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Amendments weaken
sick/safe time proposal
Two amendments markedly
weakened the idea of Earned
Sick and Safe Time (ESST) at
the Duluth City Council meeting May 14.
1st District Councilor Gary
Anderson’s
amendment
increased the accrual rate of 1
hour off for every 50 hours on
the job, rather than every 40
hours in the draft ordinance.
The amendment passed 5-4,
with Anderson Jay Fosle,
Council President Elissa
Hansen, Noah Hobbs, Renee
Van Nett and supporting it and
Zack Filipovich, Barb Russ,
Joel Sipress and Em Westerlund
opposing.
Under ESST policies, workers can accrue time off they can
use for sick time, care for a
friend or family member, or
address a family emergency.
Labor has been playing an
important role in establishing a
strong policy that makes a difference for workers’ lives and
safety.
Sipress spoke strongly
against the change in accrual
rate.
“When these numbers get
thrown around, sometimes I
think we’re in danger of this
being a game, where opponents
want numbers as high as possible and proponents as low as
possible,” he said.
“But think about the actual
consequences of what the numbers mean for employers and
employees.”
Noting that the original
accrual rate recommendation

from the ESST Task Force was
1/30, he said the 1/40 rate was
an “acceptable balance” that
had already been made.
“I’m very concerned if we
go to 1/50 what it actually
means,” he said.
“I know employers have
legitimate concerns, but if you
go to 1/50, you employees starting the year with nothing,”
Sipress said.
Task force member Theresa
O’Halloran-Johnson called the
1/50 rate “a nonstarter.” “We’ve
waited long enough,” she said.
“We need 1/40. 1/50 doesn’t
make sense and the calculation
is more difficult, especially for
small business owners.”
Council President Elissa
Hansen’s amendment exempted
seasonal workers who work 120
days or less from the ordinance.
The amendment passed 6-3
vote.
Troy Hanson, who described
himself as an “industrial worker,” spoke to the council and
pushed back on the idea that a
strong ordinance would be hard
on Duluth businesses.
“I know a lot of businesses
are doing the just and humane
thing [by offering time off], but
there are enough that are not
that have pushed you into this
positions,” Hanson said.
“Government fills the gap
when employers and capital
cannot,” he added.
Some small-business owners voiced their opposition to
the amendments, preferring a
See ESST...page 2
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Union carpenters assemble along Trinity Road in Duluth to join a picket of Nordic Group
at the BeeHive Assisted Living project on Monday, May 21. Jeremy Browen, a business
representative for the North Central States Regional Council of Carpenters, says the
union has been picketing the project for some time, but dozens came out Monday to put
the pressure on.

Session ends, leaving uncertainty
The Labor World’s production cycle collides with legislative procedure this session,
making it hard to close the door
on what’s final and what’s not.
Lawmakers adjourned late on
Sunday, May 20, leaving many
questions unanswered.
At issue remain a bonding
bill, funding for school districts
and changes to the tax code, as
well as funding aimed at helping address the opioid epidemic.
Dayton’s education spending plans were aimed at providing more funding for all school
districts, including many that
face budget shortfalls.
A bonding bill, an omnibus
bill full of spending and policy
legislation and a tax bill await
Dayton’s decision. He had indicated he would veto the tax and
omnibus bill, having expressed
displeasure with bills that tie
together wide-ranging and unrelated legislation. It was unclear
what he might do with the
bonding bill. He has until June 4
to make his decision.
The tax bill is meant to align

state tax code with new federal
rules, ideally making filing easier, and including some tax
reductions. Dayton spoke
against the proposal, saying it
didn’t go far enough on big
businesses. State Minority
Leader Tom Bakk, DFL-Cook,
described the bill as a “giveaway” and “shameful.”
Dayton had vetoed an earlier
version of the tax bill, but the
rewritten proposal has more
money for education, which
was his big priority for this session.
The more than $1.5 billion
bonding bill appears to be a
compromise in that it made
nobody happy, and most legislators feel it could be improved. It
does include $4 million for
improvements at Glensheen,
$1.9 million for the Lake
Superior Zoo, the next phase of
the Duluth Steam Plant project,
upgrades to the chemistry building at the University of
Minnesota-Duluth, grants for
the Western Lake Superior
Sanitary District, and signifi-

cant funding for affordable
housing and regional mental
health crisis centers (for which
Duluth is eligible).
Senator Erik Simonsen,
DFL-Duluth,
expressed
“extreme disappointment” as he
cast his “no” vote on the bonding bill, which did not include
funding requested for public
infrastructure projects to support developments around
Essentia and St. Luke’s health
campuses. Simonsen described
this as a partisan attack on
Duluth despite the proposal
being zero-cost for the biennium.
Other legislators expressed
frustration with the process in
general.
“In the four years I’ve been
in the legislature, Republican
leadership has demonstrated a
complete inability to govern
effectively,” said Rep. Jen
Schultz, DFL-Duluth. “For such
a massive bill that violates the
constitution by combining mul-

See SESSION...page 7

Supporting those who support the schools
Gatekeepers. Friendly faces.
Irreplaceable people who keep
departments such as facilities,
transportation and finance running smoothly. These were
some of the terms used to
describe the clerical staff of
Duluth Public Schools during
audience comments at last
week’s school board meeting.
People came out in force to
urge the school board to consider the impact the clerical staff
has on the district as the staff’s

union Local 692a is in mediation on a new contract. The old
contract expired June 30, 2017.
Supporters said clerical
workers play an outsized ro%le
in the district, keeping operations running smoothly while
serving as friendly faces for students, parents and other staff
members alike.
Carl Soderberg, an employee of Duluth Public Schools
since 1999, said he felt strongly
that students in Duluth are suc-

cessful and safe because of the
team of professionals who
works in buildings and throughout the district. “Each day, the
secretaries are likely the ones
students see first,” he said.
“They see staff, students and
parents on their best days and
their worst days. Their interactions set the climate for the
entire school and lets every visitor know they’re in a building

