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Rep. Nolan leads on new pension bill
to create agency to protect retirees
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Duluth Federation of Teachers President Bernie Burnham
led an earned sick and safe time rally at City Hall Nov. 20
prior to a city council meeting. As a teacher she said she
too often sees sick children in school because parents can’t
take time off work to care for them. Sometimes older
brothers and sisters miss school to care for them. Later the
council heard recommendations from a task force they
created over a year ago to address the issue. While having
a majority of councilors in favor of having ESST extended
to the many workers here without it, they again delayed
directly addressing the issue. The task force has done their
job but the council will not as they cave to business interests. It appears the issue will now run into next year.

Millers, speakers said.
tax loopholes the rich now use
In those cases, plan trustees, for buying art and creating
with Treasury Department OK, “tax-advantaged savings,” a
can cut current benefits by hun- fact sheet on the new bill says.
dreds and thousands of dollars It gave no dollar figures.
per current retiree or survivor.
Today the Subcommittee on
Kaptur estimated 100 plans Health, Employment, Labor
covering 50,000 retirees are in and Pensions will hold a heartrouble in Ohio alone. The ing on “Financial Challenges
Teamsters’ troubled Central Facing the Pension Benefit
States plan covers retirees Guaranty Corporation: Implicoast to coast including north- cations for Pension Plans,
ern Wisconsin and northern Workers, and Retirees.”
Minnesota.
Achieving the REHAB goal
“It’s time for Congress to may be difficult. Ruling Reensure that retirees who publicans enacted a short-term
worked hard for a lifetime fix just for the Mine Workers’
receive every penny they were pensions as part of a short-term
promised,” Nolan said. “The spending plan covering many
simple fact is, retirees con- government agencies last
tributed every nickel and penny December. There’s been little
they had contracted for, but as action since. One key lawmakmany as 13,000 companies did er, Sen. Mike Enzi, R-Wyom.,
NOT make their owed payment opposes all relief for the multiinto the Central States Pension employer plans and their beneFund. This is corporate irre- ficiaries. He charges that any
sponsibility, plain and simple, legislation is “a bailout.”
and it absurd to suggest that
That didn’t stop the lawhardworking Americans suffer makers or the unionists in the
for it. I will continue fighting crowd.
until every American who paid
“We stand for no cuts!”
into a pension fund receives the Brown declared, to cheers.
full benefits that they worked “Now go out and do what you
for and earned.”
need to do to get this passed.”
“The retirement plan you
Rep. Nolan is co-founder of
work for and pay for shouldn’t the new Pension Protection for
be bait for Wall Street’s insa- Working Americans Caucus in
tiable gambling enterprise that Congress. He also champions
leaves retirees in the lurch,” the “Keep Our Pension
Kaptur said. “How many times Promises Act,” to stop cutwill working Americans be backs in benefits, bolster the
asked to pay for the casino-like Pension Benefit Guarantee
investment schemes that put Corporation, and help prevent
safe and secure retirement at bankrupt companies from
risk?”
reneging on their obligations to
Besides the loans, the millions of workers and
Pension Benefit Guaranty retirees.
The
legislation
Corp., which insures private restores anti-cutback provipensions and takes them over sions in the law to ensure that
when firms go broke, would no retiree in a multi-employer
include a “legacy fund” for the pension plan could have their
Local 1189 also said they have troubled plans. Money for the benefits cut.
not been told of any firings of fund would come from closing
their members.
USW Local 9460, Operating Engineers Local 70, and
AFSCME Local 3454 also
have members employed by
At the Nov. 9 meeting of the Duluth Central Labor Body a
Essentia. USW has gone to
white ballot was moved for a slate of officers and executive
court to block the policy.
MNA and UFCW said they board members for 2018/2019.
The total number of members for that group will go from 14
will file grievances on behalf of
any members fired. They and to 10 for the term. There will no longer be a three member group
AFSCME have filed charges of trustees as the Central Body no longer has any fiduciary
with the National Labor responsibilities. Those functions are carried out by the North
Relations Board over the poli- East Area Labor Council. Also the positions of secretary and
treasurer have now been combined into one office.
cy.
The following executive board (officers and executive board
The unions have said that
Essentia management told members) will be sworn-in at the December 14, 2017 meeting by
them they were proceeding NEALC President Alan Netland:
President Beth McCuskey, Vice President Chad McKenna,
with the policy and were not
interested in anything a union Secretary/Treasurer Todd Gustafson, Reading Clerk Larry
Sillanpa, Sergeant-at-Arms Lori Doucette, Assistant Sergeant-athad to say about flu shots.
“Essentia Health showed Arms Glenn T. Jackson, Executive Board Craig Olson, Mary
nurses they did not intend to Kirsling, Scott Dulas, and Dan Olson.
All those members served in the 2016/2017 term.
See Essentia...page 3
(PAI)--Unions and congressional Democratic allies like
Minnesota’s Rep. Rick Nolan
are taking another crack at fixing problems with the nation’s
multi-employer pension plans.
Their REHAB Act establishes the Pension Rehabilitation Administration (PRA), a
new agency within the Treasury Department to sell
Treasury-issued bonds to large
investors, and subsequently
lend the money from the sale of
the bonds to the financiallytroubled pension plans. The
legislation, unveiled Nov. 16,
would reverse a 2014 law that
let financially troubled multiemployer plans cut pensions of
current recipients by millions
of dollars in order to preserve
the plans for future retirees.
Instead, the measure, crafted by Nolan, Rep. Marcy
Kaptur and Sen. Sherrod
Brown, both D-Ohio, and Sen.
Bernie Sanders, Ind-Vt., would
establish low-interest 30-year
loans and other methods to
pump funds into pension plans,
thus preventing benefit cuts.
The multi-employer pension plans, run by joint labormanagement boards, are common in industries such as mining, baking, trucking and food
processing. But the plans suffer
when employers go belly-up
and the number of contributors
goes down while the number
of pensioners goes up. That
happens to Teamsters -- who
have the largest troubled plan - Mine Workers, Machinists,
Food and Commercial Workers
and Bakery, Confectionery and
Tobacco Workers and Grain

