Judge kills United pensions in ominous ruling
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CHICAGO (PAI)--A federal
bankruptcy judge on May 10
killed the pensions for union
workers at bankrupt United
Airlines. His ruling threw a $5
billion dollar cost onto the federal agency that guarantees such
traditional pensions while
sharply cutting workers’ future
payments, compared to what
pensions promised.
And that isn’t the end of the
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NO. 23 tracts with the Machinists and
Flight Attendants/CWA, cutting
pay and benefits.
Federal bankruptcy judge
Eugene Wedoff’s ruling angered
and upset both the unions for
United workers and pro-worker
lawmakers. Several legislators
filed a friend-of-the-court brief
to try to halt the decision, and
others introduced pension equity legislation.
Under Wedoff’s decision,

An Injury To One Is An Injury To All!

pensions are sharply cut for
United’s present 7,400 unionized pilots (ALPA), 15,100
Flight Attendants, mechanics-members of the non-AFL-CIO
Aircraft Mechanics Fraternal
Association--and 20,000 ramp
workers and ground personnel
(IAM).
They’re also cut for more
than 62,000 others, either
retirees or former United workers now toiling elsewhere.
United said turning pensions
over to the federal Pension
Benefit Guaranty Corp. would
save it $645 million. The maximum yearly pension PBGC
pays to a covered worker is
$45,613, if the worker retires at
65 after long service. That
could be a 50 percent cut.
In return for taking over the
United pensions, PBGC gets $1
billion in United notes and convertible stock and a promise of
$500 million more if United

meets financial targets.
AFA/CWA said it might
strike the airline. IAM members voted by a 94-6 percent
margin to do so. AFA also
might sue PBGC, United Chair
Greg Davidovitch said.
Machinists President Tom
Buffenbarger
warned
his
union’s legislative conference
that United could be the first of
many. “Even as late as last year,
if you had a good, employerprovided defined benefit pension plan, you felt good,” he
said. “Today, our brothers and
sisters in the airlines don’t know
if they will have that. Companies like United, US Air,
Delta and American are thinking they can walk away” from
pensions.
As for Wedoff, Buffenbarger
said “judges aren’t there for
you” on pensions. “They’re
there for the CEOs.”

Minnesota gets $1 increase in minimum wage

The Northland Vietnam Veterans Memorial got spruced-up
for Memorial Day thanks to Gord Smith (on roof), Whisperin'
Bill Anderson and Mikael Sundin of Painters & Allied Trades
Local 106 who volunteered and painted it Monday. Paul
Renier of Diamond Vogel supplied the paint, Swanson &
Youngdale, Taylor Rental and paint stores throughout the city
supplied the materials. The Memorial was dedicated in 1992.

By Barb Kucera, Editor,
www.workdayminnesota.org
More than 125,000 Minnesota workers will get a pay raise
Aug. 1, thanks to a statewide
coalition that pressured the
Legislature into raising the minimum wage for the first time
since 1997.
"One reason we succeeded is
we defined the argument on our
terms," said Kevin Ristau, education director for the
Minnesota Jobs Now Coalition.
"We made it a moral issue."
After years of refusing to
even consider the issue, the
House of Representatives voted
on May 2 to raise the minimum
wage from $5.15 an hour to
$6.15. The Senate, which earlier
had voted to raise the wage to
$6.10 this year, and to $7 in
2006, quickly concurred with
the House version. Republican
Governor Tim Pawlenty signed
the increase.
The legislation was sponsored by Rep. Tom Rukavina
(DFL-Virginia) and Sen. Ellen

R. Anderson (DFL-St. Paul).
"The win today is for some
of the lowest paid people," said
Rukavina, who has fought for
an increase every year at the
legislature. He said he didn't
achieve the increase he would
have wanted but he needed to
craft the legislation so it could
be passed and get the governor's
signature. He said he hopes it
raises everyone's wages.
The action is "a long-awaited
boost for low-wage workers,"
said Ray Waldron, president of
the Minnesota AFL-CIO, one of
the organizations that lobbied
around the issue. Even though
few union members earn the
minimum, raising it is the right
thing to do and provides a wage
floor that ultimately helps all
workers, he said.
For full-time workers at the
minimum, it will mean $2,000
more a year in their pockets.
"It's the right thing to do for
our economy and for people
who've been working 40 hours a
week, 52 weeks a year and are

living in poverty in spite of their
hard work," said Brad Lehto,
legislative director for the
Minnesota AFL-CIO.
Tip penalty defeated.
Advocates for a higher minimum wage also defeated
attempts to impose a "tip penalty" as part of the legislation.
That would have allowed
employers to pay a subminimum wage to restaurant servers
and other employees who work
for tips.
The legislation does exempt
some workers, however; teenagers in their first 90 days on the
job and workers at businesses
that have less than $625,000 in
annual revenue can be paid only
$5.25 an hour.
Ristau said "we simply don't
have the data" on how many
workers are affected by the
exemptions. But, he said, competitive pressures would force
some of those small employers
to match the higher $6.15 rate in
order to retain or hire good
employees.

Heather Caple: The most dangerous woman in International Falls
Don't let her picture fool you. Sure it isn't
your typical surly mug shot, but flags should go
up when the woman dares to smile into the
camera. She may be related to Mother Jones.
Make no mistake, Heather Caple is the most
dangerous woman in International Falls. Just
ask Bill Fisher, new owner of the Spot
Restaurant where Caple had worked for almost
three years, or his enforcer, night manager Dori
Rother, who fired Caple April 15.
Caple lost her job for wearing a UNITE
HERE Local 99 button to work as she had been
doing since Fisher, a former car dealer from
Mora, bought the Spot in January.
The Spot had been a union establishment
since 1939, yes, 1939, when Fisher bought it.
"Even after he first took over I wore my
union button and other workers did too," said
Caple Saturday before going off to picket the
Spot again. "Everything was okay until he
closed down for awhile to remodel."