See SCHOOL...page 5

It’s not too late to sign up for Get involved with planning Labor Day picnic
Planning is underway for and solidarity. This event has and volunteers.
Building Trades golf event
the 2018 Labor Day Picnic to been one of the common
Contact the Duluth Labor
The Duluth Building and
Construction Trades Council
will hold its 28th Annual Golf
Fundraiser on June 9. All proceeds to go toward local
Community Services/United
Way programs that the council
supports.
Last year, the Duluth
Building and Construction
Trades Council’s golf event
was very successful, raising
more than $15,000.
This year, the tournament
will once again be a four-person “team scramble.” There
will be plenty of prizes and
donated gifts to be given away.
Lunch, green fees and golf
carts are included in your entry
fee.
The cost is tournament
$125 per individual and $500
per team. Individual entries
will be combined in order to
form four-person teams; two
golf carts are provided per

team.
Hole sponsorships are also
available for $150. Your name
and logo if desired will be
included on the sponsored
hold sign.
The tournament is always a
good time and results in a lot
of support for worthwhile
local causes.
The tournament will begin
with a shotgun start, and all
golfers will start at 9 a.m., rain
or shine.
“If you are unable to attend
our Golf Day Event, a donation for our causes would be
greatly appreciated,” says Dan
Olson, event chair.
Please
make
checks
payable to Duluth Building &
Construction Trades Council,
Golf Day Event. If you need
further information call, 218724-6466; email sponsorship
information to president
@duluthbuidingtrades.com.

CLB screening set for June 14
The Duluth Central Labor
Body will start this year’s
important fall political campaign season by screening candidates for the Minnesota House
of Representatives and county
commissioner on Thursday,
June 14.
Candidates for House districts 7A, 7B, and 3B and the
first district county commissioner seat will be screened beginning at 6 p.m. in Wellstone Hall
of the Duluth Labor Temple,
2002 London Road. Enter via
the South St. entrance, on the
side of the building facing I-35.
All affiliated local unions’
members are invited to COPE
(Committee
On
Political
Education) candidate screenings.
COPE recommendations for
possible endorsements will be
considered by Central Body delegates from affiliated local
unions only at the monthly

meeting immediately following
the screenings.
The filing period for candidates with the Secretary of
State’s office runs through 5
p.m. on June 5. The primary
election is set for Tuesday,
August 14. The general election
is Tuesday, Nov. 6.
Even though it’s not a presidential election year, these elections will loom large. The the
offices on the ballot in
Minnesota this year include,
unusually, both U.S. senators.
U.S. representatives, governor
and lieutenant governor, secretary of state, state auditor, attorney general and state representatives will also be on the ballot.
Offices that may also be on
general election ballots include
county commissioner county
auditor, county treasurer, county
recorder, county sheriff, county
attorney, city officers, school
board, and township officers.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Thursday, June 14, 2018, 5:00 P.M.
Duluth Labor Center, Hall C (Heaney)
Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, June 5, 1:00 p.m.
Vanilla Bean, 1606 Woodland
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be held Monday, September 3,
at Bayfront Festival Park in
Duluth — and there’s plenty
of room for you and your
union to get involved.
This picnic is the one event
each year that brings together
Duluth Central Body union
members and their families
for music, food, family fun

threads in our 100-plus-year
local labor history, and thousands of people attend.
Attendance has been growing in recent years. With the
food, beverages and entertainment provided free of charge,
the popular end-of-summer
picnic requires substantial
donations in terms of funds

Day
Picnic
Planning
Committee at 218-726-4775
for more information or if you
want to help out. Donations can
be sent c/o the Duluth Central
Labor Body Picnic Fund, 2002
London Rd., Room 110,
Duluth MN 55812.
Thanks for all your support
for keeping this event going!

Seminar on aging workforce on the Range
It’s no secret that
Minnesota's population is
aging rapidly and our workforce is declining in size, with
potentially seismic impacts on
business, industry and the
state's overall economic
health. Given these realities,
how can we keep older workers engaged and productive in
the workforce, contributing
vital skills to help Minnesota
thrive in this changing landscape? What are the conversations that need to happen —
between employers and
employees, and across rural
and urban communities — to
tackle this growing challenge?
As part of its “Courageous
Conversations” series, The
Humphrey School of Public

Affairs Institute will hold an
event for people to explore
how these dynamics are
affecting the Iron Range and
surrounding communities.
The event will feature:
• Series moderator Gary
Eichten, MPR News EditorAt-Large and retired host.
• Speakers from local businesses, community organizations, and workforce development centers.
• First-hand accounts of
Minnesota employers facing
an aging workforce.
• Personal stories of
Minnesotans wrestling with
these changes.
• Next steps and recommendations for employers,
community leaders, and more.

No advanced preparation is
necessary; just come willing
and ready to talk candidly with
and listen respectfully to one
another. All are welcome to
attend.
This event is FREE to
attend, but registration is
required.
Go
to
https://events.umn.edu
and
search for “aging workforce.”
The event is brought to you by
the Center for the Study of
Politics and Governance at the
Humphrey School of Public
Affairs, with generous support
from
the
McKnight
Foundation. If you have questions, ideas or insights about the
aging workforce on the Iron
Range, email cspg@umn.edu
or call 612-625-8330.

ESST...from p. 1 Worker’s death at Sappi mill
strong ESST ordinance. Shane
Dickey and his wife, Gail, own is still under investigation
Superior Small Batch, which
makes vegan products.
“We support a robust
ESST,” Shane Dickey said. “It’s
the only sustainable path for
ethical businesses. Only if they
feel safe, supported and healthy
will employees do their best on
the job.”
He added that the company’s
business plan was designed to
embrace a $15 minimum wage
and robust ESST.
“The amendments in our
view weaken and complicated
the ordinance and are unnecessary,” Shane Dickey said.
The amended ordinance
now will require a second reading, meaning that the soonest it
could come to a vote is on May
29.

