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NLRB has long list of anti-worker cases
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)-The AFL-CIO-led protest
against the rulings of the Bushnamed 3-man majority of the
National Labor Relations
Board was not just another battle in the 7-year struggle the
nation’s unions have had to
VOL. 113 wage to defend themselves
NO. 11 against the anti-worker GOP

An Injury to One is an Injury to All!
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AFSCME Local 66 members jammed Council Chambers Monday night but a bona fide
tentative agreement had been reached 40 minutes before councilors were to be asked by the
Bergson administration to vote on a bogus agreement.

AFSCME, City have real tentative pact
The bizarre collective bargaining style of Mayor Herb
Bergson and his administrative
officer John Hall, a retired
member of the Duluth Police
Union, may have finally come
to an end Monday night in their
negotiations with AFSCME
Local 66.
Just 40 minutes before Hall
was going to ask the City
Council to enter into the negotiations fray by voting on a
bogus tentative agreement, a
mediated session between the
parties achieved a bona fide
tentative agreement.
When Hall read a statement
prepared by the mediator to the
Council, President Russ
Stover, and councilors Don
Ness and Roger Reinert were

so relieved they applauded the
announcement. Ness has a
good chance of taking over as
mayor on January 7 without
negotiations, or a strike, hanging over the city.
AFSCME’s
members
employed by the City of
Duluth will vote on the tentative agreement on Dec. 13.
The parties had come to a
tentative agreement on Sept.
17, but administration changed
it by inserting language the
union called a poison pill.
Administration inserted language that would allow them to
be able to reduce full time
employees to part time positions.
Hall
erroneously
declared that no contract has
protection for employees

beyond that.
That one bit of language has
been the stumbling block for
weeks and had AFSCME
members thinking strike as
they tried to continue to bargain in good faith with an
administration that didn’t seem
to have a clue about the
process.
About 200 AFSCME members showed up at City Hall
Monday night for the Council
meeting to see how councilors
would react to the corner
Bergson had put them in.
AFSCME had asked councilors to stay out of negotiations. They obviously were
happy they didn’t have to vote.
No details of the agreement
were made public.

president.
Instead, the protests, which
drew more than 1,000 people
marching through downtown
Washington to NLRB headquarters on Nov. 15--and thousands more descending on
agency offices in 25 other cities
nationwide--were based on a
catalog of heavily anti-worker
rulings the labor federation
says pervert both the agency’s
mission and the intent of U.S.
labor law.
What the AFL-CIO calls
“The September Steamroller”
is so bad that the 61 rulings it
cited led protesters to demand
the board shut down until a
new president succeeds the
present GOP regime and names
a new board.
Two rulings on Sept. 29 are
good examples. The NLRB
voted 3-2 that a “reasonably
based” lawsuit against a union
is lawful even if the legal
action is retaliation against a
union acting in a legally protected activity.
The other ruling said “salts”
--union-backed workers attempting to gain employment
at nonunion firms so as to
organize them-- are not entitled
to protection against discrimination based on union affiliation unless the applicant is
“genuinely interested” in
employment. The majority
called litigation seeking activity of salts as “abusive.”
The cases run the gamut
from making it harder to win
back pay from labor lawbreaking firms to making it
easier for thinly disguised company-run
‘decertification”
campaigns to throw unions out
of workplaces, to letting firms
sue unions in retaliation for virtually anything and get away

OSHA finally orders employers to pay for protection gear
(PAI)--It took an AFL-CIO
lawsuit, congressional intervention and an appellate court
ruling, but President Bush’s
Occupational Safety and
Health Administration issued
its final rule requiring employers to buy personal protective
equipment--such as hardhats
and protective garments--for
workers, on Nov. 15.
The rule, OSHA Administrator Edwin Foulke said in a
telephone press conference,
would cover approximately 5
percent of employers whom
OSHA regulates who do not
now pay for their workers’
equipment, but should.
“This rule covers only who
pays, not the type of personal
protective equipment”, Foulke
said. That is set by other
OSHA rules and paperwork
firms file with OSHA detailing

hazards at workplaces and
injury prevention measures.
Foulke said the rule, which
takes effect in six months,
should cut yearly job injuries
by 21,000, and save millions of
dollars. It will cost those businesses who now do not protect
their workers $85 million.
AFL-CIO
Occupational
Safety and Health Director Peg
Seminario said “we’re glad the
rule has finally been issued.
...We’ll be looking at it in detail
to see if it provides the level of
protection required by law.”
“This is going to be a codification of what the policy had
been,” she added. She noted
OSHA will now require companies to pay for replacing
workers’ equipment when it
wears out and that the equipment must meet the agency’s
safety standards.

Federal judges ordered
OSHA to issue the rule--it had
done everything but that--after
the federation sued early this
year. OSHA has delayed issuing the final rule since 1999.
One reporter, in the press
conference with Foulke, noted
Bush’s Office of Management
and Budget’s regulatory affairs
office briefed the Chamber of
Commerce behind closed
doors about the workers’
equipment rule, without OSHA
there. Foulke said OSHA’s
absence from that meeting was
due to a scheduling conflict.
The rule has some exceptions. One is if a worker
bought equipment beforehand -at a firm that did not have to
provide it--the firm does not
have to repay the worker for it.
And if it’s ordinary clothing,
such as long-sleeved shirts,

work pants and work boots
needed to protect workers on
the job anyway, the employer
doesn’t have to pay.
“But if ordinary rainwear is
not sufficient to protect a worker” from outdoor storms, “the
employer has to pay” for special gear, Foulke said. The
same rule applies for a worker
who needs a heavy coat to
work in a freezer, he added.
Supporters of the rule had
said that workers should not be
expected to understand all the
varieties of protective gear and
might opt for a cheaper variety
than what would actually protect them on their job. If
employers were actually concerned with safety, and lower
insurance costs, they should be
willing to make sure their
employees are properly protected.

with it, to letting employers
threaten workers with dire consequences should they unionize.
“In case after case, these
decisions reverse the course”
of the National Labor Relations Act, the federation said.
The board’s Bush-named GOP
majority is turning labor law
“away from its original purposes of fostering workplace
democracy and redressing economic inequality and towards a
regulatory regimen that protects employer prerogatives
instead of workers.”
“This board is resolving the
doubts in borderline cases in
the wrong direction,” the federation quoted former University
of Michigan law school dean
Theodore St. Antoine as saying. Among the key cases that
not only drove the unionists
into the streets but also drove
the AFL-CIO to file a formal
complaint against the Bush
board with the International
Labour Organization are:
+ The Dana and Metaldyne cases, involving the Auto
Workers and two firms that
voluntarily agreed to recognize
UAW at their plants after a
majority of all workers signed
union election authorization
cards--the “card-check” process. Normally, when unions
are recognized, they have a
year of being free from challenge by dissenters, called
“decertification.” And decertification needs signatures from
only 30% of workers.
The Bush board, by a partyline vote on Sept. 29, said that
if the union wins recognition
by card-check, the board would
send the firm a notice--which
the company must post--telling
dissenters that if they file a
decert petition with enough
signatures within 45 days of
card-check recognition, it’s
valid. Then the board holds a
decert election. Often, bargaining hasn’t even started
within 45 days of recognition.
In other rulings that same
day, the Bush majority accepted something less than cards-signed slips of paper--as a
decertification petition, and
said that if an absolute majority
of workers signed cards calling
See NLRB...page 7

