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Vote to keep Duluth a Labor town
By Dan O'Neill, President in our household and every Donny Ness has forgotten that
other one we know takes the he was heavily endorsed for
Duluth AFL-CIO
little bit of time to get to the every office he has run for and
Central Labor Body

As we close to less than a
week from Duluth’s municipal
and school board election next
Tuesday, November 3rd, it’s
important that we all know
what is at stake. Our Labor
community has been screening
VOL. 122 and endorsing worthy candiWEDNESDAY
OCTOBER 28, 2015
NO. 9 dates ever since we were chartered as the Duluth AFL-CIO
Central Body on October 26,
1956. Duluth is a Labor town.
When we stick together in
solidarity, our candidates will
tell you that our endorsements
are helping them win their
races. Our civic-minded volunteers play an important role in
calling voters on the telephone
and knocking on their doors to
help inform them as to why we
think our candidates will make
good leaders for our great city.
Those endorsements and all
that hard work mean little,
UFCW 1189’s Tamara Jones has been helping a coalition however, unless we ALL get
out and VOTE. We need to
get “Vision Duluth” launched since early this spring. It
make sure every eligible voter
happened Oct. 19 at the Harrison Community Center.

An Injury to One is an Injury to All!

“Vision Duluth” launched so what’s next?
After six months of planning an initiative to find out
what citizens have in mind for
Duluth’s future got kicked off
in the Labor Temple with labor
leaders in May. The effort was
driven by TakeAction Minnesota’s Duluth office and it soon
had seven other non-profits
involved. After a year of input
“Vision Duluth” was launched
Oct. 19 at Harrison Park
Community Center.
While a little short on
specifics at the launch, the
vision is a bold plan rooted in
equity and democracy that
sought input from residents
whose voices haven’t often
been heard. Some of those
voices are those living in
poverty, women, people of
color, and people leaving incarceration.
TakeAction Minnesota’s
Liz Olson led Vision Duluth in
connecting with citizens via
email, Facebook, meetings,

online surveys, and doorknocks. She figured over 8,000
responses were received.
“We had a variety of stakeholders and found a lot of commonality (in responses),” she
told a packed Harrison Community Center. The next phase
of the vision will be to set priorities and strategies for real
change to improve peoples’
lives, or “lay out a map” as
Olson stated.
Among next steps are
improvements in transportation
to help workers get to jobs,
affordable
housing,
and
improving job quality and sustainability through paid sick
time.
“This process was unlike

A brand new winter jacket
can be their first one for
many children thanks to
Operation Warm, the
national program of the
International Association of
Fire Fighters. See FF #101’s
Jon Otis’ story on page 12.

anything I have been a part of
before,” said Susie Green. “It
brought voices together that
aren’t usually heard from and
asked ‘what do you want to do
about it.’ It made me commit to
this process knowing we have
the possibility to improve people’s lives because of it.” But
she said she doesn’t find
Duluth to be “a forgiving
place” and it won’t be until
“opportunities aren’t based on
a person’s background or the
color of their skin.”
For Nicole Williams there is
much work that needs to be
done but increasing wages is
where it things need to start.
“We need better wages,”
Williams told the gathering.
“Nine dollars an hour is not
enough. You can get paid better
at McDonald’s. We need clean,
safe areas so we can feel more
comfortable outside. Sending
kids to school in west Duluth is
a huge difference than sending
kids to school in east Duluth.
There’s not the same resources.
Why? I don’t know.”
In a Vison Duluth video
shown at Harrison Bricklayers
& Allied Craftworkers Local 1
Field Representative Stan
Paczynski said Duluth will
only be as strong as its ability
to house people that need it and
that effort will require people
from all sectors of the city
working on it.
“We have to envision a
See Vision Duluth...page 10

polls to vote. If you can take a
child with you to start to educate them on the importance of
voting and how easy it is.
What’s at stake in Tuesday’s
important election?
Working family values for
one. The Union movement has
fought hard to negotiate living
wages through collective bargaining that support our families. Project Labor Agreements
and Prevailing Wages keep our
Building Trades’ wages and
benefits in this area strong. We
constantly work to keep low
wage contractors from coming
in and unfairly undercutting
Union jobs. The skills and productivity of our construction
trades can be seen all over
Duluth. PLAs and Prevailing
Wage are under attack across
the nation as they always have
been. Just look at Wisconsin
Governor Scott Walker and his
band of Republicans trying to
destroy them just across the
water in Wisconsin. That’s
another reason why voting
“Labor Endorsed” is so important. It starts on the local level.
Cities and other local units
of government are able to pass
their own ordinances, such as
minimum wages, PLAs, paid
sick and safe time, but it won’t
happen without strong labor
friendly candidates in office
making those decisions.
Raising the minimum wage
has always been an important
issue for unions even though it
doesn’t generally affect our
members. Safeguarding the
minimum wage is however,
very important for our members who receive tips for the
work they do. They are always
being targeted in minimum
wage discussions and we are
always fighting on their behalf.
What’s important to you
when it comes to education in
your local area? Look to your
labor endorsed candidates.
Our endorsed candidates
have for the most part supported our informational banners
and pickets when labor is in
dispute. (Unfortunately Mayor

recently crossed the Radisson
banner.)
The ballot question on
ranked choice voting needs
your “no” vote. Labor has done
well in past elections here and
we see no reason to change our
voting system. Others, who
perhaps don’t like how well
labor and DFL candidates have
done are seeking a change.
Below on this page our
Labor endorsed candidates are
listed. Cut it out and bring it to
the polls and support candidates who support labor issues.
In solidarity with your sisters and brothers who have
been working to make Duluth a
great city since 1956, remember to vote on Tuesday, November 3! Thank you.

City of Duluth

Mayor
Emily Larson

City Council
At-Large
Elissa Hansen
Noah Hobbs
District 1
Gary Anderson
District 2
Joel Sipress
District 3
Em Westerlund
District 5
Janet Kennedy

Ballot Question
Ranked Choice Voting

Vote NO!

School Board

Voting requirements
At-Large
and other voting
Renee Van Nett
information, including
District 2
the wording of the 3
David Kirby
ballot questions, can
District 3
be found on page 8. If
Nora Sandstad
you, or someone you
know, needs a ride to Please Vote
Tues., Nov. 3
vote call the NEALC at
728-1257.
General Election

Central Body officer nominations Nov. 12
At the next regular monthly
meeting of the Duluth AFL-CIO
Central Labor Body which will
be held Thursday, November 12,
2015 at 7:00 p.m. in the Labor
Temple’s Wellstone Hall, nominations will be taken for all
offices of the council.
The 14 offices are: president,
vice president, treasurer, secretary, reading clerk, sergeant-atarms, assistant sergeant-at-arms,
three trustees, and four executive
board members. All offices have
two year terms.

President Dan O’Neill has
stated that he will not seek a
fourth term in office. There is
one open seat on the executive
board.
The Central Body does not
hold scheduled executive board
meetings. They are only held if a
member calls for one. All business is conducted during regular
monthly meetings of all delegates.
To qualify as a nominee for
office you must be a delegate to
the Central Body from an affili-

Cvar/Plesha family fundraiser

ated union.
Affiliates are asked to update
their list of delegates and alternates, if needed, prior to the
meeting by sending a new one to
Duluth Central Body, Room 110,
2002 London Road, Duluth, MN
55812. The phone/fax number is
(218) 724-1413.
If you are unable to attend the
Nov. 12 meeting but desire to
serve the Central Body, you
should submit a letter to that
effect to the Central Body prior
to the meeting. You can present
your letter to Reading Clerk
Larry Sillanpa in Room 110 of
the Duluth Labor Temple, 2002
London Road.
The election of officers will
be held at the Thursday, Dec. 10
regular monthly meeting with
installation of officers to take
place at the conclusion of the
election.