THANK YOU!

The death of Ryan Martin at
Sappi paper and pulp mill in
Cloquet on May 15 is still
under investigation.
In response to an inquiry
whether Martin was an employee or working onsite with a
contractor, Sappi spokeswoman
Olga Karagiannis reiterated the
company’s original statement
in an email:
“We are shocked and saddened to confirm the death of
Mr. Ryan Martin at Sappi North
America’s Cloquet, Minnesota
facility.
“Sappi is investigating and
working with authorities to
understand the cause of death.
Our thoughts and prayers are
with Mr. Martin’s family and

friends.”
On what appered to be his
Facebook
page,
Martin
described himself as a millwright.
In 2003, 47-year-old Kerry
Roe died while performing
some maintenance work on
electrical equipment.
That was the last fatality at
the location, and Sappi was
later fined $50,000 under an
OSHA settlement after an
investigation.
Police and fire crews
responded to a report about a
man down at the mill around 5
p.m. on May 15, a police statement said.
Martin, 53, was pronounced
dead at the scene.

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit

Your presence, presents
www.211unitedway.org
and support at my retireGet connected to resources in Minnesota and Wisconsin
ment parties capped off a
For
services provided by the Community Services Program
fortunate career for me.
sponsored by the Duluth AFL-CIO Central Labor Body and
I’m a lucky guy to have
the Head of the Lakes United Way...Call 218-726-4775
had such great friends as
Rachel Loeffler-Kemp, Director
co-workers and great gifts
424 West Superior St.
to remember you all by.
AFL-CIO
Suite 402
Community
Services
~Larry Sillanpa
Duluth, MN 55802
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Epic decision
takes aim at
all workers

Prepare to get involved, no
matter the outcome of Janus

By Catherine Conlan
While organized labor was
waiting for the Supreme Court
to hand down its opinion on
Janus vs. AFSCME Council
31, the court let all workers
know what it thinks of them -and it’s not much.
At issue were three cases:
Epic Systems Corp. v. Lewis,
Ernst & Young LLP v. Morris
and National Labor Relations
Board v. Murphy Oil USA.
They were consolidated for
hearing because of their similarity; in each, an employer
was accused of underpaying
workers. The contracts these
workers were employed under
required that they use arbitration rather than the court system to resolve the issues.
More importantly, these
contracts required workers to
file their cases individually,
rather than in class-action suits.
These requirement effectively
protected employers, as indi-

viduals will always find it harder to find the resources — time,
money, resolve — to fight corporations, than people united
through action and shared
goals. In its decision, the court
said these contracts are legal.
People covered by collectively bargained contracts usually don’t face these issues, of
course. But the court’s decision, combined with the majority opinion written by Trump
appointee Neil Gorsuch, make
it clear that protecting workers
of any kind is not likely to be a
priority.
Of course, the decision wasLabor World next issues: n’t unanimous — national
June 20;
treasure Justice Ruth Bader
July 11, 25; Aug. 8, 29; Ginsburg wrote and then delivSept. 12, 26; Oct. 10, 31; ered (wearing her iconic disNov. 14, 28;
Dec. 19. sent collar) a blistering rebuke,
calling the 5-4 decision “egregiously wrong.”
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official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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their rights, especially when
they have to stand alone,” said
SEIU International President
Mary Kay Henry.
According to the Economic
Policy Institute, more than half
of nonunion private-sector
employees are subject to these
mandatory individual arbitration procedures. During arguments last fall, Ginsburg said
these employment contract
waivers had all the hallmarks
of “yellow dog” contracts,
agreements under which a condition of employment includes
agreeing not to be a member of
a labor union. Those agreements were outlawed under the
Norris-LaGuardia Act of 1932.
“This case goes to the heart
of why unions are important
for our nation’s workforce,”
Henry said. “When working
men and women join together
in unions, they are empowered
not only to fight against unlawful employer practices but also
to bargain for better pay and
benefits. We should be making
it easier for working people to
stand together, not harder.”
Trump,
who
claimed
throughout his campaign to be
on the side of the American
worker, has touted Gorsuch’s
investiture as one of his “greatest accomplishments.” As time
goes on, that sounds less like a
brag, and more like a threat.