FedUpwithFedEx.org says it

Carpenters disaffiliate from Duluth CLB
In a short November 13 letter to Duluth AFL-CIO Central
Labor Body President Alan
Netland, Carpenters Local 361
Recording Secretary Chris Hill
said the local union will disaffiliate from the Central Body.
The letter stated, “The Executive Board of Carpenter’s
Local #361 met on Tuesday
Nov. 13th, 2007 and among the
many topics of discussion was
the dues that the local pays to
the CLB. We believe our dues
payment is excessive for what
we receive and we have decided to discontinue paying this
monthly fee. If you have any
questions or comments on this
matter or would like to address

our Executive Board at our
December 11th meeting, please
feel free to call me anytime.”
Netland said he has spoken
with Hill and Local 361
President Steve Risacher and
hopes to attend their Dec. 11
meeting.
“Locally, we have kept our
solidarity with the Carpenters
despite differences at the
national level and I hope we
can continue to do so,” said
Netland. He said a Minnesota
AFL-CIO meeting scheduled
for Thursday, Nov. 29 is being
held at the Carpenter’s Hall in
St. Paul and more information
may be forthcoming then.
Carpenters Local 361 had

Bequest is legacy for SMW #10
MINNEAPOLIS - Thomas Day, longtime member of the
Sheet Metal Workers, will continue to give to the union after his
death. A $5,000 bequest from Day will be used to support an
annual cash award of $300 to the Local 10 apprentice who creates the best “Masterpiece Project” for that year.
“We feel that the way we are setting up this fund will allow
us to best implement Tom’s wish to recognize lots of hard working, deserving individuals for many years to come,” said Buck
Paulsrud, Local 10 training coordinator. “Tom contributed so
much to this industry while he was working in it, serving at one
time or another as Sheet Metal Workers Local 34 Business
Manager, JATC Trustee, and later, as a National Training Fund
Regional Coordinator. And now, after passing on, he continues
to give.” (For more information visit www.smw10.org)
Reprinted from the Minneapolis Labor Review.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Dec. 11, 2007, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Dec. 4, 1:00 p.m.
Tappa Keg
SHEET METAL WORKERS

~Holiday Party Notices~

Following the regular (but condensed) December
meetings of the Duluth-Superior
and Iron Range areas of SMW
Local 10, we will have our
Annual Holiday parties with
great food, fun and holiday cheer.

523 affiliated members with
the Central Body under a
“Solidarity Charter” as a member of the Change to Win labor
federation. The loss of their per
capita payment ($0.80 per
member per month) will
amount to over $5,000 a year
for the Central Body.
Carpenters 361 will continue to be affiliated with the
Duluth Building & Construction Trades Council.
The Carpenters recently
reorganized regionally. Effective November 1, the Lakes
and Plains Regional Council of
Carpenters has been dissolved
and merged into the Northern
Wisconsin Regional Council of
Carpenters. The merger creates
the North Central States
Regional Council of Carpenters and Joiners.
The NWRCC is a four-state
council, representing more
than 20,000 active and retired
union Carpenters, Interior
Systems and Drywall Carpenters, Floor Coverers, Lathers,
Millwrights, and Pile Drivers
in 26 local unions. Geographically, the new council covers:
• All of Wisconsin except
for six southeast counties near
Milwaukee.
• All of Minnesota and
North Dakota.
• All of South Dakota
except Union County.
James Moore, who has been
executive secretary-treasurer of
the Northern Wisconsin council, is the EST, or principal officer, of the merged council.
The council is headquartered out of Kaukauna, Wis.
The St. Paul offices of the former Lakes and Plains Council
remains open.
The new council will be
much more focused on organizing and raising the standard
of living of working carpenters,
said Bobby Yeggy, vice president for the Central District of
the United Brotherhood of
Carpenters and Joiners.

Business Rep., SMW Local 10
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Deb Ortman catches voting
requirements mistake
Thanks to Deb Ortman’s observant eye and need to do the
right thing, the Labor World and the City of Duluth Clerk’s website, www.ci.duluth.mn.us/city/clerk will have an error corrected. The error on the site has been a part of the Labor World’s
published voting requirements for many years.
Ortman of the League of Women Voters-Duluth asked why
we publicize that a voter must be a U.S. citizen for three months
prior to an election. She directed us to Minnesota Secretary of
State Mark Ritchie’s website, www.sos.state.mn.us, that says a
voter must be a U.S.citizen but has no time frame for citizenship.
We stand corrected and appreciate good citizens like Ortman.

Have Renters Make Your Payment!
Lincoln Park Duplex

2 Bedrooms/Unit
3 Stall Garage
$129,900 or make offer Beautiful View of Bay!
(218) 340-0325 or 727-8570

If you have legal questions concerning
• Small Business or Non-Profit Organizations
• Real Estate
• Wills, Trusts, or Probate
• Bankruptcy or Business Workouts
• Municipal Law

You know Greg Gilbert can help you!

G ilber t Law O ffice

(218) 625-8777 ggilbert@superiorlaw.net
Suite 563 Duluth Technology Village 11 E. Superior St.

INTERSTATE

SPUR

All our Retirees are
encouraged to attend.
Duluth-Superior meeting-Monday, Dec. 10, 5:00 p.m.,
Wellstone Hall, Duluth Labor Temple
Iron Range meeting-Tuesday, Dec. 11, 7:00 p.m.,
Hibbing Park Hotel
~Dennis Marchetti

FedEx Ground advertises efficiency and professionalism, but
a new report shows when drivers try to form unions, they’re met
with intimidation and propaganda – even firing. To fatten its bottom line, FedEx has strived for years to be union-free.
More than 15,000 FedEx Ground drivers have neither a voice
at work nor the ability to stand up to the company. They work
long hours, often without benefits—are frequently harassed and
even fired for supporting a union. According to federal charges
and interviews with drivers, FedEx Ground management’s
unionbusting includes anti-union posters plastered all over worksites, and a threatening anti-union video, dinners and sudden
attempts to address grievances ignored for years to discourage
workers from supporting unionizing, management harassing,
isolating, retaliating against, and firing union supporters.
You can tell FedEx you’re FedUp with its nasty anti-union
tactics by visiting www.FedUpwithFedEx.org.

