(ISSN 0023-6667)

Republicans lockout federal workers
Another lockout of workers
has occurred in America. This
time it was federal employees
as Congressional Republicans
locked out 800,000 of them by
partially shutting down the
government October 1.
Republicans shut it down
because they don’t like a federal law that was passed and
VOL. 120 signed three and half years ago
– the Affordable Care Act,
NO. 8 which just happened to go into
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The Hermantown Schools facilities referendum was discussed by labor and Hawk Pride
Vote Yes representatives at the Carpenters Training Center in Hermantown Sept. 25.

Labor among many groups working for yes
votes for Hermantown school district levy
Hermantown school district voters will be deciding on
Tuesday, Nov. 5 whether or not
they want to see a long range
facilities plan put in place for
their school facilities.
Jim Wallace, a retired member of Carpenters Local 361,
attended an informational
meeting on the effort, and he’s
voting “yes.”
“Both my boys got good
educations in Hermantown
schools,” Wallace said. “But
our buildings have gotten old
and need to be made safe for
kids. I remember the old
Central cafeteria ceiling falling when I was young.”
That happened in 1963 and
could have been a tragedy.
In 2006 Hermantown’s
Special Education room ceiling
collapsed. The middle school’s
basement is covered with so
much mold no one is allowed
down there anymore.
Hawk Pride is the vote yes
group for the referendum. It is
a group of parents, students,
teachers and staff, business
people, retirees and concerned

residents who are working
together to continue Hermantown’s great tradition of pride
and educational excellence.
Natalie Peterson is the lead
organizer for Hawk Pride. She
made a presentation to labor
leaders at Carpenters Local 361
training center in Hermantown
on Sept. 25.
“Fifteen months ago the
community saw the needs in
our school buildings,” Peterson
said. “Since then we’ve had 25
sessions with many different
community groups, teachers,
staff, students, retirees, and
business to assess our facilities
and education needs. We presented our community plan to
the school board in April.”
The school district, the
school board, the teachers, and
just about everyone Hawk
Pride has talked to is on board
with the plan that would:
• Build a new high school;
• Demolish the middle
school and move those students
into the old high school;
• Those two schools would
share connected space for a
kitchen, auditorium, offices,
and technology needs.
• Add a gymnasium for the
elementary school which
would allow for a defined cafeteria and allow 4th graders to
move back into elementary.
The changes would also
accommodate space for all day,
every day kindergarten, which
the district does not have now.
Currently there is a 30 percent shortage of space in each
of the three schools. Some students have only five minutes to

eat, some of them while sitting
on the floor.
The middle school was built
in 1937 and has had six different additions.
Kevin Leonard, President of
Education Minnesota Hermantown, said, “This 1937
building is old, tired and really
not fit to educate the children
of Hermantown. As teachers
and staff we have been part of
this Hawk Pride effort with
membership on each of the
four core committees, steering
committee and lots of volunteer work too. Any help from
fellow union members–especially those that live in the district and can vote “YES” is
much appreciated.” (See page
3 for his letter.)
The Minnesota Department
of Education approved the
Facilities Advisory Committee’s plan to vacate the middle
school.
Peterson said new families
have come to see the schools
and decided to relocate elsewhere because of the poor condition of the school facilities.
The question to voters will
be a yes or no on whether they
want to see $48.9 million in
improvements to their three
schools.
The tax impact to the owner
of a $200,000 home in
Hermantown would be about
$380 a year ($32/month), paid
over 25 years.
The Hawk Pride website
states, “Investing in today’s
economy can be an advantage
for school districts. Interest
See Hermantown...page 8

effect Oct. 1 also. They don’t
want 25 million more, mostly
poor, citizens to have access to
health care so they shut down
government. Democrats refused to cave in to demands that
all ACA funding be stopped.
Obamacare still started up
on Oct. 1 with state’s exchanges open for business to try to
provide competitive insurance
rates to the American people.
“They’ll never be able to
take (ACA) away,” said Rep.
George Miller, top Democrat
on the GOP-run Education and
the Workforce Committee.
“And we won’t let them.”
The shutdown costs the US
economy at least $300 million
a day, according to a global
research firm. It also cuts jobs
for workers in private industry
as well as government workers.
Minnesota senators Al
Franken and Amy Klobuchar,
and Rep. Rick Nolan are
among congressional members
who will donate their pay during the shutdown in solidarity
with locked out workers.
Recent promises have those
workers getting backpay but
nothing is guaranteed.
The shutdown has many
facets depending on which
department of the government
you are trying to access or want
working for you. Some of the
most upset Americans have
been those using their hard
earned money to travel only to
find parks and other facilities
closed.
You can forget about some
of the basic health and safety
programs meant to protect you.
Your food? No, the Food
and Drug Administration has to
cut back basic inspections.
Pollution and pesticides?
No, the Environmental Protection Agency isn’t there to help.
Workplace safety? No help
from the Labor Dept.
Flu season? Republicans
won’t let the Center for Disease
Control try to help.
Federal corrections officers
were workers who had to
report to their jobs on Oct. 1
without the promise of being
paid. Others include passport
workers, immigration checkers, food inspectors and air
traffic controllers. Most are
unionized.
Those sent home initially
were half of the Defense
Dept.’s 800,000 civilian workers, IRS workers, workers who
run the women-infant-children
feeding program, the EPA and
the Education Department.
Only 2,900 of the Labor
Department’s 16,000 workers
will be “essential” and unpaid.

