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Fast track moves in Senate, House panels
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Carlton County Central Labor Body President Tamara
Jones and NEALC Field Coordinator Zach Sias (both seated) sign in supporters of USW Local 11-63 members on
strike at SMI in Cloquet. Over 200 people attended a
spaghetti fundraiser for the strikers, raising $3,700 April 27.

By Mark Gruenberg
PAI Staff Writer
The conflict over giving the
president – any president – socalled “fast-track” trade promotion authority, to negotiate
so-called “free trade” pacts
without worker rights has even
entered the Democratic presidential race as it is moving

members to eat a concessionary contract on health insurance, pension funding, what
constitutes a work week, and
refusal to grant a pay increase.
The workers felt SMI wanted to push them to part time so
they wouldn’t have to be paid
benefits, even though only one
union member worked per
shift. As many as nine scabs
have worked a shift they’ve
heard.
The “Iron Five” walked out
as the clock ticked into 2015 at
midnight – 126 days ago as of
this publication date. They’ve
maintained a picket 12 hours a
day, at least six days a week
since.
The NLRB recently finally
processed the two USW unfair
labor practice charges, found

Dennis Altobell

Bennet (Colo.), Bill Nelson
(Fla.) and Tim Kaine (Va.).
In the Senate panel vote,
Richard Burr, R-N.C., who is
up for re-election next year in a
state badly hurt by past trade
pacts, was the sole Republican
“no.” He joined five Democrats: Sens. Charles Schumer
See Klobuchar...page 7

AFSCME organizes second group home
AFSCME Council 5 has
organized a second group
home system in the Duluth
area. On April 24 the National
Labor Relations Board issued a
“certificate of representative”
for AFSCME following a
January counting of ballots at
AHL Healthcare Group, which
does business as At Home
Living Facilities, Inc.
AHL has 8 homes and their
corporate offices in Duluth,
and two homes in Two
Harbors. It also has a home in
Anoka and Washington counties that weren’t part of the
organizing effort.
The contested vote found 22
for the union, 21 against, and 6
contested ballots. The bargaining unit has 77 employees.
Last September AFSCME
Council 5 won an historic
organizing victory when workers at the Duluth area’s
Stepping Stones for Living

Finally some good news for USW strikers
After being on strike every
minute of the year in 2015, the
five striking members of USW
Local 11-63 at Speciality
Minerals Inc. (SMI) at
Cloquet’s Sappi plant are finally hearing some good news.
SMI has agreed to a May 7
meeting for negotiations on the
contract that expired April
2014 and has three extensions.
The USW filed charges with
the National Labor Relations
Board (NLRB) for SMI’s failing to bargain in good faith by
providing requested, relevant
information to bargaining.
Rather than bargaining SMI
hired a union busting attorney
and tried to force the five union

through Congress.
The Senate Finance Committee’s 20-6 vote on April 22
saw 13 of 14 Republicans and
seven of its 12 Democrats
approve fast-track. The seven
Democrats were Sens. Ron
Wyden (Ore.), Maria Cantwell
(Wash.), Tom Carper (Del.),
Ben Cardin (Md.), Michael

(SSL) voted 94 to 22 to be represented by AFSCME for the
purpose of collective bargaining. It was the first union
organizing win at a private, for
profit group home system in
Minnesota. At the time
Stepping Stones had 17 group
homes from Esko, MN to
Hawk Ridge in Duluth
employing 173 workers.
AFSCME Council 5 Organizer Adrienne Kern said she
thinks AHL is only the second
group home system organized
in Minnesota. Both SSL and
AHL had similar situations that
made employees want to get a
better shake out of their jobs.
“Safety at work, adequate
training, adequate staffing, and
a decent wage doesn’t hurt,”
Kern said about those employees assessing their jobs.
Because of the poor working
conditions turnover was high at
AHL at 41%. At SSL turnover
was about the same, which is
hard on residents and staff
workers have said.

Kern said when SSL workers started their get out the vote
work for their organizing drive
and election last fall some AHL
workers heard about it.
“Some of the At Home
workers were roommates and
some were friends of Stepping
Stones workers and so we had
At Home workers showing up
to help the Stepping Stones
workers win their election,”
Kern said. “They got energized
by the campaign, and it streamlined right into a campaign for
At Home workers.”
Almost all the workers at
SSL were young and had no
experience with unions but
they knew they weren’t earning
a living while owners were getting rich. Kern said the AHL
workers are little more diverse
in their ages.
“They’re in their 30s, 40s,
and even 50s but many are long
time employees,” Kern said.
AFSCME and Stepping
Stones are still in negotiations
on a first contract.

merit on both, and scheduled a
hearing in District Court for
June 30. That’s the impetus for
SMI’s desire to return to bargaining union members feel.
“They bit the wrong dog
this time,” USW 11-63 Chief
Steward Dennis Altobell said
April 27 of SMI’s trying to
challenge the NLRB.
USW District 11 staff rep.
Gerry Parzino was also excited
about something good to point
to after four months of frustration with an employer fighting
off one of its only union facilities. The little contact the parties have had have been under a
gag order.
Altobell and Parzino were
sitting at a spaghetti fundraiser
for the strikers sponsored by
the Carlton County Central
Labor Body in the Cloquet
Labor Temple. The event was
attended by 200 supporters
who donated over $3,700 for
the strikers.
“The gracious outpouring of
support we have received has
been unbelievable. We, the
‘Iron Five’, want to thank
everyone for their hard work CHUM’s Meg Kearns has a list of needed items on page
2 that would be great to put in your Letter Carriers
and support over the last 117
Food
Drive donation at your mailbox this Saturday.
See Strikers...page 7