2700 W. Michigan St.

GAS - DIESEL
GROCERIES

You’ll really like
our car wash!

Duluth AFL-CIO Central Labor Body
f f H O L I D AY PA R T Y f f
f

Thursday, Dec. 13, 7:00 p.m. f f
Wellstone Hall, Duluth Labor Temple f

f
Admission Fee: Wrapped gift(s) labeled for gender/age, and/or
donation at door for Toy/Gift Drop for union families in need.
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Why we take a stand on
anti-immigrant language
On page 4 you will find a
story about Al Franken receiving AFSCME Council 5’s endorsement for U.S. Senate. He
has received the United
Steelworkers District 11 endorsement as well.
Yes, we can officially start
paying attention to Election
Day 2008 now. In the Democrats hope to unseat Republican U.S. Senator Norm Coleman in Minnesota next year it’s
extremely important that we
do. Election day for the four
Democratic hopefuls is actually February 5 as all four have
stated they will abide by the
Democratic endorsement process which will be pretty well
set at the precinct caucuses that
convene that night. Better
make plans to go.
U.S. Senate races will be
huge next year with 12 Democratic seats and 23 Republican
seats up. Thankfully the U.S.
presidency is also up next year
in case you haven’t heard.
Wait, four Dems for Senate?
Yup. Besides Franken you’ve
got Mike Ciresi, Jim Cohen,
and Jack Nelson-Pallmeyer. All
four are good candidates.
All but Ciresi addressed the
8th Congressional District
Dinner in Duluth November 1.

He had a prior commitment but
his son, Dominic, filled in
admirably for him. Four great
speeches to a large gathering of
people who take their politics
seriously.
Cohen, an attorney with a
strong environmental leaning,
got the first 5 minutes saying,
“I’m liberal and proud of it.”
He decried President Bush’s
veto of SCHIP, saying it will
leave 50,000 children in
Minnesota alone without health
care. He said it is a disgrace
that 57 years after national
health care talk came into public awareness we still don’t
have it in the U.S. There is
good reason for voters’ complaints of “why can’t you people get anything done” said
Cohen.
“Pragmatic progressives
can change the disposition of
this country,” the animated
Cohen declared.
The last issue of Labor
An
uncharacteristically
World for 2007 is Dec. 19.
somber Franken followed
Cohen and he addressed the 5th
LABOR WORLD
(ISSN#0023-6667) is published
anniversary of the crash of
semi-monthly except one issue in
Senator Paul Wellstone’s camDecember (23 issues).
The known office of publication is paign airplane a week earlier.
Labor World, 2002 London Road, He repeated Wellstone’s use of
Jim Hightower’s Daddy’s line:
Room 110, Duluth, MN 55812.
Periodicals postage is paid at
“We all do better when we all
Duluth MN 55806.
do better.” Franken said that
POSTMASTER:
requires that everyone gets the
Send address changes to:
same start in life with quality
Labor World, 2002 London Rd.,
Room 110, Duluth, MN 55812 health care, K-12 education,
and the ability to go to college
6
7
if they so please.
(218) 728-4469
“We’ll all do better when
FAX: (218) 724-1413
our government believes in scilaborworld@qwest.net
ence and is respected around
www.laborworld.org
the world, when our govern~ ESTABLISHED 1896 ~
ment is honest and transparent,
Owned by Unions affiliated with the
when our president
Duluth AFL-CIO Central Labor Body and
Subscriptions: $22 Annually
respects the Constitution,”
Larry Sillanpa, Editor/Manager Franken said.
Jack Nelson-Pallmeyer has
Deborah Skoglund, Bookkeeper
taught
Justice and Peace
Board of Directors
Studies at the University of St.
President/Treas. Mikael Sundin,
Thomas in St. Paul since 1992.
Painters & Allied Trades 106;
V.P. Paul Iversen, BMWED 1710; He has worked all over the
Sec. Marlys Wisch, CWA 7214;
world on hunger, poverty, and
Tom Selinski, IBEW 242;
social justice issues and served
Laurie Johnson, AFSCME Co. 5;
as a foreign policy adviser to
Lynette Swanberg, MN Nurses;
Wellstone.
Mike Kuitu, Operating Engineers
He told the 8CD gathering
49; Al LaFrenier, UNITE HERE!
that
the War in Iraq was for oil
Shane Sweeney, BCTWGM 167G

~NOTICE~

and was wrongly started by
“the worst presidency in history” that Norm Coleman has
been a cheerleader for. NelsonPallmeyer said America is
unraveling from within and it’s
not just our bridges, it’s our
children’s future.
“Let’s go Green, let’s pass
the Employee Free Choice Act,
let’s get out of NAFTA and the
WTO, which are robbing our
future...We’ve been divided by
a politics of fear too long, it’s
time to organize around a politics of hope,” he said.
As a trial attorney Ciresi
took on Union Carbide following the Bhopal, India disaster
in the 1980s, and took on the
tobacco industry in a landmark
win that is benefitting people
worldwide. His son said
Minnesota needs a candidate
that can appeal to moderate and
independent voters to beat
Coleman and his dad is the guy.
Ciresi made a tour of the
Labor Temple last week and
has generated support from
Building Trades and other blue
collar union members. He
talked extensively about the
health care crisis saying it was
the single most important issue
other than the war.
“We need to recommit to
having a strong middle class in
America, which we did before
with public education, the G.I.
bill, and unions,” Ciresi told
the IBEW Local 31 COPE
Committee. “Now we’ll also
have to revisit our tax system
and rollback the Bush/Coleman tax cuts, and rebuild our
confidence in government.”
There are your “Ditch
Notes” on the Democratic candidates. You’d better start
studying because the final has
been moved up to Feb. 5. And
you’d better start making your
case for your guy.
Learn more at their campaign websites which are:
www.jimcohenforsenate.com
www.alfranken.com
www.jackforsenate.org
www.ciresiforsenate.com
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By Barb Kucera, Workday Minnesota editor
MINNEAPOLIS - Minneapolis artist Ricardo Levins
Morales has a bumper sticker that reads “An injury to Juan is an
injury to Al.” In a lighthearted way, that twist on the classic labor
motto captures the meaning behind a resolution adopted at this
year’s International Labor Communications Association convention.
Delegates to the New Orleans convention discussed the way
language is being used in the current debate about immigration
and how labor media can play a role in both educating union
members and building solidarity.
The resolution notes that phrases such as “illegal immigrant”
and the grammatically incorrect usage of “illegals” as a noun
promote divisiveness and bigotry. In our resolution, ILCA urges
all ILCA members and labor communicators in general to
instead use the terms “undocumented immigrant” and “undocumented worker.”
The resolution was introduced by Workday Minnesota, which
has long followed this practice.
Why is this important? It’s not just a matter of semantics. As
the National Association of Hispanic Journalists notes, “illegals”
and other pejorative language “crosses the line by criminalizing
the person, not the action they are purported to have committed.”
Millions of people in the United States have engaged in illegal
acts, from failing to pay a parking ticket to committing murder,
but they are not referred to as “illegals.”
As the NAHJ also notes, “Under current U.S. immigration
law, being an undocumented immigrant is not a crime, it is a civil
violation. Furthermore, an estimated 40 percent of all undocumented people living in the U.S. are visa overstayers, meaning
they did not illegally cross the U.S. border.”
While it’s important for labor communicators to be accurate,
it’s equally important we get the whole story. Our publications,
websites, radio and video productions provide a perspective on
the issues that is woefully lacking in the corporate-owned media.
That’s why avoidance of terms like “illegal immigrant” is particularly important.
Remember the heavily hyped myth of the “welfare queen” in
the Reagan era? She’s disappeared – replaced by those “illegals”
who are trying to take your job. As long as workers of different
backgrounds view each other with suspicion and even hatred, we
can’t get together to solve our problems.
The constant drumbeat about “illegal immigrants” by politicians, talk radio, CNN’s Lou Dobbs and thousands of others also
clouds the real issue that working people need to address.
Despite the rhetoric, immigration is not the central question. It’s
globalization.
We live in a global economy where millions of people are
forced to leave their homes and their countries to find work to
feed their families, while millions more are witnessing steep
declines in their wages, benefits and working conditions.
Meanwhile, corporations pile on the profits, destroying communities, the environment and people’s lives with impunity.
Is this the kind of world we want? As long as working people
stay mired in name-calling, they’ll never ask that question.

