Postal unions roll out campaign

(ISSN 0023-6667)

By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Declaring “The U.S. Mail is
not for sale!” – also the name
of the website they created –
the Letter Carriers and the
Postal Workers launched a big
ad and social media campaign
against a GOP Trump adminisVOL. 125 tration plan to privatize the
NO. 10 U.S. Postal Service.
That plan, the unions note,
would eliminate delivery to
millions of households, end
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House panel to urge minimum
wage hike, union lawmaker says
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
The House committee that handles most worker issues will
definitely vote in the next
Congress to raise the federal
minimum wage, a veteran
unionist, lawmaker and representative who sits on the committee says.
“As a member of the
Education and the Workforce
Committee, we’ll have a very
different attitude” towards
workers and unions than the
hostility of the panel’s GOP
majority for the last eight
years, adds Rep. Donald
Norcross, D-N.J., who for
years headed the South Jersey
Building and Construction
Trades Council.
And he adds that includes
not just raising the minimum
wage, but also reinstating,
through
legislation,
the
Obama-era National Labor
Relations Board’s effort to
make joint employers – think
McDonald’s and its local franchise holders – jointly responsible for obeying, or breaking,
labor law. The new Trumpnamed GOP NLRB majority
dumped that idea.
In an exclusive post-election interview with Press
Associates
Union
News
Service, the Camden, N.J., resident and Electrical Worker
drew on his experience in both
D.C. and the New Jersey legislature to make predictions
about what the panel will do

legislatively when it comes
under Democratic control next
year. Raising the federal minimum wage heads the list.
“At some point, we’ll raise
the minimum wage. It hasn’t
been raised in 11 years,”
Norcross says. He also expects
the panel to pass a bill to reinstate the Obama Labor
Department’s expansion of
overtime pay eligibility. The
GOP Trump DOL scotched
expansion.
Besides reinstituting the
pro-worker rules, Norcross
expects the committee to preserve the Davis-Bacon Act and
its guarantees of payment of
locally prevailing wages to
workers on federally funded
construction. Killing DavisBacon – and cutting building
trades workers’ pay – is a
favorite
GOP
cause.
Construction unions have
rounded up bipartisan majorities to keep it.
Congressional Democrats,
adopting at least part of labor’s
“$15 and a union” theme, have
talked about raising the minimum to that level over a period
of years. But any federal minimum wage hike, from the current $7.25 hourly, faces White
House opposition.
“A federal minimum wage
is a terrible idea, terrible idea,”
Trump National Economic
Council Chairman Lawrence
Kudlow told a forum sponsored by the Washington Post
See WAGE...page 5

Saturday service, trash workers and turn over USPS’ billions in revenue to private
industry, which salivates for it.
The ads, entitled “Keep It.
It’s Yours!” refer to the fact
that USPS and its workers –
members of NALC, APWU,
the Rural Letter Carriers and
the Mail Handlers – serve all
157 million U.S. postal
addresses six days a week, and
at the same rates.
Unions rolled the ads out on
Nov. 16, just in time for the

start of the holiday shopping
season, when USPS has its
heaviest volume and when
consumers rely on it the most.
“Heard how the government wants to sell off the U.S.
Postal Service?” the voice over
of the ad campaign begins.
“A corporate post office
could mean you don’t get your
mail every day.”
“Maybe every third day.
Even for medicine. And packages.”
See CAMPAIGN...page 4

Helping out

Greg Jeanette, a member of IBEW 242,
oversees an archery target as archers collect their arrows at Chalstroms Archery
in Rice Lake. Greg shares his love of
archery as a volunteer with Courage
Kinney Rehabilitation Institute, helping
participants learn more about the sport
and honing their skills. “It’s just such a
great program,” he says. The program
meets once a week for several weeks in
the fall and spring. RIGHT: A modified
target for archers with color-blindness at
Chalstroms.

UAW slams General Motors’ decision to close three assembly plants
General Motors’ move to
stop production at the
Lordstown,
Ohio,
and
Hamtramck, Michigan, assembly plants will go unchallenged
by the UAW, the union
announced this week.
The decision is expected to
affect employment at other
GM
locations
including
Baltimore, Maryland, and
Michigan’s Brownstown and
Warren Transmission plants.

“The UAW and our members
will confront this decision by
GM through every legal, contractual and collective bargaining avenue open to our membership,” the union said in a
statement.
“This callous decision by
GM to reduce or cease operations in American plants, while
opening or increasing production in Mexico and China
plants for sales to American

consumers, is, in its implementation, profoundly damaging to
our American workforce,” said
Terry Dittes, UAW Vice
President,
Director
GM
Department. “GM’s production decisions, in light of
employee concessions during
the economic downturn and a
taxpayer bailout from bankruptcy, puts profits before the
working families of this country whose personal sacrifices

stood with GM during those
dark days. These decisions are
a slap in the face to the memory and recall of that historical
American made bailout.”
GM assembles cars, trucks
and crossover vehicles outside
of the United States for sales to
American consumers. GM currently assembles versions of
the full-size Chevy and GMC
pickups in Mexico. In addition,
See UAW...page 4

Donate to Laborers food drive
Laborers Local 1091 is
holding its seventh annual
food drive in the Duluth Labor
Temple, and will be accepting
donations through December
17. The union hopes to continue its successful efforts that
started in 2012 to help address
hunger in the Twin Ports area.
“We’re asking our brothers
and sisters to help out those
who are less fortunate as we
approach the holidays,” said

Laborers Business Manager
Dan Olson. “Hunger is a real
issue in the community, and
every little bit can go a long
way to help people around the
holidays.”
Collections boxes and
tables for non-perishable food
items are available at the end
of the Labor Temple’s first
floor hallway. Use the 20th
Avenue East entrance below
London Road, and take a

right.
The union is also accepting
financial contributions for the
food drive. Make checks out
to Laborers Local 1091 Food
Drive and drop them off or
mail them to Laborers Local
1091, Room 119, 2002
London Road, Duluth MN,
55812.
Olson said all food collected will go to local food
shelves.

