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An Injury to One is an Injury to All!

Legislative session
ends — kind of
This paper’s deadline
makes it difficult to provide a
big takeaway for the end of the
legislative session — but then,
has it really ended?
The Minnesota legislature
agreed with Gov. Walz on a
$48.3 million budget for the
next two years, but there is still
plenty of conference committee work to be done, and leaders are considering scheduling
a special session, but nothing
has been nailed down before
this paper’s deadline.
Statements from area reps
took a resigned tone as the session ended. Rep. Jen Schultz
(DFL – Duluth), Chair of the
House
Long-Term
Care
Division, said, “I’m pleased
our budget compromise preserves funding for our Health
Care Access Fund, ensuring

Letter Carriers haul food drive donations

Minnesotans – especially people with low incomes or disabilities – can count on the care
they need. ..In regards to
access, quality, and cost, we’ll
keep working to improve
health care for Minnesotans.”
Rep. Liz Olson (DFL –
Duluth), House Majority Whip,
added, “I’m proud that this budget agreement increases investments in all students and protects
health care for Minnesotans. By
no means is our work over, and
I’ll keep fighting for a brighter
future for Minnesotans.”
““As this session concludes,
our focus shifts to the future as
we work to improve opportunities for Minnesotans on the
Iron Range and across
Minnesota,” added Re. Julie
Sandstede (DFL – Hibbing).
Letter carriers and volunWe’ll have more next issue. teers alike turned out earlier
this month to collect food
for the 27th Annual Stamp
Out Hunger Food Drive to
port unions, but also had a
benefit community food
strategy to do so by working
banks,
pantries and shelters.
with APEX and other organizaIn
Two
Harbors, the high
tions to bring more jobs to the
school
softball team and
area. She described an expansive view of the city’s poten- other community volunteers
helped unload and sort
tial, but cautioned that getting
donations for the Two
the city involved in issues like
Harbors
Food Shelf. At
Earned Sick and Safe Time
should be considered carefully. right, Michelle Miller, execO’Halloran-Johnson,
a utive director, helps unload
a truck. Final numbers of
member of AFSCME Local 66,
donations
will be available
is currently a delegate to the
soon.
Duluth Central Labor Body.
“The Labor movement is the
most important social justice
movement ever,” she said
when asked why she was seekThe Building Trades are
ing the Labor endorsement.
“up
for the challenge” of meetBoth candidates said they
ing
the
need for skilled trades
would have voted no on a resolution calling for an evidentiary members to tackle the Vision
hearing from the DNR for the Northland project, said Craig
Polymet project. “It was Olson, president of the Duluth
designed
to
divide,” Building and Construction
O’Halloran-Johnson
said. Trades Council.
His comments came at
“Polymet is something that is
announcement
held by the
important to develop for the
council,
Essentia
and contracIron Range, I have no business
tor McGough Construction, to
trying to gum that up.”
“Yes to Polymet, no to reso- tout the Project Labor
lutions opposing it,” Randorf Agreement that will govern the
$800 million project, Duluth’s
said.
When it comes to issues largest private investment.
The project is expected to
such as ESST, O’Hallorancall
for at least 5,600 construcJohnson said she advocated for
tion
jobs as well as 3,600 offchange, but also said reality
site jobs related to construcSee ENDORSE...page 4
tion. The PLA will help ensure

CLB endorses in council race
The Duluth Central Labor
Body held screenings for city
council positions and made
endorsements in two of the
races. In the Third District, the
body voted to endorse Theresa
O’Halloran-Johnson. In the AtLarge race, it voted to endorse
current city councilors Noah
Hobbs and Arik Forsman.
In the First and Fifth
District races, the body ultimately decided to take no
action.
Third District
Delegates considered candidates O’Halloran-Johnson and
Roz Randorf.
Randorf works at Dale
Carnegie Training and touts her
leadership experience. In the
screening, she described her
platform as “building business”
and that she doesn’t just sup-

Essentia project covered by PLA
workers have safe working
conditions and strong wages
and benefits, and that the project is completed on time, on
budget and without delay or
unexpected costs, Olson said.
It also includes hiring guidance
and arbitration guidance in the
event of disputes. It includes
16 Building Trades.
The size of the project is
unprecedented in Duluth,
Olson said. It will include a
hospital room tower, surgical
areas and a clinic — requiring
28 elevator shafts, for example.
Tim McGough, executive
vice president of McGough,
said the PLA provides a framework for collaboration that

ensures a stable workforce for
the duration of the project. He
said the entire industry benefits
from the training that Building
Trades unions provide for
members and that the “orchestration” a project this size
requires is attributable to that
training.
David Herman, chief executive officer of Essentia
Health, said the construction is
expected to begin later this fall
and be completed by 2022.
The project will add about
815,000 square feet of new
construction to the Essentia
facility and renovate about
115,000 square feet while
reducing the facility’s footprint.

Burnham elected Education Minnesota VP
Bernie Burnham, an elementary school teacher and
president of the Duluth
Federation of Teachers, was
elected vice president of
Education Minnesota at the
union’s 2019 representative
convention earlier this month.
President Denise Specht
and
Secretary-Treasurer
Rodney Rowe were reelected
after running unopposed.
Burnham was one of a historic
nine candidates vying for the
vice president position.
The new officer team will
take office July 1.
Burnham has served as president of the Duluth Federation
of Teachers for the past five
years. Before that, she was an
elementary teacher for 19 years.
“When I became a teacher, I
knew right away I wanted to be
involved in the union,” she
said. “I believe in speaking up
for our students, speaking up
for my colleagues and making
sure our voices are heard.”
Burnham,
a
PacificIslander, is the first person of
color to serve on Education
Minnesota’s officer team.
“I was the first woman
leader in my local, first person
of color leader,” she said. “It’s
important that our students see

CLB to screen
in mayoral race
The Duluth Central Labor
Body will be hosting candidate screenings for Duluth
mayor at the June 13 meeting
at 7 p.m. If you or someone
you know plans to run for
mayor and hasn’t announced
yet and would like an invitation to screen, please contact
Katie Humphrey at katie@
nealc.org. Candidate screenings for School Board will
take place at a later date.