There will be a Spaghetti Dinner fundraiser for Kim Plesha at
the Mt. Iron Community Center on Halloween from 11 a.m. to 6
p.m. She is the daughter of Tom Cvar, President of the Iron
Range Labor Assembly and a UFCW Local 1189 Field Rep.
Plesha fell at home which resulted in an acute subdural
hematoma and a fractured arm and wrist. Her head injury
required a craniotomy, which will require more surgery to
replace a piece of her skull.
The fundraiser will include a bake sale, big ticket items, a
split the pot, and kids games, including a costume contest.
Cost for dinner is $8 per adult, $5 per child. Take out will be
available. All proceeds will go to help pay for medical bills, travThe Community Services
el expenses, and support for her family of five.
Program Holiday Toy Drive is
underway for 2015.
CLB to host Citizens Fed fundraiser Delegates are asked to bring
The Duluth Central Labor Body will host a fundraiser for an American-made, unwrapped
their great community partner Citizens Federation on Thursday, gift to the Thursday, Nov. 12
Nov. 12 from 6 to 7 p.m. in the Labor Temple’s Wellstone Hall Duluth Central Labor Body
prior to their monthly meeting. All donations are tax deductible. meeting. Guests going to the
There will be a silent auction, a cash raffle with a $250 grand Dec. 10 Central Body holiday
party can also bring a gift as a
prize, free beverages and snacks.
The Citizen’s Federation works on many issues important to donation at that time.
You’ll feel good about makworking families and economic justice including universal,
ing
someone’s holiday a little
affordable health care, HMO accountability/transparency, living
wage jobs, raising the minimum wage, and protecting Social brighter.
To find out how to help in
Security, Medicare and Medicaid. You can find out more about
other
ways call Community
the organization at http://www.citizensfed.org/
Services
Program Director
On Nov. 1 Citizens Fed is moving from their West End
offices to the Ordean Building’s Room 105, 424 W. Superior St. Rachel Loeffler-Kemp at 218726-4770, or email rloefflerFor more contact 218-727-0207, admin@citizensfed.org
kemp@hlunitedway.org.

Toy Drive
needs you

On Tuesday, Nov. 3 VOTE

NORA SANDSTAD
Duluth School Board
District 3
I am proud to be endorsed by
the Duluth Federation of Teachers,
Duluth Central Labor Body, and AFSCME!
Paid for by Duluth AFL-CIO Central Labor Body COPE
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State fed
political conf.
The 2016 Minnesota AFLCIO Legislative and Political
Conference is November 1213, 2015. Connect with fellow
union members, activists and
leaders and learn the latest at
briefings on our legislative priorities, policy fights and work
to win the 2016 elections.
Build skills and learn best practices at plenary presentations
and workshops, and visit with
Minnesota AFL-CIO-endorsed
elected officials. The registration deadline is Wednesday,
November 4, 2015.
For more information about
the conference agenda, contact
Kris Fredson or Jennifer
Schaubach at 1-800-652-9004.
For more information about
registration, contact Lori
Williams at 1-800-652-9004 or
lwilliams@mnaflcio.org

It’s that time of year when you will have many opportunities to improve the holidays for families that need help. You
can make donations of non-perishable food to Laborers
Local 1091’s 4th Annual Food Drive at the end of the Labor
Temple’s 1st floor hallway, or to Laborers Local 1091 Food
Drive, Room 119, 2002 London Road, Duluth, MN 55812.

Help others enjoy the holidays
with a food basket donation
The Duluth AFL-CIO Community Services Program’s (CSP)
Holiday Food Basket program is seeking donations to help less
fortunate union families enjoy their Thanksgiving and
Christmas dinners. Donations will also help fund the popular
Family Holiday event in the Labor Temple on Saturday, Dec. 19.
Again this year the baskets will be filled with fresh and nutritious food from union grocers.
Donations to the programs, and member referrals, can be
mailed to Duluth Central Labor Body, ATTN: Holiday Food
Baskets, Room 110, 2002 London Road, Duluth, MN 55812.
Unions are asked to submit member’s names to the food basket program by Friday, Nov. 6. Unions can email names,
addresses, and telephone numbers to CSO Director Rachel
Loeffler-Kemp at rloeffler-kemp@hlunitedway.org or call her at
726-4775. Committee Chair Tamara Jones can be reached at
391-2733.

Rep. Ellison speaking in Duluth
Congressman Keith Ellison is scheduled to speak in Duluth
Monday, Nov. 9 at St. Mark’s AME church, 530 North 5th
Avenue East from 7:00 p.m. to 8:30 p.m. His topic will be “The
State of Black America And the Way Forward.”
Ellison has represented Minnesota’s 5th Congressional
District (Minneapolis) since 2007. He is co-chair of the
Congressional Progressive Caucus, which was established in
1991 to work on economic fairness issues. Congressman Rick
Nolan is a member along with 70 other House colleagues. Sen.
Bernie Sanders (I-VT) is the only member from the U.S. Senate.
Ellison is supporting Sanders in his bid for the presidency.
In a comprehensive MinnPost article “How Keith Ellison
made the Congressional Progressive Caucus into a political force
that matters” by Sam Brodey (07/21/15) Brodey wrote: Ellison,
Nolan says, is “fearless — not afraid to go anywhere,” including Fox News. “That’s played a critical role in building support
for our progressive agenda.”

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Nov. 10, 2015, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Nov. 3, 1:00 p.m.
Henagin’s Hideout(Hwy 210@I-35)
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Well, you Duluth voters
sure are lucky. You get to vote
for a great group of Laborendorsed candidates in the
municipal election Tuesday.
This group looks so good it
makes me want to move back
to town so I could vote, but I
know you don’t really want me
for a neighbor. Developed
some uncivil mannerisms over
the last 40 years on 40 acres.
Sure, we’ve been giddy
before about some of our candidates who turned on us and I
could name you a few, but in
our “lesser of two evils” voting
system you’ve got some real
good ones to pick from again.
We know we can’t get 100
percent, 90, 80, or even 70 percent, union supporters of the
Labor slate out of our members. There are a lot of our
folks that don’t even like us.
Hey, that’s human nature
according to that one Psych 3
class I took. Another thing I
learned in that class, and hey,
this was before the Pass/Fail
system made school easier, was

~NOTICE~

Labor World 2015 issues:
Nov. 11, 23 (moved to
Monday of Thanksgiving
week);
Dec. 16

LABOR WORLD
(ISSN#0023-6667) is published
semi-monthly except one issue in
April, June, December (21 issues).
The known office of publication is
Labor World, 2002 London Road,
Room 110, Duluth, MN 55812.

the condition or whatever it is
of identifying in others traits of
yourself you can’t really stand.
All those years of screening
candidates back in the day
when gasp!, conservatives,
which we just call Republicans
now, would run in local elections and actually come to
Central Body meetings and
recite their family’s labor credentials... “My dad worked at
the steel plant”... “I worked
summers for Arrowhead
Blacktop...etc. They didn’t
even show up for screenings
this year. Well, one did, but he
showed twice a couple years
ago, so sure of himself he is.
Who knows where the winners of Tuesday’s election will
take us. Even if all our candidates win we’ll have some
problems down the road with
them and it won’t just be
because people change. We just
flat don’t always agree on the
issues. You should have been at
the Nov. 12 Central Body
meeting if you wanted to hear a
difference of opinion. And that
was about another one of those
politicians that was one of our
own at one time.
Are you happy with
Obama? Anything about
Senator Amy Durenberger that
has you jumping for joy?
Senators Bakk and Reinert
don’t have any trouble finding
detractors. How’s Mayor Ness
treated you? Councilors Garry
The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.

