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One of the points made at the Women and Families Economic Summit was that more women need to be political candidates. AFSCME Retiree and Sen. Al Franken staffer
Janet Nelson, left, and Community Services Director
Lynette Swanberg, right, talk with two new candidates.
Laurie Warner is running in MN House District 32B and
Jen Schultz in House District 7A. Women comprise 18.5%
of Congress, the most ever, 10% of governors, 24% of state
legislators, and 12% of mayors of the largest 100 cities.

The 2014 Minnesota legislative session ended four days
early May 16 with much
accomplished for the state’s
working families.
“Be it the first minimum
wage increase in a decade, a
job-creating
infrastructure
package, or leveling the economic playing field for women
– Governor Dayton and DFL
lawmakers delivered for
Minnesota’s working families
this year,” said Minnesota
AFL-CIO President Shar
Knutson. “The last two years
have been filled with major
steps toward building a better
Minnesota.”
Major priorities enacted in
2013 and 2014 include:
• Raising the state minimum
wage to $9.50 by 2016 with
annual cost of living increases
• An infrastructure bonding
package of over $1 billion that
will create tens of thousands of
family sustaining jobs (see area
projects in box at end)
• Invested $525 million in
Minnesota’s E-12 education
system to reduce class sizes
fully fund all-day, every day
kindergarten for every child for
the first time in state history,
paid back the IOU owed to

Duluth hosts nation’s first Women
and Families’ Economic Summit
An effort that will culminate
with a June 23 White House
Summit on Working Families
got its national start in Duluth
when the Minnesota Women &
Families Economic Security
Summit was held at the DECC
May 22. The event drew 150
participants from around the
state, including elected officials, people working on the
issues, workers, and women
who are looking to find their
way in this economy.
Sponsored by TakeAction
Minnesota and the Center for
American Progress Action
Fund the daylong forum

focused on placing the economic security of women and
families at the center of public
policy debates. Similar statebased summits examining policy changes needed to ensure
that women and their families
have a fair shot at getting
ahead, not just getting by, are
planned.
There are many embarrassing statistics when it comes to
women, employment and economics. Minnesota earns a C+
grade and is ranked 21st
nationally on women’s issues,
so it has nothing to brag about.
The good news is that on
Mother’s Day the Women’s
Economic
Security
Act
(WESA) was signed by
Governor Mark Dayton.
Here’s the bad news:
• Women make 77¢ for
every dollar a man makes at
similar jobs. In Minnesota its
80¢/$1 but in Senate Districts 3
and 6 it’s 64¢, SD 5 is at 72¢;
• Women are primary breadwinners in 41% of families, cobreadwinners in another 23%.
Minnesota leads the nation in
having 80% of women working and they are the primary

wage earners in half the state’s
families;
• Women are 2/3rds of all
minimum wage workers. More
than 12% of women in
Minnesota live in poverty.
Those are troubling statistics but its much worse than
that for many women trying to
find jobs or in low paying jobs
trying to support their families
and/or pay for child care,
afford health care, and such.
WESA is a huge step in the
right direction for Minnesota.
Senator Sandy Pappas and
Rep. Carly Melin authored the
bill, which began as a 15 bill
package and ended up as 9,
when some things, such as the
minimum wage increase
became stand alone legislation.
Pappas addressed Duluth’s
summit and said WESA came
out of research from the University of Minnesota Humphrey Center and from the
Minnesota Women’s Foundation. She said not only were the
dismal statistics listed above
troubling but it was found
women face a gender bias in
hiring, low wage and part time
See Women..page 6

schools in full, and passed a
Safe & Supportive Minnesota
Schools Act to help stop bullying
• Froze college tuition for
students at U of M and MnSCU
• Women’s Economic
Security Act
• Responsible contracting
law
• First wage increases for
nursing home workers in 4
years
• 5% increase in rates to
community-based services for
people with disabilities and
older adults
• Legalized medical marijuana
•
Health
Insurance
Transparency & Accountability
law, increasing competition in
school employee health care
• 26 week extension of
unemployment benefits for any
worker whose employer locks
them out
• Agreement between Labor
and business on workers compensation reform that increases
benefits to injured workers &
finally recognizes psychologi-

cal trauma as a workplace
injury
• The right for childcare
providers and personal care
attendants to vote on whether
they want to form a union
• Added $150 million to the
budget reserve and has a $600
million expected surplus into
the future. This is the first
structurally balanced budget in
more than a decade.
• Closing corporate tax
loopholes, reducing property
taxes, and ensuring the richest
pay their fair share in taxes
• Guaranteeing the freedom
to marry to all loving and committed couples
• $550 million in tax cuts
this session – providing tax
cuts for nearly 2 million
Minnesotans
Rep. Thomas Huntley
hailed the work of the 2013-14
legislature. “I’m proud of what
we’ve accomplished,” said
Huntley, who is retiring. “The
creation of MNsure and the
expansion of Medicaid have
changed the lives of hundreds
See Session...page 5

Central Body screening
7A, 7B, 3B on June 12

The Duluth Central Labor Body will start this year’s important fall political campaign season by screening candidates for
the Minnesota House of Representatives on Thursday, June 12.
Candidates for House districts 7A, 7B, and 3B will be screened
beginning at 6:00 p.m. in Wellstone Hall of the Duluth Labor
Temple, 2002 London Road (enter via South St. entrance). 7A is
the seat being vacated by retiring Rep. Tom Huntley. 7B is held
by Rep. Erik Simonson, 3B by Rep. Mary Murphy.
All affiliated local unions’ members are invited to Committee
On Political Education candidate screenings. COPE recommendations for possible endorsements will be considered by
Central Body delegates from affiliated local unions only at the
monthly meeting immediately following the screenings. State
races need Minnesota AFL-CIO endorsement.
The filing period for candidates is Tuesday, May 20 through
Tuesday, June 3. The Primary Election is set for Tuesday, August
12. The General Election is Tuesday, Nov. 4.
Among the offices that are on the ballot this year are: U.S.
Senator (Al Franken has the AFL-CIO endorsement), U.S.
Representative (Rick Nolan is AFL-CIO endorsed),
Governor/Lt. Gov. (Mark Dayton and Tina Smith are AFL-CIO
endorsed), secretary of state, state auditor, attorney general and
state representatives.
Offices that may also be on general election ballots include
county commissioner (seats up in St. Louis Co. are currently
held by Frank Jewell, Keith Nelson, and Mike Forsman, who
will retire), county auditor, county treasurer, county recorder,
county sheriff, county attorney, city officers, school board, and
township officers. Duluth does not have city or school board
contests this year.
“We are looking at another highly ambitious Labor political
program this year for the mid-terms,” says Zach Sias, North East
Area Labor Council Field Coordinator. “It is imperative that we
keep our working families majority in the MN House of Reps,
but we must also do all we can to ensure that Dayton, Nolan, and
Franken get all of the help they need. All those races are a lot of
ground to cover in the NEALC. We’ll do all we can for our
members in any contests they need help with.”

