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U.S. Supreme Court wrestling with
case against card check/neutrality
By Mark Gruenberg
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Laborers 1091’s Dan Olson and Community Service’s
Lynette Swanberg are working to reduce hunger with that
union’s 2nd annual food drive in the Labor Temple.
Painter’s 106’s Mike Sundin stopped by with his donation,
and you can bring one to Room 119 until Dec. 20.

PAI Staff Writer
WASHINGTON—A Right
Wing attempt to judicially outlaw card-check recognition,
company neutrality during
union organizing drives, and
even the right to worksite
access if the firm agrees to it
ran into an apparently skeptical
U.S. Supreme Court Nov. 13.
The case, brought by antiunion worker Martin Mulhall
but backed and funded by the
anti-worker National Right to
Work Legal Defense Foundation, pitted Unite Here Local
355 against workers who –
they claimed – objected to
Hialeah Race Track’s agreement to those conditions during
the union’s organizing drive
there. In return, the union
joined the track in campaigning
for a pro-casino referendum in
Florida.
But the case stretches
beyond one race track and one
casino in Florida, Unite Here
General Counsel Richard
McCracken told reporters after

Emergency food needs rising, donations down
CHUM’s Emergency Food
Shelf has had 327 more families seeking food compared to
this quarter in 2012, and cash
donations are down 48%.
“We provided 5 day food
packages, or 15 meals per person, to 662 households in
October of 2013. That is 25%
more households than in
October 2012,” said CHUM
Food Shelf Director Meg
Kearns. “There has not been
an increase in food assistance
benefits since 2009, but the
cost of food continues to rise,
giving those receiving Supplemental Nutrition Assistance
Program (SNAP) less buying
power.”
Purchases of flour, sugar,
margarine and coffee was
stopped to decrease costs.
Kearns is worried, “I don’t
want to give each family less
food because then what will

they do to feed their children?”
While children are in school
they receive lunches, but with
the upcoming holiday vacations, these families will struggle to put food on the table.
Even greater needs are
expected. As of this month,
with the end of the economic
stimulus, recipients of SNAP
have seen a decrease in benefits, and Congress is considering legislation that would further decrease SNAP.
Because families have less
money to spend on groceries,
they are seeking assistance
from food shelves more often.
“Our program is set up to

provide emergency food,”
Kearns explains. “We are never
the only food source.”
Generally the number of
families in the beginning of the
month is down as compared to
the end of the month when people who receive checks monthly can purchase their own food.
However, the number of households at the beginning of the
month is larger now, too.
Contributions can be made
at givemn.razoo.com/story/
Churches-United-InMinistry?referral_code=share)
or by sending a check to
CHUM Food Shelf, 102 West
2nd Street, Duluth, MN 55802.

The 17 Unions affiliated with the Duluth Building &
Construction Trades Council presented the United Way
of Greater Duluth with a check Nov. 19 for $12,344.63 to
help their campaign again this year. UWGD Director
Paula Reed, left, thanked the Trades saying their annual

the hour-long hearing before
the High Court.
That’s because the federal
appeals court in Atlanta, siding
with Mulhall and the Right to
Work group, had ruled that
granting card check, neutrality
and worksite access to the
union were “things of value” to
Local 355 – and to all unions –
and labor law bars firms from
giving unions “things of
value.” Doing so, the law says,
is criminal.
That part of the National
Labor Relations Act “is a criminal statute” and a potential
precursor to racketeering
charges that could be leveled
against unions during organizing drives if the justices side
with Mulhall and the “Right to
Work” group, McCracken
explained after the High Court
session.
Other federal courts, and the
National Labor Relations
Board (NLRB), have ruled for
decades that card check, access
and neutrality are not “things of
value” to the union, and thus
legal. The Right to Work
group’s attorney, William
Messenger, argued that card
check, neutrality and access
are, drawing skeptical questions from the justices.
“There are some things that
I think have value, even though
they may not have market
value,” Justice Sonia Sotomayor commented.
“For
example, bribing a union steward by offering him a favorable
work schedule.”
“Congress did not intend
these three things to be read as
‘things of value,’” and thus
illegal for companies to give
unions under labor law,
McCracken told the justices.
“Agreements by parties to set

the ground rules for an organizing campaign are not things of
value,” he added.
“Reading the policies of the
(National Labor Relations) act
as a whole, voluntary recognition “ of a union by a company
“is not only permissible, but
preferred,” McCracken then
told Justice Stephen Breyer.
“The three procedures here are
only useful under voluntary
recognition,” he added.
“And the agreement here
doesn’t recognize the union,”
he said later.
Chief Justice John Roberts
strayed beyond card check
itself, trying to get attorneys to
say that card check coerces
workers, a favorite Right Wing
claim. Justice Department
attorney Michael Breeden,
speaking for the NLRB and the
Obama administration and siding with the union, rejected that
– as well as Roberts’ argument
that card-check is more coercive than an NLRB-run election.
“If a majority of the workforce wants to be organized and
represented by that union, the
argument here, as I understand
it, is that this agreement taints
that process by allowing the
card check procedure that it has
been argued exercises coercion
against employees to support
the union,” Roberts said.
“Well, this court in the
Gissel Packing case many
years ago rejected that argument,” Breeden replied, citing
a case that occurs in virtually
every NLRB ruling. “The contention that “card check agreements are inherently coercive
has been rejected” both by
other circuit courts and the
NLRB itself, he noted.
See Supremes...page 6

donation is the largest one they receive outside of their
own United Way fundraising events.The donation is from
proceeds from the Trades golf outing, which takes place
each year on the second Saturday of June at Lester Park
Golf Course. Get your organization involved in 2014.

