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Minnesota workers losing millions
through rampant wage theft by bosses
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Superior Federation of Labor President Janice Terry signs
in delegates Butch Liebaert and Jim Mattson as school district officials and others confer before the presentation on
the school referendum March 3.

By Barb Kucera and Joey
Getty, Workday Minnesota
This story is a condensed
version of a 7-part series at
www.workdayminnesota.org
MINNEAPOLIS--Working
people have millions of dollars
stolen from them every day. If
it were done at gunpoint, the
thefts would make headlines.
But because the losses occur at
work –- and are not regarded as
criminal -– few people know
what is happening to them.
An
investigation
by
Workday Minnesota found
wage theft in Minnesota is larger and more widespread than
most people realize. And the
problem is growing.
Over the past several
months, we interviewed scores
of
workers,
community
activists, union representatives,
public officials and more. We
pored over five years of data on
wage theft cases from the state
Department of Labor and
Industry. We searched the academic literature and examined
numerous studies.
Our investigation was
spurred in part by ideas raised
by some state and local offi-

Labor backs Superior schools’ referendum
Trade unions and their
members have always been
strong supporters of public
education. Most came through
those systems, many work in
them, and so they understand
the importance of public
schools for improving the
prospects of the middle class
and their children.
That support continued on
March 2 as the Superior Federation of Labor endorsed the
School District of Superior’s
$92.5 million bond referendum
to improve schools.
The referendum will be on
the Tuesday, April 5 ballot in
Superior’s Spring Election. It
will require a simple majority
of voters to pass it.
The Northern Wisconsin
Building and Construction

Trades Council has also
endorsed the referendum and
has acquired a Project Labor
Agreement (PLA) for the wide
range of work that would be
done.
“As Building Trades workers we saw the immediate
needs and the school district
has been very transparent,
including with a great website,
in educating the public on
them,” said NWBTC President
Norm Voorhees. “We had very
positive meetings with Janna
(District
Director
Janna
Stevens) on the value of a PLA.
We all know that if you want to
stay competitive in the marketplace and attract businesses
high quality educational facilities will do that.”
School district officials
gave SFL delegates an hour
and 15 minute Power Point
presentation on the “Need,
Vision, and Solution” aspects
of the referendum prior to the
federation’s monthly meeting
March 3.
School district facilities’
needs were first addressed in
2013 in what ended up as a
1,000 item assessment by
Kraus Anderson and LHB, a
local architectural, engineering, design and planning firm.
While the high school is the

oldest of the buildings at just
over 50 years, almost all the
facilities suffer from poor
design, terrible energy efficiencies, and have glaring security
issues. The high school needs
major improvements to replace
failing mechanical and electrical systems and meet the technology needs of today’s students.
The circular structure has
had cosmetic sheet metal
placed to cover a crumbling top
parapet wall. Their is no insulation in the exterior walls, which
trap and leech moisture. The
circular shape gives no sight
lines making monitoring student safety and behavior virtually impossible. Stevens said it
is one of the most unsafe
schools in Wisconsin.
Building and Grounds
Director Gary Niemi said when
problems occur with utilities
such as the original steel pipes,
it takes demolition to get at the
problem. He said 1.5 inch pipes
supplying water to fountains
have been found to only have
thumb-sized openings.
Cooper Elementary was
built in the late 1960s, just a
couple years after the high
school. Both were built in a
time when technology needs
See Vote yes...page 6

cials to improve enforcement
of current laws against wage
theft. Despite these discussions, few people are aware of
wage theft or understand its
impact.
“It’s very widespread, but
it’s not very well-understood,”
notes Aaron Sojourner, a labor
economist and assistant professor in the University of
Minnesota’s Carlson School of
Management. “A lot of people
don’t even know that it’s happening to them, because it’s
done in a sneaky way or it’s
done in a way that they don’t
recognize it as a violation.”
Minnesota is not alone. The
federal Labor Department has
in past years reported rampant
wage theft in construction,
clothing factories, farms and
among household workers
nationwide. Wage theft also
repeatedly occurs in warehouses run by subcontractors of big
retailers, especially those
staffed by temporary or socalled permatemp workers.
The classic case of wage
theft is when a worker simply
is not paid for the work that he
or she has performed. Sometimes it occurs when a business
goes bankrupt or a worker
leaves and is not given a final
paycheck. Wage theft is much
broader than that, however.
“Wage theft takes a lot of
forms,” said Alan Benson,
another University of Minnesota assistant professor. “Wage
theft can take the form of keeping inaccurate records. It can
take the form of not paying for
time that was worked, not paying for break time. It could be
that you’re misclassified as a
salaried worker when you
should be paid hourly and that
means you should be eligible
for overtime pay but you don’t
make overtime pay.”
Workers paid below the
minimum wage are victims of
wage theft. In Minnesota, hospitality industry workers who
have tips counted toward their
wages are being cheated.
On public construction projects, workers can be the victims of wage theft if they do
not receive the governmentrequired prevailing wage.
Advocates and researchers
say the problem is larger than
the categories that currently
exist under state and federal
law. Is being required to stand
in line without pay before
clocking into work a wage theft
violation? Are the many workers not covered by overtime
laws being cheated? When is

someone an independent contractor -– and when is their
employer assigning them that
designation in order to avoid
wage and hour laws or payroll
taxes?

Who is having
their wages stolen?
Wage theft crosses all
boundaries of income, race and
gender, but the incidence of
violations is higher among
low-wage workers and people
of color. It’s also more prevalent in certain industries: In
Minnesota, residential construction, home health care and
agriculture are all areas where
some employers have made
wage theft part of the way they
do business.
A 2008 survey of 4,387
low-wage workers in Chicago,
Los Angeles and New York
found that more than twothirds of workers experienced
at least one pay-related violation in their previous workweek. Each was losing, on
average, $2,634 out of their
$17,616 annual pay.
In 2014, the Economic
Policy Institute generalized the
2008 data, estimating that
wage theft costs U.S. workers
more than $50 billion a year.
That’s more than three times
the $14 billion lost annually to
robberies, burglaries, larcenies
and motor vehicle thefts, EPI
noted.
A Twin Cities worker center, Centro de Trabajadores
Unidos en Lucha/Center of
Workers United in Struggle
(CTUL), recently published
preliminary findings of a survey of 173 low-wage workers.
“Half (49 percent) of the workers in the WRD survey reported they had faced wage theft in
their workplace here in the
Twin Cities,” CTUL said.
Sixty-six percent of respondents from the janitorial industry experienced wage theft, its
report added.
In late February, members
of CTUL won a $425,000 settlement after suing a Twin
Cities cleaning contractor for
wage theft.
Community groups see the
effect on people of color. Mike
Griffin, field director at
Neighborhoods Organizing for
Change, said wage theft is one
reason Minnesota’s economy is
split along racial lines.
“People who have a salary
or high wages, the ability to
spend time with their family
when they get sick...a set
See Wage theft...page 4

