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AFL-CIO delegates open fed to all workers
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Workers and their United Food & Commercial Workers
Local 1189 rep, Tamara Jones, center, picketed at InterFaith Care Center in Carlton all day Monday in the rain.
Frustrations over contract negotiations put them on the
street for an informational picket.

By Mark Gruenberg
PAI Staff Writer
LOS ANGELES The labor
movement has made official
what federation officers forecast for months: It’s opening itself to non-union workers, too.
In resolutions and speeches
at the AFL-CIO Convention
here, federation delegates
decided organized labor would
represent – and speak for – not
just the organized workers in
union locals, but the unorganized on the streets, in workers’
centers, in immigrant rights’
groups and more.
“We must begin, here and
now, today, the great work of
reawakening a movement of
working people – all working
people,” President Richard
Trumka declared in his speech.
“Greed and privilege and hate
have always been with us. The
question is – what are we going
to do about it? …We are a
small part of the 150 million
Americans who work for a living. We can’t win economic
justice only for ourselves, for
union members alone. It’s just
not possible right now. All
working people will rise
together, or we will keep
falling together.”
In concrete terms, union
leaders drafting the implement-

UFCW pickets Inter-Faith Care Center
United Food and Commercial Workers Local 1189 members at Carlton’s Inter-Faith
Care Center (IFCC) unanimously rejected a contract proposal on Sept. 5. That 69-0 vote
led to informational pickets at
the facility on Monday that ran
6:30 a.m. to 6:30 p.m.
UFCW has been in Federal
Mediation and Conciliation
Service
(FMCS) mediated
talks with IFCC on the contract
that expired Sept. 30, 2012.
“At our last session after
talking to our members we said
the contract could be left as is if
the employer picked up the
health care increase, gave
employees the state subsidy,
and removed block schedul-

ing,” said UFCW representative Tamara Jones. “We never
saw them again (after they left
the room to confer), then the
mediator gave us Inter-Faith’s
nine page proposal that was
unanimously rejected.”
One issue is a substantial
$20,000 in arrears to the pension fund that Inter-Faith is
behind on. In a letter to all concerned parties, Board chair
Wayne Koch wrote, “We are
temporarily a little behind due
to a clerical error.”
Koch is a retired Willow
River teacher and says he “led
our teachers’ union’s negotiating committee. In his letter he
says IFCC’s “...labor Agreement with the UFCW was
obsolete” as though nursing
home workers are over compensated. Koch then goes on to
complain in his three page letter about a union flyer, and says
the facility will not negotiate in
the community. However, the
letter was sent to “Residents,
Families, Employees, and Our
Community.”
Other sticking points in
talks are IFCC wanting to subcontract work, a proposal to
allow for unlimited forced
overtime, a proposed two-tier

pension system and wage
scales, and reduced access to
health insurance for employees, as well as increasing
employees health care contribution by $100 a month.
“There are a lot more bad
things in there for our members,” said Jones.
Things went bad at IFCC
two years ago with the hiring of
Administrator Connie Anderson of McGregor.
A relatively new facility
with high occupancy, IFCC has
failed two recent state surveys.
“The 2 star overall rating
awarded to (IFCC) places it
among the lower 20–40% of
nursing homes in Minnesota”
says a website analysis.
Anderson has hired a Twin
Cities attorney to do her bidding with UFCW. She can be
reached at 218-384-8411.
Members on the picket line
in the rain Monday said they
hadn’t had a wage increase in a
couple of years.
“Well, you got a nickel,”
one said to another and they
laughed. Some of the workers
on the line had worked there
for 35 and 27 years.
Contract negotiations are
set to resume on October 1.

ing resolutions said, that means
working continuously with
community allies – in womens’
rights, Latino, lesbian-gaybisexual transgender groups
and more – for campaigns that
represent the 99%, not the 1%.
“It’s pushing us all to look
for ways to much more quickly
broaden the labor movement,”
explained Communications
Workers President Larry
Cohen. The goal, he said, is to
broaden the federation so that it
represents, in size, organizational and individual membership and goals, the CWA-led
Democracy Campaign that has
been going for about two years.
That campaign, led by
CWA, Sierra Club, NAACP
and others, marshaled a 51group 50-million member
coalition for specific goals.
The first immediate one, which
they won, was to break the
Senate GOP’s filibuster tactics
that trashed the National Labor
Relations Board and other
Obama nominees.
That coalition is still going,
and has become one model for
reaching the non-unionists.
But it also emphasizes permanent alliances and coalition-

building with community
groups, including letting nonunion workers in, he says.
“It’s not just about me and
my union,” Cohen adds. “For
99% of the people, that’s not
going to work.” But Cohen
acknowledged there is opposition to the idea of letting other
constituencies – if not other
workers – into the AFL-CIO’s
decision-making process.
Talking to several reporters
afterwards, he said that only
other groups, such as Jobs With
Justice, who are full-fledged
dues-paying members of state
feds and central labor councils
– the organizations that will do
the heavy lifting in integrating
non-unionists into the movement – will get votes on policies.
Trumka’s initiative to open
the labor movement to nonunion groups, if not his parallel
movement to open the fed to
non-unionized workers, upset
the Building Trades and several other unions. They raised
questions about voices and
votes in labor’s councils. The
building trades in particular
objected to allowing particular
See Fed open...page 2

