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TPP’s dead, so what’s next in trade deals?

By Mark Gruenberg
PAI Staff Writer
With the jobs-destroying
Trans-Pacific
Partnership
(TPP) “free trade” pact apparently dead – set aside, due to
overwhelming public pressure,
by politicians ranging from
President-elect Donald Trump
and GOP Senate Majority
VOL. 123 Leader Mitch McConnell to
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NO. 11 even, reportedly, President
Barack Obama – labor and its
allies in the years-long campaign against the lopsided deal
are turning their attention to
“what comes next” in trade.
One thing they’re all very
clear on, in a Nov. 16 conference call by the Sierra Club including Thea Lee of the AFLCIO, is that no future trade
pacts can be written behind
closed doors and based on
decades-old models that cater
to corporate interests.
“We don’t want to see a new
TPP,” Lee added. “And when
we talk about negotiating a better deal, it’s to lift up workers’
rights and to lift up democracy
over corporate power.”
The apparent death of the
pact between the U.S. and 11
other Pacific Rim nations did
not stop thousands of unionists
and their allies from rallying on
Capitol Hill Nov. 17, or floodVolunteer extraordinaire Glenn T. Jackson, a retired
ing lawmakers with phone calls
Steelworker, was among union members who delivered
three days before, as part of
Thanksgiving food baskets to union households in need
massive lobbying against it.
last week. Families from Douglas County to the Iron
They wanted to make sure the
Range had a better holiday through donations to the pro- nails are in TPP’s coffin. The
gram by unions and their members. “With the help of our rally became a victory party.
incredible union volunteers the AFL-CIO Community
“The era of corporate trade
Services Program distributed 55 Thanksgiving meals,”
deals is over,” declared Sierra
said Program Director Rachel Loeffler-Kemp. “Come rain Club Executive Director
and snow our team made sure families could enjoy a meal Michael Brune the day before.
together. Thanks to Mt. Royal Fine Foods for their contin- The club and the Steelworkers
ual support of this program.” (Photo by Rachel Loeffler-Kemp)

An Injury to One is an Injury to All!

co-founded the BlueGreen
Alliance of environmentalists
and unions. What’s needed, the
Sierra Club’s fact sheet on the
environmental chapter of any
coming deal says, is a regime
of transparency, with everyone
– workers, consumers, farmers
and lawmakers included – having seats at the table. But when
it comes time to negotiate new
trade deals, Lee said unions,
workers and their allies have
specific principles any proposed trade pact must follow.
Lee, the fed’s longtime trade
expert, said they include:
• Strengthening provisions
that write workers’ rights into
trade pacts and ways to enforce
them. Lee pointed out that
experience with “free trade”
pacts with Guatemala, Peru
and Colombia shows standards
and enforcement are weak.
“The Colombia and Peru
pacts have good labor chapters,
but they haven’t been enforced,” she told PAI. “The
Guatemala” worker rights
“chapter is weaker” since that
pact was negotiated by the
GOP George W. Bush administration. “And there hasn’t been
a resolution of the labor rights
case under it that we filed eight
years ago. We’ll continue to
bring cases and document
abuses and call on our government to stand up to them. I
don’t know what kind of success we’ll have on that.”
• Coordination of trade policy, domestic policy and immigration policy. Lee said they all
must work in tandem to protect
workers and prevent exploitation, here and abroad. Trade
pacts encourage exploitation of
low-paid, oppressed foreign

workers by multi-national corporations seeking larger profits, studies show.
U.S. firms often use the
threat of moving abroad, or of
importing
undocumented
workers to exploit, to drive
down U.S. wages, benefits and
workers’ rights to unionize.
• Elimination of the secret
pro-corporate “trade court,” the
Investor-State Dispute System
(ISDS). The ISDS lets an
unelected panel of pro-trade
lawyers override any state,
local or federal laws and orders
– including Buy American
rules and job safety laws, for
example – that could reduce
present or future corporate
profits.
• Addressing problems with
rules of origin for products.
Tougher rules of origin would
order firms that import goods
to other nations to say where
they came from – thus exposing use of labor in nations that
exploit or oppress workers.
• Coordinated tax regimes
to prevent companies from
playing off countries against
each other and winning low or
no taxes in return for relocating
plants. Without that, both corporations and governments “try
to game the system,” Lee said.
• Definition of and enforcement of laws against currency
manipulation by nations to
keep the costs of their exports
low and imports high. Lee told
PAI that neither “free trade”
agreements nor the World
Trade Organization pact “laid
out a way” to solve that problem. “Currency manipulation is
a huge competitive disadvanSee TPP dead...page 5

Minnesota 4th state with paid parental leave to state employees, will it last?
By Barb Kucera
Workday Minnesota
On November 16 Minnesota became the fourth state in
the nation to offer state
employees paid parental leave.
Gov. Mark Dayton approved
the plan that allows new par-

ents to take up to six weeks to
be with their newborn or adopted child.
“As the largest employer in
the state, state government is
setting a good example by providing paid parental leave to its
workers. Minnesota leads the
nation in so many ways, and
this is an opportunity for us to
lead in another area. Our state
is a great place for workers and
families,” said Stephanie
Meyer, an epidemiologist with
the Department of Health and
president of MAPE Local 902.
MAPE (Minnesota Association of Professional Employees) led a coalition of state
employee unions to meet with
state government officials
about a paid parental leave policy, prompting the governor to
create the Parental Leave
Working Group, a labor-man-

agement group committed to
working together to solve the
problem. The governor supported the group’s recommendation of six weeks of paid
parental leave for state employees following the birth or adoption of a child.
Licensed childcare facilities
in Minnesota don’t accept
infants younger than six weeks.
Joe Sullivan and his wife are
both state workers and MAPE
members. They had a child this
summer, and Joe said paid
parental leave will make a big
difference for them in those
first critical months.
“She can stay with the baby
a little bit longer, and it will
help us be able to shop around
more and find a daycare for the
baby,” Sullivan said. “And it
just gives her more time to
bond with the child.”

