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Family members of fallen workers remembered on Duluth’s Workers’ Memorial Day April
29 were comforted by the words of (from right) Central Body president Dan O’Neill,
Reverend Cathy Schuyler, and City Council president Patrick Boyle.

8Thefallen
workers remembered here
Duluth AFL-CIO died on the job in the past year:

NALC Food Drive Saturday
This Saturday, May 11 is the day your letter carrier and volunteers will be working to fill area food shelves. The one day
effort will supply nearly 10% of the total pounds distributed by
our food shelves this year. This is the 21st year for the National
Association of Letter Carriers Food Drive, the largest one day
collection of food for the hungry in the nation.
You can help as a postal customer by leaving non-perishable,
non-breakable food items in sturdy bags at your mailbox this
Saturday. Please don’t leave anything you wouldn’t eat yourself,
or any items that you hunted or harvested in any way.
Meg Kearns of the CHUM (Churches United in Ministry)
Food Shelf said food shelves are in need of the following items:
peanut butter – tuna & Spam – canned corn & peas – pears,
peaches, pineapple, & mandarin oranges – Spaghettios, chili,
& stew – chunky soups – chicken noodle & cream of mushroom soups – pasta, rice-a-roni, & ramen noodles.
Scott Dulas, President of National Association of Letter
Carriers Zenith Branch 114 Merged, said it would be nice if people could go to the grocery store
and shop for the items they’ll
donate to the food drive.
“We get a lot of expired
items, bulging cans, even
opened containers, that people
donate every year,” said Dulas.
“That’s not good. It makes collecting, sorting, and hauling a
much tougher job. If you can’t
use it the food shelves probably
can’t either. He said food will
actually be picked up this Friday,
Saturday, and Monday, and
See NALC Food...page 8

Central Labor Body and the
Superior Federation of Labor
were among labor and other
organizations to commemorate
Workers Memorial Day at the
end of April.
On April 28, unions in the
U.S., Canada, and other nations
observe Workers Memorial
Day to remember those who
have suffered and died on the
job and to renew the fight for
safer workplaces. The toll of
workplace injuries, illnesses
and deaths is enormous. Each
year thousands of workers are
killed and millions more
injured or diseased because of
their jobs.
Both the Superior observance on April 25 and Duluth’s
event on April 29 began with
well attended breakfasts and
ended with trees being planted
to remember fallen workers.
Superior remembered Theron Kappes (Laborers Local
1091), Tim Schmitt (AFSCME
Local 235), and Doug Moen,
an antique clothing business
owner, with the planting of tree
in Billings Park.
At the Duluth Labor Temple
a Prairifire Flowering Crab was
planted alongside the building
to remember five workers who

Teamster Local 346 members Zach Gamache and Mitch
Lingren, Laborers Local
1097’s
Rick
Washburn,
Painters & Allied Trades 106’s
Bruce Voigt, and Michael
Krajewski, a Duluthian who
died in North Dakota in an oil
field fracking accident.
In a prayer at the Duluth
breakfast Rev. Rick Edwards
said our hearts ache as we
remember those whose lives
passed too soon. At the tree
planting Rev. Cathy Skyler said
we have been given good lives
to remember as we make a
commitment for dignity for all.
Janet Nelson, a Duluth
staffer for Senator Al Franken,
read a letter from him asking
that we remember those workers who have been lost and
promise to make work safer.
With Duluth Firefighters
Local 101’s Honor Guard

standing at attention, city council president Patrick Boyle
spoke on behalf of Mayor Don
Ness and handed out proclamations to family members of
those being remembered.
The North East Area Labor
Council, AFL-CIO Community Services Committee and the
United Ways of Superior and
Greater Duluth were also
important parts of the Twin
Ports Workers’ Memorial Day
observances.
The Minnesota Department
of Transportation holds a
Workers Memorial Day observance each year as well. Since
1960, 33 MnDOT employees
and 16 private sector contractors have lost their lives on the
job while working on
Minnesota highways.
In recognition of Worker
Memorial Day, the I-35W
bridge in Minneapolis was lit
orange on April 29.

Lake County worker killed
On April 30 Lee Roy Jacobson died on the job as a Lake
County Highway Department employee. He was pinned in the
cab of his submerged trackhoe after it slid off a bank of the
Beaver River, just north of Beaver Bay, MN. He was clearing ice
from a culvert, and using his boom to crawl out when he slid in.
Jacobson, 58 of Silver Bay, was a member of AFSCME Local
2827 (Council 65) and had worked for Lake County for 10 years.
His family owned Jacobson Hardware in Silver Bay.

MN has one of the lowest job fatality rates
According to a new AFLCIO report, Death on the Job:
The Toll of Neglect, 60 workers
were killed in Minnesota in
2011. Minnesota had one of the
lowest worker fatality rates in
the country, 2.3 workers per
100,000 workers.
Nationally, 4,693 workers
died on the job in 2011, a rate
of 3.5 deaths per 100,000
workers, down from the previous year’s figures of 3.6.
North Dakota, with a rate of
12.4 deaths per 100,000 worker, was the state with the highest workplace fatality rates, followed by Wyoming, Montana

and Alaska.
The AFL-CIO report features profiles of workers’ safety and health in each state and
includes national information
on workplace illnesses, injuries
and fatalities as well as the
number and frequency of
workplace inspections, penalties, funding, staffing and public employee coverage under
the Occupational Safety and
Health Act (OSHAct).
The report also addresses
delays in the rule-making
process and emerging hazards
such as pandemic flu and other
infectious diseases.

