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An Injury to One is an Injury to All!

Twin Ports remember workers
Community breakfasts and
tree-plantings bring a lighter
note to the solemn occasion of
Workers Memorial Day,
observed April 24 and April 29
in Superior and Duluth.
The Duluth ceremony was
kicked off with a free
Solidarity pancake breakfast in
the Wellstone Hall of the Labor
Temple, attended by union
members, elected officials and
other community members.
Honored this year were
Drew Schwarz, a 33-year-old
lineman who was killed while
helping restore power in Cook
County in June, and Ryan
Martin, 53, who died of what
was determined to be natural
causes while working at
Sappi.
The annual ceremony is
also held to honor all who have
lost their lives during the

AFL-CIO says Trump’s safety
rollbacks raise danger risks

By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Late in 2017, the most recent
year for which federal data are
available, Zachary Hess died on
the job in Warren County, Ohio.
And the AFL-CIO is warning there could be more
Zachary Hesses, thanks to
Donald Trump.
Federation
President
In Superior, a tree was planted at Wade Bowl Park as part Richard Trumka and the federation’s longtime Safety and
of Workers Memorial Day events at the end of April.
Health
Director,
Peg
course of their work.
Duluth CLB has observed. The Seminario, issued that warning
Duluth Central Labor Body day is celebrated April 28 at the April 25 telephone press
conference to release Death
President Beth McCuskey led nationally.
the ceremony, speaking about
In Superior, a pancake On The Job, the federation’s
the importance of workplace breakfast was held at Pilgrim 29th annual report on the state
safety.
Lutheran Church, and then a of job safety and health in the
This year marked the 30th tree was planted at Wade Bowl U.S. The report released every
year
around
Workers
Workers Memorial Day the Park.

Memorial Day, celebrated
nationally on April 28.
“Under the Trump administration, we’ve seen aggressive
action to roll back health and
safety standards,” Seminario
said. Not only has Trump’s
OSHA rolled back standards –
or failed to enforce them –
against hazards such as beryllium and inhalable dust, “but if
they (Trump’s OSHA) stay on
this pace, they will be the first
administration not to issue a
single workplace safety standard during its entire term.”
Hess was one of 5,147
workers killed on the job in
2017 –- an average of 275
every day -- according to
Death On The Job.
See SAFETY, page 4

Letter Carriers prepare for
annual food drive on May 11
Now is the time to stock up
on extra staples so you can participate in the nation’s largest
one-day food drive.
The National Association of
Letter Carriers will hold its
27th Annual Stamp Out
Hunger ® Food Drive on
Saturday, May 11. The drive
collects and delivers tens of
millions of pounds of food,
and volunteers help collect and
sort food donations collected
by the Letter Carriers. The
food is then distributed to community food banks, pantries
and shelters.
Letter Carriers pick up the
food left by people at their
mailboxes, but the delivery
trucks can fill up quickly, so
they’re looking for volunteers
to help move bags and cans on

Saturday from main post
offices and other collection
sites.
This year’s local sponsors
include NALC Branches 114
and 337, the Head of the Lakes
United Way, SuperOne Foods,
SiebenCarey
law
firm,
Advantage Emblem and
Screen Printing, Lakehead
Constructors, UFCW Local
1189, Share Advantage Credit
Union, Jeff Foster Trucking,
the Duluth Central Labor Body
and Cub Foods. National partners include the NALC, the
USPS, the National Rural
Letter Carriers Association,
United
Way,
AFL-CIO,
Valpak, Valassis, Kellogg’s
and the UFCW.
To donate, fill one or more
bags with non-perishable,
unexpired, unopened food and
place them by your mailboxes
by 9 a.m., Saturday, May 11.
The earlier, the better! Please
keep in mind that carriers may
be slightly later than usual
because of the collections
they’re picking up.
Scott Van Daele of
CHUM’s East Food Shelf
coordinates volunteers in
Duluth. He asks donors to consider focusing on kid-friendly
foods such as cereal, mac and
See FOOD, page 2
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St. Paul-area grocery workers ratify contract
By Filiberto Nolasco
Gomez
Workday Minnesota
ST. PAUL — Members
working in St. Paul area
Grocery stores (Cub, Jerry’s,
County
Market,
Lunds&Byerlys, Kowalski’s,
Festival, Knowlan’s Meat),
overwhelmingly ratified new
three year agreements.
The Union scheduled
times in the break-rooms of
each of the 29 stores covered
by the Agreements with
Corporate
Cub
(SuperValu/UNFI),
Jerry
Enterprises (Cub, Jerry’s,
County
Market
stores),
Kowalski’s
(Kowalski’s
Markets, WBL Cub), Lunds &
Byerlys
and
Festival/Knowlan’s
meat
departments (Knowlan’s).
In-store voting was essential in providing opportunities
for all members of the Union
to cast their ballots.
“We are proud of our instore voting; not all Unions
vote their contracts this way,”
said UFCW 1189 President
Jennifer Christensen. “Our
members, like many part-time
and retail workers, have limited transportation options. If
we are truly going to give
workers a voice in their workplaces, we need to be sure that

Ratification vote set for local grocery
workers; leadership recommends ‘yes’
A ratification vote will be held on Wednesday, May 8, in store
breakrooms on the tentative agreement reached with Super
One and Mount Royal. Highlights of the agreement include:
• Increased Wages and Wage Scales
• Part-time progression increases every 1040 hours instead
of 1560
• Improved Pension Funding (.20/hr)
• Increased Employer Contribution to Health Care Plan
(small increase for employees)
• Improved Funeral Leave Benefits
• Vacation Benefits for part-time non-food handlers
This proposed settlement comes with 100% recommendation from the Union negotiating committee to vote yes.
everyone has the ability to
vote. It is arrogant for a
Union to expect members who
don’t drive to find a ride or
spend hours on the bus or pay
for a ride, just to exercise their
basic rights as a member of a
Union. When our members
ratify a contract, we know that
it is supported by the true
majority of our membership.”
Highlights of the newly
ratified contracts include:
• Increases to all wage
scales.
• Additional
employer
contributions to the healthcare
plan effective April in each

year of the three-year agreement.
• Merging of a lower tier
FT classification into a higher
one for most employers (Cub,
Jerry’s,
Lunds&Byerlys,
Kowalski’s).
• AD&D benefits for all
employees who do not currently have this benefit.
• Holiday pay for new
employees (prime time PT,
and
utility/carryout/clean
team) in their first year (after
90 days) when working the
holiday.
• Employer-paid
life
insurance.