More
than
35,000
Minnesota state employee families will benefit from the new
leave policy, Lieutenant
Governor Tina Smith said.
“This is an important step, but
we need to keep working so
access to family and medical
leave isn’t determined by the
luck of where parents work.”
The benefit may not last
long. The program went into
effect on an interim basis only,
pending
full
legislative
approval.
With Republicans taking
control of the state Senate in
January, many workers fear
that approval could be denied.
But Sullivan said he remains
hopeful.
“This is a very bipartisan
issue. It affects the quality of
life of children and their families,” he argued. “Even Donald

Trump, the current Republican
president-elect, supports paid
maternity leave.”
Currently, the United States
and Papua New Guinea are the
only countries in the world that
do not offer paid maternity
leave.
Several Minnesota cities
and many private employers
already offer paid parental
leave, which could draw away
good state employees and drive
up worker-replacement costs.
And, Sullivan added, since it
only applies to new parents,
offering the benefit would be
cost effective.
“At the end of the day I
don’t think this is something
that’s going to have a very
large financial impact in the big
scheme of things,” Sullivan
said, “but it’ll really be a great
benefit for a lot of people.”

You’re invited to Central Body Holiday
Party Dec. 8, bring a gift to help others
and sisters, political allies,
community partners, and
friends are invited and welcomed to help celebrate another year of work for working
families.
All those attending are
asked to bring an unwrapped
gift, book, or winter clothing
item for a child or adult.

Cash donations will be
accepted in lieu of a gift. All
proceeds will go to the AFLCIO Commun-ity Services
Holiday Program for local
union families in need.
For more information on the
AFL-CIO Community Services partnership and opportunities for involvement, please
contact Rachel Loeffler-Kemp,
218-726-4775 or
rloefflerWhen the Wisconsin Labor History Society was created 35 kemp@hlunited way.org.
years ago, founding members began offering awards to students
for labor history endeavors. WLHS now offers:
• Labor History Essay Contest for grades 9–12 students
• Labor History Day Presentations for grades 7–12 students
• Frank P. Zeidler Academic Awards for undergraduate and
graduate college students for original U.S. labor history research.
Submissions to this high school essay contest must be submitted by Feb. 15, 2017 or earlier. Cash prizes are awarded at
$500 for first place, $300 second, $200 third, and $100 for honorable mention.
Why not Accept
Essays should be about 750 words on the topic “Unions have
the Challenge?
been important to my family and my community because...”
Students are encouraged to interview union members they
may know. Essays are judged on understanding, evidence of
We Accept the
original research, writing style, and significance. Essays must be
Challenge
typed, double-spaced, on white paper. Two copies (one can be a
photocopy) must be submitted. Send completed essays to:
Professor Harvey J. Kaye
Center for History and Social Change
University of Wisconsin–Green Bay
Green Bay, WI 54331
Full details are at http://wisconsinlaborhistory.org. If you
have any questions contact Harvey J. Kaye at 920-465-2355 or
kayeh@uwgb.edu.
WLHS urges unions, labor councils and other organizations
to donate to their Labor History in the Schools Fund so that they
can continue their efforts. They also ask supporters to encourage
students to submit entries to the contests.
The Duluth AFL-CIO
Central Labor Body will be
holding their annual holiday
party on Thursday, December 8
in the Labor Temple’s
Wellstone Hall. The party will
be following the regularly
scheduled Central Labor Body
monthly meeting which begins
at 7:00 p.m. All union brothers

WI labor history essay contest

Need Some
Great
Stocking
Stuffers?

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

History: Second Edition
Erik Peterson, Richard Hudelson, and Larry Sillanpa

$2 each
6 for $10
SHEET METAL WORKERS 225 for $360
Your Christmas Party is
Monday, Dec. 12, 5:00 p.m.,
at the Sheet Metal Workers’
Training Center & Local 10
Union Office, 6279 Industrial
Road, Saginaw, MN.

Iron Range Area
Your Christmas Party will be
Tuesday, Dec. 13, 7:00 p.m., at
the Hibbing Park Hotel.

Hors d’oeuvres and refreshments will be
served at the meetings. All our Sheet Metal
Retirees are also encouraged to attend.
~Doug Christy, Business Rep.
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Labor World
Room 110
Labor Temple

218-728-4469
laborworld@
qwestoffice.net
Ironworker Retirees
Monthly Breakfast
Thursday, Dec. 15
9:00 a.m.
Bridgeman’s (Mall)
Mt. Shadow Drive

Volunteers have a great time
at Kid’s Holiday Party
The Duluth AFL-CIO Central Labor Body and Head of the
Lakes United Way partnership Community Services Program
will host their Kid’s Holiday Party on Saturday, December 17 in
Wellstone Hall of the Duluth Labor Temple, 2002 London Road.
Families that are interested in attending should enter the building
from the South Street entrance that faces Lake Superior off 20th
Avenue East. There is a lot of parking on the backside of the
building. The event, including a visit from Santa, runs from 11
a.m. to 1:00 p.m. and a light lunch will be served as kids and parents are able to exchange gifts that have been donated for them.
With all the activities involved volunteers are always welcome and they have a great time. For more information on the
AFL-CIO Community Services partnership and opportunities
for involvement, please contact Rachel Loeffler-Kemp, 218726-4775 or rloeffler-kemp@hlunitedway.org.

I.U.O.E. Local 70

A Guide to Duluth’s Labor

Tuesday, Dec. 6, 1:00 p.m.
Valentini’s

Duluth-Superior Area

Laborers Local 1091’s 5th Annual Food Drive is seeking
donations. You can place items on the table at the end of the
first floor hallway in the Labor Temple, or make contributions out and sent to Laborers Local 1091 Food Drive,
Room 119, 2002 London Road, Duluth, MN 55812. All proceeds will be given to the CHUM Food Shelf.

Monthly Arrowhead Regional Meeting
Tuesday, Dec. 13, 2016, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Please Patronize Our
Union Auto Glass Shops
If you need auto glass repaired or replaced
please use these shops that pay their
employees union wages & benefits.
They’ll contact your insurer
and come to your parked vehicle!

