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DNR OKs PolyMet proposal;
project waits on more permits
PolyMet Mining’s proposed
copper-nickel mine cleared
another hurdle earlier this
month as the Minnesota
Department
of
Natural
Resources issued permits for
both the construction and operation of the mine near Babbitt
and the processing at the old
LTV site near Aurora.
Construction can’t begin
yet, as the Minnesota Pollution
Control Agency and the Army
Corps of Engineers still need to
issue permits regarding water
and air quality and wetlands
use. In addition, the project still
must get permits from local
jurisdictions.
According to Labor-backed
Jobs for Minnesota, the
NorthMet Project is expected
to bring about 360 direct jobs
to northeastern Minnesota
communities, with construction jobs alone requiring 2 million total work hours, a scale
comparable to that for the construction of Target Field.
“The Permit to Mine signals new life for mining on the
Iron Range and is a win for all
of the communities that have
been fighting for its success,”
said Aurora Mayor Dave
Lislegard, who sits on the Jobs
for Minnesotans board and
won his race for the Minnesota
House 6B seat last week.
“Each comment submitted,
each well attended rally, and
each person who made his or
her voice heard in support of
this project were crucial in
reaching this stage and have

had a hand in setting our
region up for an exciting
future.”
“The people of Hoyt
Lakes are excited about the
opportunities this project
brings to our businesses,
schools and neighborhoods,”
added Hoyt Lakes Mayor
Mark Skelton. “PolyMet in
our backyard means access to
more jobs to fuel our economy, more kids in our classrooms and more customers in
our businesses. We are
encouraged that the MPCA
has stated they will also make
final decisions on the remaining permits before the end of
the year.”
Earlier this year, the DNR
released a draft permit to
mine, which detailed the
reclamation and closure plan,
short- and long-term water
management plan, wetland
replacement plan and the
financial assurance conditions, including amounts
required to construct and
begin operation of the mine.
The move was seen as an indication that the DNR was likely to issue the permits.
The DNR took public comments after the draft permit
was released but announced it
would take no further public
comments.
Several
environmental
groups have filed lawsuits to
stop the project, and more are
expected.
In October, the MPCA
transmitted revised draft air
and water permits for U.S.
Environmental
Protection
Agency review. These drafts
are not open for public comment. Decisions are expected
from the Army Corps of
Engineers shortly after the
MPCA decision.
In June, the company and
U.S. Forest Service completed
the federal land exchange giving PolyMet title and control
over both surface and mineral
rights in and around the
NorthMet ore body.

Peggy Flanagan, now lieutenant-governor-elect, visited the Labor Temple with other DFL
candidates the night before Election Day to fire up volunteers and thank Labor supporters for their GOTV efforts. Labor-endorsed candidates had a strong showing across the
state and country last week.
Labor-endorsed candidates NEALC.)
and lieutenant governor was a
performed well in key races
Chad McKenna, a former good one. “I’ve never heard a
across the state, bolstered by NEALC staff member, volun- candidate say ‘I’m going to be
hardworking volunteers and a teered to help coordinate the your organizer in chief’ before,
strong GOTV effort.
GOTV effort in the final days and it’s so important — he
“I’m really proud of the and thanked everyone who wants to help our unions
work that was done,” said came out at the Duluth Central grow,” Netland said. “He’s
North East Area Labor Council Labor Body meeting a few going to be great, and the comPresident Alan Netland. days after the election. “In the missioners that he appoints
“When you look at the num- last four days, we knocked on will be friendly to Labor.”
bers in Duluth, Carlton County 8,000 doors in Duluth from the
Central
Labor
Body
and up the North Shore, our Labor Temple alone. We made President Beth McCuskey, a
numbers were really good.”
an impact on every race.”
member of the Duluth
Netland said labor volunIndividual unions con- Federation of Teachers, said
teers canvassed more than tributed in their own ways as she was pleased with the
11,000 households in Duluth well. Dan Olson, business results on the Duluth Schools
alone.
manager of Laborers Local levy; the first two questions
“The Eighth District isn’t 1091, said the Laborers passed and the third only narwhat it used to be,” he said, pitched in with a big-order lit- rowly failed. “I’m happy to see
referring to new population erature piece and other efforts that support for schools,” she
centers in southern and west- to help Keith Ellison win his said. The CLB had endorsed a
ern counties that were added attorney general race. “We dug yes vote on all three questions.
during the 2012 redistricting to deep and it paid off,” he said.
Union leaders across the
“balance” the Iron Range and
Netland said in particular country cheered the results of
Duluth. (Southern counties are the victory of Tim Walz and
See ELECTION, page 4
outside the jurisdiction of the Peggy Flanagan for governor

Women, minorities gain in House races
WASHINGTON (PAI)—
Workers won. Women won.
Many, but not all, minorities
won. Democrats won. Donald
Trump didn’t.
In so many words, that’s
what happened in U.S. House
races, and in five key governor-ships – Pennsylvania,
Michigan, Wisconsin, Illinois
and Minnesota – on Election
Day 2018.
Those gubernatorial winners join Democrats Gavin
Newsom (California) and
Andrew Cuomo (New York)
who swept to victory in the
nation’s largest and fourthlargest states. Connecticut’s
Ned Lamont won, too.