Fair
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copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
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By Chelsie Glaubitz Gabiou, Minneapolis Regional Labor
Federation
U.S. Supreme Court decisions often are handed down on
Mondays, so each Monday morning I wake up bracing for the
Court’s announcement of their decision on the Janus case. We
know that when the decision is made —likely not in the favor of
working people — the media and broader populace suddenly
will be thrown into a nationwide conversation about the relevance of unions and what this decision means for our movement.
While our unions are prepared internally for whatever the
decision is, we also need to be prepared to respond to the
onlookers of our movement.
We know that unions can survive and thrive in a “Right-toWork” environment. We can look to our fellow states in the
South where “Right-to-Work” has weakened some industries,
but successful unions are still
alive and well.
In Texas, where collective “No one would put
bargaining is illegal for teachers, they still manage to form this much effort into
unions and use their collective going after our
power to gain wins in the workmembers if we
place and for their students.
Right here in Minnesota, our weren’t making
newly
organized
SEIU gains for workers.”
Healthcare Personal Care
Attendants have established
and successfully grown their
union in a “Right-to-Work” environment. Our federal unions
like the NALC Branch 9 Letter Carriers long have been “Rightto-Work” and they can boast almost 100 percent participation in
their union.
Whatever the courts and lawmakers throw at us, and in whatever ways they attempt to weaken collective bargaining rights,
workers will know innately to find ways to still come together
for their own prosperity and survival.
These decisions and strategies are part of the billionaire
class’s attacks on workers. Our adversaries have a two-part strategy: first elect their politicians and wage legal warfare, then
come in with their outside corporate spending to directly attack
the unions.
While I await the U.S. Supreme Court decision, it’s what
comes after that is the most concerning.
We are expecting outside groups to spend millions of dollars
in Minnesota directly contacting our union members — encouraging them to leave their unions. They will hire canvassers to
knock on our union members’ doors, send them mail and buy
fancy TV ads, all to persuade union members to leave their
union.
Union members and our allies must remain defiant despite
these well-financed tactics. Our direct communication with our
members and our community allies will be more important than
ever.
Remember, no one would put this much effort into going
after our members if we weren’t making gains for workers.
Workplace leaders will be the front lines of our labor movement as we transition into a “Right-to-Work” environment and
as we face these new anti-union tactics.
Like the teachers across the country who are staging
statewide walk-outs are showing us, we can persist no matter
what comes our way.
Reach out to your union, find out what you can do in your
own workplace to ensure your co-workers have accurate information. We all need to work together to make sure union members in every industry feel empowered during what will be a
challenging time for our movement.
Chelsie Glaubitz Gabiou is president of the Minneapolis
Regional Labor Federation, AFL-CIO.
See page 4 for more about the possible effects of Janus.
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Janus could hit national economy hard
The U.S. Supreme Court’s
ruling in the case of Janus v.
American Federation of State
County
and
Municipal
Employees, Council 31 could
have devastating effects on paychecks and the national economy, according to a new study by
the Illinois Economic Policy
Institute and Project for Middle
Class Renewal at the University
of Illinois at Urbana-Champaign.
The Janus case is a challenge to an Illinois state law—
supported by a 41-year
Supreme Court precedent—that
requires public sector workers
represented by unions to pay
fees (called “fair share fees”)
that help cover the cost of the
collective bargaining services
that they receive from the
union. Twenty-three states and
the District of Columbia have
“fair share” laws on the books
that affect more than five million teachers, firefighters,
police officers, nurses, and
other public sector workers.
Many are already bracing
for the Court to strike down
these fee requirements, which
would significantly weaken
unions by requiring them to
represent workers for free.
“Twenty-seven U.S. states
have already imposed the socalled ‘right to work’ regulations on public sector employees that could be nationalized
by the Janus case,” said study
co-author and ILEPI Policy
Director Frank Manzo IV.
“Those rules have already

resulted in lower wages and
weaker economies, so the data
shows that their expansion
could have extremely negative
consequences for workers and
the nation as a whole.”
Using Bureau of Labor
Statistics and Census data and
regression analyses to control
for observable economic factors, the study concludes that
imposing “right-to-work” in the
public sector would have the
following impacts:
Declines
in
Union
Membership: The U.S. labor
movement would lose 726,000
dues-paying members from the
public sector, resulting in weakened collective bargaining
power.
Declines in Wages: With
weaker unions, public sector
workers would see an average
wage cut of $1,810 per year.
Annual wages for state and
local government employees
would drop by an average of
3.6% and annual wages for
public school teachers would
drop by an average of 5.4%.
A Shrinking Economy:
The wage cuts would have a
negative effect on consumer
spending that would ripple
across the economy, reducing
output by as much as $33 billion. Even if public sector labor
cost savings are redirected into
tax cuts, Janus would still contract the economy by at least
$11 billion.
Researchers note that Janus
would have the biggest eco-

nomic impact in the nation’s
largest
states—including
California, New York, and
Illinois. African Americans
would be disproportionately
impacted because they are more
likely to work in state and local
government and are more likely
to be union members.
“There is a clear link
between rates of public sector
unionization, wages, and the
strength of America’s middle
class,” Manzo added. “The evidence unambiguously shows
that so-called ‘right to work’
regulations erode all three.”
Beyond the immediate
effects on unions and the economy, researchers also point to
the effect that declining wages
could have on the public service
occupations that once served as
ladders into the American middle class.
“With public school teachers
marching on state capitols to
address already low wages and
difficult working conditions, it’s
hard to overstate the potential
impact of a Janus ruling that further weakens public sector collective bargaining,” added
University of Illinois Professor
and Project for Middle Class
Renewal Director Robert Bruno.
“A decision that invalidates
four decades of Supreme Court
precedent on fair share fees
would not only erode the livelihoods of five million public
sector workers and shrink the
economy, it would make it
harder to recruit top talent to
become teachers or perform
other vital public services,” he
said.

Duluth Mayor Emily Larson was among those who attended Larry Sillanpa’s retirement party at the Labor Temple.

Labor World Larry gets
retirement sendoff in style
Dozens celebrated retiring
Labor World editor and manager Larry Sillanpa on May
10, marking 28 years of service to the labor community
through his work building and
sustaining the oldest labor
newspaper in Minnesota.
A tireless advocate for the
labor community and the
newspaper that serves it, Larry
took the helm of the Labor
World in 1989 after working
as a laborer and on the ore
boats.
He covered the ins and outs
of organized labor through
economic and legislative
booms and busts, growing circulation and ensuring the
paper’s legacy well into its
second century.
“If there were a Pulitzer for
labor papers, you would have

earned it,” said retired sheet
metal
worker
George
Sundstrom.
“Instead, they gave it to
that
Dylan
guy,” Larry
responded.
Thanks to all who helped
organize the party and who
attended to honor Larry and
all his hard work!

Trumka says Janus part of ‘multipronged attack’
AFL-CIO President Richard
Trumka described Janus v.
AFSCME case as a part of a
“multipronged attack” and said
it’s important to understand the
implications behind it.
“The case is part of a multipronged attack, being spearheaded this time by the
National Right to Work Legal
Defense Foundation, a front
group funded by corporate billionaires, including the notorious Koch brothers,” Trumka
said.