In the Twin Ports area:

Superior Glass...715-394-5588
In the Hibbing area:

Mesabi Glass...218-262-2010
In the Grand Rapids area:

Anderson Glass...218-326-0331
OU! Painters & Allied Trades
THANK Y
Local 106 * 218-724-6466
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Vintage Huck Konopacki from 2010

Hard work pays off, kills TPP
By Congressman Rick Nolan (D-MN8)

You look at who Trump is
planning for his administration
and you may believe he didn’t
really have the best interests of
the working class in mind after
all. He’s so far off on his choices to help him lead our nation
that you’d think he doesn’t care
much for government.
A guy that doesn’t really
believe in science, or global
warming, to lead the EPA?
American business has never
done anything to destroy our
environment, it’s China’s fault?
Trump’s so far off so far that
maybe he’ll appoint a peacenik
to lead the Defense Dept. Is
Jane Fonda available? She’s
still good looking.
But he out did himself when
he named a billionaire that
hates public education to be his
Secretary of Education. That’s
worse than a nightmare. Betsy
DeVos married into the Amway
fortune and lead the Michigan

Republican Party twice, as she
campaigned against public
education and created ways to
siphon money to private education through various groups she
and others created. She passed
Trump’s first test...she’s good
looking. I was really hoping I
could move on and ignore The
Donald and what he’s about but
naming DeVos to head our
Education Department is too
much to bear. I’ve always said
the little success I’ve had in life
is because of the great public
education I was able to receive
Labor World 2016 issues: as a child from a poor family.
It won’t take long for DeVos
Dec. 14, Holiday issue.
and his other appointees to disLabor World 2017 issues: mantle all the gains we’ve
Jan 11, 25; Feb. 8, 22; made. The Cuyahoga River
March 8, 29; April 19 might be on fire again before
he leaves office. Only the best
(Workers’ Memorial Day);
brightest kids will be eduMay 3, 24; June 14 (121st and
cated, if they can get to a
Anniversary), 28;
school close enough to home.
The rest of the kids will have to
LABOR WORLD
make do in public schools that
(ISSN#0023-6667) is published
semi-monthly except one issue in
are left wanting for resources to
April, June, December (21 issues). educate them. It’s bad enough
The known office of publication is now for far too many kids.
Labor World, 2002 London Road,
When you look at how
Room 110, Duluth, MN 55812.
we’ve taken care of people in
Periodicals postage is paid at
Duluth MN 55806.
poor health, or with special
POSTMASTER:
needs, you’ll see that all the
Send address changes to:
worse cases were residents of
Labor World, 2002 London Rd., government-run facilities that
Room 110, Duluth, MN 55812 didn’t stand much of a chance
S-70
7
of improving their lives. The
private sector cherry-picked
(218) 728-4469
the easy cases to make money
FAX: (218) 724-1413
laborworld@qwestoffice.net
off of. That complaint has been
www.laborworld.org
directed at charter schools in
~ ESTABLISHED 1896 ~
the past by supporters of public
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body education. It’s so much easier
to educate students from
Subscriptions: $25 Annually
Larry Sillanpa, Editor/Manager healthy home environments
Deborah Skoglund, Bookkeeper that help them learn and give
them hope for the future. Gives
Board of Directors
them nice stats to show off.
Pres/Treas Dan Leslie, IBEW 31;

~NOTICE~

TWIN

CITIES

DULUTH

VP Stacy Spexet, USW 9460;
Sec Kathleen Adee, Education
MN; Mikael Sundin, Painters &
Allied Trades 106; Dan O’Neill,
Plumbers & Steamfitters 11;
Al LaFrenier, Workers’ United;
Steve Risacher, Carpenters 361;
Tom Cvar, UFCW 1189
Scott Dulas, NALC 114

The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.

We see trouble ahead and
Trump won’t take over for
seven weeks. His supporters
have been sending out messages that Obama should just
shut up and get out of the way
because his days are done.
Others pursue a recount.
The Nation published a story
showing how the DMV in
Wisconsin was systematically
failing to provide the voter IDs
required to cast a ballot this
election. Even before Wisconsin’s recount began at least four
precincts were identified with
vote totals larger than the number of eligible voters. Trump
was right but he may not have
been wronged. And now Mills
wants in too and will pay for it.
We can only hope for as
much obstruction from Senate
Dems in confirming Trump
appointees as Republicans
have given Obama’s choices.
This is not going to be pretty and you know how much
Trump loves pretty. He’s going
to get very mad, maybe even
do something (surprise) stupid.
I had been thinking that his
first term was going to have to
be four years of losing myself
in entertainment and pleasure
reading, maybe “One Hundred
Years of Solitude” again, and
then Fidel Castro dies before I
can get to Cuba. These are
rough times, hopefully even for
dictators.

Fair
Use Notice
The Labor World may contain
copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.
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Our hard work has paid off. The job-killing Trans-Pacific
Partnership (TPP) trade agreement is dead. Seeing the handwriting on the wall, the Obama Administration announced last week
that they would not be sending this unmitigated “free trade” disaster to Congress for the vote of approval that would be required
for the U.S. to participate. To be clear, those of us who worked
so hard to kill the TPP absolutely believe that trade is good for
our Nation. But it must be “fair” trade that requires partner
nations to abide by the same standards of living wages, worker
and environmental protections, food safety and human rights as
we do. The era of “free” trade agreements that are drafted by and
for corporate interests, and give American workers the short end
of the stick, must end. And killing the TPP is a great start.
For more than two years, I’ve helped lead fierce opposition to
the TPP in Congress. Working with a dedicated group of
Members, we held regular strategy sessions and lobbied our colleagues intensively, pointing out that approval of this 12-nation
agreement would cost us millions of good paying American jobs,
trillions of dollars in wages and taxes and quite possibly our economic independence.
Negotiated in secret by multi-national corporations and
wealthy lobbyists for their own enrichment, the TPP would
almost surely have driven a stake into the economic recovery on
Minnesota’s Iron Range by allowing so-called “partner” nations
to dump millions more tons of low-grade foreign steel into the
U.S. marketplace. Another round of foreign steel dumping
would have undone all the good that has come from our work in
persuading the Obama administration to impose cripplingly high
tariffs and taxes of up to 522% on hot-rolled, cold-rolled and corrosion-resistant steel from China and other trade cheater nations.
Moreover, according to the International Trade Commission
(ITC), the TPP would have boosted America’s global trade
deficit by $21.7 billion by 2032, with our iron ore and steel
industries, auto and other manufacturers and foresters – all critical to creating good paying jobs here in Minnesota’s 8th District
- among the hardest hit.