From left: Secretary-Treasurer Rodney Rowe, Vice
President Bernie Burnham and President Denise Specht.
that there are possibilities for
all of them.”
Education support professional members rose to ask delegates to support an ESP Bill
of Rights, which will become a
statewide movement to support
living wages, dedicated training and more for ESPs. A petition will be available in the
coming weeks on www.
educationminnesota.org.

Delegates
passed
an
amendment to Education
Minnesota’s legislative positions to support a statewide
moratorium on charter schools.
Makers of the motion discussed the impact on public
schools from charter schools,
whether it’s lost funding, shifting of students midyear and
setting up a competitive system
of education.

Register a team for golf event
There’s still time to get
your team registered for the
Duluth Building Trades
Council Golf Outing, June 8 at
Lester Park Golf Course.
There are plenty of ways to
get involved. If you want to
donate a contribution of prizes
or cash, mail to Duluth
Building Trades Golf Event,
2002 London Road, Ste. 106,
Duluth, MN 55812.
You can also contact Dana
Marciniak in the Building
Trades office at 218-724-6466
and arrange drop off or pickup.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
These meetings are cancelled for the
summer. We’ll see you in September!

Sheet Metal Workers’ Local 10

Cost per person to participate is $125; $500 per team of
four. You can also sponsor a
hole for $150.
Each entrant is provided
with a shirt, a sleeve of balls
with tees, lunch and prizes
throughout the day. Proceeds
help local community support
programs.

PLEASE MENTION THIS LABOR WORLD AD

Chalet Lounge
4833 Miller Trunk

IBEW 31 & 242
Retirees’
Luncheon
Tues., May 28

Tuesday, June 4, 1:00 p.m.
Arnold’s Cafe, 5697 Hwy. 2

Clearwater Grille

PAGE 2

UFCW 1189 Approves Grocery Agreement: Union
members covered by the grocery contract voted overwhelmingly (80% of voters said YES) to ratify a new three-year
agreement. Union members voted at the Union office and in
their store breakrooms at Mount Royal and at Super One
stores located in Hibbing, Virginia, Grand Rapids, Duluth,
Superior, Cloquet, Two Harbors and Pike Lake. The contract
includes increased wages and wage scales, part-time progression increases, improved pension funded and increased
employer health care plan contributions, improved funeral
leave benefits and vacation benefits for part-time non-food
handlers. The vote for members covered by the meat contract
was closer with 70% of the members ratifying the agreement.
Twin Metals Leases Approved: The Trump administration renewed mineral leases for the proposed Twin Metals
underground mine. It can now submit an operation plan,
which would trigger environmental reviews and permitting
processes. Fourth Congressional District Rep. Betty
McCollum (DFL) has called for the federal government to
research the pollution risk the project could pose.
Amazon Faces Discrimination Complaint: Muslim
Advocates, a national legal defense and advocacy group for
Muslim-Americans and Muslim refugees, told the
Minneapolis area office of the federal Equal Employment
Opportunity Commission that Amazon created a hostile work
environment at its Shakopee warehouse, forcing three
Muslim Somali refugee women working there to quit.
Lunch Fees Shouldn’t Block Diploma: Minnesota
Attorney General Keith Ellison’s office issued a policy saying
public schools should not use student lunch debt as a barrier
to students attending graduation ceremonies. Ellison said the
request came from Minnesota Education Commissioner Mary
Cathryn Ricker, and his office issued the policy. Some districts in the state had blocked students from ceremonies
because of the unpaid fees.
Twin Cities Nurses Plan Pickets: Twin Cities members
of the Minnesota Nurses Association have notified Metro hospitals of their intent to hold informational pickets on May 23
and May 29. Nurses and hospitals have been bargaining since
March over a new contract, but nurses have felt their voices
have not been heard on critical issues, including workplace
safety, staffing, wages and benefits.

Ironworker Retirees
Monthly Breakfast
Thursday, June 20
9:00 a.m.

Retirees’ Luncheon

(Formerly Starving Marvin’s, in Hermantown)

Minnesota News Briefs

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

1:00 p.m.
5135 N. Shore Dr.
Members & Their
Guests Welcome!
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Anti-union
game-playing
from Delta

America needs a long-term
care program for seniors

By Catherine Conlan
Delta Air Lines learned a
hard and fast lesson recently: If
you’re going to troll unions,
you’re going to lose.
The
International
Association of Machinists and
Aerospace Workers has been
working hard to organize more
than 40,000 flight attendants,
baggage handlers and ground
workers at the airline for some
time. Delta recently decided to
up its efforts with anti-union
posters, reproduced here.
The message is that the dues
new members would pay
would be better spent on a new
video game system.
Because that’s apparently a
top concern of people trying to
make a living?
For a company that recouped
hundreds of millions in the 2017
Republican tax cuts alone, that’s
a pretty precious sentiment.
Social media went to town
on the posters, and Delta got

severely roasted. My favorite:
“A guillotine costs only $1,200
to build.”
The company hurried out a
statement reminding everyone
that “deciding whether or not
to unionize should not be taken
lightly.” Seems like that should
go for deciding whether to
Labor World next issues: fight a union or not as well.
June 19 (anniversary);
The idea that people who
July 10, 24; Aug. 7, 28; are thinking about organizing a
Sept. 11, 25; Oct. 9, 30; union “take it lightly” is simply
Nov. 13, 26;
Dec. 18. insulting, of course. But then,
we’re hearing a lot of those
kinds of messages from the
LABOR WORLD
voices in power: People get
(ISSN#0023-6667) is published
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abortions — or get pregnant!
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tle sliver and sniff. This is topRoom 110, Duluth, MN 55812.
level gaslighting: manipulating
Periodicals postage is paid at
Duluth MN 55806.
people into questioning their
POSTMASTER:
own rational thought — or at
Send address changes to:
least those of their friends and
Labor World, 2002 London Rd., neighbors.
Room 110, Duluth, MN 55812
Perhaps the most insulting
S-70
7
message from the Delta campaign was that organizing is all
(218) 728-4469
about money. If the company
FAX: (218) 724-1413
laborworld@qwestoffice.net
bosses really believed it,
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though, they wouldn’t have
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used it to make the point:
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Deborah Skoglund Bookkeeper cushy enough margin to pay
for both dues AND a new game
Board of Directors
system.
Pres/Treas Al LaFrenier, Workers
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The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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that the reason people organize
is for something much more
powerful: To have a voice at
work. To build collective
strength with their colleagues
and peers. To use that strength
to improve working conditions
and lobby for better training
and opportunities.
It’s true, the paycheck message is often the one unions
rely on to get new members,
especially as young people
graduate and start thinking
about their career plans.
Making a living is important,
and unions will help with that.
But as young idealistic people hit the workforce, highlighting the intangible benefits
— as well as the responsibilities — of being a union members is vital to keeping the
movement strong. Business
research finds that people
increasingly want to work in a
place that provides purpose,
something they believe in,
something they can take pride
in. What better way to foster
that than through a union?

