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Senate beats health care filibuster,
but unions hammer benefits’ tax
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Led by Kathy Heltzer, a UEA-UMD member who emceed
the health rally and march Nov. 14, marchers, including Dr.
Faris Keeling, Alan Netland, and Kerry Gauthier, left the
Civic Center for Blue Cross Blue Shield offices to place list
of demands and other information on their door.

Democratic U.S. Senators
needed every last vote they had
Saturday to allow America’s
health care reform debate to
continue in Congress. By a
vote of 60-39, straight across
party lines with Independents
Bernie Sanders and Joe
Liebermann joining Democrats, Republicans were defeated in their attempt to filibuster
and kill health care reform.
Ohio Republican George
Voinovich did not vote.
Conservative Democrats
Blanche Lincoln (Arkansas),
and Mary Landrieu (Louisiana) were the last two deciding votes. Both of them made it
clear that they only voted for
cloture to end the filibuster and
allow the debate to continue,
but were not in favor of the
health care reform bill.
Very few elected officials,
citizens, or union leaders are
enamored with the 2,074 page
plan crafted by Senate Majority
Leader Harry Reid (D-Nev).
Coupled with the House of
Representatives bill, which
narrowly passed 220 to 215
Nov. 7, this is going to be a
huge fight with President
Obama having to work to get
something to sign for reform.
Union leaders praised Reid
for crafting the bill expected to

Many feel House health reform bill is a
mandate for more of the same bad system
A march and rally for
“Universal, Public Health Care
Now!” in Duluth came a week
after the U.S. House of
Representatives passed H.R.
3962, “The Affordable Health
Care for America Act.”
While some are characterizing the bill as the greatest piece
of legislation in anywhere from
60 to 100 years, progressives
aren’t finding a lot to cheer
about in HR 3962. It barely
passed the House on a 220 to
215 vote, didn’t have important
single-payer amendments in it,
but had amendments like
Stupac-Pitt that will basically
make abortions illegal again by

not covering them in insurance
policies. There is still much to
be done to get a bill through the
Senate and then reconcile both
versions, but in Duluth on Nov.
14 there wasn’t much cheering
for HR 3962.
Former Wisconsin Rep.
Frank Boyle told the 70 or so
who were in the Civic Center
that the Senate Finance
Committee did not invite one
speaker that was for single
payer among the 45 who testified on health care reform. He
said single payer and a real
public option are the only
aspects of reform that aren’t
“capitulation to corporate
America.”
“If they take out single
payer and the public option,
premiums will increase, we
gain nothing, and more money
will go to corporate America at
the expense of the American
people,” Boyle said.
Dr. Faris Keeling is a
Duluth ER Doctor and a member of the Physicians for a
National
Health
Plan
(www.pnhp.org). He said
physicians are tired of trying to
take care of their poor patients

who can’t afford health care,
prescriptions, and surgery.
“We can’t take care of them
because of financial barriers,”
Dr. Keeling told those gathered. He said the Annals of
Internal Medicine recently
published a survey that shows
59% of Americans want a universal health care system. In
2002 the survey had it at 49%.
He said PNHP’s sole purpose is
to work for single payer national health care.
“The House bill isn’t
reform, it’s a mandate bill,” Dr.
Keeling said. “It requires the
same defective health care system that has created our problem.” He said health insurance
companies aren’t made up of
bad people, but the system has
providing its service coming
after its primary purpose of
making a profit.
“Insurance works for cars
because not all cars crash, it
works for homes because not
all homes burn down,” Dr.
Ferris said. “Insurance doesn’t
work for health care because
everyone needs it and uses it.”
The Congressional Budget
See Health care...page 6

cost $849 billion over 10 years,
but blasted his inclusion of a
tax on workers’ health insurance to help pay for it. They
said if the tax survives, labor
would walk away from the bill.
Reid’s bill, first unveiled
Nov. 18, includes some sections that unions strongly support, notably a “public option.”
That would be a governmentrun company to compete with
the private insurers, cover millions of the uninsured and help
curb rising health care costs.
But Reid also kept the tax
on so-called “Cadillac” plans -those worth more than $8,500
to an individual and $23,000 to
a family -- to help pay for
health care. And union leaders
responded that workers, union
and non-union, would get hit
and hurt by that tax.
The one exception to that
union chorus was Service
Employee President Andrew

Stern, whose spokeswoman
explained that he wanted to
praise lawmakers “for moving
the process along” and would
deal with specifics, including
the taxes, later.
AFL-CIO Pres. Richard
Trumka said the bill “takes the
strongest steps yet to bring
down costs. But the bill is not
perfect,” because of the tax on
workers health insurance.”
Reid’s bill also doesn’t order
employers to offer insurance.
Trumka made clear that labor
prefers the House-passed version of health care, which has
both a strong public option and
no tax on workers’ health care.
The House bill taxes millionaires, instead. Reid’s plan also
has a smaller tax on millionaires -- a surcharge on their
Medicare tax payments -which Trumka praised.
Teamster President James
See Senate...page 6

Dan O’Neill will lead Duluth
Central Body into 2010-11

A white ballot cast for new officers of the Duluth AFL-CIO
Central Labor Body Nov. 12 found Dan O’Neill in line to be
president for 2010-11.
The white ballot means there are no contested races and so no
December elections will be necessary. Minnesota AFL-CIO
President Shar Knutson, who was just named to her post Oct. 1,
is expected to make her first trip to Duluth to swear in the new
officers at the Dec. 10 meeting.
O’Neill told his fellow delegates Nov. 12 that labor is in his
family’s blood, and “I love this group.”
A 37-year member and current president of Plumbers &
Steamfitters Local 11, O’Neill said his parents were both members of the Communica-tion Workers of America.
“My dad had a Saturday morning coffee group that would
discuss unions and politics,” he related, “and my mother loved
to walk picket lines. My dad would put us in the car and we’d go
drive by the picket at Northwestern Bell, and dad would say,
‘There’s your mother.’ Mom would be smiling at us.”
O’Neill served two five apprenticeships, one as a plumber,
another as a pipefitter.
“A steamfitter is a pipefitter with a high pressure steam
license that you get after being certified by the state,” he said.
“On the job we’re just known as ’fitters.”
After O’Neill became a journeyman he was elected to his
union’s executive board, the apprenticeship committee becoming a pipe welding instructor for 13 years, a trustee on his pension board, and a delegate to many labor bodies. Three years ago
he was elected as president of his local union. He also serves on
the Labor World Board of Directors.
For the past 12 years
O’Neill has been an organizer
with the Minnesota Pipe
Trades. His jurisdiction has
been roughly Minnesota north
of Hinckley, and Wisconsin
north of Spooner.
“Our motto in the MN Pipe
Trades is ‘Workers for
Workers’ and that’s just what
this group is about,” O’Neill
told Central Body delegates.
Being president of the
Central Body is a very political
position and O’Neill is very
Dan O’Neill
aware of the importance of
See Dan O’Neill...page 4

Prevailing wage education,
compliance seminar Dec. 9

Bring a gift to CLB meeting/party Dec. 10
Helping others
enjoy the holidays
The Duluth AFL-CIO
Community Services Program’s Holiday Food and
Operation Toy/Gift Drop
efforts are underway to help
union families hit hard by the
recession.
As part of Operation
Toy/Gift Drop, delegates and

friends who will attend the
Duluth AFL-CIO Central
Labor Body meeting Thursday,
Dec. 10 beginning at 7:00 p.m.
in Wellstone Hall of the Duluth
Labor Temple, are being asked
to bring a gift.
If you can purchase gifts
yourself don’t wrap them, but
put a tag on them that says
“boy, age 6,” “girl age 12,” and
so forth.

Alan Netland to be honored

The December meeting of the Duluth AFL-CIO Central
Labor Body is usually a quick one as delegates and guests are
ready to celebrate the holidays and the year’s end. The meeting
on Thursday, Dec. 10 beginning at 7:00 p.m. in the Duluth Labor
Temple’s Wellstone Hall should be a little different, however. It
will be the last meeting that Alan Netland chairs as president and
a little recognition of that fact,
along with a little roasting, may be
in order. Invitations have been sent
to many friends of labor.
Netland will actually be moving from the podium and be sworn
in as vice president of the Central
Body that night. In light of his
many years of service leading the
trade union movement in Duluth a
ceremony has been scheduled. He
has been known to be a little abrasive at times so it will be a good
time to get him back.
Netland will retire from St.
Louis County this summer.
Alan Netland (file photo)

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Dec. 8, 2009, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Dec. 1, 1:00 p.m.
Grandma’s (Miller Mall)
SHEET METAL WORKERS

~Holiday Party Notices~

Following the regular (but condensed) December
meetings of the Duluth-Superior
and Iron Range areas of SMW
Local 10, we will have our
Annual Holiday parties with
great food, fun and holiday cheer.

All our Retirees are
encouraged to attend.
Duluth-Superior Meeting-Monday, Dec. 14, 5:00 p.m.
Wellstone Hall, Duluth Labor Temple
Iron Range Meeting-Tuesday, Dec. 8, 7:00 p.m.
Hibbing Park Hotel
~Dennis Marchetti

Business Rep., SMW Local 10
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Donations of money will be
used to buy gifts, but the
Community Services Committee appreciates the help they
receive by others doing a little
of the shopping.
If you’re not going to attend
the Dec. 10 meeting donations
to Operation Toy/Gift Drop can
be sent, delivered, or dropped
off with Beth Peterson, AFLCIO Community Services,
Room 94, 2002 London Road,
Duluth, MN 55812.
“This is another tough year
for many families, many of
them facing long term unemployment,”
said Peterson.
“The agencies that can help
them are short on donations too
yet have more than the normal
number of families needing
their help.”
For more information contact Beth Peterson at 728-1779.