The ten union employees noticed that seniority wasn't being used when workers were
being recalled after the re-opening.
"Less senior workers were recalled as early
as March 15, but I didn't get called back until
March 30," said Caple, who had been working
35-40 hours a week as a waitress before the
remodeling. "It appeared to be a case of 'she's a
strong union supporter so keep her out.'"
On her first day back she was given a verbal
warning about wearing her union button. The
next day Caple was written up for showing up
for work and not complying with the dress and
uniform code. She was wearing a UNITE
HERE Local 99 button. On April 1 Rother
scratched out a cryptic note to Caple:
"...Suspension for 2 wks. Please call if
reconsider complying w/Dress & uniform. Will
be put back on schedule. If I here nothing after
4/15 will consider this your termination."
Caple said she's a member of Local 99 and

proud to wear a union button, but she hasn't
worked since.
During his remodeling Fisher evidently
decided he no longer wanted a union for his
workers as though it was his decision. He has
refused to meet with UNITE HERE Local 99 to
discuss their contract. So they have been picketing the Spot since April 15.
"He said he'd lock the doors before he'd sign
a union contract," said Caple.
Most of the strong union workers at the Spot
have left, said Caple, but the pickets have made
business "terrible."
"Last Friday night maybe 60 people crossed
our picket line, but with it being the Canadian
fishing opener, there would usually have been
three times that number of customers," said
Caple. She said the union could use more help
staffing the picket line but the community has
been very supportive by not crossing the line.
See Spot boycott...page 5

Heather Caple

Hatch to keynote Citizen Fed convention here
Minnesota Attorney General
Mike Hatch, a Duluth native,
will come home to headline
Minnesota Citizens FederationNortheast’s 30th Annual Convention. Formerly the Senior
Federation, MCF has broadened
its base to become a multi-generational organization open to
anyone 18 and over. Other
groups, such as the Duluth AFLCIO Central Labor Body, are affiliating as well.
The convention is Saturday

May 28th, at the First Lutheran
Church, 1100 E. Superior St.
Hatch will dialogue with delegates at 1:45 p.m. on how to
achieve affordable health care at
the state level. Mayor Herb
Bergson will give opening remarks.
Workshop topics include:
The New Medicare Law, The
Social Security Debate, Universal Health Care, and The Role of
HMO’s in the State Health Programs.

In addition to having the opportunity to debate and vote on
the upcoming year’s Minnesota
Citizens Federation issue resolutions, there will be a delicious
meal catered by Savories, entertainment, and door prizes.
The convention will be held
from 10am-3pm, with onsite
registration, coffee, and treats
beginning at 9am. Registration
including the meal is $20, registration without the meal is $10.
For more information or to
register, please call the Minnesota Citizens Federation at
727-0207
or
email
at:
mnsfne@cpinternet.com.

CF-NE launches
new Rxdrug plan

Workers and volunteers who helped collect 140,000 pounds of
food in the area May 14 during the National Association of
Letter Carriers Food Drive were again treated to Bernie's' BB-Q sponsored by Paul Schweiger, left, of the Sieben, Grose,
Vol Holtum & Carey law firm. Community Service Committee volunteers like Jerry Alander did the serving at the picnic.

Union Night at Twins game
Minnesota's unions are behind Hennepin County's efforts to
build a new Twins baseball stadium and they'll show their support
Wednesday, June 1 at the annual AFL-CIO Union Industries Trade
Night at the Metrodome as the Twins take on the Cleveland Indians.
Tickets are $17, which includes a lower-level seat and admission
to a free picnic beforehand, featuring hot dogs, pop and prize drawings. The picnic gets under way at 5 p.m. The game starts at 7:05.
For tickets contact Jim Corbett at 952-933-4584 or Darrell Ray
at 763-588-3064.

Sheet Metal Workers’ Local 10
Retirees’ Luncheon

Tuesday, June 7, 1:00 p.m.
Rapids Riverside, Wentworth (Hwy. 2)

Low Rates
All Credit Welcome
www.DuluthMortgage.com

The Minnesota Citizens Federation–Northeast was to launch
a new program today to provide
mail-order generic prescription
drugs at unusually low prices to
anyone 18 or older.
The program is a partnership
between CF’s statewide nonprofit organization, the Greater
Minnesota Health Care Coalition (GMHCC), and a new, specialized Twin Cities' pharmacy
called FairCareRx, which can
provide generic drugs at deep
discounts over normal pharmacy prices. There are additional
savings for GMHCC members.
People residing anywhere in the
U.S. are eligible to make use of
the program. Details of the program weren't going to be released until after this issue was
to press.
Buddy Robinson of CF said
in some cases the price of a FairCare generic drug may be even
cheaper than the cost a union
health care plan may have as a
prescription co-pay.
Call the Minnesota Citizens
Federation at 727-0207 or email
at: mnsfne@cpinternet.com.

Correction
In the May 4th issue of the
Labor World an article on Proctor High School's Glen Sorenson winning the state Teacher of
the Year award contained information from his union's website,
www.educationminnesota.org.
As always, we are amazed
by our ignorance.

Open your calendar for ILC
Local labor history, "Not Red-Just a Little Pink"
play highlight Friday night's don't miss agenda
The International Labour Council's 53rd Annual Conference
will be held June 24, 25 and 26 at the Radisson Hotel Duluth. The
conference theme this year is Labor: Past-Present-Future.
Opening activities planned for Friday evening, June 24 make
the conference, which anyone can attend for a nominal fee, a can't
miss event. At 7:00 p.m. Friday night, Dr. Richard Hudelson will
give a presentation on the history of the region. He has a book on
northern Minnesota's radicalism that is in its final edit and will be
published within the year by the University of Minnesota press.
Following Hudelson at 8:00 p.m., the wonderful play "Not Red
Just a Little Bit Pink" by Dan Reed and Kettle River's Kalevala
Theatre Society will be performed.
You can affiliate with the International Labour Council for only $25. The conference fee is $60 per delegate, which includes Friday's activities, a reception, all conference materials, continental
breakfasts Saturday and Sunday, and a buffet Saturday night.
Hotel reservations should be made as soon as possible with the
Radisson, 218-727-8981. Ask for the ILC Conference rate, which
is $99 plus tax. That block of rooms will be held until May 31.
For more information about the conference contact ILC President Yvonne Harvey at 218-728-1779, or write International
Labour Council, Todd Erickson UNITE-HERE Local 99, 2027
West Superior Street, Duluth MN 55806.