Unions battle Essentia firing over flu shots
At least five unions have
collective bargaining agreements with the huge Essentia
Health system that started in
Duluth as St. Mary’s Medical
Center on the Central Hillside.
It appears all the unions are
in a battle with what one retired
union agent called “The Evil
Empire” over a new policy this

fall that requires all employees
to have influenza vaccinations,
the flu shot, or be fired.
Essentia that policy also
extends to all vendors they use
and a construction workers on
their premises.
The deadline for firing those
who haven’t succumbed to the
dictate was to have been Nov.
20. On Nov. 21 Essentia reported that they had fired “about
50” of their over 14,000 workers in four states. Unions have
not been informed of any firings.
Rick
Fuentes,
Public
Relations for the Minnesota
Nurses Association said, “We
have not had any confirmation
of our members being terminated, even though we were
promised we would on
Monday (Nov. 20).”
Gary Morgan of UFCW

Central Body white ballots
2018/2019 executive board

Central Body Holiday Party Dec. 14, bring a gift for needy, volunteer
The Duluth AFL-CIO Central Labor Body will be holding
their annual holiday party on
Thursday, December 14 in the
Labor Temple’s Wellstone Hall
and you’re invited!
The party will follow the
regularly scheduled Central
Labor Body monthly meeting
which begins at 7:00 p.m. All
union brothers and sisters,
political allies, community
partners, and friends are invited
and welcomed to help celebrate
another year of work for working families. The recent sweep

of local elections by Central
Body endorsed candidates and
the street ballot question
should make for a festive
evening. Food and refreshments, including adult beverages, will be provided.
All those attending are
asked to bring an unwrapped
gift, book, or winter clothing
item for a child or adult. Cash
donations will be accepted in
lieu of a gift. All proceeds will
go
to
the
AFL-CIO
Community Services Holiday
Program for local union fami-

lies in need.
Gift and financial donations
will be used to make for a great
Kid’s Holiday Party Saturday,
Dec. 16 in the Labor Temple’s
Wellstone Hall from 11 a.m. to
1 p.m. A light lunch is served to
families. Games and other fun
events keep the children occupied as they prepare to have
gifts wrapped for their parents.
And parents are able to present
gifts at Christmas because of
your donations.
Community Services has
been busy presenting needy

families Thanksgiving food
baskets this month. They’ll
continue that effort for the
Christmas holiday as well.
All the efforts to help families in need are always in need

of volunteers. To help the
Community Services Program
contact Rachel Loeffler-Kemp
at rloeffler-kemp@hlunitedway.org or by calling 218-7264775.

Laborers 1091’s Food Drive seeks donations
Laborers’ Local 1091’s 6th
Annual Food Drive in the
Duluth Labor Temple has started and will continue until
Friday, Dec. 22nd. The union

hopes to continue their successful efforts that started in
2012 to help alleviate hunger in
the Twin Ports area.
“There are too many people

This was the Black Friday crew that kept the Laborers Food
Drive rolling. Left to right, Laborers Dan Olson, Bricklayers
Stan Paczynski, and IBEW 31’s Nancy Carlson.

Mayor Emily Larson listening
session in Gary Dec. 12
Duluth Mayor Emily Larson continues to reach out to Duluth
residents through City Hall in the City Community Listening
sessions which allow residents to have one-on-one conversations
with the Mayor and/or a City Councilor. The sessions run from
5:30 to 7:00 pm. These events are open to all residents.
Department staff will also be available to address questions.
Children are welcome to attend and will have access to art supplies. The final session for this year is Tuesday, Dec. 12 at the
Gary New Duluth Recreation Center, 801 101st Ave West.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Dec. 12, 2017, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

INJURED at Work?

in our communities who are
physically or mentally unable
to work and they need our
help,” said Laborers Business
Manager Dan Olson. “Homelessness, poverty, and hunger
are affecting too many among
us and the high number of hurting children is heart breaking.
We see them in our neighborhoods, but far too many we
never see. We are asking our
sisters and brothers to help us
in providing a little comfort to
those who have so little as we
approach the holidays.”
Collection boxes and tables
for donations of non-perishable
food items are available at the
end of the Labor Temple’s first
floor hallway (enter via 20th
Avenue East entrance below
London Road and take a right).
Financial contributions for
the food drive will also be
accepted. They can be made
out and sent to Laborers Local
1091 Food Drive, Room 119,
2002 London Road, Duluth,
MN 55812.
Olson said all proceeds
from the food drive will be
donated to CHUM Food Shelf.

Look for the
Union Label and
Made in the USA
as you shop this
Holiday Season!
THANK YOU!

STOCKMAN
LAW OFFICE

Lost Wages?
Medical Bills?
Office 218.576.8599
Permanency? Anytime 218.393.5239
QRC? stockmaninjurylaw@gmail.com
Return to Work?
www.stockmaninjurylaw.com Louis A. Stockman
Attorney
All Questions?

Free Consultation • No Recovery, No Fee
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Sheet Metal Workers Local 10 honored their long time
apprenticeship coordinator Dick Barlage by naming their
Saginaw Training Center school after him this month.
Dick started his apprenticeship in 1960, retired in 2000,
and has trained apprentices ever since. You could even
find him there last Saturday with two apprentices. Oh,
and he coordinates activities for their retirees as well!

