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An Injury to One is an Injury to All!

Governor Walz releases
bonding, budget proposals
By Filiberto Nolasco
Gomez
Workday Minnesota
Governor Walz’s bonding
proposal is ambitious: It would
fund 73 projects across
Minnesota. Fifty-one percent
of the projects would have
statewide impact, and 22 percent of the projects are in
greater Minnesota.
The proposal is transportation-centric, including rail safety improvements. It also funds
projects for higher education
campuses and affordable housing.
“Our capital budget directs
$150 million to the preservation of existing affordable
housing and to create new
homes for Minnesotans, across
all income levels, in all areas of
the state,” he said.
The
Minnesota
State
Building and Construction
Trades Council and LIUNA
Minnesota & North Dakota
support the $1.27B bonding
package Governor Walz and
Lieutenant Governor Flanagan
announced earlier Tuesday.
“By making substantial
capitol investments in transportation, higher education,
housing, corrections and state
asset preservation, the WalzFlanagan Administration is
demonstrating its commitment
to meeting our state’s construction needs now and, in the
future,”
said
Executive

Director Jessica Looman.
“This bonding proposal will
create jobs for Building Trades
members in the entire state of
Minnesota. The investments in
our higher education campuses, our water infrastructure and
local roads and bridges will
help support our communities
and grow the economies of
greater Minnesota,” said Craig
Olson, Secretary-Treasurer and
President of the Duluth
Building Trades Council.
Looman further explained
that regular and sustainable
bond funding is necessary to
meet the infrastructure needs of
the entire state.
A recent independent report
graded Minnesota’s roads a
‘D+’, bridges a ‘C’, transit a
‘C-’, ports a ‘C+’, drinking
water a ‘C-‘, and wastewater a
‘C’. The report can be found
here: www.infrastructurereportcard.org/Minnesota. (link
is external)
“Minnesota’s infrastructure
is in bad shape. Governor
Walz’ and Lieutenant Governor
Flanagan’s bonding proposal
will fix Minnesota’s crumbling
infrastructure, create jobs for
Minnesotans
and
grow
Minnesota’s economy”, said
Tim
Mackey,
LIUNA
Minnesota & North Dakota
President & Business Manager.
“Walz and Flanagan are
making critical investments in
See PLAN...page 4

Building the future

Hundreds of students from around the
Northland got hands-on opportunities
to experience different trades at the
recent Construct Tomorrow event.
More than a dozen apprenticeship
programs provided information about
earn-as-you-learn opportunities for
young people.
ABOVE: Jerome Johnson, plumbing
code instructor with Plumbers Local
11, explains the intricacies of attaching pipes.
RIGHT: Darren Bailey of Local 11
helps a student try out some of the
tools of the trade.

Public-sector unions say Janus ruling has had little effect on membership
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
The Supreme Court’s Janus
ruling against public sector
unions, has, in union member-

ship terms, turned out to be a
dud so far. At least that’s what
top leaders of the nation’s four
biggest public-sector unions
say.
And their added big message is that “unions are vehicles for workers’ voices, not
the voices themselves” as
Teachers (AFT) President
Randi Weingarten put it.
Presidents Weingarten, Lee
Saunders of AFSCME and
Mary Kay Henry of the Service
Employees, and Vice President
Becky Pringle of the National
Education Association discussed how to bring that message to workers in an
impromptu press conference
with the small group of

reporters covering the Future
of Unions conference, earlier
in February.
Overhanging the sessions
was that while more than onethird of public-sector workers –
Teachers, Fire Fighters, nurses,
EMTs and others – are unionized, only 10.5 percent of all
workers are union members.
That includes just 6.4 percent
of private sector workers.
So the radical right,
Republicans and big business
foes of workers and unions,
having trashed private sector
unions, trained their sights on
the public sector. Their aim, as
one top right-wing honcho
admitted in 2017, was to kill
unions by taking their money

away. “Defund the left,” he
called it.
Their vehicle was the Janus
vs AFSCME District Council
31 lawsuit, a trumped-up case
the U.S. Supreme Court decided last year. And the tribunal’s
5-man
Republican-named
majority, voting on ideological
lines, took their bait.
Reversing a 1975 precedent, the justices ruled every
state and local public-sector
worker in the U.S. – all 6.2 million of them – would be a
potential “free rider,” able to
use unions’ services without
paying one red cent for them,
contract or no contract.
But the big public worker
unions, and others with public

worker members, read the tea
leaves and prepared for the
court’s decision. The right –
whom Pringle called “the
forces of evil” -- expected
unionists to defect in droves
once they didn’t have to pay for
services. Wrong.
Not only that, but teachers
in particular roared back, supporting the nationwide studentled marches, protests and
demands for stricter gun control after the Valentine’s Day
2018 massacre of 14 students
and three AFT teachers at
Florida’s Marjory Stoneman
Douglas
High
School,
Weingarten pointed out.
The educators followed that
See GAINS...page 4

Superior Federation of Labor announces endorsements in city races
On Wednesday, February
27, the Superior Federation of
Labor its their candidate forum
at the Superior Public Library.
Each candidate in attendance
was asked a series of questions
with an opportunity to speak
freely to the body to wrap up
their vetting session.
After deliberation the
Superior Federation of Labor

has chosen to endorse the following candidates:
In the second district,
incumbent Jenny Van Sickle.
In the fourth district, Laura
Gapske in her challenge of
incumbent Jack Sweeney.
In the eight district, Matt
Osterlund in his challenge of
incumbent Craig Sutherland.
Mayor Jim Paine was also