Don’t forget Trades’ Huskies opener May 27, golf fundraiser June 13
The Duluth Building &
Construction Trades Council
(DBCTC) is sponsoring a couple of sports events in the next
month that will be a fun family
outing at a baseball game, and
a golf event that will help area
families in need.
DBCTC is sponsoring the

Duluth Huskies home opener
at the union-remodeled, and
even more beautiful, Wade
Stadium. The game is
Wednesday, May 27 with “Play
Ball!” at 7:00 p.m. Details for
free tickets are still being
worked out so mark the date on
your calendar and contact your

Meeting will address shared
progressive vision for Duluth
The Duluth Central Labor Body and the North East Area
Labor Council will join with a number of area non-profits in a
discussion with Take Action Minnesota about forming a coalition to advance a shared progressive agenda for Duluth.
Liz Olson of the Duluth Take Action Minnesota office will be
facilitating the conversation with the delegates to identify
municipal priorities to develop a shared agenda around equity,
democracy, and social and economic justice. Electoral politics
will undoubtedly be part of the conversation.
The meeting will take place in the Labor Temple’s Wellstone
Hall at 5:30 p.m. before the next Duluth Central Labor Body on
Thursday, May 14. Dinner will be provided.

Minnesota Union Leadership
Program deadline is June 1
The University of Minnesota Labor Education Service is
accepting applications for the 2015-2016 Minnesota Union
Leadership Program, which begins in September. Deadline to
apply is June 1. Through six in-depth sessions scheduled over
nine months, participants study the labor movement and discuss
how to address the challenges facing unions today.
The first two sessions will be held Sept. 30-Oct. 2 at Ruttger’s
Bay Lake Lodge near Brainerd. Subsequent sessions will be held
on the St. Paul campus of the University of Minnesota. Tuition
is $1,500 and includes lodging for two nights and all meals at
Ruttger’s, lunch and snacks for the on-campus sessions and all
materials and program instruction for the year. Participants are
expected to attend all six sessions and must attend a minimum of
five sessions in order to successfully complete the program.
You can download a brochure and application form from
http://carlsonschool.umn.edu/faculty-research/labor-educationservice/programs-and-courses/minnesota-union-leadershipprogram or directly from PDF files at workdayminnesota. org

Midwest School for Women
Workers in Chicago in July
By Barb Kucera, Workday Minnesota
The 2015 Midwest School for Women Workers, hosted by the
DePaul University Labor Education Center, is Sunday, July 19 to
Thursday, July 23 in Chicago. Held annually since 1976, this
educational event equips women to be more active and effective
union and workplace leaders and to build solidarity among
women workers. Register by May 22 to ensure availability of
housing. Tuition rates are: $650 room and board (single room
lodging, daily breakfasts & lunches, two dinners); $400 commuter rate (tuition, all meals, and parking). Download a brochure
and get more information at midwestwomenworkers.org

Just think of someone special...

1-Hour Massage only $50!
Full Circle Massage
Labor Temple, Suite 96

218-428-2858

! Clip & Save !
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massageduluth.com

Coupon expires May 15, 2015

Trades’ union for information.
“We’ve had a great relationship with the City of Duluth’s
Parks
and
Recreation
Department and the Huskies
with Project Labor Agreements
for all the remodeling that’s
gone on at Wade Stadium, and
there’s more work coming up
this summer” said Craig
Olson, DBCTC President. “We
figured this was a good way to
show our appreciation and pay
something back.”
Saturday, June 13 the
DBCTC will sponsor their
25th Annual Golf Outing at
Lester Park Golf Course in
Duluth, which raises about
$12,000 every year for the
Community Service Programs
Member Assistance Fund, a
joint venture of the Duluth
Central Labor Body and the
United Way of Greater Duluth.
“The proceeds help those in
need through our Community
Services Program. Many of
those who get help are our
members whose families are
struggling for one reason or
another,” said Dan Olson,
Tournament Chair and DBCTC
Secretary.
Cost of the tournament is
$125 per individual, $500 per
team. Individuals are encouraged to sign up early and will
be grouped in 4-person scramble teams. Golf carts, greens
fees, prizes and the bar-b-que
that follows 18 holes of golf are
included in the entry fee.
Rain or shine the event will
have a shotgun start at 9:00
a.m. Saturday, June 13. Get
there early enough to be at your
starting hole on time.
If you are unable to attend
June 13 a donation for the
cause would be greatly appreciated. Donating door prizes
for the players is another fine
way to be involved.
Hole sponsorships with
your name are also available
for $150.
Make checks payable to
Duluth Building and Construction Trades, Golf Day
Event, and mail them to Golf
Day Event, Duluth Building &
Construction Trades Council,
2002 London Road, Room

Ironworker Retirees
Monthly Breakfast
Thursday, May 21
9:00 a.m.
Bridgeman’s (Mall)
Mt. Shadow Drive

106, Duluth, MN 55812.
“We encourage everyone,
teams and individuals, to register early, and we really appreciate hearing about prize dona-

tions and hole sponsors as soon
as possible” said Dana
Marciniak, Tournament CoChair. For more information
call Dana at 218-724-6466.