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Dec. 5, 1:00 p.m.
The Boat Club (Fitger’s)
SHEET METAL WORKERS
Duluth-Superior Area
Your Christmas Party is
Monday, Dec. 11, 5:00 p.m.,
at the Sheet Metal Workers’
Training Center & Local 10
Union Office, 6279 Industrial Road, Saginaw, MN.

Iron Range Area
Your Christmas Party will
be Tuesday, Dec. 12, 7:00
p.m., at the Hibbing Park Hotel.
Food and beverages will be provided. All members
and retirees are encouraged to attend. It is
mandatory that all apprentices attend the
Christmas Party as it is their union meeting night.
~Doug Christy, Business Rep.
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After six years of research
and writing Dr. Richard
Hudelson had his new book,
“Legacy Costs: The Story of a
Factory Town,” published last
month. It has a Feb. 5, 2018
release date but will be available at hardballpress.com this
week. A long time Duluth resident and retired college professor, Hudelson co-authored “By
the Ore Docks: A Working
People’s History of Duluth” in
2006 with the late Carl Ross.
New Castle, Indiana is
Hudelson’s hometown. It grew
into a labor town in conservative east/central Indiana. His
father, Paul, worked at a
Chrysler auto parts plant there
that was organized by the
United Auto Workers in 1937.
As his parents aged Hudelson
and his siblings wondered how
they were to care for their
aging parents. A UAW pension
won in a 104 day strike in 1950
took away many of their fears.
His family’s history and his
growing up in New Castle provide a great context for the
book. As Hudelson states early
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on, “It is a little bit memoir and
a large part labor history, combined with a vigorous defense
of labor unions.”
An often heard complaint of
labor leaders and retired union
members is that young members don’t know how it is that
they receive such good wages,
benefits, and working conditions. Legacy Costs is an
opportunity for them to learn
the history of workers fighting
for dignity and unions in their
workplace. Here’s a chance for
them to understand the big picture. The book is a great read
and great educational tool.
You’ll learn about the auto
industry, the UAW and union
organizing, the American economy and history, capitalism
and philosophy, inequality and
prospects for the future for
workers. It addresses the role
of politics and government in
the lives of workers right up to
Donald Trump and Bernie
Sanders. Reading the 184 page
book you come away feeling
like you now get how all those
forces have collided since the
not too distant horse and buggy
days and how it is that they
have affected our work lives.
You’ll understand why
Henry Ford was willing to give
workers an incredible $5 a day
in 1914 for piecework. His
shops had 370% turnover. But
near the end of the Great
Depression workers had
enough and strikes brought in
the UAW. The Wagner Act of
1935 brought in the National
Labor Relations Act that gave
workers rights after employers
failed in trying to establish
independent unions and labor
councils. The battle between
the bosses and workers was on.
As a child Hudelson turned
into a union man when a violent strike at New Castle’s
Perfect Circle piston ring plant
found gun shots and martial
law. News media blamed “outside goons” for the trouble but
Hudelson’s research of old city
directories found it was the solidarity of “brothers and sisters,
neighbors,
relatives
and
friends.”
By 1946 the tide had turned
away from union workers and
the elections found a Republican sweep that brought the
Taft-Hartley Act in 1947 that
severely weakened union
rights. In 1957 Indiana became
the first northern right to work
state.
Hudelson writes a great deal
about right to work, which puts
it in our wheel house today
with 28 right to work states and
business interest’s eyes on

Legacy
Costs:
The Story of a
Factory Town
by

Richard
Hudelson
www.hardballpress.com
more. He writes about a TaftHartley clause for union
authorization polls that was
discarded because 97% of
those polls found 77.5% of voters favoring unions.
You’ll come to better understand economic theory from
Adam Smith to Milton
Friedman and why free markets haven’t produced broad
based prosperity. How banks
have been the problem and
why the Federal Reserve
System of 1907 and the GlassSteagall Act of 1933 were
meant to prevent bank failures
and depressions. But government manipulating the economy with interest rates and taxes
wasn’t good enough. Monied
interests wanted free markets
and Reagan and Thatcher gave
it to them. President Bill
Clinton signs NAFTA and
repeals Glass-Steagall and Wall
Street takes over businesses it
knows nothing about other than
profit. And it takes over government. Shareholders are
more important than workers.
Private equity firms become
the boss.
Opponents say unions are to
blame for deindustrialization
but the same scenario played
out in non-union areas
Hudelson writes.
In his chapter “The Way
Not Taken” Hudelson looks at
the economic model used in
western and northern Europe.
Walter Reuther and Philip
Murray had tried to get the U.S.
to go in that direction after
World War II but were stopped
dead. So unions come to be
characterized as a special inter-
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est and have no place here with
a social democratic European
model. Union density goes into
a decades long decline that
began with the downturn of the
1980s and Reagan and
Thatcher. Yet Hudelson writes
“The American people would
be much more secure, much
freer, and much richer if they
were protected by stronger,
more powerful unions.”
Throughout his new book
Hudelson documents his work
with an incredible array of
thoughts from other writers
and thinkers, which he also
cites in “Sources.” But the
beauty of the book is that he
brings you into his arguments
by talking about people from
his hometown that lived the
experience with him, he as a
child and young man, they as
working adults.
Hudelson views the 2016
presidential contest and finds
hope for the future because
“the ideological shell has been
cracked” by both Donald
Trump, in spite of his actions
since, and Bernie Sanders’
popularity. As it was in the
winning union organizing
drives of the 1930s and battles
since that were won, solidarity
is the answer. It must be solidarity that has diverse racial
and ethnic inclusion, some-