Larry Long, Bernie’s BBQ at CHUM Rhubarb Fest June 28
One of the better summer
festivals every year is CHUM’s
Rhubarb Festival which will
celebrate its 10th anniversary
Saturday, June 28. Taking place
from 9 a.m. to 4 p.m. at 11th
Avenue East and London
Road, the festival raises funds
for CHUM to provide basic
needs services for people who

Duluth’s homeless and started brate those who have made hisAdmission is free.
tory, including Rosa Parks at
This year the Bernie’s BBQ the festival.
Music is a big part of the the 45th anniversary of the
group of union volunteers that
feeds everyone during the festival and this year a great Montgomery Bus Boycott.
Letter Carriers Food Drive will labor troubadour and his Long’s performances draw
be cooking at the Rhubarb friends perform. Larry Long upon the musical roots of the
Festival barbecue from 8:30- and his American Roots Revue Anishinabe-Ojibwe Nation,
4:30 p.m. They will need more will bring their inspiring blend Pete Seeger, Mahalia Jackson,
volunteers. If you would like to of gospel, reggae, Cajun, Woody Guthrie, and Billie
join in the fun contact Lynette swing, folk, R&B and rock to Holiday to the present day.
Long and American Roots
this year’s show. The band is
Swanberg at 726-4775.
CHUM’s 10th anniversary packed with Twin Cities musi- Revue perform at 2:15 p.m.,
festival honor Steve O’Neil, a cal luminaries. Throughout his capping off a full-day lineup of
community leader who spent career, Long has played at performances (visit www.chum
The Duluth Building & Construction Trades Council will most of his life advocating for community events that cele- duluth.org/rhubarbfestival).
host their 24th Annual Golf Outing Saturday, June 14 at Lester
Park Golf Course. The 17 unions donate proceeds from the event
to the Community Services Program.
“Because of the support of unions, sponsors, and participants
in the golf outing we raised over $12,000 last year,” said Dan
Olson, Tournament Chair and secretary of the DBCTC. “The
proceeds went to help those in need through our Community
Services Program. Many of those who get help are our members
whose families are still struggling in this economy.”
Cost of the tournament is $125 per individual, $500 per team.
Individuals are encouraged to sign up too and will be grouped in
4-person scramble teams. Golf carts, greens fees and the BBQ
that follows 18 holes of golf are included in the entry fee. You’ll
get a great, Union-Made in America golf shirt from Sieben Grose
Von Holtum & Carey, and almost everyone wins a prize.
Rain or shine a shotgun start is at 9:00 a.m.
If you are unable to attend June 14 a donation for the cause The Bernie’s BBQ bunch fed volunteers and postal employees at the NALC Food Drive
would be greatly appreciated. Donating door prizes for the play- May 10 again this year with the sponsorship of Sieben Grose Von Holtum & Carey law
ers is another fine way to be involved. Hole sponsorships with firm. The group will work the CHUM Rhubarb Festival Saturday, June 28 but they will
need some more volunteers.
your name are also available.
Make checks payable to Duluth Building and Construction Call Lynette Swanberg, 726Trades, Golf Day Event, and mail them to Golf Day Event, 4775, to join them.
After many years of people wanting a progressive bookDuluth Building & Construction Trades Council, 2002 London Ironworker Retirees store/café and a community hub in Duluth, a group of folks
Road, Room 106, Duluth, MN 55812.
including Rachel Kilgour, have come together to start the
For more information call Dana Marciniak, Tournament Co- Monthly Breakfast Jefferson People’s House, a worker-owned, collectively manChair, at 218-724-6466.
space. With their slogan: “Coffee, Books, Social Justice,
Thursday, June 19 aged
Toast” Jefferson People’s House will serve coffee from Duluth
Coffee Co. and Just Coffee, a Madison worker-owned collective.
9:00 a.m.
They’ll have toast from the local Sixth Street Eats.
You will remember Laurie Warner as Laurie Johnson, a forThey’ll stock books related to local and national labor histomer UFCW 1116 (now 1189) cashier and union representative, Twig Bakery & Cafe
who later was an AFSCME Council 5 union representative. She 3930 E. Calvary Rd. ry, worker cooperatives, radical economics, ecology, rad kid’s
books, permaculture, social practice, feminism, art, do-it-youris no longer working for a union but she is running for the
self projects, indigenous struggles, and various other topics.
Minnesota House of Representatives in District 32B in the
The shop will provide a venue for community gatherings
Chisago County (North Branch) area. She has the DFL endorsearound social topics, offering space for dialogue, organizing, or
ment against the Republican incumbent.
Laurie was the sole woman on the Duluth City Council when Hard work gets ’er done critical reflection. Jefferson People’s House is a local grassroots
effort empowering workers to facilitate local engagement, bringshe beat Todd Fedora in 2003.
ing people together for the common good.
Friends of Warner, whose husband Mike works for the
The project will be situated in a storefront just below Anytime
Laborers District Council, will host a fundraiser for her in the
Fitness
on the corner of 15th and Jefferson St. in the Endion
Duluth Labor Temple on Thursday, June 12 beginning at 4:30.
neighborhood
of Duluth.
You can find out more about her campaign at warner32b.com
It’ll be open on Monday, June 1st. Please stop in and present
your union card for a discount on coffee!
are homeless, hungry and
seeking the support of a community. At the event, rhubarb
goodies are sold, including
hundreds of pies, muffins and
crisps as well as rhubarb brats
and burritos. A silent auction,
children’s area, several bucket
raffles, and a photo booth will
also take place at the festival.