Veterans are facing $6 billion in cuts to medical and
human service benefits if the
shutdown doesn’t end soon.
Polls show overwhelmingly
that the public holds Republicans and their Tea Party members responsible. A CBS News
Poll found 72% of those surveyed feeling like shutting
down the government over the
ACA law was wrong. Only
17% blame both parties, 44%
blames Republicans, 35%
blamed Democrats.
Nolan feels there are
enough votes to pass a bill in
the House to end the shutdown.
“Our bipartisan group is urging
Speaker Boehner to put an
immediate end to the shutdown
by allowing the full House to
vote on our compromise,
which would fund the government at 2008 levels, and
includes sequester cuts and
other cuts that are deep and significant.” He says its time for
government to get to work on
the debt ceiling, the budget, the
Farm Bill, a jobs bill, and more
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Huge Duluth rally will push to raise the minimum wage
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Duluth area members of
Minnesota’s Minimum Wage
Coalition have scheduled a
huge “Rally to Raise the
Wage!” for Monday, Oct. 14
from 4:15 p.m. to 5:30 p.m.
At 4:15 supporters of a minimum wage increase are asked
to assemble in the gravel parking lot west of Bayfront Park.
At 4:30 p.m. a march will
proceed along Railroad Street
to Canal Park.
At 5:00 p.m. a rally will
take place on the lawn in front
of the Maritime Museum next
to the Aerial Bridge.
Invited to address the rally
are Congressmen Rick Nolan
(D-MN 8) and Keith Ellison
(D-MN 5), Minimum Wage
Coalition
chair
Peggy

Flanagan, who is director of the
Children’s Defense Fund, state
representatives Jason Metsa,
Erik Simonson, and Mike
Sundin, Mayor Don Ness, and
North East Area Labor Council
president Alan Netland.
“We believe it’s simply
wrong for anyone who works
full time to live in poverty,”
said NEALC field coordinator
and rally organizer Zach Sias.
“All wages have been stagnant
for far too long, but Wall Street
continues to report the economy is rebounding. Most families aren’t sharing in that recovery, especially working poor
and minimum wage workers.
We’re working to change that.”
The Minimum Wage Coalition says it’s time to value

Men’s sex trafficking forum

Orchestra lock out at a year
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as trustee or in any other fiduciary relation, the
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such trustee is acting, is given; also that the
said two paragraphs contain statements
embracing affiants full knowledge and belief as
to the circumstances and conditions under
which stockholders and security holders who
do not appear upon the books of the company
as trustees, hold stock and securities in a
capacity other than that of a bona fide owner;
and this affiant has no reason to believe that
any other person, association, or corporation
has any interest direct or indirect in the said
stock, bonds, or other securities than as so stated by him.
5. That the average number of copies of each
issue of the publication sold or distributed,
through the mails or otherwise, to paid subscribers during the twelve months preceding
the date shown above is 17,090.
LARRY SILLANPA, Editor-Manager
Sworn to and subscribed before me this
27th day of September, 2013.
JAMES P. SWANSON
Notary Public, St. Louis County, MN.
My Commission expires Jan. 31, 2015
L.W. October 9, 2013
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Vote yes on Hermantown levy
This became an education
issue and that’s what we should
be doing. Pages 4 and 5 have
articles on UMD’s University
Education Association faculty,
a union we haven’t covered
much even though they’re part
of our labor movement. A lot of
other higher ed faculties in this
region are not with us.
Benjamin Ginsberg gave
the UEA a strong lesson plan
for strengthening their position
on campus against the “administration army” as you’ll find
out in the articles. But it bothered me that he was so consumed in making his case that
he seemed to group university
staff in with administration. If I
were a member of AFSCME
doing clerical and technical
work, a Teamster doing maintenance, an Electrician plying
that trade, or an Operating
Engineer, I would have felt disrespected for my work in keeping the university running. I’m
sure Ginsberg appreciates the
staff that makes his job easier
at John Hopkins U., and he had
only so much time to make his
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case and fire up UMD faculty. I
wasn’t the only one troubled.
In the Q&A Tineke Ritmeester, an Associate Professor in
UMD Women’s Studies Dept,
told Ginsberg that every campus has professional staffers
who have common cause with
the faculty. She said she has
been educated a lot by those
who work in support services. I
felt better after she spoke.
Ginsberg was also taken to
task for his “faculty are the uni-

versity” statements. He was
told solidarity with staff and
students are essential as all
have a stake.
The last thing I’d say to him
is that he didn’t look at the big
picture enough. I was glad others covered for me. Honestly I
wasn’t looking forward to
going to Ginsberg’s lecture on
a Thursday night. It’s always
good when you can drive home
feeling like you got educated.
We’ll see how I grade out.