Krause and Linda Krug were
union members but I bet you’re
not weeping over their runs
being over. All those folks and
a lot more were/are Laborendorsed.
Constant vigilance and
holding folks accountable is
how you keep them lined up.
And it still isn’t easy. The internal fights in the labor movement are more legendary than
Horton thinks his boxing career
has been.
Yet, on Tuesday when you
go to vote, you’ll be better off,
and so will your family and
friends, if you support Laborendorsed candidates. Out of all
the ten Labor candidates running Tuesday, I never heard
one word from any of them that
made me think this was about
them. They truly embrace the
criteria for what a “public servant” should be. So have many
that came before them and
that’s why Duluth is a good
town. We’ll just have to wait
and see how it works out.
In order to keep it that way
you need to vote “NO!” on
Ballot Question #2 asking if
you support a ranked choice
voting system. Like many I did
early on, until smarter people
started looking harder at its
implications for voters. “Vanity
candidates” will file for sure to
get their name on the ballot,
and make you work through a
long list to find out where you
think you’re headed.
Me, I’m staying right where
I’m at on the back 40. Growing
up on the Central Hillside and
West Duluth, as best I did, I
found I’ve come to appreciate a
short ballot and a long yard
instead of the other way
around, but I always vote.

Thanks for your support!
By Mike Sundin, Business Marketing Development,
IUPAT Dist. Co. 82, Local 106
As we enter month number three of picketing at the RATisson
Hotel in Duluth, I would like to give a shout out for all of the
supporters that have stood with the International Union of
Painters and Allied Trades in this effort. The show of solidarity
from so many other unions and their activists is heartwarming to
our dedicated group of picketers. IUPAT Brothers Ron Foucault,
Jonnie Forrest, Scott Murphy, and Sister Christy Olson have
enjoyed the comradery of so many others that have joined us as
time has allowed. Volunteers include retired construction workers, Steelworkers, Letter Carriers, UFCW, and public figures
dedicated to protecting the progressive economy we all enjoy.
You almost hate to start naming your supporters because you
know you’ll miss some. AFSCME’s huge rally on our behalf was
incredible with many other local supporters in the crowd.
This demonstration of solidarity tells the tale of when we
stick together against our foes we will ultimately prevail. The
new owner of the RATisson has come to know the influence of
Labor in this community. With several events being canceled in
the hotel and weekday occupancy at a new low the financial
impact of our actions far outweighs any perceived savings Carl
Keading had ever hoped for by hiring low wage, transient workers from out of state to perform work at his Ratisson.
While we have seen some disappointing actions from certain
local political leaders, I’m always inspired by public servants
that walk the walk for Labor. I have had the honor to stand with
county commissioners, state representatives, city councilors and
a mayor from a neighboring community on this picket line in
defense of our interests as workers. Hats off to the candidates
Gary Anderson and Janet Kennedy for stopping in to voice their
support for Labor. It will be a privilege to stand with them on
future labor issues.
Every person reading this can be of assistance in this effort.
Join us on the line any day between 11:30 and 4:00 in front of
the hotel. Any social media contacts you can utilize to get out the
message that the RATisson is anti-union and should not be
patronized would be appreciated. Thank you all for your solidarity. It will make us all grow stronger.

“Quote, Unquote”
"Failure to vote is not an act of
rebellion, it’s an act of surrender.”
~As related by Minnesota DFL Secretary of State
Steve Simon on a T-shirt he spotted at an event
on the campaign trail.
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Ranked Choice Voting: Duluth, it’s your turn to try to decide

Wording of the questions did not come easily for the city council. Whether to vote up or down on the ranked choice voting sys(218) 728-4469
tem question is further complicated by the fact it will affect city
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Board of Directors
story in American literature is Shirley Jackson’s “The Lottery,”
Pres/Treas Dan Leslie, IBEW 31;
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VP Stacy Spexet, USW 9460;
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MN; Mikael Sundin, Painters & picked, then sacrificially stoned to death by the entire village.
Allied Trades 106; Dan O’Neill, An entirely fictional story, of course.
Is now the time for Duluth to change the structure of city
Plumbers & Steamfitters 11;
elections to something less like those black spots? Voters might
Al LaFrenier, Workers’ United;
Steve Risacher, Carpenters 361;
follow their own gut-feel or what is popular with trusted friends,
Tom Cvar, UFCW 1189
family and associates, but the ranked choice or instant runoff
Scott Dulas, NALC 114
voting decision implies a greater than usual voter research effort,
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rality elections in Duluth merely a descent down ancient stairs,
through toxic swamps of lies and the lying liars who tell them?
How often has the current system allowed elections to pivot on
blackmail, character assassination, thuggish heckling or the risk
of dramatic assaults from crazed hardliners? High expectations
of negativity, and low expectations of performance turn statecraft into ‘one black spot means you are out.’ This explains why
there are not 38 candidates running for every city office now,
without ranked choice voting.
Voting systems can have many flaws, but the pace of change
must not over-take voters so rapidly there is no time to sort out
puzzling issues.
If half of the cities that try ranked choice voting immediately
scuttle RCV and revert back to the previous plurality voting,
why would 68 percent of Minneapolis voters want to continue
with RCV, and in exit polling after trying it, 85 percent said RCV
was simple to use? Something funny appears to be going on
here in representing the true will of the people as elections are
supposed to do.
Lars White, AFSCME Local 695
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No compelling case has been made for ranked choice voting, vote “no”
By Joel Sipress
Duluth City Councilor
District 2
A Twin Cities based organization called FairVote MN is
currently flooding Duluth with
money to persuade us to ditch
our current voting system in
favor of something known as
“ranked choice voting” (RCV).
FairVote MN has already
spent over $70,000 in this
effort, and by the time the election is over they may end up
spending more money than
both of our mayoral candidates
put together.
FairVote MN makes all
sorts of outlandish claims
regarding the benefits of
ranked choice voting. These
claims, however, are exaggerated, misleading, and in some
cases outright false. Rather
than improving our local elections, RCV would make voting
more complex, would provide
an advantage to big-money
candidates, and would put at
risk the ballots of thousands of
voters.
In a ranked choice election,
voters are confronted with a

long list of candidates (many of
whom they will know little or
nothing about) and are asked to
rank up to three candidates for
each office in order of preference. The sheer quantity of
names on the ballot makes it
difficult for voters (most of
whom are not political junkies)
to make informed choices
about who would best represent them. New and lesser
known candidates would have
difficulty breaking through the
noise of all the candidates.
Meanwhile, well-known candidates with high name recognition (or the money to buy name
recognition) would gain an
advantage.
Ranked choice voting also
puts our ballots at risk. In an
RCV election, low vote getting
candidates are gradually eliminated through multiple rounds
of ballot counting until a winner is eventually declared. If
all the candidates you rank for
a given office are eliminated
before the final round of counting, your ballot is declared
“exhausted” and no longer
counts. And if you rank less

than three candidates for an
office, the chances of your ballot being exhausted go way up,
something that many voters
will not realize. In the 2013
Minneapolis mayoral election,
20% of ballots were declared
exhausted by the time the winner was declared. That means
that one in five Minneapolis
voters had no say in deciding
which of the two major mayoral candidates actually got
elected.
In Oakland, California’s
2014 mayoral race, the
exhausted ballot rate was 24%,
and in the 2011 San Francisco
mayor’s race an eye popping
27% of ballots were exhausted
before a winner was declared.
As a result, over a quarter of
San Francisco voters had no
say in determining the final
victor of their mayor’s race.
A number of communities
that have switched to ranked
choice voting soon discovered
its flaws and abandoned the
experiment. Pierce County,
Washington (home to the city
of Tacoma) implemented RCV
in 2008. The results were so

Survey gives direction on women’s health
(PAI)—A survey of working women run by the Coalition of Labor Union Women
(CLUW) and HealthyWomen,
an online resource for womens’
health, reveals working women
most want information on diet
and nutrition, fitness and exercise and issues around aging,
the two groups report.
Survey results, along with
additional steps to implement
its findings and make information available to woman workers nationwide, will be a topic
of discussion during CLUW’s
convention in Sacramento,
Calif., Nov. 18-21.