Giddy up to support Trades’
golf fundraiser June 14

Visit Jefferson People’s House

Laurie Warner fundraiser

Moving Property
or Concrete–

WHAT NO INTEREST?

I.U.O.E. Local 70

Hey, Building Trades Retirees we
aren’ t getting much of a response for
our idea of having a lunch for us old
farts for perhaps June in the Labor
Temple. For planning purposes we need
to know if there’s interest and if so, how
many would show up. Call your local
union and tell them you want on the list.
If they don’ t know what you’ re talking
about tell them to start a list, please.
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PAT TRUMAN
20 years Laborers #1091
15 years a Realtor©

Monthly Arrowhead Regional Meeting
Tuesday, June 10, 2014, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

EAST WEST
REALTY

218-393-2328

Tuesday, June 3, 1:00 p.m.
Dubh Linn Pub (109 W. Superior St.)
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Thanks for Letter Carriers
Food Drive help this year
Out of all the Memorial Day
observance options featured in
the Duluth News Tribune yesterday I went to the one they
didn’t list. About 100 other
people also attended a very
nice, solemn, first Veterans’ for
Peace, Chapter 80 observance
in “a sacred place” as John
Clark Pegg called Lake Place
Plaza on top of I-35 overlooking Lake Superior at 2nd
Avenue East.
The Veterans’ for Peace
group was banned from the
Memorial Day Parade in West
Duluth this year, in fact,
they’ve been banned for life,
whatever that means in this
context. They’ve been in the
parade in the past including last
year with their float.
Lake Place Park is also
Peace Park, dedicated by the
City of Duluth in 1999 with
“The Arising” an Art of Peace
sculpture by Carla Stetson and
Almut Heer. A plaque there
reads: “This sculpture stands as
a symbol of Duluth’s efforts to

support a peaceful existence
and will provide a focal point
for this community’s many
peace and non-violent programs.”
Tom Morgan, a Vietnam
combat veteran, told the gathering that Duluth has a record
as a peace making city with the
Duluth Model of addressing
domestic abuse that has been
used worldwide, the Duluth
International Peace Center
which became the Sister Cities
Program with five other cities,
and Men as Peacemakers,
among other endeavors.
VFP Chapter 80 president
Phil Anderson said his organiLabor World 2014 issues: zation always remembers fallJune 25 (118th Anniversary); en veterans with their motto:
Honor the Fallen
July 9, 23;
Aug. 6, 27;
Heal the Wounded
Sept. 10, 24; Oct. 8, 29;
Work For Peace
Nov. 12, 25;
Dec. 17
“Local members believe the
best way to honor veterans is to
LABOR WORLD
work for peace,” Anderson
(ISSN#0023-6667) is published
semi-monthly except one issue in
said. “Establishing and mainApril, June, December (21 issues). taining peace is the objective of
The known office of publication is
Labor World, 2002 London Road, our military. So we believe that
advocating for peace is patriotRoom 110, Duluth, MN 55812.
Periodicals postage is paid at
ic. This message is not disreDuluth MN 55806.
spectful of other veterans
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POSTMASTER:
Send address changes to:
Labor World, 2002 London Rd.,
Room 110, Duluth, MN 55812
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groups. It is not disrespectful of
the sacrifice of veterans for
their country. Not allowing a
legitimate veterans group to
participate is a violation of the
freedom veterans have fought
to preserve.”
But yesterday he said they
would also now remember
those who have lost their lives
in the pursuit of peace and
human rights causes. That’s a
group that includes workers for
civil rights, voting rights, and
labor rights among many.
The observance included
three World War II Veterans in
their wheel chairs.
A wreath was placed
between ice chunks in Lake
Superior as a symbolic reaching out to the world for peace
and later retrieved by a wet
legged Anderson.
Who knows if another such
observance will be as well
attended as this first one was on
such short notice. It was well
done. I hope the one you
attended made you appreciate
the sacrifice of others as much
as this did for me. As Morgan
said, “Peace is hard work.”

Editor:
Our local National Association of Letter Carriers Branches
114, 337, and the entire nation shout out a big THANKS to all
who contributed this year to the NALC Food Drive May 10. You
may have helped by giving your volunteer time working on
postal docks, on routes with the letter carriers with pick-ups, or
for setting your bag out by your mailbox! Thanks for helping us
“Stamp Out Hunger” and replenish local food shelves for the
summer, when many children don’t get school meals.
We want to thank the sponsors who helped coordinate this
year’s Food Drive, feed our volunteers, advertise, and support a
successful days’ collection: United States Postal Service, Super
One, Super Valu, Sieben, Grose, Von Holtum and Carey,
Lakehead Constructors, Bernie’s BBQ, Labor World, United
Way of Greater Duluth, AFL-CIO Community Services
Committee, CHUM, Salvation Army, Union Gospel Mission,
Fruit of the Vine, Northern Lakes Food Bank, Advantage
Emblem, Share Advantage Credit Union, A&L Properties,
Republic Bank, Curtis Oil, Holiday Station, Little Store, and our
many Union members and community volunteers!
Scott Dulas, President, NALC Zenith Branch 114 Merged
Lynette Swanberg, Community Services Program Director

Area NALC Food Drive #s

Here are regional numbers for the National Association o
Letter Carriers Food Drive comparing 2014 and 2013 when pos
sible. Numbers vary quite a bit between the years in each area.
2013
2014
Aurora/Hoyt Lakes
1,663 lbs
Babbit
1,136 lbs
Nashwauk
1,283 lbs
Ely
1,075 lbs
Chisholm
3,247 lbs
Hibbing
7,932 lbs
Virginia
3,697 lbs
Total Iron Range
20,033 lbs
32,973 lbs
Cloquet
9,555 lbs
11,580 lbs
Superior
30,095 lbs
31,304 lbs
Duluth
84,785 lbs
68,192 lbs
Hermantown
10,014 lbs
6,218 lbs
Proctor
4,822 lbs
5,221 lbs
Silver Bay
1,200 lbs
750 lbs
Two Harbors
5,889 lbs
6,121 lbs
Total (above 7 cities) 146,360 lbs
129,386 lbs
Total (all 14 cities)
166,393 lbs
162,359 lbs
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(218) 728-4469
FAX: (218) 724-1413
laborworld@qwestoffice.net
www.laborworld.org
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Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body
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Larry Sillanpa, Editor/Manager
Deborah Skoglund, Bookkeeper