Register your team for Building Trades golf event
There’s still time to get your
team registered for the Duluth
Building Trades Council Golf
Outing. The Council has held
this tremendously successful
event for 29 years, and proceeds go toward supporting
local member assistance programs, which serve people
across the Arrowhead and
Wisconsin’s South Shore. Last
year, the event raised more
than $15,000.

There are plenty of ways to
get involved. If you want to
donate a contribution of prizes
or cash, mail to Duluth
Building Trades Golf Event,
2002 London Road, Ste. 106,
Duluth, MN 55812.
You can also contact Dana
Marciniak in the Building
Trades office at 218-724-6466
and arrange drop off or pickup.
All contributors are recog-

nized for their support of this
important cause.
Cost per person to participate is $125; $500 per team of
four. You can also sponsor a
hole for $150. Each entrant is
provided with a shirt, a sleeve
of balls with tees, lunch and
prizes throughout the day.
This year’s event has a shotgun start, rain or shine, on
Saturday, June 8, at Lester Park
Golf Course.

Spring cleaning

Thanks to all who came out to tidy the grounds around the
Labor Temple in April! We appreciate our volunteers who
helped get the Labor Temple ready for Workers Memorial
Day events.

FOOD...from page 2
cheese, canned pastas and funshaped soups and dry pastas.
“We see an increase in families with children accessing
our services, due to school
being out over the summer,”
he said.
“The usual canned foods are
great, but we also want to provide foods to families that will
be enjoyed by everyone,” Van
Daele said. “Because no one
should go to bed hungry!”
If you can help in any way
please contact Scott at 218727-2391 or email him at
svandaele@chumduluth.org.
Volunteers are needed to pick

up, sort and haul donations.
This is a great volunteer
opportunity for both groups
and individuals, and every little bit helps.
Some of the most useful
donations include canned
meat, tuna, peanut butter, jelly,
oatmeal, cereal, pasta, rice,
and canned fruits and vegetables.
To be mindful of resources
and volunteers, please avoid
making donations of expired,
unlabeled or dented cans,
opened food items, produce
and homemade foods, including home-canned goods.

PLEASE MENTION THIS LABOR WORLD AD

CLB to screen council candidates Ironworker Retirees
The Duluth Central Labor
Body will be hosting candidate screenings for Duluth
City Council at the May 9
meeting.
If you or someone you
know plans to run for City
Council and hasn’t announced

yet and would like an invitation to screen, please contact
Katie
Humphrey
at
katie@nealc.org.
Candidate screenings for
School Board and Mayor will
take place at a later date.

Monthly Breakfast
Thursday, May 16,
9:00 a.m.
Chalet Lounge
4833 Miller Trunk
Hwy

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Thursday, May 9, 5:00 P.M.
Duluth Labor Center, Hall C (Heaney)

Solidarity!

Dave Monsour, Business Manager, (651) 646-4566
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A view from a
hospital bed

Letter: Clean energy
legislation needs more work

By Catherine Conlan
Many of you have asked me
if I’m going to give this column a title. So far I haven’t
come up with a good replacement for “A View from the
Ditch,” although some of you
behind the scenes may have
heard me call it something that
definitely rhymes with that.
This week, however, it’s a
View from the Stitch.
Last Saturday, I attended a
Labor Education Service class
about Labor and mass incarceration that blew my mind. The
LES regularly offers fantastic
classes and seminars anyone
can take, and this class energized me around the topic.
I drove back from the Twin
Cities on Sunday, and prepared
for the week, looking forward
to
Monday’s
Workers
Memorial events.
But my gallbladder had
other plans; after years of giving me no trouble whatsoever,
it failed abruptly and magnificently, sending me to the emer-