Of the 2,035 people who
took the month-long survey in
September – double the number CLUW expected – 63 percent selected diet and nutrition
as data they most seek online.
They particularly seek news
and analysis of health issues,
using Facebook to do so.
CLUW will use the information to implement a health
resource on its website and its
Facebook page, President
Connie Leak said. It will
include health story headlines,
healthy recipes, fitness motivation and tips for how to age
well. It will also link to

HealthyWomen’s
weekly
newsletters. Of the survey
respondents, 566 were CLUW
members from 45 unions.
“CLUW truly believes that
empowering union women
means making sure they have
the health information for
themselves and their families
that they need and want. The
outstanding response to the
survey makes it clear that we
have hit on a topic of particular
importance to union women.
Many thanks to everyone who
answered the survey, as well as
to everyone who got it out in
the labor movement,” she said.

disastrous that the following
year, the county’s voters
repealed RCV by a margin of
71% to 29%, citing massive
unanticipated costs to run the
election, along with widespread voter confusion.
Burlington, Vermont and
Aspen, Colorado have also
dumped RCV.
Ranked choice voting is a
solution in search of a problem.
While no election system is
perfect, our traditional way of
voting has worked well for us
here in Duluth. Before replacing the way we vote with a sys-

tem that is known to have serious flaws, it pays to be skeptical. Those who advocate
change must make a compelling case, and they have
failed to do so. Instead, the
FairVote organization has
showered us with a series of
unfounded and dubious claims.
Keep voting simple. Vote no
on RCV on November 3rd.
(Joel Sipress, a University of
Wisconsin-Superior professor
and a Labor-endorsed Duluth
City Councilor, has studied
voting systems for 20 years.)

Home care workers...from page 5
“This work is predominantly work done by women and people of color, and so I see this court case as a direct attack on
women and people of color,” said Deb Howze, who has 20 years
in health care. “We voted democratically to form our union so
we can get the benefits that we deserve, such as a pay raise, sick
time and access to training. These things help us better care for
our clients. Our home care system has been broken for years.
Many PCAs have worked around the clock without a break,
overtime or even being paid at all for what we do. Why would
the National Right to Work Legal Defense Foundation want to
undo the work we’ve done to improve conditions for clients and
PCAs? Why would they want to take our rights away? Why are
they threatened by us standing up for ourselves?”
Supporters, including clients and representatives of other
unions, joined the home health care workers.
“My home care workers assist me with almost every aspect
of my life, from the time I put my three year old on the bus, to
meetings, dinner, bed and many things in between. Without
home care my life would look very different,” said Nikki
Villavicencio of Maplewood. “That is why as a recipient of
home care and a disability advocate I have been, and continue to
be, a strong supporter of the home care workers’ union and am
confident we will win this case.”
Mary Turner, representing the Minnesota Nurses Association,
and Rodney Rowe, secretary-treasurer of Education Minnesota,
said if anti-worker forces prevail against home health care workers in these cases, it would only be a matter of time before they
increased attacks on the workplace rights of nurses, teachers and
other workers.

Thank you, Labor,
for all your support
and encouragement!
We’re working hard
right up to the end!
PLEASE VOTE:

David KIRBY

Duluth School Board • District 2
DFL and Labor Endorsed
Paid for by Duluth AFL-CIO Central Labor Body COPE
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Minnesota’s home health care workers reaffirm support for their union
By Barb Kucera
Workday Minnesota
While two panels of judges
considered challenges to their
collective bargaining rights,
home health care workers rallied Wednesday, Oct. 21 outside the U.S. Federal Courthouse in St. Paul to reaffirm

support for their union. The 8th
U.S. Circuit Court of Appeals
heard oral arguments in court
cases that could have wideranging implications.
“It is wrong that extremists
are trying to take away our
union,” said Francis Hall, a
home care worker from Crosby

1st paid day off in 15 years a 1st
By Barb Kucera, Workday Minnesota
A home care worker from Crosby, Minnesota marked a milestone Oct. 14 when she became the first person known to utilize
paid time off that Minnesota home care workers won in their historic first union contract earlier this year.
Francis Hall enjoyed her first paid day off in 15 years.
“We fought so hard to win paid time off in our first contract,
and to finally be able to experience what it is like to have a day
off without worrying about missing a paycheck is an amazing
feeling,” she said. “After 15 years of facing the reality that thousands of home care workers face by not having paid time off, I
can’t put into words how good it feels to know that home care
workers will finally have basic provisions like paid time off.”
Hall cares for a client who requires 24-hour care for his spinocerebellar ataxia type 2. He has already outlived the life
expectancy told to him by his doctors by five years with the help
of home care workers like Hall.
The level of care means that
Hall often puts in 18-hour
shifts and cannot leave the
home for eight to nine days in a
row. Before the union contract,
she received no paid time off.
The home care workers contract with the State of
Minnesota went into effect July
1, with some of the provisions
starting immediately and others
phasing in over time. The contract, negotiated by SEIU
Healthcare Minnesota, guaran- Home care worker Francis
tees full-time workers up to five Hall of Crosby enjoyed her
days of paid time off after they first paid day off in 15 years
have worked a minimum of 600 recently thanks to workers
hours. Francis recently reached organizing into a union and
the 600-hour threshold.
pressuring state lawmakers.
“We know that life for both (SEIU Minnesota photo)
workers and the people we care
for will improve because of
paid time off,” Hall said.
“When workers are tasked
with choosing to go to work ill
or lose a day of full pay, they
often choose to go to work ill,
which creates a negative consequence for all. Too often
home care workers quit due to
external factors at the cost of
quality care for our clients who
wish to stay in their homes.
Along with other parts of our
contract, like raising the pay
floor and funding training to
improve our industry, with
PTO now available, we are
starting to see what it looks
like when we treat home care
work as the important job that
it is.”
Hall enjoyed her time off by
running errands and having a
relaxing dinner, something that
normally isn’t a possibility.
LABOR WORLD NEWS, WEDNESDAY, OCTOBER 28, 2015

and member of SEIU
Healthcare Minnesota. “It is
wrong for workers in every
corner of our state. It is wrong
for the people we care for. We
are going to stick together and
keep fighting because we’ve
come too far and the home care
industry is too important to not
stand up and fight back.” Hall
and other home care workers
voted to unionize in 2014 and
negotiated their first contract
with the State of Minnesota
this year. (see adjoining story)
Court officials said it was
coincidence that the two challenges to the home health care
union were being heard on the
same day. The cases were
before two different panels of
judges and will be ruled on separately. In the first case, an
attorney for the National Right
to Work Legal Defense
Foundation spoke on behalf of
nine home health care workers
who filed suit against the state.
William Messenger argued that

unionization infringed on the
free speech rights of home
health care workers. The certification of SEIU Health Care
Minnesota as the representative
of 26,000 home health care
workers amounted to “compelling association” with the
union, Messenger said.
Alan Gilbert, representing
the State of Minnesota, said
home health care workers are
not required to join the union or
pay dues. He said the plaintiffs
must show they have been
harmed in order for their argument to hold water. A lower
court ruled against the plaintiff’s request for an injunction
to stop certification of the
union. With the union certified
and a contract negotiated, the
case may be moot, he noted.
In the second case, Minneapolis attorney Douglas Seaton, arguing on behalf of six
home health care workers who
also filed suit against the state,
said Minnesota’s law allowing

collective bargaining for home
health care workers is invalid
because it is pre-empted by
federal law. Under the National
Labor Relations Act, these
workers are “domestic” workers who, along with agricultural workers and supervisors, are
barred from collective bargaining, Seaton argued.
Minneapolis
attorney
Brendan Cummins, representing SEIU, said the state is free
to enact its own collective bargaining laws for people not
covered by the federal statute.
For example, the NLRA
excludes all government
employees, but Minnesota and
several other states have laws
granting them the right to
unionize, he said.
Workers said they are outraged that the legal challenges
to their union are being
bankrolled by the Koch brothers and other billionaires.
See Home care..page 4
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TPing the TPP
Awfully fun to watch the different branches of government
quiver like Aspen trees in a force
5 tornado arguing the pros and
cons of the Trans Pacific
Partnership trade pact. The TPP
is either an environmental travesty designed to set the union
movement back 100 years or the
spine of the Pacific Rim’s eco-

On Saturday, Oct. 17 some Ironworkers #512, Operating
Engineers #49, and Teamster members were probably getting overtime pay while dismantling the Maurices tower
crane. At the same time just a few blocks away volunteers
from those same unions were putting up the Bentleyville
“Christmas tree” as they’ve done for years.