Next
on "Minnesota At Work"
The UM-Labor Education Service's “Minnesota At Work” is seen
on 19 stations including: Duluth, Channel 20-Th/9:30pm, F/12:30am,
Sat/5:30pm; Proctor, Ch7-M/9:30a.m., 3:30pm Hermantown,
HTV7-M/9pm, Th/10am, Sat/5pm; Cloquet, Ch7-Tu/6pm, Th/ varies,
Sat/7pm; Hibbing, Ch12-Tu/5pm, W/3pm, altM/5:15pm; Iron Range
Ch13-Sa/7pm, most Su/8pm; St. Cloud, Ch10-M/9 pm; The following listings are for Duluth:
May 26--Labor News--Segments on the Crosby-Ironton teachers
strike; Working family issues being considered by the 2005 legislature; Baldemar Velasquez of the Farm Labor Organizing Committee on the recent success of the 5-year Mount Olive Pickle campaign in North Carolina; Thomas Frank, author of "What’s the
Matter with Kansas?" dissects the right’s manipulation of
pseudopopulism with insight and humor and recommends what
progressives can do to counter conservative politics.
June 2--The Water Is Ours--Over 100,000 took to Bolivia's
streets to stop privatization of their regional water supply by an affiliate of the San Francisco based multinational Bechtel. Footage
of the demonstrations and interviews with coalition members highlight resistance to international policies that pressure developing
countries to adopt harsh, anti-democratic economic policies.
June 9--Justice on the Table--Farm workers pay the price to put
food on our tables. Excluded from labor laws, they face low wages,
harsh working conditions and a 48-year life expectancy. U.S. agriculture depends on a steady flow of "illegal immigrants" but that
status leads to added exploitation and abuse of those who feed us.
Moving Image Productions in cooperation with the Farm Worker
Justice Coalition in Oregon, listens to the stories of workers in the
fields and highlights their contributions to our economy.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting

Tuesday, June 14, 2005, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566
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IBEW 31/242
Retirees’
Luncheon

Tues., May 31
1:00 p.m.
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Wisconsin minimum needs raise
The legislature has to work
overtime for the 9th time in 11
years to get its work done and
no one's surprised. With Republicans controlling the House and
Gov. Tim Pawlenty, they can assure if anything will get done. In
Washington DC the same GOPgame plan is in place for "reducing government."
The DFL gained 14 seats in
the MNHouse last election in
part because people were upset
that nothing was getting accomplished in St. Paul. But rather
than take that as a clue to maybe
make government work for people this session, GOP leadership "stayed the course."
"We'll show them that it didn't make any difference that
those 14 DFLers replaced our
folks. We'll continue to slowplay government and not let
anyone say they made a difference. Then we'll win those seats
back because the DFL didn't do
their job either."
Can you believe Tim Paw
couldn't support a 10 cent a gallon gas tax increase, which
would have been the first one
since, when, 1988? So he vetoes
the omnibus transportation bill
and our roads and bridges will
continue to deteriorate. But he
can support a 75 cent a pack cigarette tax, or fee, as he needs to
call it. But DFLers don't want to

~NOTICE~
Next issues of Labor World
are June 8 & 29; July 13 &
27; Aug. 10 & 31;

LABOR WORLD

Known office of publication

2002 London Road, Room 110
Duluth, MN 55812
(218) 728-4469
FAX: (218) 724-1413
laborworld@qwest.net
www.laborworld.org
ESTABLISHED 1896
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body
6
7

Periodical Postage
Paid Duluth, MN
Larry Sillanpa, Editor/Manager
Deborah Skoglund, Bookkeeper
Published 24 times per year

support that revenue source? Go
figure, or go gambling.
I can't understand how I can
get more stupid every year, but I
don't get it. How can we accept
having our great quality of life
so quickly eroded? We're even
turning our back on public education because we don't care
about the future anymore.
Did you see the news footage
of motorists gassing up and being asked about increased gas
prices because of proposed gas
tax increases? Surprise, everyone was against it! They need
more money so they can drive a
nice car on bad roads. Long live
pothole season.
I wonder if the world has always been going to hell in a
handbasket or if it's just a function of my getting older. The future is looking very bleak and
Bill Moyers told me why.
In a speech he made while
receiving an award last year, he
said the conservative interests
that have taken control of government by getting voters to cast
their votes on cultural versus
economic issues, believe the
end of the world is coming
soon, as in Jesus is on his way
back, so who cares about the environment, or education or
health care, let alone workers'
safety or other obscure issues.
But look at what's happening
to the Corporation for Public
Broadcasting. They care about
that because it's a way to deliver
their message, to be sure what
we're being fed.
As scary as it all is, the worst
part is that so many are buying
into it. They're being led to believe that they are part of the inside group of "My country, right
or wrong." That their president,
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Board of Directors

May 25, 1886

President/Treas Mikael Sundin,
Painters 106; VP Paul Iverson,
BMWE 1710; Sec. Al LaFrenier,
UNITE HERE; Jim Walters,
Plumbers & Steamfitters 11;
Tom Selinski, IBEW 242; Laurie
Johnson, AFSCME Co 5; Lynette
Swanberg, MN Nurses Assn; Mike
Kuitu, Operating Engineers 49

Philip Murray was born in
Blantyre, Scotland. He was the
founding president of the
United Steelworkers of America and head of the Congress
of Industrial Organizations
from 1940 until his death in
1952.
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or governor, is a good guy who
will put his arm around their
shoulder and tell them everything will be all right. Things
could be for the short term if
you were a manufacturer of
handbaskets. You're on your
own for the long term.
You'd either better stick your
head in the Good Book or win
the lottery, if you want to make
sure you'll be a chosen one. Or
learn to vote differently.