Board of Directors

Pres/Treas Dan Leslie, IBEW
31;
VP Stacy Spexet, USW
9460; Sec Jayme McKenna,
AFSCME 66; Mikael Sundin,
Painters & Allied Trades 106;
Al LaFrenier, Workers’ United
Midwest Board; Dan O’Neill,
Plumbers & Steamfitters 11;
Steve Risacher, Carpenters 361
Tom Cvar, UFCW 1189
Scott Dulas, NALC 114

NALC Branch 114’s Tim Lujan had a good day of collecting food in Morgan Park May 10. That box load came from
one house as Lujan fills his postal van for the second time
before noon. Volunteers, especially those with pickups, are
needed every year to help Letter Carriers with their loads.
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NALC Branch 114 president Scott Dulas (foreground)
along with volunteers, including 148th Fighter Wing members, unload another truckload of Food Drive donations at
the main post office May 10. Volunteers work like a fineoiled machine moving the thousands of pounds of food.
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$21M settlement in Walmart wage theft case
By The People's World
RIVERSIDE, Calif. (PAI)-Wal-Mart, the retail monster
infamous for its low prices, low
wages, no benefits and virulent
labor law-breaking, has been
caught robbing its workers,
again, this time through its subcontractor at its warehouses in
here. Now the subcontractor
must pay up: $21 million.
Wal-Mart and its largest
import distribution subcontractor, Schneider Logistics, Inc.,
agreed to that settlement May
14 for federal and state-level
wage and hour violations committed at a Wal-Mart warehouse facility.
Schneider will pay the
entire $21 million in unpaid
wages, interest and penalties
for major wage and hour violations covering over a decade at

the dedicated Wal-Mart warehouse. The settlement does not
say whether Wal-Mart will
contribute to the settlement
behind the scenes. Both WalMart and Schneider secured
complete releases as part of the
settlement.
More than 1,800 workers
who worked between 2001 and
2013 at three 100-percent WalMart-dedicated Schneider Logistics distribution centers in
Mira Loma, CA, will get settlement money from the Carrillo
vs Schneider Logistics case.
“When we raised these
issues, we knew it would be a
fight. Schneider tried to fire us.
Wal-Mart tried to deny responsibility. But we knew the law
was on our side, and that WalMart was responsible for the
conditions in the warehouse.
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This settlement vindicates us
and our struggle for justice,”
said David Acosta, a worker
active in the suit.
The suit, by Warehouse
Workers United, alleged
Schneider committed major
wage theft over 10 years
against “lumpers” – workers
who load and unload boxes by
hand from shipping containers
and into trailers for Wal-Mart.
The workers were directly
employed by loading/unloading
companies
Impact
Logistics, Inc. and RogersPremier Loading and Unloading Services and/or Premier
Warehousing Ventures.
They often worked double
shifts- 16 hours/day, seven
days per week with no required
breaks or overtime premiums,
and often for less than minimum wage. The workers
allege they were instead paid
by an elaborate piece rate that
was found to be illegal and
changed quickly after the suit
was filed in November 2011.
In January, U.S. District
Judge Christina Snyder ruled
that Wal-Mart must face trial as
a potential joint employer, the
first time any retailer would
have to stand trial for the
actions of its warehouse contractors. Wal-Mart maintained
it had no control over the warehouse workers, but the workers’ lawyer argued that the
presence of up to a dozen WalMart managers on site and their
daily control over the work at
every level made Wal-Mart
both aware of and liable for
wage and hour violations at the
warehouse. The judge agreed.
The Schneider warehouse
workers previously beat the
firm in October 2011 and
December 2013. In the first of
those cases, the California
Labor Commissioner cited and
fined the staffing agencies
Rogers and Impact for over $1
million for illegal record keeping and pay records. That win
banned Schneider from firing
plaintiff workers, and it had to
take its workers on as “employees” under labor law, with
starting hourly wages of
$12.50 per hour and benefits.
Earlier this year, the two
staffing agencies settled for
$1.7 million.
In the second case,
Schneider settled a separate
suit filed by employees at the
same warehouses in 2012 for
$4.7 million. This suit alleged
wage theft by Schneider of
warehouse workers due to an
illegal payment scheme.

Wage/hour lawsuits rising
By Richard Alfred, Seyfarth Shaw LLP
On May 16, the Federal Judicial Center released the number
of wage and hour lawsuits filed in federal courts throughout the
country during the 12-month period preceding March 31, 2014
(the FJC’s reporting period). Once again this year, the number of
wage and hour lawsuits increased significantly to 8,126, up
another 4.7% over the prior 12-month period.
This is the seventh straight year of increases in federal court
wage and hour lawsuits and ups the continuing explosion in
these cases over the past decade to 237% and since 2000 to
438%. Although anecdotal, we believe that those numbers
would be substantially greater if wage and hour lawsuits filed in
state courts under state pay practices, tip laws, meal and rest
break requirements, independent contractor rules, and the like,
were added.
The reasons for this phenomenal trend that shows no letup
are many and have been discussed on this blog in the past. In
brief, they include the fact that:
• The Fair Labor Standards Act is an old statute created for
a very different type of economy (think, smoke stack industries
in 1938, when the work shift began and ended with the sounding of a whistle) than the 21st Century workplace, where application of the statute’s mandates are often confusing and difficult;
• Many of the terms essential to the FLSA were ill-defined
when the law was enacted and the Department of Labor’s regulations were adopted, and those terms remain no less ambiguous
today spawning litigation involving many different industries;
• State laws have provided additional sources of litigation,
often regarding pay practices not covered by federal law but
often combined with FLSA claims;
• Employees have become increasingly aware of the possibility of suing for perceived mis-steps by management in
exempt status classifications, overtime pay calculations, and offthe-clock allegations; and
• Plaintiffs’ lawyers, influenced by large settlements and
court awards in collective and class actions, have found wage
and hour claims to be fertile ground for large fee recoveries.
This past year, additional factors have fueled the filing of
new claims:
• The tightening of the federal standards for class certification has driven plaintiffs’ attorneys to file many single and
multi-plaintiff lawsuits if and when class certification is denied
or a class is decertified.
• Talk of raising the minimum wage has increased focus on
wage and hour laws and the availability of overtime pay.
• And, most recently, the President’s directive to the
Secretary of Labor to revise the regulations on “white collar”
exemptions has, as it did the last time the regulations were
amended in 2004, caused employees to pay more attention to
wage and hour policies and practices.
Because of increasing publicity that wage and hour issues are
likely to receive from DOL’s expected proposed revisions to the
exempt status regulations, and the other causes of the explosion
in wage and hour litigation discussed previously, we expect this
trend to continue and even expand. For this reason, we urge
employers to review their exempt classifications and pay practices with experienced wage and hour counsel to make adjustments that may be appropriate.

