buried in
their work competing for quality and timeliness. Many students from Lake Superior
College
and
Wisconsin
Indianhead Technical College
were touring the facility,
observing the competition, and
figuring out how to get into the
program in the incredible facility.
“We’re able to show the students what we strive for in
quality apprentices,” said
Daveau. “Many of those students will apply to our apprenticeship programs.”
Daveau said the union
spends about a half million dollars a year on training. Local 11
and Local 589 on the Iron
Range currently have about
150 apprentices in various
stages of their five-year programs. Daveau said it costs
about $25,000 to train an
apprentice over their five years.
“A majority of them are
working every day for contractors too,” said Daveau. “We
have over a 90% graduation
rate.”
Some of the union contractors paid their apprentices to
attend the competition last
week.

Dan LaPlante, a 4th year apprentice for Plumbers &
Steamfitters Local 11, competes in the plumbing division at
the Minnesota Pipe Trades contest March 19.

For the record: Keystone
override voting in Senate

By a 62-37 vote on March 4, the Senate upheld President
Barack Obama’s veto of Republican-pushed legislation ordering
him to immediately approve construction of the entire -- and
controversial -- Keystone XL oil pipeline from the Albertan tar
sands to Nebraska and Oklahoma. Keystone supporters needed
67 votes to override Obama's veto.
Democrats Michael Bennet (Colo.), Tom Carper (Del.), Bob
Casey (Pa.), Joe Manchin (W. Va.), Claire McCaskill (Mo.), Jon
Tester (Mont.) and John Warner (Va.) joined all 55 Republicans
in voting to override Obama. The other 35 Democrats and both
independents voted to uphold Obama’s veto. Democrat Joe
Donnelly (Ind.) was absent.
Unions were divided on Keystone. Construction unions lobbied for it, citing up to 40,000 construction jobs it would create
over the two years needed to build it. Several construction
The Twin Ports Construction Liaison Committee unions, including the Operating Engineers, the Laborers and the
Teamsters, signed a Project Labor Agreement with pipeline
We meet regularly to ensure that customers who use our
sponsor TransCanada six years ago to use union members to
Keystone.
services are getting the best bang for their construction dollar. build
Other unions, led by National Nurses United and the
A Project Labor Agreement (PLA) is a great way to do that! Amalgamated Transit Union, lobbied against Keystone. They
cited the increased carbon emissions extraction of “dirty oil”
If you have a project in mind we’ll take the stress out of your plans! from the tar sands would produce, and other threats to human
• Amendola Builders • Associated General Contractors of MN • Bricklayers #1 • Cement Masons #633 health.
~Press Associates, Inc. (PAI)

Thanks, DTA for the Multi-Modal Hub PLA!

• Chris Jensen & Son • Duluth Builders Exchange • Four Star • IBEW #242 • Iron Workers #512
• Jamar • J.R. Jensen • Johnson-Wilson • Kraus-Anderson • Laborers #1091
• Lakehead Constructors
• Minnesota LECET
• NECA Twin Ports Arrowhead
• Northern Mechanical/Plumbing Contractors • Northland Constructors • Operating Engineers #49
• Operating Engineers #139 • Oscar J. Boldt • Painters #106 • Plumbers & Steamfitters #11
• Ray Riihiluoma • Sheet Metal Workers #10 • Swanson & Youngdale • Teamsters #346 • Veit

Call us at 218-727-2199. You’ll be glad you did!
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Tip penalty still a bad idea
(Saint Paul) - After the Republican-controlled Minnesota
House of Representatives voted to move proposed tip penalty
legislation forward, Raise the Wage Coalition co-chairs Peggy
Flanagan (Children’s Defense Fund-Minnesota), Shar Knutson
(Minnesota AFL-CIO), and Brian Rusche (Joint Religious
Legislative Coalition) issued the following statement:
“No matter what supporters say, this bill would repeal, lower,
and freeze the minimum wage for tipped workers across
Minnesota. Passing legislation that lowers and freezes wages is
one of the worst things we can do for working people, children,
and families. Since 70 percent of servers are women, a tip penalty would especially hurt single mothers and their children.
“While the hospitality industry claims that a tip penalty
would raise wages for cooks and dishwashers, research shows
that kitchen staff in tip penalty states are usually paid less than
they are in Minnesota. “Tips should be a reward for good service, not an excuse to pay workers less. We strongly urge State
Senators and Governor Dayton to protect the minimum wage
law they enacted last year.”
LABOR WORLD NEWS, WEDNESDAY, MARCH 25, 2015