NALC Food Drive needs Sat.
By Meg Kearns, CHUM Food Shelf Coordinator
Please extend our appreciation to all the labor groups
who have offered support to the Letter Carriers Food
Drive in a variety of ways for so many years. The drive is
the primary reason food shelves can continue to provide
full service during the summer months and is successful
only because of the participation of so many people.
Special thanks are extended to National Association of
Letter Carriers Zenith Branch 114 and to the many active
and retired union members who volunteer their time.
Here are the items that are most needed at this time.
1 Peaches, fruit cocktail, pineapple, mandarin oranges
2 Chicken noodle & cream of mushroom soup
3 Peanut butter
4 Canned corn, green beans, peas
5 Tuna & Spam
6 Spaghettios, chili, stew
7 Chunky soups
8 Pasta sides & rice-a-roni
9 Pork and beans
10 Macaroni and cheese
The only surplus items right now are tomato soup,
pumpkin, and cranberries.

Food Drive volunteers needed
And don’t forget that volunteers are always needed and
welcome for the Letter Carriers Food Drive. There is
inside and outside work to be done at both the Main Post
Office and the Mt. Royal station. Just show up.
People with pick-up trucks are very valuable volunteers
to help Letter Carriers on their routes so they don’t have to
load their vehicles with food as they unload and deliver the
mail. Someone will be able to direct you where to go.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, May 12, 2015, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

LABOR EDUCATOR JOB OPENING
The Labor Education Service (LES) at the University of
Minnesota is seeking a full-time labor educator to join our
teaching staff.
Job responsibilities include leading non-credit labor
education courses for working adults, analyzing the educational needs of worker organizations, designing customized
curriculum, and coordinating and implementing educational programs, often in collaboration with other staff.
The position requires teaching expertise using varied and
interactive methods, experience with labor unions and/or
worker centers or community organizing, and effectiveness
in relating to a wide variety of workers and groups.
Women and people of color are strongly encouraged to
apply.
For the complete job description, qualifications and a link
to apply, see http://carlsonschool.umn.edu/faculty-research/
labor-education-service

Application deadline is Wednesday, June 3, 2015.
Questions: Call 612-624-5020 or email LES@umn.edu
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On Workers’ Memorial Day:
Workers need to know their rights,
employers need to know their responsibilities
By U.S. Secretary of Labor Thomas E. Perez
The Minnesota Wild are in
Round 2 of the Stanley Cup
Playoffs (though not so well),
the NFL just held their annual
meat market, the draft of college (well, some graduated)
players that I find exciting, the
Twins are hot on a six game
roll, and the beautiful Kentucky Derby was held Saturday
with the annual excitement
over a Triple Crown winner.
But the best thing that happened last week is that I’ve got
a horse in the 2016 presidential
race. Bernie Sanders is in! We
all need to throw a few bucks
on this long shot because if he
wins we’ll all win BIG! We can
forget about Barack Obama
being called a socialist by
Republicans and other detractors as he ran for election and
re-election as prez. He ain’t no
socialist, but ask Bernie
Sanders and he’ll tell you he’s
one, and he votes like it.
A few of you are undoubtedly laughing. Some because I
profess to hate electoral politics
so much and yet I’m giddy

about a 73-year old Independent Senator from Vermont
running for president as a
Democrat in an election that’s
18 months away. To you I can
only say, well, at least I haven’t
completely given up!
Sanders has been one of my
favorite politicians. I can hardly ever remember not thinking
“you go get ’em, Bernie!”
when I hear him on an issue.
For those of you that need a
laugh, remember that I was all
over Dennis Kucinich for president in 2004 and 2008. He was
a Democratic Congressman
from Ohio who couldn’t even
win re-election after redistricting put him up against fellow
Labor World 2015 issues: Democrat Marcy Kaptur in
May 20;
June 17; 2012. Somewhere in the messy
July 1, 22; Aug. 5, 26; nest that is my office I have a
Sept. 16, 30; Oct. 14, 28; perfectly preserved (I think)
of the The Maui News
Nov. 11, 24;
Dec. 16 copy
saying Kucinich won that
county’s presidential primary
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president? Oh, boy. Look at
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do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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and who became my favorite
politician of all time.
I’ll take Sen. Elizabeth Warren as my second presidential
longshot since I’m going for
broke. What’s that a quiniela
now, Sanders and Warren?
Sanders has had a storied
life since being born in
Brooklyn in 1941. For you
birthers that’s in the U.S. but
some of you will insist NYC
isn’t USA. Sanders has always
been too principled to look for,
or ever find, the easy road. One
of my favorite tidbits is that
after being coaxed to run for
mayor of Burlington, VT and
winning three elections in a
row, the two major political
parties (no, they’re not strange
bedfellows) endorsed the same
candidate to defeat him in his
fourth bid. Sanders won again.
Independent is good. He’s lost
a few elections, and like
Wellstone voted wrong too I
guess, but he’s been unbeatable
since about 1990 and I hope he
keeps that streak alive in 2016.
He’ll make it more interesting.
If you need more help
deciding on the 2016 presidential race, the Viking will have
won a Super Bowl by then,
visit berniesanders.com or
sanders.senate.gov and start
getting educated on the best
person for the job. And lay
some money on that longshot.
He’ll need it and we need him.
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Each year, Workers’ Memorial Day gives us an opportunity to
remember those who have lost their lives in the course of a day’s
work, and to recommit to keeping workers safe on the job. In
2015, as we mark the five-year anniversaries of three tragedies –
the Deepwater Horizon oil spill, in which 11 workers lost their
lives, the Upper Big Branch mine disaster which took the lives
of 29 miners, and the Tesoro refinery explosion which killed
seven workers – we are reminded that while we have made great
strides in worker safety, we must do more.
In 2013, 4,585 workers were killed on the job. That number
has fallen dramatically since the Occupational Safety and Health
Act passed in 1970, but it’s still 4,585 too many. It’s 4,585 too
many men and women who lost their lives trying to earn a paycheck. It’s 4,585 too many workers – mothers and fathers,
daughters and sons, sisters and brothers – who went to work but
never came home.
Every worker has a right to a safe and healthy workplace and
a right to speak up when they believe something is unsafe. Every
employer has a responsibility to ensure the safety of their workers, and forward-looking businesses know that compromising
the safety of workers to improve the bottom line is a false choice.
As we mourn the lives lost on the job, we must make sure
workers know their rights and employers know their responsibilities. In doing so, we can prevent tragic loss and ensure every
worker goes home safely at the end of every workday.