And a record 100 women
and counting are now U.S.
House members. With few
exceptions from woman-vswoman races, they were
Democrats such as Democratic
Socialist Antonia OcasioCortez in New York City,
Lauren
Underwood,
an
African-African nurse in
Chicago’s western suburbs,
and Sharice Davids, an
African-American openly gay
woman in Kansas. Davids and
Underwood ousted incumbent
Republicans in longtime GOP
areas.
Muslim-American women
Rashida Tlaib in Detroit and
Ilhan Omar in Minneapolis

will join them. For unionists,
so will former AFL-CIO staffer
Andy Levin, who succeeds his
father, Sander Levin, in a
Detroit-area House district.
President Trump stumped
for Republicans in almost all
those states, though he concentrated on the Senate. And
that was another story for
workers,
though,
as
Democrats Beto O’Rourke in
Texas, Heidi Heitkamp in
North
Dakota,
Claire
McCaskill in Missouri and Joe
Donnelly in Indiana all lost in
deep-red states. Only the
Donnelly race wasn’t close.
See HOUSE...page 4

Society celebrates Ojibwe history, culture
The St. Louis County
Historical Society, in partnership
with
the
Depot
Foundation, the 1854 Treaty
Authority, Bois Forte Tribal
Council, and the Historic
Union Depot Corporation,
presents Native American
Heritage Day. November is
nationally recognized as
Native American Heritage
Month and this event will
seek to celebrate local
Ojibwe history, art, and culture.
The event will include food
by B&B Market, light refresh-

ments, music by Burntside
Lake, children’s activities, as
well as artwork by Carl
Gawboy. The Lake Superior
Ojibwe Gallery will also be
unveiling its “Storyteller’s
Corner” which showcases a
museum-safe, yet realistic,
wigwam as an interactive
experience for children.
Also premiering will be the
Society’s Hill of Three Waters
mural which is located in the
Small Fesler Gallery, which
union volunteers helped prepare for the mural.
The event will take place in

Longtime leader of WI AFL-CIO dies

the Great Hall of the St. Louis
County Heritage & Arts
Center—located
in
the
Depot—at 506 W. Michigan
Street. The event will run from
11 a.m. to 3 p.m.
This event is free and open
to the public. It is suitable for
all ages. Also make sure to
check out events happening
in the railroad museum!
For a detailed list of activities, or if you would like more
information about this event,
please visit the Facebook event
page @stlouiscountyhistorical
society or call 218.733.7586.

Citizens Federation offers Medicare help
The Citizens Federation is
offering classes and counseling
for people who may need help
navigating the maze of
Medicare.
The classes enable people to
clearly
understand
how
Medicare works, and learn how
to
comparison-shop
for
Medicare policies and save
money. These are the only
Medicare classes given from a
true consumer advocate viewpoint. There is an attendance
fee of $25 per household,
which includes full handouts.

The class is one and a half
hours long. Dates and locations, all in the Duluth area, are:
Nov. 19 at 2 p.m., Hope
United Methodist Church in
Duluth. Nov. 21 at 10 a.m.,
Proctor Community Center.
Three dates at Grace
Lutheran
Church
in
Hermantown: Nov. 26 at 10
a.m.; Nov. 28 at 10 a.m.; and
Dec. 3 at 1 p.m.
Three dates at the Ordean
Building, downtown Duluth:
Nov. 26 at 2 p.m.; Nov. 27 at
11 a.m.; and Nov. 28 at 2 p.m.

The Citizens Fed also offers
individual, in-person counseling sessions to help people sort
through their own choices for a
Medicare insurance policy.
The counseling is done at
their office in the Ordean
Building in Duluth. The fee is
$40 per household, for a onehour session.
To learn more, register for a
class, or make an appointment
for counseling, people can call
the Citizens Federation at 218772-0207, or email at
admin@citizensfed.org

Make plans to attend the CLB Christmas party!
The Duluth AFL-CIO
Central Labor Body will be
holding their annual holiday
party on Thursday, December
13, in Wellstone Hall.
The party will be following
the regularly scheduled Central
Labor Body monthly meeting
at 7 p.m. All union delegates,
allies, community partners and

friends are invited and welcomed to celebrate another year
of work for working families.
Attendees are asked to
bring an unwrapped gift, book
or winter clothing item for a
child or adult. Cash donations
will be accepted in lieu of a
gift. All proceeds will go to the
AFL-CIO
Community

UNITE HERE settles contracts with some
Marriott properties, others still striking
York, NY – Hotel workers
with UNITE HERE have
reached settlement with
Marriott and ratified contract
agreements at the striking
hotels in Oakland and
Detroit.
San Diego and San Jose
locals are also on their way to
ending strikes at those properties.
The contracts will cover the
one striking Marriott property
in each city, as strikes continue
for thousands of Marriott
workers at other properties in
San Francisco, Maui, Oahu,
and Boston.
“We are encouraged by the
progress achieved in resolving
the strikes in Oakland and
Detroit with strong, fair contracts, and are hopeful that
similar progress can be
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achieved in the other six cities
still on strike,” said D. Taylor,
International President of
UNITE HERE.
“The progress made by
Marriott this week in both
cities shows that they are able
to make reasonable movement,
and we are hopeful that soon
one job will be enough to live
with dignity on at every
Marriott in all cities.”
The settlements for both
cities include historic progress
on crucial issues impacting
hotel workers, including
automation, wages and benefits, and working conditions.
Both cities will share full
details on their new contracts
after the other cities have
reached agreements. The other
remaining strike cities will be
bargaining again soon.

Services Holiday Program for
local union families in need.
For more information on
the AFL-CIO Community
Services partnership and
opportunities for involvement,
please contact Rachel LoefflerKemp, 218-726-4775 or rloeffler-kemp@hlunitedway.org.

Phil Neuenfeldt, President
Emeritus of the Wis-consin
AFL-CIO, died Nov. 4.
Stephanie Bloomingdale,
President of the Wisconsin
AFL-CIO, issued this statement:
It is with deep sadness and
a heavy heart that I write to
inform you of the passing of
Phil Neuenfeldt, President
Emeritus of the Wisconsin
AFL-CIO, who died in his
home yesterday. Phil was one
of the truly great leaders of
our labor movement.
He embodied the vision
and values of organized labor.
He firmly believed in the
unity of trade unionism and in
the power of collective bargaining to better peoples’
lives, build our middle class,
and advance our nation.
Phil began his career as a
Machinist, rose to leadership
roles in his local union, then

became Secretary-Treasurer
of the Wisconsin AFL-CIO,
and finally served as President
for eight years.
As we take time to mourn,
he would certainly want and
expect us to carry on the fight
to which he dedicated his life.
I was with his family yesterday. Details about the formal
celebrations of his life will be
forthcoming.
In the meantime, each of
us can best honor his memory
by picking up the torch he carried so proudly. This includes
doing our part in the final
hours before this critical election to bring about economic
justice for working people in
Wisconsin.
Phil would no doubt agree
with Mother Jones, who
advised, “Pray for the dead and
fight like hell for the living.”
Rest in Peace, Phil. We
will carry your torch forward.

