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House passes Employee Free Choice Act
WASHINGTON - On a
241-185 vote, the U.S. House
March 1 passed the Employee
Free Choice Act, making it easier for workers to join together
to improve their wages, benefits and working conditions.
The legislation faces an
uncertain future in the U.S.
Senate, however, and the Bush
VOL. 112 administration has vowed to
the bill if it passes
NO. 17 veto
Congress. U.S. Senator Ted
Kennedy, D-Mass., said he will
introduce the bill in the Senate
soon, where it will likely face a
filibuster by Republicans.
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Thirteen Republicans joined
228 Democrats in approving
the Employee Free Choice Act
in the House. Two Democrats
voted against EFCA which
would require employers to
recognize a union when a
majority of workers sign up.
This simple process would
eliminate many of the delays
and illegal employer abuses
that occur in the current
bureaucratic election process.
The bill also increases the
penalties for employers who
violate worker rights and provides for the arbitration of first

Minnesotans big in debate

Retired union members Tess (CWA) and Ed Thompson
(AFSCME), as well as USW 1028’s Lee Popovich, were
among over 30 anti-war activists who showed up at City
Hall Feb. 26 to support Councilor Russ Stewart’s resolution
for an orderly and comprehensive withdrawal of troops
from Iraq. It passed 6-2, with Tim Little and Garry Krause
voting “no” and Navy Reservist Roger Reinert abstaining.

By Barb Kucera, Editor, www.workdayminnesota.org
WASHINGTON - Two members of Minnesota’s
Congressional delegation had prominent roles during March 1’s
debate of the Employee Free Choice Act in the U.S. House of
Representatives.
The Employee Free Choice Act would update the nation’s
labor laws, making it easier for workers to join together to
improve their wages, benefits and working conditions.
Congressman Keith Ellison, Democrat from the 5th District,
was among a handful of lawmakers selected to speak in favor of
the legislation during the one-hour debate. Congressman John
Kline, Republican from the 2nd District, coordinated debate on
behalf of the opposition. In that role, he managed the opposition’s time and allocated it among speakers opposing the bill.
Kline also spoke on behalf of opponents during a discussion
of the Employee Free Choice Act on the C-SPAN program,
Capital News. He said he supports workers, but opposes the legislation because it would “undermine democracy” by eliminatSee Minnesotans lead...page 7

AFL-CIO’s Northeast Area Labor Council becomes a reality
After about a 4-year planning process that was actually
first offered up about 20 years
ago, the AFL-CIO’s New
Alliance initiative has made the
final moves to create Area
Labor Councils in Minnesota.
The changes are the first
major restructuring of the labor
federation since it was created
in 1955 by the merger of the
AFL and the CIO.
“The Minnesota AFL-CIO
Executive Committee agreed
on February 26 to proceed with
forming ALCs here,” said Alan
Netland, President of the
Northeast ALC. “We have been
given the go-ahead to hire a
staff person for our NEALC.”
(See page two for the job ad.)
There will be six Minnesota
ALCs. Three of them, St. Paul
Metro, Minneapolis Metro, and
West, have been running with
staff for nine months. The others are Southeast, East Central,
and Northeast.
The NEALC encompasses
7 counties, St. Louis, Lake,
Cook, Carlton, Pine, Itasca,
and Koochiching, and three
central bodies, Duluth, Iron
Range, and Carlton County.
In July 2006 the Minnesota
AFL-CIO increased its per
capita for affiliates by 25 cents
to fund the new staff positions.
“The plan is that the per cap

increase will allow us to have
enough money on an annual
basis to hire staff, pay benefits
and expenses and pay for program work within each area,”
said Netland. “We have a draft
budget from earlier NEALC
meetings, budgets and work
plans from other areas and our
own work plans from our previous meetings. We’re interested in getting rolling.”
Netland said he has consulted with NEALC board members and has set a meeting for
Thursday, March 8 at 5:30 p.m.
in the Duluth Labor Temple’s
Wellstone Hall.
Seven of the board members were elected at the Minnesota AFL-CIO’s convention
last year. They are Netland
(AFSCME), Eileen Zeitz
Hudelson (Education Minnesota), Gerry Knaeble (United
Steelworkers), Craig Olson
(Painters & Allied Trades),
John Rebrovich (USW), Ida
Rukavina (AFSCME), and
Mary Theurer (AFSCME).
The three central labor bodies will also have a representative, as will the AFL-CIO
Retirees, who have named Joe
Moren (Education Minnesota).
Larry Sillanpa (Minnesota
News Guild) represents the
Duluth CLB. Mike Kuitu
(Operating Engineers) has rep-

resented the Carlton County
CLB. The Iron Range needs to
name their representative.
Marie Pechek (MN Nurses
Assn.), Jim Brown (IBEW)
and Brent Pykkonen (Operating Engineers) are also
NEALC board members.
“Quite a number of the
board members will make the
March 8 meeting and that’s
good because the AFL-CIO
wants us to hire a staffer and
send them to Washington for
national training by the end of
April,” said Netland. He said
before the NEALC can start
improving the lives of working
families in the region, board
members have a lot of work to
do in interviewing applicants,
making a hire, and crafting a
program and work plan.
Some of the ideas for a
NEALC work plan that had
been talked about are:
• A comprehensive, yearround mobilization structure to
support politics, organizing,
and legislative campaigns;
• A political program that
emphasizes membership contact program to support
endorsed candidates;
• Getting union members to
become candidates in political
contests;
• Create high quality, accurate voter registration, voter

lists, volunteers, worksite and
member
communication,
phone banking, and get-outthe-vote efforts.
• Create and maintain a
communications network that
includes continued publication
of the Labor World and eactivism;
• Broadening and deepening
coalitions with all community
allies.
Much of that political work
was accomplished in the successful election last year when
Mikael Sundin (Painters &
Allied Trades 106) was hired as
the Minnesota AFL-CIO’s
Labor 2006 Political Director
for the NEALC. His position
was done when the election
was over.
A lot of work is also left to
be done in getting AFL-CIO
affiliates to buy into the idea of
the NEALC. The AFL-CIO
says it has 38,000 members
living in the seven counties of
the NEALC.
The federation’s largest
unions had complained that
they weren’t getting enough
bang for their buck on per capita taxes charged by some central bodies. They said if this
New Alliance could be created
they would ensure that all of
their local unions and councils
ponied up and participated.