Trades applaud decision on
Northshore Mining project
By Craig Olson, President
Duluth Building & Construction Trades Council
The Duluth State Building and Construction Trades Council
applauds the Minnesota Department of Natural Resources, and
the Dayton administration, for their decision not to seek a full
Environmental Impact Statement for the Cliffs Natural
Resources Northshore Mining expansion project.
The facts were clear, a full EIS was not needed or warranted.
We have been frustrated on numerous occasions with local, state
and federal government that all too often allow misinformed and
politically motivated environmental organizations to bully them
into decisions that aren’t based on facts.
Environmental review is now a weapon for those that do not
want better and more environmentally safe projects, but instead
want to see projects stopped completely.
We feel it necessary to point out these situations when they
occur, even when it means disagreeing with our political allies
from either party. Good paying middle class construction jobs
are at stake, and those are worth fighting for.
However we must also point out when agencies and government gets it right. The Minnesota DNR got it right on the
Northshore project, and we thank those dedicated men and
women at the DNR, Commissioner Landwehr, and Governor
Dayton for putting the facts ahead of the politics.

Dave Roe interview online
You can get a great look at Minnesota’s Labor History in an
interview of Minnesota AFL-CIO President Emeritus Dave Roe
by Twin Cities Public TV’s Mary Hanson that aired April 27, on
the eve of Workers’ Memorial Day. Roe was the driving force
behind the Workers’ Memorial at the State Capitol. The interview is at https://www.youtube.com/watch?v=72xkh8mjnmg
Roe held the gavel for Minnesota Labor from 1966 to 1984
but was active from the time he came home from World War II.
Just having reached his 90th birthday, Roe is as sharp as ever
in the interview in remembering the victories, defeats and fights
of the past on behalf of working families. He relates stories of
going to Vietnam in 1968 with his good friend Hubert H.
Humphrey and sitting with General Westmoreland on a flight.
Roe traveled to Panama with Vice President Walter Mondale as
the U.S. turned the Panama Canal Zone over to Panamanians.
Last fall Roe came to Duluth to present Labor World with a
100-year old plank from an IWW camp from the Ely area.
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Workers remembered last week in Workers’ Memorial Day observances
The Duluth Central Labor
Body’s Workers’ Memorial
Day observance April 27
remembering three people who
died last year.

Fay Dahlman, 54, a member
of the Minnesota Nurses
Association, was killed March
5, 2015 in an automobile accident on her way to work at the

Keith Gagnon, the Labor Cloquet Memorial Hospital.
Temple barber, was found dead
Randy Hiti died suddenly
in his shop, Union Harbor Hair, Feb. 18, 2015 while responding
to a fire as a member of the
Rice Lake Volunteer Fire
Department, where he was
a 26-year member. He
taught Homecroft 3rd
graders fire prevention for
10 years.
Following the annual
Solidarity Breakfast, an
observance and tree planting was held outside the
Labor Temple. Mayor Don
Ness attended and read a
proclamation. He also presented proclamations to
family members of the
from a heart attack the morning deceased in attendance. Letters
of Monday, September 8, 2014. from Senators Al Franken and

Temple Association and members of Laborers Local 1091 to
remember Dahlman, Gagnon,
and Hiti, and all others who
have been killed on the job,
injured or
been victimized by
w o r k related illness.
Duluth
holds its
Wo r k e r s
Memorial
Day observance the
Monday of
that week so Community
Service Program volunteers
have time Sunday evening to
prepare the free Solidarity
Breakfast. Again well over 100
people were served from the
unions and the community.
The national observance of
Workers’ Memorial Day is