Many good reasons for not
supporting Edison schools
By Frank Wanner, President, Duluth Federation of Teachers
The Duluth Public Schools Academy, better known as Edison
schools, recently announced their intention to open a high
school. Without going into a discussion of the relative merits of
either the Edison Schools or the Duluth Public Schools, I would
like to offer a few reminders to those who might be considering
sending their children to Edison or for that matter supporting
Edison in any way.
First, the Edison Schools are both non-union and anti-union.
The wages, benefits, worker rights, and job security of the
Edison teachers are not comparable to those of union teachers.
Sending one’s children to Edison is definitely anti-union.
Secondly, the Edison Schools are for-profit schools. A goodly portion of the taxpayer dollars siphoned off from the regular
public schools goes directly to the Edison Corporation and benefits some very rich people on the East coast. The people who
own Edison are making a profit off of the taxpayers and school
children of Minnesota.
Thirdly, the Edison buildings are not provided by the Edison
Corporation, but by the taxpayers of Minnesota. As charter
schools cannot own buildings, they rent from various organizations and persons or set up a “special” nonprofit from which they
rent. In either case the rent is reimbursed by the state using education dollars which could be spent on classrooms in the regular
schools. The bottom line is that taxpayers foot the bill for Edison
building expansion. The student population in Duluth is shrinking. That is why the Duluth school district has been systematically closing buildings for the past twenty years. Duluth taxpayers do not need to support another high school, unless the
plan is to close Denfeld or East.
Fourth, Edison provides for little public accountability and
even less public input or control. Edison Schools are sponsored
by a private non-profit which is not answerable to the public and
run by a school board that the general public cannot elect. That’s
right. This is a school district over which the public has little or
no control. There will be no candidates running for the Edison
school board this November. Yet this Edison for- profit school
board will spend public dollars.
I am sure that there are people in Duluth who are not concerned about public control of public education and public dollars. There are those not concerned about Democracy. There are
those who are not supporters of union workers or are anti-union.
These folks will welcome and support the idea of another Edison
school. The rest of us will have a different opinion.
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Editor:
The need is great and the time is now. Support for Hawk
Pride is really all about our community coming together and providing buildings that are safe and up-to-date for the students and
staff at Hermantown. This plan, which was put together by 200
community members, has nothing to do with what other places
and people did but everything about our investment in the children of Hermantown.
Having spent my entire career (since 1985) in the present
middle school building, I have seen the district maintain the
facilities as best they can and even complete some up-grades, but
there has come a time when a 1937+ building cannot adequately function in 2013 any longer. This is still an old building with
way too many limitations for us to continue to “get by.” I believe
Hermantown wants more than that. Our kids deserve it.
Please do not confuse the building limitations with the
tremendous teachers and staff we have who work hard every day
to provide some of the best education in this area for the children
in this community. But take a quick look at the facilities around
us and you will quickly see that we have been passed by. That
can happen no longer.
As an educator, parent, coach and long time resident, I can
truly say that the need for replacing our middle school building
is great. As union president and representative of our teachers, I
urge you to vote yes for Hawk Pride! I invite anyone who thinks
there is not a great need to build for the children of Hermantown
to please come visit the middle school to see for yourself the
issues which have led to this urgent request for action.
Kevin Leonard, President
Education Minnesota – Hermantown Local 1096

Garbageguy in for Cornography

Editor:
I’ve known ex-apprentice Jim “no show” Brown since 2007,
back when he was a fine young man. That year I was assigned
to the Disposal Detail at Duluth’s Labor Day Picnic. My duties
included hauling remnants of lunch from small garbage containers to larger ones, ensuring recycling was sorted (tougher than
you think – come on folks recycle!), walking around quickly
looking like I had some place to be, and other duties as assigned
(set up, tear down, registration fill-in, roadie, etc).
In the walking around part I often witnessed the ex-apprentice attempting to learn his trade. From my observations, the
Cornography Committee is probably better off without him –
especially in his old age. I observed him standing around cracking one-liners that went on forever, milling around with a beverage in hand (contents had to be questioned), and giving journeymembers of the committee who were actually working, a hard
time about everything. This is not to say that there weren’t times
when he was actually working. I’m sure the committee wouldn’t have kept him around otherwise. After all his sunny disposition, while endearing, can only go so far, there’s work to be done.
I wish Mr. Brown all the best in his retirement and hope the
weight of the committee’s disappointment and subsequent dismissal won’t cause him too many sleepless naps.
In my Disposal time, I always looked up to the Cornography Committee, an invaluable component of the picnic. Try
eating raw corn. I’ve always been skeptical of my skill set qualifying me to be a valuable member of that august committee, but
I’m willing to try. Perhaps so many years as the garbage guy has
made my self-esteem suffer. I hereby offer to serve Foreman
Jackson, if he so chooses, as an apprentice on the Cornography
Committee. My experience on Disposal Detail is testament to
my picnic commitment. As a reference, please talk to my wife,
who serves on the Registration Feed, Raffle, and Beer Committee. She always says nice things about me, at least when I’m
around. Waiting hopefully, your humble servant,
Chad McKenna

“Quote, Unquote”
"The gains of labor were not accomplished at the
expense of the rest of the nation. Labor gains
contributed to the nation's general prosperity.”
~President Harry S. Truman

“Fall of the Faculty” expert Ginsberg tells UMD’s UEA to go on offensive
By Larry Sillanpa, Editor All-Administrative University

Today only a few universities are faculty driven, Harvard
and the University of Chicago
are among them and among the
best institutions in America.
So what happened?
A class of professional
administrators started growing.
Some were faculty who failed
to gain tenure. Most had little
faculty experience, Ginsberg
said he found out in researching his 2011 book.
“Now we have many administrators who never taught a
student,” he said.
And the ratio of administration to faculty is exploding.
Ginsberg found that nationally
in 1965 there were 446,000
professors to 269,000 administrators and staff. By 2005 the
number of professors had risen
to 675,000, but administration
numbers had leaped to
800,000. During that time the
amount of money to pay professors had risen 128%, but
administration costs rose 148%
he found.
Tuition costs were forced to
increase to fund administration
he said, not because of the people who were actually teaching
and doing the research that
makes a university a university.
He cited a 2012 research
paper by Carter Hill and Robert
Martin that found two thirds of
the increase in higher education costs in the past 20 years
UMD History professor Gideon Mailer, left, chatted with were administration driven.
They found that in terms of
Benjamin Ginsberg following the UEA forum Sept. 26.
Labor World Newspaper
Obstreperous isn’t a word
often associated with a teacher.
It more often would be used to
describe a teacher’s nightmare
– a noisy student that’s difficult
to control. But it was a word
Benjamin Ginsberg of John
Hopkins University used a
number of times at his Sept. 26
presentation to University of
Minnesota Duluth faculty,
members of the University
Education Association(UEA)/
Education Minnesota
Ginsberg urges all university faculty to become obstreperous in dealing with their
administration. Author of 24
books on a wide range of subjects, Ginsberg’s book The Fall
of the Faculty: The Rise of the