contracts if the employer and
union fail to reach agreement
after a year of bargaining.
In 2005, more than 30,000
workers were fired or illegally
penalized for supporting
unions in their workplaces, said
Congressman George Miller,
D-Calif, chief author of the bill.
“In many places when you
exercise your right to organize,
you get fired, you get intimidated, you get harassed.”
“It is the policy of the
United States to encourage the
practice and procedure of collective bargaining,” said Rep.
John Tierney, D-Mass., quoting
from the National Labor
Relations Act. But employer
violations are “making a mockery of the National Labor
Relations Act unless we have
this bill take effect.”
House Speaker Nancy
Pelosi called the bill “the most
important labor law reform legislation of this generation.
“Many of the benefits all
workers enjoy today . . . are the
result of the struggles of organized labor,” she said during the
debate on the House floor.
“Their victories have not just
benefited union workers, but
all workers. . . Unions have
helped make America the most
prosperous, most productive
nation in the world, with a
vibrant middle class so essential to our democracy.”
Republican
leadership
attacked the bill, calling it the
“Employee Intimidation Act.”
They also claimed it would
eliminate the secret ballot election, even though employees
would still have that option
under the legislation.
Congressman Phil Hare, DIll., who worked for 13 years in
a garment factory, called the
Republican allegations a
smoke-screen. The real issue,
he said, is whether workers can
have the opportunity to
improve their lives and the
future for their children.
“I would not be here today
as a member of the United
States Congress if it were not
for my union,” he said. “My
union helped me send my kids
to college. It helped me buy a
house . . . But sadly more and
more Americans are seeing
these opportunities slip away.”
~www.workdayminnesota.org

RSVP ASAP to Community Service Banquet to honor award winners
The Duluth AFL-CIO
Central Labor Body and United Way of Greater Duluth’s
Community Services Program
will hold their Annual Joe
Wiesinger Awards Dinner on
Wednesday, March 20.
Banquet cost is $25, which
includes a buffet and dessert. A

silent auction will be held with
the proceeds going to the
Member Assistance Fund.
Please RSVP by Monday,
March 12 by calling Yvonne
Harvey at 728-1779.
This year’s banquet will
honor Jerry Alander, a member
of Carpenters Local 361 who

has been an incredibly generous and innovative volunteer
on behalf of many programs
that help people. His award is
long overdue.
The employer award will be
presented to Duluth’s Holiday
Inn Hotel and Suites Downtown Waterfront.
The Helen Horral and
Director’s awards will also be
presented.
Special keynote speaker this
year is Judge Gerald W.
The March 2007 regular meeting of the Duluth-Superior Heaney, who retired last year
area of Local 10 has been rescheduled to 5:00 p.m.,
from the U.S. Eighth Circuit
Monday, March 19, 2007 at the Duluth Labor Temple.
Court of Appeals after 40 years
The March 2007 regular meeting of the Iron Range area of service. He was instrumental
of Local 10 scheduled for 7:00 p.m., Tuesday, March 13, in integrating public schools in
2007 at the Hibbing Park Hotel has been CANCELLED. the U.S. It took 17 years of
appeals of the Brown v. Board
The first and second year Duluth and Iron Range Sheet
Metal Apprentice classes will be taking a FIELD TRIP to
Sheet Metal Connectors and the Metro Training Facility
in the Twin Cities on Friday, March 16, 2007.
If any Local 10 member is interested in taking part in this
A forum to held Tuesday,
field trip call Bob at 218-391-3295 to reserve a seat.
~Dennis Marchetti, Business Representative March 20 at 7:00 p.m. in the
Labor Temple’s Wellstone Hall
will address “Heartland Development: Bringing Jobs and
Growth to Middle America.”
The forum will be presented by Sherle Schwenninger, a
founder of World Policy
Thursday, March 29, 2007 Journal and a director of the
Duluth Entertainment & Convention Center World Policy Institute in New
York. He recently served as a
SPONSORED BY: AGC of Minnesota senior program coordinator for
the Project on Development,
and Duluth Builders Exchange
Trade and International FiAs always, there will be informative
nance at the Council on Forsessions on a variety of practical,
eign Relations. He is a cohands-on topics, including some
author with Walter Mead of “A
new (N) topics and presenters.
Financial Architecture for
Workshop Topics:
Middle-Class-Orientated
Development.”
* Aerial Lift Platforms

Sheet Metal Workers
~Meeting Changes, Field Trip~

Forum to
address jobs
for Midwest

15th Annual
Construction Safety Day
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Construction Fatalities in 2006
Crisis Management
Environmental Jobsite Hazards
Fall Protection
First Aid Training
Health and Wellness (N)
Heavy Equipment
Jobsite Hazards
Jobsite Security: Problems/Solutions (N)
Managing the Workforce
MNOSHA Inspections
Mobile Crane Management
Pre-Task Planning
Respirators and Hearing Protection (N)
Scaffolding (Welded Frame)
Small Spills
Stormwater Rules and Compliance
Substance Abuse Reasonable Suspicion
Trenching and Excavating
Underground Work and Hit Procedures
Zero Injury

For registration information, visit
the AGC website - www.agcmn.org
- or call 1-800-552-7670
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Duluth DFL
open house
Duluth’s 7th Senate District
DFL has announced a new
partnership with the 8th Congressional District and Congressman Jim Oberstar’s campaign to share the office at 222
West 1st Street. The office has
been occupied by the Oberstar
campaign for several years and
been considered the defacto
Duluth DFL office. Now it’s
official
“To celebrate this partnership, we will host an open
house this Friday, March 9th
from 5 to 7pm there,” said
John Schwetman, Chair of the
7th Senate District DFL. “We
invite everyone to come by for
some light refreshments and a
chance to reconnect with
Duluth’s DFL activists.”
Schwetman said he hopes a
centralized office makes it easier for interested people to contact the party, elected officials
and to drop-in and talk politics.