Help others with holidays

The Duluth Central Labor Body Executive Board for 2014/2015 was elected and sworn-in
at the Nov. 14 meeting by NEALC President Alan Netland. (Photo by The Honorable Rep.
Jason Metsa, Field Coordinator, North East Area Labor Council

Central Body elects officers, executive board
At the Nov. 14 meeting of the Duluth AFLCIO Central Labor Body nominations were
taken for seven officers, four executive board
members, and three trustees. A slate was presented to delegates present and there were no further
nominations. A white ballot was cast and unanimously accepted by the 29 delegates present.
No speeches, no campaigns, no opposition
research, no phone banks, no lit drops, no need
to beg for volunteers, no GOTV. Thank you for
your efforts.
All incumbent officers will serve for the
2014–2015 two year term of office. They are:
President Dan O’Neill, Plumbers and
Steamfitters 11;
Vice President Beth McCuskey, Duluth
Federation of Teachers;
Treasurer Sheldon Christopherson, Operating
Engineers 70;
Secretary Jayme McKenna, AFSCME 66;

Reading Clerk Larry Sillanpa,
MN News Guild/Typos 37002;
Sergeant-at-Arms Lori Doucette, Firemen &
Oilers SEIU 956;
Assistant Sergeant-at-Arms Brent Pykkonen,
Operating Engineers 49.
Executive Board members for the next two
years will be:
Craig Olson, Painters & Allied Trades 106;
Cathy Warner, USW 9460;
Tamara Jones, UFCW 1189;
Christine St. Germaine, AFSCME 1092.
The Trustees are:
Steve Risacher, Carpenters 361;
Scott Dulas, Letter Carriers 114;
Chris Thacker, Laborers 1091.
The new officers were sworn in at that
meeting by North East Area Labor Council
President Alan Netland, taking one more item
off the agenda for the Dec. 12 meeting/party.

There’s still time to help others by participating in labor’s
Community Service Programs this holiday season. If you’ve
been fortunate enough to have been steadily employed, any contribution you can make to help union families in need would be
appreciated. The Community Service Program, a joint effort of
the Duluth AFL-CIO Central Labor Body and the United Way of
Greater Duluth, is still seeking donations for the Holiday Food
Basket and Toy/Gift Drop programs to help needy families.
The Member Assistance Program receives names of families
from local unions if the family has been hit hard by lay-off,
decreased work hours, medical hardship, or other reasons.
The program provides a full dinner for the December holiday
in conjunction with the Salvation Army. Over 50 families will
receive a Thanksgiving dinner.
The Community Service Committee is also seeking individuals and local unions to adopt a boy or girl by fulfilling his or her
Santa Wish List. On Saturday, Dec. 14 a Cookies with Santa
event in the Labor Temple will be held where families can pick
up gift bags while the kids are seeing Santa or picking out gifts
for their parents.
Gift donations should be of a more practical nature such as
winter clothing and other gear. Keep teenagers in mind too, as
most donors think of small children when “toys” are considered.
Adults in families are also suitable for gifts. Nothing brightens
the children more than being able to give mom or dad a present.
For more information about Holiday Programs, please contact Lynette Swanberg, AFL-CIO Community Services, Room
99, 2002 London Road, Duluth, MN 55812. She can be reached
at 218-726-4775 or commservices@unitedwayduluth.org.

Veteran fraud alert

The Dept. of Veterans Affairs has issued a fraud alert about a
marketing scam targeting veterans who misdial the VA National
Call Center (800-827-1000) or the GI Bill Call Center (888-4424551) phone numbers. A company created two phone numbers
that differ from the VA numbers by one digit. If a veteran misdials and calls the bogus number, the answering party will offer
a gift card and try to obtain sensitive personal data, to include
credit card information. Please note that the VA will “never” ask
for credit card or banking information over the phone.
The two bogus numbers are 800-872-1000 and 888-4424511. For a list of toll-free VA phone numbers, go to the VA’s
Inquiry Routing & Information System webpage
Holiday Food Drive. If you athttps://iris.custhelp.com/app/answers/detail/a_id/1703.
can’t make it to the meeting,
you can leave items on the
table in front of the Laborer’s
office door at the end of the
first floor hallway in the Labor
Temple.

You’re invited to Central Body’s holiday
party, please bring a gift and food donation

After an extremely shortened Thursday, Dec. 12 regular
monthly meeting that begins at
7:00 p.m., the Duluth AFLCIO Central Labor Body will
have a holiday party in the
Labor Temple’s Wellstone Hall
(enter via South St. entrance
facing Lake Superior).
All union brothers and sisters, political allies, community
partners, and friends are invited
and welcome to share in the
holiday spirit of celebrating
another year of hard work on

behalf of working families.
Anyone who attends is
asked to bring at least one
unwrapped gift for a child or
adult to help the Community
Service Committee’s Toy/Gift
Drop Program. Cash donations
will also be accepted. The
donations will be used to help
union families in need this holiday season.
Attendees are also asked to
bring non-perishable food
items to support Laborer’s
Local 1091’s 2nd Annual

INJURED AT WORK?
We8QLRQ0HPEHU5HSUHVHQWDWLRQ
Represent Union Members
Lost Wages? Unpaid Bills?
Can I Get Fired?
Steve Fields
Attorney

Helping injured union members with
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
WKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims.
Free
Advice – No Obligation
)UHH$GYLFH1R2EOLJDWLRQ

218-824-0093
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www.FieldsWorkInjury.com
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Toll Free 1-888-212-6820

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Dec. 3, 1:00 p.m.
Ironworker Retirees Midi–Fitger’s Brewery Complex
Monthly Breakfast
Thursday, Dec. 19
9:00 a.m.
Twig Bakery & Cafe
3930 E. Calvary Rd.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Dec. 10, 2013, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Out with the Old, in with the New.
Or used.
Great Auto Deals.
Great Credit Union Rates.
As low as 3.99% APR*

