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Another frustrating legislative session ends
You can’t say the Minnesota
Legislature finished its business and went home Monday,
but they did end this session. It
began March 8 and pretty
much ended early, and in chaos
for the second year in a row,
when House Majority Leader
Joyce Peppin (RepublicanRogers) moved for adjournVOL. 122 ment six minutes early Sunday
at 11:54 p.m. with a bonding
NO. 21 and transit bill on the floor.
For a bill to be considered it
had to meet the Sunday midnight deadline. Peppin threw
the $990 million bonding bill
in the garbage after the House
had earlier withdrawn transit
funding from it and sent it to
the DFL Senate. The Senate
couldn’t believe transit was
excluded and sent it back with
it to the House with little time
to spare. Peppin said “no.”
“Why they made a decision
to go home … is a mystery to
me, but they have killed the
bonding bill,” Senate Majority
Leader Tom Bakk (DFLCook) said after the House
adjourned. “Unfortunately, no
level of DFL compromise was
enough for House Republicans.”
Rep. Mike Sundin (DFL-
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Minnesota
Republican
Congressman
John Kline was
the co-author of
the Multiemployer Pension
Reform Act of
2014 that has 10
million retirees
facing huge cuts.
This unidentified
Burnsville, MN
protestor let him
know her feelings
on his efforts and
using her by distorting her position on Teamster
pension cuts.
(Photo by
Faye Topliff)

Treasury Dept rejects Teamster pension cuts
in huge victory for 10 million retirees in U.S.
WASHINGTON (PAI)—
Teamsters are applauding the
federal Treasury Department’s
rejection of mammoth cuts to
present retirees’ pensions by
the financially troubled Central
States Pension Fund (CSPF).
And 10 million retirees in other
multi-employer pension plans
should be cheering as well.
But the rejection letter from
Treasury-named
Special
Master Kenneth Feinberg to
CSPF trustees blasts them not
for the concept of cuts, but for
not proving their cuts would
save the plan, for optimistic
financial assumptions and for
treating groups of workers
unequally.
Feinberg also says they did-

n’t write their explanation of
the planned cuts in plain
English that retirees and workers could easily understand.
His rejection, announced
May 5, is the first Treasury
decision about a troubled
multi-employer pension plan
since the 2014 passage of a law
letting trustees of troubled
plans keep them alive for
future recipients by cutting
payouts to current beneficiaries. Those types of pensions
cover some 10 million retirees,
and not just the CSPF is in serious trouble.
But Central States was the
biggest such plan and the first
to ask Treasury to okay drastic
cuts. And it faces the first such
deadline for going broke, in
less than a decade, its trustees
said. It proposed cuts of up to
70 percent for present pensioners, triggering hearings and
protests nationwide.
Teamsters President James
Hoffa, one of several top union
leaders to campaign against the
2014 law, had already
denounced
the
trustees’
scheme. Hoffa supports legislation, by Sen. Bernie Sanders,
Ind.-Vt., and others, to repeal
and replace that pension law.

“On behalf of our union and
the more than 400,000 retirees
and participants in Central
States Pension Fund, I would
like to thank Mr. Feinberg and
the Treasury for denying these
massive cuts that would
destroy so many lives. We
worked with thousands of
retirees to educate Treasury
and Congress on the devastating impact of the proposed
cuts,” Hoffa said.
“This decision means there
won’t be any cuts to retirees’
pensions this July or the foreseeable future. We will find a
solution to this problem that
will allow members and
retirees to continue to retire
with dignity.”
“In the short term, we
intend to continue to push
through legislative remedies
that will fix the negative
aspects of the Multi-Employer
Pension Reform Act while
fighting to repeal the law in the
long term,” added union’s lead
vice president on the issue,
John Murphy.
Current retirees hailed
Feinberg’s ruling against the
Central States trustees, whom
Feinberg slammed.
See Teamster...page 6

Esko) said the end of the session in the House was “pure
mismanagement” on the part of
Republican leadership. “We
had the votes to pass the bonding and transportation bills but
Republicans had a meltdown in
their caucus.” He said their
refusal to pass those bills
should come back to haunt the
Republican caucus.
Speaker of the House Kurt
Daudt (R-Crown) said he didn’t know what the Senate did to
the bonding bill to ruin it but he
said he thought they may have
included Southwest Light Rail,
which Republicans opposed
since it was first brought up.
Daudt said if DFL Governor
Mark Dayton wants to call a
special session he wouldn’t
oppose it for bonding and
transportation. On Monday
Daudt was almost begging for
a special session.
But Dayton had told legislators last week he did not want a
special session and doesn’t
seem to be in a hurry to satisfy
Republican obstructionism.
Bakk also said he wasn’t in a
hurry.
Last year it took two calendar days of a June special session to avoid a government
shutdown and for the House
and Senate to send six bills
they didn’t get done during the
regular session to Dayton. That
session had also ended in chaos

on the House floor, at midnight
Monday, May 18, with legislators not even knowing if they
had passed an Omnibus
Jobs/Energy bill. Gov. Dayton
may have had enough.
“I don’t see any reason to
have a special session,” Dayton
said last Friday before the
abrupt end of session. “They
have 48 hours to get their work
done, and they’ve had 11
weeks. They started working
on a lot of this formally last
November. They’ve had all this
time. If they can’t their work
done then they haven’t gotten
their work done.”
House Minority Leader
Paul Thissen (DFL-MPLS)
was Speaker during the DFLcontrol of the House in 2014
and he was livid about
Republican obstruction again.
“Here we are again, doing the
exact same thing one year later,
after doing nothing for 10
weeks, shutting out the public
and cramming everything into
a single day. Legislators are
reading about what’s happening in bills on Twitter.
Minnesotans hate it. They hate
it and they should.”
Besides the huge bonding
bill for construction projects
statewide, a transportation
plan, and a REAL ID being
pushed by the federal government, Bakk said some things
See Session...page 3