nomic pushback against China.
Depends on who you talk to.
One or the other: nothing in
between. It’s two cliffs and a
gorge.
Problem is, despite all the
blatant blaring blather, no one
knows exactly what’s in the 30chapter, 12-nation agreement,
which has spent 10 years in
gestation. The public being
allowed to see the contents…
no times. Zero. Zip. Nada.
We’re talking Ultra- HyperSuper Secret. More classified
than Taylor Swift’s cell phone
number. As transparent as diving for oil. In Arctic winter. At
night.
You know the drill.
“Comprehensive market access
will eliminate tariffs and promote global job creation.”
Blah. Blah. Blah. “Workers
will experience increased affluence while consumers bask in
the riches of less expensive
imports.” The usual pie-in- thesky promises from people
whose connection to the real
world mirrors that of a sultan’s
sequestered eunuch’s knowledge of fantasy football.
Though 500 corporate
lawyers have worked on the
negotiations, not even members of Congress have gotten a
copy. No sense riling up the
kiddies prematurely. But, in the
spirit of the deal itself, utilizing
a series of clandestine bribes
and extortion, not excluding
threats, we here at Durstco are
able to exclusively reveal some
of the covenant clauses a full
month before they are released
to the public.
In an effort to decrease child
labor abuses, Malaysia pledges
to no longer treat anyone able

to smoke cigarettes as an adult.
From now on, they have to
light them as well.
Brunei promises to quit pretending to be a real country
until their population exceeds
that of Milwaukee.
Canada doesn’t have to do
anything at all, except be their
cuddly selves, as long as they
stay out of the way of the big
boys.
Peru pledges to conceive of
a new word for “currency
manipulation” that can be utilized by member nations to placate local troublemakers.
New Zealand will give it a
rest with that whole damn lamb
thing.
The latest version of the
TPP requires Vietnam to pay
workers the minimum equivalent of 20 US cents per hourwithout benefits. 10 cents with.
The USA will compile a list
of their most radical environmentalists who will be restricted from annoying other member nations with boring chants
and slogans and emotional

appeals based on… “workers’
rights.”
In an attempt to combat
overfishing, Japan agrees to
eliminate all drift nets that
exceed a mile in length.
Singapore will be forced to
legalize chewing gum and all
hell will break loose.
Mexico will be in charge of
the resolution tribunals that
adjudicate intellectual property
disputes. Based on the theory
that an absent witness is an
ineffective witness.
Chile will be encouraged to
change its name to something
that inspires fewer jokes.
Australia shall henceforth
be required to stop living in the
70s and forever refrain from
using the word barbie to
describe grills. And Sheila is a
woman’s name, not a pronoun.
Copyright © 2015, Will
Durst. Go to willdurst.com for
info on his new one-man show
“BoomeRaging: From LSD to
OMG,” and “3 Still Standing”
premiering at a theater near
you starting October 9.

r
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Analysts’ book reveals how to get too rich and where you’re at now
By Sam Pizzigati
Editor, Too Much

“So if you want to read the
book as a guide to getting
rich, I’m not going to
assume that I have any
right to criticize you.
Especially if you’re going
to be one of my in-laws and
will be sharing the loot.”
feller, Carnegie, Morgan —
would today be illegal,” he
replied.
“The vast fortune of the
Rockefeller clan, to somewhat
oversimplify a fascinating
story, was arguably built on
cartels — not illegal at the
time, but made illegal shortly
thereafter. Pierpont Morgan’s
‘money trust,’ which helped
make Andrew Carnegie the
world’s richest man, was constructed in part via interlocking
directorships that were, shortly
thereafter, outlawed.
“A lot of what went on in
the modern banking sector in
the 2000s, and that to some
extent still goes on today, probably won’t be legal five to ten
years from now. So, to update
Balzac: ‘Behind every great
fortune lies something that was
not a crime when it happened,
but probably should have
been.’”
Wilkin says sheer brilliance
doesn’t explain, or lead to, fabulous riches. “The way competition works, people copy the
most successful people, and
this rampant copying of leading products, business methods, and business strategies
inevitably brings profitability

down to earth,” he explains.
“Because of competition,
it’s pretty hard, indeed probably impossible, to become marvelously rich just by being
smarter than everyone else. But
with a product that can be replicated at next to no cost, you
tend to get monopolies.
“In our robber baron days,
we had men suddenly starting
to make fortunes larger than
any had ever been made before,
through businesses that typically operated as monopolies or
near-monopolies. Then we had
a political backlash, and the
robber barons had to explain
themselves to the public.
“With what, in retrospect,
now seems like refreshing honesty, the robber barons tried to
argue that competition was
bad.
“The man who puts up a
second factory when the existing factory will supply the public demand, is unnecessarily
introducing heartache and misery into the world,’” Carnegie
wrote. He regarded “all money
spent in increasing competition
as wasted, and worse.”
“Today, you’ll rarely find a
captain of industry publicly
belittling competition. Instead,
the new monopolists like to
claim that they face competition when really they don’t,”
Wilkin adds. But the real rich
sector, he says, is a combination of intellectual property

rights with technology business
models. It’s so lucrative that
the technology sector alone
accounts for a quarter of the 20
largest fortunes in the world.
“Intellectual property rights
— copyrights, brands, and
especially patents — turn
information into a product you
can sell, a very strange product,
profoundly unlike most other
things that get sold in our economy. Information products can
be replicated almost instantly
and infinitely, at next to no
additional cost. With a product
that can be replicated at next to
no cost, you tend to get monopolies,” Wilkin adds.
Bill Gates and Microsoft
and the copyrights protections
he got for software are the leading example, Wilkin says. But
not the only one.
“We have, to be sure, many
clever people in Silicon Valley.
But cleverness on its own isn’t
making these people rich. The
economic characteristics of
their industry — the natural
monopolies this industry produces — are creating their
great fortunes,” not just at
Microsoft, but at “Google,
Facebook, Instagram, Snapchat, Twitter and so on.”
Wilkin describes his book,
gleaned from his travels around
the business world, “as a somewhat tongue-in-cheek manual
on getting rich, rather than a
See Not just another..page 10

145 U.S. billionaires didn’t make enough money
to gain entry into this year’s Forbes 400.

14102

The latest annual Forbes
magazine numbers on America’s richest 400 just came out.
The personal fortunes of our
nation’s 400 deepest pockets,
Forbes tells us, now average
$5.8 billion each.
A little historical context
makes that figure even more
impressive. Forbes began its
annual top 400 tally in 1982.
Our top 400 averaged back
then, in today’s dollars, $570
million. In effect, after inflation, our wealthiest have multiplied their wealth more than
tenfold since 1982.
To make the 2015 Forbes
list of America’s 400 richest, an
American needed a fortune
worth at least $1.7 billion. That
threshold, the highest ever,
denied 145 U.S. billionaires
entry into this year’s Forbes
400.
And the rest of us? Forbes
doesn’t count our fortunes.
Economists
Emmanuel
Saez and Gabriel Zucman do,
and they’ve just updated their
stats. Between 1982 and 2012,
their figures show, households
in America’s bottom 90 percent
saw their average net worth,
after taking inflation into
account, increase less than 1
percent per year.
How did our most fabulously rich manage to multiply their
wealth ten times over while
average Americans barely kept
even? Do the super-rich simply
have that much more smarts
than the rest of us? We put that
question — and more — to
global business analyst Sam

