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Special session follows adjournment

As a member of Painters &
Allied Trades Local 106 Mike
Sundin always put in a full
day’s work for his employers.
It’s what you do in the union
Building Trades, but he’s pretty
disgusted with the work ethic
he’s found as Rep. Mike
Sundin in the Republican-controlled Minnesota House of
VOL. 123 Representatives.
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tive session that began Jan. 3
and was supposed to end last
Monday night at midnight,
Rep. Sundin was in the Duluth
Labor Temple on a Thursday
afternoon. Asked why he wasn’t in session, he said, “We
were for an hour and a half and
there’s nothing scheduled for
tomorrow,” he said in disgust
and disbelief about Republican’s idea about doing the people’s work.
“The way this has been mismanaged there was no way we
could finish on time,” the Esko
DFLer said.
He was speaking just before
noon on Monday and said the
House had passed five bills.
CWA Local 7250 members picketed the AT&T store at the Sundin thought a bonding bill
Miller Mall over the weekend in a huge national strike.

An Injury to One is an Injury to All!

40,000 CWA members strike over weekend
The AT&T store on Central
Entrance was closed and the
Miller Mall store had picketing
members of Communications
Workers of America (CWA)
Local 7250 picketing in front
of it last weekend. Sara Wojtoff
was joined in picketing the
store she works at with other
AT&T workers from Cloquet
and other stores in the area.
“We’re striking nationwide
at AT&T wireless, wireline,
and DIRECTV for a better contract,” Wojtoff said. She said
the Mall store was able to operate because managers were
flown in to staff it.
Some 40,000 CWA workers
representing four different
union contracts in 36 states
walked off the job Friday
protesting AT&T’s failure to
present serious proposals that
invest in good jobs with a
future. As many as 600 of those

workers are in Minnesota,
including about 50 in the Twin
Ports region. Wojtoff and her
sisters and brothers took turns
warming up in probably the
coldest picket in the nation
with temps in the low 40s, a
biting wind, and imminent rain.
This is the first time AT&T
wireless workers have gone on
strike, closing many retail
stores in what may have been
the largest strike of retail workers at a national company is
U.S. history. It is the largest
U.S. strike since about 37,000
CWA and IBEW members
struck Verizon last year.
“We will no longer stand by
as AT&T hems and haws at the
bargaining table, keeping its
own workers from achieving
the American Dream they once
promised,” said Dennis Trainor, CWA District 1 VP.
“Despite being the largest telecom company in the country
with nearly $1 billion a month
in profits and the CEO earning
$28 million, AT&T continues
to pinch its workers’ basic
needs and stand in the way of
high-quality service its customers pay good money for.
This is a warning to AT&T:
there’s only one way out of this
now—a fair contract—and
we’ll settle for nothing less.”
Workers are bargaining for
wage increases to help cover
rising healthcare costs, which

they say is becoming unaffordable. They are battling outsourcing of their jobs and say
they need a fair scheduling policy. Retail workers’ pay has
taken a hit in the last year after
AT&T unilaterally changed its
commission plan CWA says.
“Workers are also protesting
AT&T’s pervasive outsourcing
of jobs to low-wage contractors, which eliminates good
jobs and hurts customer service,” the CWA said. Since
2011, AT&T, the tenth largest
company in the U.S., has eliminated 12,000 U.S. call center
jobs.
Wojtoff and her AT&T coworkers returned to work Monday but have vowed to do what
they have to do if AT&T violates their rights or an openended strike becomes necessary.
Both the Central Entrance
and Miller Mall stores display
CWA logos at their front
entrances. The workers hope
AT&T will show the same
respect for their contract.
CWA represents 700,000
workers in the private and public sectors in the U.S., Canada
and Puerto Rico in telecommunications and information technology, airlines, news media,
broadcast and cable television,
education, health care and public service, law enforcement,
manufacturing and other fields.

was still in play.
For the last 12 hours, however, not enough was accomplished to be able to avoid a
special session to finish the
work on the state’s two-year,
roughly, $46 billion budget, in
spite of the state having a projected $1.65 billion surplus.
Sundin said he got to vote
on five bills, voting “yes” on
jobs/energy, agriculture, and
legacy. He voted “no” on environment and higher education
bills that didn’t meet his expectations.
But just before the session
closed at midnight Democratic
Farmer Labor Governor Mark
Dayton and Republican legislative leaders, who are in the
majority in both the House and
Senate, said they did have a
budget agreement, but need a

special session to finish their
work.
Ricky Campbell of Session
Daily said at 12:01 a.m.
Tuesday Dayton called the
Legislature into a special session and the parties hope to
have everything finished by
Wednesday morning.
Campbell said the parties
agreed to a $660 million tax
bill, $300 million transportation bill and an education bill
worth more than $450 million,
along with a $990 million
bonding bill.
Dayton said a budget framework is in place but the details
are still being worked out.
It will be after this issue
goes to press before we know
what each side gave up to get to
their idea of compromise that
required a special session.