Editor:
On April 23, the Minnesota House considered the Omnibus
Jobs and Energy bill, which I voted against. In the interest of
accountability, I want to take this opportunity to share why.
Let me begin by saying that I strongly support the legislation in
the Jobs bill. There are some positive provisions to help working
families, create good paying jobs and invest in broadband.
Unfortunately, the Energy bill was included in the overall bill.
I remain seriously concerned regarding a proposal requiring 100%
carbon-free energy by 2050. I believe the intention of this bill is
good and that our Minnesota utilities are all heading in this direction and will continue to do so.
However, I am also uniquely positioned as a representative with
some of the most energy-intensive customers in the state. These
energy users are the lifeblood of our region. They provide both
direct and indirect jobs to men and women of the Iron Range.
Moreover, they produce the most environmentally friendly steel in
the world.
Closing even one of these facilities and increasing production
somewhere else in the world would not only increase rates for
every other customer — including all the people in our district —
it would also increase the very pollutants globally that this bill is
intending to curtail.
That said, as a lawmaker, I sometimes have to vote against a bill
with a lot of good parts to it in order to stand up for our region and
our way of life. This is one of those bills as it’s written today.
It gives me pause to push farther and faster without more objective measures for ensuring competitive electric prices for our
region. Our energy-sensitive industries need certainty to stay competitive globally. This has a direct impact on our region and
ratepayers.
There are off-ramps in this bill, with considerations for reliability and affordability, but they are quite subjective and have never
been used. Regarding the “competitiveness of rates,” how would
they be determined? Does it consider cost competitiveness with
other states or countries that produce competing products?
I heard arguments that clean energy such as wind and solar is
cheaper. That may be true, but make no mistake, it’s because the
very minerals needed for the clean energy are coming from foreign
countries that put the environment and labor standards behind corporate profits. If we truly cared about the environment we would
require that it be done here and by us.
The Iron Range and our way of life deserve more certainty than
considerations. We need more to ensure it protects our jobs and
livelihoods now and in the future. We can do that by also incorporating U.S. steel and copper into these initiatives. We cannot export
our conscience and our futures by putting local jobs and our environment at further risk.
As this bill moves forward, I hope that we can continue to
address these important elements that are vital to our region. It is
true that we live in a global economy but we also live in a global
environment under threat and for that reason, despite all the great
provisions in it, I could not in good conscience vote for this bill.
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gency room with extreme pain
early Monday morning, and
getting removed by Tuesday
afternoon.
I was heartsick to miss one
of Labor’s most important holidays, especially when I know
how hard everyone works to
prepare for the events and the
solemnity Workers Memorial
Day holds. When we sell our
time to employers, the bargain
must go beyond money; the
conditions we work under must
be safe and not harm our
health. When they do, we must
pause, remember and then
fight for improvement.
There was plenty of time to
think about the nature of work
and what we feel we owe under
capitalism while I recovered
from my surgery. For one, I am
grateful my contract includes
paid sick time; I could focus on
healing instead of worrying
about when I couldn’t afford to
stay at home anymore.
On the other hand, this
newspaper runs on a deadline;
the publication schedule is
determined at the beginning of
each year, and while it’s not
exactly written in stone, changing it can spark a Tetris-like
cascade of complications
throughout the calendar. As my
convalescence progressed, I
felt a little anxiety around the
edges, as the obligation of
work started to weigh on me.
To be clear, the pressure I
put on myself was all me; no
one was calling me and
demanding I get back on my
feet immediately. But I found
that the idea of work I choose,
enjoy and thrive on was making
The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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me anxious, and my conscientiousness was starting outweigh
my self-care. People want to do
a good job at work — if they
don’t, they’re in the wrong job.
If I— someone who has the
resources and privilege to take
time off — was feeling the pressure, what must it be like for
those who don’t get paid if they
don’t work, who can’t take sick
time for themselves because
they’ve used it up caring for
others? How can anyone heal in
that situation? Is it any wonder
people self-medicate to get
through work, raising the risk of
injury and addiction?
Why aren’t our jobs more
human? How can we change
that?
It was a lot to think about,
especially
through
the
painkillers. In any case, if
you’re reading this, it means
the paper got out. I definitely
didn’t produce this one on my
own — I owe many thanks to
Deb Skoglund for holding
down the office and getting the
word out about my status during that terrible week, Rachel
Loeffler-Kemp for lining up
hauling help and contributing
some of the photos you see in
this issue, Dan Leslie for hauling help, and the Labor World
board for their support and
understanding.

Fair
Use Notice
The Labor World may contain
copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.

Rep. Dave Lislegard
DFL-Aurora

This Day In History
www.workdayminnesota.org
M ay 8, 1903: The Minneapolis Sprinkler Fitters & Helpers
Union Local No. 417 was organized with 15 members.
M ay 8, 1925: A. Philip Randolph and Milton P. Webster
founded the Brotherhood of Sleeping Car Porters. The
Brotherhood was the very first African-American labor
union to sign a collective bargaining agreement with a major
U.S. corporation.
M ay 9, 1934: West Coast longshoremen walked off their
jobs, with the action eventually culminating in a four-day general strike in San Francisco in July 1934. The ranks of the
workers held firm, despite police violence and attempts by
national union leadership to cave into employer demands.
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Greater Minnesota Worker Center exposes abuses at Pilgrim’s Pride plant
By Howard Kling
Workday Minnesota
ST. CLOUD — Workers
and allies rallied on the steps of
the Stearns County Courthouse
to honor Workers Memorial
Day and demand an end to
unsafe conditions and discriminatory practices at the
Pilgrim’s Pride poultry plant in
Cold Spring, Minnesota. Cold
Spring is 20 miles southwest of
St. Cloud.
“We are here today to
memorialize workers who lost
their lives or were injured at
work,” activist Ahmed Ali told
the crowd, “and to fight for the
rights of the living and working.” Ali is Executive Director
of the St. Cloud based Greater
Minnesota Worker Center
(GMWC) which conducted a
seven-month survey of workers at the plant. At least 750
people work at the non-union
chicken processing facility.

“Our focus this year is
Pilgrim’s Pride,” he continued.
“We asked workers what their
experiences were of health and
safety, access to rest rooms and
how they’re treated - and what
we realized is shocking.”
One shock was that conditions are worse than a similar
survey found in 2016 when the
plant was owned by the company Golden Plump (GNP). “I’ve
worked at different kinds of
workplaces including other
meat processing plants,” said
former line worker Asho Hiir,
“but I’ve never seen a place with
such adverse conditions on
workers as Pilgrim’s Pride.” Hiir
worked in the plant for 12 years
until she was fired for speaking
up. “It’s a slave-like management system,” she added.
The new survey report,
More Pain, Less Gain, reveals
that:
• 98% of the workers sur-

SAFETY...from page 1
The report adds there were
3.5 worker deaths per 100,000
workers that year, down 0.1
deaths per 100,000 from the
year before.
“I’d caution you about not
being numbed by the numbers,” Trumka said. “We’re
talking about 275 workers a
day who lost their lives and
they shouldn’t have.”
One of them, Hess, suffered
a particularly gruesome death,
according to back editions of
the Confined Space blog, then
run by Jordan Barab, the
Deputy Occupational Safety
and Health Administrator during the Democratic Obama
administration.
“Zachary Hess died in a trench
collapse in Warren County, Ohio,”
Barab, who was also former
Safety and Health Director for
AFSCME, wrote. “An estimated
150 people from rescue squads
from around the area rushed to the
scene in a vain attempt to rescue
Hess. Despite firefighters clawing
at the earth with their bare hands to
get him out, the effort was hopeless. Hess was buried under tons
of soil, 20 feet to 30 feet down. It
took over 24 hours to recover the
body.”
“What was especially infuriating about this death is that
Hess’s
employer,
JK
Excavating & Utilities of
Mason, Ohio, was cited by
OSHA just over three years
ago for violations of OSHA’s
trenching standard,” Barab
wrote in January 2018.
“The company received a
PAGE 4