Low wage take to streets again
By Barb Kucera, Workday Minnesota
On the fourth anniversary of the start of the Fight for 15
movement, workers in Minnesota and in some 340 communities
across the nation demonstrated Tuesday to demand a higher
wage. More than 100 people demonstrated outside a McDonald's
restaurant at Nicollet Ave. and 24th St. in Minneapolis, then a
large group sat down in the intersection and were arrested in a
peaceful protest.
They included the Rev. Paul Slack, president of the faith
group ISAIAH. Civil disobedience is necessary, Slack said as he
sat on the cold pavement, waiting to be arrested, “to bring attention to the fact that McDonald's practices are oppressing people.”
Nearby, Nikki Villavicencio, a disability activist from
Maplewood, sat in her wheelchair, also waiting to be arrested.
She was taking part to call for higher wages for home health care
workers. “We really need $15 and overtime [pay] for home care
workers,” Villavicencio said. “Home care workers need to make
a livable wage so we can get the care we need.”
The action at McDonald's was the first of several events
planned Tuesday in Minnesota and one of thousands slated
across the country. They included a rally at 4:30 p.m. at the
University of Minnesota.
Nov. 29 marks four years since fast food workers in New
York City launched the Fight for 15 movement. Since then, it has
expanded to include home health aides, child care teachers, airport workers, adjunct professors, retail employees – and others.
“For too long, McDonald’s and low-wage employers have
made billions of dollars in profit and pushed off costs onto taxpayers, while leaving people like us – the people who do the real
work – to struggle to survive,” Fight for 15 said in a statement.
The federal minimum wage is $7.25 per hour, which translates to only $15,080 for a full-time, year-round worker. In
Minnesota, the minimum wage is $9.50 an hour for most workers. But if the minimum wage had kept pace with inflation since
the 1960s, it would be more than $21 an hour today.
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Trump wants billionaire public school hater to be Secretary of Education
President-elect Trump says
he will nominate Michigan billionaire Betsy DeVos, who has
led many anti-public school
campaigns, as his Secretary of
Education. National Education
Association President Lily Eskelsen García released the following statement on that news:
“Every day, educators use
their voice to advocate for
every student to reach his or
her full potential. We believe
that the chance for the success
of a child should not depend on
winning a charter lottery, being
accepted by a private school, or
living in the right ZIP code. We
have, and will continue, to fight
for all students to have a great
public school in their community and the opportunity to succeed no matter their backgrounds or circumstances.
“Betsy DeVos has consistently worked against these
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values, and her efforts over the
years have done more to undermine public education than
support students. She has lobbied for failed schemes, like
vouchers — which take away
funding and local control from
our public schools — to fund
private schools at taxpayers’
expense. These schemes do
nothing to help our most-vulnerable students while they
ignore or exacerbate glaring
opportunity gaps. She has consistently pushed a corporate
agenda to privatize, de-professionalize and impose cookiecutter solutions to public education. By nominating (DeVos)
the Trump administration has
demonstrated just how out of
touch it is with what works best
for students, parents, educators
and communities.
“The National Education
Association advocates for

investing in smart strategies
that we know help to improve
the success of all our students,
including creating more opportunities and equity for students,
classes small enough for oneon-one attention, modern textbooks and a well-rounded curriculum for every student. We
also know that the voices of
educators — those who know
the names of the students they
educate — should always be
present at the table when making decisions that impact student success. Educators will
continue to focus on raising
their voices in support of their
students and against any effort
by the Trump administration to
undermine the educational
opportunity of all public school
students.”
NEA represents more than 3
million teachers, support professionals,
administrators,

retired educators and students
preparing to become teachers.
The Badass Teachers Association is a network of over
80,000 teachers and activists.
Their statements included:
“BATs around the country
will continue to advocate and
fight at the federal, state, and
local level to sustain our public
school system and to make sure
that every child in this country
has a strong, sustainable community public school in their
neighborhood. This is for
every teacher who refuses to be
blamed for the failure of our
society to erase poverty and
inequality, and refuses to
accept assessments, tests and
evaluations imposed by those
who have contempt for real
teaching and learning.”
Marla Kilfoyle, Executive
Director BATs: “Betsy DeVos
brings NO education experience, but she does bring a disturbing record of attempting to
dismantle public education.
She has used her family money
and influence to push an agenda that will hand public tax dollars over to unaccountable forprofit corporations; she will
promote vouchers schemes that
have, according to research, no
value in improving education,
and she will funnel public
money to church-sponsored
schools. Students and families
across the nation will pay for
her lack of understanding that it
is the responsibility of elected
officials, and the public, to provide a quality public education
for all children. Public education is not a business. Public
education is not a competition.
In competition and business
there are winners and losers.
Public education should be
about nurturing our most valuable resource – our children.
Our children deserve a
Secretary of Education who is
an advocate for public education not privatization.”
Kathleen Jeskey of Oregon
BAT and BAT Co-Director of
State Administrators: “Children whose parents lack the