Wilkin. His new book that
spills our world’s deepest
wealth secrets.
Wilkins explains that
today’s moneymaking techniques almost all rest on
schemes for defeating the
forces of honest market competition.
His book, Wealth Secrets Of
The 1 Percent: A Modern Manual to Getting Marvelously,
Obscenely Rich, is a delicious
— and insight-packed — sendup of the genre old Ben
Franklin bequeathed upon us
all those many generations ago.
Wilkin’s job helps him
uncover the real-life secrets
he’s sharing. He’s a senior
adviser at Oxford Economics, a
forecasting venture the Oxford
University business school
helped create.
Wilkin used to direct business research at the venture,
and these days he also advises
at Oxford Analytica, a network
of experts that extends geopolitical and strategic advisory
services to a broad roster of
global corporations and world
governments.
Excerpts of his interview
with Too Much are below, with
full text at toomuchonline.org.
“Behind every great fortune, Balzac quipped back in
the 19th century, lies a great
crime. How might you edit that
aphorism for today?” Too
Much asked Wilkin.
“Balzac was onto something. Most of the best wealth
secrets from back in the age of
the ‘robber barons’ — Rocke-

mnpower.com/safet
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Voting info/requirements: Duluth and ISD 709 Nov. 3 election
Voting Requirements from
http://www.duluthmn.gov/cityclerk/election-and-voter-info/
More information is available
at http://mnvotesinfo.sos.
state.mn.us/
If you have voted within
the last 4 years AND NOT
MOVED you are already
registered.
TO REGISTER ON
ELECTION DAY:
If you did not register before
Election Day, use any of the
following proof of residence
options to register at your
polling place.
Option 1: ID with Current
Name and Address
Accepted IDs:
Valid Minnesota driver’s
license, Minnesota learner’s
permit, Minnesota ID card, or
a receipt for any of these
Tribal ID card with your
name, address, photo and
signature.
Option 2: Photo ID Plus a
Document with Current
Name and Address
The ID can be expired, and
the document can also be
shown electronically on a
device (smartphone, etc.)
Accepted photo IDs:
Driver's license, state ID
card or learner’s permit
issued by any state
United States passport
United States Military ID
Tribal ID card with the

name, signature and photo of
the voter
Minnesota university, college or technical college ID
Minnesota high school ID
Accepted documents
Residential lease or rental
agreement (must be valid
through Election Day)
Current student fee state-

ment
Bill, account or start of service statement due or dated
within 30 days of election day
for:
Phone (landline, cell, VOIP,
etc.)
TV (cable, satellite, etc.)
Internet services
Solid waste or sewer services

Electric, gas or water
Banking or credit card
Rent or mortgage payments
Option 3: Registered Voter
Who Can Confirm Your
Name and Address
A registered voter from your
precinct can go with you to
the polling place to sign an
oath confirming your address.
A registered voter can vouch
for up to eight others.
http://mnvotesinfo.sos.state.mn.us/voters/voting-rights/
Option 4: College Student
time-off-work-for-employees-to-vote/
ID
For certain elections, employers are required by law to allow College students can use a
time off for employees to vote (Minnesota Statues 204C.04
student photo ID card if their
and 204C.08 Subd.1d).
college provided a student
Employees can provide a copy of this letter to their employer housing list to election
(PDF), which explains the right to time off.
officials.
Employers must provide time off to vote in the following
Option 5: Valid Registration
elections:
in the Same Precinct
Regularly scheduled state primary or general election.
If
you
were previously regisAn election to fill a vacancy in the office of United State
tered
in
the precinct but
senator or United States representative.
changed names or moved
An election to fill a vacancy in the office of state senator
within the same precinct, you
or state representative.
Employers may choose to provide paid time off for voting in only need to tell the elections
other elections as well. Encouraging employees to vote is an official your previous name
excellent way to promote civic engagement and our democra- or address — no additional
documentation is needed.
cy.
Option 6: Notice of Late
Employees can take time off for the time necessary to vote
Registration
without a reduction in pay.
Employees cannot be required to use personal leave or vaca- If you pre-registered to vote
too close to Election Day, you
tion time for the time off necessary to vote.
may have received a Notice
Employers cannot instruct employees of when during work
of Late Registration in the
hours employees are excused to go and vote.
mail. This notice can be used
Employers may request that employees provide notification
to register.
as to when they will be gone and request that employees
coordinate their absences so as to minimize adverse impact
Option 7: Staff Person of a
on the workplace.
Residential Facility
A violation of this statute is a misdemeanor. Any complaints If you live in a residential
should be filed with the county attorney.
facility, a facility staff person
can go with you to the polling
place to confirm your address.

Time off work to vote is law

PUT YOUR HOME TO WORK FOR YOU!
Apply for our easy access
Home Equity Line of Credit

in
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Here is how the
three ballot
questions will
appear on the Nov.
3 Duluth ballot
when you vote:

Polling Place Information
Find Your Polling Place
pollfinder.sos.state.mn.us/
Enter your address into the
Minnesota Secretary of
State’s Polling Place Finder to
find out important voting
information for your precinct,
including:
Your Polling Place (where
you vote, map & directions)
Districts for your precinct
(including maps)
"Candidates on My Ballot"
(candidates and questions on
the ballot at your next election, when available)
You can find your polling
place by ZIP code or search
by county.

Polls are open from
7:00 am to 8:00 pm.
If you need a ride to
vote you can call the
North East Area
Labor Council at
(218) 728-1257.
LABOR WORLD NEWS, WEDNESDAY, OCTOBER 28, 2015

Canadian unions cheer as voters toss out anti-union conservative party
By Mark Gruenberg
PAI Union News Service
Canadian unions cheered as
voters decisively tossed out
Tory Prime Minister Stephen
Harper, giving a large parliamentary majority to the Liberal
Party and its leader, Justin
Trudeau.
Results from Oct. 19’s vote
in all House of Commons ridings (districts) show the
Liberals won 184 seats with 40
percent of the vote, keyed by
sweeps in Canada’s largest
cities, Toronto and Montreal.
The Tories won 99 seats and 32
percent. Harper had led a plurality government 2011-15.
The even-more-progressive
New Democratic Party – which
unions backed when it was the
official parliamentary opposition – won 44 seats and 20 percent of the vote. Minor parties
won 11 seats. The Tories lost
67 seats, and the NDP lost 59.
The Liberals gained 150.
In his decade in power,
Harper made a target of

Canadian unions.
Taking a page from the U.S.
right wing playbook, Harper
used parliamentary maneuvering in the Canadian Senate earlier this year to push through an
anti-labor law that forced
unions – and only unions – to
disclose spending on everything from organizing to
lawyers’ fees to salaries to
paper clips. Violators would be
fined and sent to jail.
And Harper’s government
let U.S. Steel “take over some
of the most modern and efficient steelmaking facilities in
North America, based on commitment to workers, pensioners
and
communities.
The
Conservative
government
allowed U.S. Steel to starve our
operations,
export
our
work...and break its commitments,” by eliminating health
care for 20,000 pensioners,
four days before the election,
said USW Local 8782
President Bill Ferguson.
Harper was so anti-union
that UFCW Canada launched a
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Or, Take a little time and VOTE!
You’re More Powerful Than You Think!

On Tues., Nov. 3 GO VOTE!

meme on social media with
Harper’s face and his finger
pointing at voters. “Only you
can stop my re-election,” its
slogan said. It went viral.
“Canadians have soundly
rejected the Conservatives’
politics of fear and division and
have voted for change, and we
look forward to working to
ensure the Trudeau government delivers on the real
change it has promised for
working Canadians,” said
Canadian Labour Congress
President Hassan Yussuff.
He added the CLC hopes
“the new government will act
swiftly” on a wide range of
pro-worker measures, including repeal of the “fundamentally flawed ideological antilabour bills” Harper pushed
through Parliament this year.
On other issues, the CLC
praises the Liberals’ stand for
enhanced pensions, restoring
Old Age Security, and significant increases in training,
apprenticeship and infrastructure spending.
But the Liberals and
Canadian unions are not in
total agreement. Like U.S.
workers and unions, Canadian
unions and workers strongly
oppose the controversial TransPacific Partnership “free trade”
pact with the U.S. and 10 other
Pacific Rim nations.
“The new government must
take action to protect our supply management system and

Canadian jobs – including auto
sector jobs – that are under
serious threat from the TPP as
it stands,” Yussuff said.
Trudeau, son of famous former
Prime Minister Pierre Trudeau,
has equivocated on the TPP.