and Why it Matters is what
made UEA invite him to campus. His book explains a phenomenon they know too well.
“It’s been with us for 40
years,” said Steven Matthews,
who leads the UMD History
Department and led the forum.
“This is what we need to do –
bring in speakers to talk about
important issues. We need a
free exchange of ideas or there
is no university.”
Ginsberg said universities
were originally run by their
faculties, who would take part
time or temporary jobs in
administering their schools.
“Deans planned to go back
to being faculty,” he said. The
joke was “don’t do a good job
or they’ll promote you.”

MESOTHELIOMA and LUNG CANCER
Why choose Cascino Vaughan to handle your
Asbestos Claim?
The lawyers on our letterhead have over 75 years of combined
asbestos experience.
- ʹͲͳͲǡ ǯ 
settled in excess of $1.9 Million.
- In August of 2010 we settled a case for a Sheboygan bricklayer
for more than $750,000.
- In May of 2010 a jury awarded a verdict $1.45 Million for one of
our Milwaukee clients.

CASCINO VAUGHAN
LAW OFFICES
1110 Old World Third Street Suite 405
Milwaukee Wisconsin 53203

(414)226--0241
or
Michael P. Cascino, Esq.

PAGE 4

(800)783--0081

Allen D. Vaughan, Esq.

costs only there should be one
administrator for three faculty
members, but in actuality it
was two administrators to three
faculty. The recent recession
has found some decline in
administration numbers Ginsberg said, but tight money has
more often led to program and
across the board cuts.
Now faculty is seldom consulted on university matters.
“Senior administration is
relatively autonomous,” he
said. “We find out in the
paper.”
While numbers can point to
the economic effects of administrative growth, the effect it
has on the character and academic excellence of universities is even worse he said.
Teaching and research is
what a university should be
about Ginsberg said. All else is
ancillary, including buildings
and extracurricular activities,
but that is what administration
uses to “bring customers to the
store. They think they have to
be customer friendly and not
scare prospective students and
their families with such dreaded topics as calculus.”
“Administration doesn’t
know what we do,” Ginsberg
said. “They think one visit to a
class will inform them.”
He said the administrative
army sometimes does no harm
“but they can be weapons of
academic destruction.”
Professional administrators
learn from and mimic one
another. That’s why there is a
concerted effort nationally to
end the tenure system that finds
only 25% to 30% of faculty
tenure tracked.
“Tenured faculty are the
trouble makers, we don’t do as
we’re told, we hold meetings
like this one,” Ginsberg said.
Adjunct professors need to
work from administration’s
play book in order to keep their
jobs. He drew applause when
he asked, “If part time is so
good why don’t we have part
time administration. Full time
faculty and adjunct administration...Without tenure there is no
academic
freedom...We’re
about not agreeing with everyone. We need to try ideas out.”
Ginsberg said it is too late
for the faculties at many universities that have been coopted by administration, but
not for UMD’s UEA. He urged
them to develop a consciousness about their importance to
UMD and not buy into administration’s appeals to their
“moral sensibilities.” That may

be happening already post lecture questions implied. UMD
administration has suggested a
faculty governance council,
which sounds good, but nominees will be chosen by the
deans without a real election.
“The technical term is suck
ups,” Ginsberg said.
Prioritization is another
buzzword in administrators’
echo chamber. Based on a book
by Robert Dickeson it wants
faculty to buy into cutting their
own throats Ginsberg said.
“I don’t want to sound like a
Fascist but you should hold a
book burning party,” Ginsberg
said. “Burn that damn book!
It’s turgid prose!”
“Be obstreperous,” he told
the faculty, “you’ll prevail.”
That’s because administrators
have a short time horizon on a
campus, and faculty unrest is a
career killer for the corporate
head hunters hired for administrative searches.
“If they can’t keep the
peace, they can’t keep a job, so
have faculty turmoil – be
obstreperous,” Ginsberg urged.
“Oppose everything...be suspicious even if you agree.”
He told them to establish
their own committees to investigate and evaluate administration, to review budgets and
conduct audits, and form their
own personnel committees.
“Do your own opposition
research,” he said. “Dirt digging seems terrible...but its
important...one third of administration tells fibs on their
resumes.”
In a lengthy question and
answer period after his presentation, Ginsberg said universities would be better run if the
Sarbanes Oxley Act were
applied to their rules for governing boards and regents to
make sure their are no conflicts
of interest.
“There are two kinds of
trustees,” Ginsberg
said.
“Those concerned with the
business of the university and
those who want to do business
with the university.”
The last questioner said it
sounds like faculty has to act
like administration if they are
to be obstreperous.
“Yes it’s terrible,” Ginsberg
admitted. “But we have to do
these things if we don’t want to
give up governance of our universities. I want to write books,
not go to meetings. I hate to do
all these administrative things
but I got to. I hope this is only
the beginning of the conversation.”
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Ginsberg’s administration themes found to apply on UMD’s campus
Before Benjamin Ginsberg
spoke Sept. 26 at UMD on The
Fall of the Faculty he was preceded by a couple of speakers.
Education Minnesota Secretary Treasurer Rodney Rowe
said there has been a 48%
decrease in state support of
higher education in Minnesota,
which is greater than the percentage lost by K-12 schools.
He said four years in the
Minnesota State Colleges and
Universities system will put a
student $25,000 in debt. Four
years at the University of Minnesota equals $28,000 of debt.
“Now is the time to stop
complaining and resolve the
problem,” Rowe said. Resolving it requires successful elections, lobbying, and organizing
those who are not engaged in
the process he said.
He was followed by Larry
Pogemiller, Director of the
Minnesota Office of Higher
Education. In a 30-year career
as a state senator, Pogemiller
was a champion for education.
“Governor Dayton and the
legislature did stop the bleed-