“Minnesota may have one
of the lowest number of workplace fatalities in the country
now, but there is still much
work to be done to ensure that
no worker fears for his or her
health and well-being on the
job,” said Shar Knutson, President, Minnesota AFL-CIO.
Death on the Job: The Toll
of Neglect was released following Workers Memorial Day
vigils, rallies and actions held
across the country to commemorate workers who died and
were injured on the job. The
full report is at www.aflcio.
org/death-on-the-job.

Trades’ Golf Outing June 8 benefits others
The Duluth Building & Golf Outing Saturday, June 8 at council donate the proceeds
Construction Trades Council Lester Park Golf Course. The from the event to the Communwill host their 23rd Annual 17 unions that make up the ity Services Program, a joint
venture of the United Way of
Greater Duluth and the Duluth
Mike Gerber of Painters & Allied Trades Local 106 has done AFL-CIO Central Labor Body.
“Because of the support of
an incredible amount of volunteer work in this area. For 13 years
unions,
sponsors, and particihe taught his union’s apprentices. Every year his apprentices
pants
in
the golf outing we
would use the skills he taught them to help area non-profits,
including churches, veterans organizations, and food shelves raised over $10,000 again last
year,” said Dan Olson, Tournawith projects they couldn’t get done themselves.
In 1997 Mike and his employer Lakehead Painting were rec- ment Chair and secretary of the
ognized by the United Way of DBCTC. “The proceeds went
Greater Duluth and the Duluth to help many of our members
AFL-CIO Central Labor Body whose families are still strugwith their Joe Wiesinger gling in this economy.”
Cost of the tournament is
Community Services Award.
On September 13, 2011, Mike $125 per individual, $500 per
was diagnosed with stage IV team. Individuals are encourprostate cancer. Due to his aged to sign up early and will
health, Mike has retired from be grouped in 4-person scramLakehead Painting after over 30 ble teams. Golf carts, greens
fees and the bar-b-que that folyears of working there.
On Sunday, June 2 from noon lows 18 holes of golf are
to 4:00 p.m. at Duluth’s Clyde included in the entry fee. You’ll
get a great, Union-Made in
Mike Gerber and Lakehead Iron, 2920 West Michigan Street, America, golf shirt from Ed
Painting received the Com- a benefit will be held for Mike, Kranz and Paul Schweiger of
munity Services Award in his wife, Nancy (LeGarde), their Sieben Grose Von Holtum &
1997. (Labor World file photo) 3 children and 8 grandchildren. Carey, and almost everyone
A silent auction, raffles, and a
pizza buffet will be held with tickets costing $15. Kids under 10 wins a prize.
Rain or shine the event has a
are free! Tickets can be purchased at the door or from Dana in
shotgun
start at 9 a.m. Saturthe Painters office in the Labor Temple, 2002 London Road,
day, June 8. Get there early
Room 106. Their phone number is 218-724-6466.
Donations can be made at the benefit or mailed to: Mike enough to be at your starting
hole on time. With everyone
Gerber Benefit, 2001 Springvale Road, Duluth, MN 55811.
having the same starting time
car pooling to Lester is a good
idea for teams.
If you are unable to attend
8QLRQ0HPEHU5HSUHVHQWDWLRQ
June 8 a donation for the cause
would be greatly appreciated.
Donating door prizes for the
players is another fine way to
be involved. Hole sponsorships
also available.
Helping injured union members with areMake
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
checks payable to
WKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims. Duluth
Building
and
Steve Fields
Attorney
Construction
Trades,
Golf
Day
Free
Advice – No Obligation
)UHH$GYLFH1R2EOLJDWLRQ Event, and mail them to Golf
Day Event, Duluth Building &

Construction Trades Council,
ZZZ)LHOGV:RUN,QMXU\FRP
www.FieldsWorkInjury.com Toll Free 1-888-212-6820
2002 London Road, Room
106, Duluth, MN 55812.
“We encourage everyone,
teams and individuals, to register early, and we really appreci&
ate hearing about prize donaNominations for officers will be held Weds., May 22, 2013 tions and hole sponsors as soon
at our regular membership meeting at 6:00 p.m. in
as possible” said Dana
Wellstone Hall, Duluth Labor Temple, 2002 London Road. Marciniak, Tournament CoChair.
The 3-year offices to be filled include:
For more information call
president, vice-president, recording secretary, treasurer,
Dana at 218-724-6466.
business manager/financial secretary, executive board, and
examining board.
Ironworker Retirees
Mail-in election ballots must be RECEIVED prior to 9
a.m., Weds., June 26, 2013 to be counted at 10 a.m. that
Monthly Breakfast
same morning in the Duluth Labor Temple.
Thursday, May 16
If a run-off election is necessary it will be July 18, 2007.

Mike Gerber benefit June 2

INJURED AT WORK?
We Represent Union Members
Lost Wages? Unpaid Bills?
Can I Get Fired?

218-824-0093

IBEW Local 242 Members

Nominations

Election Notice

Any member who does not receive a ballot
by mail, or misplaces it, may request another
from Local 242 by calling 1-218-728-6895.
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9:00 a.m.

Twig Bakery & Cafe
3930 E. Calvary Rd.

Wear your orange pants to the June 8 Building Trades Golf
Outing like Dan Olson, Dana Marciniak, Lynette Swanberg,
and Dan O’Neill did last year. Only Olson dared show here.