Fair
Use Notice
The Labor World may contain
copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.

By Sarah Anderson
By 2035, seniors are projected to outnumber children in the
U.S. population.
Maybe then we’ll look back and credit Washington state
activists for being on the forefront of tackling America’s elder
care crisis. On May 13, the state became the first in the nation
to adopt a social insurance program for long-term care benefits.
“This is a huge victory for organizing and people power, for
care and caregiving, and for older adults and people with disabilities,” said Josephine Kalipeni of Caring Across
Generations, one of more than 20 groups that formed
Washingtonians for a Responsible Future to push the pathbreaking legislation.
Nationally, our long-term care financing system is broken.
Medicare doesn’t currently cover home care or nursing facility
care, while Medicaid coverage varies widely by state. To qualify, you have to meet poverty criteria, which requires people to
spend down nearly all of their savings before getting coverage.
So what do people do?
For the richest 1 percent, there’s a growing market for luxury care communities. Vi Living, for example, has 10 facilities
across the country that feature 24-hour valets, gourmet meals,
indoor pools, and other amenities. At their Palo Alto development in California, entrance fees run as high as $6.5 million.
Most families obviously can’t afford that. Even typical out
of pocket costs for professional home care, which run about
$46,000 per year, are often out of reach. Many people who need
care end up relying on family members, primarily women.
In fact, an estimated 60 percent of unpaid caregivers in the
United States are women, and they pay much higher economic
costs for taking on this role than men. More than a quarter of
women caregivers who work are forced to shift to less demanding positions, or else give up their jobs entirely.
Even with support from family and friends, the lack of a
strong long-term care system leaves many elderly and disabled
Americans suffering a severely reduced quality of life. One survey found that nearly 60 percent of seniors with seriously compromised mobility weren’t able to get out of their house.
Another 25 percent said they often remained in bed, while 20
percent went without getting dressed.
The new Washington state program will use a paycheck
deduction of 58 cents out of every $100 in income to pay for
care in people’s homes or nursing facilities, as well as other
services like wheelchair ramps and rides to the doctor. Starting
in 2025, eligible participants will receive up to $100 per day,
with a lifetime maximum benefit of $36,500.
Caring Across Generations, a national campaign co-chaired
by Jobs With Justice and the National Domestic Workers
Alliance, had already notched a long-term care victory in
Hawaii.
While not an insurance trust like the Washington state
model, the Kapuna Caregivers program, launched in 2017, provides subsidies of $70 per day for people who are both taking
care of family members and working outside the home at least
30 hours a week. The funds can be used for services for the elderly, including professional home care.
At the national level, Senators Cory Booker, Kirsten
Gillibrand, Kamala Harris, and Elizabeth Warren have all
endorsed the Bernie Sanders Medicare for All plan. It includes
long-term care coverage and provisions for assistance with
daily activities, such as eating, bathing, preparing meals, and
housekeeping, whether provided by nursing homes, professional home care workers, or a family caregiver.
Now Caring Across Generations aims to help build campaigns in more states for Washington-style insurance programs,
as a way to help build momentum for federal reforms like these.
As Kalipeni put it, “One state down, 49 to go!”
— Sarah Anderson directs the Global Economy Project at
the Institute for Policy Studies and co-edits Inequality.org,
where an earlier version of this op-ed appeared. Distributed
by OtherWords.org.
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AFSCME Local 66 marks 100 years through recognition, organizing efforts
By Tricia Harms
AFSCME Local 66 encompasses most of St. Louis
County and the Iron Range and
is made up of 19 bargaining
units, with a membership comprised of workers from all
walks of life – from the sanitation workers who keep our
communities clean and healthy,
to social workers who travel
the region caring for our vulnerable and elderly.
In celebration of this milestone anniversary, the local
will be hosting small celebrations and get-togethers in various regions throughout the
year. Local leaders are planning to use the anniversary as
an organizing tool for reaching
out to younger workers who
may not be familiar with their
local’s 100 year legacy.
“For a union to last a hundred years says a lot,” says
Sandy Pernu-Wallin, a social
worker and activist in Local
66. “I think it’s really important for the younger people
coming up the ranks. A lot of
them just don’t know what our
union does. We have to start
teaching the younger people
that we work with about the
importance of our background.”
Local 66 was formed in
1919 (decades before public
employees had legal collective
bargaining rights) by a handful
of water and gas workers, with
an initial membership of just
eight men. The local affiliated
under the American Federation
of Labor as City and County
Public Service Union Local
16566.