✭✭✭ FOR SALE ✭✭✭
2016 F150 XLT Super Cab, 2.7 liter Eco-Boost,
Laborers Local 1091 fleet vehicle.
$25,000 FIRM.
Call Dan Olson, 218-728-5151 for details.

Please Note! The next Duluth CLB
meeting is Thursday, Dec 13, at 7 p.m.
PLEASE MENTION THIS LABOR WORLD AD

Ironworker Retirees
Monthly Breakfast
Thursday, Nov. 15
9:00 a.m.
Bridgeman’s (Mall)
Mt. Shadow Drive

IBEW 31 & 242
Retirees’
Luncheon
Tues., Nov. 27,
1:00 p.m.

Hong Kong
Restaurant
616 Sunnyside,
Cloquet

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

Members & Their
Guests Welcome!
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The blue wave
materialized,
could still be
breaking
By Catherine Conlan
As I write this — and probably as you read this — the
midterm elections of 2018
aren’t over. Recount efforts are
underway in races from governorships (hi, Florida; this
recount thing feels familiar) to
small-town city councils
including
Lindstrom,
Minnesota, on the far southern
edge of the Eight District,
where two candidates are separated by one vote.
There are probably a few
people who regret not casting a
ballot in that race — every vote
matters, when it’s time to vote.
This long ending seems
fitting for this election cycle.
Billed as a blue wave, the
results trickled in on Election
Night in such a way that
made it seem Democrats
could rely on only a modest
advantage.
But that was a factor of timing and where the key races
were: by the time the wave had

New Democratic House should
prioritize worker empowerment

If you’re not on Twitter, you’re missing these strong takes.

materialized, many in the eastern and central time zones had
gone to bed.
Now that we’ve had a few
days to analyze it, it’s become
clear that the Democratic
efforts had paid off handily
across the country. Labor made
a huge GOTV push across the
country and played a key role
in several races.
AFL-CIO
President
Richard Trumka’s laconic
tweet, reproduced here, said it
all when it came to the governor’s race in Wisconsin. Cut it
out and put it on the fridge —
it’s worth keeping, as if any of
us could forget the damage
Walker has done to that state.
It’s damage we narrowly
avoided here in Minnesota by
electing Tim Walz and Peggy
Flanagan. Current Governor
Mark Dayton’s hand on the
helm has guided the state
through the aftermath of the
Recession of 2008 with
Labor World next issues: Great
judicious taxing and targeted
Nov. 28;
Dec. 19.
spending, resulting in a quicker
recovery in job numbers and
wages for Minnesota compared
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on YouTube, they saw so
many of them. Too bad they
couldn’t
vote,
though,
because they certainly weren’t
fooled by the over-the-top
dramatics that exaggerated
the issues.
Meanwhile, with Senator
Amy Klobuchar being the only
statewide candidate who won
the Eighth, the DFL has some
work to do across the district,
much of it exacerbated by the
urban-rural divide that marked
a lot of national races.
“Suburban” areas such as
Hermantown followed the
national trend of tipping blue,
but the increased population in
the southern part of the district,
which is solid Republican territory, will be a challenge in
the coming years.
The urban-rural divide has
been an issue in the Eighth but
not nearly as much as it was
this cycle. With Walz coming
from a rural district himself, it
will be interesting to see the
kind of leadership and outreach he provides for our outstate reps in the coming
months.
Speaking of our reps, my
apologies to Rep. Mike
Sundin of 11A and to the
Labor community for forgetting to include him on the list
of Labor-endorsed candidates
in the last issue. Election
issues are always hectic ones
for journalists, and I clearly
still had some gaps in the production process for my first
election issue. Mike is impossible to forget, so the error is
mine.

Fair
Use Notice
The Labor World may contain
copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.
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By Celine McNicholas and
Heidi Shierholz, Economic
Policy Institute
For the first time in nearly a
decade, Democrats will hold
the majority in the House when
Congress convenes in January.
The results of yesterday’s election are encouraging and represent historic progress—with a
record number of women winning seats in the house, including key victories by diverse
candidates across faiths and
ethnicities. And importantly,
Democrats won the popular
vote in the House by a 9.2 percent margin despite today’s 3.7
percent unemployment rate,
which should have provide
great advantage to the incumbent party.
It is nevertheless important
to note that with Republicans
in control of the Senate and the
White House, it is unlikely that
policies that promote a just
economy for working people
will become law. Still, House
Democrats have the opportunity to advance long overdue
reforms. It is critical that they
focus on an agenda that serves
our nation’s workers. This
must include House Democrats
working to raise workers’
wages, restore workers’ access
to justice on the job, and promote workers’ right to collectively bargain.
Workers deserve a fair
minimum wage. At $7.25 per
hour, the federal minimum
wage is now more than 25
percent below where it was in
real terms half a century ago.
House
Democrats
must
advance legislation to raise
the federal minimum wage to
$15 per hour by 2024, indexing it to the national median
wage thereafter, and phasing
out the tipped minimum wage
and
other
subminimum
wages.
Given inflation expectations, $15 in 2024 would be
around $13.00 in 2018 dollars,
an appropriate level for the
federal floor. The Raise the
Wage Act introduced this
Congress included all of these
reforms. The House must work
to pass similar legislation in
the new Congress.
Workers should not be
forced to sign away their rights
as a condition of employment.
The use of mandatory arbitration and collective and class
action waivers—under which
workers are forced to handle
workplace disputes as individ-