Fall Union Leadership class
The University of Minnesota Labor Education Service is
accepting applications until May 31 for the 2013-2014
Minnesota Union Leadership Program, which begins Sept. 2527 at Ruttger’s Bay Lake Lodge near Brainerd. Subsequent sessions will be held on the UM St. Paul campus. In 6 in-depth sessions over nine months, participants study the labor movement
and discuss how to address the challenges facing unions today.
Tuition is $1,250 and includes lodging for two nights and all
meals at Ruttger’s, lunch and snacks for the on-campus sessions
and all materials and program instruction for the year.
Enrollment is limited to 30 people. For application materials, call
612-624-5020, or go to www.csom.umn.edu/labor-educationservice/programs-courses/leadership.html

Film helps you “Do the Math”
Second Monday Monthly Movie Night, hosted by Bill and
Laurie Hilty, will screen “Do the Math” which is being shown
around the world next week in an effort to spread understanding
of the urgency of the ecological problem we all face and to
inspire action. Free and open showings Monday, May 13 at Fond
du Lac Tribal and Community College, 2101 14th St, in Cloquet,
will be at 5:00 and 7:00 PM. Flyers will be posted at entrances
to announce the room location. With a running time of just 42
minutes, this important film makes it clear that the predicament
we face is unprecedented (act.350.org/event/ do_the_math_film/
search/?akid=3032.5722.hy1up4&rd=1&t=1).

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, May 14, 2013, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Laborers’ Local 1091
~~MEETING NOTICE~~

At our regular monthly meeting on Thursday, May
16, 2013 at 7:00 p.m. in Wellstone Hall of the
Duluth Labor Temple we will have Wisconsin
Building and Heavy Highway wage allocations.
Rod Skoog of Zenith American Solutions will be
there to answer questions concerning our benefits.
Please make every attempt to attend.
In Solidarity,
Dan Olson, Business Manager
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Too many value profit over life
Until Sunday’s sun tried to
warm the chilly air I thought
I’d have to go to the Tweed
Museum of Art to see something in nature I could enjoy
again. A celebration of the sun
has been part of most conversations all week. The last beautiful day had been a snowfall,
about six snowfalls ago, that
was winter wonderful.
Pussy willows would be a
beautiful sight. Seen any?
We generally mow our lawn
for the first time each year (just
can’t bring myself to say
“spring”) the third weekend of
May. Snow piles are still melting in the yard. As I write this
dogs and cats can’t even find
the first delicious sprigs of
green grass to hork out a winter’s worth of back up out the
blow pipe.
We feel sorry again for the
robins. Forget that early bird
baloney, my red breasts. Stop
flying north when you see
white ground. They get raisins
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soaked in water and dried
mealworms to eat as they listen
for worms. Never seen them so
aggressive. Love the birds–ma
taught me to. Only living
things I know that fly and sing.
Juncos, aka snowbirds, are
hanging around for a long time
this year. They usually stop for
a week on both sides of, dare
we say it, summer. Usually
ground pounders, they’ve
learned for the first time this
year in our yard to get up in the
bird feeders and suet cages to
eat. The not so bright ones get
mealworms on the ground.
We usually start trying to
visualize spring by watching
the beautiful Masters Golf
Tournament amidst Georgia’s
flowers in bloom and envying
their weather. “Won’t be long
now” we think as we looked
out the window at that early
April snowstorm.
The Kentucky Derby can
bring that same sense of mother nature’s beauty even though
we usually are in pretty good
shape weatherwize here by
then. Saturday’s derby ended
up with the horses and jockies
covered with mud. Felt kind of
good about it as I hid in the living room from our weather.
In the quarter century I’ve
been doing this I’ve always
smiled when I read labor
papers from around the country
complaining about winter
weather. It’d be -30 here with a
wind chill ripping skin and
someone in Illinois or somewhere was complaining. I
never wrote about our weather,
we just grin and bear it right?
But listen to me now, soft in
my old age, weather whining
and appreciating a 48 degree
The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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sun. By the time you read this I
hope you’re sunbathing and
shedding your winter white.
The weather is so bad it
makes me glad I only golf once
a year anymore...the second
Saturday in June for the Duluth
Building & Construction
Trades Golf Outing to benefit
our Community Services Program to the tune of $10,000.
Join us. Make a fool out of
yourself as we do to benefit
others. The weather will
undoubtedly be beautiful by
Saturday, June 8, as our
Chamber of Commerce gene
takes over in forecasting. Call
Dana at 218-724-6466. She’ll
fix ya up.

This Day In History
www.workdayminnesota.org

"The essence of
trade unionism
is social uplift.
The labor movement
traditionally has been
the haven for
the dispossessed,
the despised,
the neglected,
the downtrodden,
and the poor."
~The quote is from A.
Philip Randolph, who with
Milton P. Webster founded the
Brotherhood of Sleeping Car
Porters May 8, 1925. It was the
very first African-American
labor union to sign a collective
bargaining agreement with a
major U.S. corporation.
May 14, 1961 - As the civil
rights movement grew in the
U.S., racists attacked a “Freedom Ride” bus near Anniston,
Alabama. The white mob shot
out tires and threw smoke
bombs into the bus. Trapped
occupants were attacked with
sticks and many people were
injured. Hospital doctors
refused to treat the wounded.