$13,300 penalty, later reduced
to $5,850. Somehow, the message that trenches over five
feet deep have to be protected
didn’t sink in as the company
sent Zachary Hess to his death
in a 20 foot-30 foot unprotected trench.”
Even more gruesome was
another report from Barab’s
blog: Domingo Alonzo Ramos,
an undocumented Guatemalan
worker toiling in the Fresh
Mark meatpacking plant in
Canton, Ohio, at about the
same time, had his leg torn off
when it was caught in a meat
grinding machine.
His colleagues stopped the
machine, but couldn’t stop the
bleeding that killed Ramos.
OSHA had cited Fresh Mark
for violations, too, but Ramos
was afraid to go to authorities
about conditions, colleagues
said. He feared the firm would
call the feds to deport him.
Jill Greninger, 35, fell into
the meat grinder, too, at the
Economy Locker Storage
Company. In Muncy, Pa. It
took co-workers 45 minutes to
disassemble it and retrieve her
body.
The
difference:
Greninger died April 22 of this
year -- three days before the
federation’s latest report.
And neither JK nor Fresh
Mark was unionized, so Hess
and Ramos had no protection
from union contracts, health
and safety committees, and
contract enforcement, either.
Other key data from the
report:

veyed said they had concerns
about safety at work.
• 27% said they had been
injured at work.
• 47% said pain was major
safety concern. Workers suffer
pain in their shoulders, wrists,
backs, knees, and legs due to
repetitive stress.
• 22% said line speed is
their No. 2 safety concern.
• 100% said the line speed
was too fast.
• Fear and intimidation prevent workers from reporting
injuries.
• When ill, 53% of workers
report staying home without
pay and 47% come to work
sick.
• 69% said they experienced disrespectful or discriminatory treatment from management.
• 100% of Muslim workers
reported they do not get prayer
breaks and they have to hide to

pray. At least 70 percent of the
workforce is Muslim or Somali
workers.
In 2018, Pilgrim’s Pride
reported net Sales of $2.70 billion from a range of chicken
products sold through national
and international distribution.
The Colorado-based multinational corporation operates
feed mills, hatcheries, processing plants and distribution centers in Puerto Rico, Mexico
and 12 U.S. states, including
Minnesota.
“We wrote a letter to the
CEO of Pilgrim’s Pride, and
we put in the workers’
demands,” Ali told a cheering
crowd that included plant
workers, members of the local
community, UFCW 1189,
CWA, Take Action Minnesota,
and the Minnesota AFL-CIO.
“Pilgrim’s Pride has a new
CEO, Jayson Penn, and I hope
he’s hearing this today.”

“We need them to understand the pain the workplace
causes to people,” said Elder,
Jama Alimad, “and what it
means to a pregnant woman
not to be allowed to go to the
restroom.”
“Workers face such difficult
situations that some of them
develop depression and difficult medical conditions,” Asho
Hiir told the crowd.
In an interview Hiir said
more. “They treat us like we’re
not human beings. They do not
respect our culture. Even when
we have our own breaks, if you
go and try to pray on our regularly scheduled breaks, the
supervisors harass us and
sometimes we have to sign
warning letters.”
Visibly upset but strong, she
added, “As human beings we
have inalienable rights, but at
this plant we don't have any
rights at all.”

Calculations show a worker
is 46% more likely to be killed
on the job in a so-called “right
to work” state, where even
workers whom union contracts
cover don’t have to pay one red
cent for bargaining or contract
enforcement. The overall 2017
fatality rate nationwide was 3.5
deaths per 100,000 workers.
But it was 5.1 deaths per
100,000 in RTW states, including 10.1 deaths per 100,000 in
North Dakota (2nd worst) and
7.7 per 100,000 in Wyoming
(3rd). Another RTW state,
South Dakota (7.3 deaths per
100,000 workers) finished
fifth.
The common characteristic
of the top five – the other two
were first--place Alaska and
fourth-place West Virginia –
was their domination by
extractive industries, oil and
coal. Coal mine deaths almost
doubled nationally, from eight
in 2016 to 15 in 2017. The
death rate for oil and coal was
12.9 per 100,000 workers.
• OSHA has only 752
inspectors for nine million
workplaces it must review,
while states cover the others.
That means it would take 165
years for OSHA to inspect all
of them. It would take 277
years in Florida, 272 in
Arkansas
and
265
in
Louisiana.
• The federal figures don’t
count those workers killed by diseases they contracted on the job
years before – such as black lung
victims or diseases that now fell
first responders to the 9/11 terrorist
attacks. There were 95,000 such

deaths in 2017, Death On The Job
reported.
• The government figures
the AFL-CIO cited included
3.5 million work-related
injuries and illnesses. But, citing past studies, especially in
Michigan, which look at workers’ comp claims, the federation says the real figure is two
to three times as much.
• The number of construction worker deaths declined,
from 991 in 2016 to 971 last