of Education ruling before
Judge Heaney’s decision not
only integrated schools in St.
Louis, Little Rock, Omaha,
Minneapolis and elsewhere,
but he ruled that the federal

government was responsible
for funding the busing of students to schools that would be
integrated for the first time.
Judge Heaney was also a
leader in affirmative action.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, March 13, 2007, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566

NEALC Staff Position Opening
The North East Area Labor Council is taking
applications for a new position for a staff
person to coordinate activities for AFL-CIOaffiliated unions in Cook, Lake, Koochiching,
Itasca, Pine, Carlton and St. Louis counties.
Salary is expected to be in $30,000 to $35,000
range, with a benefits to be determined.
Respond ASAP to NEALC President Alan
Netland at afscme96@aol.com or mail:
Duluth AFL-CIO Central Labor Body
Room 110
2002 London Road
Duluth, MN 55812

JOB VACANCY
Change to Win Minnesota Campaigns Coordinator
Change to Win Minnesota (CtW-MN), a new state labor coalition
of five unions representing over 140,000 members, is seeking
to hire a campaigns’ coordinator with organizing and lobbying
experience. Individual will work with CtW-MN partner unions
to aggressively grow membership and advocate for working
people by integrating organizing and political strategies.
CtW-MN partner unions include the International Brotherhood
of Teamsters (IBT), the Service Employees International Union
(SEIU), United Food & Commercial Workers (UFCW), the United
Brotherhood of Carpenters (UBC), the Laborers International
Union of America (LIUNA) and UNITE-HERE.

An applicant should possess:
• Demonstrated commitment to social justice/organized labor.
• Experience with successful union or community organizing
• Background in political action and legislative strategy
• Skills to plan/present trainings for staff and union members
• Ability to work closely with union leadership on issues
• Experience in managing budgets and administrative issues
• Exposure to fresh/innovative ideas for organizing/mobilizing
• Self-direction and initiative to move a new program forward
• Flexibility to travel overnight and work long, irregular hours
• Accredited four year college degree or equivalent experience
• Five years experience in organizing, lobbying or political
action or equivalent
• Proficiency in computer applications, e.g. Microsoft Office
• Familiarity with the Internet and e-mail

Please submit a cover letter, resume and references to:
Rhys Ledger, Teamsters Local 120
rledger@teamsterslocal120.org
2635 University Ave W., #120
St. Paul, MN 55114
Materials must be received no later than March 16, 2007
Change to Win Minnesota is an Equal Opportunity Employer and does not
discriminate in employment on the basis of race, color, religion, sex, national
origin, political affiliation, sexual orientation, marital status, disability, age,
membership in an employee organization, or other non-merit factor.
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Last Thursday, March 1, at
5:00 p.m. in as bad a blizzard
as we’ve had in my memory,
the first male Northern Cardinal that I’ve ever seen in my
yard showed up looking for
something to eat.
I’ve lived in the same place
for over 30 years and can call
Black-capped Chickadees in
by whistling “here sweetie” so
for that Cardinal, Louie’s his
name now, to show up is really
something for me.
Last spring we had a female
Cardinal around for a couple
of snacks but never saw a male.
Saw him Friday too, but it’s
tough being a ground feeder in
that snow and wind. What a
beautiful red sight in the lilac
as he tried to figure out how the
hell those chickadees were
enjoying themselves in that
storm, pulling sunflower seeds
out of a tube feeder. Haven’t
seen him since.
Some of you are probably
thinking this guy has the worst
powers of observation on the
planet cuz you’ve got
Cardinals all the time. You
probably live somewhere

~NOTICE~
Next issues of Labor World
are March 21; April 4, 18;
May 9, 23; June 6, 27;
July 11, 25; Aug. 8, 29;
Sept. 12, 26; Oct. 10, 31;
Nov. 14, 28; Dec. 19
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down south, like Morgan Park.
I’ll take birds, trees, and
snowshoes over internal combustion recreation any day so it
was gratifying to be able to
write the story about global
warming in the last issue.
Living in the same place for
30-plus years and seeing your
first Cardinal you realize
Mother Nature ain’t the same
gal we courted decades ago.
Bought an air conditioner a few
years back. The Wife broke me
down but I love that appliance
in the heat and humidity that
has moved to our “air-conditioned city.” Now I’m contributing to our problems as I
escape mine, a true American.
The Blue/Green Alliance of
the Steelworkers, Sierra Club
and others has gotten the attention of hunters, fishing folk,
snowmobilers, ATVers, and
other outdoor fun-seekers. Lots
of people, including union
members in heavy industry, are
getting worried about what
we’re doing to our environment, for the most part so a few
can get rich under capitalism.
Some, of course, think we’re
crying “the sky is falling!” One
side or the other is wrong.
One of the scariest things
I’ve ever read was Bill Moyers
speech upon receiving Harvard
Medical School’s Global Environment Citizen Award in
2004. Moyers spoke about the
many leaders of this country
who care nothing about future
generations as evidenced by
their policies. Moyers said they
believe the Bible is all true and
so are convinced that we are
soon to experience the rapture,
the return of The Messiah.
Moyers said, “...James Watt
(Reagan’s first Interior Sec.)
told the U.S. Congress that protecting natural resources was
unimportant in light of the
imminent return of Jesus
Christ. In public testimony he
said, ‘after the last tree is
felled, Christ will come back.’”
Moyers is an ordained
Baptist minister and a pre-eminent journalist yet he said it is
very difficult to address such
topics and not have the world
turn it’s back on you.
He scared me like Satan. It’s
no use to recycle, conserve
The non-profit Labor World,
Inc. is the official publication of
the Duluth AFL-CIO Central
Labor Body. It is an educational,
advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in
the Labor World do not necessarily reflect the views of the
paper, its Board of Directors, the
Duluth AFL-CIO Central Labor
Body, its affiliated unions, their
staff or officers.
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water and such when we’re
being driven by those who
can’t wait to get to the cliff.
I come out of the Finnish
Apostolic Lutheran church.
TV was wrong, dancing, card
playing, etc. My Dad told me
as a kid in the 1950s that the
world would end in 2000
because the Bible said so, but
he hated the fact that Interlake
Iron, where he worked, was
dumping it’s waste into the
bay, Stryker Bay, which is now
being cleaned up.
“No one cares,” he said.
Moyers speech again: “Go
to Grist to read a remarkable
work of reporting by the journalist, Glenn Scherer - the road
to environmental apocalypse.
Read it and you will see how
millions of Christian fundamentalists may believe that
environmental destruction is
not only to be disregarded but
actually welcomed - even hastened - as a sign of the coming
apocalypse.”
That speech was given over
two years ago and a lot of good
things have started to happen
in terms of environmental
awareness. Hey, Steelworkers
and the Sierra Club got together. President Bush said he’s
worried about polar bears. Can
we believe him?
Most of us are only a generation or two removed from our