means or ability to select a
school and provide transportation for a child to a school far
away from their neighborhood
are left with little “choice.”
This will certainly be harmful
to the most vulnerable children
and families and will fall especially hard on those in poverty
and those in isolated rural communities.”
Steven Singer, Director
BATs Research, and Blogging”
“Great! A Republican megadonor who never held a job in
her life will be the next
Education Secretary. She’s a
perfect choice for Trump’s plan
to bribe state government to
increase charter and voucher
schools with our tax dollars."
Becca Ritchie, NEA BAT
Caucus Chair: “Is the goal of
this administration to improve
Public Education or is it to pilfer the coffers that should be
allocated for all the children of
our country. This is unfathomable.”
Sergio Flores, BATs Board
of Directors Member: “After
the constant failure to deliver
the promised results of
improvements and closing of
achievement gaps, BATs consider such a nomination as
unacceptable. Public schools
and teachers have seen and suffered for almost two decades
the same dogmatic ideology
she professes and its destructive policies.”
Mitchell Robinson, Chair of
music education, Michigan
State University: “My teacher
friends here in Michigan know
(that) Ms. DeVos is not just a
charter cheerleader--her goal is
to destroy our system of public
education and turn a public
good into a private profit center. Based on her track record
in Michigan, we can expect an
alarming lack of transparency
and an unbecoming level of
arrogance coming from a
DeVos-run Department of
Education. We must all be vigilant, and make a move from
public school advocates to
activists. It’s that important.”
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AFSCME’s Laura Owen receives statewide child passenger safety award
Have you ever struggled
with placing a child car seat in
your vehicle? Once you
thought you had in the correct
position did you decide to
leave it there? You needed
Laura Owen.
Owen, an AFSCME Local
66 member employed by the
Duluth Fire Department,
received statewide recognition
and the Child Passenger Safety
(CPS) Star Award at the
Toward Zero Deaths (TZD)
conference Nov. 16-17 in
Duluth.
The
Minnesota
Department of Transportation
awarded her efforts to increase
the use and knowledge of child
passenger safety.
“I am heart felt and honored

Laura Owen
(Submitted photo)

to be recognized for this
award,” said Owen. “I truly
enjoy providing car seat education to our community. The
people I have had the honor to
work with have helped make
CPS a passion of mine.”
Owen was the first CPS
instructor in the Duluth area.
She supports traffic safety
organizations such as Safe
Kids NE Minnesota and
Driving 4 Safe Communities
coalition. She organized
monthly child safety seat
checks and clinics in the area.
Over the last 15 years,
Owen trained more than 325
technicians and 120 practitioners. She mentored seven technicians to become instructors
and certified hundreds of child
care and foster care providers.
Star Awards recognize those
who display excellence in
TZD’s emphasis areas of
enforcement, emergency medical and trauma services, education, engineering, child passenger safety and judicial/court
systems. Recipients have
shown leadership and commitment in efforts to improve traffic safety throughout the state
and build partnerships with
others working towards the
same goal.
The TZD program is an
interdisciplinary partnership
with the state departments of
health, transportation and public safety.

An administrative information specialist with the Duluth
Fire Dept., Owen has worked
their for most of her 34 years as
a city employee. She thanked
the department for giving her
the opportunity to do something she loves and believes in.

“We find that 80 to 90 percent of child car seats are not
installed correctly,” Owen said.
From her initial start with the
DFD’s program she has gone
on to teach the teachers and
works on licensing for child
care and foster care facilities

and homes. Those state
requirements have resulted in
quite a bit of travel to teach
others.
That will end on Feb. 28,
2017 as Laura Owen ends her
career “in the public’s service.”

AFSCME Council 5 website honors past
labor, civil rights leaders in video vignettes
AFSCME Council 5 has
produced a new website honoring six labor leaders of the past
whose struggles for workers
rights, civil rights, and human
rights have shaped the values
of today’s trade union movement.
www.AFSCMEroots.org
uses videos of current
Minnesota AFSCME Council
5 members portraying the six
legendary labor leaders in a
Labor History Series. Performers and the legends they portray are Sametta Hill as
Sojourner Truth, Sara Franck
as Mother Jones, Mary Falk as
Pauline Newman, Dennis
Frazier as Eugene Debs,

Vaughn Thompson as Bayard
Rustin, and Eliot Seide as
Jerry Wurf.
Each video is set up by Judy
Wahlberg, AFSCME Council 6
President. The 9 minute, 44
second performance on Debs is
by AFSCME Local 66
President Dennis Frazier. Both
he and Wahlberg are from the
Iron Range.
The next link on the website
is “Honoring Women’s Labor”
presented by Georgia Wettlin
Larsen.
Scrolling down you will
find “Reflections” by the per-

Thank you for your great
support of my re-election
campaign! I will continue
to work to keep your trust.

TPP dead...
...from page 1

tage” for U.S. workers, she
explained. “Our government
doesn’t even use the tools we
now have within trade agreements to protect ourselves. We
should be doing that” as well as
writing new anti-manipulation
tools into pacts.
• Tough standards to respond to climate change.
BlueGreen members see erection of new factories to build
devices to reduce global warming and slow climate change as
a source of thousands of jobs.
TPP did not say a word about
climate change yet ISDS could
be used to invalidate environmental laws and rules.
The larger problem, Lee
said, is that nations with rampant worker repression could
use that as an enticement to
lure such climate change
device factories to their shores.
Whether the incoming
Trump administration, much
less the GOP-controlled 115th
Congress, will listen to all this
is up in the air. Speakers noted
Trump won the election by carrying key Midwestern states –
Pennsylvania,
Michigan,
Wisconsin and Ohio – whose
workers lost tens of thousands
of jobs due to past “free trade”
pacts that he opposed. But his
specific policies, speakers said
on the conference call, are still
very much unknown.
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formers, then “Labor History
Scripts” and finally “Labor
History Postcards.” The downloadable postcards have photos
and text on 22 leaders of the
past.
“The videos are a reminder
of why workers need to pull
together and stand up to
Trump,” says Jennifer Munt,
AFSCME Council 5 Public
Affairs Director.
The videos were produced
by Randy Croce and Howard
Kling of the University of
Minnesota Labor Education
Service.