Imagine a Wisconsin state senator taking in $45,569 a year, receiving another $88 a day for per diem and that doesn't even include travel expenses. This is typical of some Republican state senators, yet even now they can't totally accept raising the minimum
wage without putting some kind of condition on it.
Bob Jauch is an excellent state senator. He and others have been
leading the charge in trying to raise the minimum wage, which is
now $5.15/hour. A few months ago it appeared the minimum wage
was destined to stay at $5.15/hour, but things change. The minimum wage issue got some attention and LaCrosse, Madison and
Milwaukee passed their own minimum wage increases. Eau Claire
is on the verge of doing the same thing.
So what does the majority party in the state legislature propose?
Sure, let's go with a $6.50 minimum wage, up from $5.15, but, to
avoid being embarrassed, let's also tell cities they can't have a minimum wage higher than the state minimum wage.
The annual salary for state senators and representatives is
$45,569, but one Republican state senator took in another $27,000plus in travel expenses; the latter covered an 18 month time period.
He loves his motorcycle, that's for sure. Granted, the Republicans
supported a freeze on salaries, but what about per diem and travel
expenses? All they have to do is travel a lot and bingo, that's extra
cash for them.
For some of our legislators, per diem and travel expenses are
critical, but for those who opposed raising the minimum wage, it's
hypocrisy: not only are they dictating to us from Madison, you can
bet if they earned $5.15/hour they'd have found a way to beat the
system. In fact, they already have.
Sincerely,
John DeRosier, Eau Claire, WI

Northeast Area Labor Council
Organizing the Organized as well as the Unorganized
Mobilizing through Solidarity to Improve Workers' Lives
2002 London Road

A New Alliance
in Carlton, Cook,
Itasca, Koochiching,
Lake, Pine and
St. Louis counties!

Room 110

Duluth, MN. 55812

(218) 724-1413

June 4, 2005

To all AFL-CIO affiliated Unions in Northeast Minnesota:

You probably have heard of changes being proposed for the national AFL-CIO.
Changes are also planned on the local level. The AFL-CIO Executive Board recently
AFL-CIO NEW ALLIANCE decreed "Central Labor Bodies must have the capacity to run effective mobilization
NORTHEAST
programs on a continuing basis, not just during national elections."
NORTHEAST
AREA LABOR COUNCIL
DRAFTING COMMITTEE The Minnesota AFL-CIO has created six "area labor council" drafting committees to look
into ways to consolidate and use resources and capacity more efficiently. Your union local
Alan Netland
NEALC Representative.
MN AFL-CIO Executive Board

Tom Cvar

is in the jurisdiction of the Northeast Area Labor Council (NEALC), which covers Carlton,
Cook, Itasca, Koochiching, Lake, Pine and St. Louis counties. The Carlton County, Duluth
and Iron Range (Labor Assembly) central labor bodies reside in the NEALC.

Iron Range Labor Assembly

Mike Kuitu
Carlton County Central Body

Bob Oswold
USW/PACE

Larry Sillanpa
Duluth Central Labor Body

Craig Olson
MN Building Trades Council

Eileen Zeitz Hudelson
Education Minnesota

Todd Erickson
UNITE HERE!

Mary Theurer
AFSCME

Brent Pykkonen
Operating Engineers

John Rebrovich
USW/USWA

Larry Anderson

Your union's delegates to your area's central labor body may have already heard and
participated in some discussion about possible changes. The NEALC drafting committee
has representatives from each of the area's 10 largest unions (some have not yet named
their delegates), the three central bodies, the building trades, CLUW, and retirees.
We have met three times and have found some common ground:
We were all proud of Labor's effort in last year's election; Each central body would like to
maintain its autonomy; All unions and bargaining agreements are under attack; Workers'
best defense is visible solidarity; A lot of good work is attempted, but much more would
succeed with a coordinated effort; We've all got too many defeats we shouldn't have to
point to, and; Our biggest victories occur when we work together.
We believe there would be great advances made by having a paid staff person in the
NEALC to organize and mobilize effective union activities and activists, to prod and
cajole local politicians, and to inspire, recruit, organize, and educate our affiliates and
allies. That person would be available to work anywhere in our region where needed.
There has been no offer of financial assistance from either the AFL-CIO or our international
unions towards paying the cost of such a staff person. Some funds would come out of the
existing central bodies' budgets, but a per capita tax increase would be necessary.

Laborers

As members of the NEALC Drafting Committee we realize any increase may be a problem
for some affiliates. In real terms, however, it could be less than $5 a year for each of your
members. A small investment is critical to continue the tradition of a strong labor movement
Janet Nelson
Coalition of Labor Union Women in northeast Minnesota. We feel we must make changes to survive. The other Minnesota
ALCs also face our dilemma: If we don't create our own solution we may be given one we
Colin Hayes
Teamsters
don't like as much.
Val Ferrian

MN Retirees Council

Bob Walls
Machinists

Diane Ebenreiter
AFL-CIO Staff Representative
debenrei@aflcio.org

We have had many good discussions and comments and invite yours. Questions regarding
this letter or issue can be directed to any drafting committee members listed on the left.
We will be contacting you shortly to discuss the AFL-CIO's New Alliance and the Northeast
Area Labor Council.
In Solidarity,

The Northeast Area Labor Council Drafting Committee
PAGE 3

We're still falling for the same disinformation campaigns out of Washington
this idiot locution. Just as sure
as "extraordinary rendition"
now means "shipping the guy to
another country so he can be
tortured," progressive indexing
means cutting benefits. Got it?
AUSTIN, Texas
In another interesting devel-- Attention, all
opment from President Bush's
campers! "Progressive indexing" is just another news conference, if you make
word for "cutting Social Securi- more than $20,000 a year, you
ty benefits." Do not be fooled by are wealthy. That's what the

By
Molly
Ivins

AFSCME 66's Joe Griffiths, left, got one of Al Franken's
(right) books autographed for his wife. "I told him when he decides to run for the U.S. Senate, we'll be there to help his campaign," said Griffiths. Franken was in Duluth May 7 and
raised $9.000 for the Wellstone Memorial. He has since moved
back to Minnesota and is exploring a 2008 U.S. Senate run.