By AFL-CIO President Richard Trumka
On Workers Memorial Day, we come together to recognize
the inherent dignity and value of every person and to remember
all those who have perished on the job. As a third-generation
coal miner, I’ve known firsthand the uncertainty of whether my
loved ones would return home at the end of the day safe and
healthy, and my heart goes out to all the communities who have
endured terrible losses.
Each day in this country, 150 workers die from job injuries
and occupational diseases. Last year in the United States more
than 3.8 million workers were reported injured on the job, but
this number understates the problem. The true toll of job injuries
is likely two to three times greater. Around the globe, the toll is
vast, with 2.3 million workers dying and 317 million workers
injured on the job each year.
This year our thoughts are particularly with the families of
West, Texas, where two weeks ago a horrific explosion at a fertilizer plant killed 15 people, injured hundreds more and caused
widespread destruction. While the investigation is still under
way, from all reports regulatory authorities had not inspected this
dangerous facility in years.
We are outraged by the deaths of our sisters and brothers in
Bangladesh, where over three hundred workers have perished,
and hundreds have been injured, in the collapse of a building that
housed garment factories. Despite warnings by authorities that
there were cracks in the building that made it unsafe, factory
owners told the workers there was no danger and ordered them
to work. No worker should have to sacrifice life, limbs or health
to earn an honest day’s pay – not here in the United States, not
in Bangladesh or anywhere else. Yet, corporations continue the
push for profits, seeking to avoid regulation and oversight. They
claim that stronger worker protections and enforcement kill profit, when the reality is that failure to act kills workers.
This is especially true for the millions of immigrant workers
who live in the shadows and face even greater risks of death and
injury on the job. Until all workers, regardless of where they
were born or what country they live in, have the ability to come
together on the job and speak out against dangerous conditions,
we will continue to mourn needless deaths and preventable
tragedies.
This Workers Memorial Day we must speak out against all
those who value profit over life and wealth for the few over prosperity for all. Corporations that exploit workers and put them in
danger must be held accountable. We call on the Obama
Administration to act without further delay to implement important regulations on silica, coal dust and other hazards. And we
must strengthen our job safety laws to give all workers the protection they need and deserve.

Making a killing: Texas style
By Mike Konopacki and Kathy Wilkes

The recent bombing in Boston that killed three people was
quickly branded “terrorism.” If convicted, the 19-year-old suspect could face the death penalty under federal law. In the same
week, an explosion at a West, Texas fertilizer plant killed 14 people, including 11 firefighters. Though the West Chemical and
Fertilizer Company hadn’t had a safety inspection since 1985
and had lied to the Environmental Protection Agency about
explosives on the property, it will likely and literally get away
with murder.
In Texas (and, sadly, elsewhere in the US), killing workers for
profit is the perfect crime. In 2005 an explosion at British
Petroleum’s Texas City refinery killed 15 and injured 170. Five
years later, BP’s offshore drilling rig, Deepwater Horizon,
exploded and killed 11 workers. Though BP was fined for both
incidents, there were no arrests of those responsible. Similarly
Gulf Stream Marine, which handles cargo at Gulf Coast ports,
experienced six fatal accidents from 2007 to 2011. The
Occupational Safety and Health Administration (OSHA) found
violations in every case but subsequently deleted violations and
erased penalties in half of them.
Texas construction workers fare no better. According to Build
a Better Texas, a study by the University of Texas: “More construction workers die in Texas than in any other state. One in
See Making a killing...page 7
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Minnesota OSHA at 40: Preventing workplace injuries and illnesses
By Ken Peterson
Commissioner
Minnesota Department of
Labor and Industry
Like 26 other states,
Minnesota runs its own
Occupational Safety and
Health
Administration
(MNOSHA) program. This
year marks the 40th anniversary of the MNOSHA program.
Since its beginnings in
August 1973, Minnesota
OSHA has continued to evolve
to meet the growing and everchanging needs of safety and

health standards for workers.
In 1973, MNOSHA’s compliance area covered approximately 1.3 million workers
within the state. In 2013, it covers approximately 2.7 million
workers.
Despite the more than doubling of the state’s workforce,
Minnesota’s workplace injuries
and illnesses have dropped
from affecting 15 out of every
100 workers in 1973, to 3.8 of
every 100 workers in 2011.
And, although any fatality is
one too many, the number of

Chris Thacker, Al Guthrie, and Jeremy Wehr were among
Laborers Local 1091 members picketing St. Louis County’s
largest project ever – the $10 million Haines Road rebuild.
AJ’s Lawncare and Landscaping owner Dale Anderson will
not sign a contract with the Laborers. Duluth Building &
Construction Trades Council president Craig Olson said
addition labor unrest is expected on the project because
other bids were awarded to non-union firms by Hammerlund Construction, the Grand Rapids, MN general contractor, which is a unionized firm.

workplace
deaths
has
decreased nationally by 60 percent since the federal
Occupational Safety Health
Act went into effect in 1971.
Economic and technological changes undoubtedly are
partially responsible for the
decline in fatalities and
injuries. Fewer Americans
work in historically dangerous
occupations such as coal mining. Other occupations, such as
logging, have dramatically
reduced injuries through mechanization.
Nevertheless, OSHA – both
by enforcing safety standards
and by educating employers
and employees about safer
practices – has played a major
role in making workplaces less
dangerous.
Preventing workplace accidents has been MNOSHA’s
priority since its beginnings.
MNOSHA proposed and won
legislative passage of the
nation’s first Employee Rightto-Know
Act
requiring
employers to educate their
employees about the dangers of
worksite chemicals and to
instruct them of the proper use
of those chemicals. The result
has been much less worker
exposure to toxic substances
such as benzene.
Another first-in-the-nation
standard was the A Workplace
Accident and Injury Reduction
(AWAIR) Act. It requires businesses to work with their
employees to assess their
workplace for hazards and
health dangers. This law helped
many companies to realize

workplace safety efforts not
only prevented accidents
among workers but saved a
considerable amount of money
in workers’ compensation costs
and in hiring and training new
employees.
Preventing workplace illnesses and injuries continues to
be MNOSHA’s top priority. In
2012, MNOSHA conducted
102 informational sessions,
with 4,341 in attendance, about
issues emphasizing areas
where inordinate numbers of
injuries or death had occurred.
For example, for several
years Minnesota led the nation
in window-washer deaths, so
presentations were given about
new standards for windowcleaning operations.
Collapsing trenches and
inadequate protection against
residential construction falls
are fields where too many
injuries and deaths have
occurred, so presentations have
been given about both.
Along with the Minnesota
Safety Council, MNOSHA is
sponsoring a second day-long
program about safe patienthandling at the Minnesota
Safety and Health Conference
in May. This is in response to
injuries in long-term-care facilities, mostly from moving disabled patients, which now
occur more often than injuries
in heavy construction.
As important as education
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Thank You, Canal Park Brewing Company!
For building your new establishment 100% Union!