Law professors oppose TPP for its legal remedies favoring corporations
WASHINGTON (PAI)-Some 100 law professors from
universities nationwide have
told congressional leaders that
the controversial Trans-Pacific
Partnership (TPP) ‘free trade’
pact includes an “unaccountable, unreviewable” legal system solely for corporations.
Firms would then use that
system to challenge and smash
federal, state and local laws -even after they lose cases
against those laws in U.S.
courts -- the law professors
add.
Their mid-March letter
comes as workers, unions and
their allies muster a rising campaign against the TPP and
against the Obama administration’s planned request for socalled “fast-track” trade pro-

motion authority (TPA). Fasttrack would let President
Barack Obama (D) and his successor jam TPP and other trade
pacts through Congress without changes, worker rights or
environmental protections.
But to get the TPP, Obama
first must convince lawmakers
to pass fast-track, and he’s run
into trouble there, with workers, their allies and most congressional Democrats. The ruling GOP, or most of it, favors
fast-track.
But there are
enough lawmakers up for grabs
that unionists are making the
rounds of undecided solons.
Now, they’re also armed
with the law professors' letter.
The professors say TPP lets
businesses challenge and overturn even existing protections,

such as safety and health laws.
TPP would set up a system
of foreign trade courts, called
the Investor-State Dispute
System (ISDS), where “foreign
corporations (get) a special
legal privilege, the right to initiate dispute settlement proceedings against a government
for actions that allegedly cause
a loss of profit for the corporation,” says the letter, authored
by Erwin Chemerinsky, dean
of the University of CaliforniaIrvine law school.
Another pending trade pact,
with Europe, also includes that
court system, the letter says.
The court system has no
appeals process, their letter
points out. And those trade
courts would also be open to
16,000 foreign affiliates of

Building Trades unions were out in force at the opening of the new Family Dollar store
on Commonwealth Ave. in Gary. The building was built by non-union contractors. The
members leafletting turned away many shoppers on Friday the 13th.

U.S. multinational corporations, Public Citizen's Trade
Watch points out, plus U.S.
affiliates of foreign firms.
During the AFL-CIO
Executive Council meeting in
Atlanta
in
February,
Amalgamated Transit Union
President Larry Hanley told his
Atlanta local what ISDS could
do. He said that, if allowed
under the European trade pact,
firms could use the secret trade
courts to challenge a proposed
Atlanta city ordinance raising
the minimum wage there to
$15 an hour.
“Essentially, corporations
use ISDS to challenge government policies, actions, or decisions that they allege reduce
the value of their investments.
These challenges are not heard
in a normal court but instead
before a tribunal of private
lawyers. This threatens domestic sovereignty and weakens
the rule of law by giving corporations special legal rights,
allowing them to ignore
domestic courts, and subjecting
the United States to extrajudicial private arbitration,” the letter adds.
“Corporations are able to relitigate cases they have already
lost in domestic courts.
Further, they are able to do so
in a private system lacking procedural protections. As more
multi-national corporations are