April 28, the date
when the Occupational Safety &
Health Act was
passed in 1970.
On April 28 a
vigil was held in
Duluth at Superior
St. and Lake Ave.
during the evening
rush hour to remember workers who
don’t make it home
safely from work.
Only 45 years old, Keith’s Amy Klobuchar were read.
The emphasis was on workers
death at work was difficult for
A beautiful Red Splendor in the mental health field, who
his Labor Temple friends to Crab tree was planted near 21st too often are physically
accept.
Avenue East by the Labor assaulted on the job. Similar
AFSCME Council 5 events
were held in Moose Lake,
Brainerd, St. Peter, Willmar,
and in the Metro. The events
featured
photos of an
AFSCME
member
whose story
was chronicled in the
C o u n c i l ’s
publication
Step Up on
the issue.
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In Superior, Wisconsin a
Workers’ Memorial Day observance was held Wednesday,
April 29 by the Superior
Federation of Labor and the
United Way. A breakfast was
held at Central Assembly of
God Church. A tree planting

nearby at Heritage Park, 28th
and Hammond following
breakfast was aided by a 3rd
grade class from Northern
Lights
Elementary.
The
Superior Federation of Labor
purchased the tree for the
observance and the park.

New AFL-CIO report says
150 killed on the job every day
According to a report released April 29, 2015 by the AFLCIO, 4,585 workers were killed in the United States during 2013
due to workplace injuries. An additional estimated 50,000 died
from occupational diseases, resulting in a loss of nearly 150
workers each day from preventable workplace conditions.
“America’s workers shouldn’t have to choose between earning a livelihood and risking their life, yet every day too many end
up on the wrong end of that choice,” said AFL-CIO President
Richard Trumka. “Corporations are prospering while working
people suffer because of corporate negligence and insufficient
government oversight. We must go beyond mourning those
we’ve lost, and take bold, decisive action to ensure that a day’s
work brings opportunity, not the risk of death or injury.”
This Death on the Job: The Toll of Neglect marks the 24th
year the AFL-CIO has produced its findings on safety and health
protections for workers in the United States. The report shows
the highest workplace fatality rates were found in North Dakota,
Alaska, Wyoming, West Virginia, and New Mexico.
While workplace deaths and injuries were high in many private sector industries, such as oil and gas extraction, the injury
rate for public sector workers was 58 percent higher than for the
private sector. In fact, 8 million state and local public employees
lack any OSHA protections. OSHA oversight and enforcement
remains weak. Federal OSHA has the resources and staff to
inspect workplaces on average only once every 140 years. The
average penalty for serious violations was only $1,895, and the
median penalty for worker deaths was only $5,050.
Other report highlights include the startling rise of Latino
worker deaths, as the Latino fatality rate was 18 percent greater
than the overall rate, and the urgent need to update OSHA silica
safety standards based on near-century old research.
View the full report at aflcio.org/death-on-the-job
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W

orkers Memorial
Day is commemorated on April 28. It’s the
anniversary of the signing of
the federal Occupational Safety
and Health Act in 1970 by
President Richard Nixon.
When he signed it, Nixon told
the assembled labor and business leaders that no president
had ever signed a bill that was
to be as significant in the lives
of America’s working people
as OSHA.
Allowing for political
hyperbole, that time Nixon was
at least somewhat accurate.
Workplace deaths and injuries
have dropped dramatically
since 1971. Consequently,
today there is a lot less physical
and emotional pain and hurt
coming out of American workplaces.
However, though the percentages are declining, too
many workers still die on the
job. For every 100,000 full
time workers in the U.S., about
3.5 die annually. In Minnesota,
the rate is around 2.5 each year.
(These figures include deaths
of the self-employed and traffic
accident victims, neither of
which fall under OSHA jurisdiction.)
Considering Minnesota’s

employed work force is around
2.8 million that means in 2015
around 70 people will likely
die while at work in our state.
Since the U.S. equivalent is
about 148 million, this year
nationally between 5,1505,200 workers will likely lose
their lives. Each death will
leave a big hole in the lives of
their loved ones and friends.
The range of jobs of workplace death victims is astonishing. In the past ten years, victims in Minnesota have included, to name a few – bakers, tree
trimmers, electricians, sewer
maintenance specialists, laborers, boy-scout-camp employees, landscape workers, bricklayers, mechanics, forklift drivers, window washers, even a
school principal.
Although each victim’s
story is unique and tragic, there
are grisly similarities and patterns. Most workplace accidents can be prevented. The
most common cause of workplace death is contact with
objects or equipment. That can
mean being caught in an
unguarded machine, being
trapped by a forklift or being
crushed by collapsing material
whether in a trench or a grain
elevator.

roofs or who are companies. As a result, more
Job Safety onnotunguarded
tied off. Every summer mistakes are made by both
they find a number of them. supervisors and employees.
DLI’s OSHA Workplace
of these cases become
and Workers Some
contentious. For example, Safety Consultation section
half of the 43 offers provides free safety and
Memorial Day almost
MNOSHA cases currently health advice to smaller com-