“It’s no secret what this case
is all about. For decades,
wealthy elites have empowered
groups like the National Right
to Work Foundation to chip
away at the progress working
people have made for ourselves
and our communities. The tactic in this case is to eliminate
fair share fees for public
employees.”
These fees cover the cost of
unions representing all employees. Without requiring these
fees, even the workers who

INJURED at Work?

contribute nothing will receive
all the benefits of a union contract.
None of the money can be
used to support a candidate’s
political campaign over a nonmember’s
objection.
Employees have been able to
opt out of such spending for
decades.
“But working people aren’t
waiting on any politician or
judge to decide our fate; we’re
taking matters into our own
hands,” Trumka said.

STOCKMAN

Lost Wages?
LAW OFFICE
Medical Bills?
Office 218.576.8599
Permanency? Anytime 218.393.5239
QRC? stockmaninjurylaw@gmail.com
Return to Work?
www.stockmaninjurylaw.com Louis A. Stockman
Attorney
All Questions?

Free Consultation • No Recovery, No Fee
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Minnesota wins the economic border battle
wage distributions, with lowwage workers experiencing
much stronger growth in
Minnesota than Wisconsin. In
addition, the gender wage gap
shrank more in Minnesota.
■
Median
household
income
grew
more
in
Minnesota, even as the state
made more progress in reducing
key poverty measurements than
Wisconsin did.
■ People in Minnesota were
more likely to have health
insurance.
“Wisconsin and Minnesota
offer a particularly useful case
study for assessing the merits of
two very different governing
philosophies,” Cooper wrote.
The states’ shared border combined with their similar population, demographics, culture and
industry make comparing their
outcomes a “useful natural
experiment,” he wrote, especially when considering the
starkly different agendas each
governor pursued.
The results, Cooper wrote,
were “unambiguously progressive” in Minnesota, resulting in
resources and leverage being
allocated to low- and moderateincome households, while
Wisconsin say “unambiguously
regressive”
results
in
Wisconsin.
The report stressed that
while both states are relatively
economically healthy, especially when considering the recession all states were emerging
from, “not all recoveries are
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created equal.” This is especially notable when it comes to
union density. Walker undertook a targeted effort in 2011 to
weaken public sector unions by
removing collective bargaining
rights for state home healthcare
workers, state child care workers, state hospital employees
and the faculty and staff of the
entire University of Wisconsin
system, as well as reducing bargaining. rights for many other
state employees. The bill that
carried his signature eliminated
automatic dues deduction and
required annual recertification.
In short, it was an attack on
public-sector employees, followed a few years later by a socalled “right to work” bill.
The result? The largest drop
in union membership in any
state between 2010 and 2017,
from 14.2 percent to 8.3 percent. Meanwhile, union membership in Minnesota dropped
from 15.6 percent to 15.2 percent. Nationally, the rate fell to
10.7 from 11.9 percent.
Walker made the idea of job
creation a major part of his
campaign strategy, declaring
Wisconsin “open for business”
after becoming governor. But as
the end of his second term
approaches, the state has not
seen his campaign promises
turn into reality, Cooper writes.
Walker had claimed he would
create a quarter-million new
jobs in the state before the end
of his first term; he hasn’t
reached that after almost two
terms.
During the recession,
Wisconsin lost more jobs, but
saw much less recovery.
According to the report,
Wisconsin added 216,800 jobs
from December 2010 to
December 2017. At the same
time, Minnesota added 292,100
jobs. Wisconsin’s increase was
7.9 percent, while Minnesota’s
was 11 percent.
In addition, the kinds of jobs
Minnesota added tended to be
of better quality with higher pay
such as education and healthcare, the report found.
Wisconsin’s job growth was
fueled more by lower-paying
industries. All of these results
reflect the commitment by
Dayton and the Minnesota legislature to invest in public infrastructure and health care, the
report said.
Between 2010 to 2017,
Minnesota’s median wage rose
2.4 percent over and above
inflation, compared to 1.6
across the U.S. and only .3 percent in Wisconsin, likely partly
a result of reduced upward
wage pressure because of the
severe hit unions took during
that time.

Red shirts were out in force as supporters of the clerical
staff of the Duluth Public Schools addressed the school
board May 15.

School...from page 1
that’s inclusive.”
Clerical staff build relationships with students while
knowing what’s going on in the
buildings day to day, hour to
hour, he said. He urged the
board to “take care of the secretaries who take care of us, our
buildings and our students.”
Kris Hughes, who works at
Lincoln Park Middle School,
has worked in the district for 20
years and is still getting the
same 5 days of vacation.
Having the summer off means
not getting paid, and the 46
weeks on does include long

work days. “Fair and favorable
is what we would like,” Hughes
said about the potential contract.
“We want it equitable with
other districts and schools
around the area.”
Heidi Morris works in
accounts receivable in the
finance department and serves
as the treasurer of the bargaining unit. “We’re very proud of
what we do,” she said. “I hope
going forward we’re able to get
this fabulous group of people
over and above they need to
support their work.”