Remember
Holiday Food
The Holiday Food program
for the December holidays
helps unemployed union members who have no benefits,
injured workers without compensation, or others with
unusual hardships. Families are
generally referred to the program by their local unions, and
then receive a food basket
before the holidays.
The number of baskets
depends on donations received.
Donations to “Holiday Food”
can be sent to the Duluth AFLCIO Central Labor Body,
Room 110, Duluth, MN 55812.
“Food shelves in this region
are going bare much more
often than in years past,” said
Community Services Director
Beth Peterson. “Families are
supposed to only use them
once a month but what do you
do when your kids are hungry?
Many of them are our union
members and that’s who our
Holiday Food program is
meant to help.”
For more information contact Beth Peterson at 728-1779.

The Duluth Building & Construction Trades Council along
with the Minnesota Pipe Trades are focusing on prevailing wage
education and compliance. Their timing is good because the
Obama Administration is the first one in years that thinks it is
important to enforce the Davis-Bacon law that requires prevailing wages be paid when federal money is used on construction
projects. Obama has added 250 investigators to the 750 that are
part of the Department of Labor’s Wage and Hour Division.
Little Davis-Bacon laws have also been passed on state and
local levels.
A federal prevailing wage compliance seminar has been
scheduled for Wednesday, Dec. 9 from 1:00 p.m. to 4:00 p.m. at
Plumbers & Steamfitters Local 11’s Training Hall, 4402 Airpark
Boulevard in Duluth.
“I attended one of these seminars in Chicago and it was excellent,” said MN Pipe Trades Organizer Dan O’Neill. “It will be a
lot easier now to bring an investigator on a jobsite, and there will
be enforcement, so everyone in the Building Trades needs to
become better educated on prevailing wage compliance.”
The seminar will be conducted by Federal Senior Investigator
Kristin Tout, who works with a staff of 14 out of the Minneapolis
Wage and Hour office. Duluth also has an office staffed by one
person who covers certain aspects of federal wage law. That
office number is 720-5256.
The agenda for the Dec. 9 seminar includes:
•Federal prevailing wage compliance rules and regulations
•How federal prevailing wage is enforced
•New changes in federal prevailing wage enforcement
•Job classifications/apprenticeship requirements
•Fringe benefit deductions
•Requesting payroll records
•Filing a complaint
•Question and answer period.
If you plan to attend the seminar please RSVP via FAX to
218-727-2298 or email to danmnpipetrades@aol.com with the
name of your local union and how many will attend. For questions or concerns call Dan O’Neill at 651-260-4245. There is no
cost for registration and beverages will be provided.

Show your Union Card for 10% Discount!
Hours: MSat
119

of GR LLC

Greek Cuisine

Tel: 2184644027

220

W. Superior Street
Duluth, MN 55802

Local Union Family Owned & Operated

T. E. A. M. is a confidential counseling resource that has specialized in
meeting the needs of union members and their families since 1987. Our
purpose is to assist you in improving the quality of your life both on and
off the job.
 E ld e r C a r e
 W o r k p la c e C o n c e r n s  F in a n c ia l
 R e la tio n s h ip I s s u e s

 Legal

 C h ild C a r e

 P a r e n tin g

 C h e m ic a l A b u s e

 Personal
D e v e lo p m e n t
You can reach T.E.A.M. 24 hours a day at:
651.642.0182
www.team.mn.com
800.634.7710
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TPaw’s unallotment illegal
Nov. 19th I attended a sendoff for 21 St. Scholastica and 7
UMD students. They were
leaving in packed vehicles for
Fort Benning, Georgia and the
annual protests at the School of
the Americas, renamed the
Western Hemisphere Institute
for Security Cooperation
(WHINSEC). It was so much
better than seeing young, or
middle-aged, people sent off to
fight the wars in Iraq or
Afghanistan. Those students
could get arrested in Georgia.
Our soldiers are getting killed.
Many of the students were
able to go because of a generous donation by the Duluth
Central Labor Body. One of the
best things unions can do is to
be relevant with today’s youth.
We haven’t been good at that.
It was especially gratifying
to have labor support such an
event in light of our history. On
the national level the AFL-CIO
hopefully is finally turning
from its past when it was a puppet for the State Department
and CIA in foreign affairs.
Lane Kirkland, who retired as
AFL-CIO president in 1995,

was said to have once been a
“bag man” to Chile’s dictator.
After World War II much of
organized labor joined our government in battling communism and the Soviet Union.
Almost anywhere in the world
that workers tried to organize,
basically to have food and shelter for their labor, they were
considered radicals, even if
they were up against dictators.
In the 1980s it was ironic to
have President Reagan embracing Lech Walesa and his Polish
Solidarnosc movement, while
kicking labor’s ass at home.
The AFL-CIO pretended to
be supporting free and democratic trade unionism with its
labor institutes in the Americas,
Asia, and Africa, and its affiliaNext issues of Labor World: tion with Brussels-based
International Confederation of
Dec. 16; Jan. 6, 20;
Free Trade Unions, but it was
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corporate agenda is still protected no matter how wrong or
wicked it may be.
When the Central Body
funded my trip to Mexico and
Guatemala in 1992 with a
study group from Augsburg
College, we were on pins and
needles about being discovered
as trade unionists and not the
business people that was our
cover. In Guatemala there were
so many different contingents
of armed military and para-military groups you couldn’t know
who was who. Every street had
armed “soldiers” at each corner
and one in the middle of the
block. We talked with CocaCola unionized workers who
spoke of killings and disappearances. Guatemala figured
they needed a Human Rights
Commission and its director’s
home was immediately strafed
with machine gun fire.
Today Colombia is the most
dangerous country in the world
for trade unionists. In the last
decade more than 2,700 unionists and activists have been
assassinated.
Students and many other
good folks will descend on Fort
Benning once again the third
week in November. As Americans we’ve been a party to
oppression and bloodshed far
too long in far too many places.
As a trade unionist I’m happy
things are finally changing.
We’re even against the war in
Iraq, the first war the AFL-CIO
has ever opposed.
For the young people that
are going to Fort Benning...
hang on to your principles as
long as you can. People will try
to buy them out of you. Seen it
happen many times, even in the
union movement.

This Day In History
www.workdayminnesota.org

Novem ber 24, 1875 - The
Cigarmakers Int’l Union,
Local 144, was chartered
with Samuel Gompers as
president. The union held its
first meetings in taverns off
the Bowery in New York City.

By Minnesota State Rep. Ryan Winkler
Governor Pawlenty’s unilateral actions last July to slash state
spending tipped the balance of power in state government, and
now tens of thousands of Minnesotans are paying the price.
150 years ago, Minnesota’s founding fathers drafted our constitution, establishing three separate co-equal branches of state
government. Just like the U.S. Constitution, they created a system of checks and balances ensuring that no one branch of government has more power than the others. It is a system designed
to ensure that the voices of Minnesotans are always heeded in
state government.
Six Minnesotans hurt by the Governor’s unallotment have
decided to fight back. These six aren’t the most powerful people
in the state. Like many impacted by Tim Pawlenty’s unallotments, they are poor, elderly, and disabled. They have relied on
a modest state stipend in order to afford the medically-prescribed
diets they need to stay healthy and, in some cases, survive.
Governor Pawlenty, on his own, eliminated the program on
which these six depended. That program served 4,000 lowincome Minnesotans on medically-prescribed diets. Without the
stipend, these Minnesotans may face serious health repercussions. This is truly a David and Goliath story. But despite their
limited resources, these six have the law on their side.
You can agree or disagree with the merits of a program that
helps a few poor Minnesotans afford a medically-prescribed diet.
But that is not the issue here. The Governor’s illegal use of the
state’s unallotment statute is the issue.
Minnesota’s unallotment statute has only been used six times
in the state’s history – three of those times by Tim Pawlenty.
Until now, unallotment has been used within the confines of the
law. It has been used as the statute explicitly requires: when
probable state revenue receipts are “less than anticipated.” In
other words, according to the law a governor can only utilize the
unallotment statute when the state faces a sudden and unanticipated budget deficit.
Last session’s record budget gap was anything but unanticipated. From January until May Governor Pawlenty and both
bodies of the Minnesota Legislature were negotiating budget
solutions to fill a $6.4 billion budget shortfall – a deficit explicitly predicted by the 2009 February Budget Forecast. For months
the deficit was there when the Governor went to bed at night, and
it was there when he woke up in the morning.
But instead of continuing constructive budget deliberations
with the Legislature, Tim Pawlenty intentionally ignored his
responsibility to seek a solution. He just walked away.
Lawmakers passed a balanced budget, but the Governor signed
all the spending bills into law and vetoed the revenue needed to
pay for it. He deliberately threw the budget out of balance in
order to set the state’s two-year budget single-handedly, without
input from the Legislature or the people of Minnesota.
Tim Pawlenty’s unfaithful use of the unallotment statute was
nothing more than a politically-motivated power grab. He saw a
political opportunity to personally manipulate the state budget
on his own terms, and he took it. In doing so, the Governor
adversely affected the lives of tens of thousands of Minnesotans.
Not only that, he broke the law.
Last week the Minnesota House of Representatives voted to
submit a brief in Ramsey County District Court supporting the
case of the six Minnesotans who have brought suit against the
Governor. This is not a partisan issue, nor does it concern the
wisdom of programs for the elderly and disabled. Calling attention to Tim Pawlenty’s unlawful actions is an absolutely necessary course of action to preserve the functional integrity of our
democracy.
Good government relies on give and take. It lives and
breathes on constructive public debate, cooperation, and
thoughtful compromise. It may be frustrating to watch at times,
but it is the best way to sort out our differences. No matter how
much we disagree, representative democracy requires we work
together to find a common solution.
No one Minnesotan, Republican, Democrat, or Independent,
should ever wield sole authority over the state budget or the welfare of our people. As they say, that’s too much power for a bad
leader to have, or a good Governor to want.
(Rep. Ryan Winkler is an attorney who grew up in the Bemidji
area. He represents District 44B in the Golden Valley area as a
DFLer.)
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Dan O’Neill will lead Central Body...from page 1
politics in the lives of working families.
“My first literature drop for
a candidate was as a Cathedral
High School student in 1968,”
O’Neill related. “Hubert
Humphrey came and spoke to
us in his run for president.
After that an announcement
came over the loud speakers
that if any students wanted to
do a half day lit drop for him
they would be released from
school. His speech was unbelievable and I was all over that
lit drop. I don’t know if that
ever happened again in a
school but it did then.”
O’Neill will retire on
December 31 from the MN
Pipe Trades and Plumbers &
Steamfitters Local 11.
“I’m not planning to disappear, I’m planning on having
more time,” he said about taking over the Central Body presidency in the same month he
retires.
O’Neill has lived most of
his life on Park Point after
growing up there. Rowing has
been a big part of his life.
“I started going over to the
Rowing Club when I was 13,”
he said. After starting out as a
coxswain, he went on to be a