uals through arbitration, rather
than being able to resolve
these matters together in
court—makes it more difficult
for workers to enforce their
rights.
These agreements bar
access to the courts for all
types of employment-related
claims, including those based
on the Fair Labor Standards
Act, Title VII of the Civil
Rights Act, and the Family
Medical Leave Act. This
means that a worker who is
not paid fairly, discriminated
against, or sexually harassed,
is forced into a process that
overwhelmingly favors the
employer—and forced to
manage this process alone,
even though these issues are
rarely confined to one single
worker. Congress must act to
ban mandatory arbitration
agreements and class and
collective action waivers.
The Restoring Justice for
Workers Act introduced this
Congress includes all of
these reforms. The House
should work to pass this
important reform in the new
Congress.
Workers must have strong
collective bargaining rights. A
recent poll found that 60 percent of adults have a favorable
view of labor unions.
However, as of 2017, only 10.7
percent of wage and salary
workers were union members.
This disconnect is the result of
decades of fierce opposition to
unions and collective bargaining, with employers exploiting
loopholes in outdated labor
law to defeat workers’ organizing efforts, while corporate
lobbyists
have
blocked
attempts at reform.
We know unions are a significant force for a fair economy by examining the impact
of their decline since the
1970s. As unions have
declined, inequality between
middle- and high-wage workers has grown. Congress must
work to revitalize workers’
right to join a union and collectively
bargain.
The
Workers’
Freedom
to
Negotiate Act introduced this
Congress includes many critical reforms to our nation’s
labor law that would help to
restore collective bargaining
rights and provide workers a
meaningful voice in the workplace. The House should consider this legislation in the new
Congress.
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ELECTION: ‘Wisconsin or Walz’ made a clear choice...from page 1
the Nov. 6 election as a repudiation of anti-worker GOP
President Donald Trump, his
policies and his racial, religious and ethnic divisiveness.
Union members won congressional, legislative and local
seats nationwide.
Walz, a Mankato High
School history teacher and sixterm DFL representative from
the state’s Republican-leaning
First Congressional District,
won 54 percent to 42 percent.
His campaign made a clear
choice for voters: “Wisconsin
or Walz.”
Many union members supported Walz for opposing
“right-to-work,” advocating
for prevailing wages and col-

lective bargaining. “It’s wonderful to have a union member
as governor,” said Brad Lehto,
secretary treasurer of the local
AFL-CIO chapter, “Historic,
actually.”
Speaking of Wisconsin, voters showed the door to GOP
anti-worker Gov. Scott Walker,
author of the infamous Act 10
which gutted state public
worker unions, except those
that backed him in 2010. They
replaced
Walker
with
Democrat Tony Evers, the state
superintendent of public
instruction.
The win against Walker was
one of a string of pro-worker
and/or anti-right-wing victories
for governor’s chairs in key

states
—
Michigan,
Pennsylvania, Iowa, Kansas,
California,
New
York,
Connecticut, Colorado among
them.
The Eighth District congressional race to replace retiring DFL Rep. Rick Nolan was
hard fought, and millions of
dollars’ worth of attack ads
from outside groups took their
toll on DFLer and Laborendorsed
candidate
Joe
Radinovich, who lost to St.
Louis county commissioner
Pete Stauber. Radinovich won
Duluth about 2-to-1 and carried the majority of the Iron
Range, except for District 5B,
where Labor-endorsed DFLer
Pat Medure lost to Republican

Sandy Layman for the state
house seat. An urban-rural
divide makes the challenge to
reclaim the district clear. Amy
Klobuchar was the only
statewide Labor-endorsed and
DFL candidate to win the
Eighth — the time to start
organizing for 2020 is now!
Minnesota
AFL-CIO
President Bill McCarthy issued
the
following
statement
responding to the 2018 election
results:
“Our
volunteer-driven
member to member political
campaign, the largest and most
strategic in Minnesota AFLCIO history, reached tens of
thousands of union members at
their worksites, at their homes,

on their phones, in their mailboxes, and on social media.
“Union members knew that
our very freedom to join
together was on the ballot this
year and made sure our voices
were heard loud and clear.
“The 2018 election also sent
a record number of Laborendorsed union members and
retirees into public office
including Governor-elect Tim
Walz, Auditor-elect & former
MN AFL-CIO SecretaryTreasurer Julie Blaha, and 22
members to the Minnesota
House.”

HOUSE...

for unions to exist.
Scott is the original sponsor
of the Wage Act, crafted in consultation with the AFL-CIO, to
rewrite U.S. labor law to make
it more worker-friendly – such
as eliminating roadblocks to
organizing, legalizing cardcheck recognition and imposing higher fines on labor lawbreakers. Scott was initially
cautious in accepting the post.
“Millions of people from
diverse communities across the
country have come together to
call for a change. They are
demanding a government that
works to improve the lives of
all Americans. It is now our
responsibility to make sure
their voices are heard,” he said.
“While
elections
are
defined by what makes us different, governing should be
guided by the values and aspirations we share. The desire for
access to a quality education, a
good job, and affordable health
care for ourselves and our families are universal values,” he
said. “I look forward to working with my colleagues to pursue a unifying agenda that will
improve the standard of living
for people from all walks of
life.”
That may not be easy: The
committee is especially polarized, a split its name symbolizes. It was the Education and
Labor Committee until the
GOP House takeover in the
1994 mid-terms. Afterwards,
Republicans dumped the word
“Labor” and substituted
“Workforce.”
Democrats
restored “Labor” after their
2006 House sweep, and the
GOP
retaliated
with
“Workforce” when they took
the House back eight years
ago.
• Johana Hayes, a progres-

sive Democrat, won the open
5th District U.S. House seat in
Connecticut, becoming the
Nutmeg State’s first AfricanAmerican woman U.S. representative.
The
National
Education Association member
and 2016 National Teacher of
the Year ran on a platform that
included strengthening the
Affordable Care Act, raising
the minimum wage and
improving workers’ rights.
Gubernatorial races were a
mixed
bag.
Pro-worker
Democrats had nowhere to go
but up, holding few governorships. They picked up a lot, but
not all they wanted.
Governors’ results are particularly important for workers. That’s because the governors will have a big say in
redistricting – determining
who represents you and me –
in state legislatures and in
Congress after the 2020 census. They’ can also initiate proworker measures or block antiworker brainstorms from
GOP-run state legislatures.
Notable results included:
• Stacy Abrams, a black
pro-worker
progressive
Democrat in Georgia, also
trailed narrowly and appears to
be headed for a recount.
Georgia’s unions went all-out
for her. Abrams’s race was rife
with voter repression, confusion and dog whistles all from
her foe, GOP Secretary of State
Brian Kemp. His office oversaw the election, and the ejection of more than 1 million
people,
mostly AfricanAmericans, from the rolls in
the last six years.
• The Wisconsin gubernatorial win was particularly heartening, as Democrat Tony
Evers, the labor-backed state
superintendent of public