ing with the largest increase
(10%) for higher education in
40 years,” he said.
Dr. Scott Laderman, Associate Professor in UMD’s History Dept., accepted the unenviable task of applying Ginsberg’s book to UMD, a form of
“career suicide” he said. While
researching data and matching
them with Ginsberg’s findings
can be difficult, he said job
postings and spending show
administrative growth at UMD.
He cited a December Wall
Street Journal story that called
the University of Minnesota a
poster child for administrative
bloat. WSJ’s research for 2001
to 2012 found 1,000 new
administrator/staff positions,
an increase of 37%, which was
twice the increase for either
teachers or students.
Using UMD campus directories from 1997 to 2012
Laderman found 138 new
administrators listed. Only 21
more faculty were listed. His
History Department has not
had a new member since 2005.
“There were more faculty

Real research stories for K-12

On Tuesday, Oct. 15 from 4 – 6 p.m., the first of a six-part
workshop series, Real Stories in Research: The Lake Superior
Edition, will take place at the Great Lakes Aquarium in Duluth.
E. J. Isaac, Grand Portage Band of Lake Superior Chippewa
biologist, will discuss Lake Superior’s food web with K-12 educators. The workshop is FREE but registration is required:
glaquarium.org/education-programs/teacher-workshops, or
ssmingler@glaquarium.org, 218-740-2027.
The series will be at the Wolf Ridge Environmental Learning
Center in Finland starting Friday, Nov. 15, noon – 4:30 p.m.
Real Stories in Research is geared for people working with
grades K-12 who want to incorporate Great Lakes science into
lessons. Participants that attend five of the six workshops will be
eligible to shadow a scientist in the field. Workshops will include
access to teaching kits, lesson plans and activities.

(in history) 50 years ago,”
Laderman said. “We have no
Latin or South Asian instructors for 25% of the world’s
population. We have no
women’s history instructors,
which is half the population.”
Yet the Financial Aid and
Registrar’s office was split last
year, which required six new
positions because the “need
exists” administration said.
Laderman said the national
average is 8 faculty members
per 100 students. UMD has 5.1
to 100. Administration is 6 per
100 nationally. UMD is at 8.4.
He found that system wide
instructor costs increased $6.2
million, or 11%. Support staff
increased $8 million, or 16%.
From 2006 to 2012 at UMD
base salaries for administration
increased 29%, faculty 10%. In
addition, a two-tiered system
on faculty health care for new
hires was started.
“How do you account for
that,” he asked. “Market salaries are used to attract the best
applicants, but it only seems to
work for administration.”
New administrators starting
salaries are greater than ending
salaries were for the person
they’re replacing Laderman
found. The Vice Chancellor of
Academic Affairs retired at
$166,000, the new one hired at
$220,000. The Student Life
leader left at $146,000, the new
one hired at $155,000, then got
a 4% increase. Faculty got a
2.5% pay hike. Former chancellor Kathryn Martin left at
$233,000 and Lendly Black
started at $250,000, and went
to $258,000 in a year.
“We don’t blame the chan-

cellor, we’d gladly accept it,”
Laderman said, but faculty had
not received a raise two of the
three previous years.
In his inauguration speech
in September 2011 Eric Kaler,
incoming president told faculty
to pick up the pace and do better work, MPR reported. He
vowed to make the university a
better research institution. Now
he says he will cut $90 million
in the next six years. Some of
those cuts must come back to
UMD Laderman said.

Kaler received $610,000 as
his starting salary. He replaced
Robert Bruininks who left at
$455,000. The president also
gets a nice home. Kaler could
start his cuts by looking at what
administrators are given as
they go out the door. Chancellor Martin, who had the UMD
library named after her last
week, was given an 18-month
sabbatical and $535,000, more
than two years of salary, as she
left town. She wasn’t the only
one rewarded for leaving.

Inter-Faith Care Center administrator Connie Anderson
and hired guns run a gauntlet of UFCW 1189 members and
supporters before negotiations Oct. 1. No mediator was
present because of the government shutdown, talks went
nowhere and are on hold until a mediator can be present.
Anderson did not bring any board directors with Oct. 1
because she didn’t want them harassed UFCW was told.
They are Wrenshall’s Wayne Koch and Bev Ketchum,
Cloquet’s Ron Stahl, Michael Haubner, Bob Nelson, Pastor
Loren Schumacher, JoAnn Gustafson, and Rex Laaksonen,
Carlton’s Gene Bryant, Fr. Dave Tushar, and Marilyn
Williams, and Esko’s Sherri Waller.

PLEASE MENTION THIS LABOR WORLD AD

Working together to give you our best efforts!

We’ll take the stress out of your construction plans!