Nolan, unions, retirees say
Trumpcare needs dumping

By Mark Gruenberg, PAI Staff Writer
WASHINGTON
(PAI)—Minnesota’s
8th
District
Congressman Rick Nolan, a strong single-payer healthcare supporter, was not pleased with his colleagues support of the
Republican health care bill, Trumpcare if you will. He said,
“What a travesty for our Nation. President Trump and House
Republicans last week passed their American Health Care Act
(TrumpCare) bill to repeal and replace the Affordable Care Act
(ObamaCare). And by doing so, they delivered a simple and
direct message to the American people: Don’t be sick and don’t
get old – because the sicker you are and the older you get, the
more you will pay.
“With its $880 billion in Medicaid cuts, this bill targets the
poor, the elderly, the sick, the disabled, rural hospitals and rural
communities. The measure hits seniors the hardest by allowing
insurance companies to charge them whatever they please with
no limits. And by removing comprehensive requirements for
affordable essential services like Preventative Care, Emergency
Room Care, Hospitalization, Prescriptions, Maternity Care,
Newborn Care, Mental Health Care and Chronic Disease
Management, TrumpCare targets pretty much everyone. And
millions of good-paying jobs will be lost all across the health
care industry as a result of the cutbacks.”
The nation’s two big retiree groups, the labor-backed Alliance
for Retired Americans and the American Association of Retired
Persons (AARP) are gearing up to defeat the Republicans’ health
care bill, with the Senate now the battle scene. With several GOP
senators expressing doubts about the measure and its impact on
their constituents, unionists and their allies have a shot at beating
it – even if Senate Republicans, writing their own plan, modify
the draconian legislation the GOP-run House passed.
The House bill would strip health care coverage from at least
24 million people and cause huge, and often unaffordable, premium increases for millions more, analysts say.
AARP, the nation’s largest organization of retirees, is already
sending out mailers and running broadcast, cable and radio ads
against the GOP plan. The Alliance is mobilizing its three million members to lobby lawmakers against it, Executive Director
Richard Fiesta says.
“House Republicans succeeded in making a very bad health
care bill” – their first proposal – “even worse,” said Fiesta.
“Access to health care is a right, not a privilege. Allowing people who are sick or older to be discriminated against because
they have a pre-existing condition is unacceptable.”
The GOP measure not only does not cut health care costs or
ensure universal coverage, but particularly socks people with
pre-existing conditions. That’s an estimated 84% of everyone
See Trumpcare...page 4

Trades golf fundraiser short on teams, sponsors this year. You in June 10?
The Duluth Building &
Construction Trades Council’s
27th Annual Golf Fundraiser
Saturday, June 10 is running
light for teams and sponsors
this year report Event Chair
Dan Olson and Co-Chair Dana
Marciniak. Last year the event
raised the most money ever,
$13,690, because of the great
support it received. In its histo-

ry over a quarter million dollars
in donations have been raised.
All proceeds go to this
area’s Community Service
Program’s Member Assistance
Program and the Head of the
Lakes United Way, which covers a huge area from Wisconsin’s South Shore to Minnesota’s North Shore.
“We could use some help

Grand Rapids to hear from
Robinson on Social Security
The Itasca Working Families Alliance will hold a Social
Security forum with guest speaker Buddy Robinson of the
Citizens Federation. The forum will take place Wednesday, June
7 beginning at 6:30 p.m. at the Grand Rapids Public Library, 140
NE 2nd Street. The forum is free and open to the public.
Robinson has given many similar presentations, as well as
others on Medicare and health care, to groups around the state.
He was presented with the President’s Award from the
Minnesota Retirees’ Council, AFL-CIO last fall for his work.

this year to continue our great
success” said Olson. “By participating in our golf outing
people are helping many others
in our region.”
Contributions, teams, and
hole sponsors from unions,
contractors, suppliers, and
other friends of labor are what
makes the event such a success.
If you wish to donate a prize
and/or cash to help the golf
fundraiser please mail it to
Duluth Building Trades Golf
Event, Room 106, 2002
London Road, Duluth, MN
55812.
You can make arrangements
to drop off, or pick up, contributions by contacting Dana
Marciniak at 218-724-7466.
Being a hole sponsor for
$150 will get your name on a
sign in a tee box for all the

golfers to see.
All prize contributors are
recognized for their support.
If you would like to participate in the four person scamble
it will be held rain or shine at
9:00 a.m. with a shotgun start,
Saturday, June 10 at Lester
Park Golf Course in eastern
Duluth. Cost is $150 per person, $500 for a 4-person team.
Each entrant is provided
with a shirt, sleeve of balls, and
lunch following the golf. Many

drawings are held at the lunch
and winners of golf contests on
the course are awarded prizes.
Many raffles are held for great
prizes. Four prime seats for a
Twins game have been one of
the raffles in recent years.
“We appreciate everyone’s
support over the years of this
worthwhile community event,”
said Olson. “And we’ll appreciate the help we’ll get this year
from our friends to help us
keep it going.”

Citizens Fed annual meeting,
healthcare forum are June 8

The Citizens Federation will hold its Annual Meeting followed by a health care reform forum on Thursday, June 8 at
Peace Church, 1111 N. 11th Ave. E in Duluth.
The Annual Meeting runs from 6:30 to 7 p.m.
The health care reform forum runs from 7:00 to 8:30 p.m.
State Rep. Jennifer Schultz and also possibly State Sen. Erik
Simonson will be in attendance. State Sen. John Marty, the top
single payer advocate in the legislature, will be streamed via
Skype video.
experiences and knowledge.
Annual dues to be a member of the Citizens Federation are
The first sessions will be
only
$30. Learn more at www.citizensfed.org.
held Oct. 25-27 at Ruttger’s
Bay Lake lodge and conference
center near Brainerd. The
remaining four sessions will be
on the St. Paul campus of the
University of Minnesota.
Individuals must be sponsored by their labor union or a
related organization to participate. Enrollment is limited to
ensure a high-quality educational experience. People of
color, women, LGBTQ people,
and those under the age of 35
are strongly encouraged to
apply.
The MULP brochure and
application form are available
at www.carlsonschool.umn.
edu/LES or by calling 612624-5020. Again, the deadline Thanks to the SiebenCarey law firm and these volunteers,
Bernie’s BBQ was able to feed everyone who helped out for
to apply is Friday, July 14.
the Saturday, May 13 Letter Carriers’ Stamp Out Hunger
National Food Drive. Total amounts of food collected are
Ironworker Retirees still coming in as this issue goes to press.