president said -- "wealthy."
Would you hire this man as
an investment consultant? Bush
said, "I know some Americans
have reservations about investing in the stock market, so I propose that one investment option
will consist entirely of treasury
bonds, which are backed by the
full faith and credit of the United States government."
These are exactly the same
treasury bonds that currently
guarantee Social Security and
have been described by Bush,
including in the very same press
conference as, a cabinet full of
"worthless IOUs."
He continued, "Options like
this will make voluntary personal retirement accounts a safer investment that will allow an
American to build a nest egg
that he or she can pass on to
whomever he or she chooses."
Nope, under that option,
what you get is not a nest egg,
but a rotten egg.
Brad DeLong, the blogging
economics professor who specializes in this subject, ran the
numbers. "The safest long-term
investment the U.S. Treasury offers is the 20-year, inflation-protected TIP. ... What Bush is not
telling you is that, under the
Bush plan, if you divert $1,000
from your Social Security to private accounts, that amount is

clawed back -- charged to an
account associated with your
normal Social Security benefit,
that amount is then compounded at 3 percent per year plus the
rate of inflation, and then after
you retire, deducted over time
from you normal Social Security benefit.
"If you are 45 and if Bush's
plan were available today ...
follow George W. Bush's advice, divert $1,000 into your
private account, invest it in
TIPS, and at the 1.85 percent
per year interest rate you will
indeed be able to collect an extra amount worth $10.11 a
month in today's dollars when
you retire at 65. ...
"But the clawback would reduce your normal Social Security benefit by $14.16 a month.
You're $4.05 a month behind."
That's why privatizers never
mention the clawback.
Basically, you have to beat 3
percent plus inflation to come
out ahead, and the only way to
do that is to gamble in the stock
market.
Further technical analysis
by Jason Furman shows how
really badly the plan screws the
middle class and that it would
not close 70 percent of the
shortfall problem, as Bush
claimed, but 57 percent, including cuts for the disabled. Bottom line, it's a bad deal.
By the way, to the bird-brain
on television who said it's only
4 percent of your Social Security and who wouldn't take some
risks with a mere 4 percent? -jeez. The 4 percent they are
talking about is 4 percent of the
12 percent in total Social Security tax. Four is one-third of 12,
and that comes to 33 percent.
It's not that hard, honey.
Bush used another common
disinformation claim out of
Washington -- we are not cut-

ting the benefits, we are merely
slowing the rate of growth in the
benefits. This is a perennial
form of government lying.
"Of course we are not cutting
Head Start. We are spending
more money on Head Start than
ever -- look, here's this figure in
our budget, it is more than it was
last year, and so that is an increase."
Except, since there are ever
more kids who qualify for Head
Start (even at the lowest level,
the program has never been fully funded), when the increase in
funding is way too small to cover the increase in the number of
most needy kids, what you have
effectively done is decrease the
spending per child in the program, and that is, in fact, cutting
the program. It will not work as
well. That this old dog still
hunts is a shame on the arithmetic teachers of America.
Look, Social Security has a
long-term financing problem
that is not particularly dire and
in fact not nearly as troubling as
the Medicare shortfall. The Social Security shortfall can be
solved by any one of a number
of combinations of benefit cuts
and tax increases. One thing you
could do is let the Bush tax cuts
expire at the end of 10 years, as
they were originally supposed to
do, or you could take the cap off
Social Security taxes, which is
now set at $90,000. That means
at present any income you make
over $90 K is not subject to Social Security taxes, one of the
most flatly regressive features in
the tax code. Removing the cap
would solve the projected Social
Security deficit, despite rightwing claims to the contrary.
And all I can say for Bush's
energy plan is, if he thinks
Americans want to give even
more huge tax breaks to the oil
companies when they are already making obscene profits,
he's been talking to people on
the wrong planet.
© 2005 CREATORS SYNDICATE, INC.,
www.creators.com

“Quote, Unquote”

[ repetitive injury ]

Week after week you go to work. Doing the
same task. Over and over. Then one day you
notice that your back or neck hurts. Statistics
show that in Minnesota more than 8,000
workers are injured on the job each year due
to repeated activity. And that’s only the ones
we hear about. If you’re injured on the job you
need proven statistics working for you. We
have over 40 years of trial experience and a
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team approach to personal injury cases. Fact

218-727-5384
800-535-1665

is, OUR SUCCESS IS NO ACCIDENT.

c u z z o . c o m

"Over 45 million persons in
our country--some 15 percent of
our population--cannot afford
health insurance. Our infant
mortality rate is the second highest of the major industrialized
countries of the world. Our
deficits are skyrocketing. Poverty in the (U.S.) is rising...Our
veterans lack adequate medical
care after they have risked life
and limb for all of us. Our education system produces eighth
graders ranked 19th out of 38
countries in the world of
math...Yet we debate and seek
solutions to none of these critical problems."
~Sen. Robert
Byrd (D-WV), April 25, 2005,
www.washingtonspectator.com
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Senate tax plan would restore state's budget
The tax windfall Minnesotans averaging $1 million a year
in income receive due to recent
state and federal tax cuts could
grow to over $200,000 next year
even if the Senate’s new temporary fourth rate becomes law according to a study by the Institute on Taxation and Economic
Policy of Washington D.C.
In 2006, the one percent of
Minnesota taxpayers with the
highest income will be those
who earn $597,000 a year or
greater. They have an average
annual income of approximately
$1 million. Under current law,
the value of their combined average state and federal tax cut is
$43,387 per filer that year.
If a new temporary state income tax rate of 10.65% is
adopted, the combined tax cut is
reduced to $26,682. The Senate plan raises income taxes on
the top 1% by $16,705 in
2006—leaving a net of 70% of
the combined income tax cuts
in place.
Under current law, the accumulative value of the average
tax cuts received by the top 1%
since 2001 would grow to
$223,582 in 2006. Under the

Senate plan, the total tax cuts
would be only slightly lower-$206,877. In 2007, it would
grow to $233,559, even with the
Senate changes.
Even with the Senate rates,
the top one percent of taxpayers
would have a lower state and local effective tax rate than middle-income taxpayers, said
Wayne Cox, MCTJ executive
director. “It is hard to argue that
still ending up with $26,000 a
year in tax cuts is some kind of
a burden. Minnesota has a dynamic economy with strong income growth. It is a magnet for
people eager to earn high
salaries.”
“The House is proposing
$300 million in property tax increases affecting homeowners
and $200 a year in net tax increases on renters,” Cox said.
“This is after years of homeowner property tax increases,
fee increases and tuition increases triggered by Pawlenty."
Cox praised the Senate tax
plan for providing a revenue
path to restoring fiscal soundness to Minnesota’s budgeting.
The Senate’s temporary tax
would be in place long enough

H omeo wners...
G et C a$h N o w!