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Dec. 4, 1:00 p.m.
Island Lake Inn
7153 Rice Lake Road

Come to the CLB holiday party on Dec. 13
The Duluth AFL-CIO
Central Labor Body will be
holding their annual holiday
party on Thursday, December
13, in Wellstone Hall.
The party will be following
the regularly scheduled Central
Labor Body monthly meeting
at 7 p.m. All union delegates,
allies, community partners and

friends are invited and welcomed to celebrate another
year of work for working families.
Attendees are asked to
bring an unwrapped gift, book
or winter clothing item for a
child or adult. Cash donations
will be accepted in lieu of a
gift. All proceeds will go to the

AFL-CIO
Community
Services Holiday Program for
local union families in need.
For more information on the
AFL-CIO Community Services
partnership and opportunities
for involvement, please contact
Rachel Loeffler-Kemp, 218726-4775
or
rloeffler
-kemp@hlunitedway.org.

Citizens Federation offers classes on Medicare help
The Citizens Federation is
offering classes and counseling
for people who may need help
navigating the maze of
Medicare.
These classes provide information from a consumer perspective. There is an atten-

We Accept the
Challenge

dance fee of $25 per household, which includes full handouts.
The class is one and a half
hours long. Remaining dates
and locations, all in the Duluth
area, are:
Grace Lutheran Church in
Hermantown: Nov. 28 at 10
a.m.; and Dec. 3 at 1 p.m. At
the Ordean Building, downtown Duluth: Nov. 28 at 2 p.m.
The Citizens Fed also

offers individual, in-person
counseling sessions to help
people sort through their own
choices for a Medicare insurance policy.
The fee is $40 per household, for a one-hour session.
Register for a class, or make
an appointment for counseling, people can call the
Citizens Federation at 218772-0207, or email at
admin@citizensfed.org.

IBEW 31 & 242 Retirees’
Luncheon

PLEASE MENTION THIS LABOR WORLD AD

Tues., Dec. 18, 1 p.m.
VIP Vintage Italian Pizza
1201 Tower Ave., Superior
Members & Their Guests Welcome!
A Guide to Duluth’s Labor
History: Second Edition
Erik Peterson, Richard Hudelson, and Larry Sillanpa

$2 each
6 for $10
225 for $360
Labor World
Room 110
Labor Temple

218-728-4469
laborworld@
qwestoffice.net
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I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Thursday, Dec. 13, 2018, 5:00 P.M.
Duluth Labor Center, Hall C (Heaney)
Dave Monsour, Business Manager, (651) 646-4566

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775

Rachel Loeffler-Kemp, Director
424 West Superior St.
Suite 402
Duluth, MN 55802

AFL-CIO
Community Services
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GM’s move
highlights
challenges
for consumers

Ending mandatory arbitration
would restore workers rights

By Catherine Conlan
The announcement from
General Motors that it will halt
vehicle assembly at three plants
is the latest in what feels like
weeks of bad news. Wildfires in
California, romaine that makes
you sick, farm failures, the
Trump administration’s climate
change report being dropped on
a holiday Friday, the people
hoping to seek asylum at the
U.S. border that we heard about
until the election, when news
about them stopped — until
border agents shot tear gas at
them earlier this week.
The timing of the GM
announcement seems especially cruel, coming right after
Thanksgiving and just as people are getting in the swing of
holiday shopping.
The company said much of
the decision was driven by the
market — people just aren’t
buying the models that the
company is planning on cutting. And it’s true, there’s no
point in making products peo-

ple don’t want in an economy
structured as ours is.
The problem is when companies focus too closely on
short-term numbers. The tyranny of the quarterly report
makes it difficult for employers
Labor World next issues: to create meaningful long-term
strategies that will deliver both
Dec. 19, holiday issue
financial results and strong
employment opportunities, and
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paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.

and our own employers accountable as the nature of work
changes because of technology
and market forces.
If businesses are going to
expect their workforce to be
increasingly nimble and flexible
to provide the most benefit to the
company, then they must provide
that same flexibility, without putting the burden of bad decisions
or sudden change on employees.
In the meantime, we can
research our purchases, inform
companies of why we purchased their products (or didn’t), and help out when we can.
During the holiday season,
there are plenty of opportunities for doing so — come down
to the Labor Temple with donations for Laborers 1091 food
drive (see story on page 2), or a
donation that can make the holiday brighter for less fortunate
children.