thing unions do not have a
good history of in their past.
Union organizing is more
difficult than it has ever been
Hudelson admits. Outsourcing,
subcontracting, part time work,
and franchising make defining
bargaining units more difficult.
Don’t be discouraged Hudelson says, change can come
quickly and a national labor
and social justice movement
will be the vehicle.
“The millions of voters who
supported Bernie Sanders for
President and his social democratic platform have clearly
shown that many of the
American people no longer fall
for the idea that free market
capitalism will create broad
based prosperity.”
Just ask the folks still in
New Castle, Indiana. In 2000
after a century of being the
backbone of the economy, then
through many ownership
changes, the Chrysler plant
closed. Hudelson writes, “The
hammers stopped. The town
was silent. The night was
empty.”
Hudelson’s Legacy Costs is
a masterful job of writing, a
tidy, easy read that tells us how
we got to where we are, like it
or not. It is an important, scholarly work, well written for the
rank and file.

Essentia power plays flu...from page 1

bargain with us in good faith,” said Steve Strand, co-chair of
the bargaining unit in Duluth. “We tried to sit down with management, but Essentia executives told us they intend to follow
through with terminations and mandatory flu shots regardless.”
MNA nurses proposed a voluntary program that rewards
employees for participating in the flu shot, rather than a contentious mandatory policy. The nurses negotiating team also
sought protections for nurses who have any adverse reactions to
the flu shot, including allowing nurses to use sick time without
facing discipline from Essentia.
“It was clear that Essentia had no intention to negotiate,”
Strand said. “MNA nurses were obligated to fight this clearly
illegal policy implementation with the filing of an Unfair Labor
Practice charge. We will file grievances to fight for any nurses
terminated for sticking to their beliefs and contract language.”
Nurses continue to oppose the mandatory flu shot policy for
many reasons. Voluntary programs have been shown to easily
increase participation; such policies often do not take into
account employees’ religious or moral convictions; and healthcare workers are often disciplined for using sick time within a
period of time – even if the sick time is a result to an adverse flu
shot reaction.
The Minnesota Department of Health is on the record that
there is no evidence to suggest that healthcare systems mandating flu shots see a significant reduction in influenza cases in their
facilities.
MNA will announce the number of terminations of nurses as
information becomes available.
Essentia had stated that they will consider exempting employees from flu shots for religious or medical reasons but they
have made securing those exemptions very difficult. Nurses
have filed for exemptions on religious and medical grounds but
expect very few, if any, to be honored.
Dr. Rajesh Prabhu, Essentia’s patient quality and safety officer, reported that 99.5 percent of their employees had flu shots
by Nov. 20.
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Act 10 has significantly damaged Wisconsin’s public education system
Wisconsin’s 2011 Act 10
virtually eliminated collective
bargaining rights and slashed
benefits for most public-sector
workers. On Nov. 15 the Center for American Progress Action Fund’s American Worker
Project unveiled research on
how damaging Act 10 has been

to public education.
In Wisconsin’s public
schools, teacher compensation
and experience have dropped
significantly and turnover rates
have increased—all of which
negatively impacts families
and students. The analysis was
unveiled with Wisconsin Sen-

ate Democratic Leader Jennifer
Shilling, Illinois Senate Pro
Tempore Don Harmon (D), and
Minnesota State Rep. Carlos
Mariani (DFL).
“Gov. Scott Walker and
Republican elected leaders in
Wisconsin said that Act 10
would benefit schools and families alike. They couldn’t have
been more wrong,” said David
Madland, co-author of the
analysis. “What has actually
happened is that Wisconsin’s
public education system has
suffered a major blow since

anti-union legislation was
enacted. An attack on teachers
and other public sector workers
doesn’t just hurt those employees—everyone in Wisconsin
will bear this impact.”
Shilling said, “Rather than
encouraging the best and the
brightest to become teachers
and remain in the field
throughout their career, Act 10
has demonized and devalued
the teaching profession and
driven away many teachers.”
The analysis, using data collected by the Wisconsin Dept.

As spouses and family of Union Members
we know how hard you work.

Let us work for you!

Licensed in MN & WI

A march and rally of 500 Superior Federation of Teachers
members and other public education supporters protested
Act 10 on Feb. 16, 2011 in Superior. (Labor World file photo)

Lynn Marie Nephew • 218-310-7790
Elyse Strapple • 218-348-6190
Candy E. Lee • 218-591-6452 (MN)
RE/MAX RESULTS • 218-722-2810

2520 Maple Grove Rd., Duluth MN 55811

LakeSuperiorRealEstateTeam.com

Thank You, Duluth Voters!

We were overwhelmed with the support the Street Improvement
Program Ballot Question received! An unbelievable 76.5 percent
of voters approved of the plan on November 7.

It won in all 34 city precincts!