The Twin Ports Construction Liaison Committee
meets regularly to ensure
that customers who use our
services are getting the best
bang for their
construction dollar.
Call us if you have a
project in mind and
we’ll take the stress
out of your plans.

218-727-2199

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

TPCLC EMPLOYER MEMBERS: Amendola Builders Inc. • Associated General Contractors of MN• Chris Jensen &
Son Co. • Duluth Builders Exchange • Four Star Construction • Jamar Co. • J.R. Jensen & Son, Inc. • JohnsonWilson Constructors • Kraus-Anderson Construction Co. • Lakehead Constructors, Inc. • Minnesota LECET • NECA
Twin Ports Arrowhead Chapter • Northern Mechanical/Plumbing Contractors Assn. • Northland Constructors •
Oscar J. Boldt Construction Co. • Ray Riihiluoma, Inc. • Swanson & Youngdale, Inc. • Veit Disposal Systems

The Cost Is Less When You Use the Best!
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Wages have been dead in the water for a decade says new EPI study
By Mark Gruenberg
PAI Staff Writer
Through the Great Recession, the weak recovery since
and even in the business cycle
before that, workers’ wages
“have been dead in the water
for a decade,” Economic
Policy Institute President Larry
Mishel says. And that gloomy
picture won’t be solved for the
overwhelming majority of U.S.
workers by the solutions propounded by President Obama
or his GOP foes on Capitol

Hill, Mishel adds.
Mishel and EPI analyst
Heidi Shierholz dissected the
economic state of today’s
workers in a news conference
releasing their new policy
paper, “A Decade Of Flat
Wages The Key Barrier To
Shared Prosperity And A
Rising Middle Class.” It is
available on www.epinet.org.
While the U.S. economy is
creating jobs they’re not good
jobs, and that’s what the government should focus on and

Feds largest low wage employer
Guess who is the largest low-wage employer in the U.S? It’s
the U.S. government. Through private contractors, your government uses loopholes to employ over 2,000,000 people at or
below the poverty line at times without even paying a minimum
wage. Those private contractors have some of the worst safety
records all while their CEOs make millions. Democracy for
America says President Obama can fix that and wants you to call
and ask him to sign an Executive Order that gives those workers
the same living wage protection other federal employees receive.

INJURED AT WORK?
We8QLRQ0HPEHU5HSUHVHQWDWLRQ
Represent Union Members
Lost Wages? Unpaid Bills?
Can I Get Fired?
Steve Fields
Attorney

Helping injured union members with
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
WKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims.
Free
Advice – No Obligation
)UHH$GYLFH1R2EOLJDWLRQ

218-824-0093


ZZZ)LHOGV:RUN,QMXU\FRP
www.FieldsWorkInjury.com

Toll Free 1-888-212-6820

change its policies to create.
“From the point of view of
the vast middle class and the
low-wage workers, the problem they have is the paycheck
they take home,” Mishel said.
What their policy paper found
was not good, ever since 2000:
• Worker productivity is up
7.7% since the start of the Bush
Crash in 2007, but wages
dropped for the bottom 70% of
all workers, stayed flat for
those in the 70th-80th percentiles – and rose only for the
very rich. That continued a
trend that started in 2001:
Productivity grew by 25%
since 2000, but the bottom
60% of workers who achieved
that success saw wages drop.
• Obama touts education as
a way to lift wages and restore
the middle class. Data says
otherwise. “Wages of workers
with a bachelor’s degree were
lower in 2012 than in 2002, 10
years earlier,” the report says.
“Real wage gains have eluded
the vast majority over the last
10 years, including those with
college degrees” and below
that. The only exception,
where gains are small, has been
among workers with masters’
degrees or better.
“This has even been true for
those in science, technology,
engineering, and math (STEM)
occupations and for those in
business occupations,” the
report says. Obama pushes the

STEM training as a key to a
newly better-educated workforce. “Education can’t fix it,”
Mishel said of the long-term
stagnation and decline in workers’ wages. “In the 1980s, the
college education wage premium grew rapidly. That era is
long behind us.”
• The problem is particularly acute for workers in the bottom 20%, who have seen the
largest income declines. Male
workers with a high school
diploma saw wages drop 3.5%
since the start of the crash, on
top of earlier declines. Highschool-only female workers

End strike!
say Cretex
customers
Many of Cretex’s customers
have joined the Shakopee company’s employees by calling on
management to do the right
thing and end the strike that
began June 19 by Laborers
Local 563. In a letter signed by
over 100 construction company owners, project supervisors,
and rank-and-file workers,
Cretex customers complain of
poor quality service and disruptions. The letter urges
Cretex to drop its demand that
employees give up their pensions stating, “don’t let a pension issue wreck a nearly hundred-year legacy.”