Fair
Use Notice
The Labor World may contain
copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.
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By Celine McNicholas
EPI
Last term, the Supreme Court dealt a significant blow to the
fundamental right of workers in this country to join together to
address workplace disputes. In Epic Systems v. Lewis, the
Court, by a 5-4 majority, held that an employer may lawfully
require its employees to agree, as a condition of employment, to
resolve all workplace disputes on an individual basis in arbitration. Siding with employers and the Trump administration, the
Court’s decision paves the way for the majority of workers in
this country to be forced to sign away their right to pursue workplace disputes on a collective or class basis. Available data suggests that, unless Congress acts, more than 80 percent of workplaces will subject their workers to mandatory arbitration with
class and collective action waivers within six years.
Mandatory arbitration clauses rob workers of their right to
take their employer to court for all types of employment-related
claims, forcing workers into a process that overwhelmingly
favors employers. Class and collective action waivers go one
step further, forcing workers to manage this process alone, even
though these issues are rarely confined to one single worker.
Workers depend on collective and class actions to enforce
many workplace rights. Employment class actions have helped
to combat race and sex discrimination and are fundamental to
the enforcement of wage and hour standards. Without the ability to aggregate claims, it is very difficult, if not impossible, for
workers to find legal representation in these matters. This is particularly true for low-wage workers, whose cases are unlikely to
involve large enough awards to attract attorneys to invest time
in the case. Class and collective action suits allow workers to
pool their claims, making it possible for an attorney to earn
enough to make the case worth pursuing.
Today, Senate Democrats joined their colleagues in the
House in responding to the Court’s misguided decision with the
Restoring Justice for Workers Act. This critical legislation bans
mandatory arbitration and class and collective action waivers in
labor and employment disputes. The bill is an important first
step towards shifting the balance of power between employers
and workers.
The legislation is especially important as we seek to change
the epidemic of sexual harassment and discrimination that has
been exposed by the #metoo and #timesup movements. We must
be able to use our collective voice and our collective power to
do so. It is only when we act together that we are able to produce meaningful change. We cannot allow the Court to erode
our right to collective action. We must join together to demand
that Congress pass the Restoring Justice for Workers Act.

This Day In History
www.workdayminnesota.org
Nov. 28, 1891: The International Brotherhood of Electrical
Workers was founded. Today, the IBEW represents approximately 750,000 members who work in a wide variety of fields.
Nov. 29, 1832: Louisa May Alcott, celebrated author and an
abolitionist and nurse, was born. Best-known for Little
Women, Alcott also wrote Work, an autobiographical novel
exposing the exploitation of women workers and the evils of
industrialization in 1873.
In 1999, thousands of activists, students, union members,
environmentalists and others shut down the World Trade
Organization (WTO) summit in Seattle. It was the first largescale demonstration in the United States to protest the corporate agenda for the global economy.
Nov. 30, 1854: “Fighting Mary” Eliza McDowell, also known
as the “Angel of the Stockyards,” was born. A social worker,
McDowell helped organize the first women's local union of
the Amalgamated Meat Cutters in 1902. Comprised predominantly of the low-paid women working in packinghouse canning and labeling operations, membership grew to more than
1,000.
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Campaign: ‘The people’s Post Office’...from page 1
“You could pay more, too.
In rural areas, a lot more…The
end of delivering everywhere –
to 157 million addresses – at
the same price.”
“Tell your member of
Congress ‘No way.’”
“The U.S. Postal Service.
Keep it. It’s yours.”
“We’re about to enter the
holiday season when families
will be mailing cards and gifts
and ordering packages for
home delivery on Cyber
Monday and every other day,”
said Letter Carriers President
Fredric Rolando. “It’s a great
time of year. Will future holiday seasons feel the same if the
cost of sending a package
through a privatized postal
service rises and the options for
delivery decrease along with
the number of post offices?
The U.S. Postal Service: Keep
it – it’s yours.”
Meanwhile, the Postal
Service itself, which is not
involved in the ad drive,
reported it lost $1.95 billion in
its last fiscal year, which ended
Sept. 30. That’s the smallest
loss in more than a decade.
Rolando reiterated that congressional mandates, imposed
by the GOP-run Congress and
the GOP George W. Bush
administration in 2006, caused
that “red ink.”

Those mandates are a $5.5
billion yearly USPS pre-payment for future retirees’ health
care costs and legislated caps
on postage hikes. A related provision kicked in two years ago,
cutting a first-class stamp’s
price two cents. That cost
USPS $1.9 billion this past fiscal year.
Without the stamp price cut
alone, USPS would have
earned $49 million, Rolando
said. NALC and the other
unions have lobbied lawmakers for years, so far unsuccessfully, to ease the postage rate
hike cap and to eliminate that
health care prepayment.
Now, with the ad campaign,
they’re turning to the public for
help on an even bigger cause:
Preventing Trump’s scheme to
privatize the Postal Service.
Trump named a 3-person
commission of administration
officials earlier this year, freezing out USPS customers and
workers, to come up with what
he called a “reform” plan for
the service. But his budget,
released in February, provided
pre-judged conclusions: For
privatization, for service cuts,
for slowdowns in delivery and
for trashing workers and benefits.
So the unions didn’t wait
for the panel’s now-overdue

report. They launched their ad
campaign on Nov. 16.
Privatizing the USPS would
particularly hit rural areas,
Rolando noted. He called rural
service elimination “the kiss of
death” for families and businesses due to high transportation costs and lack of broadband service. Though he did
not say so, big package carriers
FedEx and UPS also rely on
the Postal Service to deliver
their parcels “the last mile” in
rural areas.
“Selling off the postal service would be a gift to Wall
Street and a setback to everyone in this country who
receives
mail,”
APWU
President Mark Dimondstein
elaborated. “This is the people’s Post Office, older than the
nation itself, enshrined in the
Constitution, with the highest
favorability rating of any federal agency. We need to send a
clear message to the White
House that the U.S. Mail is not
for sale.”
He also noted USPS delivers 40 percent of all global
mail, and without taxpayer
subsidies. Meanwhile, Trump –
with no evidence other than citing the annual deficit – claims
USPS “can no longer support”
universal daily service. Trump
doesn’t mention the health care