families being farmers. The
need to respect the land so it
could deliver for you for generations is something that is in
our blood. It’s turned quick for
some hasn’t it? In the end it’s a
question of what wealth is. For
some now, jobs aren’t enough
of a promise for a good life to
allow destroying our environment, or our world.
On March 1, 2007 it was
Louie in my lilac for me. I tried
to figure out how out of whack
the world has gotten as I marveled at that bird and my little
blizzard epiphany.
Moyers again: “And you
will come to understand why
people under the spell of such
potent prophecies cannot be
expected, as Grist puts it, ‘to
worry about the environment.

Why care about the earth when
the droughts, floods, famine
and pestilence brought by ecological collapse are signs of the
apocalypse foretold in the
Bible? Why care about global
climate change when you and
yours will be rescued in the
rapture? And why care about
converting from oil to solar
when the same God who performed the miracle of the
loaves and fishes can whip up a
few billion barrels of light
crude with a word?’”
That’s scary stuff. I want to
hang on to Louie and hope for
the future.
Hold the phone! As I send
this issue off to press Tuesday
afternoon I’m pleased to report
The Wife just called. She just
saw Louie and his mate.

This Day In History
from

www.workdayminnesota.org

March 7, 1868
The Knights of St. Crispin
and a companion group of
women workers called the
Daughters of St. Crispin
organized.Their goal was to
try to regulate the use of
machinery in the shoe industry, which threatened handcrafted work. Organizing by
groups like the Crispins set
the stage for the birth of the
Boot and Shoe Workers’
Union.

March 7, 1932
More than 3,000 people, led
by the United Auto Workers
union, marched on the main
Ford plant in Dearborn,
Michigan, demanding jobs for
laidoff Ford workers, a slowdown of the company’s
assembly line and a halt to
evictions of unemployed
workers from their homes.
A fight broke out and police
opened fire with machine
guns. Four marchers were
killed and 60 were wounded.
The “Ford Hunger March”
became a symbol of resistance to the capitalist system
during the depths of the
Great Depression.
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Second Monday, now Second Sunday, will hear Jack Nelson-Pallmeyer
Because of Rep. Bill Hilty’s
legislative session schedule,
their Second Monday monthly
movie night has been shifted to
Second Sunday afternoons.
Since the Fond du Lac
Tribal & Community College
isn’t open Sundays, Bill and
Laurie Hilty have moved their
event to J.M. Paine Memorial
Presbyterian Church in Carlton, 506 Chestnut (HWY 210),
just east of Wells Fargo. A welcome and coffee begins at 3:30
p.m., the presentation at 4:00,
with discussion to follow.
For more information contact Laurie Hilty at 320-2336626, lhilty@frontiernet.net
The inaugural Second
Sunday movie/speaker/discussion series will feature Jack
Nelson-Pallmeyer, Associate
Professor of Justice and Peace
Studies at St. Paul’s University
of St. Thomas. He will speak
about and lead a discussion of
the economic and environmental concerns of war and peace,

with a focus on how we can
halt global warming while
building a better society.
Nelson-Pallmeyer is an
activist academic whose life
and work over the past twenty
five years have focused on
addressing the political, economic, faith, and foreign policy dimensions of hunger and
poverty. He is the author of a
dozen books, many of which
have been used by progressive
social change movements in
this country and throughout the
world.
His books include “Hunger
for Justice” and “War against
the Poor.” He is a national
leader in the campaign to close
the U.S. Army School of the
Americas, a training school for
Latin American soldiers linked
to human rights abuses. His
book “School of Assassins:
Guns,
Greed,
and
Globalization” is the movements primer.
His book “Families Valued:

Parenting and Politics for the
Good of all Children” demonstrated that behind the religious right’s rhetoric about
“family values” stood social
policies that undermine the
well-being of families.
Among his books is a mystery novel “Harvest of Cain”
set in El Salvador. “Is Religion
Killing Us?,” written in the
aftermath of the terror attacks
of 9-11-2001, is cited by Bill
Moyers and others who are

concerned about religion and
violence.
His latest book, “Saving
Christianity from Empire,” is a
compelling expose of the Bush
administration’s reckless agenda, including the invasion of
Iraq, carried out under the banner of God’s will.
Jack Nelson-Pallmeyer is
Associate Professor of Justice
and Peace Studies at the
University of St. Thomas

where he has helped build one
of the best undergraduate
peace studies programs in the
country. He is a graduate of St.
Olaf College where he majored
in Political Science. He did his
theological training at Union
Theological Seminary in New
York City where he received a
Master of Divinity degree. He
is 55 years old, and is a longtime resident of south
Minneapolis.

How Fortunate We Are!
As citizens of the great State of Minnesota
we want to express our gratitude for the
incredible job our state, county, township,
and city snowplow operators do in
keeping all our roads passable.
In spite of cuts in funding, these workers,
most of them union members, are there,
keeping us safe as we travel,
no matter the time of day or night.
We feel we have the best road
maintenance system in the nation.
We appreciate your efforts on our behalf.

No it’s not a line-up or jury selection but it is judicial. These apprentices from Carpenters
Local 361 spent a couple days remodeling Hall “C” in the Labor Temple. The room will
become Judge Gerald W. Heaney’s Chambers when it is finished. Jim Brown of IBEW
242, Jim Gagnon of Laborers 1091 and Mike Sundin of Painters 106 have also donated
time on the project that is being coordinated by President Craig Olson of the Duluth
Building Trades Council, and President Jim Stebe of the Labor Temple Association.