This Day In History from www.workdayminnesota.org
November 28, 1891
The International Brotherhood of Electrical Workers was
founded.Today, the IBEW represents approximately 750,000
members who work in utilities, construction, telecommunications, broadcasting, manufacturing, railroads and government.

“Quote, Unquote”
“In all life one should comfort the afflicted, but verily, also,
one should afflict the comfortable, and especially when
they are comfortably, contentedly, even happily wrong.”
~John Kenneth Galbraith (Oct. 15, 1908–April 29, 2006), a
Canadian-American economist who was a leading proponent of
liberalism and progressivism. His 50 economic books included
bestsellers. He served in the administrations of Franklin D.
Roosevelt, Harry Truman, John F. Kennedy and Lyndon
Johnson. He was one of a few two-time recipients of the
Presidential Medal of Freedom.
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AFSCME Council 5 endorses Al Franken
One of Minnesota’s largest
and most politically active
unions – Council 5 of the
American Federation of State,
County and Municipal Employees – has endorsed Al
Franken to challenge antiworker incumbent Norm Coleman for U.S. Senate next year.
Franken also received the
endorsement of United Steelworkers District 11 in May.
“Workers nationwide have
been ravaged by the Bush–
Coleman agenda; our union
will work tirelessly with candidate Franken to put an end to
that,” said Mike Buesing,
Council 5 president and chair
of PEOPLE, their political
action committee. “Al Franken
is a lifelong union member
who will use sharp wit, hard
work and progressive convictions to restore the middle class
and change the culture of corruption in Washington,” he
said. “Our union is proud to

give our energy and resources
to electing Al Franken.”
AFSCME also screened
trial attorney Mike Ciresi, but
decided Franken has a better
chance to win DFL endorsement and the general election.
There are two other
Democratic candidates in the
race: Jack Nelson-Pallmeyer
and Jim Cohen.
“Al Franken is building a
grassroots army of supporters
and can match Coleman dollar
for dollar in fundraising,” said
Alan Netland, president of
Duluth’s Local 66. “Franken’s
strengths magnify Coleman’s
weaknesses. Norm Coleman is
a politician’s politician, who
will do or say anything to hang
on to his job. Franken neither
sounds nor looks like a typical
politician – his smart wit and
brutal honesty are refreshing.”
“Al fits Minnesota; he’s not
the right-wing caricature,” said
Eliot Seide, Council 5 director.

“The Al Franken we know
grew up in Minnesota, attended
Harvard, authored best-sellers,
supported our troops on USO
tours, and has been married to
Franni for 32 years.”
Franken’s working family
agenda is strong. He has a plan
for universal health care that
can pass the Senate; it would
make every state responsible
for covering all of its citizens in
whatever way works best.
Franken supports investment in physical and human
infrastructure and would fully
fund programs that keep our
social safety net strong. He
would roll back the Bush tax
cuts for the wealthiest
Americans. He would stop the
erosion of pension security and
the privatization of Social
Security. He opposes outsourcing of public services and supports making it easier for workers to form and join a union.
Franken values his membership in four unions – AFTRA,
Screen Actors’ Guild, DirecST. PAUL (PAI)--Much to her surprise, Barb Kucera, editor tors’ Guild, and Writers’ Guild.
His family gets health care
of the award-winning University of
from AFTRA and prescription
Minnesota Labor Education Service
drugs from the Writers’ Guild.
website
Workday
Minnesota
Coleman didn’t respond to
(www.workdayminnesota.org), found
invitations
to screen.
herself on the receiving end of another award from local unionists.
The St. Paul-based Jobs Now
All In FAVOR
Coalition anointed her one of their
OF UNBEATABLE
annual “Working Class Heroes” at its
SERVICE
AND SOLID
Nov. 9 meeting. Coalition director
PROTECTION
Kris Jacobs hailed Kucera as “a dedicated champion of working people,
including immigrants and other vulnerable workers, not just in Minnesota
and the U.S., but around the world.”
Kucera accepted on behalf of “the
regular folks who are out there everyday. It’s a privilege to get a chance to Brett Favre is trying
tell their stories and to occasionally
to get a signed
show a spotlight on them.”
Barb Kucera jersey.

Kucera a working class hero

USED CAR LOANS AT
NEW CAR RATES

I-35 bridge project gets PLA
By Steve Share, Minneapolis Labor Review editor
MINNEAPOLIS — An agreement signed Nov. 13 ensures
that all the construction work on the new I-35W bridge will be
performed by union members. Flatiron-Manson, the bridge contractor, signed a Project Labor Agreement (PLA) November 13
with the Minneapolis Building and Construction Trades Council.
Work on the bridge began Nov. 1 without a PLA while the
two sides negotiated. Under the agreement, the contractor,
Flatiron-Manson, will use only union labor from affiliates of
MBCTC for the job. In return, Building Trades unions have
committed that the project will proceed without any work stoppages or strikes. The PLA also spells out work rules, wages and
a process to resolve disputes.
David Ybarra, business manager for the MBCTC said that the
PLA will be through the completion of the project, Dec. 31,
2008. He said the Trades secured the agreement with “no concessions.” Peak employment on the bridge project next spring
will involve 600 workers a day.
Flatiron-Manson was awarded a $234 million contract from
the Minnesota Department of Transportation to build the new I35W bridge after the old collapsed August 1, killing 13 people.