Jennifer Schultz
Representative, Minnesota House District 7A
Prepared/paid for by Jennifer Schultz Volunteer Committee, PO Box 3218, Duluth, MN 55803
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Judge tosses expansion of overtime pay to millions of lower wage workers
By Mark Gruenberg
PAI Staff Writer
SHERMAN, Texas (PAI)—
Millions of workers who would
have been eligible for a raise in
pay starting Dec. 1 lost it when
a combination of business
groups and 21 GOP-run states
convinced a federal judge in
rural Texas to toss the Obama
administration’s expansion of

overtime pay eligibility.
The Nov. 22 decision by
District Judge Amos Mazzant
is nationwide, and brings to a
screeching halt the administration’s plan to more than double
the pay cap for overtime eligibility, to $47,892 yearly. The
cap now is $23,660, under
restrictive GOP Bush administration rules that also prevent

Judge sides w/union busters
LUBBOCK, Texas (PAI)—A Reagan-appointed federal
judge in rural Texas has permanently blocked an Obama administration rule ordering “persuaders” – aka union-busters – to disclose how much they spend and who they’re spending it for.
Making permanent a temporary injunction he issued in June,
Judge Sam Cummings of the Northern District of Texas said on
November 17 that employer groups, led by the National
Federation of Independent Business, showed Obama’s DOL violated business’ free speech rights by issuing the rule. NFIB is a
notorious radical right lobby.
Selection of rural deep red Texas as the area to challenge
Obama administration rules is no accident. In the last 21 months
those courts have ended disclosure of labor violations by federal contractors and the overtime pay rule (adjoining story).
Business groups and right wing state governments routinely use
federal courts in rural Texas to dump pro-worker and pro-minority administration rules. The judges there are deeply conservative and have tossed out several DOL rules and other Obama
rules, while catering to big business, the right wing and their
allies.
“The court is of the opinion the Department of Labor’s persuader advice exemption rule...should be held unlawful and set
aside,” Cummings wrote. NFIB and its allies – including nine
GOP-run states led by Texas and Michigan – argued DOL’s persuader rule broke firms’ 1st Amendment rights by forcing them,
and the persuaders, to disclose their spending. “The preliminary
injunction preventing the implementation of the rule should be
converted into a permanent injunction with nationwide effect,”
Cummings’ 1-page order said.
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many workers who earn less
from getting overtime pay.
The Labor Department calculated that four million workers would become eligible for
overtime pay under the new
rule. The Economic Policy
Institute, using Bureau of
Labor Statistics data, said it
would help 12.5 million workers, with 50.9 percent women.
Debra Ness, executive
director of the National Partnership for Women and Families, blasted the ruling, calling
the decision “an appalling
overreach that must not stand.
“Forced overtime without
pay – an unacceptable form of
worker exploitation – must
end. It’s past time to restore
basic fairness to our workplaces. Millions of women will
suffer if this injunction stands.
Workers will lose, families will
lose, our economy will lose and
our country will lose if the
overtime rule is permanently
blocked,” Ness added.
EPI also calculated that one
of every six workers who
would have benefited from the
overtime pay rule are Hispanicnamed, along with one of every
eight African-American workers and one of every four workers with a high school diploma,
but no further education.
“Workers making at or
above the old threshold could
have been excluded from overtime protection if their jobs
were determined to be executive, administrative, or professional (EAP) jobs. The new
rule raises the threshold from
$455 per week to $913 per
week in 2015 dollars,” EPI
explained.
The Labor Department said
an injunction against the overtime pay rule “would harm the
public. Defendants point out
that enjoining the final rule
would deny additional pay,
either from an increased salary
or from overtime payments, to
those who are misclassified.
The court finds the public interest is best served by an injunction,” the judge’s 20-page decision said.
Except for Delaware, EPI
calculated that the largest percentages of workers, by state,
who would have benefited
from the new rule live in red
states. Most of their state governments sued to overturn it.
The highest percentage of
benefiting workers is in West
Virginia (30.7 percent of all
workers), whose legislature is
heavily Republican. It’s followed by Arkansas (30.6 per-

cent), South Carolina (30.3
percent), Florida (29.3 percent), Tennessee (29.2 percent), Idaho (29.1 percent),

Georgia (28.2 percent), South
Dakota
(28.2
percent),
Delaware (27.7 percent), and
North Dakota (27.5 percent).

JOB POSTING – AFSCME COUNCIL 5 (MN)
FIELD REPRESENTATIVE - Duluth Office
We are taking applications for a Field Representative to be
based out of the Duluth Office. We anticipate the assignment will involve working with State, Private, City and
Local government local unions. The Field Representative
is responsible for performing a multitude of duties
providing representation to our members and locals.
The overall responsibility is for building local union
capacity and empowering the membership.
JOB SUMMARY/DUTIES: Incumbents may perform any or
all of these duties and responsibilities on a recurring
basis depending upon the individual local and/or unit
assignments. This is only a general summary:
• Facilitate continuous internal organizing campaigns
• Work with locals/units to develop and implement a
process in which members find and implement solutions
to problems rather than having problems solved for them
• Arrange and participate in frequent site visits to improve
communications with rank and file members, in addition
to regular meetings with leadership of local unions
• Communicate to members policies and positions of the
organization; provide advice and guidance to membership
and leadership regarding issues facing the organization
• Promptly and accurately respond to all communication
• Attend as needed, local and/or unit meetings
• Have ultimate responsibility for enforcement of
collective agreements. Process and prepare grievance
files. Prepare and conduct arbitrations
• Assist locals/units in preparation for negotiations, including research. Serve as negotiation’s chief negotiator
• Attend to labor relations problems. Serve as a resource
for legislative items, trends in collective bargaining, and
other matters relating to employment
• Train Local Leaders and Stewards on their duties
• Actively look for and support opportunities and activities
to organize unrepresented groups of workers
• Complete accurately and timely all AFSCME MN Council
5 required forms, including activity and expense reports
ACCOUNTABILITIES: Field Representatives must be able
to work independently and make necessary decisions
concerning all aspects of representation and be accountable to the assigned Field Director and our members.
JOB REQUIREMENTS:
• High school diploma/equivalent (Bachelor degree best)
• Knowledge/ability for 1-on-1 organizing conversations
• Knowledge/experience in labor movement and structure
• Ability to organize, plan work, and move a program
• Ability to analyze and resolve complex problems
• Ability to work under pressure and independently
• Ability to communicate effectively in all formats
• Available to work long, irregular and unusual hours,
weekends and holidays. Most weeks more than 40 hours
• Must have a valid driver’s license and be insurable
• Knowledge of computers, internet and email