Union Community Activist Network training is Thursday, March 24
The AFL-CIO Community
Services Committee will host a
Union Community Activist
Network (UCAN) training
Thursday, March 24.
Members of organized labor
are people who care deeply for
their communities. UCAN
training will help participants
work even better in their communities.
Union brothers and sisters
can learn about the tools avail-

able to help communities by
joining the Union Community
Activist Network. The training
will connect union members to
service resources, and prepare
them to actively participate in
building their unions and communities. They will also
become more aware of mobilizing strategies of the Duluth
Central Labor Body.
Leaders of local unions are
invited to attend and to identify

PTSD & Workers’ Comp:
Free seminar explains that
and much more April 13
Post traumatic stress disorder is not uncommon for workers
in a number of occupations including public safety, emergency
medical, fire fighting, and health care. There are problematic
medical and legal challenges for workers who experience PTSD.
That will be one of the many topics covered Wednesday,
April 13 in the Falsani, Balmer, Peterson, Quinn & Beyer law
firm’s free 2016 Workers’ Compensation Seminar at Duluth’s
Holiday Inn – Great Lakes Ballroom, 200 West 1st Street.
You’ll also get educated by an orthopedist, who will help you
understand what happens when bones and muscles are traumatized in a work injury.
As always a continental breakfast, lunch, break refreshments,
and are free.
You can reserve your spot at the seminar by e-mailing Gayle
at gmkorenchen@falsanibalmer.com or by calling her at 7231990 or 625-1857.

Mayor Larson listening sessions
Duluth Mayor Emily Larson and City Council President Zack
Filipovich invite the public to attend “City Hall in the City,”
Wednesday, March 16, the second in a series of community listening sessions focused on providing residents with the chance
to share their ideas, concerns and needs. This session will take
place at 5:30 pm in the Lower Chester Community Recreation
building, 1417 East 5th Street.
Residents are welcome and encouraged to attend, meet individually with Mayor Larson and Councilor Filipovich, or to
write down their concerns to be reviewed with staff at a later
date. In addition, Mayor Larson will have art supplies there for
children to share their own ideas for the city. Drawings collected from the meeting will be hung in the Mayor’s office and
shared with Councilor Filipovich.
More City Hall in the City sessions are planned in other parts
of Duluth with councilors that represent those areas.

members they believe will benefit from the training. The idea
is to create a network that can
be built upon over the next few
years.
“New members, members
with new or expanded responsibilities or any you wish to
become more committed to the
union movement are all good
candidates,” said Rachel
Loeffler-Kemp, Community
Services Director.
There is a $10 registration
fee per person to cover the cost

of a 4:30 pizza dinner and
training materials.
Among topics are introduction and overview of the
Community Services Program,
Community
Involvement,
Common Sense Economics,
Assisting
Workers
and
Families, and Pulling It All
Together.
Among presenters along
with Loeffler-Kemp will be
Central Body President Beth
McCuskey, Head of the Lakes
United Way President Matt

Hunter, and UFCW 1189’s
Tamara Jones
Interested participants are
asked to register by Friday,
March 18 to:
Rachel
Loeffler-Kemp,
AFL-CIO
Community
Services Director
Duluth Central Labor Body
2002 London Road, Room
110
Duluth, MN 55812
Or email registration materials to: rloeffler-kemp@
hlunitedway.org

Sanders, Rubio win MN preference polls
Minnesotans who will be
eligible to vote on Nov. 8
turned out in record and near
record numbers to their
precinct caucuses on Super
Tuesday March 1. The draw
this year in the every two-year
neighborhood meetings was a
new binding presidential preference poll that will determine
delegates for political party’s
endorsements.
Young people were especially engaged and may have
turned the tide in Minnesota for
Bernie Sanders, who beat
Hillary Clinton in Democratic
Farmer Labor precinct caucuses, which had 214,610 votes
cast. Perhaps thousands more
left early and went home when
confronted with long lines, a

Correction

shortage of ballots, and general
chaos as volunteers were overwhelmed.
The Republican Party did
achieve record turnout numbers with 114,000 and their
volunteers were also swamped.
Their largest prior turnout was
65,000 in 2008. Republicans
chose Senator Marco Rubio for
their presidential preference. It
was his first state win. Senator
Ted Cruz finished second in
Minnesota with Donald Trump
third. Front running Trump
won Arkansas, Alabama,
Georgia,
Massachusetts,
Tennessee, Vermont and
Virginia on Super Tuesday.
Sanders won in all eight
Minnesota congressional districts and defeated Clinton
126,229 to 78,381. He received
46 delegates to Clinton’s 31,
but she kept a large lead nationally. Sanders showed no quit,
after the Super Tuesday results.
“Tonight, voters in Colorado, Oklahoma and Minnesota
have joined the people of
Vermont in showing America
that a political revolution is
spreading across our country,
that people want to take on the
billionaire class and make our
government work for all
Americans and not just the top
1 percent,” Sanders said. He

campaigned hard for Minnesota, visiting the state three
times, including Duluth and
Hibbing.
Chelsea Clinton visited
Duluth on behalf of her mother,
who has most state DFL leaders in her camp.
Minnesota also has 16
Super Delegates to the
Democratic convention and
they are not bound by caucus
or preference poll results. One
of them is DFL Party Chair
Ken Martin, who thinks the
new precinct caucus/presidential preference poll already
needs reforming as too many
people were left out of the
process.
In spite of the huge turnout
Martin, speaking only for himself, says he believes “moving
to a hybrid Presidential
Primary system which ensures
that those who want to vote in
our Presidential nominating
contest can do so in a more
convenient manner throughout
the day and via absentee ballot
if they so choose.”
Lost in the glamour of the
new presidential preference
poll was the hard work and discussion on issues, other candidates, and electing out of possible delegates to county, district,
state, and national conventions.