Check out usmailnotforsale.org for more information and
resources about how to fight the Trump administration’s
effort to privatize the U.S. Post Office.
pre-payment mandate, or that ments
cause,
prior
the GOP imposed it in 2006.
Postmasters General closed
Trump also didn’t mention hundreds of post offices, let
rate hikes and unequal rates if thousands of workers go by
USPS is privatized. The unions attrition, hired part-timers,
did. “Because the United lengthened routes so many
Kingdom privatized postal carriers deliver after nightfall,
services, for example, rates consolidated sorting centers –
rose 76.4 percent over a thus slowing delivery, even
decade, and many post office within the same city – and
branches were closed,” they even tried to privatize stamp
noted.
sales, via low-paid non-union
Past U.S. postal manage- Staples workers. Labor-led
ment tried that, too.
public protests and union legal
In its rush to stanch the red challenges killed that Staples
ink the health care prepay- scheme.

Guild: ‘Stand for a free press’...from page 8

UAW...from page 1

Trump loves sycophantic
Fox News and rabid right-wing
talk radio and its conspiracy
theories. But his animosity
towards a free, questioning and
independent press predates his
ascension to the Oval Office.
During his 2016 campaign,
Trump penned in journalists in
restricted areas, surrounded by
threatening, howling mobs of
Trumpites. Several news
organizations had to hire security guards for their reporters
due to the danger.
Trump also insulted and
berated journalists during the
campaign, and T-shirts with the
legend
“Tree.
Noose.
Journalist. Some assembly
required” sold like hotcakes at
his rallies.
And while Lunzer did not
say so, this year on the campaign trail, Trump praised Rep.
Greg Gianforte, R-Mont., for
slugging and beating a
Guardian reporter the year
before. The reporter asked
Gianforte to explain his stand
on repealing the Affordable
Care Act, the day before the
special
election
which
Gianforte won.

the Buick Cascada is assembled in Poland and the Buick
Envision is assembled in China
only to be imported to the U.S.
for American sales.
Recently, GM announced
the new Chevy Blazer will also
be assembled in Mexico and
imported to the United States
for American sales.
“We must step away from
the anti-worker thinking of
seeking simply the lowest
labor cost on the planet,” said
UAW President Gary Jones.
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With all this as background,
Lunzer knows reporters – print
and broadcast – will get no
protection or aid from the Oval
Office. So he wants his members and their allies to turn to
the incoming Congress for
help.
“Tell your member of
Congress to stand for a free
press!” Lunzer’s e-mail repeatedly urges.
They may get it in the
Democratic-run House next
year, as Rep. Eric Swalwell, DCalif., introduced a pro-press
freedom measure early this
year. It went nowhere in the
GOP-run Congress. In the
meantime, CNN sued Trump’s
White House on Acosta’s
behalf, saying his denial and
ejection is a press freedom
issue. When Fox joined the
suit, its subscribers howled.
“When journalists are
killed or threatened, we mourn
their deaths and pray for their
safety. Such attacks also
diminish the free press that is
protected in this country’s
constitution. And when politicians wrongfully accuse journalists of misdeeds, we stand

with our colleagues,” Lunzer
said.
“We demand that our
nation’s leaders end the rhetoric that encourages evil people
to act out their evil with
impunity,” he adds.
“Journalists typically don’t
involve themselves in issues in
the public realm. In this case,
however, we are the ones being
attacked. If we don’t stand up
for ourselves and our profession, then who will? And if
journalists are no longer able to
spread the truth, then only lies
will remain.”
But there’s another way
reporters and other media
members can protect themselves against assaults by
Trump, Trumpites and their
supporters, Lunzer declares:
Unionize. “Only by standing
with one another can we not
only defend, but improve, the
profession we love,” he
declares.
“Stand up for yourself.
Stand up for your colleagues.
Stand up for your profession.
Defend the First Amendment.
Do it while we still have
one.”

“We must understand that
these companies, including
GM, are no longer in trouble.
They are recording annual
profits in the tens of billions.”
To that end, the UAW and
its membership will do its part
to convince GM and all
American employers that the
American consumer market
should support Americanmade products by building
where we buy products, the
union said. As Dittes stresses,
“This has, and always will be,
a part of the fabric of the
UAW.”
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$15/hour minimum wage ordinance becomes official in St. Paul
The St. Paul City Council
passed an ordinance that will
raise the minimum wage to $15
over the coming years. It was
later signed by Mayor Melvin
Carter.
The increase is the product
of a four-year campaign by
Twin Cities workers fighting
for $15 as part of the national
movement for $15 and a union.
Spirits were high at City
Hall when the ordinance
passed. “I am excited to see
that the Mayor and City
Council have listened to the
voices of workers and passed a
$15 minimum wage,” said
Sarah Kopp-Reddy, a tipped
worker
with
Restaurant
Opportunities
Center
of
Minnesota who served on the
Citizens League Minimum
Wage Study Committee. “I am
so happy to have been a part of
this awesome and monumental
change for our city. This will
help me pay rent, medical
expenses, and student loans.
There is still work to be done
around strengthened enforcement and getting raises to franchise workers in our industry.”
Shalantra Taylor, who
works at McDonald’s and is a
member of the Twin Cities

worker center CTUL, called
the ordinance a victory for the
working people of St. Paul.
“Everything is expensive and
it’s not free. Many working
people have to work multiple
jobs and are still living paycheck to paycheck. This has
big effects, on our families,
children in schools, neighborhood businesses, and the health
of our communities.”
Workers deserve to be heard
regarding their working conditions at franchises, Taylor
added, “and now that we won
$15 we know we can win
more.” Outreach and education
will be key in order for the
ordinance to be successful,
Taylor said.
Low-income workers and
workers of color are particularly susceptible to wage theft,
Taylor said, “and we need a
strong plan that makes sure
everyone actually gets their
money.” According to the
Economic Policy Institute,
workers subject to minimum
wage violations are underpaid
an average of $64 per week,
almost a one-quarter of their
weekly earnings. This works
out to losing on average
$3,300, the institute has found.