based outside of the U.S., more
such challenges will be brought
against the U.S...There is no
appeals process. There is no
oversight or accountability.”
And while the firms can sue
governments, governments
can’t sue firms, they wrote.
“In recent years, corporations challenged environmental, health, and safety regulations, including decisions on
plain packaging rules for cigarettes, toxics bans, natural
resource policies, health and
safety measures, and denials of
permits for toxic waste dumps.
Hundreds of cases have been
filed against approximately
100 governments.
ISDS
threatens domestic sovereignty
by empowering foreign corporations to bypass domestic
court systems and privately
enforce terms of a trade agreement.”
Meanwhile, the Japan
Times, that nation’s top
English-language
paper,
reported the TPP talks stalled - again. The latest talks, in
Honolulu, ended on March 15
after a week of discussions.
Trade ministers did not set a
date for new discussions.
“We anticipate a delay from
the scenario we heard earlier,”
Kenichiro Sasae, Japan’s
ambassador to the U.S., said,
referring to the goal of concluding the TPP this year.
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Polling shows people want more accountability out of charter schools
In recent years, many states
have worked to promote the
growth of charter schools, but
have failed to pay adequate
attention to the importance of
commonsense safeguards and
protections for parents, communities, and taxpayers. Now,
new polling released last week
by In the Public Interest (ITPI)
and the Center for Popular
Democracy (CPD) shows overwhelming national support for
initiatives to strengthen charter
school accountability and
transparency, improve teacher
training and qualifications, prevent fraud, serve high-need students, and ensure that neighborhood public schools are not
adversely affected.
On a national press call,
ITPI and CPD, organizations
with expertise in national and
community-level education
policy, were joined by Michael
Bocian of GBA Strategies and
Rose Konigsberg, a teacher at
Teaneck Community Charter to
release the “Charter School
Accountability Agenda,” a set
of commonsense proposals
designed to help charter
schools deliver on the promise
of public education.
The agenda is an 11-point
program for reform focused on
accountability,
protecting
neighborhood schools, protecting taxpayer funds, and high
quality education for every
child.

Kyle Serrette, director of
education at CPD, said, “$100
million in taxpayer dollars
have been wasted and over 100
thousand children attend charter schools that are failing to
meet the needs of children. It’s
time for lawmakers to add
stronger oversight provisions
before more money is lost and
more children are enrolled in
failing charter schools.”
“There has been too much
focus by policy makers on
growing the number of charters
and they haven’t paid attention
to making sure there is adequate public oversight and real
accountability,” said Donald
Cohen. This Reform Agenda
will help close that gap.
Mike Bocian with GBA
Strategies shared the results of
a national poll of 1,000 registered voters conducted on
behalf of ITPI and CPD from
January 25th to the 29th. A
memo detailing the poll can be
found at inthepublicinterest.
org/sites/default/files/
Charter%20School%20
Reform%20Memo.pdf
The poll’s key findings
include:
• A full 62% of voters want
to keep the number of charter
schools the same or reduce the
number of charter schools in
their area;
• 63% rate the quality of
education at public schools in
their neighborhood as excellent

PLEASE MENTION THIS LABOR WORLD AD

or good;
• 68% hold a favorable view
of public school teachers;
• School choice ranks last in
a list of the biggest problems
facing K-12 education;

Overwhelming majorities,
as high as 89%, favor the
“Charter
School
Accountability Agenda” proposals to strengthen transparency and accountability,

Machinists file for recognition
at Charleston Boeing plant

teacher training and qualifications, anti-fraud measures, and
ensuring high-need students
are served.
“The overwhelming bipartisan support for this package of
reforms will be helpful to policy makers across the country,”
said Michael Bocian of GBA
Strategies.
The
“Charter
School
Accountability Agenda” is
based on many of the standards
introduced in the Annenberg
Institute for School Reform’s
report, “Public Accountability
for Charter Schools.” A copy
of that report can be found at
annenberginstitute.org/?q=publ
ication/charter-accountabilityreport