Hermantown Office
4477 LaVaque Road
Hermantown, MN 55811
Phone: (218) 729-7733

Duluth Branch Office
2516 London Road
Duluth, MN 55812
Phone: (218) 729-7733

Superior Metro Office
25 Belknap Street
Superior, WI 54880
Phone: (715) 392-0300

*APR=Annual Percentage Rate. Hermantown Federal Credit Union advertised payment Example: 36 month term with a balance of $12,000 at 4.00% A.P.R. equals an
estimated payment of $354.29. Contact HFCU for more details. Member NCUA.
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Obama: Zero Hero

Well “it’s coming on
Christmas” as Joni Mitchell
sang so beautifully on her
“Blue” album and it’s time to
start dreaming about our wish
list. At my age I don’t need
much so I tend to fall into the
wanting world peace, health
care, and happiness for all category. This year I’m going to
get a little selfish – go ahead
and blame social media for my
being so self-absorbed. I want a
Costco here ASAP. There I said
it, again! I apologize for not
being able to get past myself.
We don’t have a Costco
close enough to be a member.
Brainerd is the closest I think
and that’s two hours away.
We’re a perfect region to support a Costco, and they’re a
perfect fit for us. They’re our
kind of people. They won’t be
open on Thanksgiving so their

employees can be with their
families. How cool is that? See
how many other big retail outlets you can find doing that.
Costco CEO Jim Sinegal
was told years ago by Wall St.
money grubbers that he was
too generous with his employees’ pay and benefit package.
He should operate more like
Wal-Mart and their Sam’s
Clubs he was told. Sinegal told
them he’s doing just fine and
hoped his employees were too.
“We pay much better than
Labor World 2013 issues: Wal-Mart,” Sinegal said of his
Dec. 18 (Holiday issue) Kirkland, Washington based
The non-profit Labor World, Inc. is the corporation. “That’s not altruofficial publication of the Duluth AFL- ism. It’s good business.”
CIO Central Labor Body. It is an educaThat discussion is almost
tional, advocacy newspaper for workers
ten
years old already and we
and unions. The views and opinions submitted and expressed in the Labor World know how we feel about Waldo not necessarily reflect the views of the Mart. It’s time for this area to
paper, its Board of Directors or staff, the have a Costco. Some stores,
Duluth AFL-CIO Central Labor Body, its
not sure of the statistics, are
affiliated unions, their officers, or staff.
unionized with many thousands of members.
LABOR WORLD
(ISSN#0023-6667) is published
I’ve shopped at Costco a
semi-monthly except one issue in
number
of times when I’ve visApril, June, December (21 issues).
The known office of publication is ited family on Maui, not the
cheapest place to live, and was
Labor World, 2002 London Road,
Room 110, Duluth, MN 55812.
always amazed by the incrediPeriodicals postage is paid at
ble selection of items and good
Duluth MN 55806.
prices. I’ve never set foot in a
POSTMASTER:
Wal-Mart or Sam’s Club.
Send address changes to:

~NOTICE~

Labor World, 2002 London Rd.,
Room 110, Duluth, MN 55812
TWIN

CITIES

S-70

7

DULUTH

(218) 728-4469
FAX: (218) 724-1413
laborworld@qwestoffice.net
www.laborworld.org
~ ESTABLISHED 1896 ~

Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body

Subscriptions: $22 Annually
Larry Sillanpa, Editor/Manager
Deborah Skoglund, Bookkeeper

Board of Directors

Pres/Treas Dan Leslie, IBEW
31;
VP Stacy Spexet, USW
9460; Sec Jayme McKenna,
AFSCME 66; Mikael Sundin,
Painters & Allied Trades 106;
Al LaFrenier, Workers’ United
Midwest Board; Dan O’Neill,
Plumbers & Steamfitters 11;
Steve Risacher, Carpenters 361
Tom Cvar, UFCW 1189
Scott Dulas, NALC 114

At our Central Labor meeting Nov. 14 we got to talking
about Black Friday, etc. and
someone said “We need a
Costco!” It opened an affirmative discussion quickly. Come
on Mayor Ness. Come on
Economic Development Authority. Come on David Ross at
the Chamber. Come on Labor.
How do we do it?
I went to the Costco website
and saw that they opened five
new stores in November –
three in the U.S. and two in
Australia. They are very selective in their expansion policy.
Unlike Wal-Mart, they don’t
think they need a store within
every 20 minute drive.
I sent Costco an email asking them to consider us for a
store and told them they would
do very well here. Nikki H.
emailed me back saying their
real estate department is continually looking for ideas for
new locations around the country and the world and she’d forward our suggestion to them.
You send one too. We’re
always trying to improve this
area and a Costco will. Maybe
we can do our Christmas shopping at our Costco next year.