‘The passage of the $15 minimum wage is
a huge step towards improving the lives
of working families in St. Paul.’
— Sumer Spika, home care worker and SEIU
Healthcare Minnesota organizer
Many workers say this ordinance will make a direct difference in their lives. “In my 10year working career, I have
always been paid less than $15
an hour. This has resulted in me
having to make hard and
unnecessary choices for myself
and my family,” said Laura
Stuart, a faith leader with ISAIAH. “I am so very happy that
St. Paul has heard our sense of
urgency and moved to change
the lives of families like mine.”
Unions played a role on the
task force and in lobbying
efforts. “Nurses see the need
for a living wage every day,”
said Rose Roach, executive
director of the Minnesota
Nurses Association. “Patients
are coming to the hospital sicker than ever. They tell nurses
they avoid medical care

because they can’t afford it. A
$15 minimum wage is a great
step towards dignity for working people in Saint Paul.”
"As someone who proudly
lives and works in St. Paul, I
believe that every family in our
city should have what we need
to take care of our loved ones
and live full and happy lives,”
said Sumer Spika, a home care
worker and organizer with
SEIU Healthcare Minnesota.
“It doesn't take an expert to tell
you that the current minimum
wage doesn't even come close
to making this a reality, so [the]
passage of the $15 minimum
wage by the City Council and
Mayor Carter is a huge step
towards improving the lives of
working families in St. Paul.”
Raising wages means better
lives not just for the people get-

ting the raise but also for the
community, Spika said, and she
praised the City Council for not
watering down the ordinance,
as some proposals had done. “I
also am proud that the City
Council heard the voices of
home care workers and tipped
workers and made sure not to
repeat mistakes made in the
past where policies like this
moved some people forward
but carved out work predominantly done by women and
people of color,” Spika said.
"It's a hard reality that too
many folks work long days at
two or three jobs just to make
ends meet, hoping to God they
can get health insurance
through one of them,” said
Tabitha Mitchell, vice president of AFSCME Local 1842
and city of St. Paul community
recreation director. “The people we pay the least are the
same people we rely on to care
for our children and elders.
How can anyone be expected
to do their best work — to raise
our children, care for our elders, serve our community and
lift people up — when they're
trapped in the same systems of
poverty as the people they're
caring for?”

Wage...from page 1
on issues facing small business, the week before the election. “On cutting a deal with
the Democrats, my view is
‘no.’”
Kudlow declared a national
minimum wage hike “will
damage particularly small
businesses, to force them to
take a kind of payroll
increase,” and his conversation
indicates he opposes a federal
minimum at any level. “Idaho
is different than New York.
Alabama is different than
Nebraska That’s why the federal minimum wage doesn’t
work for me.”
Kudlow admitted, however,
that “I can’t speak for the president.”
In absence of congressional
action, more than half the
states raised their minimums.
So have 42 cities. The latest,
on Election Day via referendums, were Missouri and
Arkansas.
“If we could give a trillion
and a half dollars to the
wealthy in a tax cut for the rich,
we should be able to raise the
minimum wage,” Norcross
responds to Kudlow, a tax cut
supporter.
As an Electrical Worker,
Norcross also expects the panel