three-time national champion
rower in his age division. In
1993, he finished second in the
World Championships on the
Danube River in Vienna.
“I lost the title by half a second out of 136 rowers,” he
said, “but I did survive 12 years
of Catholic schools.”
He serves on the Duluth
Boat Club Project Board that is
trying to rebuild the proud tradition on Park Point.

ident of the Duluth Central
Body, the North East Area
A cheer went up at the Nov. 12 Duluth Central Labor Body
Labor Council, and his local,
AFSCME 66. He plans to con- meeting when it was announced that a letter had been received
from Carpenters Local 361 that named delegates to the Central
tinue as NEALC president.
Netland has been president Body. The union has reaffiliated with the Central Body.
“We voted to affiliate Tues-day (Nov. 10), and we’re here,”
of the Duluth Central Body
since 1998. He had also served Steve Risacher said succinctly when asked. He is president and
the labor body as vice president a field representative for the local of 450 working members.
After the Carpenter’s affiliation was announced, Dan Pechek
and treasurer prior to becoming
told
delegates that his USW/PACE (United Steelpresident. Netland will be
thanked for his service at the workers/Paperworkers) Local 776 that represents about 100
Central Body meeting/holiday workers at Duluth’s Georgia Pacific plant (formerly known as
Thursday, Dec. 10, which Superwood) had also voted to affiliate with the Central Body.
Netland will be VP party
“We’ve been discussing it for awhile and we’ve voted to affilbegins at 7:00 p.m. in
The December 10 Central Wellstone Hall of the Duluth iate,” Pechek said.
With the affiliations the Central Body now has about 16,200
Body meeting will be the end Labor Temple.
members in 60 local unions.
of 12 years with the gavel for
President Alan Netland. Like Duluth AFL-CIO Central Labor Body Officers 2010-2011
O’Neill and his retirement,
Netland isn’t going to disap- President Dan O’Neill (Plumbers & Steamfitters 11)
pear. In fact, he will be sworn Vice President Alan Netland (American Federation State County Municipal Employees 66)
in as the Central Body’s vice Secretary Terri Newman (Communication Workers of America 7214)
president.
Treasurer Sheldon Christopherson (Operating Engineers 70)
“I’m going to retire from St. Reading Clerk Larry Sillanpa (MN News Guild/Typographical/CWA 37002)
Louis County, which will give Sergeant at Arms Lori Doucette (SEIU School Employees 956)
me much more time to be a Assistant Sgt-at-Arms Brent Pykkonen (Operating Engineers 49)
pain in the ass,” he told fellow
Executive Board
delegates Nov. 12.
Netland has been involved Jim Brown (International Brotherhood of Electrical Workers 242)
in the labor movement, and Marie Pechek (Minnesota Nurses Association)
DFL politics, since the 1970s. Beth McCuskey (Duluth Federation of Teachers)
He has been a delegate, execu- Kevin Nendick (United Steelworkers 9460 Health Care Workers)
tive board member, treasurer,
Trustees
and/or president of countless Craig Olson (Painters & Allied Trades 106)
labor organizations locally and
statewide. He currently is pres- Scott Dulas (National Association of Letter Carriers Branch 114 Merged)
Christina St. Germaine (American Federation State County Municipal Employees 1092)

Tax reciprocity fix may be in the works
There is good news for
more than 2,000 residents in
border communities in northeast Minnesota who have benefited from tax reciprocity with
Wisconsin. Wisconsin legislative leaders have announced
that they would be willing to
call a special session to restore
reciprocity.
“The Minnesota Legislature
continues to work with
Minnesota Revenue Commissioner Ward Einess and the
Wisconsin Legislature to
resolve this issue,” Senator
Yvonne Prettner Solon said.
Sen. Prettner Solon noted
that her colleague Sen. Kathy
Saltzman (DFL-Woodbury)

INTERSTATE

SPUR

2700 W. Michigan St.

GAS - DIESEL
GROCERIES

You’ll really like
our car wash!
PAGE 4

Carpenters, USW/PACE 776
vote to affiliate with CLB

has been leading discussions
with Commissioner Einess and
the Wisconsin Legislature.
In October, Prettner Solon
joined a bipartisan group of
Minnesota and Wisconsin state
legislators in signing a letter to
urge Minnesota Governor Tim
Pawlenty and Wisconsin Governor Jim Doyle to immediately resume negotiations surrounding Pawlenty’s recent
cancellation of the states’
income tax reciprocity agreement that is having an adverse
affect on residents in border
communities.
The Minnesota-Wisconsin
tax reciprocity agreement,
which allowed taxpayers who
live in one state and work in the
other to only file one income
tax return, was terminated by
Gov. Pawlenty earlier this year
after Wisconsin did not
respond to reasonable offers to
amend the agreement.
Einess has told Saltzman
that he had spoken with Sen.
Mark Miller, chair of the

Wisconsin Senate’s Finance
Committee and both expressed
interest in jump starting negotiations on restoring reciprocity.
However, Einess added there is
a need to wait until early
December, after Minnesota
Management and Budget
releases the state’s November
budget forecast.
“We’re not there yet,” Sen.
Prettner Solon said, referring to
a definite agreement. “But we
have taken an important step in
resolving this issue. We’ll keep
working to find a suitable outcome to benefit taxpayers....”
If a new agreement is not
reached, 13,000 Minnesota residents who work in Wisconsin
will need to file a separate
Wisconsin income tax return
for income earned after Jan. 1,
2010. About 8,000 filers will
experience an average additional tax payment of $300 to
Wisconsin, according to
Minnesota’s Dept. of Revenue.
33,500 Wisconsin residents are
expected to be affected.

Kerry Gauthier wins recount

Support your local pharmacy
Tell your union, health fund, and employer
you want local pharmacy services

It’s Better...Keep It Local!
Your Local
vs
White Drug Pharmacy
3Personal service
3Consulting at the pharmacy
3Questions answered reliably,
accurately
315 minute service on
new prescriptions
3Ready RefillTM (Automated
Refills) authorizations
3Free in town prescription
delivery
3We contact doctors for refills
3Monthly health screenings
3Free blood pressure checks

Mail Order
Pharmacies

Service only by phone/computer
No personal contact. How do
you get questions answered?
Allegations of re-dispensing
product that has been returned
No ability to customize orders
Two week delivery, often LATE
Do you want your meds sitting in
a 110 degree mailbox?
Some require you to get your
own refill authorizations
Why trust your health & safety to
a nameless, faceless person?

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.

For a listing of locations visit www.thriftywhite.com

Pinetree Plaza
A recount of Nov. 3rd’s General Election ballots in the City
Inside
Super One Foods
Council’s District 4 race lasted for only three of the precincts
Cloquet,
MN
before Gordon Grant conceded to Kerry Gauthier, who had been
endorsed by the Duluth AFL-CIO Central Labor Body and the
218-879-6768 • 1-800-967-3421
DFL. Gauthier had won 1,932 to 1,779 and so Grant was
Store hours: Mon-Fri 9am - 8pm • Sat 9am - 5:30pm • Sun 11am - 5pm
allowed to challenge the count since the margin was below 200.
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Our $100 Rebate has grown!
We’ve added Air Conditioner and Sump Pump
rebates to New, Residential Electrical Service
Upgrades, including Dual Fuel and Off Peak!
This Residential Rebate Program is brought to you by the
International Brotherhood of Electrical Workers (IBEW) Local 242, in
conjunction with their signatory contractors listed below.
IBEW Contractors are the most highly skilled companies working in the
electrical industry because they employ the most highly skilled, trained
workers. IBEW members are the best because they’ve gone through 5year Apprenticeships, learn on the job from fellow union members who
are Master Electricians licensed by the State of Minnesota, and because
they attend trainings every year, including 16 hours of code classes,
to keep up with changes in the electrical industry.