In the Feb. 24 Labor World
Rep. Jennifer Schultz’s re-election bid for her seat to the
Minnesota House of Representatives was incorrect. She represents District 7A.
Rep. Erik Simonson represents House District 7B but
will run for the Senate District
7 seat that will be open with
Roger Reinert’s retirement.
The Duluth Central Labor
Body will screen Minnesota
Senate District 7 and House
districts 7A, 7B, and 3B contests at 6:00 p.m. Thursday,
April 14 in Wellstone Hall of
The North East Area Labor Council (NEALC) has the Duluth Labor Temple. At
a job opening for a field coordinator/organizer
their regular monthly meeting
to follow only delegates from
position. This open position would work out of
the Duluth Labor Temple office. Jason Metsa has a affiliated local unions will vote
on any possible endorsements,
similar NEALC position on the Iron Range.
which require two-thirds of
NEALC is the AFL-CIO umbrella organization for voters to achieve.
The NORTHERN WISCONSIN BUILDING TRADES

NEALC JOB POSTING

VOTE YES Tuesday, April 5
for STRONG SCHOOLS
and a STRONG COMMUNITY !

all labor unions in Pine, Itasca, Carlton, St. Louis,
Lake, Cook, and Koochiching counties.
Interested parties should submit their resume and
cover letter via email or hard copy with NEALC
President Alan Netland as soon as possible.
His email address is alan@nealc.org.
His mailing address is NEALC, Room 99,
2002 London Road, Duluth, MN 55812.
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Ironworker Retirees are supporting the School District of Superior’s
referendum and have a Project Labor Agreement
Monthly Breakfast for the work.
Thursday, March 17
IT’S
You can learn more about the School ABOUT
9:00 a.m.
Bridgeman’s (Mall)
Mt. Shadow Drive

District of Superior’s needs at

SUPERIORREFERENDUM.COM

THE
STUDENTS!
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Legislature convenes with
many issues on the table
Forgive me Father Mondale
for I have sinned. A few Hail
Bernies won’t be penance
enough for I have little remorse...we went to our precinct
caucus, voted for Bernie Sanders, and went home. It appears
to have been a good decision as
reports of “Chaos at the
Caucuses” made it sound like
they wouldn’t have been a bigger mess if they’d been sacked
by Cossacks in the Caucasus. I
hope yours went well and you
feel great about having done
your civic duty and making
America safe for democracy.
We arrived at ours about
6:20 p.m. and lots of folks were
already there for the Proctor/
Midway Township caucus.
That’s Sparta v. Athens, Hatfields v. McCoys, oil v. water,
toothpaste v. anything to eat. A
few years ago I pulled our
Midway folks out and we con-

vened our own caucus and left
those intelligent Proctor folks
telling attendees how intelligent they were. They weren’t
even halfway done when we
townshipers walked back in
and Proctorites were still
debating the fine caucus points.
That had a lot to do with my
decision this year. I liked the
idea that I could go and vote in
the presidential preference contest and leave. Even then I
could smell trouble brewing.
I asked for our ballots at
Labor World 2016 issues: 6:30,
which was when they
March 23;
April 13 were to be released. The DFL
Workers’ Memorial Day issue; Party Big Shot asked the volMay 4, 25;
June 22 unteer that handed me the first
120th Anniversary issue;
ballot what she was doing as
July 6, 20;
Aug. 3, 24 the precinct caucus had not
been convened yet and wouldLabor Day issue;
Sept. 14, 28; Oct. 12, 26 n’t be until 7:00 p.m. He didn’t
know voting could start at 6:30.
General Election issue;
It was going to be a long night
with the lead man so poorly
LABOR WORLD
(ISSN#0023-6667) is published
informed and turnout pretty
semi-monthly except one issue in
incredible for it being so early.
April, June, December (21 issues).
I had expected to be one of
The known office of publication is
only
a few when we got there,
Labor World, 2002 London Road,
Room 110, Duluth, MN 55812.
but the parking lot was already
Periodicals postage is paid at
half full. There was a constant
Duluth MN 55806.
flow of people coming in the
POSTMASTER:
door. That was really good. I
Send address changes to:
Labor World, 2002 London Rd., was proud of those folks and
Room 110, Duluth, MN 55812 grateful that they cared enough
about how their country would
S-70
7
be governed to attend. But I
(218) 728-4469
had our escape route already
FAX: (218) 724-1413
planned, a piece of cake.
laborworld@qwestoffice.net
Quite a few caucuses ago I
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maybe two, came. One of the
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Deborah Skoglund, Bookkeeper know if Paul Wellstone was
pro-life. I told her she might
Board of Directors
Pres/Treas Dan Leslie, IBEW 31; have come to the wrong cau-
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TWIN

CITIES

DULUTH

VP Stacy Spexet, USW 9460;
Sec Kathleen Adee, Education
MN; Mikael Sundin, Painters &
Allied Trades 106; Dan O’Neill,
Plumbers & Steamfitters 11;
Al LaFrenier, Workers’ United;
Steve Risacher, Carpenters 361;
Tom Cvar, UFCW 1189
Scott Dulas, NALC 114