Franken, Dayton endorsed

St. Paul - In it’s first round of 2014 political endorsements,
the Minnesota AFL-CIO General Board voted to back Governor
Mark Dayton and Senator Al Franken for re-election. The elected board represents more than 300,000 union members throughout the state of Minnesota in more than 1,000 affiliated unions.
Minnesota AFL-CIO President Shar Knutson said both
endorsements are based on their work in being strong advocates
for Minnesota’s working people.
“As Governor, Mark Dayton is working to build a better
Minnesota through successful job creation strategies, restoring
fairness to our tax system, strengthening education, and supporting the rights of working people to bargain collectively,”
Knutson said.
“Al Franken, with a 98% AFL-CIO voting record, has
demonstrated time and time again that he can be counted on to
be a champion for working families in the United States Senate,”
she added.
Every election year, Minnesota’s union members put in thousands of hours on the phone and at the door, volunteering to help
elect Labor-endorsed candidates.
More AFL-CIO endorsements are expected in the coming
months as the 2014 campaign kicks off.
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The perfect time to address disappointment is go to never and wait.
Most of us would rather speak of
inadvertent bowel movements in public. Especially when the person you’re bummed with is a loved
one. Whatever it takes not to look them in the eye: going so far
as to hold your hands over your ears making woo–woo noises.
Folks have been known to sleep in the garage.
It’s the Democrats sleeping in the garage these days, because
they cannot make eye contact with the leader of their own party.
The liberal exodus off the Presidential bandwagon has become
so monumental, we’re approaching klaxon fire- drill evacuation
levels. AAUUUGUAH!
“Not really sure.” “Didn’t know.” “So sorry.” The last couple
months witnessed a bout of Administration policy blunders that
made the rounds of disastrous to calamitous with a side trip to
fiasco. To his compatriots, the phrase Barack Obama Leadership
Skills, is similar to saying Paula Deen Apollo Theater bookings.
The situation has pretty much distilled down into three
camps. The portion of the party a little to the left of Fidel that
will never be happy until Barry twitches his nose and world
peace and an end to planetary hunger simultaneously fall out.
The centrists who don’t quite understand what all the hubbub is
about or why everyone is so mad at the President. After all, he
hasn’t done anything. And Joe Biden.
Not all the fault should be laid at the President’s feet. He was
hailed by progressives as a savior who would part the heavens
and cause yoga pants to rain down on them like snowflakes.
Which was understandable, because after all, he was, ostensibly
a Democrat, and following 8 years of George W. Bush, Cardinal
Richelieu would have seemed progressive.
But in truth, Barack was always a middle of the road kind of
guy. A facilitator who brought people together. Of course the
only way to bring the squabbling children inside today’s Beltway
together is through the use of a wind tunnel, fire hose and 55 gallon drum of industrial strength glue.
Obama’s strengths are inspiration, vision and focus. Turning
him into a bipartisan baby sitter is like throwing a saddle on a
fish. You don’t send a Constitutional lawyer into the Wrangler
National Rodeo Finals and expect him to end the night wearing
a Champion Bullrider trophy buckle.
But confused dithering on Syria, followed by a government
shutdown and then an Affordable Care Act rollout less nimble
than a giraffe in a disco, Democrats are falling off the
Presidential bus faster than milk sours in Mexico on an August
afternoon. Fall off? Jumping off. Like Maui sunbathers at a stop
sign next to a complimentary sand–out–of–your–butt plastic
spatula stand.
Of course, this is the moment in a 2nd term where this sort of
thing goes down. Reagan had the Contras. Clinton had Monica.
Bush had Katrina. And now Obama has Miasma.*
But don’t count him out. No matter what you think of
Obama’s policies, you got to admire his ability not to get
involved in them. He’s the opposite of a super hero. He’s a Zero
Hero. And if you’re looking for a silver lining, we can all agree
he’s starting to make Joe Biden look presidential. Maybe that’s
the plan, man.
© 2013 Will Durst
*miasma: a highly unpleasant or unhealthy smell or vapor;
an oppressive atmosphere that emanates from something

NLRB going after WalMart

Walmart workers scored a big victory when the National
Labor Relations Board announced it would issue a complaint
finding Walmart unlawfully retaliated against workers who went
out on strike. NLRB General Counsel Richard Griffin cleared
the way for a hearing over Walmart’s unlawful retaliation against
those who speak out. Following an extended strike in June,
Walmart fired or disciplined more than 65 workers. Walmart
claimed that the workers had violated attendance policies,
despite being notified that the workers were on strike.
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Labor, asbestos victims, survivors blast Republican asbestos fund bill
By Mark Gruenberg
PAI Staff Writer
The AFL-CIO, asbestos victims and their survivors are
blasting the GOP-run House’s
latest venture into the legal
thicket of asbestos-caused cancer, saying legislation harms
victims and helps companies
that injured them. That didn’t
stop the House from approving
it on Nov. 13 by a virtual partyline 221-199 vote. It’s the second pro-business asbestos bill
that’s come up in three years.
Asbestos compensation has
dragged through the courts for
years, as workers and survivors
try to get compensation from
firms that knowingly forced
them to work with, and inhale,
the cancer-causing substance.

that produces mesothelioma, a
fatal cancer, asbestosis, lung
cancer and other diseases.
Mesothelioma can hit long
after asbestos exposure.
The firms, led by still-bankrupt W.R. Grace, shipyards and
builders, have spent years lobbying against victims, and sabotaging prospective settlements
the fed worked on. HR982, the
victims and the AFL-CIO say,
would shortchange victims and
survivors and expose victims’
confidential medical data.
That would subject victims
and survivors of mesothelioma
to “blacklisting and discrimination,” says AFL-CIO Legislative Director Bill Samuel.
“Decades of uncontrolled
use of asbestos, even after its

USW Women of Steel were part of the Iron Range Breast
and Prostate Cancer Walk Sat., Sept. 28. The fundraiser
made $8702 allowing donations for the year of $7500 to
Care Partners, $3750 to Liz Prebich Foundation and $3750
to the Hope Fund. (Photo by Jack Drummond, USW Local 4950)

hazards were known, resulted
in a legacy of disease and
death,” he wrote lawmakers.
“Hundreds of thousands of
workers and family members
suffered or died of asbestosrelated cancers and lung disease, and the toll continues.
Each year an estimated 10,000
people are expected to die in
the U.S. from asbestos-related
diseases.”
Susan Vento, wrote lawmakers that her husband, late
Congressman Bruce Vento, DMinn., was not diagnosed with
the cancer until February 2000,
decades after he worked as a
construction laborer. Treatment failed. He died that
October. His widow has since
campaigned for justice for
asbestos victims. HR982, she
told the GOP-run House
Judiciary Committee in March,
“would contradict” his work
and hers. She called it “onesided, unfair and unnecessary.”
“Asbestos victims have
faced huge barriers and obstacles to receiving compensation
for their diseases,” Samuel
added.
“Major producers
refused to accept responsibility
and most declared bankruptcy
in an attempt to limit their
future liability. In 1994 Congress passed special legislation
that allowed the asbestos companies to set up bankruptcy
trusts to compensate asbestos
victims and reorganize. But
these trusts don’t have ade-