The Machinists have gathered enough union recognition election petition cards to formally ask the National Labor Relations
Board to schedule a vote at Boeing’s 787 Dream-liner plant in
North Charleston, S.C. Their March 17 move is the latest chapter in a long-running saga which previously embroiled the aerospace manufacturer, its workers in the Pacific Northwest, the
U.S. Senate, and the National Labor Relations Board.
The plant has 2,400 workers and “a significant number”
signed cards, IAM said. NLRB rules require at least 30 percent
of a worksite’s employees sign the cards before petitioning for a
vote. In practice, many unions try for signatures of at least half
of the workers.
The North Charleston workers “had reached out to the IAM
regarding numerous workplace concerns, including forced over- ORGANIZE WITH US:
time, fair wages and a lack of respect on the shop floor,” IAM
said.
Management, backed by right wing Gov. Nikki Haley, RS.C., is already campaigning against the Machinists. She
attacked the workers in her State of the State address. Her slam
against the Machinists referred to the long struggle over manufacturing the Dreamliner in North Charleston. Boeing’s CEO
had openly said work on the plane, Boeing’s newest, would be
taken away from the Pacific Northwest plants, in Seattle and
Everett, Wash., with suppliers in Portland, Ore., and transferred
to South Carolina in retaliation for the union’s representation of
its Pacific Northwest members.
• Assemblers • Aviation
That promise/threat led the NLRB to investigate whether
• Auto Technicians
Boeing broke labor law. Its then-acting General Counsel and top
enforcement officer, Lafe Solomon, tried to settle the dispute • Health Care • Drivers
through mediation. But when Boeing refused, he had to file • Laborers • Machinists
labor law-breaking -- formally called unfair labor practices -- • Marine Maintenance
charges.
• Millwrights • Welders
Solomon’s filing angered GOP senators, led by Lindsay
IAM District 165
Graham, R-S.C., who then hamstrung the NLRB by filibustering
against Obama administration nominees for board seats, thus Call 320-252-4654
scheming to bring the agency to a dead halt.
And their filibuster in turn eventually led to the U.S. Supreme
Court case where the 5-man GOP court majority threw out all the
NLRB rulings involving President Obama’s three “recess
appointees” to the board. Obama had to name those recess
appointees because the 5-person board – thanks to the filibuster
Hard work gets ’er done
– lacked enough members to function.
Back in North Charleston this year, “Boeing workers have a
legal right to an election process that is free of intimidation and
harassment,” said IAM lead organizer Mike Evans. “This is their
decision and their decision alone. We expect Governor Haley
and her friends, who have no clue what it’s like to be a front-line
production employee for Boeing, to keep their personal biases to
themselves and remain neutral in the weeks leading up to the
union vote.”

www.goiam.org

Moving Property
or Concrete–

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources throughout Minnesota!
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the United Way of Greater Duluth...Call 218-726-4775

Community Services Program
Lynette Swanberg, Director
424 West Superior Street
Suite 402, Duluth, MN 55802
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U.S. ranks 19th in retirement security
Liaison Program News
from Lynette Swanberg , Director
AFL-CIO Community Services and United Way Partnership
commservices@unitedwayduluth.org
218-726-4775

Grant will help women into
nontraditional career opportunities
Are you or someone you know, looking to change or add a
career in truck driving, carpentry or other nontraditional jobs?
Officials estimate that 40 percent of the gender pay gap is attributed to women doing different work from men, along with the
lower value placed on female-dominated work.
Lake Superior College (LSC) has received a $63,500 grant
from Minnesota’s Department of Employment and Economic
Development (DEED) to increase the number of women
employed in nontraditional jobs.
The Nontraditional
Employment for Women (NEW) Project has been intentionally
designed to break down barriers keeping women from accessing
nontraditional opportunities, including support services for
transportation, childcare, tools and work clothing. Having
female mentors from carpentry and trucking available help
women see that expanding their career options and economic
security is doable. Carpenters Local 361 will be part of the student mentoring.
The project will provide 24 low income women in northeast
Minnesota with hands-on training and the opportunity to:
(1) explore careers in construction, truck driving and other
nontraditional jobs,
(2) receive training resulting in industry-recognized credentials and the ability to earn college credit,
(3) participate in job-preparation workshops and,
(4) receive individualized support and incentives to reduce
barriers to training completion and job retention in male-dominated careers.
Eligibility includes being a Minnesota resident, completion
of pre-requisite workshops and meeting income guidelines for
admission into this program.
Information sessions at the Duluth Workforce Center, 402
West 1st Street, Duluth, are being held on Thursday, March 26,
1 p.m. and Thursday, April 30, 1 p.m.
Information sessions at SOAR Career Solutions, 205 West
2nd Street, Duluth, are being held on Wednesday, April 8, 2
p.m., and Wednesday April 22 at 2 p.m.For additional information and application for this or other career opportunities, contact SOAR Career Solutions, (218) 722-3126 or
info@soarcareers.org.
AFL-CIO Community Services and United Way partnership
program is here to offer guidance, help and support to our union
members, community, and local agencies supported through
United Way of Greater Duluth. Contact Community Services
Director,
Lynette
Swanberg,
218-726-4775,
commservices@unitedwayduluth.org for more information on
our program or for assistance.