Register for UM Union Leadership Program
The University of Minnesota Labor Education Service
is accepting applications for
the 2017-2018 Minnesota
Union Leadership Program.
The deadline to apply is July
14.
Now in its eighth year,
MULP helps unions develop
and strengthen leaders, equipping participants with the
knowledge and skills to
address the challenges facing
the labor movement.

Through six in-depth sessions scheduled over nine
months, participants study the
labor movement (past, present,
and future) while engaging in
critical thinking about how
workers succeed in building a
more just and equitable society.
Emerging and established
union leaders build relationships and network with their
fellow class members and others from the labor movement,
learning from each other’s

Midwest School for Women
Workers in Madison in July
You need to register by Thursday, June 1 for the 2017
Midwest School for Women Workers, planned for July 16-20 at
the University of Wisconsin in Madison.
This year’s theme is “Women Rising.” The Midwest School
for Women Workers brings together union women to develop
leadership skills, understand the challenges and issues facing the
labor movement, and share experiences. It is one of four regional schools sponsored across the United States and Canada by the
United Association for Labor Education.
To download a brochure and registration information, visit
https://publish.illinois.edu/midwestwomenworkers/ the Midwest
School website.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, June 13, 2017, 5:00 P.M.
Duluth Labor Center, Hall B

Monthly Breakfast
Thursday, June 15
9:00 a.m.
Bridgeman’s (Mall)
Mt. Shadow Drive

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, June 6, 1:00 p.m.
OMC Smokehouse 1909 W. Superior St.

IBEW 31 & 242 Banquet room available for
weddings, parties, meetings...
Retirees’
Painters & Allied Trades Local 106
Luncheon
Host up to
--Duluth Meeting Change Notice-THE REEF

Dave Monsour, Business Manager, (651) 646-4566

A By-laws change effective May 10, 2017 has moved
our Duluth monthly meetings to the second
Wednesday of each month at 6:00 p.m. in the Duluth
Labor Temple. See you there on Wednesday, June 14!
~Craig Olson, Business Representative
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Tues., May 30
1:00 p.m.

Sunset

Members & Their
Guests Welcome!

100 people!

Let us set
you up!

THE

REEF

In the Labor Temple
2002 London Road

(218) 724-9845
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Why preemption is
an anti-worker bill
There probably aren’t any
public school systems that
don’t have more problems than
they can handle. When I saw
Duluth School Superintendent
Bill Gronseth at the Construct
Tomorrow expo at the DECC
this spring I thought he was
looking for work in the
Building Trades, like the students, and his brother. It’s
rough out there.
School districts have to
compete with charter and other
schools that cherry pick only
the best students, and even
other public school districts in
their areas. At the same time
teachers are being attacked as if
their work isn’t worthy and
anyone could do their jobs
without proper education and
training. Really? Raise your
hand if you want in on that.
Some will, probably because
they need a job, and didn’t do
their homework to get one.
But school districts can also
have enemies within, and

Duluth does with a school
board that is made disfunctional by members like Harry
Welty and Art Johnston. They
may be the reason Gronseth
has applied for so many jobs.
They may be the reason qualified school board members like
Bill Westholm, Mike Miernicki, two guys I’ve known
since 1964, and now, Annie
Harala have left or are leaving.
Westholm and Miernicki had
careers in public education.
Harala’s mom is a teacher.
Who would want to run for
Duluth School Board in the
toxic atmosphere created there
Labor World 2017 issues: by two members who get more
June 14 (121st Anniversary), pleasure out of fighting to get
to failure, rather than working
June 28;
for success? Welty and
July 12; Aug. 2, 23
Johnston are up for election
(Labor Day); Sept. 13, 27;
this year as are Harala and
Oct. 11, 25 (General
Rosie Loeffler-Kemp, who is a
Election); Nov. 15, 29;
friend of public education and
labor and will run again. At the
LABOR WORLD
May 11 Central Body meeting
(ISSN#0023-6667) is published
delegates expressed their fears
semi-monthly except one issue in
April, June, December (21 issues). about school board elections.
The known office of publication is
Well, you don’t have to
Labor World, 2002 London Road,
worry
about the District 4 race
Room 110, Duluth, MN 55812.
anymore and a candidate who
Periodicals postage is paid at
will finally beat Johnston.
Duluth MN 55806.
Retired Duluth Federation of
POSTMASTER:
Send address changes to:
Teachers member Jill Lofald
Labor World, 2002 London Rd., has announced she will run. We
Room 110, Duluth, MN 55812 can say “HALLELUJAH!”
S-70
7
She is a recently retired
Denfeld
English-Speech(218) 728-4469
Theater teacher and Speech
FAX: (218) 724-1413
and Debate Coach for Denfeld
laborworld@qwestoffice.net
and East students. Both her
www.laborworld.org
~ ESTABLISHED 1896 ~
kids graduated from Denfeld.
Owned by Unions affiliated with the
Her husband, Roger, has been a
Duluth AFL-CIO Central Labor Body
Para-Professional
working
Subscriptions: $25 Annually
with
autistic
students
at DenLarry Sillanpa, Editor/Manager
feld.
You
can’t
come
up
with a
Deborah Skoglund, Bookkeeper
more qualified school board
Board of Directors
candidate than Jill Lofald.
Pres/Treas Al LaFrenier, Workers
In 2015 she was one of two
United; VP Stacy Spexet, USW
nominees
from her union for
9460; Sec Kathleen Adee,
Education MN; Mikael Sundin, Minnesota Teacher of the Year
and was a statewide semifinalPainters & Allied Trades 106;
ist in what is a grueling compeDan O’Neill, Plumbers &
tition. She was into her third
Steamfitters 11;
Dan Leslie, IBEW 31;
decade as a teacher then and
Steve Risacher, Carpenters 361;
her excitement and passion for
Tom Cvar, UFCW 1189
her life’s work was still infec-