Call one of these contractors today to find out how to save money by upgrading
your electrical service, and get a great rebate for making your home more efficient!
TWIN PORTS REGION
APi Electric...218-628-3323
Absolute Electrical...218-522-0101
Agate Electric...218-834-9226
Bachand Electric...715-392-5580
Beacon Electric...218-591-7163
Belknap Electric...715-394-7769
Benson Electric...715-394-5547
Bergstrom Electric...715-392-2427
Dave Twining Electric...218-721-3833
Duluth Electrical Contracting...218-390-2819
Electric Builders...218-722-1073
Electric Systems of Duluth...218-722-0764
Energy & Air Systems...715-392-9115
Gilbert Electric...218-729-7874
Lake City Electric...715-394-3873
Lakewood Electric...218-525-4388
Laveau Electric...218-384-4001
MK Electric...218-624-0836
Northern States Electric...218-652-4227
Nylund Electric...218-624-5706

Ask
your union
contractor
about the

PLUS 5

PROGRAM
A 5-year
warranty
on all
residential
work!

Park Electric...218-721-3500
Pine Lake Electric...800-997-5751
Polyphase Electric...218-723-1413
Service Electric...715-392-8771
TM Automation...715-244-3727
Yax Electrical...218-724-8450

BRAINERD AREA
APi of Brainerd...218-829-5859
Electrical Systems of Brainerd...218-825-0549
Hoffmann Electric...218-829-9533
Holden Electric...218-829-4759

www.ibew242-neca.org

Don’t Delay, Call Today! This Rebate is valid through 2009!
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Senate beats health care filibuster...from page 1
Hoffa was more direct about
what would happen if the tax
on workers’ health insurance
survives the rest of the way.
“This provision is really a massive tax increase on the middle
class. It is naive to think that
insurers won’t pass this tax
directly on to workers,” he
said. “Any claim that it affects
only ‘Cadillac’ plans and thus
the wealthy is misleading. This
tax will fall on one-third of
Americans in 10 years. The
average affected household
will pay $7,600 more in taxes
between 2013 and 2019,
according to a recent analysis...
We’re pleased the Senate is
moving forward on health
insurance reform we so desperately need, but not at the
expense of middle-class wage
earners,” Hoffa stated.
USW called the public
option “essential” because “it
will lower premiums for everybody and save money – over
$100 billion according to an
independent study. It will mean
real competition to break the
stranglehold of big insurance
companies...” But the public
option is second-best for USW,
20 other unions and more than
500 other labor organizations.
They all prefer a totally government-run single-payer plan
(HR 676), which the Senate
Finance Committee defeated
and House Speaker Nancy
Pelosi, D-Calif., rejected.
The Senate plan must also
get all employers to pay in,
USW said, adding “health care
can’t be paid for by a new tax

on middle class benefits.” The
Senate Finance Committee’s
tax, which Reid used as a
model, would hit workers with
a 40% tax on their health insurance, starting in 2013, the
union pointed out.
AFT’S Weingarten said the
tax would prompt business to
cut even more health coverage
“to avoid this tax. Over time,
this will shift increased healthcare costs to most of the 160
million nonunion and union
workers and their families who
depend on employer-provided
coverage. Our healthcare system cannot be reformed by
making it less affordable and
less accessible for those who
already have it.”
Chad McKenna, NEALC
Field Organizer, said the
Senate bill does get us closer to
the fair financing plan in the
House bill. “It provides for a
Medicare tax increase on the
wealthiest Americans, While
the .5% increase in the Medicare tax for those making
$250,000 and up is a modest
start at more progressive funding, it breaks the Senate’s
opposition to new taxes.”
McKenna said it also
includes a requirement that
employers that offer no health
coverage or inadequate health
coverage pay a penalty equal to
$750 per employee for their
entire workforce if one
employee seeks and receives a
government subsidy to buy
insurance
through
the
exchange. “We need to continue to press for a full employer

mandate covering all workers
in all firms, but this at least creates a serious penalty for free
rider employers,” he said.
McKenna said according to
the Congressional Budget
Office, the legislation would
cover 94 percent of Americans
while reducing the deficit by
$130 billion over the next 10
years. The legislation would
also hold insurance companies
accountable by ending the
practice of denials and raising
premiums because of preexisting conditions or gender. It also
cuts the rate of growth of
Medicare without reducing
benefits, eliminates co-pays
and deductibles for routine
check ups, and would allow
children to remain on their
See Senate bill...page 7

The new, informative displays – like this call for
health care reform action –
in the Labor Temple are the
handy work of Beth
Peterson, our new Community Services Director – a window dresser and dumpster
diver extraordinaire.

U.S. bankruptcy judges have set over $30 billion dollars to pay to present and
future asbestos claimants. In order to qualify claimants must have been
diagnosed with mesothelioma, a lung cancer or lung disease after 1997*.
If you’ve worked with asbestos or taconite and you’ve developed a lung
condition, you may qualify for financial compensation. If you would like to see if
you qualify for asbestos compensation, give us a call for a free, confidential
consultation.
*Good till only 1/2010, for example specifically Babcock & Wilcox,
under Bankruptcy Court rules.

Cascino Vaughan Law Offices, Ltd.
“Representing asbestos victims since 1986”

Toll Free: 1-800-783-0082
Local: 414-226-0241
www.dairylandlaw.com
Allen D. Vaughan, Esq., Michael P. Cascino, Esq.
1110 N Old World Third Street Suite 405
Milwaukee, WI 53203
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Is this health reform?...from page 1
Office estimates that HR
3962’s public option would
cover only 6 million of the 45
million or more Americans currently without coverage. CBO
thinks the monthly premiums
will actually cost more than
corporate premiums. Only the
those denied corporate coverage may end up on the public
option, making it much more
costly as well.
Kerry Gauthier, District 4
City Council-elect, said the
City of Duluth will not be able
to sustain health care for its
employees and will go broke
without a public option.
“We all suffer for larger premiums, deductibles and copays,” Gauthier said. “Tell
Oberstar,
Franken,
and
Klobuchar to take care of us
with a single payer health care
bill.”
Duluth AFL-CIO Central
Labor Body President Alan
Netland said that organization Alex Livadaros is a member
was one of the first labor bod- of AFSCME 66 and a small
ies in the country to sign on to business owner who feels
Congressman John Conyers that we need a constitutional
single payer, Medicare for All amendment guaranteeing
the health and welfare of the
bill, HR 676.
“Most of our members have American people. He feels
health insurance but we’ve terrible that young workers
advocated for single payer for can’t afford health care.
maybe 15 years to help all
those who don’t have coverage,” Netland told the gathering. “We
hope the bill that passed the House will be changed by senators
Sanders, Schumer and Rockefeller and others who support real
health care reform.”
Sen. Bernie Sanders has the Senate version, S 703, of
Conyers HR 676. Advocates of real reform want Rep. Dennis
Kucinich’s single payer amendment added to the House bill.
They also want to give states the right to establish their own single payer systems.
The AFL-CIO passed a resolution in support of single payer
at its convention last September after countless labor bodies
endorsed it.
“There’s money in the system to cover everyone,” Dr.
Keeling said. “This is about justice, its the same as civil rights
and womens’ sufferage. Women who worked for sufferage may
not have lived long enough to vote. It’s the same for single payer
supporters.”

Contacting elected officials
Here are this region’s elected representatives that
need to hear from you on health care reform:
MINNESOTA CONGRESSIONAL REPS
Sen. Amy Klobuchar 612-727-5220; 202-224-3244
Sen. Al Franken 651-221-1016; 202-224-5641
Rep. Jim Oberstar (218) 727-7474; 202-225-6211
In the Minnesota Legislature Rep. Tom Huntley is a
leader on health care. He needs his constituents to
ask him to support the Minnesota Health Plan, the
single payer bill. Huntley’s home number is 724-6528.
WISCONSIN CONGRESSIONAL REPS
Sen. Herb Kohl (202) 224-5653;
Sen. Russ Feingold (202) 224-5323;
Rep. Dave Obey (715) 842-5606; 202-225-2365
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Big insurance working to make sure they win, customers continue to lose
By Chad McKenna
Over the last few months
the North East Area Labor
Council has partnered with like
minded organizations and
activists to call attention to the
appalling policies of large
insurers in our area.
The first was United Health
Group (UHG). A group of
about 40 marched into one of
their division’s offices and presented a list of requests. I
won’t use up a bunch of ink
rehashing all of them but one of
the requests was that they not
oppose the so called “public
option” – every good capitalist
likes competition, right?
Another request was that they
not spend UHG funds (money
coming from customers’ premiums) on fighting health care
reform in Washington.
To some, these requests
may seem unreasonable, but
we were serious. We wanted to
know what their stance was on
the current health care debate
and we wanted to insure that
they didn’t use this opportunity

to gobble up an even bigger
piece of the pie. Not surprisingly, we did not get a
response.
Fast-forward to last week.
After the rally that attracted
some 75 pro-reform activist to
the federal building, the group
marched on the downtown
office of Blue Cross/Blue
Shield (BC/BS). In the interest
of full disclosure, there were
also 2 people holding signs that
read “free health care isn’t
free” who are either very content with their lack of health
insurance or happy to pay an
inflated price for it. Either
way, we’ll just call them
teabaggers.
The group of marchers laid
a tombstone in front of BC/BS
in memory of the 45,000 people who die every year due to a
lack of health insurance. Prior
to Saturday’s rally and march, a
list of requests – which were
similar to those sent to UHG –
were sent to BC/BS. Needless
to say we didn’t hear back from
them either.