The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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cus. It was a short night. This
year’s caucus wasn’t going to
be and I was not interested in
moving on in the convention
process as a delegate. We got
two votes in for Bernie Sanders
and felt great getting home at
6:40. And with my bad behavior I’ll probably never have to
worry about being given caucus convening materials again.
We are really pumped about
Sanders getting 61 percent of
the vote in Minnesota, 65 percent in the 8th Congressional
District, and 73 percent in that
socialist city by Lake Superior.
My next big test will come
Tuesday night March 8 when
my township annual meeting
will be held. I really need to go.
It’s what being a good American is all about, but Republicans appear to be winning. I’m
showing less faith in the system. I’m turning into a slacker.
It may have started with my
disappointment in Obama, and
realizing that few will ever get
elected again that don’t have a
conservative backbone in spite
of all their good talk. Almost
all of Minnesota’s top DFLers
want Hillary Clinton.
Forgive me Father Mondale
for I have sinned but I shall
return to the fold if Bernie
Sanders gets elected president.
The altered boy full of faith
will even sing in the choir then.
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By Barb Kucera, Workday Minnesota
ST. PAUL~ The Minnesota Legislature convened for a shortened session Tuesday, facing a range of issues including infrastructure investment, transportation funding and a $900 million
budget surplus. Lawmakers must adjourn by May 23, leaving the
Republican-controlled House and DFL-controlled Senate about
11 weeks to send legislation to Governor Mark Dayton.
Minnesota unions say they hope lawmakers will use some of
the budget surplus to aid unemployed Iron Range workers and
boost public education. In addition, they seek long-term investment in roads, bridges, transit and other infrastructure.
“Thousands of Iron Range miners have been laid off, and
another 700 more Minnesotans who work for vendors that support the mining industry have also lost their job,” the Minnesota
AFL-CIO said. “Foreign steel dumping has pushed ore prices to
a 10-year low and devastated more than half of the 11 mining
operations on the Range.”
The state labor federation, the United Steelworkers and other
affiliates seek an extension of unemployment benefits to help
workers hit by the downturn.
Last month, the state announced the budget surplus is expected to be $900 million, down from a $1.2 billion projection.
“While slower economic growth has decreased Minnesota’s
budget surplus, we are still outperforming our neighbors in nearly every indicator,” noted Minnesota AFL-CIO President Bill
McCarthy. “However, the slower economic growth should be a
warning to lawmakers not to squander the surplus on tax giveaways to corporations and the richest Minnesotans or drain the
unemployment insurance fund. Now is the time to invest in priorities that support working families like universal pre-K, new
revenue to fix our crumbling transportation system, and relief for
laid off workers on the Iron Range.”
Denise Specht, president of Education Minnesota, concurred.
“The decrease in the projected surplus will force policymakers to
choose between tax cuts for the wealthy few and investments
that benefit the whole state,” she said. “The educators of
Minnesota hope the Legislature makes the right choice and
invests in children and working families.”
More than 200 organizations, including labor unions and
businesses, are part of a campaign called “Progress in Motion”
that is seeking action on a comprehensive transportation funding
plan for the state.
“With 50 percent of the state’s roads and bridges more than
50 years old and 1,000 of the state’s bridges structurally insufficient, the time is now for lawmakers to approve a long-term,
dedicated source of funding to repair and expand Minnesota’s
highways,” said Margaret Donahoe, executive director of the
Minnesota Transportation Alliance.
“Progress in Motion” has placed billboards highlighting specific road projects that need to be done throughout the state.
In January, Governor Dayton proposed investing $1.4 billion
in infrastructure improvements across Minnesota. He called the
bonding proposal a “jobs bill” and, drawing on academic
research, estimated it would create work for nearly 40,000
Minnesotans. (The calculation does not include an additional
$600 million Dayton’s proposal would leverage in private, federal and local funds.)
The measure quickly drew support from top labor leaders.
“Governor Dayton continues to build on his legacy of maintaining Minnesota’s infrastructure for generations to come,” said
Harry Melander, president of the Minnesota Building and
Construction Trades Council. “It’s a legacy of not only maintaining our infrastructure, but also providing good, well-paying
jobs for working people throughout our state.”
McCarthy said, “Upgrading infrastructure is one of the
smartest things state government can do for our economy.”
The jobs bill would provide upgrades or repairs to bridges,
rail crossings, water treatment facilities, higher-education facilities, wetlands and other assets across Minnesota.
Bonding bills require a three-fifths majority vote — 81 representatives and 41 senators — in order to pass.
This article contains information from the St. Paul Union
Advocate and Minneapolis Labor Review
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Wage theft affects millions of workers...from page 1

How is the law
enforced?
The most commonly reported cases in Minnesota involve
the classic example of someone
not receiving a final paycheck
when leaving a job, according
to the state Department of
Labor and Industry. In fiscal
year 2015, DLI handled 1,229
of these “wage claims,” which
amounted to about $553,000
for 623 workers, says DLI
Deputy Commissioner Jessica
Looman.
“About 50 percent of the
time, we are successful in getting those workers their money
back quickly,” she said. “The
rest of the time, we refer those
workers to small claims court.”
Most other cases the labor
standards unit handles are categorized as “wage complaints.”
These scenarios include when
employers fail to pay the prevailing wage, the minimum
wage or overtime, when
employers make illegal deductions from employees’ paychecks (i.e. charging for uniforms or job-related equipment) or when employers do
not pay their employees for
their work within 31 days. In
fiscal 2015, the department
handled 435 such wage complaints, recovering $309,000
for 356 workers.
The U.S. Labor Department’s Wage and Hour
Division investigates similar
complaints nationwide. But it
PAGE 4

can only investigate complaints
that apply to federal law.
Depending on a worker’s complaint, he or she may be more
protected under federal laws or
state wage laws.
Workers cannot always navigate these complex sets of
laws and enforcement agencies, notes Madeline Lohman,
senior researcher for The
Advocates for Human Rights, a
Minneapolis-based nonprofit.
“Workers are confronting
this really fragmented system,
on their own, basically, and
having to make phone call after
phone call to try to get in touch
with someone who might be
able to know what is going on,”
she said.
The problem is compounded by a lack of resources. The
Minnesota Department of
Labor and Industry has six
investigators assigned to the
wage and hour division. Two
others deal with misclassification of construction workers. In
the late 1980s, it had eight or
nine inspectors. Meanwhile,
Minnesota has added 1 million
workers since then.
Nationally, the federal Wage
and Hour Division has 1,376
workers, including investigators and support staff, in the
fiscal year ending Sept. 30,
President Barack Obama’s
budget shows. That’s up nine
from the year before. Obama
wants to add another 318
nationwide in the coming fiscal
year, and increase Wage and
Hour spending by $43 million,
to $277 million.
Those federal Labor Department probers must monitor
the wages, hours – and
employer violations – of 135
million working Americans.

Working for you
Because of you!
simonsonforsenate.com

“The number of cops on the
beat is very small relative to the
scale of the problem,” said
Sojourner.
Penalties are small or nonexistent. If employers violate
wage and hour laws, they must
pay back workers what they are
owed. Sometimes they are
fined when an employee can
prove the employer intentionally violated the law. In a handful
of state cases there has been
criminal prosecution.