~NOTICE~

TWIN

tious.
“The quickest way to happiness and joy is through passion,” Lofald said at the time,
and you need to take risks and
make changes to get there.
“You won’t find passion in
your comfort zones,” she said.
Quoting author Wes Moore,
Lofald said if you’re not finding joy and passion in your
work you might be in the
wrong field.
“Teaching won’t make you
a lot of money so if money is
your passion, you shouldn’t be
in teaching,” Lofald said. She
told fellow teachers to remember their passion, to always
look for it, and help others find
theirs.
The Central Body screens
for Duluth School Board Aug.
10. We don’t need to worry
about a District 4 candidate.

CITIES

DULUTH
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Jill Lofald
(Labor World file photo)
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copyrighted material as provided for
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By Senator Erik Simonson
(DFL-Duluth)
In the late 1800’s and early 1900’s
Minnesota workers began to rise up
against the iron fist of large companies
that took advantage of them. In realizing
the power of their numbers – they were
able to fight for better working conditions, fewer hours and higher wages.
Labor unions have strong and deep roots in our state – and I want
to thank them for standing up and fighting hard against a sinister
bill this year that attempted to undermine all workers across the
state and the progress we’ve fought for along the way.
The preemption bill was passed by the Minnesota House and
Senate on largely party lines earlier this legislative session.
Republican leaders sat alongside the Minnesota Chamber all session long as they championed the bill as good for business. But
thanks to organized labor, many locally elected mayors and city
council members and most importantly Governor Dayton, preemption was left out of the final budget bill, in the final hours of
session, preserving local control and worker protections across
the state.
The reason labor and DFLers are so vehemently opposed to
preemption is because it’s anti-worker and anti-local control.
This law blocks cities, counties and other forms of local government from creating rules and regulations that conflict with those
of the state. They typically affect labor standards – things like
wages, time off (whether paid or unpaid), benefits, and general
working conditions.
Duluth has recently joined other cities like Minneapolis and
St. Paul in investigating how a paid sick and safe time policy
could work for the city. The city council last year directed that a
task force be created to study the issue and come back with recommendations. This is how local government should work.
Locally elected city leaders are the most knowledgeable and best
equipped to make decisions that affect the citizens in their communities. I was worried that if preemption was signed into law,
all of Duluth’s efforts would all be for naught – meaning just
under half of all workers in Duluth would be left without access
to paid time off to take care of loved ones or care for themselves
when sick.
But this bill is not simply about respecting the knowledge and
power of the local government. Chief of Staff Brad Lehto from
the Minnesota AFL-CIO Labor Union put it this way:
The preemption bill is really about corporations preventing
cities and towns from protecting workers’ health and safety. We
should not want workers in a restaurant going to work sick and
handling food. We should not want sick nursing home workers
caring for our loved ones. Workers should not have to live in
poverty.
Lehto continues with a refrain we’ve heard often from those
opposed to preemption. He says, “When the federal and/or state
government doesn’t respond to workers and communities in
which they live, then local government has the right to act.
Preemptions bills prohibit local democracy. It is important to
remember that local democracy is not about metro versus greater
Minnesota but is really about allowing local governments to
respond to the needs of their residents.”
Exactly. That is the crux of this issue. In a democracy you
have several layers of elected officials – but they are all elected
by the people. In my opinion, we as state legislators have no
business stripping power away from cities and counties who
want to do right by their citizens. But we also shouldn’t be standing in the way of protecting workers.
I believe that everyone in this state deserves a better life. That
everyone deserves to be able to stay at home and heal when they
are sick. That we all deserve a safe home, and no one should
have to live in poverty.
All of these issues are tied up into preemption. As a state that
has recognized the power of workers for more than a century –
I’m very proud of our collective efforts this year to defeat preemption. But let us remain vigilant, this is a bill that won’t go
away anytime soon.
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Trumpcare not
the answer for
our ills...from page 1
aged 55-64, Fiesta noted.
The GOP measure would let
insurers deny them coverage,
unless they are federal lawmakers and congressional

staffers.
It also would let insurers
charge older Americans – those
not covered by Medicare or
Medicaid – five times as much
as other people, compared to a
3-to-1 ratio under the
Affordable Care Act, he noted.
To push the GOP bill through,
“House Republicans and GOP