By
Commissioner
Ken Peterson
Minnesota
Department
of Labor
and Industry
Falls are the second most
common cause of death. In
nearly all cases that means
falling to a lower level such as
falling from roof to ground.
That can include stepping on
collapsing scaffolding, falling
from a high walkway, not being
protected on a roofing job or
not being securely tied off as
happened with several window
washers.
Minnesota OSHA investigators focus on these higher
risk areas looking, among other
things,
for
unguarded
machines, poorly trained fork
lift operators and too narrow,
unprotected, trenches. While
traveling to inspection sites,
investigators look for workers

being litigated involve failure
to protect against falls.
The first two weeks of May
2015, Minnesota OSHA along
with federal OSHA is sponsoring a “Fall Prevention Stand
Down” to highlight dangers of
falls and common sense methods of how to prevent them in
the construction industry.
Small businesses account
for a clear majority of fatalities
in Minnesota. These firms
often are not unionized and
can’t afford to hire safety professionals. Moreover, jobs are
likely more interchangeable so
employees are not as skilled in
certain activities as more specialized employees of bigger

panies upon request. The only
cost is employers who request
the service must commit to correct any serious job hazards in
a timely manner. Training sessions are also provided on a
range of topics. Still, many
small firms don’t take advantage of these opportunities.
Regardless of employer
size, as a way of commemorating Workers Memorial Day
both workers and management
should focus on ways to make
workplaces safer.
All of us should remember
those who have been killed or
hurt on the job and insure that
in the future there are a lot
fewer injuries and deaths.

OSHA safety stand down starts
By Matt Jaworski, The Ohio Labor Citizen
WASHINGTON (PAI)—In a follow-up to Workers Memorial
Day, the federal Occupational Safety and Health Administration
(OSHA) will stage the largest occupational safety event ever
May 4-15, the voluntary National Safety Stand-Down To
Prevent Falls In Construction with ladders the primary focus.
OSHA wants companies to conduct their own safety standdowns by “taking a break to have a toolbox talk or another safety activity such as conducting safety equipment inspections,
developing rescue plans, or discussing job specific hazards.
Managers are encouraged to plan a stand-down that works best
for their workplace anytime during May 4-15, 2015.”
More information on the safety effort is available at
www.osha.gov/StopFallsStandDown/index.html.
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Wisconsin Republicans now preparing to attack prevailing wages
It wasn’t too long ago that
union members were feeling
bad for public employees in
Wisconsin as Republican
Governor Scott Walker and his
party’s legislative majority
took their unions down. Too
many private sector unions
thought it wouldn’t happen to
them and some even supported

Walker and made contributions
to his campaign. Then came
2015 and right to work became
law in Wisconsin. That’s still
not enough if you’re trying to
become the love child of the
Koch brothers and national
conservative
interests.
Especially if you think you’re
presidential material.

The next step in the war on
unions in Wisconsin hit late last
week as Senate Republicans
now have set their sights on
prevailing wage laws in the
construction industry in the
state. As with right to work that
passed easily after Republicans
said they weren’t interested in
pursuing it, including Walker

PUT YOUR HOME TO WORK FOR YOU!
Apply for our easy access
Home Equity Line of Credit

who took credit once it passed,
Republicans said they didn’t
have the votes to repeal prevailing wages. They’re about to
try now though.
Last week the Senate
Committee on Labor and
Government Reform scheduled
a “public” hearing on prevailing wages for yesterday as this
issue went to press. Public
hearings that had been held on
right to work had been a joke,
even being called off as
Republican leaders said they
heard there would be violent
demonstrations.
The Wisconsin State AFLCIO has issued another call for
union supporters to testify in
Madison and sign petitions.
“Prevailing wage is the
wage set for workers on publicly-funded construction projects,” said Phil Neuenfeldt,
federation president.
“Prevailing wage serves as a wage
floor and ensures a level playing field for workers and
Wisconsin contractors alike.
Prevailing wage works for
Wisconsin; it makes sure con-

struction projects are top-quality by using highly-skilled,
well-trained workers to complete projects on time and on
budget. Prevailing wage creates value through good wages
for workers, stability for contractors and safe buildings for
citizens. Protecting prevailing
wage laws are essential for safe
communities and strong families.
Meddling
with
Wisconsin’s prevailing wage is
bad news for Wisconsinites.
Wisconsin workers are the
backbone of the economy. We
all deserve safe jobs with family-supporting wages.”
Public protests and testifying at hearings has done little in
Wisconsin against the conservative Republican juggernaut
but unions keep trying their
best.
Only
defeating
Republicans in elections will
change the outlook for workers
in Wisconsin seems to be
apparent. They haven’t come
close in endearing themselves
to a majority of voters.
Protecting prevailing wages
is just the next fight.

Tufts students on hunger
strike for janitors’ jobs
in
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Somerville, MA - On Sunday at least four Tufts University
students began an indefinite hunger strike until administration
agrees to stop plans to cut 17% of its janitorial workforce. Tufts
employs 207 janitors, 35 of whom will be cut at in early June.
Student supporters have set up an occupation of tents outside
Ballou Hall, the main administrative building on Tufts'
Medford/Somerville campus. Additionally, members of the janitorial workforce and their families are present in support of the
students' action.
“Our decision to hunger strike and occupy space on campus
is in solidarity with the janitors’ calls for no cuts. This culmination comes from a long history of Tufts treating workers poorly,”
said first-year student Nicole Joseph, an organizer with Tufts
Labor Coalition. “We have decided to pursue this drastic action
to make Tufts administrators’ priorities align with the rest of the
Tufts community, given that all previous efforts from workers
and students have been silenced and ignored.”