Screenings for 3B, 7A and
three county districts June 9
At their May meeting delegates to the Duluth Central Labor
Body voted to continue their screening of candidates that fall
under their jurisdiction for this fall’s elections. Beginning at 6:00
p.m. on Thursday, June 9 in Wellstone Hall of the Duluth Labor
Temple screenings will be held for Minnesota House of
Representatives Districts 3B and 7A, and St. Louis County
Board of Commissioners Districts 2, 3, and 5.
Rep. Mary Murphy, who carries the Labor-endorsement in
3B, and Rep. Jennifer Schultz, Labor-endorsed in 7A, are both
expected to seek re-election. Rep. Schultz has filed.
Liz Olson was endorsed for the House District 7B seat in
western Duluth that is open as Rep. Erik Simonson will run for
the Senate District 7 seat being vacated by Roger Reinert. Olson
and Simonson were endorsed by the Central Body following
screenings April 14.
For county board, Patrick Boyle will run again as the Laborendorsed incumbent in District 2.
The District 3 seat for western Duluth will be open as Chris
Dahlberg, who has never been Labor-endorsed, is retiring. A
number of candidates have filed to fill that position, including
Beth Olson, who attended the last Central Body meeting and
addressed delegates.
In District 5, incumbent Pete Stauber, who defeated Central
Body-endorsed incumbent Peg Sweeney in 2012, will run again.
The filing period for candidates with the Secretary of State
run from May 17 to May 31 this year.
Screenings are open to any union member affiliated with the
Duluth Central Labor Body. Regular monthly meetings are held
after screenings and any possible endorsements are discussed,
and voted on, by delegates from affiliated local unions only. It
takes a two-thirds margin of voting delegates for a candidate to
achieve the Labor endorsement.

AFL-CIO endorses boycott of Made in Mexico Nabisco products, do you?
The Bakery, Confectionery
and Tobacco Workers and
Grain Millers’ boycott against
Nabisco snacks made in
Mexico has earned the official
endorsement of the AFL-CIO

and even captured the attention
of candidates for the U.S.
Presidency.
“Let’s build on this momentum by posting visual proof all
over the internet, including the

Mondelēz International and
Nabisco Cookies Facebook
pages, that we aren’t just making noise,” says Michelle Ellis,
BCTGM Social Media Director. “Let’s show proof we really are not buying Mondelēz's
“Made-in-Mexico” Nabisco
snacks!”
She says the next time you
are shopping at a retailer that
carries Nabisco products and
spot packages that are labeled
“Made-in-Mexico”, take a
photo or video of yourself
NOT buying it. Document
yourself checking the label and
boycotting Nabisco snacks
Made in Mexico and post it on
social media for all to see!
“Be sure to hashtag your
boycott posts on Facebook,
Instagram and Twitter with
#fightforamericanjobs
and
#BOYCOTTmadeinmexicoNa

Overtime extended to 12M salaried workers
A Labor Department rule
announced May 18 will make
hourly workers earning up to
$47,476 yearly eligible for
overtime pay after they toil
more than 40 hours a week.
That time-and-a-half pay,
which takes effect Dec. 1,
would aid an estimated 37 percent of all U.S. workers, up
from 7 percent the current 10year-old overtime rule covers.
“Middle-class jobs deserve
middle-class pay, and when
you work extra, you should be
paid extra. It’s very simple,”
Obama administration Labor
Secretary Thomas Perez said.
The old rule, promulgated
by the GOP George W. Bush
regime, set the cap for overtime
pay at $23,660. While that figure was higher than in prior
years, the Bush government
also exempted so many workers from overtime pay that
even newspaper editorial assistants – copy boys – were sometimes left out. The new rule has
a “duties test” that will bring

those workers back in under
the rule, DOL fact sheets show.
“The Economic Policy
Institute estimates 12.5 million
workers will be newly eligible
for overtime pay or see their
existing rights strengthened,
including 6.4 million women,”
said Debra Ness, executive
director of the National
Partnership for Women and
Families. “As key breadwinners and primary caregivers in
most families, women’s wages
and time are essential for their
families’ and our economy’s
financial security and wellbeing.”
“An estimated 198,000
salaried Wisconsin employees,
one out of four, will be eligible
for substantial pay raises if they
work more than 40 hours per
week,” said Robert Kraig,
executive Director of Citizen
Action of Wisconsin. “Gallup
reports that half of all salaried
employees work over 40 hours,
and the average salaried
employee works 47 hours in

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, June 14, 2016, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, June 7, 1:00 p.m.
Fuller’s (58th & Tower Ave.)
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per week.”
In March 2014, President
Obama signed a memorandum
directing the Department of
Labor to modernize the
nation’s overtime rules, which
have been comprehensively
updated only once since the
1970s.

Corrections
In addition to IBEW 31’s
Dan Leslie this year, and
Laborers
1091’s
Brian
Ronstrom in 2013, AFSCME
66’s Alex Livadaros was honored in 2004 with a United
Way Volunteer of the Year
award.
Also, in the story about Dan
Leslie in the last issue, he is a
board member of Animal Allies
but not board president.

bisco to ensure that we see
them,” Ellis says.
Michael Smith and 276
other workers at the Nabisco
plant on Chicago’s Southwest
Side, makers of Oreo cookies
and other processed foods
were, in so many words, fired
March 23 because company
CEO Irene Rosenfeld wants to
increase her $19.67 million
annual compensation – and
shareholders’ rewards. And
300 more workers may soon

also be gone.
Rosenfeld heads Mondelez,
the conglomerate that now
owns Nabisco.
By contrast, Smith, a member of BCTGM Local 300,
which represents all the workers at the 1,800-person plant,
made $25.70 hourly last year,
up about $6 hourly from when
he began.
To learn more visit
www.fightforamericanjobs.org