year, and the death rate
dropped there, too, from 10.1
per 100,000 workers in 2016 to
9.5/100,000 in 2017. But construction still accounted for
more deaths than any other
occupation.
• Don’t farm, chop down
trees, fish or hunt for a living.
There were 581 deaths among
those workers in 2017, and the
death rate (23/100,000) was
the highest of any sector.
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Acosta ducks tough questions Carpenters
By Mark Gruenberg
D-Mich., the former deputy
PAI Staff Writer
AFL-CIO
Organizing hold ‘signing
WASHINGTON (PAI)— Director, on Acosta’s decision
Using tested technique of bob, to dump an OSHA rule requir- day’ event
duck, weave and filibuster,
Trump Administration Labor
Secretary Alexander Acosta
avoided many tough questions
from House Democrats at the
first hearing on his department’s proposed budget for the
year starting Oct. 1. The budget cuts DOL programs overall
by 10%, and selected programs by more.
One he answered, in prepared remarks: “We do not
support an increase in the federal minimum wage at this
time.” The federal minimum,
$7.25 an hour, hasn’t risen in a
decade.
But even as Acosta didn’t
answer majority Democrats’
questions at the May 1 House
Education
and
Labor
Committee hearing, the real
action on his spending plan
took place the day before.
Then, ruling Democrats on the
House Appropriations panel
that actually helps dole out
DOL money rejected the rightwing Republican president’s,
and Acosta’s, priorities.
Instead, that panel restored
all of Trump’s cuts, added millions of dollars to the spending
plan and gave a 20% money
boost – the first in years – to
the National Labor Relations
Board.
Education and Labor
Democrats quizzed Acosta
over his plans to cut 40% of
federal Job Corps money, his
proposal to raise the maximum
a worker can earn to qualify
for overtime pay from $22,300
in 2005 to $35,600 – not the
$47,476 the Democratic
Obama administration proposed – and his plans for solving the looming financial crisis
of dozens of financially ailing
multi-employer pension plans.
He had none.
They also challenged
Acosta on enforcing maternal
and child health requirements
on companies’ health care
plans, his emphasis on “compliance assistance” – not
enforcement – against job
safety and health violators, on
letting 16- and 17-year-olds
operate dangerous equipment
without adult supervision, and
even whether Acosta’s living
up to DOL’s mission statement
to help U.S. workers and
retirees. He ducked all those
queries and more.
Acosta also ducked questions from Rep. Andy Levin,

ing companies to both keep
job injury data for longer than
six months and to submit
aggregate injury data to the
agency. OSHA would then
post the aggregates on the web
and use it to find job safety
violation patterns to concentrate on. Levin introduced legislation to overturn Acosta’s
ruling.
One
lawmaker,
Rep.
Frederica Wilson, D-Fla.,
made lack of trust in Acosta
personal. Like Acosta, she’s
from Miami. As U.S. attorney
there a decade ago, Acosta
approved a lenient plea-bargain for a millionaire serial
sexual molester of teenaged
girls, Jeffrey Epstein.
Late last year, a federal
judge in Miami threw out the
plea bargain – which Acosta
had, in violation of federal
law, kept secret from the victims – and ordered new talks
between the U.S. attorney’s
office and their attorneys.
Acosta’s action then, and the
judge’s verdict, “makes it difficult for me to believe you
would put workers first,”
Wilson said.
Even immigration arose,
when Rep. Gregorio Sablan,
the Democratic territorial delegate for the Northern Mariana
Islands, pointed out Acosta’s
DOL lets firms illegally fire
U.S. citizens in favor of H1-B
foreign visa holders without
cracking down. Acosta replied
he lacked enforce-ment figures, before an aide hurriedly
passed him a note about a
prosecution in Phoenix.
Acosta also kept pumping
Trump’s theme that the economy is going great guns, citing
GDP growth and a low jobless
rate. He said a combination of
more job openings than job
seekers and overall growth
now forces firms to raise
workers’ pay. He did not, as
one Democrat noted, mention
the role of collective bargaining in that process.
With panel Republicans’
encouragement, Acosta kept
returning to establishing business-run apprentice-like training programs in fields outside
construction, such as health
care, nursing and computer
programming. He said little
about construction apprenticeships. He wants to cut federal
funding for them, too, but the
topic didn’t come up.
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Spring signing events are
common at high schools for
student athletes, but the
Carpenters Union is trying
something new: holding
Signing Day for apprentices.
Seven
students
from
Northland schools signed with
sponsoring contractors at the
end of April in a ceremony
meant to highlight the value of
a union apprenticeship.
“We’ve got people who are
starting their future today,”
said Matt Campanario, director
at the training institute.
Campanario said they’re
looking for three things out of
the new apprentices — getting
to work on time every day,
bringing a strong work ethic,
and a willingness to learn.
“Everything else, will help you
learn” during the four-year
apprentice program, he said.
Campanario said this event
is meant to highlight the
opportunities a union career
can bring while connecting
interested students with contractors. The signers were

Seven contractors and students participated in the
Carpenters’ signing day event.
given bright green safety cords
to wear at their graduation ceremonies. “These show you
have a plan in place,”
Campanario said.
Participating
students
attended
South
Shore,
Northwestern,
Cromwell,
Wrenshall and Cloquet High
Schools. Sponsoring contractors
included
CMC
Construction, J.R. Jensen
Construction, Kraus-Anderson
Construction, Ray Riihiluoma
Construction,
McGough
Construction and Northland
Constructors.
Drake Warner, a senior
from Cromwell-Wright High

School, said a union representative came to talk to his shop
class and he was interested in
following up. While he has
worked some in construction
through family connections, “I
see the opportunity to get more
knowledge,” he said.
Ben Leduc, a South Shore
student, said he knew he didn’t
want to go to college after high
school and is looking forward
to getting started learning at
the end of June.
The Carpenters’ apprentice
program is a four-year program that consists of 7,000
work hours and 20 weeks of
school.
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Six Democratic hopefuls highlight workers rights at Las Vegas forum
By Mark Gruenberg
PAI Staff Writer
LAS VEGAS (PAI)—Six
Democratic presidential hopefuls, vying for workers’ support in the 2020 primaries,
pushed hard for workers’ rights
at an all-day forum in Las
Vegas April 27.
For five of them – Sens.
Elizabeth Warren (Mass.),
Amy Klobuchar (Minn.) and
Kamala Harris (Calif.), former
Rep. Beto O’Rourke (Texas)
and former Gov. John
Hickenlooper (Colo.) – workers’ issues such as raising the
minimum wage to $15 an hour
and strengthening the right to
organize were front and center.
The sixth, former San
Antonio Mayor Julian Castro,
who was U.S. Housing and
Urban Development Secretary
under Democratic President
Barack Obama, endorsed
workers’ rights, too. But he
made “right to housing” his top
issue, having toured Las
Vegas’ underground viaducts
and seeing homeless people
sleeping in them.
The six are among 21
Democrats, so far, vying for
the nomination to take on antilabor GOP incumbent Donald