KOLAR
AUTOMOTIVE

GROUP

733-0100
www.kolarnet.com

When Others Won’t...KOLAR Will
4781 Miller Trunk Hwy., Duluth, MN

Thank You, Snowplow Operators!
6WDWH5HSUHVHQWDWLYH%LOODQG/DXULH+LOW\FRUGLDOO\LQYLWH\RXWRKHDU

-DFNZLOOVSHDNDERXWWKH
HFRQRPLFDQGHQYLURQPHQWDOFRQFHUQVRIZDU
DQGSHDFHZLWKDIRFXVRQKRZZHFDQKDOW
JOREDOZDUPLQJZKLOHEXLOGLQJDEHWWHUVRFLHW\
:HOFRPHDQGFRIIHHDW30SUHVHQWDWLRQDW30GLVFXVVLRQWRIROORZ

Sieben Grose Von Holtum & Carey
www.knowyourrights.com
David K. Roe, Harry “Tex” Sieben, & Paul Schweiger
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-03DLQH0HPRULDO3UHVE\WHULDQ&KXUFK
&KHVWQXW +Z\ MXVW(DVWRI:HOOV)DUJR
&DUOWRQ  
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HDC, AFSCME have tentative agreement

AFSCME to send 800 to Hill

Eleven hours of negotiations Saturday with the help of
Minnesota’s Bureau of Mediation Services have resulted in a
tentative agreement between
AFSCME Local 3558 and the
Human Development Center.
Without that outcome the
union and its 138 members
were scheduled to strike Monday morning at 6:00 a.m. A
strike was authorized by the
bargaining unit on a 87-13 vote
Feb. 6 and could still occur if
rank and file members don’t
approve the tentative agreement.

Members of Minnesota’s largest public employee unions –
Councils 5 and 65 of the American Federation of State, County
and Municipal Employees – will meet with legislators today to
help shape the state budget for the next two years. This year’s
theme is “It’s PEOPLE Time! Changed Majorities – Changed
Priorities.”
Worker-friendly majorities in both houses will be reminded
about the promises made by winning candidates.
“You promised to reduce classroom crowding, reduce the
number of uninsured Minnesotans, reduce traffic congestion,
and reduce property taxes,” said Eliot Seide, director of
AFSCME Council 5. “Now, you need to find the courage to
raise revenue. Nobody likes taxes, but most folks understand
we must invest today for a better state tomorrow.”
Nearly 800 union members were registered to rally in the
rotunda at 12:30 p.m. and meet with their state legislators that
afternoon to share their legislative priorities:
§ Raise revenue to fully fund the quality education, transportation, health and human services provided by public
employees.
§ Restore aid to local governments (LGA) to reduce property taxes.
§ Stop and roll back privatization that threatens the quality
of public services.
§ Invest in child care to better prepare kids for kindergarten.
§ Move toward affordable health care for all Minnesotans.
§ Support a salary supplement to set aside money to give
state employees a raise.
I want to help
AFSCME members take
you save money.
care of Minnesotans on our
roads and in our schools and
hospitals. They are deeply
concerned about attempts to (218) 728-6803
starve, shrink and privatize Call me today!
public services.
You may qualify for
AFSCME
Minnesota money-saving auto
includes Councils 5 and 65, insurance discounts.
Jerome E Siljendahl Agency
2002 London Rd Ste 200
which provide one strong unit(218) 728-6803 Bus
Duluth, MN 55812
ed voice for 55,000 public and
non-profit workers throughout
Minnesota.

“We successfully averted a
strike and that’ good for HDC
workers and clients who
depend on our mental health
services,” said Julie Kim, a
therapist and 16-year employee
of HDC. A member of the
negotiating committee, Kim
said, “We bargained from a
position of strength and will
recommend our members vote
for the agreement.”
She would not give any
details about the agreement,
saying workers and the union
had to go over the package and
vote on it first.

United Way campaign grows
United Way of Greater Duluth’s final campaign totals for
2006-2007 exceed last year’s by 3.4 percent. President Paula
Reed said “Our final total of $2,015,612 exceeded our expectations. We are keenly aware of the increasing number of charitable options available to community members and are honored
that so many businesses and individuals view United Way as an
effective way to support the local community.”
UWGD also recently announced that it has been awarded the
Charities Review Council of Minnesota (www.smartgivers.org)
“Meets All Standards” seal indicating that it meets all sixteen
accountability standards.
“The fact that ninety-nine cents of every dollar stays in the
community is a powerful motivator for many.” Reed stated.
UWGD targets funding to 47 human service programs that
address needs in child and
youth development, basic
human services, health, wellness and economic well-being.
United Way has focused
additional resources to support
initiatives such as early childhood school readiness – partnering with Duluth, Proctor
and Hermantown School
Districts and 2-1-1 Information
and Referral.
For more information, visit
www.unitedwayduluth.org or
call 726-4770.

BUY ONE

GET ONE

FREE

Buy One Pair of Glasses
and Get One Free!
Single Vision • Bifocals
Trifocals • Rx Sunglasses
Even Progressive No-Line
and Flat Tops!

OPTICAL
DULUTH • SUPERIOR • MOOSE LAKE
GRAND RAPIDS • CLOQUET • AURORA
*Must be of equal or lesser value: select from
special collection of frames and plastic lenses. Up
to a $258.95 value. See store for details.