When You Plant a Tree, Consider Its Future

T

he size and location of trees can have a direct
impact on your family’s safety and the reliability of
your electric service. It’s important to avoid planting
trees that will grow into power lines.
We’d like to send you a handy 16-page booklet that
provides guidance for homeowners, businesses and
other landowners on selection and placement of trees.
To receive a free copy of The Right Tree brochure,
call toll-free 1-800-228-4966. Or, visit our Web site:
www.mnpower.com/treebook.
Brian Asmus
Minnesota Power System Forester
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saw their incomes fall by 2.7%
in the same six years.
“The low-wage workers’
strikes demonstrate the problem in bold detail,” Mishel
said. “It’s essential we take
bold steps to address them.”
Federal data show workers
with high-school diplomas
alone – and no more – still are
30% of the civilian workforce.
• The jobless rate has
dropped from its high of almost
10% in the depths of the Great
Recession, down to 7.4%.
“But it’ll be another two years
before we get to 6.3% unemployment, and that was the
high in the 2001 recession,”
Shierholz said. The big reason
joblessness dropped is because
people left the workforce, she
added. “If everyone seeking
jobs before the crash hit were
still looking, the rate would be
9.4%.”
• The high jobless rate
depresses wages. As a result,
low demand – because workers
lack jobs and pay – makes it
unnecessary for business to
hire more workers, Shierholz
said. If firms need more production, they order speedups,
or pile on overtime.
“And with so few job
opportunities, employers do
not have to offer wage increases to get the workers they
need,” she noted.
The solution, they said, is
not only to focus on specific
fixes, such as more construction and infrastructure jobs,
encouraging education, raising
the minimum wage and indexing it to wage growth. All are
good, but they’re not enough.
“Policymakers should view
achieving broad-based wage
growth as the lens through
which they view every form of
growth” and every policy.
Mishel declared. “We need to
improve the ability to have
people join unions, to firm up
our labor standards, which
have weakened through 2010,
and allow undocumented
workers to become citizens,”
Mishel said. “Those policies
will raise wages for them and
for everybody else.”
Allowing more exploited
“guest workers” in, as the GOP
proposes, would take 300,000400,000 of the new jobs the
economy is creating every
year, or approximately 40% of
all new jobs, he said. To gain
GOP votes, the Senate-passed
bipartisan immigration bill
doubled an original guest
worker limit of 200,000 jobs
yearly.

LABOR WORLD NEWS, WEDNESDAY, OCTOBER 9, 2013

Pro-union child care providers want to vote
Liaison Program News
from

Lynette Swanberg , Director

AFL-CIO Community Services and United Way Partnership

The Campaign’s on and you’re invited!
You’re invited!
Again this year, the AFL-CIO Community Services and
United Way of Greater Duluth partnership program will hold a
Campaign Kick-off luncheon at the Labor Temple. All Union
offices, staff and affiliate members are invited to come and
enjoy lunch I’m cooking up! It’s Thursday, Oct. 17, noon to
2:00 p.m.
By now, you may be seeing pledge forms and this year’s “I
Can Be” United Way brochures in your mailboxes at work.
Hopefully you’re having a special event to support the
Campaign. So how does the United Way campaign resonate
with you? It may be an obligation to give or a way to make a
difference to help others who are in need.
Labor and United Way have a long history going back to
World War II. In order to bring several fund drives together,
organized labor and the Community Chests and Councils, Inc.
(precursor to United Way Worldwide) agreed to join in collaborative fund raising and community development. The aim was
to bring United Way, labor and health and welfare agencies
together to bring services and people together. Out of this came
the Community Services Liaison positions, with approximately
150 currently serving on the staffs of state and local United
Ways and the 20 Labor Agencies that receive United Way funding. Union members volunteer their time, skills and resources
to support their communities.
Five union members sit on the Board of Directors of United
Way of Greater Duluth – Steve Risacher (Carpenters 361), Dan
Leslie (IBEW 31), Dan O’Neill (Plumbers & Steamfitters 11),
Tamara Jones (UFCW 1189), and our most recent addition to
the Board, Dan Olson (Laborers 1091).
With over 30% of the Duluth population falling into the
working poor or poor income category, the one-time donation or
continuing pledge you make not only support our members in
need, but our community as a whole through the funding of over
50 programs and initiatives that support income, health, education and basic needs. The AFL-CIO Community Services and
United Way Partnership program is here to advocate for our
members through referrals and direct assistance, and to encourage Labor’s involvement in the community through volunteer
time and contribution of resources.
Please consider a pledge to United Way of Greater Duluth, or
your local United Way this year. Here’s what a pledge can do:
$2 ensures a safe ride home for kids following their after
school programs
$29 provides co-payments for two doctor visits
$130 provides hot meals and warmth for 100 kids needing
food and shelter
$500 provides after school activity for a year for 13 kids
$1000 gives 8 households comprehensive financial
counseling, or professional clothes for 45 people.

On Oct. 1 pro-union childcare providers asked a federal
appeals court to reconsider its
decision that put their union
election on hold in Minnesota.
AFSCME Council 5, the union
seeking the election, filed a
motion to reconsider on behalf
of three in-home child-care
providers who want to vote for
a union: Sharon O’Boyle of St.
Paul Park, Angela Anderson
and Marilyn Geller of Laporte.
“Our great grandmothers
were denied the right to vote
until 1920 – suffrage didn’t
come easy for them,” explained O’Boyle. “Like strong
women before us, child-care
providers won the right to vote
for a union. We won’t let rightwing extremists take that away
from us. With iron will and
hope in our hearts, we unite to
lift up our profession. We prepare Minnesota’s children for
success in school and life.”
The election was blocked
last month when the National
Right to Work Legal Defense
Foundation was granted an
injunction by the 8th Circuit
Court of Appeals. In its onesentence ruling, the court said
its order would continue pending a U.S. Supreme Court decision to hear an appeal of a case
involving Illinois homecare
workers. The high court has
announced that it would hear
the appeal of Harris v. Quinn.
“An Illinois case about fareshare fees has absolutely no
bearing on whether Minnesota
child-care providers have the
right to vote on a union,” said
Jennifer Munt, spokesperson
for AFSCME Council 5. “This
legal challenge is another
attempt by right-wing extremists to deny people their rights.
Justice won’t be served until