Who’s helping workers?
Worker centers and unions
are stepping to the forefront in
helping workers combat wage
theft:
• In Minnesota, worker centers raise awareness of wage
theft, organize workers to
address the problem and, in
some cases, sue to recover
stolen wages. They also take
workers’ wage theft cases to
state and local prosecutors.
In eight years, CTUL
helped workers recover more
than $1.8 million in lost wages.
In addition to working through
enforcement agencies, CTUL
used the courts. Last spring, it
helped 11 workers file a class
action lawsuit against Capital
Building Services Group, a
company subcontracted by
Macy’s and Herberger’s to
clean stores.
The workers said the contractor did not pay them for all
of the hours they spent cleaning stores and failed to provide
them with pay stubs. On Feb.
16, CTUL announced a settlement for these workers in the
amount of $425,000 in back
wages and damages.
And the National Day
Laborers Organizing Network,
an AFL-CIO affiliate, armed
with grants – including
$25,000 from the Painters – has
just launched an app for workers’ smart phones which lets
them document wage theft,
including taking photos of the
cars of employers who short
their paychecks.
Over the last five years,
numerous Minnesota farms
have been investigated for
wage theft, much of it involving failure to pay overtime. But
advocates believe the problem
is much worse than the records
indicate. In Minnesota alone,
the following recent cases of
rampant wage theft include:
• Crystal Care, one of the
state’s largest home health care
agencies, owed 800 workers a
total of $1.4 million. The state
stepped into the case.

Twin Cities workers protest against wage theft on Feb. 22.
(Photo by Steve Share, Minneapolis Labor Review)
“For 45 days, we worked tract in place, the union is able
without pay. And about a week to ensure people are paid
later, they filed for bankrupt- appropriately each pay period,”
cy,” says Crystal Care worker filing a grievance if necessary,
Robin Pikala. “By the time said Jamie Gulley, president of
they paid the lawyers, the bank SEIU Healthcare Minnesota.
that they owed, there was noth- “It would be very difficult for a
ing left for us.”
situation like Crystal Care to
Department of Labor and occur again for workers that
Industry records for the past are covered by the union
five years show scores of com- because we would know
plaints and enforcement immediately if somebody didactions against companies in n’t get paid and we would be
the home health care and per- able to intervene and ensure the
sonal care industry, adding up state was able to step in at an
to tens of thousands of dollars early moment,” Gulley added.
each.
• Wage theft is rampant in
To protect themselves from construction, especially resifuture wage theft, the Crystal dential construction, says Burt
Care workers, like thousands of Johnson, general counsel for
other Minnesota home care the North Central States Reworkers, unionized with the gional Council of Carpenters.
Service Employees.
See Wage theft...page 5
“Now that we have a con-
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schedule -– those people
tend to be white,” he said.
“People with a low salary or a
low hourly [wage], people who
don’t have sick time, people
who have a random schedule
where they don’t know how
much money they’re making -those people tend to be black.”
While wage theft is definitely a low-wage worker problem,
it is spreading among people in
many kinds of jobs.
“We’ve had complaints
from lawyers,” said Ken Peterson, Commissioner of the Minnesota Department of Labor
and Industry. “We’ve had complaints from medical personnel
who say they have not received
their proper pay either.”
Investigators rely on complaints from the public and
don’t have the time or
resources to seek out wage
theft violations, Peterson said.
“Theoretically, we could be
hearing about every one of
them or we could be hearing
about less than one percent of
them. We just don’t know.”

mnpower.com/safet
mnpower.com/safety
w
/s ty
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TPP’s lack of currency manipulation rules a fatal flaw for U.S. workers
A March 3 Economic Policy
Institute (EPI) report by Robert
E. Scott and Elizabeth Glass
offers further data that the
Trans-Pacific
Partnership
(TPP) is fatally flawed.

“EPI’s new report quantifies
what a mistake it was to leave
currency rules out of the TransPacific Partnership. The trade
deficit with TPP countries –
attributable in large part to misaligned currency – cost

Wage theft rampant...from page 4
“Many workers are not an employee of anyone and are paid
either cash or by some type of direct check. In multi-family construction, it’s possibly over 50 percent of the market that ends up
being paid that way,” he explained. “Typically, about 40 percent50 percent of the cost of a construction project is labor. If you
add that all up, it’s hard to say exactly what the impact of payroll
fraud would be on the construction industry, on the economy of
the state of Minnesota, but it’s no doubt in the tens of millions of
dollars, likely over $100 million.”
A significant problem in the industry is misclassification of
workers as independent contractors. A 2007 Legislative
Auditor’s report found at least 15 percent of construction
employers have misclassified workers as independent contractors, with the percentages higher in some aspects of the industry,
such as roofing and drywall work.
Since state figures show gross wages in Minnesota construction totaled $5.2 billion in 2012, before the industry fully recovered from the Great Recession, misclassification alone costs
workers hundreds of millions of dollars. And that’s not counting
cases where contractors don’t pay workers at all, as laborers
recounted to Workday Minnesota.
Building trades unions, sometimes in concert with worker
centers, are educating people about their rights. And the
Carpenters are actively organizing workers who have been victims of wage theft, Johnson noted. The current system benefits
no one but the people at the very top, he said.
“When workers are given a choice between being an employee, being covered by workers’ compensation, having overtime
pay, getting benefits, they opt for that. They opt to be employees,” Johnson said. “They opt to be covered by the law.”
This story by Barb Kucera and Joey Getty is a condensed version of a seven part series at www.workdayminnesota.org

PLEASE MENTION THIS LABOR WORLD AD

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

America’s working families 2
million jobs in 2015, more than
half in manufacturing,” said
AFL-CIO President Richard
Trumka. “Omitting currency
rules from the TPP benefits
Wall Street, making the TPP a
tool for off-shoring jobs, not
for job creation. If Congress is
waiting for more evidence that
TPP is a bad deal, this is it.”
In their summary Scott and
Glass say currency manipulation occurs when a country
artificially depresses the value
of its currency. Currency
manipulation acts like a subsidy to the exports of the
manipulating country, and a tax
on U.S. exports to every country where U.S. exports compete
with the currency manipulator’s exports. In this way, currency manipulation increases
U.S. imports, suppresses U.S.
exports, and inflates U.S. trade
deficits. As past EPI research
has shown, currency-manipulation-fueled trade deficits have
reduced U.S. gross domestic
product (GDP), eliminated millions of U.S. jobs, driven down
U.S. wages, and propelled the
outsourcing of U.S. jobs to currency manipulators.
Many members of the proposed TPP, including Malaysia,
Singapore, and Japan, are
known currency manipulators.
Others, namely Vietnam,
appear to be following the lead
of currency manipulators by,
for example, acquiring excess
foreign exchange reserves to
depress the value of their currency. Currency manipulation
explains a substantial share of
the large, persistent U.S. trade
deficit that has cost millions of
U.S. jobs but also increased
income inequality and put
downward
pressure
on
American wages. We can’t
afford a trade agreement that
not only allows but would