Pay off Debts
Make Home Improvements
Low Rates

24 Hour Loan By Phone
1-877-624-2776

MILLENIUM

to buy back the $1 billion in
shifts and to reach true structural balance. If accomplished,
Minnesota’s credit rating would
be restored.
“The Senate plan would
make proper school financing a
guarantee, not a gamble,” Cox
said.
The House plan falls $200
million short of providing
schools with the same purchasing power per pupil next biennium they have now. It is financed without real new revenues, except property taxes. It
depends on throwing thousands
out of health care and on constitutionally questionable prospective gambling fees.
“No wonder school districts
already are putting in more cuts.
Mounds View district, for example, plans $4 million in budget cuts next year. It is terminating dozens of teachers...The
governor says he’s slowing
growth. In fact, he is dismantling schools. Minnesota is now
well behind the national average
in school funding. Minnesota’s
growth in school funding in recent years is 46th in the nation.
Economists agree investing in
education is a key to future
strong economic growth. Governor Pawlenty is not only
killing jobs now by taking paychecks out of main street. He’s
killing jobs in the future as
well.”

$$$

I want to help
you save money.

(218) 728-6803
Call me today!
You may qualify for
money-saving auto
insurance discounts.

MORT GA GE SERVICES

Jerome E Siljendahl Agency
2002 London Rd Ste 200
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Duluth, MN 55812

5711 Grand Ave., Duluth, MN 55807

624-2776 F 1-800-457-2841

© 2000 American Family Mutual Insurance Company and its Subsidiaries

Home Office - Madison, WI 53783 z www.amfam.com
NA -16942

You're paying more than fair share
ST. PAUL, Minn. (PAI)--In data that could probably be duplicated in other states, the Minnesota Department of Revenue reports middle-class taxpayers bore more than their fair share of the
state tax burden in 2005, and the rich paid less than their share.
The Union Advocate reports that including all taxes--income,
sales, fees, property, corporate, motor vehicle, alcohol, tobacco
and the gas tax--a Minnesota middle-income family earning
$27,704-$74,189 per year has an effective state tax rate of between
11.4 percent and 12 percent. The overall effective tax rate is 11
percent. But a top-10 family, earning more than $102,426 a year,
has a 10.7 percent rate, and a top 1-percent family, earning over
$323,000, has a 9 percent rate, below the rate for a family earning
$8,355.

Spot boycott on in Falls...from page 1
"We'll try to keep the pickets up, try to get our jobs back, and try
to get a union contract again," said the most dangerous woman in
International Falls.
Todd Erickson, Secretary-Treasurer of UNITE HERE 99, said,
"Heather has shown a lot of courage to face the fight we are fighting. She stood up to Bill Fisher when he was aggressively trying to
break the union at the Spot. She had the courage to stand strong
when other union employee's were being scared off by Fisher's anti-union demeanor. I am very proud of Heather's commitment to her
union, her co-workers and her community."
The union has filed charges against Fisher and the Spot with the
National Labor Relations Board.
"We have a very strong legal case and are awaiting a decision on
the unfair labor practice charges that were filed against Bill Fisher,"
said Erickson. "We should know in a few days."
He said many other people will be affected by what happens at
the Spot because most of the union's other bar contracts are up for
negotiations.
"We are seeing pension benefits for UNITE HERE members in
International Falls that we were not in the position to bargain for in
recent years," said Erickson. "We believe we are gaining the support of the community and labor to be able to be in a stronger position to bargaining for health insurance benefits at the Holiday Inn
in 2006."
Caple and her union are in for a long fight and need support. Financial donations can be made out and sent to: UNITE HERE Local 99, 2027 W Superior St., Duluth, MN 55806.
Help in maintaining the picket would also be appreciated.
"We are not a large group and need help," said Erickson. "We
are seeing increased anti-union tactics, because we are having a
huge impact on his business. I had to file a complaint with the Police and City Attorney after a current anti-union worker made contact with both Heather and myself as we were walking the picket
line. The more people we have on the picket line the less likely that
anything will happen."

Don’t Dew the Do
(or any Bernick’s products)

When Bernick’s Pepsi moved into this area from St. Cloud,
they busted the Teamsters union. When they built their
first complex in Duluth, they built non-union. When the
Duluth Airport Authority contracted out the food and
beverage facilities to Pedro-Kerv, Inc. and Bernick’s Full
Line Vending they did not hire any former union workers.
UNITE HERE 99 has had an informational picket at the
airport because of the union-busting since Nov. 1, 2003.

Please Do Not Purchase
Bernick’s Pepsi-Cola products
Products include many soft drinks, flavored juices & teas,
waters, sports drinks, and mixers. Bernick's website at
www.bernicks.com/products has a complete listing of
products, or call UNITE HERE Local 99 at 218-728-6861.
Bernick's distributes in St. Louis, Carlton, & Douglas
counties, from Hinckley up the North Shore. Thank you!

UNITE HERE LOCAL 99
(Includes Hotel Employees Restaurant Employees)
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IBEW 31 awards $2000 more for scholarships
For the 17th consecutive
year, the International Brotherhood of Electrical Workers Local 31 has awarded four, $500
John W. Johnson Scholarships
to children of their members.
Carli Cota is the daughter of
Donna Cota, an Aquila employee and union member since
2000. Carli, a Lincoln High
School graduate in Thief River
Falls, is currently attending the
University of North Dakota
studying nursing.
Shannon Gwash’s mother,
Madelyn Mesich, works at Lake
Country Power. She has been in
the union since 1997. Shannon
graduated from Virginia Secondary and will attend St. Cloud
State University to study mar-

keting/mass communications.
Derek Peters, a graduate of
Greenway High School, is the
son of Tim Peters, a Minnesota
Power/Boswell employee and
union member since 1988.
Derek is currently attending St.
Cloud State University seeking
a law enforcement degree.
Kyle Smith is the son of Dan
Smith, a Minnesota Power/
Rapids Energy Center employee
and union member since 1980.
A graduate of Cromwell-Wright
High School, Kyle will attend
the College of St. Scholastica to
study mathematics.
The scholarships were established in 1988 by Johnson, a former president of IBEW Local
31 and an international vice

A little mouse
can help you quit.