PLEASE MENTION THIS LABOR WORLD AD

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

Trump are...willing to sacrifice
health care for the most vulnerable citizens. While not explicitly eliminating coverage, anyone with a serious health condition would face such high
premiums that it would be virtually impossible for them to
afford health insurance. It’s a
cynical plan, and the American
people will not be fooled by it,”
he predicted.
Unions are also trying to
mobilize their members to stop
the GOP legislation. They
appear to be succeeding:
Republicans who attempt to
defend it out on the hustings
are broadcasting mixed messages about their own measure
to crowds of angry constituents
in meetings – when they dare
have them – that have stretched
up to five hours.
The Kentucky AFL-CIO
posted an interview with Leslie
McColgin of Graves County.
She blasted her right-wing
freshman GOP congressman,
Rep. James Comer, for voting
for the legislation – now called
Trumpcare – and celebrating its
passage with other white male
GOP reps in a White House
Rose Garden event, filled with
cheers, accompanying Trump.
“McColgin’s support for the
Affordable Care Act is personal as well as political,” the
Kentucky fed wrote. “She’s a
breast cancer survivor who
says quality, affordable health
care is a human right, not a
privilege.”

“Focus on making the
House Republicans feel pain
for their vote every way you
can,” McColgin challenged
everyone. “Keep calling them
and writing and faxing letters
and tweeting. Hopefully show
up at the town halls if you can.
This will signal the Senate they
better not go down this road.
Then get to work on the Senate
side of this. But don’t let up on
the House!”
National Nurses United,
which has almost 200,000
RNs, took its campaign against
the GOP legislation to the
Senate, and specifically to
Senate Finance Committee
Chairman Orrin Hatch, RUtah. His panel nominally
writes health care bills, even
though
a
13-man
allRepublican group of senators is
doing the heavy lifting on the
legislation now, in secret.
More than 100 NNU members descended on his office
and campaigned for their alternative, single-payer govern-

ment-run health care for all.
“Our patients’ lives are at
risk,” NNU Co-President Jean
Ross, RN, told him. “We take
care of patients every day who
are dying because they can’t
afford their cancer treatment,
can’t take their chronic medications, or can’t afford their copays and premiums to get into
the hospital for care.”
Hatch previously told a
reporter that “The public wants
every dime they can be given.
Let’s face it, once you get them
on the dole, they’ll take every
dime they can.” NNU
Collective Bargaining Director
retorted: “That does not sound
like a champion of health care
when you call receiving health
care ‘the dole.’”
“Patient groups, healthcare
providers, and voters in blue
states, red states, and purple
states alike have already spoken out repeatedly against this
cruel and dangerous legislation,” said AFSCME President
Lee Saunders.

As spouses and family of Union Members
we know how hard you work.

Let us work for you!

Licensed in MN & WI

Lynn Marie Nephew • 218-310-7790
Elyse Strapple • 218-348-6190
Candy E. Lee • 218-591-6452 (MN)
RE/MAX RESULTS • 218-722-2810

2520 Maple Grove Rd., Duluth MN 55811

LakeSuperiorRealEstateTeam.com

C ong rat ulat
u lat iioo n s !
LABORERS LOCAL 1091 – DULUTH, MN
On Ser ving the Twin Ports Region for 8 0 Y EA RS!
Laborers International Union of North America Local 1091 has a strong
history of representing its members and working with Union Contractors
to build and maintain the infrastructure of the Northland for 80 Years!
Chartered June 5, 1937: International Hod Carriers’ Building and Common Laborers Union

80 th ANNIVERSARY CELEBRATION THURSDAY JUNE 15:
Free BBQ Open To All, Noon to 5:30 p.m., Duluth Labor Temple, 2002 London Road

Read about Laborers Local 1091 in the LABORER Newsletter issue, June 2017 at MNLECET.ORG
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City of Cloquet passes area’s best Project Labor Agreement Ordinance
On May 2 in a standing
room only city council chambers dominated by members of
many construction unions the
Cloquet City Council unanimously passed a Project Labor
Agreement Ordinance.
Ordinance No. 465A will
require PLAs on city projects
of $175,000 or more. It became
effective two weeks after the
vote following publication in
the Pine Journal.
“This is the most comprehensive PLA language of the
16 we have in the region,” said
Craig Olson, President of the
Duluth Building & Construction Trades Council, which has
jurisdiction in the region.
“We’ve worked hard to get a
PLA in Cloquet for well over
ten years. Good things happen
when you get Labor-friendly
people elected.”
Olson said Mayor Dave

Hallback has been incredibly
supportive of organized labor.
Councilors Adam Bailey, who
presented the motion, and Jeff
Rock, who seconded it, like the
Mayor, were Labor-endorsed
and understand the importance
of the skilled trades and local
contractors.
“We had to do a little convincing for some folks in the
administration, but not the
mayor or the councilors,” said
Olson. He said some folks
needed to understand that a
PLA does not keep any contractor, no matter how small
they may be, from bidding on a
project. Some in the administration wanted to get information from “the other side” on
the issue but they admitted
none was forthcoming.
“We explained the positive
things about PLAs that allow
problems to be resolved before

projects even begin,” Olson
said. “Once a PLA is in place,
there are no work stoppages
and projects come in on time
and usually under budget.”
He said too often developers will come into a community with their hands out looking
for tax increment financing or
tax abatement then turn their
backs on local labor and contractors for their projects.
“We’re prepared for those
developers who try to scare
city administrators by saying
they won’t come to a community because of a PLA,” Olson
said. “We say, let’s call their
bluff because the taxpayers,
including our members, will be
on the hook to bail out developers for those taxes for up to
25 years.”
Olson said Duluth Mayor
Emily Larson and St. Louis
County Commissioner Pete

Building Trades union members and their supporters created standing room only
conditions along two walls in Cloquet City Council Chambers in late April and then
again on May 2 to get a Project Labor Agreement Ordinance passed in the city.