We appreciate the support we received from Labor in the eﬀort.
We will need even more help to get it passed in the Minnesota
Legislature, which convenes February 20, 2018. Our legislative
delegation is very supportive but we need to convince many of
their colleagues. We’ll need all the help we can get.
Paid for by the Yes for Streets Campaign, Bill Burns, Treasurer
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of Public Instruction, found:
• In the year immediately
following the law’s passage,
median compensation for
teachers decreased by 8.2% in
inflation-adjusted terms, with
median benefits being cut by
18.6% and the median salary
falling by 2.6%. Median
salaries and benefits continued
to fall during the next four
years so that median compensation in the 2015-16 school
year was 12.6%—$10,843 dollars—lower than before Act 10.
• The percentage of teachers
who left the profession spiked
to 10.5% after the 2010-11
school year, up from 6.4% the
year before Act 10. Exit rates
have remained higher than
before, with 8.8% of teachers
leaving after the 2015-16
school year—the most recent
school year with data.
• The percentage of teachers
with less than five years of
experience increased from
19.6% in the 2010-11 school
year to 24.1% in 2015-16.
Average teaching experience
decreased from 14.6 years in
the 2010-11 to 13.9 in the
2011-12, which is where it
remained in 2015-16.
• Higher rate of interdistrict
moves—when a teacher leaves
one district to teach at another
the next school year—has
increased from 1.3 percent
before Act 10 to 3.4 percent at
the end of the 2014-15 year.
• Peer-reviewed research on
Act 10’s effects on student outcomes has yet to be published,
but several academics have
produced working papers
examining the law’s impact on
Wisconsin students. This
research is consistent with the
authors’ findings that Act 10
has led to reduced teacher
experience, increased exit
rates, increased interdistrict
teacher transfers, and thus has
likely reduced student outcomes. A recent working paper
found that Act 10 had reduced
statewide student achievement
on science and math.
The research is relevant
because members of Congress
as well as state elected officials
in Illinois and Minnesota are
considering similar legislation.
Walker has announced his bid
for a third term. The U.S.
Supreme Court will also soon
hear arguments in Janus v.
American Federation of State,
County,
and
Municipal
Employees, a case that could
significantly weaken publicsector unions and teachers’
ability to collectively bargain.
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Opposition to tax cuts for rich grows as opponents try to end it in Senate
By Mark Gruenberg
PAI Staff Writer
(PAI)—With the Senate
planning to vote on the massive
GOP tax cut for the rich by the
end of November, unions and
progressive groups cranked up
their campaign to convince
enough dubious lawmakers to
vote “no” and kill it.
Urged on by the Teachers’
Randi Weingarten and Lily
Eskelsen-Garcia of the National Education Association, testimony from people who’d get
hurt, and e-mail blasts from
Democracy for America,
Indivisible.org and Moms
Rising, Capitol Hill was flood-

ed with phone calls and e-mails
Tax cut foes got ammunition Nov. 21, when non-partisan sources’ analysis of the
Senate GOP’s bill revealed by
2025 it would lower taxes on
the rich but raise them for more
than half of the U.S. population
at all other income levels. It
could also take away health
care coverage from 13 million
people, the non-partisan Joint
Committee on Taxation warns.
The mobilization is needed.
Senate Majority Leader Mitch
McConnell, R-Ky., plans to
pass the tax bill by Nov. 30
using special budget “reconciliation” rules. They require only

50 GOP votes for it, plus GOP
Vice President Mike Pence as a
tie-breaker. Rules bar opponents from talking it to death
with a filibuster. McConnell
has only 52 GOP senators to
work with. Wisconsin’s Ron
Johnson already unexpectedly
defected. He says it gives too
much to big business and not
enough to small business.
Several other Republicans –
notably Maine’s Susan Collins
– are on the fence. In lobbying
her, the Maine People’s Alliance, which includes the state
AFL-CIO, neatly summed up
the tax bill’s impact: “The rich
will get richer and the sick will

Thank You, Thank You!
The Carlton County Labor Day Celebration
wants to thank these unions, organizations, and businesses
for their generous support of our 98th Annual Celebration!

Irving Community Association
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Painters #106
Roofers #96
Northwoods Credit Union
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Operating Engineers #49
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Parsons Electric
Super One Foods
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AFSCME #545
Boldt Construction
Union Optical
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Ironworkers #512 Duluth Building & Construction Trades Twin Ports/Arrowhead
Chapter National Electrical Contractors Association
Bricklayers #1
Members' Coop Credit Union
WKLK/WMOZ Radio
Cloquet Muffler Clinic

get sicker.”
“Most Republicans are siding with big business, big-time,
at the expense of America’s
hardworking working- and
middle-class
families,”
Weingarten said.
Even McConnell and House
Speaker Paul Ryan, R-Wis.
“will admit this is going to
raise the taxes of a large number of middle-class families” –
those earning less than $75,000
yearly, the Joint Committee
says.
The tax hike would be
$6,167 next year alone for a
typical middle-class family,
Weingarten said, quoting
another foundation analysis.
Democracy For America
echoed those points and added
its own, saying the tax cut
would blow such a big hole in
the federal budget that “sequestration” – mandated cuts in
spending – would kick in and
cost Medicare and Medicaid
billions of dollars.
“Republicans are out to rig
the tax system to benefit big
corporations and wealthy individuals even more than it
already is -- but if we mobilize
right now, we can stop them.
As we saw with Trumpcare this
summer, we just need a few
Republican senators to flip and
vote no in order to stop this
horrible tax plan,” DFA’s
Robert Cruickshank added.
NEA’s Eskelsen-Garcia said

“Their plan takes from working
families and students to pay for
tax giveaways to corporations
and the wealthy: it eliminates
the state and local deductions
for people but keeps it for corporations. It leaves 13 million
Americans without health
insurance while cutting tax
rates for corporations and
boosting the incomes of
wealthier people. It is irresponsible to put funding for 370,000
education jobs at risk.”
NEA drew pungent comments against the tax cut on
social media. “New tax bill in a
nutshell: Jet owners can write
off jets. Teachers can’t write off
school supplies,” Zach Braff
tweeted. Teacher Deborah
Clark replied: “I spend $500$1000 annually” on school
supplies for her kids “and get to
claim $250. Not even that if
this goes through. I need a
damn jet apparently.”
“The congressional tax bills
could cost Western states $1.3
billion annually in federal oil,
gas, and coal payments -- funds
those states use to pay for
roads, schools, firefighters, and
other public services. Automatic sequestration cuts triggered by the tax bill would zero
out all mineral leasing payments made to states over the
next decade,” The Stand, the
electronic newspaper of the
Washington State Labor
Council, reported.