to seek ways to expand apprenticeship programs, one of his
favorite causes. Trump also
says that’s one of his goals, but
advocates a way that duplicates
already-successful training run
by construction unions.
The unions train most of the
nation’s apprentices, and the
U.S. is heading for a shortage
of construction workers as current workers, most of them
from the “Baby Boom” generation, keep retiring. Hispanicnamed immigrants fill part of
that gap, but Trump wants to
eject them.
“In apprenticeships, you go,
you come out of the training
program with an apprenticeship (certificate), good pay, a
guaranteed job at the end” as a
journeyman or journeywoman
“and no college debt,”
Norcross points out.
The panel’s agenda for
2019 has yet to be set. Rep.
Bobby Scott, D-Va., an
African-American, will take
over the committee from rightwing Rep. Virginia Foxx, RN.C., a white Southern
Trumpite who, when she
ascended to the top job, infamously told North Carolina
media that she doubts unions
are even necessary.
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W. Va. teacher describes strike
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—It
all started with 249 teachers
and school staffers in little
Mingo County, W. Va. And by
the time it ended – with successes from coast to coast –
teachers and staff and parents
and students had risen up,
struck, walked out, demanded
and got more funds for school
repairs, new textbooks for their
kids and higher pay for themselves, even from recalcitrant
Republican governors and legislatures in red and so-called
right-to-work states.
But it was really a small
group of teachers in that mountainous southern county, close
to the state’s southern border,
who touched off that revolution. And they did it even
though their own union leaders
were cautious and warned of
dangers to their careers, says
Katie Endicott.
They did it, she added,
because they had had it.
Endicott, a West Virginia
Education Association member, described how teacher
strikes started in her county
and spread rapidly throughout
the Mountaineer State, in
remarks while accepting an
Economic Policy Institute
award on Nov. 14 recognizing
their triumph for justice.
“How did it start in this
small tiny, forgotten place?”
One reason was teachers were
mad.
Democrat-turnedRepublican Gov. Jim Justice
offered teachers a 1 percent
pay hike, and health care premium hikes that would actually cut pay by 11 percent.
Justice wanted to obliterate
pensions, too, in favor of
401(k)s. “And he said we
should be thankful” for that
pay hike. “But 1 percent
wouldn’t cut it for us.”
“The second reason was
that we have a rich tradition”
of union activism in Mingo,
site of the infamous 1922
“Battle of Blair Mountain”
where local police and sheriff’s
deputies fired on Mine
Workers forced to strike over
low pay and deathly working
conditions. They killed dozens.
Everyone in that meeting
room at Mingo Central High
School, where Endicott teaches, “had a father, or a grandfather, or a brother, or an uncle”
in the Mine Workers. “This is
in our DNA as a labor movement – of standing up to
power. We felt it was our duty
to continue in their footsteps.”
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It was in Endicott’s “own
DNA,” too. Her mother, also a
teacher, took her to a picket
line during West Virginia’s last
statewide teachers strike in
1990. Endicott, age 4, carried a
sign.
So the rank-and-file teachers and staffers called the
emergency meeting in the high
school where Endicott teaches.
Word got around to neighboring Wyoming, Logan and
McDowell
Counties.
McDowell, though Endicott
didn’t say so, is important
because its teachers and
staffers are members of the
American Federation of
Teachers’ West Virginia affiliate. AFT is the nation’s other
big teachers’ union.
“We’re a family, and if we
stand up, our brothers and sisters” in those counties will,
too, Endicott thought. But she
wasn’t sure until the next
morning.
“If you have a spark, it can
be fanned into a flame,” she
told the EPI crowd. Endicott got
up at the Mingo meeting,
brushed off the cautions of local
union leaders and declared:
“Who’s willing to stand with
us? Every single hand went up,
and some people put up two.”
“We called it FedUp
Friday” and walked out. So did
the other three counties. So did
their students. Parents joined
in. One student told Endicott:
“Don’t you dare come back to
the classroom until you get
everything.” Due to low pay,
another despaired of ever
teaching in West Virginia,
which she desperately wanted.
After the teachers won, “Now I
can stay home.”
“We knew it was the opening
shot,” Endicott said of the
Mingo vote, but they didn’t
know how much outside support they’d get. Her husband,
also a teacher, got a cell phone
text message the next morning
that four other counties’ teachers
and staffers – including Logan,
McDowell and Wyoming – had
walked. “Then eight. Then 16.
Then 40. Then all 55.”
The community pitched in,
too, and not just by bringing
food and drink to the picket

line. On Feb. 2, the Mingo
teachers and staffers were
scheduled to drive dozens of
miles over West Virginia’s
twisting mountain roads to a
mass demonstration at the state
capital building in Charleston
– and there was a heavy snowfall and the roads were
clogged.
“The
Department
of
Highways sent me a text:
‘We’ll get you there. We
plowed it.’” Not just the teachers drove to Charleston. So did
the parents. So did her students.
“’I’m a coal miner.’ ‘I’m a
social worker,’ people told me.
‘We stand up for you.’” And
when legislators tried to duck
meetings, Endicott replied:
“You will hear my voice today
– loud and clear.”
So did the teachers in other
states. As Justice and the legislature were forced to backtrack
after mass demonstrations –
rescinding the health care hike,
enacting a 5 percent pay hike
for all state employees along
with the teachers and staff, and
dropping the 401(k) conversion – the Mingo teachers
knew teachers in other states
were watching.
“At the end, we linked arms
as we surrounded the capitol and
shouted ‘West Virginia first!
Oklahoma next!” They were
right, followed by successful
teacher walkouts – with bad
working conditions, aged books,
decrepit buildings and low pay
as the keys to the fights – in
those two states, plus Arizona,
Kentucky and Colorado. The
lesson Endicott took from all of
this, she told EPI: The importance of solidarity.
“Those subsequent strikes
show we have witnessed the
power of voice,” she said.
“One voice can produce an
echo. Many voices can produce a roar. And a roar cannot
be silenced, it cannot be tamed
– and it cannot be stopped.”
“On a cold night in January,
there was a spark in the mountains of Mingo and it spread to
Arizona and Oklahoma and
Kentucky. And it will not fade
as we as workers continue to
declare for our rights.”
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Nurses union and allies unveil national campaign for Medicare for all
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Armed with election victories
by Democratic U.S. House
candidates, plus opinion polls
backing its cause, National
Nurses United marshalled
thousands of volunteers in a
mass phone call to start a
national
campaign
for
Medicare for All.
The campaign will culminate with a week of lobbying
on Capitol Hill, Feb. 9-13,
NNU organizers told the crowd
of thousands in the Nov. 13
phone-in. Before that, individual NNU members and their
allies committed to organize
town hall meetings with 15 key
House Democrats whose two
committees will handle the legislation.
Targets of those meetings
will include presumed House
Speaker Nancy Pelosi, DCalif., and Reps. Richard Neal,
D-Mass., John Larson, DConn., Ron Kind, D-Wis., Terri
Sewell, D-Ala., and Suzan Del
Bene, D-Wash. Neal will chair
the
Ways
and
Means
Committee – which has primary responsibility for writing
Medicare, Social Security and
tax laws – and the other four
are on it.
The 15 are among House
Democrats who have yet to
sign on to Medicare for All, a
key cause of NNU, Sen. Bernie
Sanders, Ind-Vt. – who elevated it to national prominence
during his narrow 2016
Democratic presidential primary loss to Hillary Clinton –
Rep. Pramila Jayapal, DWash., and other progressive
groups. The AFL-CIO also
strongly endorsed Medicare for
All at its convention last year.
Medicare for All, also
known as single-payer government-run health insurance,
would expand Medicare, the
successful and popular health
care program for the elderly, to
cover virtually the entire country. Medicare’s current structure sees the program, funded
by payroll taxes, pay for care to
doctors and hospitals.
Medicare for All, its advocates contend, would omit private insurers, their high copays, huge deductibles and
enormous profits. That makes
it not only a moral issue, but a
financial one, saving workers,
businesses and consumers billions of dollars they shell out
now, he said.
In the conference call,
Sanders and Jayapal stressed