INJURED AT WORK?
We8QLRQ0HPEHU5HSUHVHQWDWLRQ
Represent Union Members
Lost Wages? Unpaid Bills?
Can I Get Fired?
Steve Fields
Attorney

Helping injured union members with
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
WKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims.
Free
Advice – No Obligation
)UHH$GYLFH1R2EOLJDWLRQ

218-824-0093


ZZZ)LHOGV:RUN,QMXU\FRP
www.FieldsWorkInjury.com

Toll Free 1-888-212-6820
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UEA’s Jen Schultz announces for Minnesota House District 7A seat
“Thank you Tom Huntley
for 22 years of serving Duluth
in St. Paul,” Schultz, an
Education Minnesota/UMD
University Education Association member, said before
announcing her run. She went
on to thank the legislature,
which just ended Friday for all

Session a sweet one...from page 1
of thousands of Minnesotans for the better. We made historic
investments in our schools. The bonding bill we passed early
Friday morning funds many valuable projects in Duluth. That’s
a pretty good record.”
“The action we took for Minnesota over the last two years
was historic,” said Rep. Erik Simonson. “We turned a $627 million dollar deficit into a $1.2 billion surplus, reduced the amount
folks paid in property taxes and made incredible investments
into education and economic development.”
Minnesota residents elected Dayton in 2010 as the first
Democratic Farmer Labor governor since Rudy Perpich left in
January 1991. Voters followed suit in 2012 by electing a DFLcontrolled Senate and House of Representatives.
When the session closed May 16, Gov. Dayton said, “Two
years ago, when I was asked what Minnesotans could expect
from a DFL Governor and a DFL Legislature, I said: Progress.
That is exactly what we delivered again this session...We did all
of this to improve the lives of Minnesotans, and to build a Better
Minnesota. We have more work ahead to finish restoring our
State to greatness; but we have made important progress.”
“Minnesotans expected results when they put the DFL in
charge of state government and our elected leaders have delivered,” Knutson said. “Jobs are increasing, wages are going up,
we’re investing in schools, and our taxes are fairer. Union members will be working hard in the coming months to ensure that
Governor Dayton and a DFL legislative majority return to continue the work of building a better Minnesota.”

the good things they accomplished. Schultz then thanked
Minnesotans for attending their
precinct caucuses, party conventions, “and working to
make democracy function.”
“We need more reason and
pragmatism in government,”
Schultz said. “Strict ideology
stifles debates and progress.
We are practical people who
care about one another.
“Jennifer Schultz is our
DFL-endorsed candidate, and
she has demonstrated a clear
and comprehensive grasp of all
the issues affecting the district
and the entire state of
Minnesota,” said Huntley. “I
support Jennifer because she is
the best candidate for this position.”
With the DFL endorsement,
Schultz will be a formidable
candidate for anyone who
wants to run for the seat before
filings close June 3. As a union
member and former Duluth
Central Labor Body delegate
from her union, don’t bet
against her in getting the
Minnesota AFL-CIO endorsement following Central Body
screenings June 12.
Standing with Schultz at
City Hall were Reps. Huntley,

Schultz grew up in a working-class family in Chippewa
Falls, WI. She says she
believes in fighting for those
who are struggling and those
who must work to live. She
graduated with a major in
Political
Science
from
University of Wisconsin Eau
Claire and received her PhD
from the University of Minnesota in Health Economics.
Schultz has worked as a health
economist and faculty member
at Cornell University, and for
the past 10 years has taught
health care economics and
finance at the University of
Minnesota Duluth.
www.schultzformnrep.com
is her website.

ORGANIZE WITH US:

Area projects in bonding bill www.goiam.org
UMD Chemical Sciences Building $1,500,000
Lake Superior College $5,266,000
Central Lakes College, Staples, $4,234, 000
Itasca, Hibbing, Rainy River, Vermilion, $3,344,000
Vermillion State Park Development, $14,000,000
St. Louis Co. Sheriff Rescue/Storage Facility, $700,000
St. Louis Co. AEOA, $3,000,000
Northeast Regional Corrections Center, $1,000,000
Duluth NorShor Theatre Historic Renovation, $6,950,000
Spirit Mountain Water System, $3,400,000
Wade Stadium, $2,300,000
Aitkin County Fairground Food Building, $325,000
Grand Rapids Regional Performing Arts, $3,897,000
Virginia - Highway 53 Utilities Reroute, $19,500,000
Voyageurs Clean Water Project, $8,567,000
Giant's Ridge Event Center, $3,800,000
International Falls Air Terminal Expansion, $2,200,000

Mary Murphy, and Erik
Simonson, as well as city councilors, labor and DFL leaders.
Lt. Gov. Yvonne Prettner Solon
was to endorse her Tuesday
after this issue went to press.
“My goal is to be a strong,
competent and compassionate
representative in the state legislature who will help lead us in
resolving our problems and
easing our struggles,” Schultz
said, “to use government as a
positive instrument to promote
our general welfare...government exists to protect and
empower us.”
She then asked for citizens
to volunteer for her and all
DFL candidates, so they can
work for all of Duluth and
Minnesota.