Senate bill moves...from page 6
parent’s coverage until the age of 27.
McKenna says the bill will most likely be amended. “Senate
amendments need a simple majority – or 60 if they are filibustered or points of order raised. Unlimited amendments are
allowed until debate is cut off. Cutting off debate requires 60
votes once again. Senate floor debate may take weeks. Final passage requires just a simple majority – 51 votes. After the Senate
passes a bill, a conference committee will be appointed to reconcile differences between House and Senate versions of the bill.
The House and Senate must both pass a final version of the bill
‘conference report’). The conference report can be filibustered in
the Senate, 60 votes become important here again as that is what
it takes to overcome a filibuster of the conference report. Then
the final bill will be sent to the President.
“So there is the long and short of it. My thinking is that we
should get a pool going for when this legislation will actually
make it to the President’s desk. My guess is 14 days before his
State of the Union Speech. What’s yours?”
~Press Associates Inc.’s Union News Service Staff Writer
Mark Gruenberg contributed to this story

Even though neither activity
got a response from big insurance, their stances have
become quite clear. Last week
UHG sent out emails to its’
75,000 employees urging them
to sign sample letters that urged
congress not to include the
public option in health care
reform. Apparently we didn’t
need to ask how UHG felt
about using your premiums to
fight health care reform. Their
role as an insurance company
is just as much about ensuring
that they continue to make
ridiculous profits as it is about
insuring that people get the
care they need.
Now BC/BS on the other
hand decided to take a different
approach. Instead of pressuring their employees to contact
congress (at least we don’t
know that they did, anyway)
they pressured their customers.
BC/BS sent customers a prepaid mailer they could simply
sign and stick in the mail. They
also made robo-calls to their
customers letting them know
the mailers were coming. The
message was simple: we don’t
need the public option. The
mail piece included the statement “No matter what you call
it, if the federal government
intervenes in the private health
insurance market, it's a slippery
slope to a single-payer system.
Who wants that?”
No matter how audacious it
is that insurance companies are
using our premiums to insure
their continued profits and
exorbitant CEO compensation,
the audacity doesn’t stop there.
The same day that BC/BS
customers received this mailer
asking “who would want a
public option,” they also
received a letter stating that
their premiums were jumping

Now Serving the Iron Range!
When you need Any Type of Glass Work call this
area’s only UNION, AUTO GL ASS C OMPANY!
We’ll handle your insurance claim and do the
repair at your site or in our service centers.
But auto glass repair/replacement is only part of
what we do. Residential and commercial glass work
are a large part of our expanding business.

Nate Kiminski
Painters & Allied
Trades Local 106

SGI

RESIDENTIAL ~~Thermopane Replacement~
Storm Sash/ Screen Repair ~Patio Doors ~Glass Tub
Enclosures/Shower Doors ~Tables/Desktops ~Glass
Beveling ~Mirrors ~Entrance Doors ~Vinyl Replacement
Windows~H-Windows ~Glass Handrails/Replacement SUPERIOR GLASS INC.
C OMMERCIAL ~~Store Front Design/Fabrication

4911 Matterhorn Drive, Duluth
823 Belknap, Superior

722-7400 F 394-5588
1-888-899-6369
Serving the area for over 60 years!
~Besam Entrance Doors ~Automated Door Systems
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11% next year. So let’s get this
straight. In one breath, the
insurance companies are saying a publicly-run plan would
be bad for consumers. In the
next breath they are saying that
they are gouging customers for
even more of their hard earned
money. The audacity of greed

has solidified big insurance’s
place in the health care debate.
If they win, we lose.
(Chad McKenna is the Field
Organizer for the North East
Area Labor Council, which
covers a seven county area of
north east Minnesota. Visit
www.nealc.org.)

CLUW: Abortion rights ban
in health bill “unacceptable”
By Mark Gruenberg, PAI Staff Writer

WASHINGTON-The wide-ranging ban on funding abortion
-- a ban that covers both federal and private money -- in the
health care revision legislation is “unacceptable,” the Coalition
of Labor Union Women says. It’s urging members to use mechanisms, such as toll-free phone lines, which womens’ rights
groups established to contact Congress in strong protest of the
ban.
The ban was inserted into the House version of comprehensive health care revision on Nov. 7, with 64 House Democrats
joining all the Republicans in voting against reproductive rights.
The House then passed the bill 220-215.
Some 85% of private health insurance policies include reproductive rights coverage, said new CLUW President Karen See.
The abortion ban, by Reps. Bart Stupak, D-Mich., and Joseph
Pitts, R-Pa., “makes it almost impossible for private insurance
companies that become part of the new system to offer abortion
coverage to women,” See said.
The Senate’s $849 billion 10-year health care plan, unveiled
Nov. 18, keeps the present ban on using federal funds for abortion except in cases of rape, incest or to save the mother’s life.
But it orders participating insurers to keep federal money and
policyholders’ premiums apart, so private money could still fund
coverage of abortion.
“Women must have the right to make their own childbearing
decisions -- this is our civil right,” See declared. “Health care
reform must not come at the expense of women. We call upon
the Senate and labor organizations to oppose any amendments
that jeopardize women’s complete reproductive health care coverage.”
But while the Senate bill does not ban insurance funding of
abortions, it still imposes taxes on millions of workers whose
health insurance is worth more than $8,500 to an individual or
$23,000 for a family. The taxes are one of the ways senators
crafted to help pay the cost of making health insurance virtually
universal.
The House-passed health care revision imposes a “millionaires tax” and would not tax workers’ health insurance. The
Senate plan also has a slight tax hike on the rich: A 0.5% increase
in the Medicare payroll tax for anyone making more than
$200,000 or any family making more than $250,000.
Senate Democrats appeared to be at least leaning towards letting debate on health care begin. The Senate planned a vote on
starting debate, on Nov. 20. All 40 Republicans are expected to
oppose even starting debate on health care.
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Union demographics show more women, college grads, fewer whites, men
By Mark Gruenberg
PAI Staff Writer
WASHINGTON--In 1983,
a typical union member was a
white man, often working in a
factory. One of every two
unionists had a high-school
diploma, at most. Twenty-five
years later, that’s all changed.
The Changing Face Of
Labor, 1983-2008, by the
Center for Economic Policy
and Research, documents what
workers have seen with their
own eyes, both in the overall
workforce and in their unions
in the last quarter of a century:
Almost one of every two
union workers is a woman.
The white share shrank. White
men were an absolute majority
of all unionists in 1983. Now
they’re three of every eight
(37.5%). The proportion of
Hispanic-named workers doubled. There are a lot more college grads. And only one of
every nine (11.1%) unionists
works in a factory, while
almost half work in public sector jobs. Those are big changes
in the labor movement.
The labor movement wants
to get union leaders and staffers
to change demographically,
too. Starting in 2005, the AFLCIO implemented diversity
plans to make leaders and staff
”look more like their membership.” Change To Win’s original and present chair is a white
woman, Anna Burger. Its
Secretary-Treasurer was an
African-American man, Edgar
Romney. But there are still

some unions in both federations where demographics of
the leaders and staff differ from
those of the members.
Implications of the change
are large, says CEPR economist John Schmitt, the study’s
author: “The view that the typical union worker is a white
male manufacturing worker
may have been correct a quarter of a century ago, but it's not
an accurate description of those
in today’s labor movement.
The unionized workforce is
changing with the country. The
fastest growing groups in the
overall economy are also the
fastest growing groups in the
labor movement.”
Using Census Bureau data,
the center found:
• In 1983, five of every nine
(55.5%) workers were men.
By last year, only 51.7% were
men, and 48.3% women. In
unions, the proportion of
female members shot up from
35.4% in 1983 to 45.2% last
year. A chart in the report projects that if current trends continue, women would be the
majority of union members
before 2020.
• In 1983, just over half
(also 51.7%) of all union workers were white men. Twentyfive years later, only 38% are,
while white women are catching up (31% of all unionists in
2008). Other groups, male and
female, are also increasing
their shares.
• In 1983, union members
were more likely to have high

“In the next decade,
the rise of women to
majority status in the
labor movement and the
likely continued influx
of racial and ethnic
minorities into unions
are likely to be among
the most important
developments for
organized labor.”
school diplomas or less (49%)
than to graduate college
(22.7%). By 2008 that flipped.
One-third of unionists had a
high school diploma or less
(4.9% had less), but three of
every eight (37.5%) had at least
a 4-year college degree. In
both years, the rest had some
college education.
• A smaller share of public
workers are unionists, but a
larger share of unionists are
public workers. While the
union share of public sector
workers -- police, fire fighters,
teachers, etc. -- slipped from
45.5% in 1983 to 40.7% in
2008, the share of union members who are public-sector
workers is now almost half
(48.9%) of all unionists, up
from 34.4% 25 years ago.
And 61.5% of union women
work in the public sector, up 14
percentage points in 25 years.
Only 38.4% of male unionists
are in the public sector, up 11
percentage points in that era.
The public sector stayed relatively static in its share of the

whole U.S. workforce, at just
over one-sixth.
• Only one in nine factory
workers was unionized in
2008, down from 30% union
density a quarter of a century
before. That’s a larger slide
than manufacturing’s share of
the overall workforce, which
declined from just over 22% in
1983 to 12% last year.
• Hispanic-named workers
more than doubled, from 5.6%
of the whole workforce and
5.8% of unionists in 1983 to
14% of all workers and 12.2%
of unionists in 2008.
• The workforce is aging,
and union workers are even
older than the others. The
median age -- that point where
half the workers are above an
age and half below -- for all
workers in 2008 was 38, up
five years in a quarter of a century. The median age for
unionists also rose by five
years, to 43.
• Unions had a lot of trouble
attracting younger workers in
1983 -- and even more now.
“The share of 16-24-yearolds in the union workforce has

fallen from 10.4% in 1983 to
6% in 2008, and the share of
25-34-year-olds is down 9.8
percentage points, from 29.2%
to 19.4%. The age group that
experienced the biggest increase was 45-54-year-olds, up
9.9 percentage points, to 29.4%
in 2008,” CEPR’s report said.
“These changes generally
follow the contours of the larger workforce, but union workers have moved out of manufacturing and into higher education and the public sector
faster than the overall workforce. Unions incorporated
large shares of Latinos, AsianPacific Americans, and recent
immigrants, but have not
matched the pace of these
groups’ growth in the economy,” the report added.
“In the next decade, the rise
of women to majority status in
the labor movement and the
likely continued influx of racial
and ethnic minorities into
unions are likely to be among
the most important developments for organized labor,” it
concluded.