Retired president Alan
Netland served on Local 66’s
board for 28 years and has
studied the local’s history.
When the local formed, he
says, the workers were mostly
fighting for access to jobs and
better working conditions.
“The whole reason was that
everything was based on
patronage and family ties. Only
a few families were responsible for water and gas, and if
you weren’t in one of those
families you just didn’t work
there,” Netland says.
The local’s original charter,
dated May 1, 1919, was signed
by legendary labor organizer
Samuel Gompers and hangs in
the AFSCME office in Duluth to
this day. Next to that charter
hangs another from 1937, when
the local affiliated under
AFSCME and became Local 66.
“It’s a major accomplishment,” Netland says of the
100th anniversary. “54 years
before collective bargaining
rights existed for public workers, members of our union had
contracts with their employers.
That’s a big deal.”
Local 66 is the oldest
AFSCME Local in the country
– but that’s not their only claim
to fame. Local 66 has a deep,
rich history of fighting for
workers’ rights in the
Northland, as well as at the
Capitol.
Six years before the Social
Security Act was passed in
1937, the members of Local 66
joined together with Local 8
City of St. Paul workers to
establish the Public Employees
Retirement Association of

Alan Netland, retired president of AFSCME Local 66.
Minnesota (PERA). That pro- years to get the bill passed, but
gram still operates today as a the local never gave up. Their
fully-funded lifetime income, advocacy and collective power
cost-sharing retirement plan was vital to winning collective
for public employees in bargaining
rights
for
Minnesota.
Minnesota’s public workers.
In 1964, Local 66 staged
As Local 66 commemorates
America’s first public employ- their 100th birthday, members
ees strike. At that time, public are finding a renewed passion
workers did not have legal strik- for organizing and strengthening rights – but the workers did- ing workers’ power to create
n’t let that stop them. The work- change in our communities.
ers were fighting for fair wages
“A hundred years stands for
and overtime pay. When Duluth the strength of our union. It
Mayor George D. Johnson shows the tenacity of people,
refused to meet with them, the of the workers. The workers up
union went on strike. At the here have a really strong work
City Hall, workers sat down on ethic, they’re determined,
the job; dozens more picketed hardworking. Our union brothoutside the public institution. ers and sisters have so much
After three days of public enthusiasm, they’re trustwordemonstration, the Bureau of thy, there’s so much determinaMediation and AFSCME tion in the jobs we do,” says
International stepped in, and the Pernu-Wallin. To her, having a
workers emerged victorious.
strong union isn’t just about
The members of Local 66 fair pay and benefits for herself
didn’t stop there. Just a year and her coworkers. It’s about
later, in 1965, they drafted the building stronger communities,
first piece of legislation intend- providing service to the public
ed to give public employees the and fighting for what’s right for
right to form unions and collec- working Minnesotans.
tively bargain. It took seven
“We’re public servants. We

all do something different but
we help our neighbors, our
community members, and
that’s evidence of the strength
that our union has created over
the years,” she says.
Netland agrees. “It’s we, not
me,” he says. “That’s what union
is about. I benefit from good
contract, but we all benefit - not
just about what will help me out.
Everybody rises when we all
work together, and we don’t
want to leave anybody behind.”
On the local’s exact 100th
anniversary, May 1, 2019,
Local 66 leaders hosted an
open house at the AFSCME
Council 5 office in Duluth. In
commemoration of their
union’s humble beginnings and
powerful history, the members
created a moving display of a
century’s worth of Local 66
memorabilia.
The open house culminated
in a short presentation by
Netland, who explained the
significance of the items on
display. The collection featured
both of Local 66’s original
charters – the 1919 AFL charter signed by Samuel Gompers,
and the 1937 AFSCME charter
signed by Arnold Zander, the
first president of AFSCME.
Netland wrapped up the celebration with a call for members
to renew their commitment to
carrying Local 66’s mission
and legacy forward.
Local 66 will be hosting
commemorative celebrations
throughout the Arrowhead
region. Watch our Facebook
page and the AFSCME
Council 5 web calendar for
upcoming events.

ENDORSE: Candidates share views on ESST, evidentiary hearing...from page 1
did require something other
than
a
one-size-fits-all
approach.
Perhaps the biggest contrast
came in the candidates’ closing
statements; Randorf touted
growth and collaboration with
APEX. O’Halloran-Johnson
said, “Cities are not businesses,
they’re here to support the people who live in them. My campaign is people-forward, and
we’ll consider impacts on people first.”
Fifth District
Delegates considered candidates Ashley Grimm and Janet
Kennedy. Grimm said she’s
interested in building momentum with the Labor movement.
“Labor is the one place I have
hope we can make movement
on issues,” she said.
Grimm took a safety perspective on the evidentiary
PAGE 4

hearing vote. “I’m supportive
of the vote if it’s clear that [the
project] is against worker safety,” she said. “It’s not okay to
say to people your job is not
worthwhile without an alternative.” She added that there are
“still questions” about coppernickel mining.
Kennedy said the issue
needs to be heard at the state
level. “We need to talk about
housing and economic development, but the evidentiary
hearing question should move
where it needs to move.”
When it comes to education, Kennedy said she has
done a lot of work around
school equity, and included
teachers in those conversations.
“You do the hard work,”
she said to teacher delegates,
“And I’ll defer to your expert-

ise. I want to support what you
do.”
On the ESST issue, Grimm
said that policy changes that
affect businesses need “political momentum” and that she
had the political will to help get
them over the finish line.
Kennedy said she ran on ESST
in her 2015 race and objected
to how it was ultimately
watered down.
First District and AtLarge Seats
Current City Councilor
Gary Anderson is running to
hold his First District seat; he
screened with At-Large City
Councilors Noah Hobbs and
Arik Forsman and At-Large
challenger Mike Mayou, a student at the UMD Labovitz
School of Business and
Economics.
On the question about the

evidentiary hearing, Hobbs and
Forsman said they would vote
no. “I’m focused on Duluth
and the issues we can control
here,” Forsman said.
Mayou said he would.
“Copper-nickel mining can be
a threat and we need to be cognizant of that,” he said. He also
said that while he feels pas-

sionate about the topic, it is not
a pillar of his campaign.
Anderson,
a
retired
Teamster, said he would and
that it’s time for Labor and
environmentalists to work
together. “I would help be that
bridge between Labor brothers
and sisters and environmentalists.