Adopt your
fire hydrant
The Duluth Fire Department reminds citizens that
being near a shoveled out and
visible fire hydrant can help
save your home or business.
“When a hydrant is buried
in snow, firefighters can lose
precious time trying to locate
it, dig it out, and connect to it
to a fire pumper,” Duluth Fire
Chief John Strongitharm said.
“By shoveling out nearby fire
hydrants during and after a
heavy snow, you can help protect yourself and your neighborhood.”
Here are some tips:
• Know the location of your
nearest fire hydrant.
• Shovel it out when you do
your sidewalk or driveway,
especially during snowstorms.
• Re-check your hydrant
after snow plows come by.
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Wages had been a huge
sticking point. HDC Executive
Director Jim Gruba was claiming poverty in offering half a
percent increases each of the
first two years and one and a
half the third. In addition he
wanted to increase starting
workers pay but freeze long
term employees.
“We joined AFSCME to
bargain together and not beg
alone,” said Kim. “We united
for the wages, benefits and
respect we deserve. We found
power in our solidarity and our
contract campaign has built a
stronger union for us.”
HDC workers provide psychotherapy, psychiatric nursing, crisis intervention, case
management for adults and
children, community and
homeless
outreach,
and
employment training to lowincome individuals and families on behalf of St. Louis,
Carlton, Cook and Lake counties at 12 sites in four cities.
Todd Kneebone, President
of AFSCME Local 3558 and
Chief Steward at HDC, said
“HDC workers earn as little as
$10.50 per hour. We work for
a non-profit because we care,
not because we’re trying to get
rich. Our employer can afford
to help us support our families.”
HDC receives some public
funding as well as support from
working families that contribute to the United Way.

$$$

www.middleclassunionmade.com

© 2000 American Family Mutual Insurance Company and its Subsidiaries

Home Office - Madison, WI 53783 z www.amfam.com
NA -16942

FREE Glucose Screenings

FREE
Meter
WITH PURCHASE
OF A BOX OF
TEST STRIPS

Wednesday, March 14th • 10am-4pm
Thursday, March 15th • 10am-4pm
FREE ACCU-CHEK AVIA
OR COMPACT PLUS CARE KIT
WITH THIS COUPON AND
PURCHASE OF A BOX OF
TEST STRIPS.
Coupon good March 14th and 15th 2007.

$75.00

Pinetree Plaza
Inside Super One Foods
Cloquet, MN
218-879-6768 • 1-800-967-3421
Store Hours: Mon. - Fri. 9am - 8pm • Sat. 9am - 5:30pm • Sun. 11am - 5pm
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War, poverty show those seeking big careers reach for only low hanging fruit
Media Beat
by

Norman Solomon
People who want to be
political players are usually eager to seem pragmatic
and visionary at the same
time. From a media standpoint, that sounds like a winning combination. But the
common outcome is a style of
politics that values expediency
over long-term vision.
A paradox is that progressive social change is routinely
incremental in the United
States -- but the increments of

such change are the
results of efforts by
individuals
and
groups refusing to
settle for slow
progress.
The prevalent
media terrain offers
many enticements
for journalists and
political figures who play it
safe and delay needed reforms.
Those who want to gain or
retain high political office are
constantly looking for solid
media ground.
Mainstream reporters and
pundits don't often venture
very far past the conventional

wisdoms of the era. In the tandem professions of journalism
and politics, an upward career
arc means reaching for "lowhanging fruit."
It's tempting to curry favor
with mainline media by
stretching to pick the policy
positions that are slightly ahead
of the curve. That way, opinion-poll numbers are solidifying underfoot while the advocacy seems to be safely cutting-edge.
With the Iraq war nearing
the end of its fourth year, the
current Democratic majority in
Congress is a good example.
As this month began, most
)''-:c\XiNXpD`ee\jfkX

?\cg`jXgfn\i]lck

_`e^%

Democrats seemed to have settled on a tactical approach of
ratifying and deploring the
continuation of the war. The
approach may -- or may not -be savvy politics in a narrow
sense of gaining partisan political advantage. But it is ultimately destructive.
Most congressional Democrats appear to be frightened by
media warnings that a cutoff of
war funds would seem like a
failure to "support the troops."
So, those skittish lawmakers
have decided not to do the one
thing that the Constitution
empowers them to do to halt a
U.S. war effort -- stop appropriating taxpayer money for it.
Instead, the loyal opposition
in Congress is displaying much
more loyalty than opposition.
Convoluted political lines are
being fed to the media gallery.
The Democratic majority,
we're told, will not try to halt
funding of the war. Instead,
various legislative moves will
seek to symbolically restrict
and embarrass the war-making
president.
In retrospect, such congressional dithering over the
Vietnam War -- while attracting
sober approval from much of
the era's punditocracy -- ended
up prolonging a horrific war
that could have ended much
sooner. On Capitol Hill, pandering to the news media, most
politicians were busy trying to
pick "low-hanging fruit" that
turned out to be poisonous.
A similar dynamic is at
work on the matter of poverty.
Few national politicians have
anything to say about eliminating poverty in the United
States. It's not a goal that interests them.

In contrast, President Lyndon B. Johnson had this to say
in his 1965 inaugural address:
"In a land of great wealth, families must not live in hopeless
poverty. In a land rich in harvest, children just must not go
hungry. In a land of healing
miracles, neighbors must not
suffer and die unattended."
And until his terrible obsession
with escalating the Vietnam
War killed his Great Society
program, LBJ actually backed
up his anti-poverty rhetoric
with a legislative program to
match.
Despite media vilification,
Martin Luther King Jr. continued to stretch for the higher
values of high-hanging fruit. In
1967, he said: "The time has
come for us to civilize ourselves by the total, direct and
immediate abolition of poverty."
But most politicians and
media-touted activists are
unwilling to push back against
the pressures for expediency. In
the short run, taking a safe
course appears to be prudent,
even wise. On the airwaves and
in print, commentators routinely puff up "centrists" and
"moderates" while lambasting
strong advocates for peace and
social justice.
We are now witnessing the
results of such deference to the
dominant media atmosphere.
More war. More poverty.
Solomon's latest book, "War
Made Easy: How Presidents
and Pundits Keep Spinning Us
to Death," is available in
paperback. Find out more and
read his past columns at
www.creators.com.
COPYRIGHT 2007, DISTRIBUTED
BY CREATORS SYNDICATE, INC.