One tough railroader, 1848
On Sept. 13, 1848, railway worker Phineas Gage survived
having an iron rod driven through his brain. He was 25 years
old, a handsome young man and a hard worker, and was a foreman on a crew cutting a railroad bed near Cavendish, Vermont.
Gage was using a tamping iron to pack explosives into a hole
in a boulder when the explosive powder detonated. It drove his
tamping iron — which was 43 inches long, and an inch and a
quarter wide — through his left cheek, up behind his left eye,
and out the top of his head, where it landed some 30 yards away.
He lost the vision in his left eye, but it’s possible that he didn’t even lose consciousness; in any case, he was able to walk to
an oxcart within a few minutes of the accident.
Workers took him to his boarding house, where he had
enough of his wits about him to quip to the local doctor, “Here
is business enough for you.” One witness reported that Gage got
up and vomited; “the effort of vomiting pressed out about half a
teacupful of the brain, which fell upon the floor.”
The Writer’s Almanac with Garrison Keillor
© 2014 American Public Media. 480 Cedar Street, Saint
Paul, MN 55101 USA
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Klobuchar targeted on fast track, TPP...from page 1
Liaison Program News
from Lynette Swanberg , Director
AFL-CIO Community Services and United Way Partnership
commservices@unitedwayduluth.org
218-726-4775

Helping young mothers succeed
I recently had lunch with the Executive Director of the Spirit
Valley YWCA. In talking of the many programs they offer,
including those programs supported through your United Way
contributions, we came to discuss the Young Mother’s
Supportive Housing Program. It is a program designed for
young mothers, ages 16-21, and their infants.
Besides providing safe housing and 24/7 staff, the program
also offers support through case management, parenting classes,
money management, self-esteem enhancement, employment
assistance, childcare, and much more. In order to participate in
this program, the women must be in school or working. In
2012, the program helped 22 mothers and 22 children. All were
at-risk and homeless or at-risk of becoming homeless when they
entered the program.
Since women in the Young Mother’s program have their own
apartments, there seems to always be a shortage of personal care
products, such as shampoo, soaps, baby wipes, diapers, and
hand cleanser. If you want to assist this program and the moms
who are moving their lives forward, please bring unopened
items to our next Duluth Central Labor Body meeting on May
14. While we will deliver donations just after Mother’s Day,
there will be grateful recipients of those needed items. Let’s let
the occasion of Mother’s Day help these young moms supply
their cabinets!
In addition to donation drives, there are plenty of hands-on
opportunities to lend a hand in the community. Our Duluth
Building & Construction Trades unions make it a tradition to
volunteer for United Way’s Annual Day of Caring. Last year,
they revamped the YWCA Spirt Valley’s toddler’s playground
area to make it safer, and updated it with new equipment for the
youngsters to enjoy.
If you would like to volunteer your time, save the date for
United Way of Greater Duluth’s Day of Caring this year on
Wednesday, June 24. In the meantime, check out the 100+
opportunities from local non-profit agencies, including the
YWCA, on the United Way Volunteer Center’ website,
www.volunteerduluth.org.
AFL-CIO Community Services and United Way partnership
program is here to offer guidance, help and support to our union
members, community, and local agencies supported through
United Way of Greater Duluth. Contact Community Services
Director,
Lynette
Swanberg,
218-726-4775,
commservices@unitedwayduluth.org for more information on
our program or for assistance.

(N.Y.), Debbie Stabenow
(Mich.), Robert Menendez
(N.J.), Sherrod Brown (Ohio)
and Bob Casey (Pa.). But
adding the seven pro-fast-track
Democrats to the Senate’s
other 53 Republicans – if they
all vote for fast-track – means
supporters would have enough
votes to kill any filibuster.
Minnesota Senator Amy
Klobuchar won’t speak out
against fast track and the TPP
and is the target of a Minnesota
AFL-CIO action at her
Minneapolis office Thursday
because of it.
The House Ways and
Means Committee approved
fast track on a party-line 25-13
vote April 23.
Those two committees dealing with fast-track brushed
aside worker objections and
Democratic amendments and
approved the legislation. That
prepares fast-track for House
and Senate floor votes.
Opposing fast-track will be
part of labor’s standard for supporting a presidential hopeful,
AFL-CIO President Richard
Trumka said April 28. “The
labor movement opposes fasttrack. We expect those who
seek to lead our nation forward
to oppose fast- track. There is
no middle ground, and the time
for deliberations is drawing to a
close.”
Meanwhile, like Trumka,
House foes of fast-track want
to know where the hopefuls, in
particular former Secretary of
State Hillary Clinton, stand on
the issue. As President Barack
Obama’s first-term Secretary
of State, Clinton strongly
backed fast-track and the TPP.
Fast-track would let Obama,
or any other president, negotiate so-called “free trade agreements” in secret and would let
the pacts omit worker rights,
Buy America standards, envi-

ronmental protections and
more. The TPP has none of
those provisions. Business,
congressional Republicans and
the GOP hopefuls all strongly
back fast-track and the TPP.
Fast-track also says laws to
implement those pacts – not the
agreements themselves – cannot be changed by legislators
and would be subject to single
up-or-down votes.
And fast-track lets the TPP
establish a secret trade court,
which corporations could use
to obliterate federal, state or
local laws – everything from
the minimum wage to job safety and health laws to anti-pollution statutes – that could conceivably threaten present or
future profits.
Those harms, plus a past
record of job losses under
every single “free trade agreement” for the last 20 years,
have led to an intensive campaign, led by workers, unions,
community groups, religious
organizations and more,
against fast-track and the TPP.