Thanks, City of Cloquet, for your new
Project Labor Agreement Ordinance!

Stauber wrote letters of support
to the City of Cloquet and
spoke of how PLAs have
helped projects in their communities. Boldt Executive Vice
President Shelly Peterson was
also very supportive and
attended the council meetings
and work sessions.
Olson said having council
chambers packed with over 50
union members on two occasions in their work gear and

union clothes sent a strong
message.
“Councilors and administrators got a good chance to see
how important this issue was to
their constituents and local residents,” Olson said. “They got
to look them in the eye.”
Cloquet has seen far too
many picket signs over the
years. That may be coming to
an end with Ordinance No.
465A.

Not only is Superior Meats (63rd & Tower) a non-union
grocery store, a major expansion and remodel is being
done with almost all non-union contractors, hand picked
by owner Judy Reder. Multiple Trades’ unions have been
picketing there since last week. Please stop by and support
their picket and shop at union grocery stores like Cub, Mt.
Royal Fine Foods, and Super One. Whole Foods Co-op
employees are working on a contract with UFCW #1189.

The Twin Ports Construction Liaison Committee
We meet regularly to ensure that customers who use our
services are getting the best bang for their construction dollar.
A Project Labor Agreement is a great way to accomplish that!

• Amendola Builders

• Associated General Contractors of MN • Bricklayers #1
• Carpenters #361 • Cement Masons #633 • Chris Jensen & Son • Duluth Builders Exchange
• Four Star • Hunt Electric • IBEW #242
• Insulators #49 • Iron Workers #512 • Jamar
• J.R. Jensen • Johnson-Wilson • Kraus-Anderson
• Laborers #1091 • Lakehead Constructors
• Minnesota LECET • NECA Twin Ports Arrowhead • Northern Mechanical/Plumbing Contractors
• Northland Constructors
• Operating Engineers #49
• Operating Engineers #139
• Oscar J. Boldt
• Painters #106
• Parsons Electric
• Plumbers & Steamfitters #11
• Ray Riihiluoma • Sheet Metal Workers #10 • Swanson & Youngdale • Teamsters #346
• Veit

If you have a project in mind, no matter how big
or small, we will take the stress out of it for you!
Call TPCLC, 218-728-6895, you’ll be glad you did!
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Workers rally in MPLS, DC for federal Keep Our Pension Promises Act
By Barb Kucera, Editor,
www.workdayminnesota.org
and Press Associates
Millions of Americans who
depend on multi-employer
pension plans (MEPPs) for
their retirement security are
looking to federal legislation
introduced May 9 to make sure
their pension is there when
they need it. The new bill
would attempt to restore the
financial health of MEPPs –
which are common in industries such as trucking, grocery
chains and entertainment.
The bill’s original author,
Sen. Bernie Sanders, Ind-Vt. –
who also introduced it in the
last Congress – said it could
save the pensions of up to 10
million workers multi-employer plans cover. To date, 15
plans covering more than
500,000 workers and retirees
have applied to cut retiree pen-

sions and more than 60 plans
covering nearly one million
workers are eligible to do so.
“We have got to send a very
loud and clear message to the
Republican leadership in
Congress and the president of
the United States: When a
promise is made to the working
people of this country with
respect to their pensions and
retiree health benefits, that
promise cannot be broken,”
Sanders said. “If Congress
could bailout Wall Street and
foreign banks throughout the
world, we certainly can protect
the pension benefits of
American workers.”
To show support for the
measure,
members
of
Minnesota Pension Rights and
the Teamsters -- whose multiemployer Central States
Pension Fund faces insolvency
-- organized a rally at the state

Capitol in St. Paul. It coincided
with similar events nationwide
and a D.C. news conference
with Sanders, Sen. Al Franken,
DFL-Minn., Machinists Pres.
Bob Martinez and others. They
unveiled the Keep Our Pension
Promises Act of 2017.
Franken knows what it is
like to be in a multi-employer
pension plan, having been a
member of the Writers Guild
and SAG-AFTRA unions during his career in entertainment.
“These agreements should
mean something,” Franken
said. “That’s all we’re talking
about here – live up to your
agreement …If you care about
the working men and women
of this country, then you will
want them to have secure
retirements and that means
honoring their pensions.”
Martinez told the D.C. news
conference that “Too many

Americans have already had
their earned retirements ripped
away from them through no
fault of their own. Where I’m
from in Texas, we call that
highway robbery.”
Besides Americans covered
by multiemployer pension
plans, 30 million are in singleemployer
pensions. The
Pension Benefit Guaranty
Corporation oversees and
insures both.
In 2014, Congress changed
the rules, allowing struggling
pension plans to cut workers’
promised benefits now, with
approval from the U.S.
Treasury Department, to keep
the plans solvent later. Some of
the 400,000 workers and
retirees covered by the
Teamsters Central States
Pension Fund faced cuts of 50
percent or more.
Treasury rejected the
planned Central States cuts.
Retirees depending on that plan
have been spared — for now.
But the long-term future of the
Teamsters’ benefits remains in
doubt. Treasury has also rejected several other multi-employer plans who wanted to cut
present benefits to preserve
future solvency. It called their
proposals inadequate.
But it approved cutting the
pensions for beneficiaries of
the Ironworkers Local 17 plan
in Cleveland. Two-thirds of the
union’s voters there agreed to