MESOTHELIOMA and LUNG CANCER

quate funding to provide just
compensation, and…the median payment across the trusts is
only 25% of the claim’s value.
“We have spent years trying
to seek solutions to make the
asbestos compensation system
fairer and more effective.
HR982 does nothing to
improve compensation for victims and would in fact make
the situation even worse. The
bill is simply an effort by
asbestos manufacturers who
still are subject to asbestos lawsuits to avoid liability for diseases caused by exposure to
their products,” Samuel stated.
Victims and survivors aren’t
happy with the GOP’s bill,
either, and said so during that
GOP-run hearing in March.
“Mesothelioma is the worst
kind of cancer you can get,”
Genevieve
Bosilevac
of
Richmond, Va., wrote lawmakers in a letter Democrats read
into the record. “What makes
it so bad is that I shouldn’t have
it. I was diagnosed because
someone else decided to use
asbestos in their automotive
products – gaskets, brakes and
clutches.” She wasn’t an autoworker, but a delivery worker
of products for her family’s
auto painting business. “What
we didn’t know is that these
products contained asbestos
and could cause my cancer.
Now these asbestos companies
are asking you to pass a bill

that will make it harder for people like me to get justice.
Please don’t let that happen.”
Judiciary Committee Dems,
who unanimously opposed
HR982, called it “a thoroughly
flawed bill that blatantly
strengthens protections for the
very entities that exposed millions of unsuspecting Americans to the toxic effects of
asbestos.” Party-line votes, in
committee and on the House
floor, killed their moves to
strengthen patient protections.
“The bill accomplishes this
by giving asbestos defendants
‘new rights and advantages to
be used against asbestos victims in state court’ and it would
‘add new burdens’ to asbestos
bankruptcy trusts that would
severely cripple ‘their ability to
operate and pay claims.’
Although proponents assert it
is intended to protect asbestos
victims, not a single asbestos
victim has expressed support
for HR982,” they said.
Objections didn’t deter Republicans. Their report requires
asbestos trusts to “provide
information related to payment
from, and demands for payment from such trust to any
party in an action involving liability for asbestos exposure.”
Left unsaid in the GOP description: The information comes
from the victims or their survivors and “any party” includes
the asbestos manufacturers.
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Why choose Cascino Vaughan to handle your
Asbestos Claim?

    
       

The lawyers on our letterhead have over 75 years of combined
asbestos experience.
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settled in excess of $1.9 Million.

   

HealthyPack
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Multi-Dose Packaging

FREE

- In August of 2010 we settled a case for a Sheboygan bricklayer
for more than $750,000.

 
• Rx Savings Club Plus

• Free In Town Delivery

- In May of 2010 a jury awarded a verdict $1.45 Million for one of
our Milwaukee clients.

• Ready Refill
• Medication Synchronization Program

• Participation in most 3rd Party and
Medicare Part D Insurance Plans

• Shopper Rewards Program

• Vaccination Administration

• Automated Voice Response
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Wisconsin Gov. Walker rewrites history with his book, you tell the truth
By President Phil
Neuenfeldt and SecretaryTreasurer Stephanie
Bloomingdale, Wisconsin
State AFL-CIO
Governor Scott Walker is
hoping to rewrite history. If
you’re looking for spin, lies,
half-truths and myths then Gov.
Walker’s new book is for you.
If you’re looking for facts on
Walker’s policies and how they
have impacted working people
in Wisconsin – read on.
Busy positioning himself on
the national stage and pedaling
to big-time, out-of-state campaign donors for a Presidential
run, Walker faces a lot of problems at home:
• Dismal job numbers -Wisconsin has fallen to 45th in
the nation in job growth
• Stripping public employees of collective bargaining
rights and voice on the job after
they agreed to concessions
• Kicking 90,000 low-income off BadgerCare
• Slashing $1.6 billion from
public education
• Abolishing a woman’s
legal right to equal pay
• Failed WEDC jobs agency
• Unconstitutional voter ID
• Extreme redistricting
• A second criminal investigation into his campaign
The Wall Street Journal is
reporting that Gov. Walker’s
campaign, as well as a host of
shady, conservative moneyfunneling groups, is under federal criminal investigation in a
second John Doe inquiry.
While on his book tour Gov.
Walker declared that it is too
early to say if he will re-open
his legal defense fund and will

not commit to serving a fullterm if re-elected as Governor
of Wisconsin.
The people of Wisconsin
deserve better than a powerhungry politician who has
turned his back on the people.
Scott Walker is clearly intimidated by the truth. Absent from
the book is any mention of the
criminal corruption probe that
sent three top Scott Walker
aides to jail. Gov. Walker also
completely leaves out his central campaign promise to create
250,000 jobs for Wisconsin.
Wages have stagnated and job
growth is invisible in Walker’s
Wisconsin.
It is important that we continue to educate our friends on
the harmful consequences of
Gov. Walker’s selfish and disastrous policies. Don’t let the
spin sink in. We know the real
story. It is up to us to educate
and activate working people
around the state to stand up for
a Wisconsin that works for
working people.
Gov. Walker is crisscrossing
the nation in a full-court media
tour to panhandle his book and
distort the history of his administration.
Fortunately,
Wisconsin workers are speaking out at home.
We want to hear from you!
Join the People’s Book
Review.
At
http://act.aflcio.org/c/270/p/dia
/action3/common/public
/?action_KEY=7531 you can
share your reaction to Gov.
Walker’s book or tell us how
your life has changed for the
worse in Walker’s Wisconsin.
The truth is that Gov.
Walker’s policies have hurt our
schools, our communities and

our local economies. Here’s
what real Wisconsinites have to
say about life in Walker’s
Wisconsin:
Amy, from Eleva, is a special education teacher and a
mother of four. Her husband,
also a public employee, works
for the Eau Claire Police
Department. She states how
Act 10 has made a lasting
impact on their family and
community.
Walker is talented in twisting the truth, dividing our
state and turning people
against one another for his
own political gain. Our lives
were turned upside down in
February of 2011. As if the
reduction in pay, rights and
our voice wasn’t enough -- the
hardest thing for me has been
the loss of respect for teachers
and public employees since
Walker came into office. Both
my husband and I take pride
in the work we do and the
services we provide to the citizens and students of Eau
Claire. I put my heart into
helping special needs students
and have been called greedy
and profane names since
Walker took office.
Mike, a firefighter from
Union Grove, explains how
Walker’s priority of giving tax
breaks to the rich and corporate
special interests while at the
same time cutting resources for
local governments has impacted public safety for the worse.
Gov. Walker’s Act 32
freezes local government
spending through levy caps
and stagnant or reduced state
shared revenue; these funding
restrictions will ultimately