Resumes and references submitted to:
Michelle Stein, AFSCME MN Council 5
300 Hardman Avenue South, South St. Paul, MN 55075
or Fax: 651-455-1311
Email: Michelle.Stein@afscmemn.org (No phone calls)

DEADLINE: MONDAY, DECEMBER 5, 2016, 4 pm
AFSCME MN Council 5 is an Equal Opportunity Employer;
women and people of color strongly encouraged to apply.
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NLRB judge ends Postal Service’s outsourcing of APWU jobs to Staples
(PAI)--It took two years, but
a National Labor Relations
Board administrative law judge
has outlawed the U.S. Postal
Service’s Staples scheme. ALJ
Paul Bogas ordered it to drop
the plan, now. In his November
8 ruling on the American Postal
Workers Union complaint,
Bogas stated USPS’ plan to
subcontract 40 percent of its
over-the-counter stamp sales,
its main revenue source, to
non-union workers at Staples
stores violated the service’s
contract with the union. Left
unsaid: Staples workers are
exploited and minimum-wage.
USPS broke labor law,
Bogas said, by violating Article
32 of the union’s contract,
which mandates that management must notify and bargain
with the union about changes
that involve subcontracting
bargaining unit – Postal
Workers’ – work. Some 70,000
postal window clerks, among
APWU’s 200,000 total mem-

bers, were at risk. While the
union expects USPS to appeal
the judge’s ruling to the full
board, it hailed the decision as
a vindication of its fight against
former Postmaster General
Patrick Donahoe, who instituted the Staples scheme. APWU
called Bogas’ ruling “a stinging
rebuke” to the USPS.
“A cited internal Postal
Service report, dated Sept. 12,
2012, made it clear the goal of
the expansion of its ‘retail partnerships’” with Staples and
other firms “was about
“migrating the majority of volume to retail partners (new &
existing). The judge found the
USPS failed to inform the
union of this report ‘at any time
prior to it being subpoenaed in
this litigation,’” APWU said.
The Staples scheme drew
nationwide protests both from
union members and USPS customers. Donahue claimed he
was trying to cut costs.
“It is clear from the Postal

Service’s own documents and
testimony the real goal for their
‘Retail Partnership’ program
was to eliminate APWU members’ jobs and to close Post
Offices,” APWU President
Mark Dimondstein said.
“One document noted a
USPS consultant’s question to
Brian Code, then head of the
USPS retail partnership program. The consultant asked
whether they will ‘decrease
bargaining unit clerks and will
have to shut down P[ost]
O[ffice]s to finance the program.’ Code replied, “You are
right,’” APWU noted.
Buried in the dense type of
Bogas’ ruling, is evidence that
Donahoe lied to workers about
the Staples scheme.
“Donahoe, in a videotaped
address made available to all
Postal Service employees on
September 24, 2014, gave
assurances that there was
“nothing to” employee concerns that the Staples partner-

ship would be “taking volume
away from us,” Bogas reported. “The Postal Service’s communication made these representations to the union and unit
employees without mentioning
management’s
objective
(described in USPS internal
reports Sept. 12, 2012, Dec. 14,
2012 and Jan. 8, 2013) to use
its retail partnerships to reduce
bargaining unit labor at post
office counters,” Bogas added.
The ALJ also made clear
that Dimondstein, immediately
after he defeated his predecessor in an APWU-wide vote in
November, 2013, challenged
the Staples deal, which
Donahoe then called “a pilot
project.” His predecessor hadn’t challenged it.
In a November 12 meeting,
“Dimondstein was suspicious
of the Postal Service’s representations the bargaining unit
would not be adversely affected by programs under which
retailers performed many of the

same transactions that unit
employees performed at post
office counters. Within ten
days of becoming president,
Dimondstein met with Donahoe and told him that the partnership with Staples would not
provide the kind of service that
customers deserved and would
have a detrimental effect on
unit employees. Their meeting
was three days before Donahoe
staged a “grand rollout” of the
Staples scheme.
Donahoe sent Dimondstein
to talk with the USPS’ labor
relations VP, and the union
president objected to the
Staples scheme “multiple times
each month” in their meetings,
the ALJ said.
“It is clear we were right to
challenge the Staples deal,”
Dimondstein explained after
Bogas’ ruling. “The campaign
continues to be a key part of the
battle to maintain the public
Postal Service from management’s privatization scheme.”

NALC’s Rolando hails USPS profit as agency hits busiest time of year
President Fredric Rolando
of the Letter Carriers is hailing
the $610 million operating
profit the USPS revealed.
USPS officials are also looking
forward to profits this quarter,
thanks to huge volumes of the
political mail and a big hike in
packages during the holidays.
The USPS report showed
operating profit for fiscal 2016,
which ended Sept. 30. It would
have been $1 billion more if
there hadn’t been a mid-year
cut in the price of stamps,

Rolando said. The report
“demonstrates the strength of
the postal turnaround.”
USPS has three straight
years of operating in the black,
with a total operating profit of
$3.2 billion since 2013.
“That’s impressive for a
government entity that gets no
taxpayer money – earning its
revenue instead by selling
stamps – while enjoying strong
public support and providing
Americans and their businesses
with the industrial world’s