Harley Davidson Sport Center
Stock Tire
The Medicine Shoppe /Raiter Pharmacy
Laborers #1091
Service Printers
Holiday, Cloquet
Super One Liquor
Plumbers and Steamfitters #11
Perkins Restaurant
Republic Bank, Esko
Minnesota Energy Resources
Daugherty Appliance
Pine River Sales
United Truck Body
Reliable Insurance Agency
Papa Murphy’s
L&M Supply
The Carpet Connection
Frandsen Bank and Trust
Lake Superior College Faculty
Kraemer Construction Third Base Bar
Coldwell Banker East West Realty, Blythe Thill
US Bank
Edward Jones, Brett Loeb
Nelson Funeral Care
Crow-Goebel Veterinary Clinic
Northern Minnesota Eye Care
Great Clips
Carlton County Abstract & Title
Up North Insurance
Pizza Hut, Cloquet
Pete and Son’s
Berquist Gift Shop
The Buffalo House
Lost Tavern
Skutevik’s Florist & Greenhouse
Regional Realty
Paradyes Salon
Panda Buffet
TJ Gun and Pawn
Hong Kong Restaurant
Strategic Financial, Julie Rothmeier
Tomhave Dental Associates
Aitkins Northland Funeral & Cremation Services

And a huge “THANK YOU” to
everyone who contributed so generously to
the laid off USW #970 Jarden workers!
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Keystone Pipeline may have gotten the last green light it needs...maybe
By Mark Gruenberg
PAI Staff Writer
The Northern Leg of the
Keystone XL heavy oil pipeline from the Canadian border
to Oklahoma got the final construction “green light” Nov. 20,
from the Nebraska Public
Service Commission – maybe.
The panel voted 3-2 for the
pipeline, which U.S. construction unions strongly support,
on condition it take a moreeasterly route. TransCanada,
the project’s sponsor, says it
will evaluate options, and
make a decision next month.

But the leading Nebraska
pipeline foe, Jane Fleming
Kleeb, says the new route
means years more of fights and
lawsuits. She says the U.S.
government never gave the
alternate route a required environmental impact statement.
“Today was a victory for
everyone working to stop
Keystone XL. TransCanada did
not get their preferred route,
which means years of new
review and legal challenges,”
Kleeb said.
The Operating Engineers,
Laborers, Teamsters and three

other building trades unions
signed a Project Labor Agreement years ago to have union
workers construct Keystone
XL. It would carry 890,000
barrels of oil daily from the
Alberta Tar Sands across the
Montana-Alberta border the
Dakotas and Nebraska to the
terminal at Guthrie, Okla.
It also would create up to
40,000 jobs, the unions said.
The federal government, in its
Keystone studies, lowered that
number. In its 400-page submission to the PSC, TransCanada said Keystone’s con-

USPS in black except for stamp price drop
(PAI)—If the price of
stamps hadn’t dropped last
year, the U.S. Postal Service
would have finished fiscal
2017 with a $1.2 billion operating profit, not an $800 million
loss, Letter Carriers President
Fredric Rolando says. Because
the rollback occurred, USPS
lost $2 billion in revenue.
Postmaster General Megan
Brennan announced the financial results for the independent
USPS – which receives no taxpayer dollars -- Nov 14. It was
the 11th consecutive year the
USPS ran in the red, but the
last several years, since the
official end of the Great
Recession, it has run a profit on
operations.
Officially, USPS kept running in the red overall because

in 2006, a GOP-run Congress
enacted “reform” legislation.
The law forced USPS to prepay
$5.5 billion yearly to cover
future retirees’ health care costs
for at least a decade. The payments have technically thrown
the agency into deficits since.
Brennan’s predecessor tried
to stanch the red ink by
schemes to fire 100,000 workers, let another 100,000 go by
attrition, close thousands of
post offices and hundreds of
mail sorting centers and privatize stamp sales through nonunion, low wage Staples stores.
Postal workers, their congressional supporters and a
mass public campaign stopped
his schemes, except for the
Staples plan, and courts ruled it
broke USPS union contracts.

Formerly

218-729-7733
www.centricity.org
in
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struction would create 3,397
Nebraskan jobs, paying $326.5
million in wages. Not all are
construction jobs. Many are in
firms serving Keystone.
But other unions, led by
National Nurses United, the
Steelworkers, the Amalgamated Transit Union, and the
BlueGreen Alliance, opposed
Keystone’s construction on
environmental grounds. They
argued, as did President Barack
Obama, that the heavy “dirty”
oil and the chemicals used to
extract it, would increase
greenhouse gas emissions and
result in more global warming.
They warned about the ecological threat of oil spills, a
warning reinforced days before
by a 210,000-gallon spill that
shut a TransCanada pipeline in
South Dakota. TC claims damage is contained and minimal.
NNU Communications Director Chuck Idelson said alternative energy “green” projects

would create more well-paying
family supporting jobs for construction workers.
“We have longstanding
opposition to Keystone, no
matter what the route,” said
Idelson. “Keystone is a massive threat to public health and
to the future of the planet” due
its carbon emissions. “It presents a clear and present danger
at every level from extraction
and transportation” of the oil
“to refining” on the U.S. Gulf
Coast.
North America’s Building
Trades are “still assessing the
ruling,” spokesman Tom
Owens said.
Michael Brune, head of the
Sierra Club – a Steelworkers
ally that opposes Keystone –
said the PSC ruling gives environmental groups, their allies
and the public more time to
lobby banks to refuse to loan
TransCanada any money for
Keystone’s construction.