Last call on Trades golf event
This is your last call to join well over 100 folks from other
supportive unions and businesses to join the Duluth Building &
Construction Trades Council’s 26th Annual Golf Fundraiser
Saturday, June 11. The event raises $12,000 a year for your
Community Service Program and the Head of the Lakes United
Way. If you don’t golf there are other ways to make donations.
To be included contact Dana Marciniak at 218-724-7466 now

Rep. Schultz to discuss
health care reform June 11
Minnesota State Rep. Jen Schultz (7A) will discuss the state
of health care reform at a forum Saturday, June 11, 11:30 AM to
12:30 PM. Hosted by the Citizens Federation, the event takes
place at Peace Church, 1111 N. 11th Ave. E. in Duluth.
Schultz will report and analyze what the state legislature did
– and didn’t – accomplish on health care reform this year. You’ll
hear her ideas about what should be done, as well as the Citizens
Fed’s ideas for policy changes. Schultz, the only economist in
the legislature, is an expert and a key player in health care policy at the Capitol.
In addition, you are invited to come earlier, at 10:00 AM, for
the Citizens Federation’s Annual Meeting. Members will vote
on issue resolutions and priorities, and elect officers. Non-members are welcome , or you can sign up for $30 per year and
become a member and help make the decisions.

PLEASE MENTION THIS LABOR WORLD AD

Ironworker Retirees
Monthly Breakfast
Thursday, June 16
9:00 a.m.
Bridgeman’s (Mall)
Mt. Shadow Drive

IBEW 31 & 242
Retirees’
Luncheon
Tues., May 31

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

1:00 p.m.

Clearwater
(old Lakeview Castle)

Members & Their
Guests Welcome!
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When I first heard this old
adage about government and
governing I thought it clever: If
you want a car to move forward you put the transmission
in D (for Drive & Democrat), if
you want it to go backwards
you put it in R (for Reverse &
Republican). It’s not as clever
anymore because it’s now
sadly too true.
You kidding me? No bonding bill for needed projects
throughout the state with
Republicans adjourning the
House six minutes early?
Should we be surprised?
State Rep. Mike Sundin
(DFL-Esko) was at the Central
Labor Body meeting May 12,
his third union meeting that
week, because Republican
leadership in the GOP-controlled House not only doesn’t
want to get anything done, they
don’t even want to try by meet-
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ing and hashing out the issues.
Sundin wasn’t going to waste
his time and attended meetings.
We have heard that same
frustration out of Congressman
Rick Nolan about trying to
move America forward in the
Republican-controlled U.S.
House. Nolan was there in the
1970s when meetings, debates,
and compromise were what
made government work for the
American people.
I wouldn’t want to have to
do all the traveling those good
legislators are required to do to
waste time.
Last I looked there was an
effort in St. Paul to make a
bunch of tax cuts, but none of
them would help me, and it is
all about me, isn’t it, is how
Republicans teach their minions to think. I must be doing
pretty good if they can’t find
any way to help me.
At one time I read everything I could find to see what
was happening in St. Paul
because I expected good things
to happen. DFL control completes another great legislative session “for the people”
was the headline on the May
28, 2014 Labor World.
There were no less than 17
bullet points of great things
that were accomplished “for
the people” including minimum wage raised, nursing
home worker wage increases,
infrastructure bonding, all
kinds of education funding
advancements, tuition freezes
in state higher ed, $550 million in tax cuts, it was unbelievably good work by our
DFL-controlled government.
And they did it while turning a
$627 million dollar deficit into
a $1.2 billion surplus for the

state. What was accomplished
was no less than another
Minnesota Miracle. And for
that the voters threw out
enough DFL House members
in rural areas to give the
Guardians of Privilege control.
Republicans knew they wouldn’t defeat statewide DFL
incumbents so they went after
rural DFL House seats and
made hay there to gain control.
And here we sit wasting taxpayer dollars.
Now I find myself not paying attention to the government
that I help pay for. Somebody a
lot smarter and more devious
than I am is controlling me too
it seems.
It was probably 20 years
ago I remember writing about
my frustrations with government that I felt I’d be better off
“pulling the pin” and going
home and tending my garden
because I know hard work
bears fruit there. I don’t know
how elected officials do it, how
they put themselves through it.
At one time I thought anyone
that ran for the Duluth School
Board needed a psychological
evaluation, lord knows some
do. With the way things are in
the state and national Houses
some of those folks may need
at least a Rorschach test.
Rep. Sundin handles it well
though. He doesn’t suffer fools
but he can laugh at idiots. I
struggle on both ends so it’s
probably me that’s messed up.
“Well, Doc, I think that ink
blot looks like a Daudterman
Pinscher taking a crap in my
garden. Am I right? I bet
there’s no right answer, right?”

The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.

did get done. He said, “We accomplished a
great deal this session: significant tax relief for
working Minnesotans and families, $25 million
in funding for preK, an additional $35 million
to improve high-speed internet access, funding
for mental health services, and $35 million this
year with $17.5 million ongoing to address
racial and economic disparities. Our investments will go a long way toward building an
economy that works for everyone.”
Minnesota AFL-CIO President Bill
McCarthy wasn’t as happy with the legislative
session. “Eleven weeks ago, working
Minnesotans had high expectations for their
legislators,” McCarthy said. “Both Governor
Dayton and the Senate DFL majority committed to doing their part to improve the lives of all
working people.
“Governor Dayton and DFLers pushed forward with legislation including a paid family
leave insurance program, a job-creating investment in infrastructure, and a long-term, comprehensive transportation bill. Unfortunately,
House Republicans tried to take resources from
schools and public services to pay for roads,
ran out the clock on an infrastructure bonding
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AFL-CIO
Community Services