Senate DFL Majority Leader Tom Bakk met with the United Transportation Union and
other labor leaders in Proctor Nov. 18 to discuss their issues and the next legislative
session in a wide ranging discussion. The importance of supporting rail freight transportation to aide agriculture, mining, and manufacturing topped the list, but discussion
on a minimum wage increase was also aired. Bakk said he thought it would get done in
the session that starts Feb. 25, but said the grocery industry continues to say it will hurt
them and force more part time workers. From left are NEALC’s Zach Sias, Sen. Bakk,
UTU State Legislative Director Phil Qualy, UTU retiree Clyde Larson, and UTU 1292’s
Dan Archambeau.
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lead to further service reductions to the citizen/taxpayer-putting public safety and all
Wisconsinites at risk.

Rebecca from Eau Claire
calls out Gov. Walker for abandoning his campaign promise
to create 250,000 jobs.
Life under Gov. Walker has
deteriorated in quality for
countless Wisconsinites.
Where are the jobs? I’ve
struggled to find a job that is
NOT temporary, low-paying or
part-time, with no benefits.
Don’t let the spin sink in.
Share your story on how Gov.
Walker’s policies have hurt
your family, community or
local economy in the comments section on that link.
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Volkswagen going Confederate, donates to anti-union group to fight UAW
By Mike Elk (Nov 15, 2013) tributing money to Patterson's tute. He had already coau- a more apt metaphor, an infec- rate front groups coming into
Earlier this week, Working
In These Times (WITT) reported on a negative media blitz by
anti-union consultant Matt
Patterson aimed at countering a
United Auto Workers organizing drive at Volkswagen’s
Chattanooga, Tenn., facility.
VW has pledged to remain
neutral in the union election
and, in an email to WITT,
denied having any ties to
Patterson’s effort. There’s no
way to directly fact-check
whether VW is currently con-

effort — Patterson is employed
by Grover Norquist’s Americans for Tax Reform, which, as
a 501(c)(4), doesn’t have to
disclose its donors.
But now, Working In These
Times has discovered a monetary connection between VW
and Patterson. According to the
Washington Post, Volkswagen
America contributed $5,000
dollars to the annual Com-petitive Enterprise Institute (CEI)
fundraising gala in June. At the
time, Patterson was a senior
fellow at the right-wing insti-

Supremes wrestle CC/N...from page 1
“Will you concede that they’re more coercive than a secret
ballot?” Roberts shot back about card check.
“I don't think they’re coercive at all inherently,” Breeden
replied.
“The organizer comes up to you and says, ‘Well, here’s a
card. You can check ‘I want to join the union,’ or two, ‘I don't
want a union,’” Roberts said. “Which will it be?’ And there’s a
bunch of your fellow workers gathered around as you fill out the
card.
“Some would argue that employers also have big guys and
it’s very coercive to have your employer in there on the factory
floor reminding employees daily that they're very anti-union and
that there are a lot of costs to joining a union,” Breeden replied.
“The process is one in which” the union and the company can
go to the NLRB for an election. “But this court in Gissel
Packing, backed up by decades of board law, has validated that
card check agreements are perfectly legitimate and may facilitate
the employees' free exercise of their choice to have a union.”
“The government's position is that the three terms that are at
issue –‘neutrality,’ ‘access,’ and ‘employee list’ -- are not prohibited,” Breeden said. “Probably the best way to reach that conclusion is to determine that Congress did not intend that these
three things be viewed as things of value under the statute.”

thored op-eds under his CEI
byline in Forbes and the
Chattanooga Times Free Press
opposing the UAW campaign
in Chattanooga. In July he
stepped up his on-the-ground
anti-UAW offensive as part of
a CEI subproject called “Save
Chattanooga,” appearing on
local TV shows and at a Tea
Party-affiliated forum in
Chattanooga to lambaste the
union’s Volkswagen organizing
The Free Press op-ed,
which CEI reprinted on its
website and placed on flyers to
distribute to Chattanooga residents, is stirring controversy
over pro-confederate rhetoric:
One hundred and fifty years
ago an invading Union army
was halted at Chattanooga by
the Confederate Army of
Tennessee under General
Braxton Bragg. The Battle of
Chickamauga was one of the
bloodiest days of the entire
Civil War, and a resounding
defeat for the Northern forces.
Today Southeastern Tennessee
faces invasion from another
union— an actual labor union,
the United Auto Workers
(UAW)....No wonder Hamilton
County Commissioner Tim
Boyd warns that unionization
“will be like a cancer on
[Chattanooga’s]
economic
growth.” Indeed it would be,
though perhaps an infection is