‘Economic and political power is increasingly concentrated in the hands of corporations and billionaires.’
— SEIU President Mary Kay Henry
Trump next year. Support from
organized labor is a key to their
bids.
But there is a contrast
between groups of unionized
workers. One wing, predominantly minority, female, or
both, has been organized by the
Service Employees – co-sponsors of the Las Vegas event –
and unions such as the
Teachers, AFSCME and
National Nurses United.
The other wing is still predominantly white male. Other
candidates, such as former
Vice President Joe Biden, are
appealing to them. One influential union representing that
group, the Fire Fighters,
endorsed Biden on April 29,
while warning against the
Democrats’ moving too far to
the left.
And Biden picked up that
endorsement while speaking at

a Teamsters union hall in the
key
swing
state
of
Pennsylvania.
But both wings agree on
some key issues, especially
labor law reform.
“Economic and political
power is increasingly concentrated in the hands of corporations and billionaires, leaving
most Americans — of all races
— overworked, underpaid,
and struggling to provide for
their families,” SEIU President
Mary Kay Henry said in the
run-up to the Las Vegas session, entitled the “National
Forum On Wages And
Working People.”
“No one should have to
work multiple jobs just to get
by. No one should have to live
paycheck to paycheck. And
everyone should have the
opportunity to join a union, no
matter where they work. All

IAFF endorses Biden in first union pick
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—In
an expected decision – the only
question was timing – the Fire
Fighters endorsed former Vice
President Joseph Biden for the
Democratic presidential nomination, on April 29.
Biden, who kicked off his
campaign the same day with a
hard-hitting speech at the
Teamsters Local 249 hall outside Pittsburgh, thanked the
union and recalled their shared
history, personal and professional. GOP President Donald
Trump, whom Biden and 20
other Democratic hopefuls
seek to unseat next year, retorted in tweets.
He called Biden “Sleepy
Joe,” despite the 76-year-old
former vice president’s high
energy. And Trump charged
IAFF
President
Harold
Schaitberger and other union
leaders aren’t listening to their
members. Trump, who is 72,
claimed the unionists back
him.
Biden’s history with IAFF
includes Fire Fighters’ rescue
when he almost died from a
brain aneurysm and aid for his
wife, Jill, when their Delaware
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house burned. And during his
36 years as a senator, before
the vice presidency, he championed Fire Fighters causes,
including mandating collective
bargaining rights for all state
and local public workers.
IAFF’s board and members
know that. Its legislative conference delegates earlier this
year greeted Biden with ovations, waving “Run, Joe, run!”
signs in IAFF’s signature yellow-and-black.
“Simply put, Joe is the
strongest candidate on our
issues. He runs in the middle
of the political spectrum on a
worker-focused platform and that’s where we have to
be
a
strong
voice,”
Schaitberger said in an
endorsement video.
The Fire Fighters endorsement, the first union endorsement of the 2019-20 presidential campaign, is important due
to the union’s political credibility nationwide. That credibility preceded their response
to the 9/11 al-Qaeda attacks on
New York and Washington –
attacks which killed 343 New
York Fire Fighters and their
priest, all trying to rescue people from the World Trade

Center. Overall, the attacks
killed 2,967 people, almost
20% of them unionists.
It came from the 2004
Democratic campaign, when
IAFF’s early endorsement,
volunteers and boots on the
ground boosted then-Sen.
John Kerry, D-Mass., to the
key Iowa caucuses win – and
eventually, the party nomination.
The IAFF endorsement
also helps Biden validate a
main theme of his campaign:
That he can win back the forgotten voters, many of them
white men without college
degrees, in the key industrial
states
of
Pennsylvania,
Wisconsin, Michigan, Ohio
and elsewhere. Biden began
his campaign at a Teamsters
meeting hall in Pittsburgh.
Those voters defected to
Trump in 2016, narrowly giving him his Electoral College
majority and the White House
as a result. IAFF’s endorsement and Biden’s Teamsters
speech, with its invocation of
bringing back the middle class,
are two of his moves to bring
those wandering voters back –
and give Biden the Democratic
nomination.

discussions about the future
direction of our country must
boil down to what economic
policies can do to shift power
to working people,” Henry
added.
The hopefuls stuck to that
script, too, but added some
other issues:
• Warren called for writing
so-called card check recognition of unions into federal
labor law and declared there
should be more union voices
on both the National Labor
Relations Board and in the
Labor Department “to ensure
businesses treat unions fairly.”
She also outlined her tax-therich plan – to fund universal
child care and student debt forgiveness – and her legislation

to mandate 40% of corporate
board members represent
workers.
• Harris said the $15 minimum wage is “only a start”
towards fairness. Companies
must be forced to pay into
workers’ retirement accounts,
among other moves, she said.
She also pledged to seek repeal
of the federal law section that
lets states enact so-called
“right to work” laws.
• Hickenlooper pledged to
reverse the U.S. Supreme
Court’s Janus decision last
year, but didn’t say how. The
right-wing won that partisan
5-4 ruling in hopes it would
cripple union finances and
ability to fight the corporate
agenda.

Striking workers serve as a
sign of hope on May Day
By Negin Owliaei
Inequality.org
Here’s a stat to celebrate
on International Workers’
Day: according to the Bureau
of Labor Services 485,000
American workers were
involved in major labor stoppages in 2018 — more than
any year since 1986. And
those numbers only include
what the BLS refers to as
major stoppages — strikes or
lockouts involving more than
1,000 workers.
What prompted this resurgence in labor actions?
Inequality, for starters. The
teacher strikes were the
biggest, most high-profile,
labor actions of the year.
During the strikes, educators
pointed their fingers at the
inequality baked into public
school funding.
Why should teachers be
more likely than other workers to hold second jobs, just
because state legislatures
don’t want to end corporate
subsidies or close tax loopholes? Why should charter
school administrators in
Chicago make more than six
figures while the paraprofessionals they employ make
under $30,000?
The same questions could
be asked of AT&T, where
workers went on strike across
the Midwest after the company stonewalled negotiations,
even after receiving billions
in tax breaks from the 2017
Republican tax legislation.
Or of Marriott, where
hotel workers rallied around