18132

Border battles have been
going on between Wisconsin
and Minnesota for decades, but
the high-stake competition
between the two state’s economy appears to have a clear winner: Minnesota.
A recent report from the
Washington,
D.C.-based
Economic Policy Institute,
which analyzes the results of
domestic economic policies and
proposals, finds that since each
state got a new governor in
2010, legislative policies enacted by the two have differed
widely. The report, written by
David Cooper, notes that
Governor Scott Walker and the
Wisconsin legislature focused
on cutting taxes and government services while hamstringing unions. In Minnesota,
Governor Mark Dayton made
bolstering public support programs and raising the minimum
wage priorities of his administration, as well as increasing
taxes to invest in infrastructure
and education.
According to the report,
“The results could not be more
clear: by virtually every available measure, Minnesota’s
recovery has outperformed
Wisconsin’s.”
Some of the key takeaways:
■ Minnesota has seen 11
percent job growth in total nonfarm
employment
since
December 2010, compared to
7.9 percent in Wisconsin.
■ Minnesota experienced
faster wage growth across all
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Fed launches study of state of work, unions
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Saying workers are buffeted
by automation, globalization
and robotics, which threaten
high joblessness, and firms
robbing them of bargaining
power to fight back and get
jobs in the looming new economy, the AFL-CIO launched a
year-long study of the state of
work and the state of U.S.
unions.
Replying to a mandate
from last year’s AFL-CIO
convention,
the
new
Commission on the Future of
Work and Unions met at federation headquarters on May 3,
first in a 3-hour morning public session, and then behind
closed doors for the rest of the
day.
The fed wants a final panel
report to its Executive Council
next February and to its
General
Board,
which
includes virtually all member
unions, in a year.
“A generation of bad policy choices have created an
economy where many industries have grown up with no
unions at all – and corporations and politicians have
attempted to erode what it
means to be an employee” and
thus protected by labor law
and the right to organize,
AFL-CIO President Richard
Trumka said in opening the
meeting.
The
results:
Misclassification of workers as
“independent
contractors,”
increasing poverty, rising
income inequality and the
threat of mass joblessness.
Food and Commercial Workers
President Marc Perrone cited an
Obama administration study
which predicted automation
and robotics could push unemployment as high as 47 percent
by 2030.
Such a high jobless rate
“threatens our country’s very
foundation, the unwritten
social contract that ties my
future to yours and your future
to mine,” Trumka said.
It also would lead to mass
social unrest, he warned. A 47
percent jobless rate would be
double the peak U.S. rate, 24.9
percent, at the depths of the
Great Depression of the
1930s. That disaster, he noted,
led to the rise of Hitler in
Germany, for example. And a
government and country that
cannot feed and house its people is a government in trouble,
Trumka said.
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We must “insure
(ourselves) against
what the right wing
does so well: Pitting
us against each
other...pitting public
sector versus private
sector workers.”
Randi Weingarten,
president, AFT
The catch is the nation’s
current ruling class, both in
politics and in corporate
suites, don’t recognize that.
“The same forces” working
for rising inequality and joblessness also “want to sideline
forces that work for a more
just economy,” Trumka
declared.
“Will we let the drivers of
inequality pervert the economy to increase social unrest?
Or will we use” changes in the
economy “to raise wages and
standards across the board?”
That’s not the only evidence the business and political elites are ignoring workers.
Secretary-Treasurer
Liz
Shuler described attending a
conference of high-tech and
Silicon Valley firms in New
Orleans where all the talk was
of new robotics and computergenerated products and none
about the workers who would
lose jobs as a result and how to
train or retrain them for the
new economy jobs. “There
wasn’t a single worker there,”
she said.
And rank-and-file workers
described how high-tech firms
reacted just like other companies when workers organized.
One fired all its software engineers and outsourced the work
overseas after the engineers
tried to unionize with the
Communications Workers.
While Trumka asked
speakers to discuss ways
“technology must be used for
good, not for greed,” Teachers
President Randi Weingarten
said politics and policy plays a
big role, too.
“This is a conversation
people want to have,” she said,
on the first panel after
Trumka’s remarks. Unions
and workers must address lack
of union density, rising
inequality, how to develop
more power and “how to
insure (ourselves) against
what the right wing does so
well: Pitting us against each
other, like pitting public sector

versus private sector workers.”
Weingarten invoked the
successful West Virginia
teachers’ strike, where the
teachers were forced to walk
out after declining state investment in the schools, a decade
without raises and threats to
their students’ ability to learn.
The teachers, both National
Education Association and
AFT members, shut down
every school in the state for
more than a week, and flooded
the state capitol building with
protests.
They also garnered enormous community support,
plus backing from other politically significant groups in the
state, including the Mine
Workers, Weingarten said. She
stated such unity and solidarity are keys to victory even in a
new economy.
The West Virginia teachers
won raises for themselves and
all state workers and restoration of funds the GOP-run legislature diverted to tax cuts for
corporations and the rich. The
solons also reversed course on
pension cuts.
Other speakers noted unity
and solidarity could be keys in
negotiations to bargain for
training and retraining for the
jobs of the future. As several
speakers said, there may be
robots running things in future
plants, but you still need
humans to program and run
the robots – even if from
remote locations.
But “for enduring change,
we need to use the ballot box,”
Weingarten added. “Without
the ballot box, we can’t get the
policies we need…There have
to be teachers running for
office.”
And while West Virginia’s
and Arizona’s teachers stayed
united and won, Oklahoma’s
fractured. “Now the legislature’s trying to kill unions by
decertifying us,” Weingarten
said.
Trumka said unions face
another problem in tackling
the new economy: “Society
doesn’t have a place to go and
bargain for the benefits of
technology. That’s why we
have to focus on it. If benefits
are divided fairly, we can create a new era of broadly
shared prosperity, where
working people can share in
the wealth we helped create.
It’s up to us now to build that
economy once again. This
commission is the kickoff of
getting there.”

Friends and relatives in labor surprised Calvin “Cabby”
Thibault, IBEW 242 retiree, on May Day to celebrate his
90th birthday (April 20) at his house. The plaque was in
honor of his birthday as well as his longtime commitment
to his union and the labor movement. The photo on the
plaque shows him holding a sign at a rally calling on the
state of Minnesota to not forgive the sales tax on materials for the multimillion-dollar project that BoiseCascade
awarded to the nonunion BE&K. Back row from left: Joe
Thibault, Carol Clark (retired CWA 7214), Kathy Croke
(former CWA), Terry Carl, Peter Thibault (former UFCW
and Qwest CWA 7214), Steve Thibault, (retired Sheet
Metal Workers 10). Front row: Beth McCuskey (DFT 692
and Duluth Central Labor Body president), Cab Thibault
(retired IBEW 242).