IFPTE wins in the South
KNOXVILLE, Tenn. (PAI)--The Professional and Technical
Engineers won another election, this time in the South. The 72year-old independent Engineering Association at the Tennessee
Valley Authority voted 856-88 to affiliate with IFPTE.
The EA represents over 2,600 engineers, scientists, technicians and other white-collar professionals at TVA.
“EA has been a strong, proud, independent union with a long
history. We are honored its elected leaders and members decided to form a strategic alliance with our union,” IFPTE President
Greg Junemann said.

Analyst: Percentage of workers with good jobs doubles with unionization
WASHINGTON (PAI)-The percentage of workers
with “good jobs” -- those with
wages of at least $30,000,
health insurance and retirement
benefits -- virtually doubles if
the workers are unionized, a
new study shows.
The data, which analyst
Algernon Austin presented at a
Nov. 12 Economic Policy
Institute seminar on the lack of
good jobs and how to get them
to minority workers in particular, points up the huge benefits

of unionization, especially for
people of color.
Right now, using what
Austin called a loose definition
of a good job, only 27.6% of all
U.S. workers had good jobs
last year, he said. And that’s
6.9% less than in 1979. The
“good job” pays $30,182, or
60% of U.S. median income,
annually and has any type of
employer-paid health insurance
and any type of pension,
including 401(k)s.
Percentages of minority

KOLAR
AUTOMOTIVE

GROUP

workers in such “good jobs”
were even lower last year, he
reported to EPI: 14.4% for
Hispanics, 21.6% for AfricanAmericans and 26.8% for
members of other races. The
“other” figure is skewed by the
number of highly educated
Asians.
About one-third
(31.5%) of whites had good
jobs last year. The percentages
for all the races slid in the prior
19 years, but Hispanics slid the
most, from 24.1%.
But the story was far differ-

733-0100
www.kolarnet.com

When Others Won’t...KOLAR Will
4781 Miller Trunk Hwy., Duluth, MN
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ent when workers are unionized. Then, percentages of
good jobs skyrocketed for all
the groups, except the Asians.
And even the share of Asians
with good jobs rose by 7 percentage points, to 35%.
Austin reported that last
year only 30.9% of white nonunion workers had good jobs,
while 56.9% of unionized
whites held good jobs. Some
14.1% of non-union Hispanics
held good jobs in 2008, but
40.6% of unionized Hispanics
did. An 21.3% of non-union
African-Americans held good
jobs, compared to 46% of
union colleagues.
Austin said increasing
union density and making it
easier to organize, notably by
passing the Employee Free
Choice Act, is one of three
main ways to help close the
good jobs gap between whites
and minorities, and to eventually lift the overall share of good
jobs in the U.S. to 75%. Given
U.S. society’s wealth and its

workers’ rising output, he
called that 75% goal “not
impossible.”
The act, labor’s top legislative cause, is delayed because
Congress is consumed with the
health care battle -- and
because Senate Democrats lack
the 60 votes needed to shut off
a planned GOP filibuster
against it. The bill would help
level the playing field between
workers and bosses in union
organizing drives and first-contract bargaining.
The other two ways to help
create good jobs, Austin -- who
is African-American -- said, are
to raise the minimum wage so
that it equals 50% of the median wage, and to increase education levels for minority-group
workers. Raising the minimum
wage “floor” would lift up
workers
above-minimumwage-earners, he maintained.
The more educated workers
are, the smaller the “good jobs”
gap is between whites and others, his data showed.
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MN AFL-CIO joins call for a comprehensive jobs plan in state, nation
ST. PAUL - With Minnesota's unemployment rate now
at 7.5 percent, Minnesota AFLCIO President Shar Knutson
called
on
Minnesota’s
Congressional delegation and
the state Legislature to create
an aggressive new jobs program
announced
in
Washington by AFL-CIO
President Richard Trumka.
“Working
Minnesotans
know,” Knutson said, “that a
jobless recovery is no recovery
at all. We need a coordinated
national and state approach to
putting people back to work.
“An average of six workers
are competing for every open
job nationwide, but in
Minnesota the situation is
worse, with eight unemployed
people competing for every job
opening.
“We are calling on Congress
and the Minnesota Legislature
to restore a strong federal safety net AND to take steps to cre-

ate good-paying, sustainable
jobs throughout our state and
our nation,” Knutson said.
In a speech Nov. 17 to the
Economic Policy Institute,
national AFL-CIO President
Trumka announced several elements critical to a plan to
restore jobs and the economy:
1. Extend the safety net.
Congress must extend unemployment benefits, food assistance and health care for the
unemployed.
Without
Congressional action, partial
health care coverage (65%
COBRA) will expire at the end
of this year and extended
unemployment benefits will
expire mid-February 2010.
And without these benefits, the
nation’s downward spiral will
accelerate as more families fall
into bankruptcy.
2. Rebuild crumbling
schools, roads and energy systems. Congress must help put
Minnesotans back to work

repairing and rebuilding our
state’s
crumbling
roads,
bridges, schools and water and
sewage systems. Nationally,
there is a backlog of at least $3
trillion of pressing needs.
Every dollar spent on infrastructure employs workers in
US construction, manufacturing, design and engineering
projects.
3. End the financing gridlock-- bring TARP funds to
Main Street. In Minnesota
alone, there are up to $5 billion
in shovel-ready projects waiting for funding, the AFL-CIO
said. The Obama administration must put TARP funds to
work on Main Street. It is time
to establish a fund to lend
TARP money directly to smalland medium-sized businesses
at commercial rates. The fund
should be managed by the
community banks left out of
the Wall Street bailout.
(Minnesota’s Building Jobs

low rates.
fast approvals.
no hassle
lending.

free hat with a
recreational loan

218-729-7733 • Hermantownfcu.org
Member eligibility required. Member NCUA.

Coalition estimates that each
$1 billion in non-residential
construction spending leads to
14,300 jobs.)
4. Boost aid to state and
local governments to maintain
vital services. Congress must
boost aid to state and local governments to maintain vital
services and prevent more layoffs. In Minnesota, the
Governor Tim Pawlenty’s mismanagement of the revenue
system has cost the state thousands of jobs in both the public
and private sectors, Knutson
said.
5. Fund new jobs in communities. The successful
Minnesota MEED job creation
program, which helped the

state emerge from the economic downturn of the 1980’s
could be reintroduced and used
as a model for similar programs nationally. Any jobs program must provide family supporting wages.
The Minnesota Department
of Employment and Economic
Development has released the
state’s October 2009 employment data showing unemployment up two tenths of a percent
to 7.5 percent.
You can learn more about
the AFL-CIO jobs plan at
www.aflcio.org/issues/jobs
economy/jobs/americaneeds
jobsnow.cfm.
~www.workdayminnesota.org

Obama calls for jobs summit
by Mike Hall, AFL-CIO Blog, Nov 12, 2009
This morning, President Obama announced he will invite
labor leaders, business executives, small business owners, economists and other financial experts to a special White House summit on jobs next month.
Obama says the summit will explore ways to slow the loss of
jobs and quicken the pace of job creation at a time when the
nation’s jobless rate is at 10.2 percent, its highest point since
1983. As Obama said,
We have an obligation to consider every additional responsible step that we can to encourage and accelerate job creation in
this country.
The summit announcement came as a new report showed
there were 502,000 initial claims for unemployment benefits last
week. Dire as that is, it’s lower than expected and is the smallest
number of first-time claims since January. But, according to
Obama:
Even though we’ve slowed the loss of jobs—and today’s
report on the continued decline in unemployment claims is a
hopeful sign—the economic growth that we’ve seen has not yet
led to the job growth that we desperately need.
EPI President Lawrence
Mishel calls the announcement
of the White House jobs summit
“necessary and welcome.”
President Obama is right to
say that we should take “every
responsible step” to help put
Americans back to work. With a
double-digit unemployment rate
and
nearly
16
million
Americans looking for work, we
should take decisive action as
quickly as possible to create
jobs. High rates of unemployment damage our economy in
ways that can take years, if not
generations, to fix, by casting
millions of families and children
into poverty and making it difficult for our nation to invest for
the future. President Obama’s
focus on job creation is necessary and welcome.
Currently 15.7 million workers are jobless and when the
unemployment and underemployment rates are combined
they soar to 17.5 percent—more
than 27 million workers.
A date for the summit will be
announced soon.