Are your IRAs
all over town?
It could be costing you more than you think.

If you currently have more than one IRA at various financial institutions,

noD your heAD.

you could be needlessly complicating your retirement strategy.

For over 70 years, people
have given the nod to
American Family Insurance.
Visit your local American
Family agent, and see why
our outstanding service and
protection score points with
so many loyal customers.
Call today.

Give your IRA personalized attention
By consolidating your IRA assets in a single, self-directed IRA with us, you can:
• Manage all of your assets more closely in relation to your retirement goals
• Get a more accurate overall picture of your total retirement finances
• Save time and trouble by having to review fewer account statements
• Benefit from the one-on-one attention of a Financial Advisor who can help you
manage your retirement portfolio

Jerome E.
Siljendahl Agency

(218)
Jerome E 728-6803
Siljendahl Agency
(218) 728-6803
jsiljend@amfam.com
jsiljend@amfam.com

• 1997 and newer vehicles • As low as 5.95% APR*
• 48-month term • Ask about 1996 and older financing.

Al Franken was on the picketline with striking members of
AFSCME Local 3801 at UMD in September.

To find out more about how you may benefit from consolidating your IRAs
with us, call today for a copy of our free IRA newsletter.

For more information, contact

For more information, contact

Sean
McGee,
Vice President–Investments
Sean
McGee,
Vice President–Investments
21 21
West
Superior
Street, Street,
Duluth, MN
55802MN
West
Superior
Duluth,

55802

218-722-3344
800-444-0595
218-722-3344
800-444-0595
sean.mcgee@ubs.com

sean.mcgee@ubs.com

Your neighborhood credit union

Hermantown: 218-729-7733 • Duluth: 218-728-3850
www.hermantownfcu.org
* A.P.R = annual percentage rate, rates based on past credit history, includes HFCU Auto Pay Discount.
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© 1999 American Family Mutual Insurance
Company and its Subsidiaries
Home Office — Madison, WI 53783-0001
www.amfam.com

www.ubs.com/financialservicesinc

www.ubs.com/financialservicesinc

NA-16181

All Your Protection
Under One Roof
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Report: Unregulated imports threaten consumer safety
WASHINGTON (PAI)-Unregulated imports of everything from toothpaste to toys
threaten consumer safety, says
a new study by the Campaign
for America’s Future.
Toxic Trade: Globalization
and the Safety of the American
Consumer points out that
while trade has increased
almost five-fold since 1974, the
main agency charged with protecting us, the Consumer
Product Safety Commission,
has seen its staffing fall from
786 at its 1974 start and almost
1,000 at its 1980 peak to just
over 400 today. Its $62 million
budget is approximately 43%
of its 1974 budget, adjusted for
inflation.
“Americans have come to
depend on the CPSC and other
regulatory authorities to ensure
the safety and quality of the
products they buy and the food
they eat,” write the report’s

authors, Robert L. Borosage,
Eric
Lotke,
Christopher
Rasmussen and Alex Carter.
Due to lack of funding under
both GOP and Democratic
regimes since 1980, the agency
can’t do its job, they added.
Investigative reporter Marla
Felcher made the same point to
a meeting of Wal-Mart Watch
activists at SEIU headquarters
Oct. 30. She discussed the
agency’s inaction against hazardous baby cribs, including
those that stayed on the market,
and killed toddlers, even after
CPSC recalls. The crib case is
“the canary in the coal mine”
Felcher added.
While CPSC can recall dangerous products, she said, it
rarely uses it. When it does, it
often issues the recall only after
long negotiations with the
product maker’s or distributor’s lawyers, who go to great
lengths to minimize publicity

Buy Minnesota for holidays
By Lee Egerstrom, www.mn2020.org
Buying Minnesota-made products will improve Minnesota’s
economy and environment. If Minnesota families spent 25% of
their holiday shopping budget on Minnesota-made goods, the
small business ripple effect would feel more like a tidal wave.
Additionally, Minnesota-made goods represent a dramatically reduced “carbon footprint,” an increasingly important
Minnesota family lifestyle value.
Along with this report, Minnesota 2020 is unveiling the Made
in MN Holiday Gift Guide. At www.mn2020.org an expanding
listing of Minnesota-made gifts is on view.
A conscious effort to buy Minnesota made products benefits
the state’s economy.
• Even as little as a 10 percent diversion of the Minnesota’s
retail market to local products would have entrepreneurs adding
jobs and boosting business with suppliers.
• The National Retail Federation has predicted a 4 percent
increase in November-December store sales to $474.5 billion,
which would be the weakest seasonal growth in five years.
Minnesota’s usual share of the national retail market is 2 percent,
translating to $9.49 billion.
• When you spend $1 at a local independent business, an
average of 68 cents is re-circulated into the local economy. In
contrast, when you spend $1 at a national chain, only about 43
cents stays at home.
• Minnesota small business owners say they can create more
jobs if sales increase this holiday season.
Minnesotans who buy Minnesota made products save money
and carbon.
• The typical holiday meal travels about 1,200 miles from
farm to Minnesota dinner table. A large percentage of holiday
gifts go at least that far, with many arriving on a fast boat from
China.
• Buying local reduces packaging and transportation costs.

KOLAR
AUTOMOTIVE

GROUP

and financial damage to clients
As a result, for example, of
all the defective cribs on the
market, fewer than 12% of
those that should have been
returned after recalls actually
came back. The cribs kill toddlers by being constructed in
such a way that they easily collapse on the children.
One crib, the Simplicity
Crib, killed a Chicago suburban toddler whose parents were
friends of Felcher’s. That started her on the investigation and
crusade. The toddler was the
seventh child to die in just three
years from that crib.
But it’s not just baby cribs
and it’s not just a case of faulty
products getting through U.S.
inspection, the report says.
Instead, it notes CPSC and similar agencies are so understaffed and hamstrung they
don’t have the people or money
to do their jobs.
“The understaffing and the
increasing imports create a
toxic
combination,”
the
Campaign for America’s
Future report says. “Leadbased paint in toys from China
is a case in point. The Toy
Industry Association claims
80% of the toys Americans buy
are Chinese imports”--a figure
it later says is uncheckable due
to no accurate records.
“Yet CPSC reports more
than half of its product recalls
are of products originating in
China….Over the summer,
more than 20 million toys manufacture in China were recalled
because of lead-based paint
and other hazards, despite the
fact that lead paint was banned
in toys in the U.S. 30 years
ago,” the report notes.
In October’s first two weeks
CPSC recalled 290,100 toys of
various types for high levels of
lead--along with 350,000
bookmarks and journals, 2,400
Christmas ornaments, 1.6 million Cub Scout totem badges,
192,000 key chains and 11,200
water bottles.
“The very reason a domestic consumer protection agency
was created was because com-

panies, facing fierce competition, simply could not be trusted to police themselves,” the
report declares. “Now global
outsourcing is putting people at
risk.”
Besides giving CPSC the
budget and staff it needs to adequately inspect toys and other
consumer products, the report
also advocates huge penalties-$100 million per violation-against companies that put
toxic and dangerous goods on
the market. That way “penalties are an actual deterrent, not
just a cost of doing business,”
the report says. It also favors
creating tracking labels on children’s products to ease recalls,
tighter standards for lead-based
paint in those products, and terminating import licenses for
firms that repeatedly bring in
hazardous goods.
Those measures are in legislation sponsored by Sen. Mark
Pryor (D-Ark.) and Rep. Rosa
DeLauro (D-Conn.). It’s
opposed by Bush’s CPSC
chairman Nancy Nord, a former Kodak lobbyist and U.S.
Chamber of Commerce official