Citizens Federation offers
classes on comparing Medicare
Most people on Medicare
made a choice by Dec. 7 as to
what kind of Medicare insurance policy they want for the
following year.
However, most do not
know that the government provides a “grace period” up to
March 31 to reconsider one’s
choice of policy, and make a
change if that is desired. Some
people pick policies only to
find that their doctors or drugs
are not covered, and need to
make a switch.
The Citizens Federation can
help people with expert consumer comparison shopping
help, either with classes for
people to learn how to do it
themselves, or individual, inperson private counseling sessions. This help is also very
useful for people who are
approaching age 65 and need
to learn about the complexities
and choices for Medicare.
Classes
The classes enable people
to clearly understand how
Medicare works, and learn
how to comparison-shop for
Medicare policies and save
money. These are the only

Medicare classes given from a
true consumer advocate viewpoint. There is an attendance
fee of $25 per household,
which includes full handouts.
The class is one and a half
hours long. Dates and locations, all in Duluth, are:
March 7 at 2 PM, First
Lutheran Church. March 12 at
2 PM, Portman Center. March
13 at 2 PM, Evergreen Center.
March 14 at 2 PM, Coppertop
Church. March 20 at 2 PM,
First Lutheran Church. March
21 at 7 PM, First Lutheran
Church. March 26 at 2 PM,
First Lutheran Church.
Counseling
The Citizens Federation
also offers individual, in-person counseling sessions to help
people sort through their own
choices for a Medicare insurance policy. The counseling is
at their office in the Ordean
Building in Duluth. The fee is
$40 per household, for a onehour session.
To learn more, register for a
class, or make an appointment
for counseling, call the Citizens
Federation at 218-772-0207, or
email: admin@citizesnfed.org.

Labor endorses Burkhardt in 11B
The Carlton County Labor Assembly forwarded the recommendation to endorse DFLer Tim Burkhardt in the special election to fill the Minnesota State House District 11B seat.
The seat became vacant when the former rep, Republican
Jason Rarick, ran in the special election for Senate District 11
and won.
The special election will be held Tuesday, March 19. For
information on how to vote in the election, visit
www.sos.state.mn.us and click on “Elections and Voting.” There
is a special link for the 11B race.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Thursday, March 14, 5:00 P.M.
Duluth Labor Center, Hall C (Heaney)
Dave Monsour, Business Manager, (651) 646-4566
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endorsed in his unopposed race
for reelection.
Local labor vitally needs
your support for these candidates in the spring election to
help create local jobs, support
working families, promote a
culture of inclusivity and
equality, and create a better
community for all the residents
of our city.

The Superior Federation of
Labor also encourages you to
vote for Wisconsin State AFLCIO endorsed candidate Lisa
Neubauer for State Supreme
Court.
Spring Elections will be
taking place on April 2, 2019.
You can find your polling
place at www.ci.superior.
wi.us/190/Polling-Places.

There is also early voting
in Wisconsin, which is done
at the City Clerks office in
Suite 200 of the government
building. Remember you
need a valid photo ID to vote.
If you do not have a photo ID
you can receive a free ID for
voting at the DMV located at
1701 N Fourth St. in
Superior.

MNA says report doesn’t tell the full story
Minnesota nurses are
expressing grave concerns
Minnesota’s 2019 Adverse
Event report. In addition to a
reporting process that relies
solely on facilities self-reporting
and conducting their own, internal investigations, the annual
report does not include all incidents of patient harm, just those
where a patient has died or was
seriously injured.
The
Minnesota Nurses Association
continues to warn patients that
these hospital incident reporting
numbers do not tell the full story
about hospital safety.
“This report only focuses
on catching the worst of the
worst,” said Carrie Mortrud
RN, MNA Policy Specialist.
“The level of harm that must
happen to qualify to be included in this report is horrific.
Meanwhile, there may be hundreds of patient injuries or illness due to facility error that
go unreported.”

SLCHS looking
for local ‘Rosies’
March 21 is National Rosie
the Riveter Day established by
the American Rosie the
Riveter Association founded in
1998.
Their website is:
https://rosietheriveter.net/. To
help celebrate the contributions made by thousands of
American women during
World War II, and to mark
Women’s History Month, the
St. Louis County Historical
Society is gathering oral histories from women who were
‘Rosies.’ If you have a story to
share, please contact Pippi
Mayfield, Veterans Memorial
Hall Program Assistant,
pippi@thehistorypeople.org.

Ironworker Retirees
Monthly Breakfast
Thursday, March 21
9:00 a.m.

Hospitals are required to
report medical errors that result
in death or serious injury, but
injuries that still require
extended hospitalization, such
as a hospital-acquired infection
or pressure ulcer would not
need to be reported.
“The law says only a stage 3
or 4 pressure ulcer qualifies as
an adverse event, but a patient
with an open sore related to
their immobility would not
qualify as a reportable incident,” Mortrud said, “and stage
2 sores can be serious enough
to expose human tissue.”
Each hospital is required to
report what it considers an
“adverse event,” and those that
hospitals feel do not qualify
remain a secret within each
facility. However, even with this
very limited scope of reportable
incidents, Minnesota law does
not allow for any corrective
action to address even a growing
number of these incidents.