most-affordable delivery network,” Rolando said. “As the
economy gradually improves
from the worst recession in 80
years, letter revenue is largely
stabilizing. And as the Internet
drives online shopping, package revenue is rising sharply -up 16 percent this year -auguring well for the future.
Record worker productivity
also contributes.”
USPS said the agency once
again ran in the red.
“The red ink you hear about
has nothing to do with the mail
but rather with congressional
politics – the 2006 decision by
a lame-duck Congress to comYour endorsements played a big role in pel the Postal Service to prefund future retiree health benemy campaign for Mayor of Proctor. I’ll fits,” Rolando stated. “No other
never forgot that it was because I was a public agency or private com37-year Building Trades member that I pany has to do this even one
year in advance; USPS must
was able to earn a living for my family.
pre-fund these benefits decades
into the future. That $5.8 bil• Mayor-Elect of Proctor lion annual charge is the ‘red
ink.’ The pre-funding issue can
Paid for by Phil Larson on his own behalf
be readily addressed if
Congress acts on practical, targeted postal reform.” he added.
“There is a strong consenDial 2-1-1 or 1-800-543-7709 or visit sus within a coalition consisting of the Postal Service, postal
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin unions, businesses, mailers and
industry groups, as well as key
For services provided by the Community Services Program
legislators, for a reform packsponsored by the Duluth AFL-CIO Central Labor Body and age that all stakeholders can
the Head of the Lakes United Way...Call 218-726-4775 buy into, including addressing
Rachel Loeffler-Kemp, Director
pre-funding, allowing USPS to
use its invaluable networks for
424 West Superior St.
some new products and servicSuite 402
Community Services es, and adopting best privateDuluth, MN 55802

sector practices in investing the
USPS retiree health benefits
fund.”
Congressional Republicans
including newly re-elected
Sen. Ron Johnson, R-Wis.,
who chairs the panel dealing
with postal issues, have been
cool to the idea of completely
eliminating the prepayment, or
letting USPS into new lines.

Postal unions and their congressional champions have
been campaigning for years for
a postal reform bill that would
both let USPS enter other profitable lines of service – such as
postal banking, notary services
and shipping alcoholic beverages – while eliminating yearly
prepayments.
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Shared equipment helps firefighter training, but city budget funds needed
This region experienced a
few bad storms this year that
found homeowners having to
remove trees downed on their
property. For many folks working with a chainsaw was very
tiring, and dangerous, some
who had to buy their first saws
and learn how to use them.
Imagine having to run a
chainsaw while hanging on
your roof...while your house is
on fire. That’s a really tough,
dangerous job, something only
a professional fire fighter
should take on.
On November 17, members
of Fire Fighters Local 101,
Duluth’s Professional Fire
Fighters, were training for just
such an event in the parking lot
of Station 1 downtown.
While some homeowners
may wonder why a hole had to
be cut in their burning home’s
roof, for fire fighters the

maneuver isn’t adding to the
damage. It’s part of trying to
safely save the structure.
“During a structure fire we
need to establish vertical ventilation to let the steam, smoke,
and fire out so other fire fighters can enter below to put it
out,” said Fire Fighters Local
101’s Damon Laurion. “We’d
like to thank the Cloquet Area
Fire Department and Fire
Fighters Local 880 for use of
their training equipment.”
Last week another piece of
CAFD equipment was on loan
to Duluth’s Fire Station 2. The
live burn semi truck helps fire
fighters train in breaking
through walls, getting untangled from wires and debris in
smoke filled rooms, and following hoses through structures.
The training equipment on
loan to DFD from CAFD was

In December of 2013, the
Minnesota Supreme Court decided
a case called DYKOFF vs. EXCEL
ENERGY. Since then employers
and insurance companies have
interpreted the ruling very broadly
and used it to deny injured workers
the beneﬁts they deserve.
We do not believe that eliminating
a broad range of comp claims was
the intent of this decision. We do

purchased through $1.2 million
in FEMA Assistance to Fire
Fighter grants said CAFD
District Fire Chief Kevin
Schroeder.
“We also have a driving
simulator and a four and a half
story training tower,” said
Schroeder. “We own them
because we made a local match
to the grants but we make them
available to the Duluth, Superior, Hibbing, and Virginia fire
departments through a formal
training agreement we have.”
“This is one of those perfect
collaborative projects,” said
Duluth Fire Chief Dennis
Edwards. “Once the equipment
was purchased only transportation costs come in to play.
We’re all in this together as
mutual aid partners and we
need to build more of these
types of relationships. It also
shows the public that we’re

conscientious in the use of their
tax dollars.”
There are other areas, however, where increased funding
is needed to help individual fire
departments.
Fire fighters are sent to
advanced training that can
incur travel costs and overtime
pay Chief Edwards said.
“We’d also like to bring
specialized classes to town that
would provide training to not
only the fire department, but
public works, law enforcement,
and military units,” he said.
Those classes would also be
able to be accessed by other
local units of government as
well in more collaborative
projects.
“Every member of the
Duluth Fire Department goes
to work knowing the risks and
challenges,” said Fire Fighters
Local 101 President Pete
Johnson. “They are professionals and they take pride in
their work. If they are asked to
rip a building apart because
someone’s life was in danger,
they would do it with their bare
hands. The problem there is
that it is slow and dangerous.
Investing in the training of our
professional firefighters is
money well spent, especially
when seconds can mean the
difference between life and

death.”
While Duluth City CounElissa Hansen and Noah Hobbs
made a push for increased
funding for fire fighter training
earlier this year, those efforts
were short circuited by budget
cuts.
Hobbs said he is still working to get those dollars for
training pushed through the
city budget.
“Given the way the state,
and federal elections went,
even greater responsibility is
going to fall to municipalities
to continue to operate in an
appropriate
manner,” said
Hobbs. “If we don’t invest in
our public safety officials now,
I fear that we never will. The
level of service our fire fighters
and police officers provide
shouldn’t be dependent upon
writing a grant, crossing our
fingers, and hoping the grant
maker deems our grant to be
the most worthy of dollars.
While this is a great demonstration of our police and fire
departments frugality and
stretching our tax dollars, it is
also not a judicious way to rely
on funding for core functions
of local government.”
Laurion put it succinctly.
“We need the city to fund more
fire fighter training,” he said.

believe that most of the workers,
who have been rejected, will get fair
beneﬁts in the end.
If you have received a "beneﬁts
denied" letter using some of the
reasons shown in red above, give us
a call. It costs you nothing to meet
with us. We can help you
understand where your comp claim
stands in light of the Dykoﬀ
Decision.

Fire Fighters Local 101 members of the Duluth Fire Dept.
trained cutting holes in a roof with a chainsaw in the
parking lot of Station 1 Nov. 17. Jeff Runquist had the
saw as Spencer Gebhardt had his back. On the ground
waiting their turn were Damon Laurion and Chris Orman.
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