Get It Local
Gift Fair Sat.
Looking for gift ideas?
Give gifts that keep your dollars local and improve the
community. A “Get It Local
Gift Fair” will support Twin
Ports area artists, writers,
crafters, service businesses
and non-profits.
Over 25 booths and great
gifts ideas will be on display
Saturday, Dec. 1, 10 a.m. to 3
p.m. at Peace United Church
of Christ, 1111 N. 11th Ave E.

Buying Union
When you’re thinking shopping you should always start
with “Buy Union, Buy
American, Buy Local” to
ensure that your hardearned
wages have the best chance of
improving your lot in life and
that of your co-workers and
neighbors.
Union-made items can be
seen on the AFL-CIO Union
Label & Service Trades site
www.shopunionmade.org.
The site helps shoppers find
all sorts of union-made gifts
from clothing and chocolates to
computers, games, sporting
goods and greeting cards.
Shoppers spend more than
$1 trillion during the fall and
winter
holidays
and
www.shopunionmade.org will
steer as many dollars as possible towards the purchase of
union-made gifts.
New this year is another
site, www.NotInMyCart.org,
that gives consumers information about unregulated or poorly regulated products that are
coming out of China.
Other good sites include:
http://transfairusa.org
allamericanclothing.com
justiceclothing.com
nosweatapparel.com
powells.com
tenthousandvillages.com
wakeupwalmart.org

733-0100
www.kolarnet.com

When Others Won’t...KOLAR Will
4781 Miller Trunk Hwy., Duluth, MN
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Writers fighting through nastiness of Tinseltown in striking for respect
by Susan Estrich
(Hollywood, Nov. 14)-You’ve probably never heard
of my friend Katherine. She’s
been working in Hollywood for
25 years now, and with the
exception of one six-month
period years ago, she’s managed to make enough every
year to keep her health and
pension benefits current -- no
small thing in a town where
you can stop any person on a
street corner and ask them how
their screenplay is coming and
almost no one will tell you they
don’t have one.
What they don’t have is
someone paying them to write
it, which is what makes
Katherine’s history of steady
work so unusual. What’s even
more unusual is that she manages to actually get some of the
screenplays made into movies,
from “Flashdance,” a few
decades ago, to “I Dream of
Jeannie,” which is scheduled to
start filming this spring.
But that doesn’t mean you’ll
see her name in the credits. The
way Hollywood works, it’s
common for writers to be hired
one after another because
they’re cheap compared to the
escalating costs of production.
Studios hire and fire them with
impunity in the hopes that
whoever is next may have a
few new jokes, or a character
or plot twist, or some other
brand of polish in them. The
more and fancier writers you
have, the easier it is to justify
spending tens of millions of
dollars on yet another teen
comedy/alien abduction/gangster shootout.
You’d think this would be

good for writers, since it would
provide more opportunities for
them to be hired, but it rarely
works out that way. What it
does is pit writers against each
other in the agonizing process
of determining who contributed more first, which
determines not only who gets
their name on the screen, but
who collects the “back end” of
the deal.
That kind of competition
hardly breeds collegiality in a
town known for its lack of it.
When I first moved here, my
then-boyfriend’s job at a studio
required us to frequently attend
screenings and openings, and I
was amazed at the mean-spiritedness I confronted. Schadenfreude Central.
I had come from the world
of politics, where it seemed to
me the stakes were quite a bit
higher and the impossibility of
mutual success was built into
the system. Yet, at least in those
days, there was more generosity of spirit in our fights for the
fate of the free world than in
the competition for credits and
box office. Not only were writers pitted against each other,
but their fights occurred at the
low end of the food chain. The
Polish joke, if you’ll pardon
me, was that she slept with the
writer. How dumb could you
be?
Of course, there are a few
writers who make a lot of
money. A very few. Most don’t
work at all. And the rest consider themselves lucky to move
from project to project, rarely
their own ideas, often doing
rewrites that will again be
rewritten only to become mired

THANK YOU!
For A Great

1 st

Year!

Kim, Robert, and Alaina thank you for allowing
them to have a Great First Anniversary!
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in endless development.
It’s not exactly a recipe for
creating a cohesive force of
committed activists, given the
enormous disparities, the inherent competitiveness, the lack of
a general sense of good will or
community that characterizes
the way business is done in this
city.
Which is what makes the
current strike so remarkable.
My friend Katherine is on the
picket lines every day. She is
marching with writers 20 years
older and 30 years younger,
with the giants who have made
it and the kids who are still
dreaming, with people who are
considering jobs at Starbucks
and people who in truth never
have to work again.
And she is finding a second
wind, renewing her creative
voice, recommitting herself to
both the creative process and
the creative community. Something is happening in this strike
that hasn’t happened in past
strikes, and that may change
the way business is done in this
usually nasty town.
Part of it is the 4 cents business. When you buy a DVD,
the writer gets 4 cents. They
wanted 8 cents. Big deal. The
studios said they couldn’t
afford it. So, at least this is
what is being reported, the
writers at the last minute said,
we’ll take the 4 cents issue off
the table if you’ll at least negotiate on the issue of whether the
writer gets anything at all, and
how much, when you watch a
TV show (and the commercials
that surround it) online. And
the studios and producers still
said no. And it became clear
that not only did many of the
studios want this strike, they
really didn’t have any respect
for the work of the writers.
That wasn’t a bargaining tactic.
It was the truth.
When you finally become
convinced that people you have
spent your life trying to please,
people who are much richer
than you’ll ever be, don’t
respect what you do, there are
two ways you can go. You can
be depressed and despondent;
you can, at some fundamental
level, start to agree with them.
You can let them turn you into
something less than you
thought you were. You can
become prisoners of war.
Or you can find it within
yourself to define your worth
and value without regard to
them. You can accept that the
real mirror is the one you hold,
the measure you take of yourself, not the one they impose.
Maybe it was just old-fash-

ioned greed that spurred the
producers and studios to take
the hard line they have, but
what they’ve communicated in
the process is such a fundamental lack of respect that
many writers -- neurotic, insecure, competitive and individualistic though they may be as a
breed -- have had no choice but

to find the strength, security
and dignity that lies at their
core and flourishes in a community.
Find out more about Susan
Estrich and read features by
other Creators Syndicate writers and cartoonists by visiting
www.creators.com.
© 2007 CREATORS SYNDICATE, INC.