intensify these harmful trends:
• The $177.9 billion U.S.
goods trade deficit with the 11
other TPP countries reduced
U.S. GDP by $284.6 billion
(1.6 percent) and eliminated 2
million jobs in 2015.
• The 2 million jobs lost due
to the U.S. goods trade deficit
with TPP member countries in
2015 included 418,900 direct
jobs in commodity and manufacturing industries that competed with unfairly traded
goods from TPP countries.
• The currency-manipulation-fueled trade deficit with
TPP countries in 2015 was also
responsible for the loss of
847,200 indirect jobs in supplier industries, and an additional
759,700 “respending” jobs.
These lost respending jobs are
jobs that—in a U.S. economy
still suffering from low
demand—would have been
supported by the wages of
workers who would have had
jobs were trade with the TPP
member countries balanced.
• The U.S. trade deficit with
TPP member countries in 2015
cost 1,057,200 manufacturing
jobs (52.2 percent of the jobs
lost due to the U.S. trade deficit
with TPP member countries).
Within manufacturing, by far
the largest losses occurred in
motor vehicles and parts,
which lost 738,300 jobs (36.4

percent of total jobs lost).
Other manufacturing industries
with large losses include apparel (181,900 jobs lost or displaced, equal to 9 percent of
total jobs lost) and computer
and electronic parts (163,900
jobs, or 8.1 percent).
• The U.S. trade deficit with
TPP member countries was
also responsible for significant
job losses outside of manufacturing in 2015. Industries that
lost jobs include health care
and social assistance (204,200
jobs, 10.1 percent); retail trade
(142,800 jobs, 7 percent);
accommodation and food services (101,800 jobs, 5 percent);
finance and insurance (42,700
jobs, 2.1 percent); agricultural
industries (41,600 jobs, 2.1
percent), and education services (37,300 jobs, 1.8 percent).
Each of the 50 states and the
District of Columbia lost jobs
due to the U.S. trade deficit
with TPP member countries in
2015. Net job losses were
greatest in California, which
lost 227,500 jobs (constituting
1.38 percent of total state
employment). Michigan experienced the greatest jobs lost as
a share of state employment
(5.12 percent).
Read the report at epi.org/
publication/trans-pacific-part
nership-currency-manipulation-trade-and-jobs/
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weren’t even in anyone’s
dreams, when there were few
concerns about energy efficiency, and security wasn’t an
issue.
They have classrooms that
are too small or in Cooper’s
open design sound problems
that making teaching and learning problematic. Air handling
units are also very inefficient
and noisy.
Cooper has failing infrastructure that requires the
building to be replaced. Water
issues have ductwork submerged below and a roof that
sprouts leaks into classrooms.
It uses energy at 30% less efficiency than Bryant or Great
Lakes elementarys.
Bryant and Great Lakes
both need new roofs after 20
years as their membranes
shrink and cause leaks into
classrooms. It happens all the
time says Niemi.
Superior sits on a bed of
clay that makes water and

Vote yes for Superior schools April 5...from page 1
freezing issues terrible for the
best of design and construction.
The pavement for driving lanes
and pedestrians is bad at most
schools. And students use that
pavement often for outdoor
activitys because their play
areas can be inaccessible
because of water.
Pick up and drop off areas
for buses and automobiles are
often the same and should be
separated. Students are too
often found congregating in
those areas because they’re dry.
Northern Lights and the
middle school both need turf
ball field/play areas because of
moisture problems and our terrible spring seasons.
Many of the problems in the
schools make complying with
building codes a joke. Mold is
a problem and too often found.
Public
education
in
Wisconsin has suffered from
the university level to the elementary since Act 10 was

Here is how the question for the Superior school
referendum will read on the Tuesday, April 5 ballot:
QUESTION: “Do you approve the Initial Resolution of the
School District of Superior, Douglas County, Wisconsin, adopted on January 12, 2016, in which General Obligation Bonds or
Promissory Notes are authorized pursuant to Chapter 67,
Wisconsin Statutes, in an amount not to exceed $92,500,000 for
constructing and equipping (i) an addition to and improvements
at the Superior High School; (ii) a new elementary school to
replace the existing Cooper Elementary School; and (iii) various improvements at the elementary schools and the Superior
Middle School, which will include secure entrances?”
A Yes Vote will be a vote in favor of the referendum
A No Vote will be a vote against the referendum

passed
by
Republican
Governor Scott Walker and his
legislative majority. Their “do
more with less” plan found the
School District of Superior losing $537 per pupil a year in
state aid. That totaled $3.5 million a year. State policy and
aging inefficient facilities left
the district no alternative but to
ask homeowners to bond:
$27 million for Cooper;
$56 million for high school;
$3 million for Bryant and
Great Lakes roofs and security;
$2 million for Four Corners
and Lake Superior schools
security and pavement;
$1 million for Northern
Lights and middle school security and softball fields; and
$3.5 million for technology
and equipment.
Administration says it will
cost the owner of a $100,000
home an additional $61 a year
in taxes or about $5.08 per
month.
Stevens said over 30 public
presentations have been given
on the referendum, flyers have
been mailed, and the website
has very thorough information
at superiorreferendum.com
which has virtual tours and can
answer almost all questions.
On Wednesday, March 30 a
meeting and tours will hopefully help persuade voters that go
to the polls just six days later.
With only 25% of households
having students in the public
schools it is incumbent on ref-

erendum supporters to get their
voters out.
“You can’t put projects like
these off without your costs
increasing by millions of dollars,” said SFL Vice President
Jeremy Browen, a member of
Carpenters Local 361.

Efficiencies in building
materials and energy will be a
cost savings to the district with
the new construction. Much
has been learned about building
schools in the past 50 years.
At their Feb. 3 meeting the
SFL had endorsed referendums
for the Ashland and Solon
Springs school districts.