instruction, ousted virulently
anti-union GOP Gov. Scott
Walker. It was labor’s third try
at ejecting Walker, whose infamous Act 10 in 2011 brought
100,000 protesters into the
streets of Madison in mid-winter that year – and emasculated
public worker unions in the
Badger State.
Walker’s loss also brought
the only immediate post-election comment from AFL-CIO
President Richard Trumka,
who was part of those protests.
“Scott Walker was a national
disgrace,” he said.
• Labor-backed Democrat
Gretchen
Whitmer
in
Michigan, a former AFT mem-

ber, will be able to veto rightwing anti-worker brainstorms
coming through the GOP-run
state legislature. She’ll also, as
she put it, “Fix the damn
roads.” And Whitmer plans to
keep sending bottled water to
Flint, to prevent more kids
from ingesting lead, the result
of a GOP-ordered disastrous
switch in water sources, as well
as pursuing the perpetrators.
• J.B. Pritzker, backed early
by the state AFL-CIO, can start to
haul Illinois out of the fiscal hole
his foe, incumbent GOP Gov.
Bruce Rauner, dug for the last
four years. He’ll also put a stop to
Rauner’s constant war to gut, if
not kill, state workers’ unions.

Though other endangered
Senate Democrats won, the
Democratic ranks shrunk, as
they had to defend 26 of the 35
U.S. Senate seats up for grabs.
However, showing its clout
again, the 50,000-member
Culinary Workers Local 226 in
Las Vegas, Unite Here’s largest
local, powered Democratic
Rep. Jacky Rosen’s ouster of
GOP Sen. Dean Heller. And
the local’s former director of
its training institute, Steven
Horsford, who is AfricanAmerican, won his old U.S.
House seat back.
The Democratic takeover of
the House, which was expected, was the big story of
Election 2018. It also puts proworker lawmakers in a good
position there, unlike in the
GOP-run 115th Congress:
• Veteran pro-worker and
pro-woman
Rep.
Rosa
DeLauro, D-Conn., will now
run the House Appropriations
subcommittee that helps actually dole out funds for the
Departments of Labor, Health
and Human Services and
Education – and for job safety
and health programs and the
National Labor Relations
Board.
Even as the ranking minority member of the panel,
DeLauro was able to halt antiworker GOP moves, such as an
effort to let bosses keep workers’ tips.
• Rep. Bobby Scott, D-Va.,
takes over the House
Education and the Workforce
Committee chair from rightwing Rep. Virginia Foxx, RN.C., who, after the 2014 election, questioned even the need
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Analysis: Voters overwhelmingly rejected Trump and his policies
By John Wojcik
Editor, People’s World
CHICAGO (PAI) — A substantial majority of Americans
went to the polls and pulled the
lever for candidates who
opposed
GOP
President
Donald Trump and his policies.
Even in the elections for the
U.S. Senate, where the GOP
gained at least three seats, 10
million more people voted
Democratic
than
voted
Republican.
The big news of the night,
however, was the practical
result of the national outpouring of voters who rejected the
fear and racism put forward by
the GOP. Democrats, even
before the final reports from 14
districts, had already piled up a
margin of close to 30 seats in
the House of Representatives.
More voters propelled this
“blue wave” than the numbers
that carried into office the infamous Tea Party Republicans
during the 2010 midterms of
the Obama administration.
Judging by initial numbers, this
year’s election could see the
highest turnout in history for
any midterm in the U.S.
The media’s characterization of the election results as a
“split decision” fails to capture
the significance of what actually happened on Nov. 6.
Women, youth, African
Americans, Latinos, LGBTQ,
and other historically underrepresented groups entered and
successfully used the electoral
process to make themselves
heard and to actually win political office.
Some 110 women will be
seated in the new Congress,

including at least 100 in the
House. Women started marching against Trump the day after
he was inaugurated and only
two years later, they have
defeated a huge number of
male Republican lawmakers
and are replacing them with
some of those among themselves who marched that day.
The people elected to the
new Congress include leaders
and activists in mass movements — people who are far
different than most who have
sat in Congress in the past.
That’s a big warning signal
for Trump. The chance he will
now be able to get rid of Robert
Mueller, whose investigation
has already resulted in felony
convictions and guilty pleas
from several top Trump administration officials, is now significantly smaller.
Voters clearly sent the message that they don’t want Trump
and the GOP messing with their
health care or with Social
Security
and
Medicare.
Majorities voted for congressional candidates committed to
Medicare for All, for getting rid
of the health insurance companies altogether. And National
Nurses United reported a majority of Democratic congressional
nominees supports that, too.
The House controls the
purse strings, so the people can
look forward now to no more
fooling around with government shutdowns — a pastime
of the Tea Party crowd, and
their lineal descendants, the socalled “Freedom Caucus,” in
Congress. Indeed, one prominent Tea Partyite/Freedom
Caucus member, GOP Rep.

Dave Brat, lost his House seat
in a changing area of suburban
Richmond, Va.
With the House out of his
control, Trump can no longer
push through major legislation
packages, such as his tax cuts
for the rich.
Floridians, meanwhile, voted
to put 1.5 million people who
had paid their debt to society for
felony convictions back on the
voter rolls. This will make it
much tougher in the future for
right-wing Republicans to get
elected in that state – despite
what happened in its gubernatorial and U.S. Senate races, both
apparently headed for recounts.
In suburbs across the country, the results reflect a virtual
revolt against Trump. By 6:30
am on Nov. 7, the numbers
coming in from suburban districts pushed the Dems into a
pick-up of at least 28 seats in
the House, well over the 23
they needed for control.
No matter what Trump may
claim, the midterms were a
strong rejection of the president
and his rhetoric. And he blew
up at a reporter at his post-election press conference who
called him on the issue, just
after a white nationalist leader