the cry that “one job should
be enough,” and demanded
that reasonable wages should
also come with reasonable
workload expectations and
workplace protections.
And there’s no sign that
the trend is ready to die out.
Earlier this year, Los Angeles
teachers won a slew of
demands — from smaller
class sizes to more racial
equity in the classroom —
after they went on strike in
January. Teachers in North
and South Carolina shut down
their school systems for a
May Day march. And communities in the Northeast
came out in support of Stop &
Shop workers, who went on
strike for 11 days just last
month.
There’s no reason for Stop
& Shop owner Ahold
Delhaize to reap in millions
from tax cuts and redirect that
money to stock buybacks to
enrich shareholders.
Some onlookers were all
too ready to sound the death
knell for labor organizing last
year, when the Supreme
Court ruled in favor of billionaire-backed organizations
in their attempt to bleed public sector unions dry by
depriving them of fair-share
fees. Fortunately, at least
485,000 workers have already
proven them wrong.
Negin Owliaei is a
researcher at the Institute
for Policy Studies and a coeditor of Inequality.org.
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Care about the threads you wear? You should
By Sam Pizzigati
Inequality.org
Can the widening gap
between America’s most affluent and everyone else be
impacting the clothes on our
backs? You bet. Who’s saying
so? Insiders in America’s
apparel industry.
“Discussions about income
inequality may seem an
abstract concern,” one of those
insiders, Robert Antoshak,
wrote earlier this week in JustStyle, an industry trade journal.
But inequality brings “realworld consequences” that have
“our industry standing in the
balance.”
Antoshak
and
other
thoughtful analysts are buzzing
about a new report from the
national consulting firm
Deloitte. Researchers at that
firm spent “the better part of a
year” looking at how the last
decade has impacted retail in
America. They surveyed consumers, interviewed widely
within the retail industry, and
studied the underlying economic data.
All that work kept bringing
Deloitte back to what the firm
sees as the central retail story
of the past ten years: growing
inequality.
On the surface, Deloitte
observes in The Great Retail
Bifurcation, things don’t look
so
bad
economically.
Unemployment has dropped,
housing has stabilized, and
median incomes in the United
States now even slightly surpass income levels back in
2007.
But all these hopeful stats,
says Deloitte, shade what has
“actually been an abysmal
decade for most Americans.”
The bottom 80 percent of U.S.
households have experienced,
the consultant firm details, “a
dramatic worsening of their
financial situation.”
The biggest problem the
nation faces? A “vastly disproportionate share in income
growth,” Deloitte explains,
“has gone to high-income
households.”
Households in America’s
most affluent 20 percent, the
firm notes, have pocketed
almost all the nation’s gains
from a rising stock market.
These households own $35 of
every $36 of stock. And the
richest of these affluent, the top
1 percent, are doing the best of
all. In 2017, the Deloitte
researchers point out, top 1
percenters “grabbed 82 percent
of all wealth created in the

United States.”
Stats like these in the new
Deloitte report tell what has
become a familiar story. But
the Deloitte researchers break
new ground by diving into how
exactly rising inequality is
changing the consuming lives
of America’s struggling lowand middle-income households.
Basic necessities, Deloitte
relates, now “take up more
than 100 percent of a lowincome family’s budget.” In
other words, Americans who
average under $50,000 in
annual income essentially have
no discretionary income. These
Americans live in the financial
red, 7 percent in the red 12
years ago and 23 percent in
2016, the most recent year with
stats available.
Households
making
between $50,000 and $100,000
annually are doing somewhat
better. They have on average
39 percent of their income
available for discretionary
spending. But this share hasn’t
increased since 2007. Nor has
the total amount of discretionary dollars that middleincome households have available for spending. Middleincome Americans have, in
short, experienced total economic stagnation over the past
decade.
But the better label, the
Deloitte study helps us see,
might be “squeezed stagnation” because some categories
of consumer spending considered “discretionary” — like
mobile phone data plans —
actually amount to necessities.
Doubt that? Try operating
effectively in America today
without a mobile phone.
The bottom line for
Deloitte: Only 20 percent of
U.S. consumers rate as “better
off in 2016 than they were in
2007,” and our bottom 80 percent has “precious little income
left to spend on discretionary
retail categories.”
The disparate impact of all
this on American retail has
been incredibly stark. Between
2013 and 2018, “high-end”
retailers saw an average annual
revenue growth rate of 81 percent. Discount retailer revenue
grew at half that rate, 37 percent. Mid-range retailers went
nowhere. They averaged 2 percent real annual growth.
The figures turn even starker when Deloitte looked at “net
store openings,” the difference
between the number of retail
stores opened and the number
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closed. In the years from 2015
to 2017, the high-end retail
sector registered a plus 109,
and the “price-based” discount
sector saw a plus 263.
Retail outlets serving
America’s middle-income consumers ended up minus 108.
Deloitte ends its analysis
with a stirring call to retail
arms. Yes, we do have a deeply
bifurcated retail market, but
“those retailers willing to
embrace the change,” the firm
believes, will surely “have the
potential to thrive.”
Apparel retail analyst
Robert Antoshak, an industry
veteran with over 30 years
experience, sees the Deloitte IBEW Local 242 picketed Caddy Shack Indoor Golf on
data through a far less sanguine West Superior Street in Duluth last week for using Lenard
lens. He’s asking his apparel Electric, which undermines wage and benefit standards.
industry colleagues to focus on
the “direct correlation between
retail sales performance and
the relative economic health of
customers.”
“Our industry has mimicked
what we’ve seen with society
as a whole,” Antoshak relates.
“The top is doing well, while
the middle is stagnating if not
shrinking, while the bottom is
growing. It’s like our industry
is splitting into a business catering to the haves and have-nots.”
Down the road, that split
won’t be good for the apparel
trade.
“Sure, there’s a high-end of
the retail industry — and many
firms succeed in selling jeans for
$300/pair or more,” Antoshak
acknowledges. “But for every
high-end jean sold, there are
dozens of cheaply made products sold at steep discounts
throughout the retail chain.”
This growing volume of
cheaply made products, he
goes on, is feeding “fast fashion,” a “constant churn of often
poorly designed and made
apparel supported by razor-thin
margins and predicated on a
continuous flow of lowerincome customers to buy the
next iteration of cheap jeans, Tshirts or blouses.”
Welcome to America’s
retail apparel future. Shoddy
clothes for those who lead lives
of “stagnation and struggle,”
classy threads for everyone
else.
Want to feel better about
how you’re going to dress and
look? Help make America
more equal.