cut their present benefits to
keep the plan solvent beyond
2024. The plan covers 1,938
people.
The Keep Our Pension
Promises Act would boost
funding for the PBGC so it can
keep promises made to pensioners, by closing two tax
loopholes used by the wealthiest Americans. It is now the
only legislative solution to the
multiemployer pension crisis,
Franken’s office said.
Participants at the rally in
St. Paul welcomed the federal
legislation. U.S. Reps. Keith
Ellison, Rick Nolan and Tim
Walz, all DFL-Minn., joined
them. Nolan, who was instrumental in stopping the Central
States Pension cuts, said the
threat to worker pensions is yet
another example of “a system
that is rigged to help the few at
the expense of the many. It
calls and begs and demands for
change!”
The impact of retiree pension income on local communities cannot be overstated, says
Karen Friedman, the Pension
Rights Center’s Executive Vice
President and Policy Director.
The National Institute on
Retirement Security estimates
that 3.8 million people received
approximately $39.4 billion in
pension benefits from multiemployer pension plans in 2014,
that boost local economies.

MN AFL-CIO Sec/Treas. Julie Blaha fights for pensions at
a recent Metro rally. Congressman Rick Nolan (left, blue
shirt) has been leading the fight nationally. (Barb Kucera,
workdayminnesota photo)
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AFL-CIO
Community Services

News From Your Partnership Program
Rachel Loeffler-Kemp , Director

Join us for Day of Caring!
Join us for Head of the Lakes United Way’s 22nd Annual
Day of Caring on Wednesday, June 21, 2017! Day of Caring is
a community-wide event where hundreds of volunteers lend
their skills to complete much needed projects at local non-profit agencies. Volunteering is a direct, hands-on effort to help
advance the missions of these local organizations.
Not only does Day of Caring provide non-profits with valuable resources, it also provides an opportunity to educate volunteers about the important work they do in our community.
Recruit your co-workers, friends and family to lend a hand
AND have some fun!
On June 21, the AFL-CIO Community Service Committee
will be harvesting and cutting up rhubarb for the annual CHUM
Rhubarb Festival. Speaking of that, CHUM’s Rhubarb Festival
is on Saturday June 25. Volunteers are needed to staff the AFLCIO Community Service’s bratwurst stand. Last year we helped
serve 1,400 rhubarb brats! People loved them!
Since 1957, the Duluth AFL-CIO and United Way have
jointly committed resources and support to serve local health
and human service programs that create real and lasting change
for working families in our community. For more information
on the community services partnership and opportunities for
involvement, please contact Rachel Loeffler-Kemp via email at
rloeffler-kemp@hlunitedway.org or 218-726-4775.

2016 Day of Caring rhubarb cutters at work.

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775

Unions must focus on aging membership,
longevity of workforce, phased retirements
NEW YORK— In recent
decades, the number of
Americans who are working
later in life has increased dramatically. As the population
ages and “working longer”
increases across all industries,
many employers are experimenting with phased retirement and other initiatives that
benefit older workers.
However, labor unions have
devoted limited attention to the
phenomenon of “working
longer,” even as it affects many
of their members. A new report
from CUNY’s Joseph S.
Murphy Institute for Worker
Education and Labor Studies
provides important analysis
about how unions can pivot to
effectively address the myriad
issues inherent in working
longer.
The report, “Labor and
Longevity: Unions and the
Aging Workforce,” is based on
extensive fieldwork and indepth interviews with officials
at 20 labor unions in New York
City, where the rate of unionization is approximately double
the U.S. average. The study
found that while unions are
intensely focused on issues of
pensions, social security and
benefits, they could do much
more to address the aging
workforce.
“Today most Americans
expect to work well beyond 65,
and most are interested in
options such as phased retirement and increased workplace
flexibility to allow for caregiving and other responsibilities,”
said Ruth Milkman, co-author
of the report and Research
Director at the Murphy
Institute. “However, relatively
few employers provide such
options, few labor unions are
actively advocating for these

Rachel Loeffler-Kemp, Director
424 West Superior St.
Suite 402
Duluth, MN 55802

options.”
As the report documents,
many employers are experimenting with phased retirement, part-time employment
opportunities for older workers, and proactively hiring
older workers — especially in
fields where labor is in short
supply. In sharp contrast, the
working longer phenomenon
remains largely under the radar
for labor unions and the working-class employees they represent. Phased retirement was
available in only one of the
unions included in this study,
and even there it was a pilot
program that had only recently
been negotiated.
The study does suggest
some promising examples of
concrete policies and practices
that could serve as models for
how unions across the country
can effectively address the

needs of older workers, including negotiating phased retirement options, modifying pension rules to remove penalties
for part-time work in the years
prior to full retirement, and
proactively counseling older
members as they negotiate the
retirement process. More generally, the labor movement
would benefit from systematically considering the implications of union members’ growing longevity — and that of the
workforce as a whole — for its
future efforts.
For more information and
to access the full report visit
http://media.wix.com/ugd/90d1
88_56984940093449a2af9b16
e6edf248b2.pdf
The research for co-authors
Ruth Milkman and Ed Ott was
funded by a grant from the
Alfred P. Sloan Foundation.