Rolando alluded to the prepaid retirees’ health care costs
in his statement. Both postal
unions and Brennan want the
current GOP-run Congress to
repeal that mandate.
“With the original stamp
price, the annual figure would
be on a par with those of the
past three years, which had a
combined operating profit of
$3.2 billion,” he pointed out.
Dial 2-1-1 or 1-800-543-7709 or visit
“We would be talking about
www.211unitedway.org
a government entity producing
an impressive operating profit Get connected to resources in Minnesota and Wisconsin
through earned revenue. The For services provided by the Community Services Program
April 2016 rollback in stamp sponsored by the Duluth AFL-CIO Central Labor Body and
prices was the first since 1919, the Head of the Lakes United Way...Call 218-726-4775
and it makes little financial
Rachel Loeffler-Kemp, Director
sense because the Postal
424 West Superior St.
Service already has the indusSuite 402
trial world’s lowest rates.”
Community Services
Duluth,
MN 55802
The federal Postal Regulatory Commission is now
PLEASE MENTION THIS LABOR WORLD AD
reviewing postal rates, as the
2006 law mandates, and may
adjust them above the inflation,
Rolando noted.
“Meanwhile,
Congress
should address the pre-funding
burden, which requires USPS - alone among all public and
private entities -- to prefund
future retiree healthcare benefits decades into the future.
This produces an onerous
annual burden of billions of
dollars. Addressing these external financial burdens would
allow USPS – which is based
in the Constitution and which
enjoys broad public and political support – to continue proDIVORCE • PATERNITY
viding Americans and their
CUSTODY/PARENTING TIME
businesses with the industrial
GRANDPARENTING RIGHTS
world’s most affordable delivSTEP PARENT ADOPTIONS
ery network,” he concluded.
FELONIES • DUI/DWI
Unions also back a bill by
MISDEMEANORS
• OFPS/HROS
Sen. Bernard Sanders, Ind-Vt.,
to let the USPS earn money
other ways, such as becoming a
basic “bank” offering accounts
in unbanked areas of the U.S.,
letting it ship beer and wine,
and letting it offer notary public services.

Donʼt know where to turn?

AFL-CIO
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Lawsuit seeks to stop illegal Trump
Administration equal pay rule rollback

AFL-CIO
Community Services

News From Your Partnership Program
Rachel Loeffler-Kemp , Director

Volunteer as a tax preparer!
Community Action Duluth is recruiting volunteers to help
our union members and neighbors with low to moderate
incomes file their tax returns. By volunteering at one of
Community Action’s free tax site clinics, you can do your part
to keep our local economy strong while helping fellow union
members, neighbors and maybe even yourself!
An hour of your time could help an eligible family claim an
average of $1,895 in tax refunds while you learn a lot about
taxes. In today’s market, that’s a great return on investment!
Last year, Community Action Duluth’s Free Tax Site helped
1400 families claim $2.7 million in tax refunds! In 2018, tax
season runs from January 27 to April 17. Volunteers can prepare
tax returns, conduct intake interviews, and assist with clerical
duties. No previous tax experience is required. Training begins
on Tuesday, January 2.
For more information or to sign up, call the Tax Site Program
Coordinator at 218-726-1665, ext. 225 or you can email
julia@communityactionduluth.org. For online information,
visit http://www.communityactionduluth.org/taxes
Since 1957, the Duluth AFL-CIO and United Way have
jointly committed resources and support to serve local health
and human service programs that create real and lasting change
for individuals and families in our community.
For more information on the community services partnership
and opportunities for involvement, please contact Rachel
Loeffler-Kemp via phone at 218-726-4775 or by emailing her
at rloeffler-kemp@hlunitedway.org.

Democracy Forward and
the National Women’s Law
Center filed a lawsuit Nov. 15
against the Trump Administration on behalf of NWLC and
the Labor Council for Latin
American Advancement for
illegally rolling back critical
pay transparency requirements
intended to root out discrimination and close the wage gap.
The suit was filed against the
Office of Management and
Budget, the Equal Employment Opportunity Commission, and government officials.
It seeks to reinstate the requirement that companies with 100
or more employees report how
much they pay their workers by
race, gender, and ethnicity.
The suit, filed in the U.S.
District Court for the District of
Columbia, follows Trump’s
abrupt reversal in August of the
previously approved EEOC
collection of pay data. This
equal pay data collection was
the result of a six-year process,
which included multiple
lengthy public notice and comment periods. Even though the
EEOC determined that collecting pay data was “necessary”

to enforce equal pay laws, the
Administration claimed it had
no “practical utility” and eliminated this essential tool with
virtually no explanation and no
opportunity for public comment. Roughly 60,886 employers covered by the rule—
who collectively employ 63
million workers—are empowered to continue to shield race
and gender pay gaps.
“It’s crystal clear now:
women--and the families relying on women’s paychecks-are at the bottom of the Trump
Administration’s agenda,” said
Emily Martin, NWLC General
Counsel. “By stopping the
equal pay data collection, this
Administration has shown that
its loyalties lie with corporate
employers who want to hide
pay discrimination under the
rug. We will not allow this to
go unchallenged.”
Despite President Trump’s
claim that women will “make
the same if you do as good a
job” as men, U.S. women currently are paid $0.80 for every
dollar their white male counterparts make. For women of
color this gap is even bigger,
with Latina and AfricanAmerican women making

$0.54 and $0.63 on the dollar,
respectively, compared to
white, non-Hispanic men.
“Workers’ rights are under
attack by the Trump Administration and Latinas are among
the most adversely affected,”
said Hector E. Sanchez Barba,
Executive Director of the
Labor Council for Latin
American
Advancement.
“Latinas are a growing force in
the labor market but over a 40year career will be paid over $1
million less than white, male
workers—and the Trump
Administration’s
decision
makes it easier for this underpayment to go unchecked.”
“The Trump Administration
has shown that it is willing to
take illegal actions to suppress
the facts about pay discrimination and shut down a key tool
needed to close the wage gap,”
said Democracy Forward
Executive Director Anne
Harkavy. “In an economy
where 40 percent of mothers
are either the sole or primary
breadwinners in their homes,
President Trump isn’t just
shortchanging women, he’s
shortchanging entire families
and communities.”