tion borne by an invading
union force from the North.
One hundred and fifty years
ago, the people of Tennessee
routed such a force in the
Battle of Chickamauga.
Let their descendants go
now and do likewise.
Labor activists are calling
upon VW to distance itself
from the op-ed. Chattanooga
native Chris Brooks, of the
community-labor group Chattanooga Organized for Action,
was outraged by the comments
and said that they were
designed to divide workers in
order to stop the union drive.
“I am beyond words furious
and insulted that someone like
Matt Patterson would come
down here and use that kind of
language literally just weeks
prior to a neo-Confederate rally
held up the road in Murfreesboro, Tennessee,” wrote
Brooks in an email to Working
In These Times. “Not only
that, but the organization that
sponsored
Patterson—the
Chattanooga Tea Party—has
just announced that it is launching a hate-based petition drive
to keep the Chattanooga city
government from enacting legislation that would provide
domestic partner benefits to
our gay and lesbian city
employees. So it is clear that
Patterson and the other corpo-
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our city are aligning themselves with anti-worker and
anti-equality organizations and
are openly trying to capitalize
on the South’s vicious history
of racism and homophobia to
accomplish their goal of stopping local workers from organizing a union....I want to know
what VW is going to do to hold
accountable people who use
our history of racism to divide
workers. How would Volkswagen feel if a U.S. corporation was going there and
appealing to their Nazi history?”
Volkswagen Group of
America spokesperson Carsten
Krebs did not respond to a
request for comment.
After the previous Working
In These Times article revealed
that Patterson was seeking hundreds of thousands of dollars
from Americans for Tax
Reform and other anti-union
groups to bankroll his antiUAW project, UAW President
Bob King said in a statement,
“It is my hope, for the sake of
the workers at the Volkswagen
plant in Tennessee, that outside
special interests won’t interfere
with workers deciding for
themselves the question of
unionization. This is a decision
that should be solely left up to
them.”
Mike Elk is an In These
Times Staff Writer and a regular contributor to the labor
blog Working In These Times.
In full disclosure Elk’s mother
is a former member of the
UAW, and the UAW is a website sponsor of In These Times.
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Free Graves for Veterans

LABOR WORLD NEWS, TUESDAY, NOVEMBER 26, 2013

Expanding Social Security is what we really need to do ~ By PAUL KRUGMAN
For many years there has
been one overwhelming rule
for people who wanted to be
considered serious inside the
Beltway. It was this: You must
declare your willingness to cut
Social Security in the name of
“entitlement reform.” It wasn’t
really about the numbers,
which never supported the
notion that Social Security
faced an acute crisis. It was
instead a sort of declaration of
identity, a way to show that you
were an establishment guy,
willing to impose pain (on
other people, as usual) in the
name of fiscal responsibility.
But a funny thing has happened in the past year or so.
Suddenly, we’re hearing open
discussion of the idea that
Social Security should be
expanded, not cut. Talk of
Social Security expansion has
even reached the Senate, with
Tom Harkin introducing legislation that would increase benefits. A few days ago Senator
Elizabeth Warren gave a stirring floor speech making the
case for expanded benefits.
Where is this coming from?
One answer is that the fiscal
scolds driving the cut-SocialSecurity orthodoxy have,
deservedly, lost a lot of credibility over the past few years.
(Giving the ludicrous Paul

Ryan an award for fiscal
responsibility? And where’s
my debt crisis?) Beyond that,
America’s overall retirement
system is in big trouble.
There’s just one part of that
system that’s working well:
Social Security. And this suggests that we should make that
program stronger, not weaker.
Before I get there, however,
let me briefly take on two bad
arguments for cutting Social
Security that you still hear a lot.
One is that we should raise
the retirement age — currently
66, and scheduled to rise to 67
— because people are living
longer. This sounds plausible
until you look at exactly who is
living longer. The rise in life
expectancy, it turns out, is
overwhelmingly a story about
affluent,
well-educated
Americans. Those with lower
incomes and less education
have, at best, seen hardly any
rise in life expectancy at age
65; in fact, those with less education have seen their life
expectancy decline.
So this common argument
amounts, in effect, to the notion
that we can’t let janitors retire
because lawyers are living
longer. And lower-income
Americans, in case you haven’t
noticed, are the people who
need Social Security most.

The other argument is that
seniors are doing just fine. Hey,
their poverty rate is only 9 percent.
There are two big problems
here. First, there are wellknown flaws with the official
poverty measure, and these
flaws almost surely lead to serious understatement of elderly
poverty. In an attempt to provide a more realistic picture,
the Census Bureau now regularly releases a supplemental
measure that most experts consider superior — and this
measure puts senior poverty at
14.8 percent, close to the rate
for younger adults.
Furthermore, the elderly
poverty rate is highly likely to
rise sharply in the future, as the
failure of America’s private
pension system takes its toll.
When you look at today’s
older Americans, you are in
large part looking at the legacy
of an economy that is no more.
Many workers used to have
defined-benefit
retirement
plans, plans in which their
employers guaranteed a steady
income after retirement. And a
fair number of seniors (like my
father, until he passed away a
few months ago) are still collecting benefits from such
plans.
Today, however, workers

who have any retirement plan
at all generally have definedcontribution plans — basically,
401(k)’s — in which employers put money into a tax-sheltered account that’s supposed
to end up big enough to retire
on. The trouble is that at this
point it’s clear that the shift to
401(k)’s was a gigantic failure.
Employers took advantage of
the switch to surreptitiously cut
benefits; investment returns
have been far lower than workers were told to expect; and, to
be fair, many people haven’t
managed their money wisely.
As a result, we’re looking at
a looming retirement crisis,
with tens of millions of
Americans facing a sharp
decline in living standards at
the end of their working lives.
For many, the only thing pro-

tecting them from abject
penury will be Social Security.
Aren’t you glad we didn’t privatize the program?
So there’s a strong case for
expanding, not contracting,
Social Security. Yes, this would
cost money, and it would
require additional taxes — a
suggestion that will horrify the
fiscal scolds, who have been
insisting that if we raise taxes
at all, the proceeds must go to
deficit reduction, not to making
our lives better. But the fiscal
scolds have been wrong about
everything, and it’s time to start
thinking outside their box.
Realistically,
Social
Security expansion won’t happen anytime soon. But it’s an
idea that deserves to be on the
table — and it’s a very good
sign that it finally is.