AFL-CIO reorganizes to
trim spending in revenue loss
Facing a large hole in its budget, due to the end of an “affinity card” credit card agreement, the AFL-CIO reorganized its
internal structure as part of a series of moves to trim its spending. The Executive Council decided to consolidate all the federation’s non-constitutional departments into three “hubs”:
Campaigns and Mobilization, Legislation and Policy, and
Governance and Administration.
Departments written into the federation’s constitution, such
as the Building Trades and the Maritime Trades, would remain.
The consolidation accompanies a federation-wide pay freeze,
covering the staff, department heads and leaders such as
President Richard Trumka. It also follows dozens of post-election layoffs, mostly of long-term temp workers.
Estimates put the loss from the end of the credit card agreement at between $10 million and $15 million yearly. The higher
figure would be around nine percent of the AFL-CIO budget.
Most federation funds are from per capita assessments on its
unions, based on membership.
That makes further state right-to-work laws, especially
against the public sector, a particular threat, one observer inside
the room later said, after asking not to be named. Citing what
happened in Wisconsin, he said RTW laws could produce sharp
numbers declines.
VOTED
BEST OPTICAL

AFL-CIO

in the NORTHLAND

Community Services

ANNIVERSARY
SALE

%

40 OFF
ALL
FRAMES

Be — and be seen

Aurora | Cloquet | Duluth Kenwood
Grand Rapids | Hinckley | Moose Lake
Superior | Two Harbors | West Duluth

visionprooptical.com
WE BILL FOR YOUR UNION BENEFITS
Now through May 31.
Some exclusions apply. Cannot be combined with any other offer.
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Van Nett, Russ, Filipovich endorsed for city council, Sipress is not
Following candidate screenings on May 11 delegates to the
Duluth Central Labor Body
made three endorsements in
four Duluth City Council contests for this fall’s elections.
Two at-large seats currently
held by Barb Russ and Zack
Filipovich found those Laborendorsed councilors getting
that support again this year.
In District 4 Renee Van Nett
will carry the Labor-endorsement in her first bid for the city
council.
In District 2 delegates voted
to make no endorsement.
Official candidate filings
with the city clerk’s office
don’t open until Tuesday, July
5 and close on Tuesday, July 18
but there are already plenty of
candidates declaring for city
council positions and a number
of unions and other organizations making endorsements.
There was quite a bit of discussion on candidates and possible endorsements at the
Central Body meeting.
In the at-large contests delegates decided there was no rea-

IBEW Local 242 Retiree
Cab Thibault called Business Manager Don Smith
and told him he wanted to
make a $100 donation to the
Labor Temple Signage fund.
A programmable electronic
sign, and lighted letters
spelling out “Labor Temple”
are in the works for the I-35
side of the building, but will
cost upwards of $30,000.
Fundraising has stalled a
bit with fewer donations
than expected. All donors
will be recognized in a
“thank you” ad in the Labor
World. Checks made out to
“Labor Temple Signage”
can be sent to:
Duluth Labor Temple
c/o Wilson-McShane
Room 300
2002 London Road
Duluth, MN 55812
(Jim Brown photo)
PAGE 8

son to change their support for
Russ and Filipovich. No one
could come up with a vote, or a
position, either had taken
against labor. Both have also
been in attendance at monthly
Central Body meetings to present information on council
activities and to gather input
from delegates. Filipovich has
actually been in attendance
more often than most delegates. His willingness to work
with labor earned him a unanimous endorsement.
“I plan to be here for the
next four years too so I appreciate your continued support,”
Filipovich told delegates at
evening’s end. Four years ago
he was the youngest person
ever elected to the city council.
As a St. Louis County
Attorney Russ was instrumental in organizing her co-workers into AFSCME Local 3761.
That lasted only about five
minutes for her though she said
with a laugh as she took a
supervisor’s job right after their
union was formed.
Russ thanked the Central
Body for their endorsement
and said she looks forward to
working on mental health and
affordable housing issues.
Two years ago Renee Van
Nett ran an unsuccessful campaign for an at-large seat on the
Duluth school board. A few
delegates praised her for the
hard work she has done since
then to get more involved in the
community.
“She said she learned a lot,”
said CLB President Beth
McCuskey.
The daughter of a member
of Ironworkers Local 563, Van
Nett said she wouldn’t be
where she is today without that
family link to a good union job
with benefits.
North East Area Labor
Council
President
Alan
Netland said she showed she
has labor in her soul by organizing her co-workers at the
American Indian Community
Housing with AFSCME.
Van Nett was unanimously
endorsed by the Central Body.
The District 2 contest found
neither incumbent Joel Sipress,
who has carried the Laborendorsement in the past, or
challenger Dave Zbaracki,
receiving an endorsement. A
motion for no endorsement
passed the two-thirds majority
threshold by one vote.
A number of delegates
expressed disbelief that Sipress
would not receive another
Labor-endorsement because

“he is labor” as one person stated. Another said he has always
stood up for labor and has
reached out to help. But some
delegates felt Sipress was trying to act for the labor movement in his actions, which
weren’t appreciated.
In the end it may have been
more of a personality clash

than an issues or policy difference that kept Sipress from the
endorsement. A few delegates
expressed disappointment that
he will be working against
another Labor-endorsed candidate. Others took exception to
his bringing forward anti-mining and anti-pipeline controversy to the city council, which

has no business in those fights
delegates said.
The Central Body expects
to screen Duluth School Board
races before its Thursday,
August 10 meeting.
The Primary Election is
Tuesday, September 12, 2017.
The General Election is
Tuesday, November 7, 2017.

Renee Van Nett

Barb Russ

Zack Filipovich
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