“There’s nothing to hold the
hospitals accountable when
these numbers go up,”
Mortrud said. “The numbers
of patients harmed has steadily
increased, but there’s no
enforcement mechanism in
statute to penalize hospitals.”
After years of concern
about the shortcomings of the
annual Adverse Health Events
Report, MNA is pleased to see
Minnesota Department of
Health Commissioner Jan
Malcom acknowledge that the
approach to reporting on and
improving patient safety needs
to evolve.
“MNA looks forward to
working with the department
and other stakeholders to
address the shortcomings of the
report and ensure that unnecessary and preventable hospital
injuries are avoided,” said
Shannon M. Cunningham,
MNA Director of Governmental
and Community Affairs.
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Blame economic inequality
for ‘helicopter parenting’

Name that
tune:
RESPECT
By Catherine Conlan
When we think about terrible working conditions, it’s
often purely physical — workers navigating a dirty or dangerous workspace or trying to
avoid or put up with a harassing supervisor. It could also be
overly demanding or unrealistic expectations, quotas or production targets that are used to
abuse and punish employees.
Add bad music to the list.
There’s no annoyance quite
like a repeated song, even if it’s
one you love. After all, tunes
played on extensive repeat
have been used in places like
Guantanamo to break down the
resolve of prisoners there, and
who can forget the sounds of
Guns’n’Roses and the Clash
blasting at the Vatican
Embassy in Panama City to get
Manuel Noriega to surrender.

If choose to listen to it while
doing your job, a favorite tune
can help pass the time. If you
have to listen to it however, it
can soon become a mockery of
something you once loved.
That’s the case for Starbucks
workers who had to listen to
selections from the wildly popular “Hamilton” soundtrack
while working, and who took
to the website Reddit to complain.
The CBC’s “The Current”
dug into whether repeated
music is harmful, or just
annoying, and experts agree
that repeated music should be
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She recommends employers
and employees communicate
about what the soundtrack
should be and how often it can
be switched up. “"I think when
people have input or a sense of
being listened to, that control
actually makes a very big difference in their response to what
they're listening to,” she says.
The article, while interesting and relatable, struck me
because she recommended that
both employers and employees
communicate about the issue.
She didn’t call for employees
to bring their concerns to management; she encouraged
employers to be a part of the
conversation.
It’s a perspective we don’t
often see. Too often, employees — whether union or not —
are put in a position of advocating for themselves from the
bottom up, without the understanding from employers that
they too have a responsibility
to listen and respond.
Employers must also
respect their workers enough to
allow them to control conditions whenever possible. It can
be hard to relinquish that control, but it can make such a difference to people on the
ground. Whether it’s “just” a
tune or wider working conditions, the workers’ perspective
from their lived experience is
vital.
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By Sam Pizzigati
A good many of us aging
baby boomers are having trouble relating to the “helicopter
parents” of our modern age,
those moms and pops constantly hovering over their
kids, filling their schedules
with enrichment activities of
every sort, worrying themselves sick about their futures.
Back in the mid 20th century, the baby boomers of
America’s emerging new middle class didn’t grow up like
that. We lived much more
“free-range” childhoods. We
pedaled our bikes far from
hearth and home. We organized our own pick-up games.
We spent — wasted! — entire
summers doing little bits of
nothing.
We survived. So did our
parents. So why do parents
today have to hover so much?
The standard explanation:
Times have changed. Yes,
today’s parents take a more
intense approach to parenting.
But they have no choice. The
pressures of modernity make
them do it.
Economists
Matthias
Doepke of Northwestern
University and Fabrizio
Zilibotti of Yale have followed
all the debate over helicopter
parenting, and they’re not
jumping on this blame-modernity bandwagon. If the pace
and pressures of our dangerous digital times are driving
parents to hover, the pair point
out, then we ought to see parents helicoptering across the
developed world.
We’re not. In fact,
researchers have found significant differences in parenting
styles from one modern industrial nation to another. Parents
in some nations today have
parenting styles as relaxed as
anything aging baby boomers
experienced back in the 1950s.
In other nations, by contrast,
parents seem as intense as
today’s helicoptering norm in
the United States.
How can we account for
these
differences?
Northwestern’s Doepke and
Yale’s Zilibotti have a compelling explanation. Levels of
helicopter parenting, they
note, turn out to track with levels of economic inequality.
The wider a society’s income
gaps, their data indicate, the
more intense parents become,
the more they hover.
The two nations today most

notorious for their helicopter
parenting, China and the
United States, just happen to
sport two of the world’s deepest economic divides. And
those more relaxed parenting
days of mid-20th century
America? They came at a time
when the United States shared
income and wealth much more
equally than the United States
does today.
What’s going on here? Why
should economic inequality
have any impact on parenting
styles? In severely unequal
nations, the evidence suggests,
childhoods have become highstakes competitions. Only the
“winners” go on to enjoy comfortable lives when they grow
up. You either make it into the
ranks of your nation’s elite or
you risk struggling on a treadmill that never ends.
In more equal societies, a
different dynamic. In these
societies, you don’t have to
matriculate at the “best”
schools or score a high-status
internship to live a comfortable
life. In societies with income
and wealth more evenly distributed, broad swatches of
people — not just elites — live
comfortably. And that leaves
parents, as Doepke puts it,
“more room to relax and let the
kids just enjoy themselves.”
Parents in highly unequal
nations can’t afford to relax.
They have too much to do.
They have to shape their kids
into winners. But the competition their children face will
always be rigged because the
already affluent in deeply
unequal societies have more
time and money to invest in
that shaping.
Researchers Doepke and
Zilibotti call for greater public
investments in social services
— like quality child care — to
narrow the competitive advantage that wealth bestows upon
affluent American families.
The investments they recommend would certainly help
ease the pressures on working
households. Would these
investments be enough to get
our parents more relaxed? Not
likely, not so long as rewards
keep concentrating in the
pockets of the few at the
expense of the many.
Our helicopter parents, in
short, don’t need fixing. Our
economic system does.
Sam Pizzigati co-edits
Inequality.org. Follow him at
@Too_Much_Online.
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Cvar retires from UFCW 1189
Tom Cvar’s career started in May 1970 when,
he started as a part-time stocker at the Piggly
Wiggly in Virginia. Last month, Cvar celebrated
his retirement after serving as a uinon representative for 20 years and an active member of his
union and his communities for decades.
Cvar said he got his start by attending monthly
union meetings in Virginia, and then in the early
1980s got active on the executive board. In 1999,
he came on staff.
Much has changed during that time. “When I
first came on, health insurance was fairly cheap
for family coverage, maybe 350 to 400 a month,”
he said. “Today, the current rate is 1,600 and it’s
continuing to rise.”
During his service as a labor trustee on the
union’s pension, he helped it ride uncertain market
performance. The drops in 2002-03 and 2008-09
were challenges, but in both cases, Cvar said the
union protected accrued accounts and made
changes only in benefits going forward. “Right
now, we’ve got it back up to where it should be,”
he said.
Cvar said the relationships he built with people
in the movement as well as employers will be
something he misses most. “We knew each other
and what we could and couldn’t do,” he said.
“There were some hard-fought arbitrations over
the years, trying to negotiate better wages and
benefits for people. It’s a good feeling when you
come away with it, and that everyone’s happy with
it most of the time.”
One of the bigger challenges was working with
nursing homes, because of the financial constraints put on them by the state. “That dictates
what they get for wages and benefits. Whether it’s
CNAs, maintenance, dietary — they work so hard
for the job and definitely don’t get paid enough.
They all have a tough job.”
Cvar says he won’t miss being on the road,
having covered an area that included Grand Forks,