LOOK UP AND LIVE.
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tay clear of power lines on the work site when using cranes, booms,
buckets, ladders, loaders or any tall equipment. The first rule is to
keep looking up. Equipment needs to have ample room in every direction
to avoid the risk of contact with power lines. Plan ahead when operating
tall equipment and have a spotter on the ground to watch for potential
hazards.
Electric energy is a powerful tool, but if your equipment comes in
contact with a power line you could receive an injurious or fatal shock.
Call Minnesota Power if you have any questions regarding power lines
on the job. We are more than willing to assist at any job site to ensure
the safety of everyone.
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Special Report: The WTO protests in Seattle -- 10 years have now passed
By Don McIntosh, Associate Editor
The Northwest Labor Press, Special to PAI
SEATTLE--Ten years ago on Nov. 30, 50,000
people protested a meeting of the World Trade
Organization (WTO) in Seattle. The protests succeeded in delaying the summit’s opening day, and
contributed to the collapse of plans for a new round
of trade negotiations. It was one of those rare
moments in history when ordinary people rise up and
can no longer be ignored. It was a week of protest,
and a coming-out party for a broad-based movement
to oppose the “business-first” model of globalization.
This year, in Seattle and elsewhere, union, environmental and community activists will take time to
remember the protests and strategize how to carry
forward the “Spirit of Seattle.”
Before the Seattle protests, few people ever heard
of the WTO, a secretive organization, headquartered
in Geneva, Switzerland, that promotes and enforces
multi-national trade agreements. But the world public was increasingly aware that growth in worldwide
trade did not benefit workers or the environment.
WTO didn’t create the offshoring of U.S. manufacturing jobs. U.S. trade balances were tilting in
China’s direction long before that country joined the
WTO, for example. And Mexico had begun creating
duty-free “maquiladora” export-processing zones in
the 1960s. But the WTO served to “grease the skids,”
by lowering tariff and “non-tariff” barriers to trade.
For its corporate clients, workers’ rights are among
those “barriers.”
“The WTO is like a slow motion coup d’etat,”
Lori Wallach, Director of Public Citizen’s Global
Trade Watch, told us. “It’s the main delivery mechanism for the model of corporate globalization we’ve
seen implemented in the last couple (of) decades.
And it imposes policies that go way beyond trade:
Deregulation, privatization, and promotion of offshoring to countries with the lowest wages.”
Since 1947, nations had committed, in the multilateral agreement known as the General Agreement
on Tariffs and Trade (GATT), to gradually lower tariffs and quotas for manufactured goods and some
commodities. Tariffs — taxes on imports — are a
tool countries use to protect domestic industries from
foreign competition.
Meeting in Uruguay in 1986, GATT nations
began negotiating an agreement that went further. A
treaty signed in Morocco in 1994 committed to
reducing all “non-tariff” barriers to trade, expanded
GATT to agriculture, services, capital investment,
and so-called “intellectual property;” and created the
WTO to enforce it and resolve disputes.
Signatory nations are supposed to treat all other
WTO members the same. That means, for one thing,
that a country can’t restrict trade with countries, like
China, that abuse workers rights or the environment.
But not all interests are equal at the WTO, said
AFL-CIO trade policy expert Thea Lee: The bias is
toward the interests of multinational corporations.
“The labor movement’s view,” Lee said, “is that
to the extent that we will continue to be in a global
economy, we need to make sure the rules of that
global economy are taking care of working people
and the environment, not just corporate profits.”
In 1999, labor leaders and environmental and
community activists learned the WTO would hold a
summit at the Washington State Convention Center
in downtown Seattle. They began putting resources
into a response. For months leading up to the meeting, they made extraordinary efforts to educate people about the WTO, and reached out to other groups
to coordinate a week of protests. Organized labor
focused on a rally and march on Tuesday, Nov. 30,
1999 — Day One of the meeting. Seven staff organizers assigned by the national AFL-CIO worked for
two months to prepare.
The International Longshore and Warehouse
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Union resolved to shut down Washington ports for
the day so members could take part. Other unions
paid lost wages so members could get off work to
attend. The Machinists committed to turn out 900
members to serve as parade marshals. The Steelworkers scheduled an annual conference for Seattle
before the WTO meeting, reserving 500 hotel rooms.
The International Confederation of Free Trade
Unions scheduled its annual meeting in Seattle as
well, drawing unionists from more than 100 countries. Local labor councils in Washington organized
three to 10 busloads, and labor councils in Colorado,
Montana, and British Columbia organized bus and
car caravans. The Oregon AFL-CIO chartered and
filled a 350-seat Amtrak train, while other Oregon
labor organizations accounted for 15 more buses.
Meanwhile, environmental activists and antisweatshop groups in the Seattle area and on college
campuses throughout the Pacific Northwest prepared
for early-morning street blockades intended to prevent delegates from getting to the meeting.
On Nov. 30, all that preparation bore fruit. In the
early morning, 15,000 mostly student demonstrators
achieved what few had thought possible: Halting the
WTO meeting by preventing delegates from getting
to the convention center. Using physical barriers and
“lock-down” tactics borrowed from anti-logging
protests, they held intersections even when police
used pepper spray and physical force.
Meanwhile, 20,000 people, mostly unionists,
attended a rally in Memorial Stadium, and then were
joined by another 15,000 in “feeder marches” in a
permitted march to downtown. But as marchers
neared the Convention Center, they found the streets
full of people. The procession ground to a crawl, and
split into at least three streams, with some mingling
with the protesters blocking intersections.
Steve Hughes, an Oregon AFSCME Council 75
union rep, was then part of a group of The Evergreen
State College students occupying an intersection near
the Convention Center. Police were menacing the
group all morning. Fatigue was setting in and spirits
were sagging, when all of a sudden, a group of guys
in hard hats behind an Iron Workers banner showed
up and stayed to reinforce the intersection.
“The WTO was one of those moments where
there was a crack in the facade and we got a taste of
our power,” Hughes says. “It was a vision of how
different groups could work together and how our
causes are interrelated.”
The presence of tens of thousands of unionists and
their families meant it would be politically disastrous
for police to keep trying to clear intersections with
force and chemical agents. By mid-afternoon on
Nov. 30, with delegates still unable to get in, WTO
leaders cancelled the day’s session.
As night fell, the police cracked down. Some in
the crowd responded by setting fire to dumpsters.
Seattle Mayor Paul Schell declared a curfew and the
formation of a “no-protest” zone. Police pursued
protesters out of downtown and into the nearby
Capitol Hill neighborhood. Most of the day’s protesters — union members off work for the day, students who’d skipped classes — returned home.
By morning, two dozen blocks in the core of
downtown Seattle were a militarized zone where
anyone who protested would be arrested on sight.
Police — who’d stood by the day before while anarchists and delinquents broke windows and spraypainted corporate storefronts — now rushed in
aggressively at any sign of protest.
Police arrested 630 people in all, bused them to a
special Federal Emergency Management Agency
(FEMA) detention center at the mothballed Sand
Point Naval Station, and held them there and at King
County Jail for up to five days. Shoppers,
bystanders, reporters and politicians were swept up.
Anyone going into the street could find themselves

choking on tear gas, as did Rep. Peter DeFazio, DOre. Over the next few days, police repression of
basic rights came to overshadow other issues.
On Day Four of the WTO summit, the talks collapsed when delegates from less-developed countries
walked out. For protesters, it was a victory beyond
what they could have imagined. For advocates of
WTO-style “free trade” pacts, it was a debacle. The
protests punctured a perception of inevitability
and/or omnipotence free-traders enjoyed.
“It was a radicalizing experience,” said Stan
Sorscher, a trade activist and union rep for the
Society of Professional Engineering Employees in
Aerospace Local 2001 at Boeing. “People who participated in it talk about it in semi-religious terms.”
“This was taking on world powers,” recalls Jeff
Johnson, Washington State Labor Council legislative
director. “It was unprecedented. Here you have all
these world leaders and you’ve exposed what they’re
doing: Meeting behind closed doors. They’re not
interested in having honest discussion about the
repercussions of trade on people.”
Ripples from the event continued for months and
years. In Seattle, Police Chief Norm Stamper
resigned. Mayor Schell lost re-election. A federal
jury agreed the city of Seattle violated protesters’ free
speech rights, and the city paid $1 million to settle
the suit, filed on behalf of protesters arrested for violating the “no-protest zone.”
Attempting to re-create Seattle, thousands of protesters united at the 2000 Republican and Democratic
conventions, and at international summits in
Washington, D.C., Miami, Genoa, Italy, and Cancun,
Mexico. None had the impact of Seattle.
Local police and national governments resolved
never to allow a repeat of Seattle, and police spied on
groups and disrupted them, created barriers, and used
preemptive mass arrests and physical intimidation.
A year after the Seattle WTO protests, the U.S.
Supreme Court selected George W. Bush as president. Labor’s energies were absorbed in defense
against a hostile White House, a recession, and the
economic and political fallout of the 9/11 attacks.
Campus activism shifted to other causes, including
opposition to the war in Iraq.
But free-traders never fully recovered from the
protests, and have been on the defensive ever since.
Attempting to rally, the WTO held its next meeting in
2001 in Doha, Qatar, a state ruled by a monarch who
forbade all forms of protest. At Doha, the WTO
achieved what eluded it in Seattle — a declaration of
commitment to a new round of negotiations. But the
negotiations never led to an agreement. A 2003
WTO summit in Cancun collapsed in similar fashion
to the Seattle summit.
After Seattle, free-traders adopted the rhetoric of
protesters, saying it was important that labor and
environmental concerns be considered. But labor
and green groups were not fooled and continued to
oppose new international trade agreements.
In 2005, the GOP majority in Congress passed
CAFTA (“NAFTA” with Central America). But by
then a shift occurred among Democrats. Whereas
102 House Democrats voted for NAFTA in 1993,
just 15 voted for CAFTA. When Democrats regained
the majority in 2007, they stripped the White House
of the “fast track” authority needed to negotiate
future trade agreements. It has not been restored.
And Democrats in Congress have signed up in
droves to support a labor-backed bill that calls for the
renegotiation of NAFTA, the WTO, and other agreements, and sets labor and other standards for new
trade agreements. That measure, the TRADE Act of
2009, has 127 co-sponsors in the House.
The next WTO summit kicks off in Geneva,
Switzerland on Nov. 30, exactly 10 years after protesters shut it down in Seattle. In Geneva, there will
be protests; in Seattle and elsewhere, remembrances.
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Employers, OSHA to blame Union Sportsmen hook up with Ardent reels
NASHVILLE - The Union
The partnership between the Reel Kleen Cleaning Kit or
for underreporting injuries Sportsmen’s
Alliance, the hunt- USA and Ardent will target the Professional Parts Cleaning
WASHINGTON (PAI)--One of every three job safety and
health professionals have told congressional auditors that companies put pressure on them to underreport on-the-job injuries,
thus compromising job safety data nationwide.
In a report released Nov. 16 by the non-partisan Government Accountability Office, the professionals added that even
when they do report a worker is hurt on the job, firms often pressure them to minimize the injuries or provide insufficient treatments.
The report confirms findings publicized for years by the
AFL-CIO. The four lawmakers who sought the report said the
federal Occupational Safety and Health Administration needs a
stronger law so it can both gather meaningful job safety records
and severely penalize firms that lie.
“We can’t just take employers at their word,” said one of the
four, Sen. Patty Murray, D-Wash.
OSHA doesn’t ask the workers about the injuries, either,
GAO found -- and it criticized the agency for not doing so, saying the workers are the key non-employer source of accurate job
safety information.
“DOL verifies some of the workplace injury and illness
data…through OSHA’s audits of employers’ records, but these
efforts may not be adequate,” GAO said. “OSHA overlooks
information from workers about injuries and illnesses because it
does not routinely interview them.”
And the agency only “audits records of a representative sample of about 250 of the approximately 130,000 worksites in the
high-hazard industries it surveys to verify the accuracy of” companies’ job safety and health data.
But those OSHA audits often overlook company pressure on
the medical professionals to underplay on-the-job injuries,
GAO found. That was one key reason job safety injuries are
underreported, the GAO report added.
“According to stakeholders and the occupational health practitioners, many factors affect the accuracy of employers’ injury
and illness data, including disincentives that may discourage
workers from reporting work-related injuries and illnesses” to
firms “and disincentives that may discourage employers from
recording them,” GAO said.
“Workers may not report a work-related injury or illness
because they fear job loss or other disciplinary action…
Employers may not record injuries or illnesses because they are
afraid of increasing their workers’ compensation costs or jeopardizing their chances of winning bids for new work.
Disincentives for reporting and recording injuries and illnesses
can result in pressure on occupational health practitioners from
employers or workers to provide insufficient medical treatment
that avoids the need to record the injury or illness,” GAO said.