NC teachers are latest to act
By Filiberto Nolasco
Gomez, Workday Minnesota
At least 20,000 North
Carolina
teachers,
in
#RedforEd T-shirts, descended
on the state capital building in
Raleigh on May 16.
They demanded more funding for the schools so they can
teach their kids, better pay for
themselves and support staffers,
and an end to the corporate tax
cuts that robbed Tar Heel state
schools of money for at least
the past decade.
So many North Carolina
teachers walked out, went to
Raleigh, or both, that half the
schools in the state, covering
two-thirds of the students, had
to close. Other unions, led by
the state AFL-CIO, supported
the walkout – which really was
the lobby day of the North
Carolina
Association
of
Educators (NCAE), a National
Education Association affiliate.

These teachers became the
latest in a lengthening line of
teachers who have taken to the
streets in red states.
West Virginia’s teachers
started the parade when they
were forced to strike for nine
days after the GOP-run legislature refused to raise their pay
and planned to cut their pensions.
They were followed by
teachers
in
Kentucky,
Oklahoma and Arizona – plus
another massive lobby day by
Colorado teachers in the state
capital, Denver. All had similar
demands, and, except in
Oklahoma, won most of them.
Gov. Roy Cooper (D), greeted the North Carolina teachers
by proposing an 8 percent raise
and more funds and materials,
while GOP State Rep. Mike
Broady ranted about “teacher
union thugs” on a radio call-in
show and a long blog post.
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Session: ‘Extreme
disappointment’...from page 1
multiple subjects with policy
and finance, being rushed for a
vote with just hours left in the
session, I would have hoped the
Republican budget could have
delivered on so many of our
shared values.” Instead, she
said, the bill didn’t address making health care more affordable,
didn’t go far enough with education funding, and didn’t hold
Big Pharma accountable for its
role in the opioid crisis, she
said. “The GOP has again,
shamefully, put special interests
ahead of Minnesotans’ interests.”
Rep. Liz Olson, DFLDuluth, said she had had high
hopes coming into the session
about finding consensus with
her colleagues across the aisle
on issues such as eldercare and
the opioid crisis.
“We had real solutions right
in front of us which would likely save lives,” she said, referring
to the penny-a-pill fee on drug
manufacturers that would have
raised money for drug abuse
treatment efforts.
Rep. Mike Sundin, DFLCloquet, said he shared the disappointment of other area legislators when it came to the lack
of attention to Northland projects.
Sundin said there are a cou-

ple of tax provisions in the tax
bill that could help trigger some
large construction projects in
the Cloquet area. With the tax
bill likely to be vetoed, however, those projects are now face
uncertainty.
In addition, he said he was
frustrated by the pushback from
Big Pharma on measures to
address the opioid crisis.
Regarding other projects, a
measure to authorize the city of
Duluth to enact a half-cent sales
tax increase for street improvements was not advanced on its
own, nor included in the broader tax legislation.
“Republicans dictated the
contents of the bonding bill
from beginning to end,”
Simonsen said.
“Bonding bills require a
supermajority to win approval,
so for Republicans to shut out
their colleagues on the other
side of the aisle throughout the
entire process was not a smart
decision.”
Simonsen also pointed out
that the city of Rochester
received public subsidies to
construct its medical center in
2013.
“To deny Duluth the same
opportunity for economic
growth at a much lower cost is
downright shameful,” he said.

Letter Carriers wrap up strong food drive

The 26th Annual Letter
Carriers’ Stamp Out Hunger
Food Drive on May 12 was
another success.
This is the largest one-day
food drive in the nation and in
the region. More than 90,000
pounds of food were collected
across the Northland last year.
Total numbers for this year
aren’t in yet, but Michelle
Miller, director of the Two
Harbors Area Food Shelf, said
the drive there brought in
enough food to supply the shelf
for about six months. This is
especially crucial during the
summer months, when holiday
donations have run out and
demand goes up with children
out of school.
Thanks to all the sponsors,
participants and volunteers
who help make it a successful
event.

TOP: Letter carrier Dave Stanko unloads food at the Two
Harbors Area Food Shelf in the AEOA Building in Two
Harbors. He and other letter carriers across the country collected food donations on their routes as part of the Stamp
Out Hunger effort. ABOVE: The AFL-CIO Community
Services committee helped coordinated the Bernie’s
Volunteer BBQ which provided lunch for the food drive volunteers at the main post office in Duluth, the Mt. Royal post
office and the Superior post office. The BBQ was sponsored
by SiebenCarey law firm again this year.

Early workplace harassment has lifelong effects
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According to the National
Restaurant Industry’s 2017
Restaurant Industry Pocket
Factbook data, between onethird and one-half of all
Americans work in the restaurant industry as one of their
first jobs. Now, new research
is revealing that young
Americans learn about acceptable — and unacceptable —
workplace behavior in that
industry.
To understand the effect
this has on workers’ lived
experiences as they progress
through
their
careers,
Restaurant
Opportunities
Centers (ROC) United and
partners at UC Berkeley are
engaging in a yearlong study
of the lifelong impact of
young Americans’ experience
of sexual harassment in the
restaurant industry.
ROC and the UC Berkeley
Food Labor Research Center

released initial findings of this
yearlong study, based on surveys of 233 former restaurant
workers combined with over a
dozen interviews of current
and former restaurant workers.
The early findings of the
Take Us Off the Menu study
reveal that a majority of
women who previously
worked as tipped workers
report tolerating harassment
later in life, regardless of what
profession they eventually
enter.
All women interviewed
reported that they had not considered their early work experiences as sexual harassment
until asked to reflect on those
experiences.
This perspective has serious implications for women
— they are discouraged from
recognizing these formative
experiences as harassment,
and internalize this norm