With a strong group of supporters backing her, Jen Schultz
announced May 21 that she had filed for the MN House
District 7A seat being vacated by Rep. Tom Huntley

• Assemblers • Aviation
• Auto Technicians
• Health Care • Drivers
• Laborers • Machinists
• Marine Maintenance
• Millwrights • Welders

IAM District 165
Call 320-252-4654

14102

A half hour after she filed
May 21 as a candidate for
Duluth’s Minnesota House of
Representatives District 7A
seat, Jennifer Schultz held a
very well attended rally on City
Hall’s steps. The seat she is
seeking is being vacated by
Rep. Tom Huntley.

If you’re clearing land at a construction site, call
Gopher State One Call at least 48 hours before you start
digging. This free statewide service will arrange for utility
personnel to visit the property and mark underground wires
and pipes with paint or ﬂags. A simple call can help you
avoid utility line accidents and perhaps even save your life.
Gopher State One Call: 800-252-1166

For more safety tips:
mnpower.com/safet
mnpower.com/safety
w
/s ty
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Women and Families Economic Summit starts in Duluth...from page 1
job segregation, and dire
consequences for getting pregnant while working.
“Men with children are considered to be stable (by
employers), but if women get
pregnant they aren’t dedicated
to their job,” Pappas said. She
related a story about a woman
fired for pumping breast milk
on her break time.
It’s stories like that which
swayed some legislators to
vote for WESA. Others were
swayed by statistics. None
could ignore the grassroots
organizing and public pressure
brought to bear.
“We had to fight to keep it
from becoming a toothless bill,
so we took the strongest bill
and won 34-33 in not having it
sent back to conference committee,” Pappas said. Some
conservative senators were
called by their mothers, she
said, to sway them.
WESA will:
• Expand unpaid leave
under the Minnesota Parental
Leave Act from 6 to 12 weeks
and allows the use of leave
under the Parental Leave Act
for pregnancy-related needs;
• Lets mothers stay in the
workforce by expanding family leave and providing reasonable accommodations for pregnant and nursing employees;
• Decreases the gender pay
gap through the participation of
women in high-wage, high-

demand occupations in fields
such as science, technology,
engineering, and math;
• Support the development
of high economic impact
women-owned businesses in
non-traditional industries;
• Requires private sector
businesses with 40 or more
employees seeking state contracts over $500,000 to comply
with the state’s pay equity policy, by certifying they are paying men and women in the
same job categories equally;
• Allows grandparents to
use existing earned sick leave
to care for an ill or injured
grandchild;
• Addresses negative economic consequences of domestic violence, stalking and sexual assault;
• Expands unemployment
insurance eligibility currently
available to victims of domestic violence to include victims
of stalking and sexual assault;
• Lets employees use existing earned sick leave to recover from sexual assault, domestic violence, or stalking;
There is much that still
needs to be done to give
women a fair shot. (Visit
www.fairshotcampaign.org for
more.)
Minnesota House Speaker
Paul Thissen was keynote
speaker for the Duluth summit.
He said it was a great year for
women and Minnesota in the

legislative session but there is
much to be done, including on
WESA.
Balancing the budget means
the crisis governing of the last
ten years can end, workers
were helped in getting out of
poverty by the minimum wage
increase and WESA, education
reform will help many families
get into, or stay in, the middle
class, and MnSURE brings
equity and the sense of health
care as a right.
“Most important to me was
the
Women’s
Economic
Security Act,” said Thissen. “It
builds opportunity for working
and middle class families that
had not shared in America’s
prosperity.” As important as the
policy victories were, having
the profile of those issues
raised and dialogue about them
increase statewide was perhaps
more important he said.
“Senator
Pappas
and
Representative Melin did
incredible lifting from January
to May,” Thissen said. “They
did in a few months what you
would expect to take a few
years.”
He said in 1984 Minnesota
brought pay equity to the public sector where it had been 67¢
for women to a man’s dollar.
Now its the same for men and
women and if employers want
to contract with the State of
Minnesota they have to offer
equal pay.
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Both Pappas and Thissen
spoke of next steps for WESA:
• paid sick leave
• protect family care givers
in their workplace
• make child care affordable
• make early childhood education start with one year olds
and fund school readiness programs
• development a state retirement system for low wage
workers (a study will have
results in January), and
• bring the private sector
into the public policy dialogue.
Angie Miller of Community
Action Duluth told Pappas
funding to the Minnesota
Family Investment Program,
the state’s welfare reform program for low-income families
with children, hasn’t increased
since 1986, and needs to be. A
single adult with two children
gets $532 a month plus food
support but no one can be
expected to live on that.
The Duluth summit found
very knowledgeable presenters, and an engaged audience
with many good ideas and concerns looking for real solutions.
Lorrie Janatopolous, Planning Director for the Arrowhead Economic Opportunity
Agency, said a 2010 study
found that 3,434 men worked
in mining on the Iron Range,
but only 290 women, and that
included office staff. When the
Two Harbors School District
started a girls only industrial
technology class it doubled the
number of girls going into the
advanced class.
“We need to work with
community colleges and
schools to train women in nontraditional jobs,” Janatopolous

said. County government needs
to write education plans as well
she said.
Others stated that having the
term “non-traditional jobs”
used for women workers
speaks to how little progress
has been made.
Child care and home health
care workers spoke of the difficulty of their low wage jobs
and of organizing, sometimes
with unions, to improve their
lot.
Victories will be achieved
through the political process
and changing public policy
many said.
Anne Johnson, Executive
Director
of
Generation
Progress, said there are now 95
million millenials (those born
between 1980 and 2,000) in the
U.S. and by 2020 they will be
40% of U.S. voters. They have
a very different concept of
what they expect of work and
jobs.
Duluth City Councilor
Emily Larson in her greeting
said, “We are the people who
have been waiting to push this
agenda forward.”
Mayor Don Ness in his welcome said he was excited that
Duluth was chosen for this
Minnesota conversation, the
first in the nation. He spoke of
the city council passing a resolution supporting WESA. And
he thanked them on behalf of a
third grade girl at MyersWilkin Elementary in Duluth,
his daughter, Eleanor, and her
generation, who will be the
ones to benefit from the
Women
and
Families
Economic Security Summit.