UFCW 1189 business rep Tom Cvar joined
the union in 1970 and is now retiring.
International Falls, Silver Bay, and multiple trips
to Duluth from the Iron Range every week.
However, he and his wife, Marly, are looking forward to traveling, golfing and spending time with
family, including a great-grandchild, now that his
schedule has opened up a little.
Cvar served on the Labor World Board, the
Labor Temple Board and the NEALC. He will
remain president of the Iron Range Labor
Assembly, treasurer of the AEOA and treasurer of
the 8th Congressional District DFL.
“It was tough to talk out of that office,” he said
of his last day. “But I”ll still be active in politics. I
like the free time to be able to do things, and didn’t want to get up everything.” Congratulations,
Tom, and best wishes for retirement!

GAINS: Janus has little effect...from page 1
strikes for up-to-date textbooks, needed school repairs
and reconstruction, more counselors and nurses for students
and higher pay for themselves
in West Virginia – statewide -Kentucky, Oklahoma, Arizona
and, most recently, Los
Angeles, she added.
SEIU stepped up its organizing among “independent contractor” workers, after first getting state legislatures and city
councils to pass laws reclassifying those workers as
“employees,” who are organizable under labor law, Henry
said.
“All over the country, we
keep listening and responding
to their demands” as well as
demands from the union’s own
members, she explained. And
SEIU jumped in with “technical assistance” to the hundreds
of thousands of Google workers who staged a 1-day walkout
over their tech firm’s refusal to
deal with issues of sexual
harassment or worse on the
job.
“It’s a matter of seizing
opportunity and supporting
PAGE 4

those workers without undermining others,” Henry added.
SEIU also looks to wider
community issues to fuel its
organizing efforts. Henry mentioned, as an example, campaigning for enforceable paid
sick and family leave as a way
to get more people, in and out
of the union, into organizing
and being organized.
“We have a holistic view”
of who needs unionization,
Weingarten elaborated. Her
union views the independent
contractors, including teachers
in so-called charter schools, as
“contingent workers,” and thus
organizable. By law, independent contractors are not.
Saunders said his union
started its one-on-one communications with its 1.2 million
members two years before the
Janus ruling, asking each what
they wanted from their union
and urging them to get
involved. It reached an overwhelming majority and also literally re-signed all those it
talked with to union membership cards.
And it didn’t stop there.

PLAN...from page 1
projects across the state. Fixing our transportation, transit, water
and housing infrastructure will create tens of thousands of family-supporting jobs and help communities prosper”, Mackey
said.
“The Legislature has the opportunity to fix our crumbling
infrastructure and create jobs for Minnesotans. Interest rates are
historically low. The state has a AAA bond rating and more than
$3 billion in bonding capacity. Every year should be the year to
fix our infrastructure and create jobs,” Mackey said.
Meanwhile, the release of the governor’s budget proposal
also drew praise from some unions.
“This is a budget that will move us toward One Minnesota,”
said Chet Jorgenson, President of MAPE. “We’re pleased to see
a budget that promotes the proper funding of programs that
Minnesotans rely on. Walz’s budget makes a historic investment
in schools, provides every Minnesotan with additional healthcare options and expands access to affordable childcare and
housing.”
Other items to note in the budget include $68 million to build
the IT infrastructure to support paid family and medical leave
for all Minnesotans, the funding of an independent sexual
harassment and prevention office, gun violence protection and
proposals to tackle elder abuse.
Minnesotans for Paid Family and Medical Leave (link is
external), a coalition of nearly 30 organizations co-chaired by
Children’s Defense Fund-Minnesota, ISAIAH, and the
Minnesota AFL-CIO, released the following statement:
“Today the Walz administration took seriously the call we all
have to care for one another and to use our shared resources to
make sure that every family, regardless of how much or little
they make, Black or white, rural or city, has the ability to hear
the first coos of their newborn, to hold the hand of an ailing
spouse or be with a parent for their final days on earth. All
Minnesotans deserve this and shouldn’t have to sacrifice their
ability to put food on the table or keep a roof over their head to
make it happen.
Walz has proposed a half-a-million dollars in middle class
tax relief to better conform to new federal tax regulations. An
additional $990 million in revenue will be generated by the continuation of the provider tax, a tax on healthcare professionals
that in part funds efforts to help low income individuals access
healthcare.