Get connected to resources throughout Minnesota!
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the United Way of Greater Duluth...Call 218-726-4775

Community Services Program
Lynette Swanberg, Director
424 West Superior Street
Suite 402, Duluth, MN 55802
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providers who receive state
subsidies from the Child Care
Assistance Program. For eight
years, providers have been
organizing with Child Care
Providers Together/AFSCME.
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child-care providers can vote
on whether they want a union.”
AFSCME continues to
organize 12,700 in-home childcare providers, including
licensed
and
unlicensed

DFL & Labor Endorsed For
• Assemblers • Aviation
• Auto Technicians
• Health Care • Drivers
• Laborers • Machinists
• Marine Maintenance
• Millwrights • Welders

IAM District 165
Call 320-252-4654

DULUTH CITY COUNCIL

AT LARGE

FINDING • Streets & Infrastructure
SOLUTIONS • Residential Blight
FOR: • Living Wage Jobs
• Neighborhood Youth Recreation

www.BarbRussForDuluth.com
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AFSCME Co. 5 delegates help hungry here
AFSCME Council 5 held
their statewide convention in
Duluth last week over three
days. On their agenda was
hearing from AFSCME President Lee Saunders and Gov.
Mark Dayton, along with the
union business of conventions.
But perhaps the best thing
the 750+ delegates did while in
town was to finish off their
statewide food drive for
Duluth’s hungry. As they left
the convention floor for lunch
Friday, delegates carried out
bags of food, loaded them into
members’ vehicles and delivered 4,189 pounds of donations
to Duluth’s CHUM Emergency
Food Shelf, as well $1,920 in
monetary contributions.
To honor National Hunger
Action Month, AFSCME volunteers collected food donations at worksites statewide
during September. The public

employees were inspired to
help by these numbers:
§ The number of Minnesotans struggling to put enough
food on the table remains at its
highest level since the government started counting two
decades ago. The U.S. Dept. of
Agriculture says about one in
10 Minnesota households
doesn’t have access to enough
food for healthy lives.
§ In 2012, more than 8,500
people per day used state food
shelves, a 59% increase from
the recession’s start in 2007.
§ Families with kids make
more than 1.2 million food
shelf visits statewide each year.
Meg Kearns, Director of
Distributive Services for
CHUM, couldn’t believe the
4,189 pounds of donations
from AFSCME delegates.
“It’s like Christmas morning here,” she said after receiv-

ing and weighing all the donations. “A lot of groups do these
kind of donations at their
events but this amount is unbelievable. It’s a mountain.”
Dennis Frazier, President of
AFSCME Local 66, said many
AFSCME member’s jobs put
them in contact with families in
need and the food drive was a
natural extension of the work
they do every day. He led a
“Feed Duluth” cheer as vehicles were loaded at the DECC
and brought to near empty
shelves at CHUM.
AFSCME Council 5 represents 43,000 public and nonprofit workers who provide
vital services that make
Minnesota happen.
They
advocate for excellence in public services, dignity in the
workplace, and opportunity
and prosperity for all workers.
And they feed the hungry.

ON PROVIDING A
RECORDED STATEMENT:
Many victims of an injury, whether in a
motor vehicle crash or on the job, are asked by
the insurance company to give a recorded
statement as part of the investigation. They
wonder if they should talk to a lawyer first.
The answer is YES. Always talk to a courtroom
lawyer before giving a recorded statement to
an insurance company. If you don't,
the statement that you give
could be used against
you at the trial.

As AFSCME Council 5 delegates, including Kim Johnson
and John Knobbe, left their convention for lunch last
Friday at the DECC, they carried out 4,189 pounds of
donations they had collected in the last month at worksites
statewide for CHUM’s Emergency Food Shelf.

Hermantown needs your
“yes” vote for kids...from page 1
rates are at historic lows. Due to the recession, construction
costs continue to be lower than normal. By taking out a 25-year
bond to pay for improvements, we will be paying lower-thannormal prices while receiving the benefits of the building investments immediately.”
A referendum in 2009 was voted down by 82% of voters.
“We didn’t do well enough in communicating our needs
then,” said Peterson. “We decided that’s what was missing.”
At that time the Education Minnesota Hermantown teachers
union was also in difficult negotiations with the district she said.
The business community was against the plan.
“The teachers have settled their contract this year and almost
all of the business community is backing the plan,” Peterson
said.
Hawk Pride has organized 200 volunteers for five solid
weeks. At least 60 people have signed up to doorknock the district with their personal messages that will hit 98 percent of residences. Hermantown is a difficult community geographically
for doorknocking.
Another difficulty is that 71% of residences in Herman-town
do not have a child in the public schools. In a poll that same percentage said they think the
school district’s long range
plan is a good one.
Craig Olson, President of
the Duluth Building &
Construction Trades Council
whose 17 unions have jurisdiction in Hermantown, said he
has had very productive meetings with Superintendent Brad
Johnson and his staff on a
Project Labor Agreement for
the school building plan.
“Labor can be a big help in
getting the referendum passed,” Olson said at the Sept. 25
meeting. “We’d like to see it Sunrise Memorial
Cemetery
built locally and built union.”
A tour of the middle school
Funeral Home
will be held Tuesday, Oct. 22.
& Cremation
at 5:30 p.m. with an informational meeting in the library at
6 p.m. Another tour will follow
4798 Miller Trunk Hwy.
the meeting.
Find out more at www. her- Hermantown, MN 55811
mantown.k12.mn.us
or
Free Graves for Veterans
www.hawkpride. org.
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