News From Your Partnership Program
Rachel Loeffler-Kemp , Director

Join Day of Caring June 22

Join us for Head of the Lakes United Way’s 21st Annual Day
of Caring on Wednesday, June 22! Day of Caring is a community-wide event where hundreds of volunteers lend their skills to
complete much needed projects at local non-profit agencies.
Volunteering is a direct, hands-on effort to help advance the missions of these local organizations.
Not only does Day of Caring
provide non-profits with valuable
resources, it also provides an
opportunity to educate volunteers
about the important work they do in
our community. Recruit your
friends, family or co-workers to
lend a hand AND have some fun!
On Wednesday, June 22 the
AFL-CIO Community Service
committee will harvest and cut
rhubarb to aid CHUM’s great annual Rhubarb Festival, which is The dangerous Doucette
sisters had knives in hand
Saturday June 25.
in
Volunteers are also needed to 2013 for Day of Caring.
staff the Community Service’s bratwurst stand at the festival.
Contact
Rachel
Loeffler-Kemp
at
726-4775,
RachelLoefflerKemp@hlunitedway.org.
Please note! We are having a special Day of Caring Kick-off
event on Tuesday, June 21 from 4:00 to 6:00 pm at the Duluth
Public Library plaza. This FREE family friendly event will feature speed volunteering projects, games, food, and a great introduction to what United Way’s Day of Caring is all about! Join us
at the event and/or take part in “Donate a Tweet!”
Since 1957, the Duluth AFL-CIO and United Way have jointly committed resources and support to serve local health and
human service programs that create real and lasting change for
individuals and families in our community. For more information on the community services partnership and opportunities for
involvement, please contact Rachel Loeffler-Kemp at 218-7264775 or via email at rloeffler-kemp@hlunitedway.org.

Session ends with frustration again...from page 1
bill, flat out ignored paid family leave, shortchanged education, and attacked public
employees and their unions. House
Republicans failed working Minnesotans. We
deserve better.”
Dayton has received the $300 million supplemental budget bill and a $260 million tax cut
bill and has 14 days to decide whether he wants
to sign them into law.
Last year’s session ended with both parties
claiming they would take care of transportation
this year but they didn’t get it done again.
They said Item #1 this year was extending
unemployment insurance extensions for 2,000
Iron Range workers affected by foreign steel
being sold in America below production costs
by foreign governments. Getting that done as
their top priority took them 16 days.
All seats in the Minnesota Senate and House
of Representatives are up for election this year.
Twelve of the 67 members of the Senate
have announced they’ll retire this year – 8
DFLers, 4 Republicans – creating open contests. Nine of the 134 members of the House
will retire – five Republicans and 4 DFLers.
Filings close May 31.
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Labor Secretary Perez pushed Verizon back to the bargaining table
WASHINGTON (PAI)—
You may have noticed full
page Verizon ads in corporate
newspapers in your town.
That’s in large part because the
wealthy telecom forced 39,000
of its workers affiliated with
the Communications Workers
(CWA) and the Electrical
Workers (IBEW) to strike on
April 13.
Though Verizon earned $39
billion in profits over the last
three years, and spent $5 billion on a stock buyback last
year, it demands workers take a
7.5 percent pay hike over five
years in the latest contract proposal – and negates that by
huge health care cost hikes.
A CWA fact sheet with
details about Verizon’s latest
offer notes that health care
costs for workers would at least
double. In the managed care
network, the deductible would
go from zero now to $325 yearly in 2018. The out-of-pocket
maximum the worker would
have to pay would rise from
$1,050 yearly to $1,700.
Emergency room charges

would almost double, as would
individual workers’ and family
premiums, from $660 and
$1,320 yearly to $1,224 and
$2,448. There would be similar
increases of workers’ costs in
Verizon’s health maintenance
organization and EPO options.
Both are already more expensive than the managed care network.
Drug co-pays shouldered by
workers would double, reaching $116.64 per mail order prescription for non-preferred
brand drugs. Those mail order
co-pays are now $56.18 each.
The two unions have coined
a nickname for Verizon:
VeriGreedy.
Under
pressure
from
Obama administration Labor
Secretary Thomas Perez,
Verizon corporate bargainers
returned to negotiations with
their
two
unions,
the
Communications Workers and
the Electrical Workers, on May
17. Whether they got anywhere
is another matter. Both sides
were mum after the latest session. Perez said he reached out

to both sides on May 15 to get
bargaining restarted after nine
months of fruitless talks
The Labor Department
called the dialogue between
Perez, CWA President Chris
Shelton, IBEW President
Lonnie
Stephenson
and
Verizon CEO Lowell McAdam
“open, frank and constructive”
– code for not agreeing on
much of anything.
“The best way to resolve
this labor dispute is at the bargaining table, and I am heartened by the parties’ mutual
commitment to get back to
immediate discussions and
work toward a new contract,”
Perez said afterwards in a statement. “I was singularly
impressed by the parties’
appreciation that time is of the
essence, and their strong commitment to use the collective
bargaining process to reach a
mutually beneficial resolution.”
Major investors, including
New York State Comptroller
Thomas DiNapoli and the
California Public Employees

Retirement System, have told
Verizon CEO Lowell McAdam
that Verizon’s decision to force
its workers to strike has
degraded service, harmed its
reputation and would, as
DiNapoli said, “undoubtedly

affect the morale and productivity of Verizon employees.
Four investment firms,
including ScotiaBank and
Sanford Bernstein, recently
downgraded their ratings of
Verizon.

Anti-union forces defeated
again in U.S. Supreme Court
~ from workdayminnesota.org
The U.S. Supreme Court on May 17 refused to review
Greene vs. Dayton, a case that would have undermined the right
of home health care workers to unionize. It was the latest defeat
for anti-union organizations challenging Minnesota law.
Members of SEIU Healthcare Minnesota, the union representing
26,000 home health care workers across the state, praised dismissal of the lawsuit.
“No matter how many times they try, we will not let any ideological attacks stop us from our goal of making sure ever person who wants to stay in their home receives the care they
deserve,” said Robin Pikala, a Fridley home care worker. “We
will keep fighting for things like an end to the cap on hours that
seniors and people with disabilities are facing right now that is
causing issues for thousands of families across the state. We
know that we have a lot of work to do to create the state we want
to live in. We will continue that fight until we win our goals, no
matter what roadblocks anti-worker groups throw in our way.”
In December, the U.S. Court of Appeals upheld the lower
court ruling in Greene vs. Dayton, a suit against the State of
Minnesota by six home care providers who opposed the unionization by workers in August 2014 with SEIU Healthcare MN.
Their attorney argued that Minnesota’s law allowing collective bargaining for home health care workers is invalid because
it is pre-empted by federal law. He asked the court to overturn
the certification of SEIU Healthcare Minnesota as bargaining
representative for those workers.
The 8th Circuit Court dismissed those claims and found no
basis for overturning a lower court’s ruling upholding the workers’ right to unionize. Anti-union groups then appealed the case
to the U.S. Supreme Court.