made the rounds of Trump’s
White House on Nov. 7.
On the downside, Trump’s
appeals to fear and racism again
resonated with millions of workers in deep red states and elsewhere. That resonance let the
GOP successfully defend Senate
seats in Texas and Tennessee
and gain seats in Indiana,
Missouri, and North Dakota.
While the appeals to hate and
voter suppression contributed to
a narrow loss for Andrew
Gillum in Florida and to Stacey
Abrams trailing in Georgia,
there were important gains for
progressives in the gubernatorial
races, including Democratic
wins in Illinois, Minnesota,
Colorado, and Nevada.
Especially sweet for the
labor movement and its allies
was the defeat of Wisconsin’s
right-wing Republican Gov.
Scott Walker, author of the
infamous Act 10, which virtually gutted public worker
unions – except those which
supported his first run in 2010.
Another landmark gubernatorial win was that of Jared
Polis in Colorado, where he
will become the nation’s first
gay and Jewish governor.
Down ballot, more history was

made as a record 129 LGBTQ
candidates were elected to state
legislatures around the nation.
The results of yesterday’s
voting put the country on a
new footing. Despite the gains
made by progressive forces,
the election was only the
beginning of a long hard electoral struggle, which grows out
of the struggle in the streets.
That, with the massive
women’s marches, started the
day after Trump took office.
The Democratic Party still
needs to strengthen its economic message on the national
level heading toward 2020 in
order to further expose
Trump’s spin about how only
the Republicans can be trusted
to manage the economy and
create jobs. Simply relying on
the president’s missteps and
outrages is no strategy.
History teaches that the right
wing and its corporate backers
will continue their battle to hold
the people back and reverse
course on any gains made. The
election’s outcome was a welcome first step and a victory.
History also teaches the people
can be counted on to fight to
hold onto the gains made and
expand them even more.
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EPI: GOP played down tax
cut because it was ineffective

Amazon choice
draws criticism

By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI) —
There was one big reason that
Republican candidates shut up
about their massive tax cut on
the campaign trail, Economic
Policy Institute analyst Hunter
Blair says: It didn’t help you and
me.
In a posting the day before
the Nov. 6 balloting, Blair
reported the law “is increasingly
unpopular,” even according to
internal
GOP
polls.
Respondents view the Tax Cuts
and Jobs Act – the GOP name
for it – as favoring “a tax cut for
the rich and corporations” over
“middle-class families.”
That’s just what unions, their
allies
and
congressional
Democrats all said of the measure even before the GOP-run
Congress approved the $1.2 trillion 10-year slash on party-line
votes last year.

Washington — In response
to Amazon’s announcement that
it has decided to split its second
headquarters (“HQ2”) between
two locations, Crystal City,
Virginia, and Long Island City,
New York, experts called for a
more inclusive and fair process.
“New Yorkers want to
know: why are we giving
away taxpayer dollars to the
richest man on earth while our
communities get sidelined for
the funds we need to fix public
transit and our growing housing crisis?” said Maritza SilvaFarrell, executive director of
ALIGN, an alliance of community and labor united for a
just and sustainable New York.
“Amazon never asked the
residents of these communities
how its entry could make current residents’ lives better. In
fact, they demanded that our
own representatives hide the
details of what they discussed
and what they agreed to,” said
Lauren Jacobs, executive
director of the Partnerships for
Working Families.
“But communities are asking that question now, and
demanding a transparent and
democratic process. A wealthy
corporation should not be
allowed to dictate our futures,”
Jacobs said.

And the facts of the law back
that view up, Blair adds.
“Republicans shouldn’t find
this” negative view of their tax
cut “so surprising, since the law
they wrote was a massive giveaway to the rich and big corporations. And voters do not appear
fooled by a PR campaign earlier
this year where corporate allies
tried to trick workers into believing that any bonus they received
in 2017 was due to the TCJA,”
he added.
“The claims of immediate
benefits to workers by those corporate allies should never have
been taken so seriously by the
media. The theory justifying
claims that corporate rate cuts
should trickle down to typical
workers always required that a
long chain of economic events to
occur first.”
“We’ve long pointed out
nearly every single link in this
chain is likely to break down.

The first link in this chain concerns firms’ investment. Anyone
trying to discern if the corporate
rate cuts are having their promised effects for workers should
be watching investment like a
hawk.”
Annual growth in investment, the first link in the trickledown chain, slowed down by 0.7
percent over the last 12 months,
he noted, compared to the prior
12 months, when the TCJA wasn’t in effect. Company purchases
of capital goods showed the
same pattern.
“To be blunt, this shouldn’t
surprise anyone. The best guess
at how the TCJA’s corporate rate
cuts will affect the economy is
still based on past experience. As
we pointed out before, there was
no reason to believe corporate
rate cuts would trickle down to
workers.”

Evidence from both the U.S.
and overseas “shows low corporate taxes aren’t strongly associated with stronger investment,
and state-level data shows no
link between corporate cuts and
wage increases. And the
increased deficits caused by the
TCJA meant the law as passed
was inconsistent with the theory
it’s purported to be based on,”
Blair notes.
“It’s worth noting just how
wildly inefficient and cynically
timed this stimulus is. For political
gain,
congressional
Republicans imposed austerity
that intentionally throttled
recovery from the Great
Recession, causing unnecessary
harm to millions of American
families. Now that economic
growth helps their chances at reelection, they released the
choke-hold.”
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Maple Grove Road Roundabout!
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Iron Workers help set up Bentleyville tree
By Mike Wilde
Fair Contracting Foundation
Volunteers from Iron
Workers Local 512 participated
in setting up the iron frame for
the 128-foot tall Bentleyville
Christmas tree in Duluth’s
Bayfront Festival Park last
month. Since 2010, volunteers
from Local 512 have erected
and taken down the massive
Christmas tree — the dazzling
centerpiece of the Bentleyville
“Tour of Lights” holiday event.
The Christmas tree is not
only assembled by volunteers
from Local 512 — a process
that involves moving three separate 40-foot-long sections a
quarter of a mile to Bayfront
Park. It was also fabricated by
volunteers from Local 512.
In August of 2010, Nathan
Bentley, founder and executive
director of Bentleyville, asked
members of Local 512 if they
could help in crafting an ironframed Christmas tree for
Bentleyville.
“We were initially told that
the tree would be only 12 feet