In the rough

Sam Pizzigati co-edits
Inequality.org. His latest
book: The Case for a
Maximum Wage. Follow him
at @Too_Much_Online.
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SEIU to challenge racist Trump ban on payroll deductions for home care
WASHINGTON (PAI)—
The Service Employees will
legally challenge what they
term a “racist” Trump administration ban on payroll deductions OKd by home care workers for union dues and other
purposes. Most of the workers
are African-American women
and Latinas.
The ban, announced May 1
by the Center for Medicare and
Medicaid Services (CMMS) –
which is headed by an acolyte
of GOP Vice President Mike
Pence – says there may be no
deductions from the workers’
paychecks for “third parties.”
That means home care
workers, whether covered by
union contracts or working for
other employers, won’t have
dues or anything else – from
bus pass subsidies to health
insurance premiums -- deducted, as of July 1.

The ban would affect thousands of workers, notably those
SEIU and other unions organized among the nation’s
800,000-plus home care workers. The home care workers are
already among the lowest-paid
workers in the U.S., but unionized home care workers earn
substantially more.
“Trump administration to
home care workers: Here’s
your poverty-level wage. Now
let us tell you how to spend it,”
the union headlined its
announcement of their planned
lawsuit
against Trump’s
CMMS and its anti-deductions
rule.
“Women who care for seniors and people with disabilities
will challenge Trump administration’s racist rule in court and
defend their choice to stick
together in their union,” SEIU
added.

‘The rule is the latest strategic attempt by
anti-worker special interest groups to
silence the growing number of women in
the home care workforce.’
— SEIU
“The rule wrongly targets
independent provider home
care workers who, without a
union, are faced with a physically and emotionally demanding job with a median wage of
just $10.49 an hour, no healthcare, no paid sick time and no
benefits,” the union said.
The Trump administration’s
CMMS rule never mentions the
words “union” or “dues” or
“checkoff,” a reading of it
shows. It just says the workers
cannot authorize diverting part
of their paychecks to unnamed

“third parties.” CMMS said it
received several thousand comments on the rule, but didn’t
characterize them, or recognize
opposition from workers and
unions.
SEIU says that “diversion”
is just a right-wing dodge.
“The rule is the latest strategic attempt by anti-worker special interest groups to silence
the growing number of women
in the home care workforce and
deny them the ability to choose
to support their union with their
wages” just as other unionists

do. “Its intent is to undermine
working women’s right to
advocate for better training,
higher wages, and basic benefits — which are all crucial to
ensuring quality home care for
millions of Americans.”
“SEIU members plan to
challenge this racist rule in
court. Ninety percent of home
care workers are women, more
than 50% are women of color
and one in four are immigrants.
The administration’s attempt to
silence home care workers
reflects a long history in the
United States of double-standard policies that deny working people of color like home
care workers and domestic
workers basic legal protections
and rights, including protections for minimum wage and
overtime pay, and the right to
organize and form strong
unions.”

EPI: Jobless rate down, but
fell for ‘the wrong reasons’
WASHINGTON (PAI)—
The U.S. unemployment rate fell
to 3.6% in April, its lowest point
since December 1969, the
Bureau of Labor Statistics said.
Businesses also claimed to create
236,000 new jobs last month and
governments added 27,000. But
the Economic Policy Institute
said the jobless rate declined for
“the wrong reasons.”
The decline “was unfortunately accompanied by a drop
in labor force participation,”
EPI senior analyst Elise Gould
elaborated. The drop occurred
because there were “more people leaving the labor force as
opposed to getting a job.”
Almost half a million people (490,000) dropped out of
the labor force in April, BLS
noted. The number of jobless
dropped by 387,000, to 5.824
million, but the number of
employed people also declined
by 103,000 last month.
Of all the people who could
be in the labor force, Gould
said, only five of every eight
(62.8%) were in April, down
0.2% from March and 0.4%
from February.
One of every 14 workers
(7.3%) was either unemployed,
so discouraged they’ve stopped
seeking work, or forced to work
part-time when they really
wanted full-time work in April.
And 7.765 million workers –
one of every 20 – held multiple
jobs.
Construction firms added
33,000 jobs in April, to 7.486
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million. Two-thirds of the new
jobs (+22,100) were with specialty contractors who built
offices and factories, not houses. That increase still left 4.7%
(439,000) of factory workers
officially jobless.
And construction union
leaders consistently note the
official jobless rate in their sector understates actual joblessness, since BLS counts anyone
toiling during even for one day
or less during the survey week
as employed the whole month.
Factories added 4,000 jobs
in April, despite job losses in
machinery (-2,700 jobs), primary metals (-2,100) and cars
and parts (-1,500). There were
12.838 million employed factory workers and 483,000 jobless ones (3%). BLS issued
revised factory job numbers
for February and March, too,
showing only 8,000 net new
factory jobs in February and
none at all in March.
As usual, the lowest-paying
sectors grew the most: Health
care and social assistance
(+52,600 new jobs in April),
janitors (+20,900) temps
(+17,900) and bars and restaurants (+25,000). Also as usual,
bars and restaurants finished
dead last in pay, far below the
second-lowest sector.
Overall workers’ pay rose
by six cents an hour. Bar and
restaurant workers’ hourly pay
rose by four cents, but hours
took a hit, so their weekly pay
dropped by 60 cents.
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