Plumbers & Steamfitters #11 members and apprentices volunteered last month to plumb
bathrooms and showers at the Dairyland Outdoor Veterans Retreat with supplies and
fixtures donated by Goodin and Ferguson companies. Carpenters Local 361 members
built the building last summer. “We at DOVR are very appreciative to the building
trades for their support of this project,” said DOVR volunteer Dale Anderson, a Sheet
Metal Workers #10 member. The grand opening is Saturday, June 4 with food, beverages
and activities. For more information visit DOVR.org. (Submitted photo)
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Earn sick and safe time campaign launched in Duluth with strong support
Beth Kersting-Peterson is
proof that earned sick and safe
time for workers isn’t just
about improving the work lives
of non-union workers without
benefits. As a 29-year member
of the Duluth Federation of
Teachers she has sick time in
her contract but 17 years ago
she found out how important
safe time off from work is also.
“Seventeen years ago I left
home with the clothes on my
back and my child from an
abusive relationship,” she told
a ––– large gathering at the
Damiano Center May 18.
While she got covered for
some sick days at work, she
said she had to say she was

Beth Kersting-Peterson, a
member of the Duluth Federation of Teachers knows how
important earned sick and
safe time are for workers and
families, especially children.

going to a doctor appointment
to get time off for court dates in
her separation.
“And a lot of times those
hearings didn’t accomplish
anything,” she said later. “I had
sick time but not safe time.”
She said those situations “are
tough on kids” who need more
support than usual.
As a St. Louis County Child
Protection Social Worker,
AFSCME Local 66 President
Dennis Frazier knows how
children are affected. “Earned
sick and safe time is imperative
to the well being of families as
I have seen since being a social
worker in 1985, mostly in
Child Protection,” Frazier says.
“Parents in bad jobs with no
time off are forced to do things
like leave the children alone or
not get needed medical care
quickly enough often feeds
them into the child protection
system. Bad situations like
these leave parents with a host
of bad choices. We only need to
look at the words of the Great
Abolitionist, Frederick Douglas, "It is easier to raise a strong
child that it is to repair a broken
adult." Adapted for today's language. I could go on and on as
to why this is needed for other
instances such as domestic and
sexual violence. Parents need
time to be parents.”
Now years later KerstingPeterson has struggled to take
care of her husband who has

had a debilitating surgery. It
has cost her 16 days without
pay after she used up all other
options. “Who cares what the
those days are called,” she
asks. “They’re earned, they’re
not for free. Earned sick and
safe time improves the lives of
all people and the entire community.”
She was one of the speakers
at the launch of Duluth’s
earned sick and safe time
(ESST) campaign. The issue
was one of the main points
addressed by over 8,000 residents who responded to surveys by the Vision Duluth
coalition.
Today that coalition continues to grow with many labor
unions among the original
members.
“Vison Duluth is about
equal opportunities for everyone but for some there are additional barriers to cross to get
there,” said Candy Harshner,
Director of the Program for Aid
to Victims of Sexual Assault. In
that program victims don’t get
the time they need to heal, time
to talk to counselors and public
safety officials, or to seek justice.
Getting paid time off to deal
with a family crisis is an important part of keeping a family, or
a person, strong. And St. Louis
County, and the Duluth area,
have among the worst coverage – about half the jobs – on
those opportunities of anywhere in Minnesota. That was
evident in the Vision Duluth
process started by Take Action
Minnesota. There’s a clear
need for ensuring that no one in

Duluth had to make the impossible choice between caring for
themselves or a loved one and
earning a paycheck.
Duluth Mayor Emily
Larson expressed that in her
first State of the City address in
January. Almost half of all
workers in Duluth do not have
access to a single paid day off
when they are sick, when a
loved one is sick, or when fleeing domestic violence.
Supporters of ESST will be
seeking a city ordinance to
change that. They are employing social media sites to
increase their number of supporters. And some business
owners support the effort.
Eric Goerdt, owner of two
Northern Waters Smokehaus
restaurants offers that benefit
and others to his 80 employees
on their first day of work
whether they are part time or
full time. He had no problem
filling 40 positions when he
opened his second Smokehaus
in Mt. Royal. People know of
his work environment and want
to work there. He always has
people wanting to fill out a job
application. It’s good for his
business he says.
“We don’t want our
employees to have to come to
work sick and pass it on to their
co-workers or customers,”
Goerdt said at the Damiano
launch. “That’s the last thing
you want in the food service
industry.” He said ESST is
always included in the benefit
packages for highly paid workers and it needs to made available for all workers.
After months of hard work,

the Minneapolis Workplace
Partnership Group -- a group
composed of big and small
businesses, workers and community organizations -- voted
to move forward a set of recommendations to that city
council for earned sick and
safe time. St. Paul is also moving similar policy.
An effort was being pushed
in the legislature as well, but
that adjourned Monday with
Republicans unwilling to
address the issue in the House.