Dumped cold rolled flat
steel takes hit up to 265%
On March 1 the U.S. Department of Commerce finally took
action and will impose duties on seven countries that have been
dumping their cold rolled flat steel in the U.S., closing plants and
mining operations here with thousands of lay-offs.
Chinese imports, subsidized by their government, will take
the biggest hit at 265.79% for their steel companies. Also included were Brazil, India, Japan, Korea, Russia and United Kingdom
Cold rolled steel is used for appliances, shipping containers,
auto parts and other products.
Congressman Rick Nolan, who represents Minnesota’s Iron
Range, applauded Commerce’s affirmative preliminary determinations in the antidumping duty investigations as a step in the
right direction. In a December letter to Department of
Commerce Secretary Penny Pritzker Nolan wrote, “It is vital that
we put an end to foreign producers dumping low-grade subsidized steel into our country. This year alone, nearly 2,000 miners and steelworkers in my district have lost their family-supporting jobs as a result of these unfair trade practices and if we
do not take concrete action in this case soon, even more of these
workers will be out of jobs.”
After Commerce’s announcement, Nolan stated: “I’m pleased
to see the Department of Commerce heed our call and take steps
in the right direction. I will urge the Department of Commerce to
use all tools at their disposal to ensure final antidumping determinations accurately reflect the alleged dumping margins and
that tariffs are instituted at the highest rates possible.”
As a result of the preliminary affirmative determinations,
Commerce will instruct U.S. Customs and Border Protection to
require cash deposits based on these preliminary rates Nolan said
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News From Your Partnership Program
Rachel Loeffler-Kemp , Director

Give back – Be a mentor!
As union members we give back to our community through
our time, talents, gifts and partnership with the Head of the
Lakes United Way, a network of local community-based agencies. One of these fantastic agencies is Mentor Duluth.
The Mentor Duluth collaborative is a community-based
mentoring program that matches positive adult role models with
youth ages 5-18. Our mentors are role models, guides, resources
and – most importantly – friends to their mentees. Matches are
made based on similar interest in activities or hobbies and typically spend between 8 and 12 hours together per month.
There are over 250 youth in Duluth who are waiting to be
matched with a mentor. Like to cook, mountain bike or make
crafts? Share your interests, make a friend, be a mentor!
March is Mentor Duluth’s “March into Mentoring” campaign, where our goal is to recruit 31 mentors in 31 days.
Interested in getting involved? Visit our website at
mentorduluth.org or call Josh at 218-722-4745 ext. 163.
For information on available services or to volunteer for
Committee-sponsored or other community projects, please contact Rachel Loeffler-Kemp, Community Services Director, at
218-726-4775 or email rloeffler-kemp@hlunitedway.org.
Opportunities are abundant and your participation welcomed.

Bernie Brommer passes
Former Minnesota AFL-CIO President Bernard “Bernie”
Brommer died of cancer Sunday in hospice. Funeral arrangements were being made as this issue went to press.
Brommer served the state
federation as President from
1990 to 2001, SecretaryTreasurer from 1985 to 1990,
and
Executive
VicePresident from 1979 to 1985.
His labor career started in
1958 after graduating from
Ellsworth High School and
becoming a member of
AFSCME Local 1011 as a
laborer for the Minnesota
Department of Highways. In
1966 he moved to Duluth as a
senior highway technician,
Bernard Brommer
May 28, 1940–March 6, 2016 leading a design squad.
In 1970 he was hired as an
(Labor World file photo)
AFSCME Council 6 staff representative, working with local unions in northeast Minnesota.
In 1972 he was elected president of the Duluth AFL-CIO Central
Labor Body, but the next year Council 6 moved him to St. Paul.
In 1977 he was hired as Council 6 Executive Director.
In 1978 Brommer was elected to the Minnesota AFL-CIO
Executive Council as a vice-president from the 4th Congressional
District and his career with the state federation was off an running.
Minnesota AFL-CIO President Bill McCarthy said “Bernie
Brommer was a thoughtful and effective advocate for working
Minnesotans, be it at the Capitol or on the picket line. Bernie created the first full-time organizing position at the Minnesota AFLCIO, because he recognized that our movement’s future rests
with extending the benefits of union membership to more working people. Minnesota’s Labor movement mourns the loss of our
union brother with a commitment to continue fighting for the
principles that defined Bernie Brommer’s work.”
Ron Cohen said, “During my 20 years with the Minnesota
AFL-CIO as Research Director, I had the privilege of serving
under three presidents, and Brother Bernie Brommer’s strong
suit was careful preparation. Bernie prudently expected loose
ends to be tied up before an action was undertaken or a policy
position released.”
LABOR WORLD NEWS, WEDNESDAY, MARCH 9, 2016

Polymet clears Minnesota EIS hurdle
On March 3 after ten years
of review the Minnesota Dept.
of Natural Resources declared
the Final Environmental Impact Statement for Polymet’s
NorthMet copper-nickel project near Hoyt Lakes as being
“adequate.” That was seen as a
huge victory for supporters of
the project but there are still 23
permits yet to be achieved and
construction financing to be
attained before the project is
released for construction.
“This is an important step
for a project that will bring
hundreds of good jobs to our
region while sustaining the
integrity of our rivers, lakes
and land,” said Congressman
Rick Nolan. “Today’s decision
is a major win for the Iron
Range. With hundreds of miners laid off due to the illegal
dumping of millions of tons of
foreign government subsidized
steel into our marketplace, we
need this project now more
than ever. With more bad trade
agreements like the TransPacific Partnership threatening
to exacerbate the crisis, we
must move forward.”
State Senator David Tomassoni said “It’s been a long time
coming. For those of us on the
Range who have had to watch
friends and neighbors get laid
off and have to fight tooth and
nail for their unemployment
benefits – this is a very welcome moment. A breath of
fresh air...it means we can
move forward with the permitting process knowing the state
did its due diligence to vet this
project. This news can’t come
at a better time – the people on
the Range are in great need of

work and the Polymet project
will help provide good paying,
badly needed jobs to an area of
the state in dire need of a shot
in the arm. We live here, we
play here, we work here and we
have clean air and clean water
and we have been mining for
over 130 years. We know how
to mine, and Polymet will be
done right and safely, as jobs
and our environment already
co-exist....”
Rep. Rob Ecklund (DFLInternational Falls) was also
pleased. “I fully support the
PolyMet project...The environmental review process on
PolyMet has been the longest
in state history...(and) one of
the most scrutinized mining

projects in the country. The
time spent in environmental
review has been vital to ensuring that we move forward with
copper nickel mining in
Minnesota without detrimental
environmental impacts.”
The 3,500-page EIS has
been the DNR’s largest environmental review by several
measures. The project has
involved more than 90,000
hours of state staff time, the
cost of which was reimbursed
by PolyMet Mining. The
Supplemental Draft EIS
received the most comments
ever – 58,000 – and about
4,000 people attended three
public meetings in 2014.