USED CAR LOANS AT
NEW CAR RATES

• 1997 and newer vehicles • As low as 5.95% APR*
• 48-month term • Ask about 1996 and older financing.
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Your neighborhood credit union
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Hermantown: 218-729-7733 • Duluth: 218-728-3850
www.hermantownfcu.org
* A.P.R = annual percentage rate, rates based on past credit history, includes HFCU Auto Pay Discount.
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EFCA: Good for Workers, Good for America C-Span finds unions “Yes!”
er would be required to recogBy John Remington
What would you say if
given the opportunity to boost
your income by 30 percent, get
better health insurance and a
retirement plan? You’d probably say “sign me up!”
That’s what millions of
Americans would like to do –
sign up to improve their wages,
benefits and working conditions through bargaining
together. The Employee Free
Choice Act, just reintroduced
in Congress, would make it
easier for workers to do just
that.
The legislation, jointly
authored by Democrats and
Republicans in both the House
and Senate, would allow workers to join a union through a
simple process. If a majority of
workers sign up to be represented by a union, the employ-

nize that decision. Workers
would then be able to negotiate
a contract, allowing them to
improve their wages and benefits, make their workplace
safer and gain access to an
employment disputes resolution process.
The
National
Labor
Relations Act, passed in 1935,
gives private sector workers
the right to form unions. Under
this law, it is illegal for an
employer to intimidate, threaten or in any way try to influence workers in making the
decision to join a union.
However, in the years since,
the protections provided by the
NLRA have been effectively
weakened as employers routinely violate the law and
ignore the inadequate penalties. A multi-million-dollar
industry of “union avoidance

1 in 5 activists illegally fired
by Tula Connell, aflcioblognews@aflcio.org
Working people are struggling to get by and America’s middle class is disappearing. So why don’t more join unions to bargain for better wages and benefits? One big reason: Many are
illegally fired if they try.
A new study (January 2007) by the Center for Economic and
Policy Research (CEPR) reports a steep rise in illegal firings of
pro-union workers in the 2000s. Analyzing data from the
National Labor Relations Board (NLRB) that tracks such statistics, economist John Schmitt and research assistant Ben Zipperer
find that nearly one-in-five union organizers or activists can
expect to be fired as a result of their activities in a union election
campaign. According to the report, “Dropping the Ax: Illegal
Firings During Union Election Campaigns”:
In the 1970s, a pro-union worker involved in a union-organizing campaign faced about a 1-in-100 chance of being fired illegally. The probability of being fired reached its historical peak in
the first half of the 1980s, with about 1-in-42 pro-union workers
being fired illegally. From the second half of the 1980s through
the second half of the 1990s, the likelihood of a being fired
declined steadily but remained high, reaching about 1-in-87 prounion workers by the end of the period.
From 2000 on, however, the likelihood that a pro-union
worker would be fired in a union-election campaign has jumped
sharply—to about 1 in every 53 pro-union workers.
It’s not fair that people are fired for seeking the freedom to
form unions—and the AFL-CIO union movement is working
hard to change the nation’s weak labor laws so workers won’t be
treated this way by employers. Together, with our allies in the
faith and grassroots communities, we’re working for passage of
the Employee Free Choice Act in Congress.
The act would strengthen protections for workers’ freedom to
choose by authorizing stronger penalties for violation of the law
when workers seek to form a union. It also would require
employers to recognize a union after a majority of workers sign
cards authorizing union representation and would provide for
mediation and arbitration of first-contract disputes.
(Jan 5, 2007) the NLRB released a data that shows union representation petitions dropped more than 25 percent in 2006—
what AFL-CIO President John Sweeney describes as “further
evidence that the current NLRB system is badly broken—so broken that working people have been forced to abandon the system
in an effort to find other ways to exercise their freedom to form
unions and bargain for better wages and benefits.”
In a “greed is good” moment (Jan. 4), Chamber of Commerce
President Tom Donohue used a press conference on the $210
million severance package given to Robert Nardelli after he
abruptly resigned as Home Depot chairman to emphasize how
the chamber will fight any bill that would level the playing field
for workers seeking to join unions.
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consultants” aids companies in
skirting the law and delaying
the union election process,
while an understaffed National
Labor Relations Board struggles to keep up.
A study by the Center for
Economic
and
Policy
Research, released last month,
shows one of every five workers who try to form a union can
expect to be illegally fired.
The need for the benefits of
collective bargaining has never
been greater than it is today.
Everyone from Catholic bishops to conservative TV commentators is decrying the disappearance of the middle class.
Real wages have declined for
many workers and more and
more Americans lack health
insurance and retirement security.
Unions – “the folks who
brought you the weekend” –
have made significant contributions to the creation of an
American
middle
class.
They’ve improved workers’
lives, not through government
programs or taxpayer subsidies, but by empowering workers to stand up for themselves
and demand a fair share for
their hard work.
A clear example is the
recent contract settlement for
4,200 Twin Cities janitors that
for the first time provided
many with affordable family
health insurance.
The Employee Free Choice
Act won’t change American
workplaces overnight, but it
will do what the title implies –
give workers the ability to
choose, without employer or
outside interference.
John Remington, a native
Duluthian, is professor of
industrial relations in the
Carlson School of Management at the University of
Minnesota.

C-Span’s Capital News, “The Latest Updates from
Capitol Hill, The White House and National Politics,”
at www.capitalnews.org has a Poll Of The Day on their
homepage. For Thursday, March 1 the question was:
“Are unions good or bad for the country?” Here’s
what they found out from 1411 voters by 2:00 p.m.:
80% of voters said unions were good for the U.S.
20% of voters said unions were bad for the country.
Those who thought poll results were bogus probably
felt those who voted “good” were too organized for the
poll to have any credibility.

Some buck party for EFCA
WASHINGTON (PAI)--The 241-185 roll call vote when the
House passed the Employee Free Choice Act, helping to level
the playing field between workers and bosses in organizing
drives and in bargaining for a first contract, was almost all on
party lines. With five exceptions--two who voted “no” and three
who were absent--Democrats voted for EFCA and for workers’
rights. The “no” votes were from Democrats Gene Taylor of
Mississippi and Dan Boren of Oklahoma. Absent were Reps.
Jay Inslee (Wash.), Carolyn Maloney (N.Y.) and William
Jefferson (La.).
With 18 exceptions--13 who voted “yes” and five who were
absent--Republicans voted “no,” against EFCA and against
workers’ rights. The 13 Republicans “yes” voters who bucked
party leaders were Reps. Michael Ferguson, Chris Smith, Frank
LoBiondo and James Saxton (all N.J.), Vito Fossella, James
Walsh, John McHugh and Peter King (all N.Y.), Tim Murphy
(Pa,), Don Young (Alaska), Thaddeus McCotter (Mich.), Chris
Shays (Conn.) and Steve LaTourette (Ohio). Reps. Barbara
Cubin (Wyo.), Jo Ann Davis (Va.), Doc Hastings (Wash.), Chip
Pickering (Miss.) and Ted Poe (Texas) were absent.