AFSCME went after new
units. “By the end of February,
we’ll have collective bargaining rights for all state workers
in Nevada,” he predicted.
“We’re also looking at specific
targets in hospitals and health
care.”
Pringle said NEA is working with scholars on how “to
understand the uprisings” of
the teachers, which started
from the bottom up. Union
leaders scrambled to catch
up.
“It’s definitely different
from (traditional) organizing,”
especially because the teacher
uprisings and forced strikes
occurred in “right to work”
states, except for Los Angeles,
she admitted. Some even legally bar public workers from
striking.
NEA, the nation’s largest
union, also must figure out
how to “harness the collective
power of the millennials.” The
key, she said, will “not by
telling them” what to do and
what issues to concentrate on
“but by honoring and respecting their different vision.”
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What states can do to reduce poverty and inequality through tax policy
By Sarah Anderson and
Chuck Collins
States have an opportunity
to act to close the loopholes
that hide and protect the wealth
of the top 1%, remedy the
impact of the new federal tax
law that lowers taxes on the
wealthy, and make critical
investments in infrastructure,
energy systems, and programs
that create broader opportunity
and
shared
prosperity.
Concentrations of wealth are
distorting our economy and
undermining our democracy
and civic health. State administrations and state legislatures
can act to close the loopholes,
put a brake on economic
inequality and concentrations
of wealth, and generate significant revenue.
Here is a menu of some of
the most promising options.
TAXES ON HIGH-INCOME
EARNERS
The strong majority of
Americans support progressive
taxes on the rich. A joint
Stanford-Treasury Department
report showed that high taxes
do not drive millionaires to
move across state lines. State
legislatures have increased
taxes on the wealthy. In 2018,
the New Jersey legislature
increased taxes on incomes
over $5 million. New York
State and New York City have
both increased taxes on highincome households as has
Washington, D.C.
In 2016, tax increases on
high-income earners passed in
both states where they were on
the ballot, California and
Maine. In California, voters
extended the nation’s highest
top tax rate (13.3 percent) on
those making more than $1
million per year, delivering an
estimated $4 billion to $9 billion in annual revenue for
human needs. Maine voters
passed a 3 percent surtax on
income over $200,000.
In 2018, Maine activists
organized the first ballot initiative to fund universal home
care through a payroll tax
increase of 1.9% on salaries
and wages over $127,000 a
year. In the face of a heavily
funded opposition campaign,
the initiative failed to get
majority support. But Caring
Across Generations and other
groups are working to apply
lessons from this effort to similar campaigns in other states.

large fortunes when they are
transferred from one generation to the next, with exemption thresholds that shield middle and working-class families.
Before the Bush tax cuts
passed in 2001, every state in
the nation collected revenue
from the state estate tax credit,
which sent the first 16 percent
of federal estate tax revenue to
the states. Congress phased out
this tax credit gradually until
fully repealing it in 2005. Reinstating a progressive state
estate tax in states that lost their
state estate tax could generate
significant revenue while
reducing the concentration of
wealth in intergenerational
wealth dynasties.
In 2006, Washington state
voters supported their state
estate tax by a nearly 2-to-1
margin with the revenue raised
directly funding education in
the state (an education opportunity trust fund). A state estate
tax has the power to fund critically important public initiatives like debt-free higher education and universal long-term
care while halting the rising
wealth at the very top.
The California College for
All coalition is pushing legislation (and possibly a 2020 initiative) to levy a progressive
tax on California estates and
fund free public higher education, restoring the state’s leadership role on accessible college. The estate tax would generate an estimated $4 billion a
year and provide aid to 2.6 million California residents.

TAX ON CORPORATIONS WITH
EXTREME GAPS BETWEEN
CEO AND WORKER PAY
In 2016, the city of
Portland, Oregon, adopted the
world’s first tax penalty on corporations with extreme gaps
between their CEO and worker
pay. The city’s business license
tax is 2.2 percent of adjusted
net income. The surtax is 10
percent of the business tax liability for companies with a
CEO-worker pay ratio of more
than 100-to-1 and 25 percent
for companies with a ratio of
more than 250-to-1. More than
500 corporations that do business in the city, including
mega-firms like Wells Fargo
and Walmart, are subject to the
surtax.
Such tax penalties are easy
to administer because U.S.
publicly held corporations
began reporting the ratio
STATE ESTATE TAXATION
between their CEO and median
The estate tax is a levy on worker pay to the SEC in 2018.
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Lawmakers in seven U.S.
states and in the U.S. Congress
have introduced legislation
similar to the Portland tax:
California,
Connecticut,
Illinois,
Massachusetts,
Minnesota, Rhode Island, and
Washington. These efforts
build on the living wage movement by creating an incentive
to pull down the top end of the
pay scale while sending a message that everyone in a workplace contributes value (not
just the CEO).
CARRIED INTEREST TAX
States with significant
financial sectors can take
action to make up for
Washington’s failure to close
the “carried interest” loophole,
which allows private equity
and hedge fund managers to
reduce their tax bills by claiming a large share of their earnings as “capital gains” instead
of ordinary income. This has
allowed many of the wealthiest
Americans to pay lower rates

than firefighters and teachers.
Legislation to close the carried
interest loophole has been
introduced in New York, New
Jersey,
Massachusetts,
Connecticut, Rhode Island,
Maryland, the District of
Columbia, and Illinois. New
York
Governor Andrew
Cuomo has included a statelevel “carried interest fairness
fee” in his budget proposal two
years in a row.
FINANCIAL TRANSACTION TAX
A financial transaction tax
is a tiny fee – at rates of a fraction of a percent – on trades of
financial instruments, such as
stocks, bonds, and derivatives.
Such taxes are promoted as
having the dual benefits of discouraging short-term speculation while generating significant revenue. The notion of
instituting
a
Financial
Transaction Tax has gained
increased attention at the federal level in recent years, but
Congress has failed to take
action.
This would not be relevant
in states that do not have a
large trading exchange. The
Illinois state legislature is con-