The CLC also wants the
Liberal majority in the new
Parliament to repeal Harper’s
anti-terror legislation, which
Yussuff calls “an affront to the
Canadian Charter of Rights and
Freedoms,” its Bill of Rights.

Good Union Members Know:
They know they have the right to NOT work-behind any
picket line.
They know they have the right to decide for themselves
whether to walk off a job being picketed.
They know that it might be their union that is under
attack next so support all other unions involved in disputes.
They know that the two-gate system is an attempt to
confuse them and an attempt to break up solidarity in the
Building Trades. When a picket line goes up, they know
they have the RIGHT NOT TO WORK, no matter how
many gates there are.
They know that once a picket line is established at their
job site, their union is restricted by law from giving advice
pertaining to that picket line. If you have a question about
pickets, don’t call your business agent.
Picketing has been described by the U.S. Supreme Court
as “the working man’s means of communication.” A picket
is a message to you that some of your fellow workers are
engaged in a labor dispute and need your help. It is your
constitutional right to refuse to go through a picket line or
work behind one, but under the law your union cannot help
you make that decision. You can seek guidance only from
your own conscience and then decide.
Do What Good Trade Union Members Do when a picket line is established at the job site where they are working:
• They leave. They do not talk - they just leave the site.
• They do NOT hang around near the job site.
• They do not allow themselves to be drawn into
conversation with ANYONE at the job site.
• They do NOT ask the picketers what they should do
and they do NOT ask what is expected of them - THEY
JUST LEAVE.
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The top ten biggest unknowns about TPP show it’s not “progressive”
By Kenneth Quinnell,
AFL-CIO Blog
Working people are paying
very close attention to the
debate and negotiations surrounding the Trans-Pacific
Partnership (TPP), the massive
trade deal that proponents are
saying is the “most progressive
trade
agreement
ever.”

Unfortunately, at this point, too
many details of the agreement
aren’t public. Trade can obviously be a good thing for the
country, but only if it is done
the right way. And with TPP,
what we know at this point is
enormously problematic.
Here are the 10 biggest
unknowns about the TPP:

Vision Duluth launched...from page 1
community of opportunity,” Paczynski said.
Vision Duluth will need to work with
elected officials and there were plenty of
them, or their staff members, in attendance
at the launch. Most of the Labor- and DFLendorsed candidates in Duluth’s Nov. 3
election also came to listen.
They got some strong words on commitment from Karen Perry who said she
got involved in Vision Duluth because she
seeks a more equitable city.
“I was told if you’re not at the table
you’re on the menu,” Perry said in addressing the group. “I care about my community and there is power in numbers to support
each other. We need to get involved with
elected officials. We need to get to people
in power or they won’t know we have
issues and they won’t be able to share our
vision.”
Many of the things people say they want
to see happen in Duluth have been part of a
working families agenda the Minneapolis
City Council appeared ready to address.
But a powerful push back from business
interests has softened that effort after its
bold launch. Discussions about a $15 minimum wage, preventing wage theft, and
As kids were
earned sick time have faced stiff opposition
having fun at
after a proposed ordinance ensuring fair
scheduling was strongly criticized. Mayor Harrison Oct. 19,
adults were
Betsy Hodges and city councilors are backinside
working
ing away from their previous strong stands
on a vision to
for improving workplaces.
improve kids’
Those improvements will be good topprospects for the
ics for Vision Duluth.
future in Duluth.

1. How will the TPP raise
American wages? While there
certainly are some U.S. companies that will benefit from the
TPP, how will the TPP restore
the
connection
between
increased productivity and
increased wages? By encouraging and rewarding more outsourcing of jobs, it is likely to
put downward pressure on U.S.
wages, as prior free trade
agreements (FTAs) have done.
2. How will the TPP ensure
labor obligations actually are
enforced? Will it require an
administration to self-initiate a
case when another party’s labor
rights violations are well
known? Will countries like
Vietnam and Malaysia be in
compliance with the labor standards on day one? Existing
trade deals allow too much discretion to delay labor rights
complaints or ignore them altogether. From what is publicly
known about the TPP, these
and other critical labor issues
remain inadequately addressed.
3. How will the TPP fix our
trade balance or create jobs
when it contains no mechanism
to control currency manipulation? Addressing currency
manipulation is probably the
single most effective way the
United States can create jobs,
as it allows U.S. products to
compete on fair terms in the
global marketplace. The promised TPP tariff benefits could
be undermined overnight if
trading partners devalue their
currency. Despite urging from
Congress, all reports indicate
no effective currency disciplines are included in the TPP.
4. What mechanism will

ensure a level playing field
between foreign investors and
America’s small businesses
and their workers? Foreign
investors will have access to a
private justice system—
investor-state dispute settlement—that allows them to
bypass American courts and
hold for ransom laws and regulations they think will interfere
with their profits. This right
creates an enormous influence
that local businesses and workers simply won’t have.
5. Will the TPP ensure all
parties adopt climate measures
at least as strong as those the
U.S. implements—or allow for
offsetting fees at the border? If
it fails to do this, then the TPP
will exacerbate incentives to
move production outside the
United States to escape carbon
reduction efforts.
6. How will the TPP protect
local and national control over
public services? If important
public services – schools,
libraries, Post Office, water
systems – aren’t completely
carved out of the TPP’s obligations, American taxpayers may
be stuck having to pay a ransom to wrest back democratic
control over expensive, lowquality, private contractors.
7. Will the TPP adequately
protect against unfair competition by state-owned and statesubsidized companies? Such
companies often operate at a

loss simply to drive U.S. competitors out of business. They
also may buy U.S. companies
in order to take technology to
their home country, leaving
U.S. workers holding the bag.
It’s not clear how small U.S.
businesses will be able to use
the TPP to fight back.
8. Will the TPP ensure the
United States “writes the rules”
of trade? For example, the
reported weak rule of origin for
automobiles ensures that China
and other non-TPP countries
will be able to benefit from the
TPP without ever joining. That
means China still can write its
own rules. Americans need to
know “who” is the “we” writing the rules, because it doesn’t
appear to be working people.
9. How will the TPP “help
Americans buy American”?
The TPP will require many
government purchasing decisions to treat bidders from the
11 TPP countries with exactly
the same preferences as U.S.
bidders. Won’t this actually
reduce the likelihood that
Americans can use their own
tax money to create jobs here in
the United States?
10. Will the TPP make medicines more expensive? Will
the drug pricing provisions
give foreign pharmaceutical
companies more leverage to
force Medicare to cover their
products and pay higher prices
for them?
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Sandra Peterson, leader of MN teacher’s union merger, legislator, passes
~from Education Minnesota
Sandra Peterson, who helped guide the merger of
Minnesota’s two largest teachers unions before moving into
to a career in state politics, died
Saturday, Oct. 24 while receiving hospice care. She was 79.
Peterson was a co-president
of Education Minnesota at the
union’s founding in 1998. A
former president of the
Minnesota Federation of
Teachers, Peterson served in
the highest office of Education
Minnesota along with Judy

Schaubach, former president of
the Minnesota Education
Association.
They were instrumental
leaders in a long, difficult campaign to merge the two educators unions into one larger,
stronger voice for professional
educators and students. The
merger was a pioneering effort
nationally. They served together through a period of transition
for the new union.
“Sandra was the kind of
leader we all hope to be – kind,
approachable, smart and firm