By Jonnelle Marte
The Washington Post
Want more retirement security? It might be time to move
to Switzerland. The United
States ranked 19th in the world
for retirement security, according to an annual ranking of 150
countries by Natixis Global
Asset Management. It’s held
that spot for three years. This
year, it is ahead of Slovenia and
just behind France. Switzerland topped the list for a second
year.
Researchers compiled data
and scored each country in four
categories: finances in retirement, health, quality of life and
material well-being.
The fact that the U.S. held
steady at No. 19 doesn’t mean
the picture hasn’t improved. It
just means that other countries
are improving at a faster rate,
says Ed Farrington, executive
vice president for retirement at
Natixis. Japan moved up 10
places from last year thanks to
improvements in health,
according to the study.
And take Australia and New
Zealand, which cracked the top
10 list a few years ago and
stayed there, helped in part by
programs that increased workers’ access to retirement savings accounts, Farrington says.
New Zealand has a government-run savings program
called KiwiSaver, which automatically enrolls workers when

they start a new job, giving
them the ability to opt out of
the savings plan. After three
months of savings, workers can
receive a $1,000 contribution
from the government.
Meanwhile in the U.S.,
about half of workers aren’t
covered by a workplace retirement plan, the study notes.
That lack of access makes it
more difficult for workers to
save, because it isn’t as easy for
them to have savings automatically deducted from their paychecks and stashed into a savings account. Some new initiatives, such as the federal myRA
savings plan, could improve
retirement security by making
it easier for more workers to
save. But many of these programs are new and untested.
The ultra low interest rates
of recent years have made it

harder for people to see their
savings grow. And because the
nation has a high level of government debt, it could become
harder for the country to pay
out benefits for programs that
retirees depend on, such as
Social Security and Medicare,
especially as more baby
boomers enter retirement,
according to the report.
American retirees do have a
few advantages. The economy
is growing faster, which
increase the number of people
working, who could be saving
for retirement. Low inflation
has generally been good for
retirees living on a fixed
income, Farrington says.
The U.S. moved up in the
health category, to 19th, from
the 21st, mostly because of an
increase in the number of people with health insurance.

Wall St. bonuses obscene...from page 8

reform was signed into law, regulators have still not implemented Section 956 of that law, which prohibits financial industry pay packages that encourage “inappropriate risks.”
The proposal regulators released in 2011 ignores key lessons
from the last half-dozen years of financial scandals. It would
only apply pay restrictions to top executives, leaving off the
hook traders and other employees whose activities could put the
financial system at risk. The only specific pay restriction relates
to the timing of bonuses. Bankers would have to wait three years
to collect half of their annual bonuses, which doesn’t amount to
much of a disincentive to short-term recklessness.
The European Union now limits bonuses for key bank staff to
no more than 100% of their base salaries, or up to 200% with
shareholders’ approval. Americans for Financial Reform has
proposals for strengthening the proposed U.S. regulation.