high,” said Brian Nelson,
apprentice coordinator for Iron
Workers 512 JAC. Soon thereafter, however, Local 512
learned that the tree would
actually be 10 times taller and
would need to be completed by
mid-October in order to be
installed on time.
Despite this tall order,
apprentices, journeymen and
retirees all came together to
work on the fabrication of the
tree. By mid-October 2010, the
large iron structure was completed, installed, and ready to
awe visitors.
Since 2010, more than 100
members of Local 512 have
volunteered in helping to set up
and take down the temporary
Christmas tree.
“Every year, as early as
June or July, we get a lot of
members asking about the tree
and wanting to be a part of the
team that sets it up and takes it
down,” said Nelson.
The spirit of volunteerism,
generosity and community
engagement at Local 512, how-

ever, extends all year-round
beyond just the holiday season.
“We have built bike racks for
the city of Superior; canoe and
kayak racks for Duluth and
Superior — we’re always
doing as much volunteer work
as we can,” said Nelson. With
the installation of this year’s
Bentleyville Christmas tree
already complete, members of
Local 512 have shown yet
again their commitment to
community service.
This year’s 15th Annual
Bentleyville “Tour of Lights”
event runs from November 17
until December 26 at Duluth’s
Bayfront Festival Park. For
event information, including
hours of operation and parking,
visit www.bentleyvilleusa.org.

GOOGLE

In addition, the workers
voiced their demands for a
commitment from the tech
giant to end discrimination
in pay and job opportunities,
a safe and anonymous sexual
harassment
reporting
process and a public sexual
harassment
transparency
report.
“As Google workers, we
were disgusted by the details
of the recent New York
Times article, which provided the latest example of a
culture of complicity, dismissiveness, and support for perpetrators in the face of sexual harassment, misconduct,
and abuse of power,” walkout organizers e-mailed to
NPR.
“For every story in the New
York Times, there are thousands more, at every level of
the company. Most have not
been told,” organizers said.
The company CEO scrambled, in advance, to respond
to the protests, when word
started to spread about the
planned walkout two days
before. But those efforts didn’t succeed.
“A company is nothing
without its workers,” the seven
organizers wrote.
“From the moment we start
at Google we’re told that we
aren’t just employees; we’re
owners. Every person who
walked out today is an owner,
and the owners say: Time’s up.”

Trump ‘jobs’ photo op snubs actual workers

...from page 8
“And in that way we totally
have the space to walk out and
do this today,” added
Stapleton. “But we also see
some very real changes that
need to happen.”
She said the walkout isn’t
just about sexual harassment
of women. The action also
includes people of color, contractors, and others at the company who have experienced
“feeling diminished or disrespected, have experienced
feeling unsafe.”
Crowds jammed the boulevards around Google’s San
Jose headquarters, according
to photos on twitter. Individual
workers weighed in via that
social medium, too.
About 1,000 walked out
in San Francisco, Kate Clark
tweeted, with photos, under
the
hashtag
#GoogleWalkout.
“Very proud to participate
in the #googlewalkout today
showing solidarity with my
colleagues, fighting for
equality and demanding real
change!” Karen O’Connell
tweeted from Dublin.
The Google workers
demanded an end to sexual
harassment at the tech giant,
an end to forced arbitration in
such cases, which allows the
firm to demand “confidential”
settlements.

Volunteers from Iron
Workers Local 512 help set
up the Bentleyville
Christmas tree.

WASHINGTON (PAI)—In
yet another White House bid for
working-class voters, right-wing
GOP President Donald Trump
staged a photo-op with business
leaders on Oct. 31 to claim that
companies and associations –
including North America’s
Building Trades Unions – had
pledged to “train or retrain”
almost 6.5 million people for jobs.
The only problems with the
claim: Most of the pledges, including that from NABTU, as well as
the unionized firms on his list –
Ford, GM, UPS, United Airlines,
Boeing and AT&T – came when
Trump set up his workforce advisory council in July.

That advisory panel, which
includes NABTU President
Sean McGarvey, has yet to produce anything specific about
jobs. A separate Trump-named
panel of administration officials,
given the task of actually drafting something to send to
Congress, hasn’t.
And his latest dog and pony
show omitted any workers,
including McGarvey.
Trump’s total includes the
pledges in July and the largest of
those came from noted
exploiters of workers: Walmart
(1 million), FedEx (512,000),
the anti-worker anti-union
Associated
Builders
and

Contractors (500,000) and the
National
Restaurant
Association, which leads the
campaign against raising the
tipped minimum wage and
which fought for a Trump DOL
rule that would allow bosses to
keep workers’ tips. NRA
pledged to create 369,975 jobs.
NABTU, whose building
trades union members provide
both high-paying construction
jobs and apprenticeships which
lead to those posts, pledged
250,000 at that July session.
Trump did not cite it – or any of
the unionized firms – in his Oct.
31 announcement. But his chart
included their total.

NLRB: ‘It makes things worse’...from page 8
“The NLRB overturned an
administrative law judge’s
ruling that because the second company had significant
control over the employment
relationship, it constituted a
joint
employer,”
he
explained.
“The judge based her conclusion on evidence that
Preferred Building Services
was involved in the hiring, firing, disciplining, supervision,
direction of work, and other
terms and conditions of the
janitors’ employment with
Ortiz Janitorial Services.
Therefore, both Ortiz and
Preferred acted as joint
employers to the janitors,”
Marvit said
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Instead, the NLRB panel
called the picket line illegal
secondary picketing.
“This matters because if the
various companies were joint
employers, there were no prohibited secondary activities.
But the NLRB held the janitors
worked for the subcontractor,
and any actions aimed at any
other company was illegal
under the law.”
That includes picket signs
directed at building tenants
and at the other joint employer.
“What is remarkable about
this case is how it makes
things much worse for workers by only subtly reinterpreting the law. It takes a narrow