AFSCME is strong member
of the coalition working for
paid family leave and earned
sick and safe time in
Minnesota.
Local
66
President Dennis Frazier
signs in at the ESST launch
in Duluth May 18. He works
in Child Protection for St.
Louis County and says many
parents with bad jobs are
forced into bad choices that
too often result in their kids
being sent to protection.
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If you need answers,
there’s no question you should call.
800-535-1665 • 218-727-5384
130 W. Superior St., Duluth

duluthinjury.com
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Rep. Rick Nolan applauds pension decision protecting retirees for now
By Congressman Rick
Nolan (MN CD8-Democrat)
I commend Special Master
Ken Feinberg for doing the
right thing in rejecting unfair
and unjust reductions to the
hard earned pension benefits
400,000 Teamsters have faithfully paid to Central States
Pension fund throughout their
working lives. Now the federal
government and Central States

Pension will need to go back to
the drawing board and find a
way to ensure the integrity of
the fund without sticking workers with the bill for incompetence, mismanagement and
immoral financial manipulations. However, the cold hard
fact is that Central States
Pension is just the tip of the
iceberg. There are more than
1,400 similar pension plans

Teamster pension cuts
stopped for now...from page 1
“I feel really good about it,” said retired Teamster Local 346
Secretary-Treasurer Sherm Liimatainen. “Rather than having a
couple of months before the cuts would hit our members’ pensions, I think we have a two-year window to maybe get this
fixed.” He traveled extensively in the Midwest to alert other
Teamster retirees about how to fight the CSPF cuts.
“We have established a set of guiding principles on how we
think things should proceed and we hope to have a plan and a
smaller, manageable group to push it together maybe even this
week,” Liimatainen said.
He said CSPF Director Thomas Nyhan and trustees said they
will not submit a new plan for the fund to the Treasury Dept. in
a “you figure it out now” mentality. That from a guy who earned
$662,000 in 2013, then got a $32,000 raise in 2014.
“That’s really a sad deal,” Liimatainen said about CSPF
washing their hands of plan problems.
Their attitude reinforces a desire to remove Nyhan and the
trustees who should all be fired say affected retirees.
Efforts to change the Multi Employer Pension Reform Act
that was slid into the 2014 omnibus spending bill that Congress
passed are stalled in Congress Liimatainen says. But they’re still
there and bringing attention to the issue he says, along with finding a fix for the federal Pension Benefit Guarantee Corporation
that is supposed to protect pensions but is woefully underfunded.
“We’ve had members that have continued to pressure Ron
Johnson (Republican Wisconsin Senator), who is the lead
Senator for Homeland Security, which has power over the economics of America, and he says he will be looking at the pension
crisis,” Liimatainen said. “And so will the General Accounting
Office and the IRS we hear.”
Feinberg had some choice words for CSPF trustees. Among
his 10-page letter’s points:
• “A key test for any application under” the pension plan law
“is whether the proposed benefit suspensions take a plan off the
path to insolvency. Treasury finds the plan’s proposed benefit
suspensions are not reasonably estimated to allow the plan to
avoid insolvency.”
• “Proposed benefit suspensions, in the aggregate,” must “be
reasonably estimated to achieve, but not materially exceed, the
level necessary to avoid insolvency. The investment return and
entry age assumptions used for this purpose” by the Central
States trustees “are not reasonable.”
The trustees assumed a 7.5 percent annual return on investments, and, given the plan’s negative cash flow, that’s too high,
Feinberg said. And trustees assumed new participants in Central
States would join it at age 32 and stay at least 20 years on the job,
with no proof.
• “Proposed benefit suspensions (must) be equitably distributed across the participant and beneficiary population.” Feinberg
found “the UPS-related benefits with the least protection are
subject to the greatest reduction,” so “Treasury concluded the
proposed suspension of benefits is not equitably distributed.”
• “Notices of proposed benefit suspensions (must) be written
so as to be understood by the average participant.” But the
trustees’ explanations were in “technical language without adequate explanation,” while key terms “were cross-referenced to
documents that were not understandable to the average plan participant,” Feinberg said.
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operating in the United States
with $432 billion in combined
assets, and 532 of those plans
are in serious or critical condition. Ten million people are
counting on them for their
retirement. If we fail to address
this crisis, nobody’s pensions
will be safe.
To be clear, the Central
States Pension Fund is in trouble because 13,000 companies
used bankruptcy and financial
shenanigans to walk away from
their legally contracted contributions to the fund. Had those
companies fulfilled their obligations, the fund would still be
in good shape. We are told the
Central States Pension Fund is
solvent for the next ten years –
time we have to use the Pension Benefit Guarantee Cor-

poration, legislation and other
means to fix what needs fixing
without these outrageous cuts.
Make no mistake – there are
powerful forces trying to do
away with people’s pensions,
and we will continue to fight
them on every front. I’m lead-

ing the way on legislation to
overturn provisions in the law
that allowed this travesty on
Teamster pensions to happen in
the first place, and to ensure
that retirees receive every dollar of the pensions they have
paid into and earned.
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Dublin to Duluth: Virginia Hyvarinen’s research key for Hudelson, Curry
By Larry Sillanpa

Part Two
The Researchers
If you’re born and raised in
Ireland and interested in your
labour history you’ll quickly
learn about “Big Jim” Larkin.
So revered a labor leader was
Larkin that there is a statue of
him on O’Connell Street in
Dublin. Much less is known
about Jack Carney, Larkin’s
right-hand man, but he caught
the attention of James Curry.
Now pursuing a doctorate in
history and digital humanities,
and co-editor of the Irish
Labour History Society’s publication Saothar (pronounced
satyr, and meaning roughly
“worker”), Curry came across
an article in that 1994 publication by Richard Hudelson,
“Jack Carney And The Truth in
Duluth,” and Curry, like
Hudelson, was Carney-hooked.
Hudelson is Professor of
Philosophy Emeritus at the
University of Wisconsin Superior. He was invited by Carl
Ross of the Minnesota Historical Society (MHS) to help him
with the Labor History Project.
Hudelson and Carl Ross coauthored the 2006 “By the Ore
Docks, A Working People’s
History of Duluth” an incredible 336 page publication
(upress.umn.edu/book-divi
sion/books/by-the-ore-docks).
Hudelson published the
booklet “We Accept the
Challenge: A Guide to Duluth’s
Labor History” in 2002 with
Erik Peterson on his way to his
book. (A second edition of the
booklet was published in 2014,
contact Labor World.)