   
 ͳͻͺǡ  
ͻͲ 
 
x   ͳ 
  
x
x

 ǡ 
 ϐ Ǥ Ǥ

  
 ǡǤ
ሺͶͳͶሻʹʹ-ͲʹͶͳ
ሺͺͲͲሻͺ͵-ͲͲͺͳ
 Ǥ ǡǤ

PAGE 6

ͳͳͳͲͶͲͷ

 ͷ͵ʹͲ͵

ǤǡǤ

LABOR WORLD NEWS, WEDNESDAY, MAY 28, 2014

Report: Minnesota CEOs paid 127 times more than the average worker
According to the AFLCIO’s 2014 Executive PayWatch website, the average
CEO of a company based in

Minnesota made $5,725,683,
127 times more than the
$44,932 earned by the average
Minnesota private sector work-

Fast food workers walk again
Fast food workers from New York to Rome, disgusted by low
wages, lack of health insurance and employer wage theft, staged
worldwide walkouts on May 15 from McDonald's, Burger King,
KFC, Wendy’s, Yum! chain restaurants and other employers.
Walkouts occurred in 150 U.S. cities and 33 abroad. Unions,
including the Service Employees and the AFL-CIO, enthusiastically backed the walkouts. The unions point out that fast-food
workers are among the most-exploited in the U.S.
The fast food workers demanded a $15 per hour living wage,
more hours on the job, health benefits and the right to organize
without employer interference. Federal figures show restaurant
workers, as a group are the lowest-paid sector of the U.S. economy.
AFL-CIO President Richard Trumka lauded “the spirit and
the courage of fast food workers who are striking today.” He
declared: “Every worker deserves fair wages and the right to
form a union without retaliation because no one who works full
time should struggle to support their family. That’s why the
‘Fight for Fifteen’ movement is growing bigger.
“The message is clear: Corporations should pay their employees fair wages and Congress should act so no one gets left
behind. Only then will we have an economy that works for all
working people,” he said. (Visit http://www.15now.org)
Fight for 15, in a posting by its Chicago affiliate, noted fast
food is a $200 billion-a-year industry, “yet many service workers across the country earn minimum wage or just above it and
are forced to rely on public assistance programs to provide for
their families and get healthcare for their children.” Even veteran fast-food workers toil only part-time and thus get low wages
and no benefits, the posting added.
The posting noted the median national wage for cooks,
cashiers and crew at fast-food restaurants is just $8.94 an hour.
The federal minimum wage is $7.25 hourly, and a demand that
Congress increase that to $10.l0 hourly by 2016 was among the
causes that propelled the fast food workers onto the streets.

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources throughout Minnesota!
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the United Way of Greater Duluth...Call 218-726-4775

Community Services Program
Lynette Swanberg, Director
424 West Superior Street
Suite 402, Duluth, MN 55802
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er. The state’s CEO pay ratios
are 127 to 1 compared to the
average worker, 167 to 1 to a
living wage, and 380 to 1 to a
minimum wage worker.
This year, the highest paid
CEO in Minnesota is Gregg W.
Steinhafel of Target. He makes
595 times more than the average worker in Minnesota.
While many companies
may argue that they can’t
afford to raise wages, across
the country the nation’s largest
companies are earning higher
profits per employee than they
did five years ago. In 2013, the
S&P 500 Index companies
earned $41,249 in profits per
employee, a 38% increase.
“Here in Minnesota we’ve
taken a big step by raising the
minimum wage, but companies
should be paying their workers
a living wage. CEO PayWatch
is an effective tool to show
workers that it is time for CEOs
to compensate their hard working employees fairly once and
for all,” said Minnesota AFLCIO President Shar Knutson.
In Wisconsin the average
worker’s pay is $40,258 compared to the average CEO pay
of $4,817,730. The state’s CEO
pay ratios are 120 to 1 compared to an average worker,
136 to 1 to a living wage, and
319 to 1 compared to a minimum wage worker.
Many of the CEOs highlighted in PayWatch head companies, like Walmart, that are
notorious for paying low
wages. Meanwhile, U.S. CEOs
– the highest paid in the world
– pocketed an average of $11.7
million in 2013. That means
CEOs were paid 331 times that
of the average worker and 774
times more than workers making minimum wage.
“CEO Executive PayWatch
calls attention to the insane
level of compensation for
CEOs, while the workers who
create those corporate profits
struggle for enough money to
take care of the basics,” said
Richard Trumka, President of
the AFL-CIO. “This database
is relevant to every community
in the country. And we’ll use
this data to organize and mobilize to lift millions of workers
out of poverty and to strengthen the middle class.”
PayWatch is the most comprehensive searchable online
database tracking the excessive
pay of CEOs of the nation’s
largest companies. It offers visitors to the website the unique
ability to compare their own
pay to the pay of top execu-

tives. This year, PayWatch
highlights five low wage companies through worker testimonials at Walmart, Kellogg’s,
Reynolds, Darden Restaurants
and T-Mobile.
You can help close the pay
gap by pressing lawmakers to

pass the Fair Minimum Wage
Act of 2013, to increase the
federal minimum to $10.10 an
hour, increase the tipped minimum wage for the first time in
more than 20 years and help lift
more than half of the nation’s
working poor out of poverty.