sidering a bill that would place
fees of $1-$2 per contract on
Chicago’s commodities and
financial exchanges, with revenue estimated at $10 billion to
$12 billion per year.
STATE CAPITAL GAINS TAX
A capital gains tax is a levy
on income from investments
rather than wages. In the 42
states (including DC) that
impose capital gains taxes,
rates range from 3.1 percent
in Pennsylvania to 13.3 percent in California. States
without a capital gains tax
should implement one and
states that have one should
increase the rate to at least 10
percent. Raising or introducing such taxes would mostly
impact the wealthy, since the
top 1 percent owns half of the
nation’s financial wealth and
the bottom 50 percent only
own 0.5 percent of financial
wealth. State capital gains
taxes help ensure fairness
between those who work paycheck to paycheck and those
who pocket dividends.
Sarah Anderson and
Chuck Collins are co-editors
of Inequality.org.

When you look close, your
union beneﬁts are clear
We bill for your union beneﬁts
Eye exams for you and your family
Glasses, safety glasses, contacts
Be — and be seen

Brand names: Oakley, Wiley X, and more!

Aurora | Cloquet | Duluth Kenwood | Grand Rapids | Hinckley | Moose Lake | Superior | Two Harbors | West Duluth

visionprooptical.com
PAGE 5

Contract talks continue for tannery workers who supply Red Wing, others
Union members working at
the S.B. Foot Tannery in Red
Wing met at the Red Wing
Labor Hall on February 26 to
finalize proposals for changes
and improvements to their collective bargaining agreement,
which is in effect through April
1, 2019.
The Union committee, lead
by
President
Jennifer
Christensen, met with company representatives on March 1
at the National Guard Armory
in Red Wing, and presented the
Union’s proposals.
Following the Union’s
presentation, the spokesperson
for the company, Dan Dean,
provided the Union with the
Employer’s proposed contract
changes.
The initial meeting was
short, involving only the
exchange of documents along
with brief explanations of each
proposal and why either side
felt compelled to propose such

changes. For the Union’s part,
“equal pay for equal work”
(eliminating the two-tier system), improvements to time
off, implementing sick days
(currently none available), and
maintaining health insurance
benefits were clearly prioritized.
The Union will make a proposal for specific wage
increases at a later meeting.
The Employer’s initial proposal suggested changes they
believed were important to
achieve the “flexibility” needed in the future. Many of these
changes addressed hours of
work as well as scheduling
issues. The Employer will
present their economic proposals at a later time.
Neither the Union nor the
Employer responded to the
other’s proposals at the initial
meeting. The next bargaining
session is scheduled for March
12 and is expected to be a full

day of bargaining.
ished by the members at S.B. shoes is processed by UFCW
The tannery has been pro- Foot.
Local 527.
ducing fine leathers for use in
The finished leather used to
footwear and leather acces- make Red Wing boots and
— UFCW1189.org
sories since 1872.
Leather produced by
UFCW members at S.B. Foot
has been used by dozens of different shoe companies and has
been crafted into purses, bags,
gun holsters, cases, and countless accessories.
The plant is the main
leather supplier for Red Wing
Shoe Company as well as a
major supplier of leather to the
U.S. military for a variety of
products..
UFCW Local 1189 has
members all along the way of
many leather goods. Before the
hides reach the tannery in Red
Wing, they start at Long
Prairie Packing.
From there, the raw hides
are shipped for processing by
members at Twin City Hide
before they are tanned and fin-

WINS...from page 8
because Red Cross management staged a running war with
workers nationwide – mostly
Teamsters and Office and
Professional Employees members – over wages, erratic shifts
and working conditions.
“Affordable health insurance and a voice to increase
equality and fairness in the
workplace” were keys to the
St, Louis win, said Local 682
President
Ed
Kimbrell.
Baltimore
Local
570
Secretary-Treasurer
Sean
Cedenio said drivers were concerned about affordable health
insurance – and about getting
paid for driving to and from
blood collection sites.
• Thirteen mechanics,
welders and utility maintenance workers will join 500
other Waste Management Inc.,
workers in Auburn, Wash., represented by Local 174. The
vote was 12-0.
• XPO Logistics drivers in
Cinnamiston, N.J., defied the
firm’s nasty reputation for
treatment of its workers and
voted 19-4 to join Local 107.
They overcame a companyhired union buster and the
firm’s subcontracting schemes,
local President Bill Hamilton
said.
• Horticulture and logistics
workers at Las Vegas’s Wynn
and Encore casino hotels
voted 62-12 to unionize with
Local 986. The bargaining
unit will have 82 members.
The workers “make the Wynn
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and Encore look beautiful
inside and out and deserve a
secure future for the hard
work they do every day,”
local
Secretary-Treasurer
Chris
Griswold
told
Teamster.
• The union’s years-long
campaign to organize privatefirm school bus drivers racked
up another win, at Durham
School Services in Wattsburg,
Pa. By a 15-9 margin, they
joined Local 307. The 29 drivers will join school monitors,
already Local 307 members
there, “because of the representation and benefits that come
with a Teamster contract,” the
local said.
But the Teamsters weren’t
the only big winners.
• The Massachusetts Nurses
Association/NNU added 731
registered nurses at St. Luke’s
Hospital in New Bedford by a
350-283 margin. And the
NNU/New York
Nurses
Association won recognition at
New
York
Presbyterian
Medical Center’s upstate
Hudson hospital, in Cortlandt
Manor, by 130-118 among 268
RNs.
•
The
Pennsylvania
Federation of Teachers continued AFT’s recent run of success in organizing charter
schools. Unions call charters
another form of union-busting,
but PFT won 39-34 Dec. 13
among 73 teachers at the Frick
Environmental Charter School
in Pittsburgh.