In his research for those
publications Hudelson turned
over virtually every page of
over a century of Labor World
bound volumes.
Ross had been Director of
the Twentieth-Century Radicalism in Minnesota Project for
MHS. He knew of Duluth
Public Library Reference
Librarian Virginia Hyvarinen’s
expertise and approached her
in 1987 to help with research.
She retired from the library the
next year.
Hyvarinen was given some
copies of Duluth’s The Truth
newspaper that were discovered in a home remodeling
project. Jack Carney was Truth
editor for 2.5 years in 1917 to
1920. She was taken with
Carney’s writing and immersed
herself in researching him.
Anything that had a lead on
Carney is in her archives.
Hudelson’s first note for his
Saothar article came at the end
of the title. Note 1 begins “The
author would like to express
his debt to Virginia Hyvarinen
who is responsible for much of
the research upon which this
paper is based.”
Curry learned that Hyvarinen, a native of Albion,
Michigan, had donated her
research to the University of
Michigan’s Joseph A. Labadie
Collection. In 2010 Curry
began seeking a research placement at that library. He was
finally accepted in April 2015
and was off to his first visit to
the U.S. In Ann Arbor he was
tasked
with
cataloguing
Hyvarinen’s research materials
which deal mainly with the life
and times of the much-trav-

As Dick Hudelson did for
years, James Curry was
delighted to be able to view
actual copies of the Labor
World for his research here.

elled radical journalist Carney,
who was featured in Part 1 of
this two part series.
“I went to the library with a
notebook to start my work and
the staff rolled out two carts
with 15 boxes and many ringed
notebooks
of
Virginia’s
research,” said Curry. “I was
going to need more notebooks
for my cataloging.”
If you look at the list of
items in Labadie’s Special
Collections you will find notes
as to how large each collection
is. Some are a folder, a notebook, a box.... Hyvarinen’s collection on Carney says “11 linear feet.”
Curry gave a public lecture
on Carney’s life at that
Michigan library on April 27,
2015. Listening in via teleconference was Pat Maus, who is
the University of Minnesota
Duluth’s (UMD) Program
Born Virginia Dunn, Albion, Michigan1922
Director of Archives & Special
Moved to Detroit as a child. Majored in
Collections at the Kathryn A.
History at University of Detroit. Got a job in
Martin Library Archives. Maus
the reference room at the Detroit News.
and Hyvarinen have been close
Arts degree, University of Detroit in the
friends for decades with their
1940s and Masters in Library Science,
interest in historical research.
University of Michigan in the early 1950s.
Maus contacted Curry and
Met Finnish scientist and husband Matti
said he should apply for a
Hyvarinen in Ann Arbor in early 1950s and
Royal D. Alworth Jr. Institute
got married a few years later. They had four
for International Studies
children.
Fellowship at UMD. He did
Moved to Helsinki, Finland for less than a
and came to Duluth on April 20
year shortly afterwards after his visa expired.
and just left May 18.
Moved to International Falls, MN later
During his stay here Curry
that decade.
gave two great presentations on
Moved to Duluth in 1966 and got a job at Virginia in Duluth Carney and Hyvarinen at
Duluth Public Library which lasted until her in 2007. (Photo by UMD. He was also able to
retirement in 1988.
research 1919 copies of Labor
Eva Hyvarinen)
Moved to Cambridge Massachusetts
World to read a four issue
where both Matti and Virginia pursued their own research.
exchange between Carney and
Matti died in 1997. Virginia moved to New York City by her- a former socialist who was
self in 2004 and has lived there ever since, still independent and defeated in a run for city comcarrying out research on topics that interest her in her young 90s. missioner. Carney took some
~Information thanks to James Curry.
credit for John A. Johnson los-

Virginia Hyvarinen: Quick bio
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ing after ditching the socialists.
Curry found out about the
exchange in the index of “By
the Ore Docks” which references Carney four times.
Hyvarinen is a researcher
whose
expertise,
unlike
Hudelson’s, has not pushed her
to write about her work. A book
has been written about Carney
by Jean M. Morris “Portrait of
a Revolutionary” but has only
had a private release.
Hyvarinen has tried to get
Morris to give it a public
release but to no avail.
“It was just pure curiosity
but once I got involved with
(Carney) I wanted to know
more and more,” Hyvarinen
told Curry. “I’ll probably never
end my research.”
Don’t get thrown off by
Hyvarinen’s Finnish married
name. Born Virginia Dunn in
Albion, Michigan in 1922,

Carl Ross, Dick Hudelson,
and Virginia Hyvarinen,
helped dedicate a bench to
Labor World founder Sabrie
Akin in 1991 following an
exhibit on Akin at the Depot.
The bench is still there.
(Labor World file photo)

she’s Irish “tru and tru” and
continues to research in New
York City. She said last week
she’d like to get to Stanford
University’s collection and
Russia to continue her work.
And don’t be fooled by the
diminutive librarian. She is an
activist for everything she
believes in. When she and her
husband Matti were moved to
International Falls by his wood
products employer, Virginia
was the first woman elected to
that city council.
“I caused some trouble,”
she told Curry. Matti was given
a choice of three cities to transfer to perhaps to get the family
out of International Falls. They
chose and came to Duluth in
1966.
Alan Netland was a leader
of AFSCME Local 66 almost
from the day he joined in 1976.
Among the workers the union
represented were City of
Duluth librarians. Now president of the seven county North
East Area Labor Council
Netland remembers Hyvarinen
fondly.
“Virginia was part of the
slate of reform candidates with
me when we took on and beat
out a bunch of incumbents in
Local 66 in 1983,” said
Netland. “She served on our
executive board and was an
activist. She, like myself, was a
supporter of Paul Wellstone in
1982 in his bid to be state auditor. A bunch of us blocked an
endorsement by Local 66 of
Arne Carlson (who became a
Republican governor) for auditor that summer. This is what
spurred our conspiring to take
over the local from what we
considered
conservatives.
Virginia was an intellectual and
always pushed our local to the
left.”
There appears to be more
than one book in this story of
research that began a 100 years
ago with The Truth in Duluth.