    
       

The Twin Ports Construction Liaison Committee
meets regularly to ensure
that customers who use
our services are getting
the best bang for their
construction dollar.
Call us if you have a
project in mind and
we’ll take the stress
out of your plans.

218-727-2199
Amendola Builders • Associated General Contractors of MN • Bricklayers #1
• Carpenters #361 • Cement Masons #633 • Chris Jensen & Son • Duluth Builders Exchange
• Four Star • IBEW #242 • Iron Workers #512 • Jamar • J.R. Jensen • Johnson-Wilson • Kraus-Anderson
• Laborers #1091 • Lakehead Constructors • Minnesota LECET • NECA Twin Ports Arrowhead
• Northern Mechanical/Plumbing Contractors • Northland Constructors • Operating Engineers #49
• Operating Engineers #139 • Oscar J. Boldt • Painters #106 • Plumbers & Steamfitters #11
• Ray Riihiluoma • Sheet Metal Workers #10 • Swanson & Youngdale • Teamsters #346 • Veit
TPCLC MEMBERS:

The Cost Is Less When You Use the Best!
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and training are, they are not
enough to keep workplaces
safe. Just as state patrol cars on
the highway slow down traffic,
MNOSHA Compliance inspections have the effect of making
workplaces safer.
Inspections are aimed at
companies and industries with
higher workplace injury rates.
In 2012, there were 2,667
inspections and 4,505 citations.
On average, a little more than
30 percent of workplaces
receive no citations following
an inspection.
This year, enforcement priorities are hazards found in residential construction, trench
excavations, window-washing
operations and nursing homes.
In 2012, inspections in these
high-risk industries identified
and corrected almost 200
unsafe practices or conditions
that could have led to serious
injuries or even deaths.
Though the numbers have
greatly declined since OSHA’s
inception, excluding traffic
accidents and injuries among
the self-employed, 2012 saw
16 workplace deaths and 60
serious injuries in Minnesota.
At MNOSHA, we know
these injuries and deaths could
have been prevented. We want
to continue to help Minnesota’s
workers and employers further
reduce those injuries and fatalities, just as we have done for
the past 40 years.
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Denise Specht to lead EdMn

May Day was informative and fun for all ages at Washington Center as the parade starts.

May Day observed in Twin Ports, worldwide
Last Wednesday May Day
celebrations, demonstrations,
and forums took place in
Duluth, Superior, and worldwide on the anniversary of the
fight for an 8-hour workday.
A newly created Duluth
May Day Coalition held their
first annual Peoples’ Gathering
festival with events all day at
the Washington Center. The
coalition is representatives
from labor, non-profits, and
local activists. Zach Sias of the
North East Area Labor Council
said the coalition seeks to promote community by bringing
people from all walks of life to
celebrate the warming of the
Earth, to stand up for the working class, and to call for universal peace
During the day organizations staffed information tables

and held workshops. Live
music played a big part in the
day’s activities. At 5:00 p.m. a
People’s Parade traveled on 4th
Street to 6th Avenue East. and
back to Washington Center for
Dinner. A maypole dance was
introduced by Mayor Don Ness
in the evening that was capped
off with more music and storytelling.
At the University of Wisconsin Superior the Wisconsin
Coalition on Retirement
Security held a forum to educate all public employees and
the public about attacks on the
Wisconsin Retirement System.
In St. Paul, a march and
rally by hundreds at the state
Capitol called on elected officials to pass just and humane
immigration reform this year.
In Jakarta, Indonesia thou-

sands rallied in the streets calling for better pay and better
working conditions. In many
countries May Day events
focused on the Bangladesh
building collapse that has
reached a death toll of 400
workers in another garment
factory tragedy. In November
114 died there in a factory fire.
The 8-story Rana Plaza collapse is the deadliest incident
in the garment industry where
clothes were being manufactured for Walmart, Sears and
JC Penny. Workers had doubts
about entering the building
after cracks were visible on the
facade, but managers forced
the workers to enter the building and work as usual.
In Europe demonstrations
focused on government austerity measures hurting workers.

Education Minnesota convention delegates elected Denise
Specht as president of the 70,000-member educators union. She
is finishing her second term as secretary-treasurer of Education
Minnesota and ran against current President Tom Dooher. She
will begin her three-year term as president July 1. Specht said
she would bring a more collaborative style to leadership of the
state’s largest union.
“Strong leaders make connections and we have relationships
to repair,” Specht said, “but we will not weaken on our core values and we will bring the educator’s voice back to the debate.”
Specht, 47, has served as the union’s secretary-treasurer since
2007. She previously served as president of the Centennial
Education Association and in other local, state and national
union roles. She was a Title I teacher at Golden Lake Elementary
School in the Centennial district and taught sixth grade in
the Forest Lake district and
fifth grade in the Azle and
Progresso, Texas, schools.
She holds a bachelor’s
degree in elementary education from Moorhead State
University and a master’s
degree in curriculum and
instruction from St. Cloud
State University. Specht lives
in Shoreview, Minn. Her parents were both teachers in
Buffalo, Minn.