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775

Rachel Loeffler-Kemp, Director
424 West Superior St.
Suite 402
Duluth, MN 55802

AFL-CIO
Community Services
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Nursing home approves strike

Teamsters strike
at Murphy
By Filiberto Nolasco Gomez
Workday Minnesota
MINNEAPOLIS — Jason
Cadalbert has been an employee
of Murphy Logistics Solutions
and a member of Teamster Local
120 for 20 years. After two and a
half months of negotiations,
Cadalbert and other Teamsters
are on strike because the companies bargaining proposals are
an example of, “corporate greed
at its worst.”
Murphy Logistics Solutions
is a 115-year-old family-owned,
full-service supply chain logistics company based in
Minneapolis. The company has
170 employees spread across
Minnesota
and
Missouri.
Approximately 70 of the
employees are represented by
Teamsters 120.
Relations between Teamsters
and Murphy have been relatively cordial until recently.
Teamsters 120 Business agent
Tory Gustafson explains that
“we have had a good relationship with the company, the difference this time is that they
have brought two high priced
attorneys. They are spending
money on lawyers and not workers. It’s ridiculous what they are
doing.”
In the past workers give up
wage increases to guarantee
affordable healthcare. Gustafson
explained that during the current
negotiations, Murphy has proposed tripling health care costs
despite documents obtained by
Teamsters indicating that health
care costs for Murphy have actually reduced by 4%.
“Unfortunately, we cannot
reach an agreement with the
Teamsters Union at the bargain-

Members and supporters of Teamsters Local 120.
ing table,” President and CEO
Richard T. Murphy Jr. said in a
If you go
statement.
Murphy has asked that union
members take the company
Pickets are being held at
health plan that is offered to
the following locations:
non-union employees, and the
• 701 24th Ave SE,
union has rejected the compaMinneapolis
ny’s offer.
“All Murphy asks is that
• 4700 Main Street NE,
members of the Teamsters union
Fridley
take the same health plan offered
• 807 Hamden Ave, St.
to all non-union Murphy
Paul
employees, including Richard
• 355 8th St E St Paul
Murphy and the entire management team. In return, the compa• 905 Yankee Doodle
ny has offered to provide a subRd, Eagan
stantial wage increase to union
• 5201 Winnetka Ave,
members that will more than
New Hope
cover their health plan contributions, including a $1,000 signing
• 901 Canterbury Road
bonus.”
S, Shakopee
Gustafson explained that
they have rejected the proposal
because the signing bonus is a
one time increase and would not
cover ongoing healthcare costs.
Cadalbert enjoys working at
Murphy as a forklift operated
and dock foreman, “I love the
work. I come to work with a
smile every day.” For Cadalbert
and others, such a drastic
increase in health care costs is
too much, “I don’t have money
to pay an increased deductible.
It’s just too much. If something
bad happens, and I need to go to

ELK RIVER (Workday
Minnesota) — Nursing home
workers employed by Guardian
Angels voted overwhelmingly
May 10 to authorize a strike
after their employer has refused
to make an offer that respects
their dedicated workforce.
Guardian Angels is a network
of non-profit health service
organizations for the elderly
headquartered in Elk River.
Angels is a non-profit with a
fairly successful track record.
According to 2017 tax documents they made $1,806,640 in
profit on $16,543,644 in revenue and $14,737,004 in
expenses. In the same tax year,
President and CEO Daniel C.
Dixon was paid $226,658.
Over the last decade, the nonprofit network has consistently
made a profit except for the
2013 tax year a loss of $44,057.
The group, who do housekeeping, laundry, dietary,
health unit coordinating, nursing assistance, recreation, and
maintenance, are members of
SEIU Healthcare Minnesota.
The two sides have held over
10 bargaining sessions. SEIU
claims that Guardian Angels
refuses to meet the group’s
demands for safe staffing lev-

els, respect for workers who
want a collective voice in their
workplace, and calls for
investment in dedicated staff
so they can invest in their community. Attempts to Guardian
Angels Care Services for comment were unsuccessful.
Jane Gardner, a nursing
assistant and TMA at Guardian
Angels for nearly 14 years,
shared her feelings why the
group voted to authorize a
strike if the two sides don’t
reach an agreement.
“As dedicated employees of
Guardian Angels, all we are asking is for them to invest in their
dedicated employees so residents can continue to get quality
care. We want to feel respected
and valued and we want to have
a voice through our union. We
become an extension of the lives
of our residents through our
work, and we simply want our
dedication to be acknowledged.
We want Guardian Angels to
continue being a Five Star facility for our community. That
means management actually
negotiating with us in good faith
to reach a contract. We voted
today to authorize a strike
because right now they aren’t
showing us that respect.”
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Congress’ infrastructure push hits a roadblock early: Funding and Trump
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
The U.S. needs $2 trillion to
bring its crumbling roads,
creaky railroads, aging airports, 100-year-old water pipes
and crowded subways up to
snuff. It needs $2.5 trillion
more to get ahead of the game
and build projects to handle
people, business and growth in
the 21st century, studies calculate.
But whether it will get the
cash, much of it from the federal government, and spend it,
is largely up to one man: GOP
President Donald Trump.
If he says “yes” to raising
money for construction, legislation to rebuild the U.S. infrastructure measure goes through
Capitol Hill lickety-split, with
Democratic, Republican, labor
and business support, the
speakers at a May 13 conference declared.
If he doesn’t, it doesn’t go
through at all.
That was the conclusion,
both implicitly and explicitly,
of many speakers at the halfday confab to kick off the 7th

annual National Infrastructure
Week. The week will see more
than 100 events elsewhere
nationwide and lobbying by
unions, businesses and state
and county officials on Capitol
Hill. A 52-group coalition,
including the AFL-CIO and
building trades unions, is sponsoring it.
“We need a major infusion
by the federal government to
do a massive infrastructure
rebuild and build out,” which
would also produce tens of
thousands of well-paying construction jobs, said Sean
McGarvey, the president of
North America’s Building
Trades Unions, and one of
three union speakers at the
D.C. confab.
And those jobs, which, once
young
people
complete
apprenticeships – without
heavy college debt and with
just a high school diploma
along with the specialized
training building trades provide – would pay each of them
$60,000-$80,000 and provide a
road into the middle class,
added McGarvey.
“If we can do a massive

infrastructure bill with the
president, we’ll lift hundreds of
thousands of people into the
middle class,” he stated.
“Infrastructure is an amazing virtuous circle where
you’re creating middle-class
jobs and making things” –
roads, bridges, airports, subways – “people need. So why
are we not actually getting it
done?” Teachers President
Randi Weingarten asked
rhetorically during her panel
discussion.
Answering her own question
afterwards, she explained: “You
need to invest public money for
public goods. You can’t have a
focus on infrastructure without
the investment in it.”
But the “major infusion” of
federal funds will come by, for
starters, raising the federal gas
tax, which has been stuck at
18.4 cents per gallon ever since
the Reagan administration.
Both unions and businesses
back increasing it, though
speakers didn’t suggest specific hikes. Also left unsaid: As a
sales tax, the gas tax hits poorer people harder than it hits the
middle class and the rich.