read on the joint employment
doctrine and thereby limits
workers’ right to picket,”
Marvit said.
“As a result, many workers in what former U.S.
Department of Labor Wage
and Hour Administrator David
Weil has termed ‘the fissured
workplace’ will find it difficult
to vindicate their rights,”
Marvit said.
“Ultimately, this case
shows how many basic fundamental rights associated with
the First Amendment workers
are prohibited from engaging
in.”
The full NLRB has yet to
rule on SEIU’s request for the
“extraordinary hearing.”
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SEIU appeals NLRB’s move to restrict union pickets
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
The Trump-named Republican
majority of the National Labor
Relations Board has apparently
used its rewritten “joint
employer” rule to restrict union
picketing, an analyst and attorney for the nonpartisan
Century Foundation says.
If their decision stands, the
“result would be far-reaching
restrictions on picketing that
limit the ability of unions to put
public pressure on management,” notes Foundation fellow Moshe Marvit.
The union hurt in the 4year-old
picketing
case,
Service Employees Local 87 of
San Francisco, isn’t taking it
lying down. The NLRB panel
that ruled for the two joint
employers and against the

workers, the union and the
community organization that
aided them had only the
board’s three GOP members.
So SEIU General Counsel
Nicole Berner and Local 87’s
lawyers appealed the panel’s
August 28 decision to the full
board in late October.
The board’s administrative
law judge ruled in 2015 that
Rafael Ortiz, owner of OJS,
one of the two joint employers
of janitors at 55 Hawthorne
Street in downtown San
Francisco, illegally fired four
janitors for participating in
informational picketing there.
The picket signs said “this
is not a strike” but asked prime
tenants of the building, including KGO Radio, to intervene
and demand building owners
deal with sexual harassment by
Ortiz. Preferred Building

Services
manages
55
Hawthorne for its owners, but
contracted the janitorial services to Ortiz’s company. The two
were joint employers of the
janitors.
After a second round of
picketing – and after Ortiz used
pretexts to fire the four janitors
– Preferred “terminated its
contract” with OJS and all the
janitors were let go. Local 87,
the janitors and a pro-Latino
community group all complained to the board’s regional
office.
NLRB’s administrative
law judge ruled for the workers, but the board’s panel voted
3-0 to reverse the ruling, using
its joint employer doctrine to
justify the decision – let Ortiz
get off scot-free from punishment.
But the board panel used

another rationale to rule against
the workers, SEIU’s brief says:
The panel charged the union
with Illegal secondary picketing at other buildings the same
company manages in San
Francisco. That’s what’s dangerous, said in arguing for a
rehearing.
“Reconsideration of the
board’s decision is justified
because the board (panel)
made a ‘material error’ by construing and applying” labor
law’s secondary picketing ban
“in a manner that violates the
1st Amendment or at least raises serious 1st Amendment concerns” about restricting workers’ free speech, SEIU’s
lawyers wrote. “In this case,
the board” panel “made a number of material legal errors in
concluding
the
1st
Amendment-protected activi-

ties of the employees and of
Local 87,” including the informational picketing, passing out
handbills and meeting with the
building’s property manager
about the sexual harassment,
took their actions outside the
protections of” labor law, the
constitutional amendment “and
Title VII of the Civil Rights
Act, and instead made them
unlawful.”
Title VII bars employers
from discriminating by race,
sex, sexual orientation, religion
and other factors.
Marvit said the case goes
far beyond the four janitors
who got fired, or the 22 let go
when the building ended its
contract with the firm that in
turn hired Ortiz’s company to
do the janitorial work.
See NLRB...page 7

Thousands walk out on Google
By Mark Gruenberg
PAI Staff Writer
From Silicon Valley to New
York City to Dublin to
Singapore, thousands of
Google workers walked out of
40 of its offices worldwide on
Nov. 1 to protest the firm’s
denial of sexual harassment on
the job and to demand positive
and permanent changes to that
culture.
The walkout, organized via
social media and not by any
particular union, cited a devastating New York Times report
on how the company avoids
the issue and mistreats its
female workers.
“Our company has had a
history of harassment, discrimination and protecting
abusers. We have had
enough,” one organizer tweeted.
It also comes just after
Andy Rubin, one of the few
Google executive harassers
who got caught — and canned
— walked away with a $90
million severance payment.
Rubin denied he forced a
worker into oral sex.
But the Google walkout is a
symptom of a greater problem
in the high-tech and Internetsavvy firms of California’s
Silicon Valley, which have
been known for their pay discrimination against women,
high-tech, low-tech, no-tech,
and even executives.
Indeed, one woman executive at another Silicon Valley
firm sued for pay discrimination — and got fired as a
result. And only 31 percent of
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Silicon Valley high-tech workers are female. But it wasn’t
just women who walked out,
one leader said. Men left their
desks, too, she added.
The Silicon Valley firms
also subcontract the jobs of
their blue-collar workers to
firms which pay little or nothing in one of the nation’s
costliest areas. That particularly impacts van drivers who
pick up the high-tech employees from cities and suburbs
around the South Bay area and
ferry them to their plants.
Those workers are so badly
paid and treated that droves of
them, from many high-tech
firms, have organized with the
Teamsters, and the San Jose
Central Labor Council has had
a long-running campaign to
help them.
But while the drivers, male,
female, gay, straight and transgender, suffer from low pay,
Google workers suffer from
the sexual harassment on the
job. That led to the walkouts in
San Jose, San Francisco,
Chicago, Singapore, Zurich,
London, Singapore, Dublin
and elsewhere.
“They (Google) have to
take seriously the claims that
people were harassed, and not
sweep them under the rug,”
one Google worker who
walked out told National
Public Radio in New York.
“We’ve always been told
that Google is a leading-edge
company, that our culture is
something really special,”
Claire Stapleton, who helped
See GOOGLE...page 7

If you have an accepted
workers' comp injury, you may
have rights to seek ongoing
medical, rehabilitation,
retraining, permanent partial
disability (for damage to
a body part), temporary total
disability, or permanent total
disability.
Long standing injuries may
be the basis for current claims.

You could have claims that
you have not asserted for
overt or repetitive trauma
(hearing loss, lung disease or
Gillette injuries).
If you find yourself in this
situation, it would be wise to
learn more. It costs nothing
for us to evaluate your case
so you understand exactly
where you stand.
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