ing and fishing club exclusively for union members, and
Ardent, home to the most innovative casting and spinning
reels, have teamed up to
enhance USA benefits.
Since its inception in 2003,
Ardent has been committed to
offering high quality reels with
expert craftsmanship and is the
only manufacturer of freshwater casting and spinning reels
that are Made in America.

millions of union members
throughout North America who
are passionate about fishing. It
also is a great example of how
the USA extends union benefits
beyond the workplace, to the
woods and water. One of those
benefits is an exclusive holiday
offer from Ardent. When USA
members purchase an Ardent
XS1000 or XS600 reel this holiday season, they get their
choice of a free SmartCull,

NLRB busts beer distributors
to tune of $41M for Teamsters
DETROIT (PAI)--Add the National Labor Relations Board to
the federal agencies that have hit corporate malefactors with
multimillion-dollar fines -- and add five Detroit-area beer distributors to the infamous list of Wal-Mart, BP and Tyson Foods.
That’s because 18 years after the five firms colluded on an
illegal impasse in bargaining with Teamsters Local 1038, and 11
years after their impasse ended following seven years worth of
lower pay for 2,000 Teamsters, the investigations are done, three
years after last of the five threw in the legal towel and agreed to
pay back wages to the workers. All told, the workers or their
heirs will share $41 million, the NLRB said.
“The five employers entered into an illegal ‘mutual aid pact’
for negotiations with Teamsters Local 1038. Each employer
declared impasse after a period of fruitless bargaining and
imposed a new contract, which resulted in substantially lower
income and reduced benefits for employees, particularly the
drivers,” NLRB said.
The local charged the five distributors bargained in bad faith
and the subsequent NLRB probe and hearing revealed the collusion, from 1991-98. The firms took their case all the way to the
U.S. Supreme Court, which in 1999 let lower court rulings for
the workers and the NLRB stand.
The NLRB had to spend years figuring out how much the
workers were owed. Four of the firms settled by 2003, but the
fifth, Hubert Distributors, kept fighting the case in court, finally
losing for good in 2006, NLRB regional director Steven Glasser
said. His office then had to track down the last 300 workers -or their heirs -- to determine how much each of the 2,000 would
get. The largest individual payment will be $282,000.
The other big fines were by OSHA against BP, by a federal
jury in Alabama against Tyson and a back pay settlement by WalMart in Nevada federal court. (See Nov. 11, 2009 Labor World)

[ repe t i t i v e i n j u r y ]

System along with an Ardent
baseball hat.
Ardent President and CEO
Michael J. Brooks said,
“Ardent was founded to offer
the American Sportsman a
choice...to purchase high-quality products that are Made in the
USA. We are an Americanowned company that employs
only U.S. workers to manufacture our product, which is part
of our commitment to strengthen American manufacturing.
As a result, we are able to offer
the highest quality product that
is priced fairly and supported
by the only three-year warranty
in the industry. Ardent and the
USA are committed to improving the U.S. economy through
the creation of these U.S. manufacturing jobs.”
“Ardent's dedication to producing top-of-the-line American-made products is something we at the USA greatly
appreciate,” said USA Executive Director Fred Myers. “Our
members understand the
importance of supporting a
company like Ardent and what
it means not only for them but
for future generations.”
Inspired by the legacy of
Theodore Roosevelt, the TRCP
(http://www.trcp.org) is a coalition of organizations and grassroots partners working together
to preserve the traditions of
hunting and fishing. The
Union Sportsmen’s Alliance
(http://www.union
sportsmen.org) is a program of
the TRCP and the AFL-CIO
(http://www.aflcio.org).
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St. Louis County Schools referendum Dec. 8 is about district’s survival
“Vote YES ISD 2142” is an
effort to make sure St. Louis
County Schools, Independent
School District #2142, survives
through a $78.8 million bond
referendum that will be on the
ballot Tuesday, Dec. 8. It will
be the only item on the ballot.
ISD 2142 is the largest
school district geographically
in Minnesota, covering 4,000
square miles in St. Louis
County. Seven K-12 schools in
Orr, Cook, Tower-Soudan,
Babbitt-Embarrass, Cherry,
Cotton, and AlBrook educate
2250 students by employing
390 teachers and support staff.
Under the district’s plan that
needs a successful vote on the
referendum a new southern
school would be built in Alborn
near highways 7 and 47, and a
northern school would be built
north of Cook by Hwy. 53 and

the Olson Road.
Cherry ($10 million),
Tower-Soudan ($5 million),
and Babbitt-Embarrass ($5
million) would be remodeled.
The current Orr, Cook,
Cotton, and AlBrook schools
would close.
Darrell Bjerklie is a school
board member in St. Louis
County Schools and coordinator for Vote YES ISD 2142. He
is an AFSCME Local 66 member employed by St. Louis
County as a systems analyst.
“We’ve been cutting programs, laying off teachers, and
losing students because of a
lack of revenue and secondary
electives,” Bjerklie said. “Our
revenue has been hurt because
of a lack of state funding and
we need a major realignment to
survive.”
Bjerklie said residents of the

district have the lowest tax burden of any of the 19 adjoining
school districts and will continue to have the lowest even if
the referendum passes.
“The referendum is a bargain for our tax payers,” he
said. “If it fails we’ll have to
shut down our district and it
will be absorbed by surrounding school districts and our taxpayers are going to pay more.”
Bjerklie said if the referendum passes the increased revenue will create facilities capable of delivering a higher quality of education that will bring
students back into the district.

He said informational meetings have been going “pretty
well.” Students held a rally at
the Clinton Town Hall Nov. 17
that was attended by 300 supporters he said.
ISD 2142 has a joint Project
Labor Agreement with the
Duluth and Iron Range
Building & Construction
Trades Councils. DBCTC
President Craig Olson said he
can’t remember another joint
PLA, which speaks to the geographical size of the district.
“School districts everywhere are having the same
problems with old buildings

and the need to consolidate
because of lower enrollments,”
said Olson. “The size of that
district makes it even tougher.”
IRBTC President John Grahek said his Range residents
are all behind the referendum.
“It’s good for the school district and good for our members,” said Grahek. “Work up
here is going to come to a
screeching halt shortly.”
The web site for the St.
Louis County School district is
www.isd2142.k12.mn.us. It
has a lot of information about
the referendum.

Veterans Day found members of Carpenters Local 361 and
IBEW Local 242 continuing their pickets at the Texas
Roadhouse about to open across from Home Depot. A nonunion painter recently died on the project. He was evidently working alone on scaffolding on a Saturday evening.
Photo by Bob O’Connor, IBEW 242 Organizer
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Oh yah, we deliver!

December’s next Tuesday! If holiday preparations
already have you squirming you’d better call T-Bonz
quick and let us deliver the food for the party! An
easy phone call will take the pressure off planning.

According to Patty Murto,
Program Coordinator, here's why:

“We provide 1500 clients with volunteer attorneys.

Every year we recognize the local law firm that gives the
most free assistance to this low income community.
For two years in a row, Falsani, Balmer, Peterson,
Quinn & Beyer has received the award.

“

Hey, December’s near here
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