Thank You!

I wish to thank Labor & Duluth DFL
for all of their support and help with
the Get Out the Vote efforts!

Barb Russ

Duluth City Councilor At-Large

LACOURSE
The Royal Pines Inn on Hwy 210/I-35 used all non-union, out of area labor when they
recently rebuilt. Laborers 1091’s Chris Thacker, and IBEW 242’s Don Smith, Joe
Kneisel, and Darik Carlson let the public know on a bitter Friday afternoon last week.
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Three quarters of MN’s U.S. House delegation oppose fast track trade
By Josh Wise
MN Fair Trade Coalition
When are Representatives
Keith Ellison and Michele
Bachmann on the same side of
an issue? When it comes to giving up Congress’s role in overseeing international trade.
In separate letters, Rep.
Bachmann and all 5 Democratic House members from
Minnesota expressed opposition to a legislative maneuver
known recently as Trade
Promotion Authority, but more
commonly referred to as Fast
Track. Fast Track means that
instead of a trade agreement
going through the normal legislative process, new trade
agreements would not be able
to be amended, debate would
be limited, and the house
would be forced to vote on
them within 60 days of submission. A Fast Track bill would
also include Congress's priorities for trade agreements, however the administration would
not have to abide by them, and
the priorities are not enforceable.
The Minnesota Democrats,
along with 146 other congressional Democrats, expressed
deep concern about the secrecy
which has surrounded the
Trans-Pacific Partnership free
trade agreement negotiations.
This agreement includes 11
other Pacific Rim countries and
comprises, at the moment, just
under 40% of the entire world
economy. Much skepticism has
also been expressed that under

Fast Track, the final TPP text,
likely to be hundreds of thousands of pages long, will be
able to be scrutinized carefully
in only two months before
Congress has to take an up or
down vote.
“I'm not against trade...”
says Rep. Keith Ellison, quoted
earlier this year, “But they're
not really about trade. They're
really
investment
deals
between international corporations. They're saying we want
to get a race to the bottom so
we can exploit the most unfortunate worker.”
Indeed, Minnesota has a
record of being on the losing
end of these deals. The
Economic Policy estimates that
Minnesota has lost nearly
14,000 jobs due to the North
American
Free
Trade
Agreement (NAFTA), and over
72,000 jobs to China since it
was granted permanent normal
trade relations in 2000.
We applaud these members
standing up to the largest corporations in the world who are
pushing for this horrible policy.
Fast Track undermines the ability of our elected representatives to stand up for the communities that they were elected
to represent. We support robust
international trade, but we need
to make sure that every single
clause of these trade deals is in
the best interest of working
families in Minnesota.
The Republican letter,
signed by Rep. Bachmann and
21 other GOP members, makes

Top NLRB guy is former IUOE
(PAI)—By a 55-44 vote, the Senate on Oct. 29 approved former Operating Engineers counsel Richard Griffin as General
Counsel for the National Labor Relations Board, its top enforcement and operations job. Earlier, the GOP lost a filibuster try
against Griffin, 62-37. It needed 41.
Griffin, who served IUOE for more than two decades, will
direct an office that decides which cases to take to the board and
which to prosecute on lower levels. He will be in charge of
negotiating settlements with employers before cases get to trial.
Griffin was one of President Obama’s controversial “recess
appointees” to board seats from Jan. 2012 through August.
Griffin stepped down as part of a Senate deal to fill all five
NLRB seats.
“The (NLRB) is the guardian of rights enshrined in the
National Labor Relations Act, including the right to form and
join a union and bargain for fair wages, good benefits, and safe
working conditions,” Senate Labor Committee Chairman Tom
Harkin, D-Iowa, said. “Workers themselves cannot enforce the
NLRA. The board is the only place workers can go if they have
been treated unfairly and denied the basic protections that the
law provides.
“The general counsel serves as the top prosecutor for violations of this country’s labor laws. Given his depth of experience
and knowledge of labor law, Griffin is an exceedingly well-qualified candidate for this position, and I am confident he will work
to fairly enforce our nation’s labor laws for workers, unions and
employers,” he concluded.
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the constitutional case for not
supporting Fast Track. It states,
“The founders established a
clear check and balance to prevent the president from unilaterally negotiating with foreign
nations and imposing trade
policies that Congress would
deem to be against national

interest... And by requiring the
house to vote on the bill with in
a preset period of time, it takes
the floor schedule out of the
hands of the majority and gives
it to the president.”
The Obama administration
has asked for Fast Track Trade
Promotion Authority for the

Trans-Pacific Partnership and
for a possible free trade agreement with the European Union.
No bill has been introduced
yet, but Michael Froman, the
current United States Trade
Representative, has asked for a
bill to be passed by the end of
the year.

WHAT ARE THE RECENT
CHANGES IN WORKER'S
COMP BENEFITS?
After nearly twenty years of neglect, the State
Legislature, now with a DFL majority in both houses, finally
passed a bill that corrects some injustices of the past and
increases benefits for injured workers.
• The maximum weekly rate for maximum temporary total
comp claims - set at $850 per week since 2005 - was
increased to 102% of the statewide average weekly wage.
Because of this, it will increase to $934 per week
beginning in October.
• The annual cost of living adjustment cap (COLA) was raised
from 2% to 3% and deferral of the first adjustment has
been reduced from four years to three.
• Coverage of Post-Traumatic Stress Disorder (PTSD) now
includes cases not caused by physical injury, such as a store
clerk reacting to a robbery or a teacher witnessing an
attack on his or her students.
Overall, the bill's effect was positive, but unfortunately
contained some glaring omissions, such as not increasing the
caps on temporary total and temporary partial
benefits. Imagine, needing multiple surgeries
for your injuries and then having the insurance
company deny treatment as your 130 week
window for temporary total is closing.
There still remains much to be done.
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