The Duluth AFL-CIO Central Labor Body and United Way
of Greater Duluth’s Community Services Committee has
been busy trying to make sure union families in need will
have a good holiday season. Holiday Food Baskets were
given out at Thanksgiving and will be again at Christmas.
Operation Toy and Gift Drop has been accepting donations,
purchasing gifts, and making a list of families to give presents to. Here Committee Chair Todd Erickson, Director
Yvonne Harvey, and committee members Chad McKenna
and Marlene Hart, start the wrapping and storing process.
Donations of gifts and cash are still needed. They should be
sent or delivered to Operation Toy/Gift Drop, Room 94,
2002 London Road, Duluth, MN 55812. For information
contact Yvonne Harvey at 728-1779.
Remember to bring a gift to the Central Body meeting/holiday party at 7:00 p.m. on Thursday, Dec. 13.

Need Help? Dial 2-1-1
Not sure where to turn? Dial United Way’s 2-1-1 to
get connected to resources throughout Minnesota.
For personal services provided by the Community Services
Program sponsored by the Duluth AFL-CIO Central Labor
Body and the United Way of Greater Duluth Call 728-1779

Community Services Program
Duluth Labor Temple
2002 London Road, Room 94
Yvonne Harvey, Director
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NLRB has become anti-worker...from page 1

When Democratic U.S. Senate candidate Mike Ciresi (head
of table) met with the IBEW Local 31 COPE Committee
and the Duluth Building & Construction Trades Council in
the Labor Temple Nov. 20, he heard a lot about how President Bush’s administration is holding unions to a much
higher standard than business is. Not only has the Bush
National Labor Relations Board turned on labor as the
adjoining article shows, but his Department of Labor has
been increasing reporting requirements for unions that are
expensive, time consuming and ludicrous for small expenditures. It has gotten so out of line, that Rep. David Obey,
head of the U.S. House Appropriations Committee recently
refused to fund some of those DOL programs.

Lawsuit filed over FTAA clashes
By Mark Gruenberg, PAI Staff Writer
MIAMI (PAI)--The AFL-CIO and the Alliance for Retired
Americans are suing the City of Miami and its area law enforcement agencies over the clashes during the 2004 Free Trade
Agreement of the Americas summit there. The suit says the
police violated civil and constitutional rights of the protesters.
The clashes saw Miami and other police forcibly prevent tens
of thousands of unionists and retirees, protesting the GOP Bush
regime’s FTAA “free trade” plan, from even reaching the
Bayfront Arena for planned events during the winter summit.
Thousands of senior citizens, who came in a caravan of 24
buses--out of 76 total-- were left exhausted and dehydrated while
forced to walk in the heat, Florida ARA President Tony Fransetta
told PAI. Tear gas felled other marchers. All the demonstrators’
constitutional rights to peaceably assemble and to free speech
were violated by police clothed in “Darth Vader-like” armor and
armed with tear gas, tanks, and four hovering helicopters.
The AFL-CIO-ARA suit was filed in federal court in Miami
on Nov. 15.

for a decertification election, the company could immediately dump the union, without a vote.
+ In an 8-year-old case, St.
George Warehouse, from
Kearney, Neb., the Bush majority reversed more than 40 years
of prior rulings--as it did in the
UAW cases--and cut the
amount of back pay workers
are owed once the board finds
they were illegally fired. It did
so by saying workers must
prove they are owed back pay
for all the time they were out
after the firings--by proving
they sought work. The precedents told firms to prove fired
workers were not seeking
work, in order to cut the back
pay.
+ In a related case, the
Bush board majority also said
workers who stalled for two
weeks seeking interim work-in hopes the employer would
come back to bargaining and
settle--would get nothing for
those weeks. The board’s dissenting
Democrats
said
“requiring this search for
‘interim interim’ employment
is entirely without precedent.’”
+ Again overturning previous precedents, the Bush board
majority ordered that all a
Wisconsin employer had to do
to remedy its continuous and
outrageous labor law-breaking
was hold a second election.
The
employer,
Intermet
Stevensville, threatened to
close the plant, threatened to
eliminate jobs, made “widespread statements about the
futility of selecting” the Auto
Workers, demoted and cut the
pay of a pro-union worker,
confiscated literature, removed
bulletin boards and committed

other violations.
“This is conduct of a type
that the board and the courts
have previously found is likely
to have a long-lasting impact
on the workplace, creating an
atmosphere of fear in which
there is little or no possibility
of a fair election,” the AFLCIO said. The normal remedy
for that in the past has been to
order the firm to immediately
recognize and bargain with the
union, here the UAW. The
Bush board instead ordered a
rerun vote.
+ The AFL-CIO pointed
out the long delays in many of
the rulings. “Of the 61 decisions…a total of 33 decisions-more than half of those issued-had been pending more than 4
years,” it said. One case from
Brooklyn, where 202 workers
were illegally fired, stretched
back to 1989. Those workers
have yet to receive any back
pay.
+ The board majority gave
employers far more leeway to
threaten workers, in a Sept.
20 ruling involving Suburban
Electrical Contractors of
Appleton, Wis., and IBEW
supporter Randy Reinders. As
two supervisors walked near
Reinders, one asked “‘Well,
Dave, did you ‘take care of’
our union problem yet?” The
other, pointing to Reinders,
replied: “What, you mean
Randy?” The board’s administrative law judge called the
exchange “an unlawful threat
of adverse consequences” for
Reinders. The Bush majority
called it “ambiguous” and
threw out the case.
+ Even temporary replacement workers can become per-

[ work injury ]

manent--and workers forced to
strike are out of jobs. In a case
involving Jones Plastic &
Engineering of Camden, N.J.,
the 3-man Bush-named majority said that “replacement
workers can be treated as permanent and given preference
over strikers even if they were
informed” when they were
hired that they would be working at the employer’s discretion
and could be let go for any reason--including taking returning
strikers back.
The 61 rulings are not the
only problems workers face,
the fed noted. It also pointed
out a consistent pattern by the
Bush-named majority of the
board to shrink the numbers
and kinds of workers covered
by labor law’s incomplete protections. And in a case the 7th
U.S. Circuit Court of Appeals
in Chicago later overturned, the
Bush majority allowed a company to lock out strikers who
offered to return to work--overturning 40 years of precedents-while still employing those
who crossed picket lines.
“Instead of shrinking the
(National Labor Relations)
Act’s coverage, protections and
remedies, the board should be
trying to figure out why virulent anti-union campaigns are
still the norm, why workers ace
such fear and intimidation
when they try to form an union,
why so many organizing campaigns still involve so many
violations of workers’ rights
and why the rights guaranteed
by the act are still outside the
grasp of so many workers,” the
federation concluded.