thereby creating a high bar for
what they consider to be sexual harassment and unacceptable workplace behavior.
The elimination of the
lower wage for tipped workers
is a critical policy solution
addressing sexual harassment
in the restaurant industry.
Women workers who rely on
tips to make ends meet are
forced to tolerate inappropriate behavior from customers,
co-workers and supervisors to
ensure they take home enough
income to feed their families.
States that don’t have a
separate minimum wage for
tipped workers, such as
Minnesota, report about half
the rate of sexual harassment
in the restaurant industry than
those states with a subminimum tipped wage.
The complete findings of
the new study are expected to
be out by the end of 2018.
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Study finds that facing risk of job automation can affect workers’ health
Everyone has had the
experience of worry and stress
affecting their health — sleepless nights, heartburn, lack of
appetite and fatigue are some
of the signs that stress is starting to get you down. But a
new study finds that a specific
kind of stress — worrying
about automation affecting
your job — can affect health
outcomes.
The research was based on
the hypothesis that because
automation can lead to job
reductions, job insecurity in
the face of automation could
cause people to essentially
worry themselves sick. And
according to the research,
people do just that.
Researchers used countylevel outcomes to determine
how higher automation risk
faced by certain occupational
classes affected their health.
According to the research, a
10 percent increase in automation risk at the county level

results in lower general, physical and mental health.
Employees may increasingly face poor health and
mental distress due to fear of
job loss, says Emily Wornell,
a research assistant professor
with Ball State’s Indiana
Communities Institute. Key
takeaways for policymakers
include understanding that
automation can affect tax revenue over the long term, as
well as increasing health care
costs. “They may need to
think about better access to
health care, including mental
health care and particularly
for workers who don’t have
good employer insurance but
whose jobs are at high risk of
automation,” she said.
The reports says it’s
unclear how these health risks
could best be mitigated,
although Wornell said increasing workers’ transferable
skills could lessen the stress of
losing a job or fears about los-

ing a job.
Other researchers on the
project included Srikant
Devaraj, a research assistant
professor with Ball State’s
Center for Business and
Economic Research (CBER);
Michael Hicks, CBER director; and Pankaj Patel with
Villanova University.
“We certainly would like
to study the long-term effects
of automation related job insecurity on health, but that
depends on the availability of
longitudinal data at a countylevel,” Wornell says. “In the
meantime, we’re working on a
variety of other automation
related papers, including one
on the gender and race/ethnic
dynamics of job risk.”
Manufacturing, mining
and other workforces have
been hit hard by automation,
and advances in technology
make automation in industries
such as health care, media and
other industries more achiev-

able. As automation continues
to evolve, workers in all
industries should be aware of

the challenges it might bring
to the way they work — as
well as to their health.

Bob

Falsani

Machinists rev up Delta organizing campaign
By Mark Gruenberg
PAI Staff Writer
UPPER
MARLBORO,
Md. —If at first you don’t succeed, try, try again. And that’s
what the Machinists are doing
at Delta Air Lines.
The union has been out of
the airline, one of the nation’s
Big Four air carriers, for
almost a decade, after redstate union-hating Delta
devoured wall-to-wall-union
blue-state Northwest Airlines
in a merger.
After nasty anti-union
campaigns by Delta management, unions lost close recognition votes at the merged carrier, leaving only Delta’s pilots
unionized.
Succeeding re-unionization
drives among ramp agents,
mechanics and flight attendants failed.
Delta’s ramp agents and
mechanics, Machinists under
Northwest, now weren’t. Ditto
its flight attendants, who had
been with the Association of
Flight Attendants-CWA.
Both unions appealed their
election losses to the National
Mediation Board, which runs
labor-management relations at
airlines and railroads. Both
argued management broke
labor law in those campaigns.
They lost there, too.
Now the Machinists, who
started somewhat stealthily
last year, are trying to win
both groups. They first had to
have the AFL-CIO rule IAM
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could pursue both, turning
aside a competing AFA-CWA
campaign among Delta flight
attendants.
The federation did so late
last year.
And the Machinists’ campaign came out into the open
with a mass, and jammed,
rally in downtown St. Paul,
Minn. The Twin Cities are
home
to
the
former
Northwest Airlines headquarters. And Delta organizers
also hit the Machinists’ legislative
conference
in
Washington, D.C.
“We look forward to the
day when over 50,000 Delta
flight attendants, ramp, customer service and mechanics
are part of the IAM, and their
voices are heard loud and clear
from the bargaining table to
Capitol Hill,” Machinists Vice
President Sito Pandoja said.
“I’ve been a member of
many different unions and,
without question, the power
and resources of the IAM is
second to none,” Delta flight
attendant Victoria Daleo told
her colleagues in D.C.
At the Twin Cities rally,
Machinists District Lodge 142
President Dave Supplee told
Delta workers the new union
recognition vote would occur
by the end of this year.
“If each one of you signed
an (election authorization)
card and can get one more person to sign a card, we’re
there,” Supplee said, the St.

Paul Union Advocate reported.
The rally drew a large contingent of former Northwest
Airlines workers, who remembered what it was like to work
under a union contract.
Boston-based flight attendant
Bob Cannatelli was cheered
when he talked “about getting
back what we lost” when the
unions were voted out of the
merged carrier.
“What will happen when
we certify is a seat at the table,
a voice, mutual respect, just
cause” for discipline, “no
more at-will” employment,
“and defined discipline that
will prevent the favoritism that
we see so much,” Cannatelli
added.
The Delta workers also
drew support from other
unions. “Delta would cease to
exist if it wasn’t for you,”
Rose Roach, executive director of the Minnesota Nurses
Association/National Nurses
United, told the Twin Cities
rally.
“I’m confident Delta
would run just fine without
that CEO” – Ed Bestian, who
earns $12 million – “but not so
much without the flight attendants and baggage handlers,”
said Roach.
By contrast, part-time 25year-old “ready reserve” Delta
baggage handler Joe Evita of
Madison, Wis., told the Union
Advocate he earns $20,000
yearly, with no benefits.

Jim
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