president. With this year’s
awards, 68 children of IBEW 31
members have received one of
the non-renewable scholarships.
Students must meet a minimal
qualification requirement and
all qualifiers’ names are thrown
into a pool. Winners are chosen
by lot. Applications are availGwash
Cota
Peters
Smith
able each February by calling
IBEW Local 31 at (218) 7284248. Applicants must be ready
to enroll in a higher education
By Phillip L. Polakoff, M. D.
institution in the fall or already
be a higher ed student.
IBEW 31 represents over
920 active members employed
Are you ready to replace last year’s old tennis shoes? Do you
in 20 bargaining units in northwest Wisconsin and northern know what to look for in a good pair of sneakers?
Here are some things to look for that can add foot health to style,
Minnesota. The Local has 325
price
and other considerations that influence your purchase.
retirees.
Look for a balance. Feet come in different shapes with different biomechanical motions. The idea is to achieve a balance among
such factors as stability, fit, cushioning and durability.
Know how you run. Everybody has a different biomechanical
motion. Some people have a tendency to overpronate. Others underpronate. Pronation means how your feet twist or rotate toward
one side or the other.
Look at your shoes. The uppers of overpronaters usually show
an excessive shift toward the inside of the shoe. For underpronaters, the shift is toward the outside.
A good salesperson can help you select a shoe that meets your
need.
Turn the shoe over and look at the shape of the sole. Soles come
in various shapes, or “lasts.” Generally, shoe soles will have either
relatively straight sides, or a semi-curve or a more pronounced
curve toward the inner side.
Overpronaters generally need a straight or slightly curved last.
Underpronaters can compensate their gait with curved or semicurved lasts, depending on the severity of the problem.
Check the cushioning. When you play, your body can produce
a force 2 times to 4 times your weight or more, depending on your
type of game. The midsole helps disperse this shock. Better soles
are made of compression-molded EVA or polyurethane. Different
manufacturers have come up with various technologies to provide
additional cushioning in the midsole.
Look for removable insoles. They provide some cushioning,
but are also the first to break down. Replace your insoles halfway
through the life of your shoes for renewed comfort.
Some shoes have a contoured midsole. These are molded to allow the foot to fit down into the unit.
Check the external support features. A firm, resistant heel
counter helps minimize rear foot motion. The counter is the part of
the shoe that wraps around the outside of the heel part of the uppers.
For additional stability, some shoes add a support strap that runs
up from the midsole and attaches to the eyelets.
About fit: There should be a space the width of your thumbnail
between the end of the toebox and the tip of your longest toe on
your longest foot. Make sure you can wiggle your toes. The heel
should be somewhat snug.
Don’t buy a too-tight shoe. Upon impact, your feet elongate and
spread. Warm weather can also expand your feet up to half a size.
Aging and injuries can also change your size. Bottom line: Have
your feet re-measured often.

Work & Health
How to choose
a tennis shoe

If you have questions or suggestions for articles, write Dr. Phillip L.
Polakoff at 171 Alvarado Road, Berkeley, Calif., 94705.
(Copyright 2005 by Dr. Phillip L. Polakoff and medical writer Jack Tucker/PAI)

Visit our website and we’ll help you quit smoking. It’s free. And with
help, you’re up to 7 times more likely to stop. quitplan.com
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Buy a Home
No Money Down
Low Rates
www.DuluthMortgage.com
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AFL-CIO Community Services and United Way Partnership

Liaison Program
Social Security Facts
The big debate is whether
Social Security should be fixed
or privatized. There is no argument that something must be
done...the question is what?
Most workers take it for
granted when they reach retirement age, or become disabled,
Social Security will be there for
them. Or if a worker should die
their family will have Social Security to help them pay their
bills. Today, that belief has been
shaken by many scare tactics.
The National Academy of
Social Insurance, www.nasi.org,
has created a fact sheet that addresses the questions many
Americans are concerned about:
Q: Who gets Social Security?
A: 47 million people -- about
one in six Americans -- receive
monthly benefit checks. They
include elderly Americans, dis-

by

Yvonne Harvey
abled workers and their families, and families with children
where a parent has died.
Q: How important is it?
A: Social Security is the
largest single source of income
for most of the nation's elderly.
It accounts for more than half of
all income for 2 out of 3 elderly
beneficiaries. Social Security
also provides benefits to disabled workers and their families. Three million children receive Social Security themselves, and another two million
live with family members who
receive Social Security.
Q: Who pays for SS?
A: Workers pay through their
FICA taxes. Employers also pay
by matching worker's FICA taxes. People who receive Social
Security also pay, because part
of the income taxes they pay on
their Social Security benefit income is earmarked to pay for

the program.
Q: How much do you pay?
A: Currently, workers and
employers each pay 6.2 percent
of wages up to $87,900 for Social Security. They pay an additional 1.45 percent for
Medicare. The Medicare tax applies to all wages. The total FICA tax is 7.65 percent.
Q: Where does the money go?
A: Social Security taxes go
to the Social Security trust fund.
The money is used to pay current benefits, for administrative
costs, with the rest invested in
Treasury bonds that earn interest to pay future benefits. By
law, the Treasury bonds can be
redeemed whenever they are
needed to pay benefits.
Q: How much is administration? A: Less than one percent
of the money goes for administrative expenses.
Q: Who manages the Social
Security trust funds?
A: A Board of Trustees oversees the funds. It is made up of
the secretaries of Treasury, Labor, and Health and Human Services, the Commissioner of Social Security, and two public
trustees from the private sector,
who is independent experts.
Q: What do the Trustees do?
A: They report each year on:

Trust

Why does Blue Cross play a major role in
delivering health benefits for more than
90 percent of the Taft-Hartley Funds in
Minnesota? Because we continually work
toward earning the trust of Taft-Hartley
Funds, administrators and union members.
We deliver nationwide access and the best
network discounts. We provide health management services to help control claims costs.
And we work with Taft-Hartley Funds so
they can continue to provide benefits for
their union members.