those same themes. Sanders
reiterated that Medicare for All
would also bring the U.S. in
line with other developed
nations worldwide. “It’s not a
radical idea to say health care
should be a right for all, not just
for the wealthy,” Jayapal added.
The objective is to force
hearings and then votes, both
in committees and on the
Democratic-run House floor,
on an improved and stronger
Medicare for All bill, to be
pushed by the now-77-lawmaker Medicare for All
Caucus, the Congressional
Progressive Caucus and their
allies inside and outside
Congress, said the House measure’s new lead sponsor, progressive Rep. Jayapal. House
passage, if it occurs, will force
the GOP-run Senate’s hand.
“It is beyond obscene that
30 million people don’t have
health care in this country, and
millions more have insurance
that doesn’t cover enough”
when they get sick, said
Sanders, the longtime sole senatorial champion of singlepayer
government-run
Medicare for All.
“As a result, thousands of
people die” needlessly “every
year,” he declared.
“The American people are
catching on to that reality” and
demand is increasing for
Medicare for All, Sanders
declared.
“Ordinary
Americans
understand this situation is profoundly absurd, or that it’s
absurd that one-fifth of all
Americans get a prescription
and cannot afford to pay for it
while the drug companies earn
$50 billion a year in profits.”
But the fight will not be
easy, NNU Executive Director
Bonnie Castillo, RN, warned
the thousands of members and
volunteers who phoned in.
Political “leaders rarely do
anything until they’re pushed
to do it,” she conceded.
And Big Pharma and the
insurance industry are already
plotting a multi-billion-dollar
disinformation
campaign
against Medicare for All,
including statements – which
speakers said are lies – to seniors saying Medicare for All
would “destroy” regular
Medicare.
The Medicare for All foes
also set up a campaign finance
committee to garner millions of
dollars for their drive, she said.
A recent referendum campaign
in California, NNU’s home
state, signaled the size of the

resources the health care industry could throw into the fight.
There, kidney dialysis firms
alone spent $115 million to
convince voters to defeat a
Service Employees-backed initiative that would have forced
kidney clinics to return hundreds of millions of dollars in
excess profits, gained through
overcharging patients $1,000+
for each treatment. The dialysis
firms and clinics charge insurers only $250 per treatment.
Against that type of wellfinanced special interest lobbying, ads and lies, NNU intends
to mass people, in planned
crowd sessions in solons’ home
districts and in the lobbying in
February. And they held a special orientation for new lawmakers, sponsored by the
Congressional
Progressive
Caucus, on Nov. 13.
One of the 15 key lawmakers, Rep. Joseph Kennedy III,
D-Mass., is already starting to
come around following visits
organized by the Massachusetts
Nurses Association-NNU and
two mass meetings in his
Boston-area district, said Kelly
Cubin-Gees, the union’s assistant director of public advocacy. Kennedy is a member of the
House Energy and Commerce
Committee, the other panel that
will handle Medicare for All
legislation, as well as other

health care bills.
The congressional leaders
said they would roll out an
improved Medicare for All bill,
including a more-detailed payment mechanism and coverage
of dental, vision and hearing
care, just after the new
Congress convenes on Jan. 3.
Jayapal noted Democrats
running in swing districts,
which are the ones that gave
Democrats the House majority
for the first time since 2010,
espoused Medicare for All. Not
all did so, however. The NNU’s
campaign will also target those,
said Castillo. “When we have
that majority, we have to put it
to use,” Jayapal said.
“I’ll work inside, but there
will have to be an inside-outside strategy,” she said. The
phone-in resulted in thousands
of commitments to host such
Medicare for All sessions in
congressional districts nationwide, as well as commitments
for the February drive.
“There should not be one
excuse for any Democrat in the
House not to support Medicare
for All,” Castillo told the thousands on the conference call.
Lawmakers “have the best
health care anybody can buy”
at taxpayers’ expense “and
everybody should have it.”
Jayapal added the proMedicare for All legions