Report landline internet issues

When you look close, your
union benefits are clear
It’s nearly year-end – use your union eye care benefits

ST. PAUL, MN – With so many people struggling to get reliable internet service, Representative Rob Ecklund (DFLInternational Falls) is encouraging residents to report problems
to state officials.
“It is no secret that we need better access to reliable high
speed internet,” said Rep. Ecklund. “While we are waiting on
reliable internet service we are missing out on opportunities for
our students to learn. Businesses, workers and students in our
communities are at a disadvantage trying to compete in a 21st
century economy with outdated technology. We don’t deploy
soldiers with muskets and we certainly shouldn’t continue to let
our communities sit idly by while a web page tries to load.”
The Public Utilities Commission (PUC) is one of the state
regulators with oversight over landline internet connections.
However, the Public Utilities Commission does not have oversight over broadband internet. Reporting issues to state regulators will help hold internet providers accountable for their services they provide. Consumers can file a complaint form https://
mn.gov/puc/assets/Complaint%20Form%20%20November%202017_tcm14-289957.pdf

We bill for your union benefits
Eye exams for you and your family
Glasses, safety glasses, contacts
Be — and be seen

Brand names: Oakley, Wiley X, and more!

Aurora | Cloquet | Duluth Kenwood | Grand Rapids | Hinckley | Moose Lake | Superior | Two Harbors | West Duluth

visionprooptical.com
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Mayor Paine, Superior councilors seek payroll disclosure from developer
Dozens of Northern Wisconsin Building & Construction Trades Council (NWBCTC) members rallied inside
and outside Superior City Hall
the evening of Nov. 21. They
were there to thank Mayor Jim
Paine and city councilors as
they entered the building for a
session. Later, on a 7 to 3 council vote, city administration
broke with policy under former
Mayor Bruce Hagen in asking
a developer to present payroll
records prior to receiving any
more public money for its
Cottages of Superior Project.
Paul Gerrard and his
LaCrosse-based
Gerrard
Corporation have built three
phases of that project near the
fair grounds. In receiving public money he was required to
present certified pay roll
records to see if he was complying with Davis Bacon Act
requirements for prevailing
wages. Reportedly a friend of
Hagen’s, Gerrard never did that
in the first three phases say the
construction unions, and
Hagen looked the other way,
allowing Gerrard to skirt his
requirements.
Because it is federal Community Development Block
Grant (CDBG) dollars and the
agreement
came
before
Wisconsin Republican Gov.
Scott Walker ended prevailing
wages in the state, unions say
the agreement provisions still
have merit.
Now seeking $295,000 for
the next phase of the project,
Paine and city councilors are
telling Gerrard he has to open
his payroll records to see if he
is in compliance.

NWBCTC President Norm
Voorhees said, “We were there
to show support to those who
stand with labor and feel that
those doing business need to be
held accountable when receiving incentives for development. Those incentives are our
tax dollars. It is unclear as to
why councilors Jack Sweeney,
Brent Fennessey, and Keith
Kern wanted to reward a bad
player. Our Council has always
supported responsible development which helps all in the
community not just a chosen
few who want to cheat and
make back door deals.”
Voorhees said Council
President Dan Olson, and
councilors Tylor Elm, Ruth
Ludwig, Craig Sutherland,
Esther Dalbec, Jenny Van
Sickle, and Warren Bender
need to be thanked “for being
fiscally responsible and fair.
Hopefully the City will not pay
more than agreed to for the
infrastructure work that was
originally agreed to, Because
of a lack of due diligence by
the developer there was
approximately an $100,000
over run that will probably be
asked for in the near future.”
The 22-page agreement
between the City of Superior,
the Superior Housing Authority
and Cottages of Superior is
very specific about reporting of
hours and wages for all workers on the project. It requires
extensive record keeping and
that all records will be made
available to city representatives. It further states all parties
on the project must be in compliance with Title 24 of Federal
Regulations Part 570 for HUD

regulations on CDBG Grants.
Carpenters Local 361
Representative Jeremy Browen
doubts the project is. In an
email blast Browen wrote,
“Gerrard has hired the majority
of its contractors from outside

of the local area while not paying area standards wages which
puts our local contractors at a
disadvantage.” He said numerous requests for certified payroll to Mayor Hagen had no
documentation forthcoming.

Browen says he has heard
that Gerrard is preparing to sue
the City of Superior for the
grant money in spite of its noncompliance with requirements
for receiving the grant.

Dozens of Northern Wisconsin Building Trades Council members rallied at Superior City
Hall the evening of Nov. 21 to thank Mayor Jim Paine and city councilors for helping them
uphold area standards against Gerrard Corporation.

In time for the Holidays!
15% Discount on Union-made in

U.S.A. products–Just show your Union Card!

Duluth Red Wing Shoe Store
913 West
Central Entrance
Stone Ridge Mall

218-722-1702
NO SALES TAX on
boots in Minnesota!

Store
Hours:
M-Th 9-7
Fri 9-6
Sat 9-5
Sun 11-4

Model 10877Traction Tred, 8 inch – –
This is The Classic Workboot!

Proudly Union-made in
Red Wing, MN & Potosi, MO!
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