Sen. Bernie Sanders, Ind.Vt., who announced April 30
that he is running for president,
is an outspoken foe of fasttrack and the TPP. Former
Gov. Martin O’Malley, D-Md.,
also opposes both. Former
Gov. Lincoln Chafee, D-R.I.,
has been silent on fast-track.
Sanders reiterated the deals
benefit Wall Street and harm
workers. “How does Wall
Street feel about it? All of the
multinationals believe this is a
great agreement, for good reasons. They’re going to make a
whole lot of money out of
that,” he said.
USW President Leo Gerard
said he is tired of the “trust us”
approach to the secretive trade
deals. “There’s no trust when
32 percent of American steel
mill production is idled and
more than 6,000 steelworkers
are laid off or warned of
impending furloughs because
of unchecked imports of illegally subsidized steel from
China.

Strikers get good news...from page 1
days of our strike,” said Altobell on April 28. “God bless
each and every one who has helped us during our struggle. I can
hardly find words to express the kindness we’ve been shown.
Thank you, thank you, thank you!”
The Iron Five have all worked at the facility on Sappi’s
grounds since 1988. They process precipitated calcium carbonate that Sappi uses in its paper making process.
The few things USW 11-63 asked for in their contract would
have cost far less than just a few days of hiring a union busting
attorney and scabs to run the Cloquet plant.
“This company is brutal against unions,” Altobell told Duluth
Central Labor Body delegates April 9th, “but they’ve come to
the heart of Union USA!”
Outgoing USW 11-63 President Brady Nelson said at that
meeting that SMI has 28 other plants and they’re trying to use
Cloquet as a symbol for what they do to unions.
Nelson and about 400 other USW 11-63 members work for
Sappi in Cloquet but can’t honor the pickets because they don’t
have sympathy language in their contract.
“Our beef is with SMI,” said Nelson.
The pickets are located at the main entrance to Sappi on
Avenue B. Stop by and give them some solidarity. They’re there
from 5:30 a.m. to 6 p.m.
Donations to help the workers and their families can be sent
to USW Local 11-63 Strike Fund, 1403 Avenue C, Cloquet, MN
55720.
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Viking’s Adrian Peterson got a court ruling important to all workers
By Mark Gruenberg
PAI Staff Writer
Minnesota Vikings running
back Adrian Peterson is best
known for his touchdowns and
yardage on the gridiron, but the
court ruling he won when the
National Football League suspended him for alleged child
abuse is a touchdown for other
workers, too. That’s because
U.S. District Judge David Doty
in Minnesota ruled you can’t
discipline a worker under rules
that weren’t there when the
worker committed the offense.
His decision shows the importance of lower courts for
workers, since the U.S. Supreme Court accepts only a
small portion of cases it
receives. For example, former
New Orleans school teachers
are still waiting for the justices
to decide if they’ll hear the
challenge to their mass firing
and replacement -- despite their
union contract -- after
Hurricane Katrina in 2005.
The Supreme Court’s selectivity means federal district
courts and appeals courts play
a big role in workers’ rights, as
Peterson’s case, and others,
show. NFL Commissioner
Roger Goodell suspended
Peterson, without pay, for the
2014 season after allegations
surfaced that he abused his
young son. Peterson and his
AFL-CIO union, the NFL
Players Association, demanded
the case go to arbitration.
When the arbitrator backed
Goodell, Peterson and the
union took the case to court –
and they won.
News reports at the time
concentrated on Peterson’s
individual win, and the curbing
of Goodell’s power to arbitrarily discipline players. But four
attorneys, writing in the
National Law Review, drew an
even more important conclusion: An employer can’t discipline a worker under a policy
that wasn’t in existence at the
time the alleged offense
occurred. That is what Goodell
did to Peterson. Goodell instituted a new “personal conduct
code” in August 2014, before
the season began, and suspended Peterson for two games –
and later for virtually the whole
season – under it. The arbitrator backed Goodell. But the
alleged abuse occurred in May
2014.
Doty, ruling for Peterson
and against Goodell, said
Goodell couldn’t retroactively
punish Peterson – and employers can’t retroactively punish
PAGE 8

workers – under policies that
weren’t in effect when the
offenses occurred.
“Prior interpretations and
applications of the personal
conduct policy were to be considered terms of employment
between the union and the
employer just as much as the
collective bargaining agree-

ment itself. Thus, they should
have been given proper consideration in addressing Peterson’s misconduct,” the attorneys wrote about the case. “In
general, employers should
enforce only those policies in
effect at the time alleged misconduct took place. Courts
often look with disfavor on an

ex post facto application of a
new disciplinary rule, at least
where that rule is more harsh or
exacting than an earlier version. Employers must pay
close attention to how other
employees have been treated in
the past for similar misconduct.
Discipline for recent misconduct should be consistent with

discipline for past misconduct
of a similar nature…Finally,
employers should remember
that collectively bargained
terms for employment include
not only what is in the agreement, but may include history
of enforcement of those terms,
and the negotiating history for
those terms.”
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