should not rule out lobbying
Republicans, especially those
who are recent war veterans.
They’re familiar with a government-run health-care-for-all
system, she noted: The
Veterans
Administration’s
medical centers. And despite a
right-wing campaign to trash
and privatize the VA hospitals,
using scare stories and propaganda, vets love their care.
“For those folks who lacked
the intestinal fortitude” to back
Medicare for All because of
GOP House control, “we’ve
taken away their excuse” when
the election delivered a majority
to the Democrats, said former
Ohio State Sen. Nina Turner,
now executive director of Our
Revolution, another of the
groups on the conference call.
Still, other speakers warned,
some of the more-queasy
Dems need work, as they
search for corporate contributions for their re-election campaigns in 2020. They would be
open to the blandishments of
Big Pharma and the insurers,
speakers said.
Citizen action must overcome that, the Medicare for All
advocates declared. Quoting
the late South African liberation leader Nelson Mandela,
Turner said of their cause: “It
always seems impossible –
until it is done.”
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Veterans Affairs unions say Trump-named leadership gutting workers rights
WASHINGTON (PAI)—
The new Trump-installed
regime atop the Department of
Veterans Affairs is illegally
gutting workers’ rights there –
rights guaranteed by laws covering federal workers – and
refusing to sign a new contract
with one of the agency’s two
main unions, those unions
report.
As a result, more than
100,000 workers face denial of
their workplace rights while
the Trump government executes arbitrary actions against
them,
the
Government
Employees (AFGE) and
National Nurses United (NNU)
add. And there’s no contract
covering 11,000 NNU-represented RNs.
The
administration’s
actions against the VA workers
specifically come against the
backdrop of its larger anti-federal worker union crusade.
That crusade includes a
Trump freeze on workers’ pay,
attempted imposition of promanagement executive orders
– since overturned in court –
orders to agencies to submit
“management plans” with significant pay and personnel cuts
and overall GOP denigration of

the nation’s two million federal
workers.
And it includes the socalled “Mission Act,” which
Trump signed in March,
designed to make it easier for
VA bosses to fire workers – by
curbing appeal rights – while
letting VA outsource more care
to private providers who do not
know veterans and their ills.
That outsourcing is a key rightwing goal.
Trump’s
Office
of
Personnel Management also
denied workers use of “official
time” to handle grievances and
complaints, contrary to federal
labor law, and threw the unions
out of their small offices within agency buildings. Shop
stewards must now defend
workers on their own time and
on their own dime. And a federal arbitrator overturned
another OPM action, which
killed opportunities for workers to improve their performance.
And even though U.S.
District Judge Ketanji Brown
Jackson in August threw out
Trump’s anti-worker executive
orders, several Trump agencies
– including the VA and the
Department of Education, run

by ideologue anti-worker
Secretary Betsy DeVos, a GOP
big giver – are defying the
judge, too.
Jackson called Trump’s
edicts both illegal and unconstitutional, as they would
deprive workers of their 1st
Amendment rights to free
speech, with members of
Congress.
At the VA, AFGE reports
Trump’s team will ban 430
union volunteers from being
shop stewards as of Nov. 15.
VA is trumpeting the return of
those workers to full-time federal employment as one step
towards easing a 45,000worker shortage at VA hospitals and other medical facilities. Besides those vacancies,
the VA has 342,000 workers
caring for eight million veterans.
AFGE President J. David

Cox summed up the whole scenario in two words: “Unionbusting.”
NNU Executive Director
Bonnie Castillo, RN, used
those same words, adding that
taking away shop stewards
deprives RNs of their ability to
advocate for better patient care
– or to blow the whistle on
higher-ups who oppose it or
cover-up inadequate care.
“This just isn’t a dangerous policy – this is breaking
the law,” said Cox, a retired
VA psychiatric nurse from
North Carolina. “The Trump
administration and Veterans
Affairs Secretary Robert
Wilkie have committed a
grave disservice to our
nation’s veterans.”
Castillo said Wilkie “hugely
overstepped his legal authority” by eliminating official
time. RNs and other medical

professionals use it not just to
defend workers’ rights but to
advocate best patient care practices, including safe staffing
levels, she noted.
“This is the latest salvo
from this administration in its
prolonged and orchestrated
attack on the legal rights of
our nurses who are committed
to providing the highest quality of care to those who
served our country,” said
Castillo.
“This
administration
attempted to usurp official
time, and silence the collective
voice of nurses by issuing presidential executive orders, but
the courts found the administration had exceeded its legal
authority. Now Secretary
Wilkie is attempting to do the
same thing. We intend to fight
back against this illegal
action.”

News Guild president calls
for solidarity with the press
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
News Guild President Bernie
Lunzer, upset by increasing
attacks on press freedom in
general and reporters in particular, is asking his members,
and unionists nationwide, to
pressure their lawmakers to
stand up for freedom of the
press.
His decision was spurred,
he told Press Associates Union
News Service just after
Election Day, by GOP
President Donald Trump’s
arbitrary eviction of CNN
White House Bureau Chief
Jim Acosta from a press conference and revocation of
Acosta’s credentials. The former real-estate mogul hates
Acosta’s aggressive questions.
Lunzer said then his request
was also spurred by the fact
that nothing has been done to
bring to book the Saudi higherups who-ordered the murder
more than a month ago of independent outspoken journalist
Adnan Khashoggi. Khashoggi
was a frequent contributor to
the
Guild-represented
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Washington Post.
But it’s far more than that,
Lunzer wrote in an union-wide
e-mail.
“At least 40 journalists in
the United States have been
physically attacked while on
the job. Four more were killed
in their own newsroom, where
another newspaper employee
also died,” he said to TNGCWA’s members and their
allies. The five were murdered
by a gunman at the Annapolis
(Md.) Capital-Gazette on June
28.
Khashoggi was dismembered in the Saudi consulate in
Istanbul, and Acosta had his
press pass yanked, was ejected
from the White House
grounds, and was then subject
to a White House-doctored
video. Meanwhile, “the leader
of the free world blames the
media,” Lunzer says of Trump.
So Lunzer is telling his
members to step out of their
traditional reluctance to act on
specific issues and turn to
Congress to protect the First
Amendment, its freedom of the
press and the right to report.
See GUILD...page 4
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workers' comp injury, you may
have rights to seek ongoing
medical, rehabilitation,
retraining, permanent partial
disability (for damage to
a body part), temporary total
disability, or permanent total
disability.
Long standing injuries may
be the basis for current claims.
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