The speakers also admitted
even raising the gas tax wouldn’t be enough for all the infrastructure repairs and improvements the U.S. needs, but it
would be a starting point, by
helping to fix roads, bridges
and subways, they claimed.
That progress in turn would
encourage federal officials to
find funding sources for other
infrastructure development –
everything from retrofitting
schools to make them energy
efficient to rebuilding the U.S.
electric grid and replacing
those old water pipes.
Several speakers added
green sources, such as solar
panels, wind farms and
hydropower, to the infrastructure mix, and one, House
Majority Leader Steny Hoyer,
D-Md., threw in nuclear power.
“They know there are jobs
attached,” to new infrastructure projects, McGarvey said.
The alternative sources,
except for the controversial
nuke plants, are the top emphasis of the Green New Deal,
which progressive House
Democrats are pushing – and
which building trades unions

are leery of. Nobody mentioned that plan by name.
There are other jobs affected, too, said Weingarten: Those
of teachers, nurses – whom her
union represents – and other
workers. They get caught in
traffic jams on deteriorating
roads, another speaker said.
And school kids, too,
Weingarten added. And it’s not
just old pipes and contaminated water in Flint, Mich.,
Yonkers, N.Y., and elsewhere.
“In Detroit, teachers” get to
school early, “wear gloves,
bring paper towels and cleaners” and disinfectants “and
clean (animal) droppings off
the floor” before classes begin.
Retrofitting schools would
include “making them safe and
sanitary,” she said.
That goes for all infrastructure, McGarvey said. During
the panel discussion, he said the
first criterion for any infrastructure project should be “health
and safety of the citizenry.”
In general, public opinion
polls show overwhelming support for more infrastructure
investments, especially in
roads, railroads and subways.

Panel: Don’t repeat errors of past projects
LITTLE ROCK, Ark.
(PAI)—Running
east-west
through the middle of the Little
Rock, Ark., metro area,
Interstate
630
divides
Arkansas’ capital city from its
top suburb in more ways than
one.
Not only does the federally
funded freeway split Little
Rock on the south from North
Little Rock on the north, but it
also splits the whiter, richer
north side of the metro area,
from the poorer, black and
brown south side.
That segregation’s intentional. And that’s common,
from Detroit’s Eight Mile
Road to Chicago’s Dan Ryan
Expressway to New York
City’s Robert Moses building
bridges low enough so that city
buses, carrying blacks, couldn’t drive under them on the
way to the Big Apple’s beaches.
And that’s what advocates
of pumping billions of new
federal dollars U.S. highways,
railroads, subways and airports
want to prevent from happening again.
Studies show that from
Baltimore to Detroit, from
Little Rock to Chicago, highways – and, before them, railroads – were deliberately sited
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by governments and built by
either governments or companies to maintain or extend
racial and class segregation.
And there were unusual twists
like Moses’ anti-bus bridges,
too.
Former
Obama-era
Transportation
Secretary
Anthony Foxx, Little Rock
Mayor Frank Scott and
Teachers President Randi
Weingarten don’t want to see a
rerun of all that.
Weingarten, Foxx, who is
also former Mayor of
Charlotte, N.C., and Scott, a
former
Arkansas
Transportation Director, discussed the problem at the first
panel called during the May 13
kickoff
of
National
Infrastructure Week.
“I-630 is a barrier – a
cement line between North
Little Rock and Little Rock.
And there was a lot of redlining, too,” said Scott, referring
to housing policy, perpetrated
by both the federal government
and private developers, that
locked people of color into
ghettos, especially in the
nation’s largest cities.
“It created a line between
haves and have-nots.”
“We put up highways
through places where people