• The Illinois Federation of
Teachers can sing “Union
Maid (Made)” after its 141-7
win among music teachers
and “Wiggleworms-in-residence” at the Old Town
School of Folk Music in
Chicago’s Lincoln Park neighborhood. The three-campus
school has 250 teachers and
staff.

Vote Tuesday,
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in the
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After Epstein revelations, why is Alexander Acosta still secretary of labor?
By Mark Gruenberg
PAI Staff Writer
MIAMI (PAI)—A federal
judge’s ruling in Florida has
added GOP President Donald
Trump’s Labor Secretary,
Alexander Acosta, to the everlengthening parade of ethically
suspect Trump Cabinet choices.
Acosta was cited for, as
U.S. attorney for Miami, going
easy on serial sexual offender
Jeffrey Epstein. The multimillionaire hedge fund manager
lured 30 underage girls to his
Palm Beach mansion for sexual exploitation.
Acosta had his prosecutors
give Epstein a 13-month sentence in a county jail, which let
Epstein go to his office six
days a week. Acosta sealed the
plea bargain and kept it secret.
The girls never got a chance to
object, as federal law requires.
Teachers (AFT) President
Randi Weingarten has become
the first, and so far only,
national union leader to
demand Trump administration
Labor Secretary Alex Acosta
resign in the wake of revelations that, as U.S. attorney for
Miami, Acosta OKd minimal
plea bargain punishment for
serial sex abuser Jeffrey
Epstein several years ago.
Weingarten thus joins her
union’s voice to two major

women’s groups, who also
demanded
Acosta
quit.
Another women’s group wants
Congress to impeach and convict Acosta. And four Florida
congressional
Democratic
women, so far, demand that
either Acosta quits or Trump
fires him.
In her Internet statement,
Weingarten bluntly says
“Acosta broke the law when he
signed a secret plea agreement
with a sex trafficker.” So did
federal District Judge Kenneth
Marra on Feb. 21. And
Weingarten posted an antiAcosta petition on the web.
Acosta joins a parade of
Trump Cabinet officers either
under fire or forced out for ethical violations, law-breaking,
or both. And that’s not including similar problems plaguing
his White House staff and family members, including constitutional conflicts of interest
regarding Trump’s hotel chain.
Cabinet miscreants include
current Commerce Secretary
Wilbur Ross, who faces questions about if he lied to
Congress about a racist census
form
question.
Former
Veterans Affairs Secretary
David Shulkin and former
Health and Human Services
Secretary Tom Price both
charged personal expenses to
the government’s dime. Price

Alexander Acosta
had $1 million in airfares.
Other Trump malefactors
include
former
Interior
Secretary Ryan Zinke and former EPA Administrator Scott
Pruitt. His own agency is still
investigating Zinke for multiple conflicts of interest involving a land deal in his home
state of Montana.
Pruitt, a climate change
denier infamous for his
$43,000 “secure” telephone
booth and his cut-rate D.C.
apartment rented from a lobbyist with business before his
agency, still faces 15 federal
probes,
including
from
Congress.
Puzder had to drop out after
revelations of exploitation of
women in ads for his CKE
Restaurant chain, as well as on
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the job – and his opposition to
workers. His withdrawal led
Trump to nominate Acosta.
But after an extensive
Miami Herald expose of the
Acosta-Epstein deal just after
the November election, U.S.
District Judge Kenneth Marra
ruled on Feb. 21 that Acosta,
when U.S. attorney for the
Southern District of Florida,
and his office broke federal
law by concealing the plea deal
from Epstein’s victims.
The judge conceded Acosta
and his prosecutorial team
could solve the Epstein case
any way they wanted. But he
said the women, now in their
20s and 30s, were illegally shut
out. The victims’ attorneys
noted they filed their suit in
2008,
but
the
Justice
Department kept delaying resolution of the case.
“Particularly problematic
was the government’s decision
to conceal the existence of the
non-prosecution agreement
and mislead the victims to
believe that federal prosecution
was still a possibility,” Marra
wrote. “When the government
gives information to victims, it
cannot be misleading. While
the government spent untold
hours negotiating the terms and
implications of the agreement
with Epstein’s attorneys, scant
information was shared with
victims.”
“Not only did he (Acosta)
go easy on a politically wellconnected abuser while he was
a U.S. Attorney, but Acosta
didn’t notify the victims of the
trafficker…By breaking the
law and hiding the plea deal

from the victims, he’s shown
that we cannot trust him,”
Weingarten’s posting said.
Marra didn’t dump the plea
bargain, but ordered Acosta,
the victims and their attorneys
to negotiate for 15 days to see
if they could agree on next
moves. The Herald is running
video interviews with some of
Epstein’s victims on its website.
Meanwhile, 36 lawmakers
from both parties forced the
Justice Department to investigate Acosta’s plea deal with
Epstein.
When the Herald broke the
story,
the
National
Organization for Women
demanded on Dec. 7 that
Acosta quit. On Feb. 22,
UltraViolet
co-founder
Shaunna Thomas demanded
Congress impeach and remove
him. She called the plea deal “a
slap on the wrist.”
“Too often, money and
power buy outsized influence
in Washington at the expense
of regular people. That certainly seems to be what happened
in Florida, with tragic consequences, and we fear it is what
may be happening again in the
Department of Labor,” added
Christine Owens, executive
director of the National
Employment Law Project.
“For that reason, Congress
should not simply investigate
the Epstein case. It should also
take up the question of who is
driving the current Department
of Labor’s agenda. Time after
time, the Trump administration
has sided with corporate lobbyists over working people.”
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Unions across the country notch organizing victories, grow membership
DOWNERS GROVE, Ill.
(PAI)—Highlighted by a big
victory among truckers for
Lipari Foods in the Chicago
suburb of Downers Grove, the
Teamsters racked up organizing wins from coast to coast
that yielded at least 411 new
members in the last months of
last year.
And that doesn’t count the
almost 250 Sysco Systems
drivers in Detroit and Miami
who voted for the union since
Jan. 1.
The Teamsters wins were
among a string of notable victories for several unions as
2018 ended and this year
began. National Nurses United
added two large groups of hospital workers, totaling 999
RNs, in New Bedford, Mass.,
and Cortlandt Manor, N.Y.
The Retail, Wholesale and
Department Store Union tri-