Burke, Walker in dead heat
Many Wisconsin residents finally have something to cheer
about in politics. A poll released May 21 by Marquette
University Law School shows Republican Governor Scott
Walker and his AFL-CIO-endorsed Democratic challenger Mary
Burke are tied 46-46 in a dead heat among registered voters.
The March Marquette poll had Walker leading 48 to 41 percent. The race is on!
“Wisconsinites are rejecting Scott Walker’s failed economic
record, his attacks on worker rights and his penchant for putting
the requests of his out-of-state campaign donors above the people of Wisconsin,” the Wisconsin State AFL-CIO said in a press
release.
“In today's poll, a majority of voters stated that they feel that
Scott Walker does not care about people like them. Clearly,
Wisconsinites know that Walker works for the millionaires, not
for the middle class.
“Wisconsin AFL-CIO endorsed candidate Mary Burke is a
political newcomer and job creator who supports raising
Wisconsin’s minimum wage and restoring collective bargaining
rights in the public sector. Unlike Gov. Walker, Burke has a successful track record of creating family-supporting jobs at Trek
Bicycle. Burke also worked in tandem with workers, management and community partners to save jobs and reopen a paper
mill in Park Falls.
“Today’s poll shows that Wisconsinites are ready for a new
governor on November 4, 2014. Wisconsin currently ranks 35th
in the nation in job growth. Gov. Walker’s partisan agenda of
rolling back voting rights, enacting hyper-partisan redistricting
lines and attacking worker rights does not create jobs. Burke
has the experience and the vision to get Wisconsin working
again by investing in infrastructure, raising workers’ wages and
bringing people together to create good, quality jobs.
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Supreme Court’s Harris v. Quinn decision critical for union survival
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)--A
recently argued U.S. Supreme
Court case, pushed on the justices by the anti-worker
National Right to Work
Committee, is an even bigger
threat to unions – and to progressives in general – than
everybody realizes, a top
Service Employees attorney
who worked on the union’s
friend-of-the-court brief says.
And, anticipating that the
majority of the justices may
rule against her union and
against unions in general in the
case, Harris vs. Quinn, SEIU is
already considering new ways
of approaching and organizing
workers, adds union counsel
Nicole Berner.
Berner’s warning came at a
May 13 panel discussion at the

Center for American Progress,
a progressive think tank.
Panelists were scheduled to
talk about the 1st Amendment
– which guarantees freedom of
speech – and campaign
finance. And they covered several recent High Court rulings,
including one earlier this year,
that open the floodgates for
unlimited flows of campaign
dollars from corporations and
the 1 percent.
The court uses the 1st
Amendment’s free speech
guarantee to declare that
“money is speech” and let the
cash flow. But Berner said the
justices may use the amendment’s right of free association
to grant the Right to Work
crowd’s demand: To bar unions
from collecting money – even
just money for contract bargaining and administration –

If justices rule in
the Right to Work
committee’s favor,
they would,
in one stroke, turn
all 50 states into
Right to Work states
from any worker.
“The Right to Work
Committee and” dissident
“home care attendants in
Illinois said that by charging a
fee for administering the contract, the union was violating
their 1st Amendment right of
free
association,”
she
explained.
Lower courts
tossed out the case, saying the
Right to Work committee had
no right to sue, because the
payments didn’t hurt that

group. But the justices took the
case. Illinois – the “Quinn” in
the case is Democratic Gov. Pat
Quinn – and the feds want the
justices to dismiss it. The court
will issue a decision by the end
of June.
If the justices rule in the
Right to Work committee’s
favor, they would, in one stroke
“turn all 50 states into Right to
Work states” where unions
cannot insert provisions in contracts calling for dues deductions, Berner added. “By judicial fiat, Right to Work then
becomes the law of the land.”
The justices would be saying
“our whole collective bargaining system violates the 1st
Amendment.”
As a result of such a ruling,
unions would have to rely on
voluntary
contributions
instead, and the track record of
that road shows revenues fall
drastically. Though Berner did
not say so, public sector unions
in Wisconsin saw their rev-

enues fall by half after Right
Wing GOP Gov. Scott Walker
rammed legislation through
cutting off dues collections.
By yanking away the source
of unions’ money, “This decision would weaken the entire
labor movement and the whole
progressive
community,
because of the strength labor
provides to it,” Berner warns.
Preparing for that worst
case, SEIU says it leaves
unions an alternative: Becoming a membership organization
like the NAACP “where it
could build power and people
in the broad sense,” Berner
explains.
“This case is pushing us
faster in that direction,” she
adds. SEIU is also changing to
respond to the fact that “people
don’t work in set workplaces
any more and in one job for 35
years. So we have to figure out
a different way to be strong,”
she concludes.

The market isn’t “free” if the
refs consistently rule for one side

“When I had my first jury trial,

I was fresh out of law school - I hadn't
learned any of the so-called tricks-of-the-trade yet and
the defense attorney had been practicing law longer
than I had been alive. I was nervous, but I believed in
my client, so I did the only thing that I knew how to do prepare my tail off.
In the end the jury agreed with us and
awarded compensation that was fair.
Today I know that there are no tricks. The
secret is to believe in your client and make
sure that you are more prepared than the
other side.”
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By Kenneth Quinnell, AFL-CIO Blog
One of the most often-repeated arguments against government regulation of the economy is that regulation limits the free
market and constrains growth and innovation. The idea is that if
corporations and individuals do bad things, the market will punish them and they won’t survive and thrive. The argument does
have a simple logic to it. Too bad the real world isn’t simple and
the argument fails to account for what happens in the real world.
For instance, what if the market wasn’t free at all, but the referees in charge of making sure there is a fair and level playing
field for everyone consistently chose one side over the other? In
that case, we wouldn’t have a free market, we’d have a rigged
market. That appears to be what we have in the United States,
writes Ian Millhiser at Think Progress:
So far this term, the Supreme Court handed down eight cases
where the United States Chamber of Commerce filed a brief—
and a majority of the justices sided with the Chamber in all but
one of these decisions. The one outlier decision was a case
involving anti-retaliation protections for whistle-blowers, where
the justices votes broke down along unusual lines, with Justice
Ruth Bader Ginsburg writing the majority opinion and Justice
Sonia Sotomayor in dissent.
But that could just be a statistical anomaly, where this term
just happened to be filled with cases that the Chamber should’ve
won based on the merits, not based on the ideology of the justices on the court.
The Constitutional Accountability Center took a look at all of
the Chamber cases before the Supreme Court going back to 1981
and found that this year isn’t an anomaly, it’s part of an on-going
trend, says Millhiser:
As their data reflects, corporate America got a big boost in the
nation’s highest court shortly after Chief Justice John Roberts
(and his conservative colleague Justice Samuel Alito) became
justices.
One can see the change over time clearly in the graphic
above. The Burger Court, from 1981–1985, ruled with the chamber less than half the time. The Rehnquist Court, from
1994–2005, jumped to supporting the Chamber 56% of the time.
The Roberts Court has ruled with the Chamber 72% of the time,
with the current session reaching nearly 88% of the time. That is
what statisticians would call a very clear trend.
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