what happened to the funds last
year; short-range projections of
the funds for the next 10 years;
and long-range projections of
the next 75 years. Professional
actuaries make the projections.
Each year they update the forecast with new information. Because the future is uncertain,
they use three different scenarios: a "low-cost", a "high-cost"
and a middle scenario, which is
their "best estimate."
Q: What is the latest forecast?
A: The 2004 "best estimate"
shows that: The Social Security
funds will be adequate to pay all
benefits until 2042; taxes coming into the Social Security trust
funds will exceed benefit payments until 2018; interest on the
reserves and the assets themselves will continue to supplement tax revenues until 2042; in
2042, the reserves are projected
to be depleted; income coming
into the funds at that time is expected to cover about 73 percent
of the cost due at that time; and
by 2078, the end of the 75-year
projection period used by the
Social Security trustees, and assuming no changes in taxes,
benefits, or actual experience
(i.e. in fertility, mortality, and
economic growth, as against
what is assumed in the report),
revenues are projected to cover
about 68 percent of costs.
Q: Why is Social Security projected to cost more later?
A: Largely because the number of Americans over 65 will
grow faster than the number of
workers. This occurs for three
reasons: the baby boomers will
begin to reach 65 in 2011, people are living longer after 65,
and birthrates are assumed to remain historically low. While
costs may rise, the tax rate is
constant under current law.
Q: What would it take to balance Social Security for 75
years? A: The best estimate
shows that a FICA rate of 7.15%
instead of 6.2 would balance
Social Security for 75 years.
Q: What are the choices?
A: The choices for fixing Social Security are: to pay more
into the Social Security system
or to pay less in benefits.
Options for paying more into

the system include: raising the
tax cap, now $87,900; using
general revenues; raising the FICA rate in the future; and investing part of Social Security
funds in equities.
Options for lowering benefits include: raising the retirement age for full or early retirement benefits; lowering the
cost-of-living adjustment; and
gradually scaling back benefits
in other ways.
A variation on these two options is to set aside funds today
that can earn interest, and use
those interest earnings to supplement other sources of income to help pay for the cost of
benefits in the future.
This is sometimes called
"prefunding" or "advance funding." It can be done either by establishing individual savings accounts, or through building up a
larger trust fund. However, to
build up these funds requires a
larger tax increase or a larger
benefit cut (40% of current benefits) than would be otherwise
necessary to bring the benefit
costs into line with income to
the system.
So, should Social Security be
fixed or privatized?

*Must be of equal or lesser value: select from
special collection of frames and plastic lenses.
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Common Pharmacy Myths
Prescription discount cards save you money.
False: Your cost may be as much as $30 per prescription higher.

Large pharmacy prices are cheaper.
False: Wal-Mart and Walgreens didn't post earnings in the billions of dollars by giving away prescriptions.

Pharmacies pass all generic savings on to you.
False: Generic medications are cheaper than brand name drugs
but pharmacies routinely price generics at a higher profit margin.

Contact Borg Drug for more information

1-218-747-2988
© 2005 Blue Cross and Blue Shield of Minnesota
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www.borgdrug.com

Breaking the myths of retail pharmacy to save you money.
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U.S. Postal Service "reform" legislation moving in Congress
WASHINGTON (PAI)—
The latest version of "postal reform" legislation is moving
ahead in Congress, rejecting
Bush administration plans to
curb collective bargaining and
cut benefits, the National Association of Letter Carriers said.
But despite many positive
signs in the two bills (H.R. 22,
S. 662), NALC President
William Young says his
210,000-member union will
sign off on the Senate version
"on condition that NALC have a
seat at the table" as lawmakers
draft it and that "the nature of
any amendments" will determine the union’s final position.
The Senate Governmental
Affairs Committee began working through the text of its bill on
May 25, while the House Government Operations Committee
approved its version, 39-0, on
April 13. A House floor vote
may occur in early June.
Neither bill contains Bushbacked plans to eliminate collective bargaining between the
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Postal Service and its unions, or
to throw every benefit for workers -- even health care benefits
and pensions that were written
into law --onto the bargaining
table, both the Letter Carriers
and the Postal Workers say.
Both NALC and the
225,000-member APWU warn
the legislation could be derailed
by another Bush-backed provision. That would dump $27 billion in pension liabilities for
USPS workers who also served
in the military onto the Postal
Service, rather than the Pentagon through the Treasury. Such
a hit would cripple USPS' finances and cut service, the
unions say.
Key provisions of the latest
"reform" legislation include:
• Preservation of universal
service and uniform postal rates.
• A House provision banning
USPS from using foreign airlines to transport international
mail. There was no ban in last
year's legislation.
• Greater flexibility for the
USPS in rate-making and rate
adjustment decisions and replacement of the present system
for determining rates with one
based on the Consumer Price Index.
• A 3-day waiting period before workers' comp benefits
start after a claim is approved.
• Protection of collective bargaining rights -- Bush wanted to
dump them -- and changing the
impasse resolution process from
fact-finding to mandatory mediation.
• Increasing financial transparency of the USPS by subjecting it to federal securities law

and rules for publicly traded
stocks (as if it were UPS).
• Release of $70 billion over
the next 60 years -- money now
being funneled into an escrow
account -- in overpayments into
the old Civil Service Retirement
System, which covered thousands of USPS personnel.

"With key representatives
and senators repeatedly stating
resolution of the escrow and
military retirement issues are vital components, a cloud of uncertainty now looms over both
bills," APWU warns.
"The Senate bill may still be
subject to amendment in com-

mittee, and both measures could
be changed by activities in the
full House and Senate. Even if
the bills as they stand now are
approved in their respective
chambers, a House-Senate conference committee would need
to be established to reconcile
differences.

Insurance companies and big business claim we are caught in a lawsuit
gridlock - that our courts are clogged with ”frivolous lawsuits,” which
drive up insurance premiums. But that’s not true - look at the numbers!
They are spreading these myths to limit your right, regardless of income,
to fair compensation if you are injured due to another’s fault.

ATTACK ALERT:
Your constitutional rights are under attack right now in the Minnesota
and United States Legislatures. “Tort Reformers” want to limit
compensatory damages for victims of accidents and medical
malpractice. But in states where such “caps” are in place, there is no
evidence that caps reduce insurance premiums!
The truth is numbers don’t lie. Our fair legal
system is working fine for all of us.

We’re fighting for your constitutional
rights, and we need your help!
Call your legislators today!

Falsani, Balmer,
Peterson, Quinn & Beyer
ATTORNEYS AT LAW

NO RECOVERY
NO FEE
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