umphed 260-229 in a Jan. 16
union recognition vote among
520 workers at the General
Mills cereal plant in Cedar
Rapids, Iowa. Key issues were
“a fight for a voice and fair
treatment in the workplace, as
well as needed paid time off
and fair wages through a collective bargaining agreement”
plus “a real chance to stop the
bleed out of their long-held
benefits,” the union said.
Meanwhile, the Teachers
picked up yet another win at a
charter school, this time in
Pittsburgh, and a bigger one at
the Old Town School of Folk
Music on Chicago’s North
Side.
All those wins and more
testify to continuing organizing
successes by unions from coast
to coast. Most, however, were
in already strong pro-union
areas in the Northeast, the

Great Lakes and the Pacific
Coast. The Teamsters’ Sysco
win in Miami was one exception.
Teamsters Local 703’s victory among the 220 drivers at
Lipari was its fifth organizing
win since June 2017,
Secretary-Treasurer
Tom
Stiede told Teamster magazine.
The other four included two in
Chicago, adding 53 workers,
and one each at the Fresh
Thyme Market in Joliet (100)
and Windy City Distributing, a
beer delivery firm in West
Chicago (40).
Stiede said the local, acting
in concert with Joint Council
25, leveraged its already large
presence in food processing,
groceries and deliveries to convince the Lipari drivers of the
benefits of going union. The
person-by-person campaign by
union stewards also boosted

the drive, giving workers a
chance to closely quiz the
union reps, he added.
Teamsters’ recent wins
weren’t confined to the
Chicago area.
• Pay and respect on the job
were the big issues in the Sysco
wins. In Miami, the union won
100-25 and only seven drivers
didn’t vote. “A fair, transparent
pay system and a legally-binding contract that protects their
wages, working conditions and
seniority” were top issues.
“The company needs to
stop messing with our pay, they
have been cutting our pay left
and right,” driver Robert Anz
told the union. “Joining the
Teamsters feels great -- we’re
moving in the right direction to
make the changes we need.”
Added Miami Local 769
President Josh Zivalich:
“Sysco workers are tired of the

way Sysco is mistreating them
and they are demanding
change now.”
The story was similar
among 116 Sygma Sysco
workers in Detroit, said Steve
Vairma, the national union’s
Warehouse Division Director.
They voted to go Teamster in
late January. “Rather than valuing its hardworking employees
who make this company successful, Sysco continues to disrespect it employees, flagrantly
violate the law when they seek
union representation, and still
demand they work harder and
faster,” Vairma said.
• Teamsters won twice at
Red Cross blood collection
centers: In St. Louis (32-1
among 44 workers) and
Baltimore (37-0 among 46
drivers). Those are notable
See WINS...page 6

Protest links Trump’s anti-worker
policies with anti-immigrant views
WASHINGTON (PAI)—
The same people, led by GOP
President Donald Trump, who
spout the racist prejudices he
uses to justify his Mexican
Wall are those who virulently
oppose unions and workers’
rights, the leader of an antiwall demonstration in D.C.
says.
Christina Jimenez of United
We Dream made the connection as she emceed the Feb. 18
demonstration in Lafayette
Square, opposite the White
House. The protest there drew
more than 1,000 people. It was
one of 234 nationwide on the
Presidents Day holiday, and
another 61 were planned.
They’re the same people
who are against women’s
rights, who won’t let working
people unionize, that want to
put more people of color in jail
and that demonize LGBTQ
people, said Jimenez of both
Trump and his parrots, in and
out of Congress.
Progressive groups —
including AFSCME and the
Teachers (AFT) — called the
protests to campaign against
Trump’s declared national
emergency to grab $6 billion in
federal funds to build his wall
along the U.S.-Mexico border.
They were one facet of massive resistance to Trump’s Wall
and his emergency declaration.
Other protesters went to
court. California Attorney
General Xavier Becerra led a
coalition of 16 states suing
Trump in federal courts to stop
Trump’s ersatz emergency.
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They declared it an unconstitutional usurpation of powers.
Dozens of cities, the ACLU
and Public Citizen also sued
Trump.
The president does have
broad authority. But he does
not have authority to violate
the Constitution, explained
Becerra. The separation of
powers is being violated.
We’re going to go out there
and make sure that Donald
Trump cannot steal money
from the states and people who
need them, since we paid the
taxpayer
dollars
to
Washington, D.C. to get those
services.
The demonstrators had the
same demands. Many also
called for de-funding the
Immigration and Customs
Enforcement Service (ICE),
whose agents conduct raids
nationwide to grab undocumented people. Other marchers
and
speakers
demanded
Congress do its job and revoke
the emergency, or both.
Many speakers said Trump
himself is the emergency and
must be evicted from the Oval
Office. Signs festooned the
Washington crowd, gathered
opposite the White House, calling for his impeachment.
MoveOn, Credo, Indivisible and
Win Without War, who organized the hastily called events,
calculated that more than 30,000
people turned out in 48 of the 50
states. Other large rallies were at
Federal Plaza in Chicago’s Loop
and Union Square in New York
City.
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