Pat Maus on Virginia Hyvarinen:
Virginia is a true sleuth and dogged about reaching her
goal. Well educated, deeply political, driven by social justice,
eager to find truth, always energetic, she is a powerhouse.
When others might have been dissuaded by hurdles when
trying to locate an item or a trove, she is not. Much of her
research and digging at various repositories was done in her
mid to later years – she would use her senior status, her
retired librarian status, her political activism experience, her
knowledge of labor history, and her labor history researcher
bona fides to establish relationships with archivists and
librarians half her age to gain access to collections. She is
highly ethical, plays by rules, invests her own money in her
efforts – and is loved by everyone she worked with.
~Pat Maus is University of Minnesota Duluth Archivist &
Special Collections Curator at their Kathryn A. Martin Library
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New OSHA rule to force detailed worksite data disclosure for all to see
By Mark Gruenberg
PAI Staff Writer
A new federal Occupational
Safety and Health Administration (OSHA) rule will force
firms, worksite by worksite,
into detailed, publicly posted
job safety and health data disclosure – showing how safe, or
unsafe, each workplace is. The
rule, which will cover almost
half a million individual workplaces nationwide will let
workers and companies see
which sites are the safest and
which are not, and to shame
those that are unsafe into
changing their ways, said
OSHA Administrator Dr.
David Michaels.
The big change will force
the firms to electronically
report data immediately that
they already send to the
agency, Michaels said.
By mid-2018, all that data –
yearly summaries for 432,000
companies with 200-250 workers each and detailed injury
reports for the 34,000 largest
firms – will be posted online.
But the first part of the rule on
enforcement starts this August.
“Making injury information
publically available will
increase attention to safety,”
Michaels explained. “But we’ll
remove personal information,”
identifying individual workers,

he added.
“Workers will benefit by
choosing safer workplaces”
once all the data is online and
public, Michaels, explained.
“This is a public health issue.
We
believe
responsible
employers will want to be recognized as safe. Many employers now realize that if you manage for safety, you improve
your bottom line.”
The AFL-CIO welcomed
the rule. The U.S. Chamber of
Commerce screamed about it,
saying OSHA exceeded its
authority to force disclosure.
“The new OSHA injury
reporting rules will bring workplace injury and illness reporting into the 21st century and
provide important new protections to workers who report
injuries,” AFL-CIO President
Richard Trumka said.
“Employers in high-hazard
industries will now have to
electronically submit a summary of their firms’ injuries and
illnesses to OSHA each year,
and large employers will have
to submit more detailed injury
and
illness
information.
OSHA, workers and the public
will have access to this information.
“This new transparency will
assist OSHA and workers in
identifying hazardous work-

places. In addition, employers
will be able to compare their
records with other employers
in their industry and public
health officials and researchers
will be able to identify emerging trends. This data will help
prevent future injuries, illnesses and deaths.”
Michaels said Alcoa is one
model for its new rule. When
former CEO Paul O’Neill took
over the huge aluminum manufacturer, whose workers are
Steelworkers, he “made a commitment to safety.” Even now,
Alcoa’s website’s homepage
has a direct link to safety data.
“They became better-managed, they provided injury rates
in real time, their injury rate
dropped and their profitability
increased,” Michaels explained. He predicted that would
occur at other firms, citing
Hasbro, the last U.S. board

game maker, at its plant in
Massachusetts. A top Hasbro
executive has stated that without the increased profitability
that safety measures produced,
that plant would have closed
and moved to China.
Michaels also said the new
rule would let OSHA, which
has fewer than 1,000 inspectors
nationwide, along with state
OSHAs, which have another
1,000, do their jobs better. The
data publication will show
exactly which jobsites have the
highest safety risks. OSHA can
then target and communicate
with those firms on how to
clean up their acts, and with
their workers on their rights to
safe workplaces. And the rule
does not stop OSHA inspections, either.
It focuses on some of the
most-hazardous
industries,
such as oil and gas production.

If you have an accepted
workers' comp injury, you may
have rights to seek ongoing
medical, rehabilitation,
retraining, permanent partial
disability (for damage to
a body part), temporary total
disability, or permanent total
disability.
Long standing injuries may
be the basis for current claims.

The rule does not cover exposure to all hazards, only those
which result in injury or illness.
The new rule also includes a
new pro-whistleblower provision. Company retaliation and
intimidation of whistleblowers
is a common complaint to
OSHA and the subject of recent
hearings by its whistleblower
advisory committee.
This particular addition discourages company “incentive”
programs – everything from
cash awards to bingo winnings
– to worksite teams that report
“clean” records. That’s because
such rewards also often accompany company warnings that
those teams with reported
injuries will lose chances for
money. OSHA will now be
able to cite such programs as
violations, assess fines and
order changes.

You could have claims that
you have not asserted for
overt or repetitive trauma
(hearing loss, lung disease or
Gillette injuries).
If you find yourself in this
situation, it would be wise to
learn more. It costs nothing
for us to evaluate your case
so you understand exactly
where you stand.

It was all in the Fawcett family during the Letter Carriers
Food Drive May 14. American Postal Workers Union #142
President Todd Fawcett and family members were his
wife’s volunteers on her route. Sheila Fawcett is Recording
Secretary of NALC Zenith Branch 114 Merged. Son Luke
Olson, grandson Oliver Olson, and niece Giana Schinigoi
did the heavy lifting and hauling of food for Sheila.
Numbers aren’t in yet on how much food was collected.
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