Denise Specht

PLEASE MENTION THIS LABOR WORLD AD

Yup, snowflakes. Who can forget the April blizzards. On the 11th the entire region shutdown and everyone started going home from work in the morning as about a foot of snow
fell, and roads were terrible. But 20 members of Painters & Allied Trades Local 106 drove
to the Duluth Labor Temple that afternoon for training on the proper use of lifts, including this JLG with Shawn Strang operating. Little traffic was moving in Duluth at 6:30 p.m.
when this photo was taken. Any wonder why union workers are the best?
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Retired AFSCME leader Benner, Fond du Lac’s Norrgard on MNsure Board
ST. PAUL, MN – Governor
Mark Dayton announced the
appointment of his sevenmember board responsible for
managing and operating
MNsure – the new health insurance marketplace where
Minnesotans can choose quality, affordable health insurance.
The board, which was
established by law earlier this
legislative session to comply
with the federal Affordable
Care Act, was chosen from 112
candidates. Board members
will serve staggered four-year
terms. With the exception of
the Commissioner of the
Minnesota Department of

Human Services, all members
are limited to two terms of
service. Lucinda Jesson is the
current commissioner.
Among those appointed was
Pete Benner, former Executive
Director of AFSCME Council
6 (now Council 5). He represented 24,000 employees of the
State of Minnesota and the
University of Minnesota from
1982 through 2004. He was
chief labor negotiator on health
benefits for the State Employee
Group Insurance Plan. He also
served as an AFSCME International Vice President from
1992 through 2006. Benner is
now retired but working as an

Members of IBEW Local 31:
Thank you for your conﬁdence!
With nominations closed in my re-election race, I can’t
tell you how gratifying it is to ﬁnd myself running
unopposed again. I take that to mean
you feel we’ve done a good job
representing you for the past 6 years.
We will work to keep your trust.
I can’t thank our great staﬀ –
Dick Sackett, Cheri Stewart,
Nancy Carlson, and Cynde Johnson –
enough for their hard work.

Thank you members and staff!

Mark Glazier, Business Manager
International Brotherhood of Electrical Workers Local 31

independent consultant.
“In the old days representing state and university
employees Brenner was then
the expert on health care for
purposes of negotiating with
the state,” said North East Area
Labor Council president Alan
Netland, former AFSCME
Local 66 president. “After
retirement he was kept on by
Council 5 for consulting on
health care issues. No question
this guy probably knows more
about the state health care

issues than just about anyone in
the labor community.”
Appointed from northern
Minnesota was Phil Norrgard,
Director of Human Services for
the Fond du Lac Band of Lake
Superior Chippewa Reservation since 1980.
Other board members:
Dr. Kathryn Duevel, a
retired OBGYN physician who
worked in Willmar for 20
years;
Tom Forsythe, Vice President of Global Communica-

Making a killing: Texas style...from page 3
every five workers surveyed
reported suffering a workplace
injury that required medical
attention. Sixty percent of
workers have never received
basic safety training, and
researchers discovered numerous safety violations on almost
every worksite they visited.”
The study also found:
• More than half of surveyed workers earned povertylevel wages. Half had insufficient financial resources to
support their families. Lowwage workers were more likely
to lack health insurance or
workers’ compensation coverage.
• More than one in five
workers (22%) didn’t get paid
for their work. Half weren’t
paid overtime, despite working
as many as 80 hours per week.

• Seventy-one percent had
no benefits. Seventy-eight percent lacked health insurance.
Other workplace benefits, such
as paid leave and pensions,
were even less common.
• An estimated 41% of construction workers were victims
of payroll fraud, misclassified
as independent contractors, or
paid off the books in cash.
Horrifying facts about the
deaths and lives of Texas workers don’t hold near the fascination to Republicans and the
business community as the lure
of profit in this Wild-West,
anything-goes regulatory environment. To them, Texas is a
model of prosperity and economic “freedom.” Texas
Governor Rick Perry promotes
the state on his web site as having “a business climate second

When You Plant a Tree, Consider Its Future

T

he size and location of trees can have a direct
impact on your family’s safety and the reliability of
your electric service. It’s important to avoid planting
trees that will grow into power lines.
We’d like to send you a handy 16-page booklet that
provides guidance for homeowners, businesses and
other landowners on selection and placement of trees.
To receive a free copy of The Right Tree brochure,
call toll-free 1-800-228-4966. Or, visit our Web site:
www.mnpower.com/treebook.
Brian Asmus
Minnesota Power System Forester

DIAL

®

811

Gopher State One Call

Damage Prevention Center
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Call Gopher State One Call before you DIG at 1-800-252-1166.
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tions for General Mills;
Brian Beutner, who retired
in April as CEO of mPay
Gateway a venture-banked
healthcare software company
that has developed financial
products and services to support healthcare payments. He
worked for United Healthcare
in the past;
Thompson
Aderinkomi,
Founder and CEO, RetraceHealth, an innovative technology provider that delivers primary care services to members.