didn’t have the Voting Rights
Act, so they didn’t have a
voice,” Foxx said.
Weingarten offered another way: Get everyone, but
especially the local community and its representatives, in
on the ground floor when
infrastructure projects are
planned.
That was done in schools
when AFT insisted on parent,
teacher, principal and community participation in planning
programs and meeting school
infrastructure needs in her
home, New York City. It wasn’t when Moses ran the city’s
and state’s transportation
show.
And all three said that in a
time of increasing congestion
on the nation’s roads, more
money must be pumped into
mass transit alternatives such
as subways, bus purchases,
dedicated busways and light
rail lines.
But again, they pointed out,
just like the rail lines of the
Gilded Age, those new lines
can’t just exist to whisk suburbanites in and out.
They need, the three said, to
connect inner-city residents to
outer suburban jobs. “There’ll
be a need for cars, but also for
mass transit,” Scott said.
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National News Briefs
Dems Introduce Bill Prohibiting Forced Arbitration:
Prominent congressional Democrats, including chair of the
relevant House committee and eight presidential hopefuls,
want to negate the Supreme Court’s ruling that mandates
company-friendly forced arbitration that overrides workers’
rights. The Restoring Justice For Workers Act would reverse
the High Court majority’s decision last year in Epic Systems
v. Lewis that the Arbitration Act of 1925 overrides the
National Labor Relations Act, approved 10 years later.
Sending arguments to arbitrators winds up in company wins
more than 90% of the time, judicial data and other studies
show.
NLRB Member Deals Blow to Workers Rights: NLRB
General Counsel Peter Bobb issued a memo saying unions in
states that don’t have so-called “right to work” provisions
cannot include lobbying expenses as activities they could
charge to non-members under the U.S. Supreme Court’s
Beck decision. That ruling decision, and a similar one covering government workers, says that in non-RTW states,
unions must tell such non-members whom they by law must
represent, about expenses those free riders must shoulder:
Only collective bargaining, contract administration and
grievances.
Bobb also said that until now, if a “free rider” challenges
the union’s specification of Beck-covered expenses, the free
rider must prove his or her case. Bobb reversed that burden
of proof, putting it on the union.
Hockey Players Organize: The Professional Women’s
Hockey Players Association filed paperwork last week to
help organizing efforts aimed at creating a single viable
women’s professional league in North America. More than
200 of the world’s top players said earlier this month that
they would sit out the upcoming season after the Canadian
Women’s Hockey League shut down. "We are fortunate to be
ambassadors of this beautiful game, and it is our responsibility to make sure the next generation of players have more
opportunities than we had," said Minnesota Whitecaps player, NWHL All-Star and Olympic gold medalist Kendall
Coyne Schofield in a statement. "It's time to stand together
and work to create a viable league that will allow us to enjoy
the benefits of our hard work."
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For equality, labor leader Hanley gave it all
By Sam Pizzigati
Larry Hanley, the national
union leader who died unexpectedly last week, never
became much of a “household
name” in the United States. His
death, at just 62, received scant
major media attention.
But if Hanley’s heyday had
come a couple generations
ago, in the middle of the 20th
century, that attention would
have been abundant. Back
then, the end of the sort of life
Larry Hanley led would have
generated one admiring obituary after another.
Hanley, a big man physically, had big ideas about economic justice, just like the
labor leaders who became
national heroes over the 20th
century’s first half. Trade
union giants like Sidney
Hillman, the clothing workers
organizer who became one of
Franklin Roosevelt’s most
trusted advisers, earned and
deserved their acclaim. They
helped forge the first nation in
world history with a mass middle class.
These
union
leaders
believed, as Larry Hanley
believed, that social decency
demands struggle on two
fronts. They struggled first to
level up those at society’s economic bottom. They mobilized
low-wage workers into unions
strong enough to challenge
even the most domineering
employers. They staged
national walkouts that won
wages and benefits that gave
working Americans, for the
first time ever, real economic
security.
And the second front? Just
battling to level up the bottom,
New Deal-era labor leaders
understood, would never be
enough to ensure social decency. They had to level down the
top as well and reduce grand
private fortunes down to more
democratic dimensions. Those
grand fortunes, progressive
labor activists all agreed, rested on exploitation and gave the
rich the political power to continue that exploitation. A labor
movement dedicated to the
well-being of working people
could not let those fortunes be.
In other words, as the
famed newspaper publisher
Joseph Pulitzer had put it earlier in the 20th century,
Americans needed to fear both
“predatory poverty” and
“predatory plutocracy.”
Larry Hanley feared both
and fought both. He started his
working life as a New York bus

driver in 1978. In quick order
he became a union activist,
later becoming the youngest
president ever of the transit
worker union local on Staten
Island. In his 15 years at the
local’s helm, the often cantankerous and always principled
Hanley worked to “level up”
everyone struggling to get by.
That meant, as Hanley
admirer
and
former
Communications Workers of
America president Larry
Cohen noted last week, “fighting to expand the benefits of
mass transit and keep fares
low, as much as it meant higher pay or benefits.”
At the same time, Hanley
never shrank from confronting
wealth and power. At the local
level in New York, he challenged the deep pockets who
underwrote the political career
of then-mayor Rudy Giuliani,
who had defeated the AfricanAmerican mayor Hanley had
helped elect in 1989. At one
point, Hanley brought a stagecoach to Staten Island Borough
Hall to “dramatize what he
described as a highway robbery” by Giuliani-allied business interests ought to privatize public services.
Hanley would go to become
a staffer at his union’s
Washington, D.C. headquarters in 2002, then be elected an
Amalgamated Transit Union
vice-president. In 2010, he ran
an insurgent campaign against
a don’t-rock-the-boat incumbent and became the ATU’s
president. He brought his principles with him and “really
changed” the ATU, notes historian Josh Freeman, into a “progressive” force.
As ATU president and as a
member of the AFL-CIO
Executive Council, Hanley did
his best to focus America on
the two-front struggle his labor
movement spiritual soulmates
waged decades ago. He blasted
moves in Congress to reward
the rich and the corporations
they run with incentives that
would supposedly trickle
down and benefit those of
modest means.
“We once had a robust
American working class,”
Hanley thundered in the New
York Times. “It was made possible in part by legislation that
made workers more powerful,
not charity cases. It was dismantled through deregulation,
global free trade and privatization. Reverse these and
strengthen labor laws, and we
can have a democracy and

equality again.”
But Hanley didn’t stop
there. From his ATU presidential perch, he dared endorse the
most radical of Franklin
Roosevelt’s moves against
America’s rich and powerful.
In 2012, Hanley penned a
nationally circulated op-ed that
called for a “maximum wage,”
a cap on the compensation
America’s top corporate executives could take home set as a
multiple of what their lowestpaid workers receive.
“The minimum wage certainly must be raised,” Hanley
summed up in his 2012 op-ed.
“It’s also time to start a national discussion about creating a
maximum wage law.”
Hanley lived long enough
to see that discussion begin —
and translate into legislation. A
half-dozen states have now had
bills introduced to penalize
corporations that pay their top
execs over 50 or 100 times
what they pay their typical
employees. In Portland,
Oregon, a penalty along these
lines has actually become law.
In 2018, corporations with
excessively paid CEOs last
year paid millions in higher
Portland business taxes.
Hanley’s notion of linking
CEO and worker pay is beginning to make some waves in
Congress as well, thanks in no
small part to robust AFL-CIO
mobilizing against Corporate
America’s attempt to kill the
2010 Dodd-Frank Act provision that requires publicly traded corporations to annually
disclose the ratio between their
CEO and median worker compensation.
The first disclosures finally
came last year. They revealed
that 31 top American exces
took home over 1,000 times
the pay of their most typical
workers.
“You don’t have to be an
economist,” Larry Hanley
wrote back in 2012, “to be
alarmed by the financial chasm
opening up between the rich
and the rest of us.”
Hanley never lost that sense
of alarm. We shouldn’t either.
— Sam Pizzigati co-edits
Inequality.org. His latest
book: The Case for a
Maximum Wage. Among his
other books on maldistributed
income and wealth: The Rich
Don’t Always Win: The
Forgotten Triumph over
Plutocracy that Created the
American Middle Class, 19001970. Follow him at
@Too_Much_Online.
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Volkswagen, NLRB delay new UAW organizing drive at Chattanooga plant
CHATTANOOGA, Tenn.
(PAI)—Even as Volkswagen
keeps saying it’s officially neutral, its bosses convinced the
National Labor Relations
Board to throw a legal delay
into the United Auto Workers’
new organizing drive at its
Chattanooga, Tenn., plant.
In response, the union has
dropped the labor law-breaking
– formally called unfair labor
practices – charges it filed
against VW in an ongoing dispute over whether the company
must recognize UAW’s recognition win by Local 42 in the
small unit of 160 unionized VW
skilled trades workers there.
That withdrawal knocks the
props out from under the company’s maneuver, opening the
way for a vote among all 1,700
Chattanooga workers, the
union told the NLRB on May
9. The board, now dominated
by Trump-named members,
however, has yet to agree.
On May 3, by a 2-1 partyline vote, the NLRB sided with
VW and delayed the vote.
The legal maneuvering
marks UAW’s second attempt
to organize all the Chattanooga
workers in one of only two
VW non-union plants worldwide. The other is in China.