Child care organizing ended
By Barb Kucera, Workday Minnesota
The campaign to organize child care providers in Minnesota
has ended with a vote against union representation. The Bureau
of Mediation Services announced March 1 that, out of 2,348
providers eligible, the vote was 1,014 to 392 against unionization with AFSCME. The vote, conducted by mail, was made
possible by historic legislation passed in 2013 by the Minnesota
Legislature that extended collective-bargaining rights to family
child-care providers and personal care attendants.
In a statement, AFSCME Council 5 announced it was ending
efforts to unionize the workers. “We’re proud that we were able
to expand collective bargaining rights to family care providers
who care for Minnesota’s poorest children,” said Eliot Seide,
executive director of AFSCME Council 5. “But we’re disappointed that the providers won’t have the opportunity to negotiate higher state subsidy rates and better training to prepare kids
for kindergarten and success in life. AFSCME honors the mighty
women who care for Minnesota’s poorest children. We value
their hard work and will continue to advocate for quality child
care that working parents can afford. But we will not pursue
another union election before the law expires in 2017.”
The representation vote was facing challenges in the courts.
In 2014, 26,000 home health care workers in Minnesota won
union representation with SEIU after a vote was conducted
under the law passed in 2013.

What if my injury developed over time?
Does my injury qualify for workers’ compensation beneﬁts?

What do I do if my claim is denied?
I have bills to pay - will I get enough beneﬁts?

What happens if I can’t go back to my job?
Should I get experienced help?

If you need answers,
there’s no question you should call.
800-535-1665 • 218-727-5384
130 W. Superior St., Duluth

duluthinjury.com
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MN House Republicans link unemployment help with business tax cuts
By Michael Moore, Editor
St. Paul Union Advocate
ST. PAUL~ Steelworkers
pleaded with members of a
House committee March 3 to
pass a clean bill extending
unemployment benefits to
workers impacted by the Iron
Range mining slowdown, but
they couldn’t convince Republicans, who insisted on linking
the workers’ relief package
with $271 million in tax cuts
for businesses.
“Believe me, this is not an
easy thing for us proud Iron
Rangers to do,” Cliff Toby,
president of United Steelworkers Local 2660, told members of the House Job Growth
and Energy Affordability
Committee.
Toby and another laid-off
Steelworker traveled to St. Paul
to testify in favor of extending

benefits by 26 weeks for workers impacted by the crisis,
which was triggered by an
influx of cheap foreign steel
that flooded the U.S. market
and left ore prices at a 10-year
low.
Most of the region’s 11 mining outfits have issued layoffs
in the last 12 months, and by
the time the legislative session
starts Tuesday, March 8 about
1,200 Iron Range workers will
have exhausted their unemployment benefits.
Toby urged committee
members to pass the extension
“without attaching unnecessary
demands,” but Republicans
couldn’t resist including a tax
rebate for businesses that pay
into the state’s unemployment
insurance fund.
The bill passed the committee over objections from members of the DFL minority, who

said the two issues – extending
benefits for steelworkers and
reforming the state’s unemployment insurance system –
deserve separate consideration.
Rep. Jason Metsa, whose
District 6B includes the heart
of taconite mining country,
choked up as he appealed to his
Republican colleagues.
“These guys gotta go back
to their families and their
friends and tell them we didn’t
get it done,” Metsa said of the
Steelworkers who testified.
“Let’s do the right thing and set
these (issues) on two different
tracks.”
The committee’s vote cast
doubt on whether lawmakers
will be able to pass an extension of benefits during the first
week of session, a goal set by
Gov. Mark Dayton and legislative leaders.
The Minnesota Department

of Employment and Economic
Development estimates mining
companies have laid off 2,000
workers since March 1, 2015,
and the slowdown has impacted an additional 4,700 Iron
Range workers in mining-related jobs.
DEED has crafted a relief
package to extend benefits for
about 2,750 workers at a cost to
the unemployment insurance
trust fund of $29.7 million. The
Republican tax break would
siphon nearly 10 times that
amount from the state’s unemployment trust fund, leaving its
balance below federal guidelines, DEED Commissioner
Katie Clark Sieben said.
“We know that a recession
can deplete reserves quickly,”
Sieben warned.
In 2009, for example, the
unemployment fund paid out
$1.7 billion – more than its current $1.57 billion balance.
Faced with $1.4 billion in

claims in 2010, the fund was
forced to borrow from the federal government to meet its
obligations, a debt that took
almost three years to pay back.
“Putting the future solvency
of our unemployment insurance trust fund at risk is unconscionable,” Minnesota AFLCIO President Bill McCarthy
told the committee.
Toby, a third-generation
miner, said his local has 360
members “out on the street
right now trying to feed their
families, trying to pay their
mortgages, trying to get by.”
He questioned whether Republicans would insist on business
tax cuts before providing flood
relief or assistance in the wake
of a bridge collapse.
“We have no more control
over other countries flooding
our market (with cheap steel)
than the people of Minnesota
have over falling bridges and
flooding rivers,” he said.

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775

Rachel Loeffler-Kemp, Director
424 West Superior St.
Suite 402
Duluth, MN 55802

In December of 2013, the
Minnesota Supreme Court
decided a case called DYKOFF
vs. EXCEL ENERGY. Since
then employers and insurance
companies have interpreted the
ruling very broadly and used it to
deny injured workers the beneﬁts
they deserve.
We do not believe that
eliminating a broad range of
comp claims was the intent of
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this decision. We do believe that
most of the workers, who have
been rejected, will get fair beneﬁts
in the end.
If you have received a "beneﬁts
denied" (or KISS OFF!) letter
using some of the reasons shown
in quotes above, give us a call. It
costs you nothing to meet with
us. We can help you understand
where your comp claim stands in
light of the Dykoﬀ Decision.
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