to none” with a “reasonable
and predictable regulatory
structure” and a “hard-working
workforce [that] is prepared to
meet any need an employer can
present.” Republican pols
crowed with glee as CNBC
dubbed Texas the nation’s most
business friendly state. Rep.
Joe Barton said it was “proof
that policies in the Lone Star
State are working!” And after
the last election, the notorious
government-drowning Grover
Norquist cheerfully chirped
that GOP-controlled state governments “can move to become
Hong Kong or Texas as quickly as they want to.”
Wisconsin is one of those
states in the GOP’s grip. Do we
want to be Texas, with the lowest rate of unionization, the
highest income inequality and
the worst working conditions
in the US? Do we want to be
Hong Kong, a former British
colony, now part of China
where democracy and independent unions are prohibited
and workers commit suicide
rather than face another excruciating day of overwork and
exploitation? In short, do we
want to be the GOP ideal: a
corporate-dominated one-party
state where working people are
crushed by the wheels of industry in its headlong pursuit of
profit?
April 28 (was) Workers
Memorial Day, a day to bow
your head and observe a
moment of silence for the more
than 4,500 human beings who
are killed in American workplaces each year. Be thankful
that you are not one of them—
yet. Make a pledge to do what
you can to ensure that you and
your fellow workers not only
survive but thrive in your jobs.
Labor activist Mother Jones
said it best: “Pray for the dead
and fight like hell for the living.”
© 2012 Huck/Konopacki Labor
Cartoons - All Rights Reserved
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Home care and child care workers deserve collective bargaining too
By Eliot Seide and
Jamie Gulley
ST. PAUL - After years of
attacks and attempts to weaken
workers’ rights, this year could
be a major win for labor in
Minnesota. Right now bills in
both the House and Senate
would extend collective bargaining rights to more than
20,000 workers who currently
lack the right to form a union
under state law. The bills cover
two groups of workers – consumer-directed home care
workers and in-home childcare
providers – who provide enormous value to our state.
Home care workers, also
known as personal care attendants, are the people who pro-

vide support services for seniors and people living with disabilities in their homes. Right
now, we face a looming workforce crisis in our public home
care programs. As the Baby
Boomers age and the need for
home-care services increases,
there will be a “care gap” of
tens of thousands of home care
workers over the course of this
decade.
Workers in consumerdirected programs who work
directly for their clients have
no right to form a union, even
though funding for home care
workers in public programs
comes from the state, which
also sets reimbursement rates.
The annual turnover rate for
workers in Minnesota is rough-

Hawaii passes domestic
worker bill of rights

Honolulu, HI—On April 29, both chambers of Hawaii’s legislature passed landmark legislation to protect domestic workers
from discriminatory practices and cover them under the state’s
wage and hour law. If signed by Democratic Governor Neil
Abercrombie, Senate Bill 535 would grant basic employee rights
to domestic workers by ensuring they are eligible for minimum
wage and other protections.
Domestic workers care for homes, children, and families
around the country. Their work supports millions of professionals so they can go to work knowing the most precious elements
of their lives are in good hands. However, domestic workers
have been excluded from most basic federal labor protections
since the New Deal, exposing them to abuse and mistreatment.
New York became the first state to extend labor protections to
domestic workers in 2010. Massachusetts, Oregon, California,
Texas and soon Ohio will be considering workforce protections
for domestic workers this year.

ly 50 percent, due to low wages
and no benefits or training
opportunities.
We
must
improve wages and working
conditions to attract and retain
more workers.
Allowing workers to form a
union will stabilize the workforce, improve the quality of
care and save the state money.
Home care workers make it
possible for seniors and people
with disabilities to live independently in their homes,
rather than be forced to choose
an expensive institution or
nursing home at a cost to the
state.
Child care providers, meanwhile, are with our children
from sunup until sundown,
providing our children with a
healthy, safe and learning environment. They give parents the
peace of mind knowing their
child is in good hands so they
can focus on their own jobs.
However, for many families, child care is becoming less
and less affordable. Many parents rely on the Child Care
Assistance Program (CCAP) to
help pay for child care in order
for them to go to work. Subsidy
rates, however, remain stagnant
and that puts a financial
squeeze on parents and
providers. Simply put, parents
can’t afford to pay more and
providers can’t afford to work
for less.
The need for affordable,

accessible, quality child care
cannot be underestimated. If
providers are allowed to collectively bargain with the state for
better CCAP rates, they will be
able to continue to provide
quality care parents can afford.
Parents deserve to have the
peace of mind knowing their
child is receiving the highest
quality of care. Providers
deserve all the resources available so they can do their jobs
even better.
Both these workforces are
dominated by women, who
have often had their work
devalued as simply “women’s
work.” These bills would allow
them to finally have a voice in
critical decisions that affect
their professions.
Teachers and nurses have
the right to form a union. The
work these workers do isn’t
any more important, but it certainly isn’t any less important,
than the work teachers and
nurses do.
These workers deserve the
same right as all workers – the
right to choose to form a union.
These bills would give workers
a voice and allow them to have
a say in the programs that
affect their professions and the
lives of those they care for. To
be clear, this bill would give
eligible home care workers and
child care providers the right to
vote to have a union and if the
majority vote for unionization

they would have the right to
collectively bargain.
We need to make sure legislators know that union members across the state support
granting these workers collective bargaining rights. Please
reach out to your elected leader
and let them know you stand in
solidarity with these workers.
Eliot Seide is the executive
director of AFSCME Council
5. Jamie Gulley is the president of SEIU Healthcare
Minnesota and SEIU
Minnesota State Council.

Proud to use
Union Labor

Sunrise Memorial
Cemetery
Funeral Home
& Cremation

218-727-6869

4798 Miller Trunk Hwy.
Hermantown, MN 55811
Free Graves for Veterans

MESOTHELIOMA and LUNG CANCER
Why choose Cascino Vaughan to handle your
Asbestos Claim?
The lawyers on our letterhead have over 75 years of combined
asbestos experience.
- ʹͲͳͲǡ ǯ 
settled in excess of $1.9 Million.
- In August of 2010 we settled a case for a Sheboygan bricklayer
for more than $750,000.
- In May of 2010 a jury awarded a verdict $1.45 Million for one of
our Milwaukee clients.