PUT YOUR HOME TO WORK FOR YOU!
Apply for our easy access
Home Equity Line of Credit

INJURED AT WORK?
We8QLRQ0HPEHU5HSUHVHQWDWLRQ
Represent Union Members
Lost Wages? Unpaid Bills?
Can I Get Fired?
Steve Fields
Attorney

Helping injured union members with
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
WKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims.
Free
Advice – No Obligation
)UHH$GYLFH1R2EOLJDWLRQ

218-824-0093


ZZZ)LHOGV:RUN,QMXU\FRP
www.FieldsWorkInjury.com

Toll Free 1-888-212-6820
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Off the Deep End: The Wall St. bonus pool and low wage workers
Bonuses doubled earnings luxury goods sales, but a raise workers spend create an eco- wage workers adds about $1.21 over triple the $11.1 billion
boost expected from the Wall
in the minimum wage would nomic ripple effect. Based on to the national economy.
of all full-time federal
Street bonuses.
These
pennies
add
up
constandard
fiscal
multipliers
give
America’s
economy
a
minimum wage workers.
By Sarah Anderson
Institute for Policy Studies
Wall Street banks handed
out $28.5 billion in bonuses to
their 167,800 employees last
year, up 3 percent over 2013,
according to new figures from
the New York State Comptroller. These annual bonuses
are an extra reward on top of
base salaries in the securities
industry, which averaged
$190,970 in 2013.
To put these figures in perspective, we’ve compared the
Wall Street payout to low-wage
workers’ earnings. We’ve also
calculated how much more of a
national economic boost would
be gained if similar sums were
funneled into the pockets of the
millions of workers on the bottom end of the pay scale.
The $28.5 billion in bonuses
doled out to Wall Street
employees is double the annual
pay for all 1,007,000
Americans who work full-time
at the current federal minimum
wage of $7.25 per hour. Wall
Street bonuses rose 3 percent
last year, despite a 4.5 percent
decline in industry profits. The
size of the bonus pool was 27%
higher than in 2009, the last
time Congress increased the
minimum wage.
Wall Street’s bonus culture,
we learned from the 2008
financial industry meltdown,
creates an incentive for highrisk behaviors that endanger
the entire economy. A large
share of low-wage earners, on
the other hand, spend every
workday meeting basic human
needs, such as providing food
services and taking care of the
disabled and elderly.
Low-wage workers in many
sectors have united around a
call for “one fair wage” of a
minimum of $15 per hour. A
few cities, including Seattle
and San Francisco, have
already adopted $15 minimum
wages. While this is more than
double the current federal minimum wage of $7.25, the size
of the Wall Street bonus pool
puts the figures in perspective.
The bonus pool is so large it
would be far more than enough
to lift all 2.9 million restaurant
servers and bartenders, all 1.5
million home health and personal care aides, or all 2.2 million fast food preparation and
serving workers up to $15 per
hour.
Wall Street bonus season
may coincide with an uptick in
PAGE 8

much greater boost. To meet
basic needs, low-wage workers
tend to spend nearly every dollar they make. The wealthy can
afford to squirrel away more of
their earnings.
All those dollars low-wage

established
by
Moody’s
Analytics, every extra dollar
going into the pockets of a
high-income American only
adds about $0.39 to the GDP.
By contrast, every extra dollar
going into the pockets of low-

In December of 2013, the Minnesota
Supreme Court decided a case called
DYKOFF vs. EXCEL ENERGY. Since
then employers and insurance
companies have interpreted the ruling
very broadly and used it to deny injured
workers the benefits they deserve.
We do not believe that eliminating a
broad range of comp claims was the
intent of this decision. We do believe

siderably on $28.5 billion in
earnings. If the $28.5 billion
Wall Streeters pulled in on
bonuses in 2014 had gone to
minimum wage workers
instead, our GDP would have
grown by about $34.5 billion,

While workers’ wages stagnate, the Wall Street bonus culture is flourishing—in part
because of regulatory footdragging. Nearly five years
after the Dodd-Frank financial
See Wall St. bonuses...page 7

that most of the workers, who have
been rejected, will get fair benefits in
the end.
If you have received a "benefits
denied" letter using some of the
reasons shown in red above, give us a
call. It costs you nothing to meet with
us. We can help you understand where
your comp claim stands in light of the
Dykoff Decision.
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