‘Tis the
Season
for
FREE* Glasses!
Purchase a single pair of
Vision Pro Glasses and get
the second pair free*.
ACT NOW and SAVE! Use
your Flex Plan Dollars before
the year passes you by!

It happens in an instant. One minute you’re
working—earning a wage. Next minute you’re

Sale Includes:
Single Vision • Bifocals • Trifocals
Rx Sunglasses • Progressive No-Line
and Computer Glasses!

standing around wondering what to do next.
Statistics show that in Minnesota more than
150,000 workers are injured on the job each
year. And that’s only the ones we hear about. If
you’re injured on the job you need proven
statistics working for you. We have over 35
years of trial experience and a team approach
to personal injury cases. Fact is, OUR SUCCESS
IS NO ACCIDENT.
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1 3 0 W. S u p e r i o r S t .
Duluth, MN 55802

218-727-5384
800-535-1665
c u z z o . c o m

OPTICAL
DULUTH • SUPERIOR • MOOSE LAKE
GRAND RAPIDS • CLOQUET • AURORA
*Must be of equal or lesser value: select from
special collection of frames and plastic lenses. Up
to a $258.95 value. See store for details.
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Hillary Clinton adds Sheet Metal Workers to long list of union backers
By Mark Gruenberg
LAS VEGAS (PAI)--In a
split, the Sheet Metal Workers
announced Nov. 17 at their
conference in Las Vegas that
they back Sen. Hillary Clinton
(D-N.Y.) for the Democratic
presidential nomination, but
the Communications Workers’
executive board in Washington
decided on Nov. 15 to back
nobody and leave endorsements up to its regional affiliates and local unions.
SMWIA’s decision lengthens Clinton’s endorsement lead
among unions. SMWIA, with
230,000 members--including
its soon-to-be-merged partner,
the United Transportation
Union--joins the Teachers,
AFSCME, the Machinists, the
Letter Carriers, the Bricklayers
and the Transportation Communications Union, now an
IAM sector, in endorsing the
New Yorker.
But she didn’t get CWA.
CWA’s online poll of its
700,000-plus members in
telecommunications, newspapers and other enterprises
attracted more than 30,000
votes, with a slight majority
favoring no endorsement at this
time, union President Larry
Cohen said. The board followed that advice, he added.
Clinton, former Sen. John
Edwards (D-N.C.) and Sen.
Barack Obama (D-Ill.), in that

order, led the field among those
who wanted to pick a candidate, CWA said. The margin
between Clinton and Edwards
was 206 votes.
“Voters made clear they preferred no endorsement by the
national union at this time.
Therefore, our union’s executive board is refraining from
making an early endorsement
but voted to release locals and
CWA councils to make their
own endorsements. CWA is a
member-driven union and we
will be guided by our members’ decision on this issue and
all others,” Cohen said.
Edwards has backing from
the Steel Workers, another
extremely politically active
union with 700,000 members,
the Mine Workers, and the nonAFL-CIO Carpenters. He also
picked up Service Employee
state councils representing
900,000 of SEIU’s 1.6-millionplus members, though SEIU
itself took a no-endorsement
position.
The Fire Fighters, with
260,000 members who are also
extremely politically active,
back Sen. Christopher J. Dodd
(D-Conn.).
No AFL-CIO international
union backs Obama, but he has
backing from Illinois councils
of several large unions, including the SEIU, and the Chicago
Teachers Union.

The no-endorsement decision by CWA, which is also
extremely politically active,
may make it tougher for
Clinton to get backing from
unions representing two-thirds
of the AFL-CIO’s 10 million
active members, at least before
the Feb. 5 mega-round of 25
primaries nationwide. A twothirds showing for any hopeful
would give him or her the federation’s endorsement.
Neither SMWIA or Clinton
gave reasons in advance for the
endorsement, which accompanied a Clinton speech to the
union’s Las Vegas conference
and her tour of its apprenticetraining facility there. But two
earlier developments foreshadowed it. Clinton’s third-quarter
fundraising report included a
$1,000 contribution from
SMWIA Local 435’s campaign

finance committee.
And
Clinton listed Randy Soltero,
an organizer for SMWIA Local
88 in Las Vegas, as a prominent
Nevada supporter of her campaign’s Hispanic steering committee in July.
Another big and potentially

influential union endorsement
is scheduled for Dec. 2: The
Culinary Workers in Nevada, a
60,000-member local of
UNITE HERE in an early caucus state, plan to make a decision by that date. Nevada’s
caucuses are Jan. 19.

Democratic Presidential
Hopefuls Union Endorsements
Senator Joseph Biden (D-Del.)~None
Senator Hillary Clinton (D-NY)~Machinists, UTU,TCU
NALC, AFSCME #1000, Bricklayers, AFT, AFSCME,
Sheet Metal Workers
Senator Chris Dodd (D-Conn)~Fire Fighters
John Edwards (former Senator, D-NC)~Steel Workers,
Mine Workers, Carpenters
Rep. Dennis Kucinich (D-Ohio)~None
Senator Barack Obama (D-Ill.)~None

All Thrifty White and White Drug
Pharmacies are participating pharmacies
for your prescription health plan.
We can fill your 90 day supply and for convenience we offer
our Ready refill™ program for automated refills. We can fill
your medication order in 3 or 4 days instead of 10 to 14 as
you are accustomed to seeing using traditional mail order.

WE ALSO OFFER:
• Free mail out service
• Free in town delivery
• 30 day private charge accounts
• Free blood pressure checks
• Order your prescriptions by
phone, 24 hours a day
Pharmacists Lowell Jaques and
• Many convenient locations in Cindy Doe and Manager Debbie
Isakson are ready to help.
Minnesota and North Dakota
• 122 years of pharmacy service in the upper Midwest

I n Minnesota, Workers’ Compensation laws are very
complex and are subject to frequent changes by the
legislature. Filing a claim requires you to follow exacting
procedures and may create large volumes of paperwork.
If you have a job-related injury or chronic illness (such as
lung disease), call our office for experienced legal help.
Because, before you can get your benefits, you have to get
through the Workers’ Compensation system.
We’ve helped thousands of injured workers find their way.

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.
For a listing of all locations visit www.thriftywhite.com

Pinetree Plaza
Inside Super One Foods
Cloquet, MN
218-879-6768 • 1-800-967-3421
Store hours: Mon-Fri 9am - 8pm • Sat 9am - 5:30pm • Sun 11am - 5pm
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