Not just another get rich
quick book...from page 7
polemic.
“I wanted to leave the book open to interpretation, not force
my own views onto readers. I’m writing what I know when I tell
these stories about how people have used law and regulation to
make vast fortunes. I’d be far less comfortable writing a polemic
on what ought to be done about these fortunes.
“But I did include two chapters — on the Roman era and the
robber barons — that serve as a warning about what can happen
if wealth secrets spiral out of control. In the chapter on ancient
Rome, I argue the tools used to create vast fortunes for people
like Marcus Crassus eventually contributed to the fall of the
Roman Empire. Don’t be too worried, though. As I point out in
the book, in the years leading up to the fall of Rome, the parties
were amazing.”
In the U.S. and Britain, Wilkin says, “most inequality is driven by differences in wages, rather than differences in wealth. So
that’s why I’ve focused on wealth secrets and the fortunes they
produce.
“I’m not saying the aggregation of “...after inflation,
inherited wealth is not a serious issue. our wealthiest have
But I think the rise of techniques that multiplied their
defeat market competition, and the wealth more than
possible political responses to them, tenfold since 1982
are potentially more serious and imme- ...while households
diate concerns.”
Wilkin, whose book is laced with in our bottom 90
humor about the 1 percent and how percent saw their
they got that way, says it’s also “about average net worth
making a rigged system work for you. increase less than 1
I would be disappointed if some read- percent per year.”
ers didn’t find their own flaws in the
system and make themselves rich in the process.
“One thing that became very apparent as I was writing the
book is that people who get rich using wealth secrets aren’t necessarily the bad guys,” he says. Instead, they’re often empowered and manipulate governments.
“Take an apparently open-and-shut case: Carlos Slim, the
world’s second richest man, who was awarded a monopoly on
telecom services by the government of Mexico. The OECD has
calculated that by the mid-2000s high prices for telecom services were costing the Mexican economy nearly 2 percent of economic output each year. That’s an extraordinary high price to pay
for one man’s fortune, and Slim tends to have a bad reputation as
a result. But it wasn’t Slim who was to blame. He won the auction for the telephone monopoly fair and square. And the
Mexican government deliberately created the monopoly,
because it knew that if it auctioned off a monopoly, the sale
would raise more money. Basically, the Mexican government
auctioned off the right to exploit the Mexican people in order to
plug a budget hole. That wasn’t really Slim’s fault, as far as I can
tell.
“So if you want to read the book as a guide to getting rich,
I’m not going to assume that I have any right to criticize you.
Especially if you’re going to be one of my in-laws and will be
sharing the loot.”
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when necessary,” said Denise
Specht, president of Education
Minnesota. “She was a courageous, visionary leader. She
will be missed by those who
knew her and remembered for
her accomplishments as an
educator and a union leader.”
According to Peterson’s
family, the former union president passed at Abbott
Northwestern Hospital in
Minneapolis after a four-year
battle with ovarian cancer. The
family released the following
statement:
“She was dearly loved by so
many, especially those who
knew her best – her family and
close friends. Our memories of
her warmth and her smile will
be cherished forever. Her life
and work demonstrated how
much she loved Minnesota – in
particular, Minnesota’s children and families. She was
dedicated to improving the
lives of children in everything
she did – from her work as a
teacher, as an early childhood
education advocate, as a union
leader and in her final days as a
board
member
of
the
Minnesota
Children’s
Museum. She made a profound
difference on behalf of children
and families across the state.”
In 2001, Peterson was elected vice president of Education
Minnesota, serving until 2004,
when she made her first campaign for the Minnesota House

seat. She won that election and
three subsequent ones, representing the northwest Twin
Cities suburbs in District 45A
and 45B.
She retired from the
Minnesota House after serving
four terms of bringing her professional expertise on education policy and finance to the
Legislature.
Peterson came to union
work while a teacher in
Robbinsdale Public Schools,
where she worked with K-12
students. She began teaching in
Robbinsdale in 1970 after
holding teaching jobs in
Mounds View, Minn.; Palatine,
Ill., and Minot, N.D.
Her union leadership
spanned a tumultuous era for
public employee unions and
decades of accelerating change
in public education.
Peterson said her love of
teaching motivated her union
leadership. “Oh, I love teaching,” she said in an interview
when she retired from
Education Minnesota. “I was
fortunate to teach almost every
grade level from K to 12. And
the love of the profession is
what has driven me through the
years as a union leader.”
She served as president of
the Robbinsdale Federation of
Teachers from 1976-1987. Her
union service in statewide
office started as secretary of the
Minnesota Federation of

Sandra Peterson
Teachers in 1985. In 1987,
Peterson was elected as the first
full-time president of MFT.
Peterson graduated from
Macalester College in St. Paul
with a bachelor of science
degree. She earned graduate
licenses at the University of
Minnesota.
Education Minnesota is the
voice for professional educators and students, including
teachers and education support
professionals in Minnesota’s
public schools, faculty members at Minnesota’s community
and technical colleges and
University of Minnesota campuses in Duluth and Crookston,
retired educators and student
teachers. Education Minnesota
is affiliated with the American
Federation
of
Teachers,
National Education Association and AFL-CIO.
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Fire Fighters Local 101’s Operation Warm putting winter coats on kids
By Jon Otis

look of shock and disbelief as
we entered the home to provide
care to the patient. Afterward,
on the way back to the station,
my crew discussed the
encounter. Could there really
be kids in Duluth who don’t
have a winter jacket? We soon
discovered there are many.
Winter is coming again, and
all across Duluth families are
struggling to meet basic needs.
Often this struggle involves
difficult decisions about
whether to pay a utility bill or
buy winter clothing. The coldest days of the year force many
children to stay home because
they lack the basic clothing to
make it to school safely.
Duluth Firefighters Operation Warm is driven to providJon Otis, left, is again leading Fire Fighters Local 101’s Operation Warm. AFSCME Local ing a solution that enables stu66’s Jim Gaylord, holding daughter Brighton Chafee, raised over $1500 for the effort as dents to get to school and to
receive the support and assisone of the five beard challengers. He had gotten to like his beard but had it shaved off
tance they need to thrive. On
Oct. 22 for the fundraiser. At right is Fire Fighters 101 President Pete Johnson.
October 1, 2, and 3 members of
Duluth Firefighters Local 101
camped out on Minnesota
Power Plaza. They did this to
raise awareness of the great
need facing many in our community and to raise money to
buy new, American-made winter jackets for local children.
More than providing coats,
their project is entirely run by
members who volunteer their
time. All money raised through
donations and sponsorships is
used to purchase jackets for
children right here in our community.
During the time on the plaza
there were many conversations
about Duluth and what our
a medical call. The temperature
registered 5 degrees below
Operation Warm Coordinator zero, and my crew was met on
the porch by several smiling
I stepped off the rig on a faces.
crisp winter day, responding to
“Hey bud,” my captain

Fire Fighters Local 101

asked one of the children.
“Where’s your coat?”
“This is,” he responded,
referring to his well-worn
sweater.
My Captain shot me a quick

future holds. We talked about
drug addiction, alcoholism and
homelessness and how those
things challenge our community. We talked about new businesses, arts opportunities and
community pride.
Most importantly, however,
we talked about Duluth’s greatest resource; People. For every
person struggling with something, we have an abundance of
people ready to offer help.
These people give generously
of their time, their money and
their skill. Large or small, all of
this giving adds up to great
things. We must not be deterred
by negativity and stereotypes.
We must continue to give what
we can to lift up those in need.
We must continue to educate,
support and protect everyone
within our region. For every
child who receives a jacket
from our project, we as a community gain a child who can
safely make it to school, get
access to a healthy meal and
earn an education. Children are
the future of Duluth.
Like any resource, we must
be vigilant to protect them. On
behalf of Duluth Firefighters
Operation Warm, I would like
to thank everyone who has
given generously to our program. I also challenge you to
find a way to help in your
neighborhood. Get to know
your neighbors and try to
understand their struggles, help
when you can, and help us
Warm Duluth.
This piece originally appeared in
the Duluth News Tribune Oct. 20

Support Duluth’s Professional Fire Fighters’
efforts by donating at operationwarm.org/duluth
In December of 2013, the
Minnesota Supreme Court decided
a case called DYKOFF vs. EXCEL
ENERGY. Since then employers
and insurance companies have
interpreted the ruling very broadly
and used it to deny injured workers
the beneﬁts they deserve.
We do not believe that eliminating
a broad range of comp claims was
the intent of this decision. We do
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believe that most of the workers,
who have been rejected, will get fair
beneﬁts in the end.
If you have received a "beneﬁts
denied" letter using some of the
reasons shown in red above, give us
a call. It costs you nothing to meet
with us. We can help you
understand where your comp claim
stands in light of the Dykoﬀ
Decision.
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