Both U.S. and foreign
automakers have been erecting
plants in states of the old
Confederacy in barely concealed gambits to avoid
unions. And when UAW and
other unions try to organize
such plants, bosses play off
white workers against their
African-American colleagues
in a time-tested “divide and
conquer” campaign.
UAW’s first drive to unionize the whole Chattanooga plant
ended in a narrow election loss
on Valentine’s Day, 2014, after
a multi-million-dollar campaign by right-wing outside
lobbies, designed to threaten the
workers. News reports indicate
the right-wingers are cranking
up a rerun.
That anti-union drive was
aided and abetted by GOP
politicians, including former
Gov. Phil Bredesen and thenSen. Bob Corker, a former
Chattanooga mayor. Bredesen
and the GOP state legislative
majority threatened that if the
Chattanooga workers went
union, the state would yank
planned subsidies and tax
breaks for expanding the plant.
The threats worked.
“Let Chattanooga workers
vote,” UAW declared in a state-

ment after the NLRB-imposed so its number, 42, honors the Robinson wore number 42
delay in the election, which late Jackie Robinson, who when he was with the Brooklyn
was originally scheduled for broke baseball’s color barrier. Dodgers.
the end of April. “After insisting for the last four years that
they would only agree to a vote
of all production and maintenance workers, Volkswagen
has now blocked just such a
vote. VW’s manipulation of the
NLRB process to halt a vote of
its workers is a travesty.”
The union also took its campaign overseas again, to VW’s
headquarters in Germany.
German law requires worker representation on company boards,
including VW’s. It uses tough
penalties to enforce its labor law
and against anti-union firms.
This time, UAW decided to
use moral weight too, as union
President Gary Jones and other
top leaders met with German
Catholic Cardinal Reinhard
Bob
Marx and his staff about the
Falsani
contrast in company conduct
towards workers and unions
between Germany and the U.S.
Once again, the union said,
it was the workers, upset by
erratic scheduling and variable
work rules, who began the latest organizing drive.
The local is heavily AfricanAmerican,
as
is
the
Chattanooga plant’s workforce,

New owner suddenly shuts Times-Picayune
By Mark Gruenberg
PAI Staff Writer
NEW ORLEANS (PAI)—
The New Orleans TimesPicayune, the Crescent City’s
oldest and until recently dominant newspaper, suddenly
completely shut down on
orders of its new owner. He
shut it on World Press Freedom
Day, May 3.
The owner, who also owns
the Baton Rouge Advocate,
called the closure – which left
more than 140 people without
jobs – “a trophy.” The closure
also left some stunned members of the newsroom in tears.
The
Times-Picayune
became noted for its fearless
coverage of New Orleans’ and
Louisiana’s often graft-riddled
politics and, more recently, for
continuing to publish, somehow, when Hurricane Katrina
wrecked the city.
It also fearlessly reported
on right-wing schemes to use
reconstruction of New Orleans
to impose their favorite social
theories, notably eliminating
majority-minority
public
schools – and firing members
of the majority-minority
Teachers union, AFT Local 1 –
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in favor of so-called charter
schools.
The paper’s coverage of
Katrina and its aftermath won
two Pulitzer Prizes, journalism’s highest honor, for the
Times-Picayune.
“The bond forged between
the newspaper and the community in the aftermath of
Katrina, given how the staff
had worked so hard to relay
information in the midst of that
crisis, was incredibly strong,”
Rebecca Theim, a former
Times-Picayune reporter, told
Vice News. She authored a
book about how, once the
Katrina impact wore off, the
paper declined.
None of that mattered to the
Advocate’s owner, who had set
up a competing New Orleans
edition a few years earlier.
It also didn’t matter to the
prior
owner,
Advance
Publications, which is similar
to the newspaper-gobbling
hedge funds which make a specialty of swooping in, buying a
paper, milking it for profits by
laying off staffers and cutting
coverage, then selling it.
Even before selling the
New Orleans paper to the

Advocate, Advance previously
fired 200 Times-Picayune
workers, and cut the paper’s
print edition to three days a
week. The other four days
were digital. That flopped in
New Orleans, a city, after
Katrina, that is older, poorer
and more used to traditional
newspapers than other major
metropolises in the U.S.
It mattered, however, to the
News Guild, the union that
represents a large share of the
newspaper industry’s workers,
though not those in New
Orleans.
“Turbulence in the news
business has resulted in massive layoffs. Among the journalists and other staff that
remain, many have gone a
decade or more without a raise.
But CEOs don’t seem to be
suffering,”
News
Guild
President Bernie Lunzer tweeted.
The fate of the staffers and
the paper also mattered to other
News Guild locals nationwide,
including in Minneapolis and
D.C. Those News Guild locals
used the New Orleans closure
to reemphasize the Guild’s
#SaveLocalNews campaign.

Jim

Peterson

LABOR WORLD NEWS, WEDNESDAY, MAY 22, 2019