Minnesotans lead fight...from page 1
ing the right to a secret ballot election.
Proponents pointed out that workers still would have the right
to an election if they choose, but the legislation also gives them
the option of selecting a union through majority signup.
During the floor debate, Ellison said he has seen firsthand the
need for federal labor law to be reformed. He cited the case of
workers at Brinks Home Security in Minneapolis who approved
a union more than two years ago, but still don’t have a union
contract. The Employee Free Choice Act includes a provision for
mandatory arbitration of first contracts when negotiations drag
on beyond a year.
Ellison said the Employee Free Choice Act is “important
human rights legislation,” adding, “Human rights are labor
rights. Labor rights are human rights.”
Minnesota’s Congressional delegation voted along party lines
on the bill, which passed 241 to 185. Joining Ellison in the
majority were Democrats Jim Oberstar, Betty McCollum, Collin
Peterson and Tim Walz. Joining Kline in opposing were
Republicans Michele Bachmann and Jim Ramstad.

Now Open in the Labor Temple

UNION BARBERS

Kim & Ted Bujold invite you to their
beautiful, new Barber Shop, with a fullrange of family cuts, and even hot shaves!
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$2
Off
Your Next Haircut
With This Ad!

$$$COUPON$$$

Union Barbers
2002 London Road
Use 20th Avenue East
entrance, left down hall

728-0336

SHOP HOURS: G i f t C e r t i f i c a t e s A v a i l a b l e !

Tues.-Fri. 9-6 / Sat. 9-1

Master Barber/Stylists
Robert and Marcy will
give you the cut you
want! Just ask Painter
106’s Mike Sundin.

By appointment or Walk-in
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Shirley Hansen calls it a day for working for and with union plans
Shirley Hansen was once
teased about being the “token
Finn” by a lawyer’s group she
worked with because she was
from Floodwood. She’s not
Finn but, as always, she took
the ribbing good naturedly.
Last Saturday the IBEW
Local 242 annual meeting was
her last official duty as a third
party administrator for union
benefit funds. The cake the
IBEW bought for the occasion
referred to her only as “Hansen.” After 50 years you’d
think she’d get a little more
love than that. As far as she
was concerned it was okay.
She’s spent a lot of time in a
man’s world and she learned
what to expect. It’s what you
get, and it’s good enough.
Shirley is the last one standing from when unions moved
into the current Labor Temple,
which had been built as a
Coca-Cola bottling plant, perhaps in the 1940s. The building
became the new home of labor
when unions purchased the
building in 1969, and moved
from the old Labor Temple,
which was upstairs of the
Dugout Bar just west of the
YMCA on West First Street,
the following year.
“I started working for the
Retail Clerks as the union’s
secretary in 1957,” Shirley
said. “Steelworkers, HERE,
and our union were all in the
Providence Building, or the St.
Louis County Federal Savings
& Loan building as so many
knew it. Labor had a lot of
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influence in that bank.”
Before too long Shirley’s
smarts moved her from being a
secretary to a business representative for the Clerks, which
became the United Food &
Commercial Workers in 1979.
In working for the union
she saw the need for a third
party to administer TaftHartley fringe benefit funds,
which were taking off rapidly.
“Judge Gerald Heaney, then
a labor lawyer, started a selffunded health plan for IBEW
Local 31 maybe before 1960
and other unions followed
suit,” Hansen recalled. “But as
the funds grew and laws
changed they became more
difficult to manage on a dayto-day basis.”
Shirley figured they could
use a manager for the Retail
Clerks’ fund and she thought
she could do it. In 1974 she
started her own company, Plan
Administrators, set up shop on
the top floor of the Labor
Temple, and became a salaried
manager for her union, her first
client. As her business grew
and she hired employees they
were covered by a union contract as well. Today 17 UFCW
Local 1116 members work in
her offices. In 2003 Shirley
merged Plan Administrators
with Wilson McShane, as it is
now known.
Over the years she has handled over three dozen funds for
a dozen unions. She handled
non-Taft Hartley funds for the
Minnesota Timber Producers
Group Health and Northern
Minnesota Dental.
Health plans require an
enormous amount of work but
she also handled pension and
retirement funds, vacation,
annuity, safety training trusts,
and money purchase plans.
Those are a lot of fringe benefit plans that can get you dealing with excited union members. Shirley has been calming
clients down and solving their
problems for a couple of generations, sometime in the same
family. So what does she think
about the health care crisis in
America?
“If we don’t fix it pretty

soon we’ll have a much bigger
problem,” she says. “When
Hillary (Clinton) was working
her task force (in 1993) we had
two years of zero percent inflation. Look at it now.”
Shirley has some concerns
over the government getting
involved in health care, however, and the issue is different
in different parts of the country. She said Medicare has its
share of problems with some
providers not wanting to take
Medicare patients because of
poor payment.
“You can see where we’re
going when Blue Cross Blue
Shield is in trouble with some
providers because of the discounts they require,” she says.
“And around here we don’t
have a clinic on every corner,
people are driving 40-50 miles
to find care.”

In her time Shirley Hansen for others. Those days of work
has been on many health care are done. It’s somebody else’s
task forces resolving problems turn now. Thanks, Shirley!

Shirley Hansen’s last official act as a third party fringe benefit plan administrator was at IBEW Local 242’s annual
meeting last Saturday. Business Mgr. Jim Brown, left,
Executive Board member Dave Solberg, right, and the
many 242 members who attended gave “Hansen” a proper
send-off after serving the area’s labor movement since 1957.

Left to right (top row): Sean Quinn, Stephanie Balmer, Jim Peterson & Jim Balmer
(bottom row): Bob Falsani, Larry Leprechaun, Bill Thompson & Eric Beyer
not pictured: Andrew Pierce
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