CASCINO VAUGHAN
LAW OFFICES
1110 Old World Third Street Suite 405
Milwaukee Wisconsin 53203

Wade Smith

(414)226--0241

Duluth Insurance Agency

or
Michael P. Cascino, Esq.

(800)783--0081
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Allen D. Vaughan, Esq.

218-724-4507
PAGE 7

Here are eleven good reasons to raise Minnesota’s minimum wage
3. When wages drop below
~from Jobs Now Coalition worker, is not enough to meet
Protecting
Minnesota’s basic needs—not for an indi- living costs, families can’t buy
minimum wage standards is vidual or a family. At the cur- what they need, and local busione of our coalition’s long- rent minimum wage of $7.25 nesses can’t find enough cusstanding policy goals. Read an hour, a couple with two chil- tomers. A higher minimum
the 11 reasons below, and then dren would have to work 155 wage will help Minnesota famplease call and email your own hours a week to meet basic ilies meet basic needs and help
state senator and representative needs. At normal full-time the economy maintain robust
hours, each parent would need consumer spending and ecoand tell them:
• Raise the Minnesota mini- to earn $14.03 an hour to meet nomic activity.
4. In Minnesota, raising the
basic needs. An individual
mum wage.
• Index the minimum wage with no children would need to minimum wage to a little over
earn $11.82 an hour. (Note 1) $10 an hour would mean better
to inflation.
2. Historically costs rise wages for half a million work• Don’t punish tipped workover
time, and a dollar today ers. Some 80 percent of those
ers with a “tip credit,” which is
really a tip penalty that would buys less than a dollar a year workers are age 20 or older,
ago, ten years ago, or forty and 30 percent are married.
lower their hourly wages.
You can confirm your legis- years ago. If the federal mini- (Note 3)
5. What about preserving
lators’ contact info here: mum wage had kept pace with
inflation and maintained it’s jobs? A growing number of
http://www.leg.state.mn.us/
purchasing power since 1968, economic studies show that
Here are the 11 reasons:
1. The federal minimum it would today be over $10.55 increasing the minimum wage
wage of $7.25 an hour, or an hour, or $21,944 a year for a preserves jobs and may even
stimulate small net increases in
$15,080 a year for a full-time full-time worker. (Note 2)
All of the sources cited here can be found at:
www.jobsnowcoalition.org/initiatives/labor-standards/minimum-wage.html.

BACK PAY
DISABILITY BENEFITS:
I've been asked whether a person,
who was disabled for several years, can
still obtain disability benefits for that
period of time - even though they've since
recovered and gone back to work?
The answer is YES, as long as you were
totally disabled under Social Security
Law for a minimum of twelve
months prior to the
return to work.

jobs. A nationwide study
shows no job loss resulting
from minimum wage increases
from 1990 to 2006, even where
a county on one side of a state
border has a higher minimum
wage than a county on the
other side. (Note 4)
6. In Minnesota, teens make
up less than a quarter of workers who would be affected by a
minimum wage increase to
close to $10 an hour. Economists find that minimum wage
increases over the past two
decades have not contributed to
teen unemployment. (Note 5)
7. Why does a higher wage
preserve jobs? Because the
majority of low-wage workers
nationwide, including minimum wage workers, are
employed by profitable large
corporations.
Among the
nation’s fifty largest employers
of low-wage workers as of
2011, 92 percent were profitable for the past year and 75
percent had higher revenues
than before the recession.
(Note 6)
8. For Minnesota’s 116,200
small businesses with 1 to 500
employees, better wages for

workers means higher sales,
because working people
receiving the increase are apt to
spend it immediately and locally, boosting sales at retail and
service outlets and creating
new jobs. (Note 7)
9. According to the US
Small Business Administration, 362,700 of Minnesota’s
small businesses, or 76 percent,
are owner-operated with no
employees. For these businesses, minimum wage is a
non-issue. (Note 8)
10. What about consumer
prices? The retail price effects
of minimum wage increases
are minimal, with economists
estimating that a wage increase
of $1.85 would mean an
increase of half a percent or
less in living costs for lowincome households. (Note 9)
11. Minnesota is a national
leader in opposing the tip credit (actually a “tip penalty”).
The tip penalty would allow
employers of tipped workers to
pay a lower minimum wage,
reducing the benefits to working families and to the state
economy.

Food Drive Saturday...from page 1
Super One has collection boxes.
The NALC Food Drive is an enormous boost to food shelves
nationwide. Last year, 70.2 million pounds were donated.
“The need for donations is as great as ever,” said Dulas.
“Your donations help fill the food shelves for the summer, when
school lunches are not available for children.”
“We’ll actually pick up food on Friday, May 10, Saturday,
May 11, and even Monday, May 13,” said Dulas.
In its 20 years the NALC food drive has collected over 1.1
billion pounds of food nationwide. In northwest Wisconsin and
northern Minnesota over a million pounds have been collected.
Over 1,250 NALC branches will continue their efforts to feed
the 50 million Americans, one in six of us, who face hunger. Last
year alone, the single largest one day food collection gathered 70
million pounds nationwide. In this region about 160,000 pounds
were raised for area food shelves last year.
Volunteers are always welcome early or until 6:00 p.m.
behind Duluth’s main post office, 2800 W. Michigan St.

Dr. Camille Zelen’s new Mount Royal Dental office being
built at Woodland/St. Marie has seen pickets against the
non-union workforce hired there. Left to right Sheet Metal
Workers 10’s Doug Christy, IBEW 242’s Jack Conley &
Darik Carlson, and Laborers 1091’s Bill Cox & Chris
Thacker took time to uphold area standards April 22.
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