You have to pay attention in
this year’s local elections
(This issue went to press 8
hours before polls closed in
Tuesday’s Primary Election.)
This local election cycle has
had lots of twists and turns in it
already as voters wait for
results of Tuesday’s Primary
Election. Even after results are
in, the General Election ballot
on Nov. 5 will require voters to
be paying attention much more
than usual in local races.
Patrick Boyle’s name will
be on the ballot as running for
both Duluth City Council and
St. Louis County Board of
Commissioners. He is running
unopposed in the City Council
District 2 race, but said he will
give up that seat if he wins the
special election for County
Board District 2 to fill the seat
that opened with the death of
Steve O’Neil. That special
election is Tuesday, Jan. 14, but
a Primary Election for the seat
will have to be held during the
Nov. 5 General Election.
Boyle is one of five people
running for county board. The
others are Jim Stauber, who is
not running for re-election for
his city council at-large seat,
Scott Keenan, Adam Jaros, and
Cary Thompson-Gilbert. Nick
Patronas filed but has withdrawn for medical reasons.

The Duluth AFL-CIO
Central Labor Body will conduct screenings for that county
board race at 6:00 p.m.
Thursday, Sept. 12. They will
also screen the City Council
District 4 race that night.
Incumbent Garry Krause has
stated he will step down
because of a new job he’s
accepted. That leaves Howie
Hanson without an opponent in
the race, even though Krause
may still show on the ballot.
No one has come forward as a
write-in candidate.

Screenings
Th., Sept. 12
The Duluth AFL-CIO Central Labor Body will screen
candidates running in the St.
Louis County Board of Commissioner’s District 2 Special
Election and Duluth City
Council District 4 on Thursday,
Sept. 12 beginning at 6 p.m. in
the Labor Temple’s Wellstone
Hall. Screenings are open to
any members of affiliated local
unions. Following the screenings the Central Body will have
their regular monthly meeting.
At that time any possible
endorsements will be discussed
and voted on by delegates from
local unions only.

Superior has Social Security forum 9/23
The Wisconsin Alliance for
Retired Americans will present
a forum in Superior Monday,
Sept. 23 that will answer a lot
of questions on Social Security
and Medicare for seniors no
matter where you live.
The free event begins at
9:00 a.m. in the Superior
Public Library, 1530 Tower
Avenue. Events in the past by
WI ARA have been very good
with President Mike Pyne and
Executive Director Billy
Feitlinger. There will probably
be materials for you take home
for further study.
The amount of information,

and misinformation, for profit
or not, the public is being hit
with require people to get a
clear vision on what is really
happening. At the forum you
will learn:
Cuts Congress is considering for Social Security and
Medicare:
How changing to the
“chained” CPI will be a cut to
your Social Security benefits;
Social Security is not part of
the national debt;
If the Affordable Care Act
will help you and what benefits
will be available.
The Wisconsin Alliance for

Retired Americans is affiliated
nationally with the ARA,
which was started by retired
union members. It’s first president was retired Machinists
president George Kourpias.
ARA is now led by retired
CWA
leader
Barbara
Easterling.
WIARA provides public
education on health issues and
programs affecting current and
future seniors.
For additional information
about the group call 414-7719511 or email wiara@att.net.

MN has many options for helping seniors
Minnesota Board on Aging
and Senior LinkAge Line One
Stop Shop for Minnesota
Seniors have rolled out START
MN. The initiative assists older
Minnesotans struggling to find
work by providing information
and access to resources.
“Keeping Minnesotans who
still desire to work employed is
paramount to our state and our
economy,” said Lt. Governor
Yvonne Prettner Solon. “We
need to put more effort into

capitalizing on this valuable,
largely-untapped resource,”
MinnesotaHelp.info or calling 1-800-333-2433 will access
more information.
The Senior LinkAge Line®
began operation in the late
1990s to help Minnesota seniors with Medicare questions. It
has developed into a service
that answers questions and provides guidance to seniors on a
wide range of topics including
tax forms and Medicare.

In May 2012, Minnesota
launched SHARE MN, which
connects seniors with meaningful volunteer opportunities
across the state.
In 2011, Senior LinkAge
Line® was expanded to allowing seniors to easily tap the
help of 17 state agencies,
non–profits, volunteer organizations and other professionals.
Since the expansion, the Senior
LinkAge Line® has received
more than 290,000 calls.

UMD forum to address voter ID laws
Voting irregularities, some
real, some not, have spurred
discussions nationwide on
making sure voting is being

Space for Rent
1500 sq.ft.
Utilities paid
Easy, free parking

Lake View!
Will remodel to suit
For Appointment

(218) 724-7865
Duluth Labor
Temple Association
2002 London Road

done honestly and fairly. Some
of the efforts, however, have
been geared more to making
voting more difficult rather
than cleaning up the process.
On Tuesday, September 17
from 6 p.m. – 8 p.m., UMD’s
Center for Ethics and Public
Policy is sponsoring a panel
discussion on the recent bouts
with various voter ID laws and
their potential (allegedly) of
suppressing the vote.
The event will take place at
UMD’s Life Sciences building
(Room #175).
This topic is particularly apt
given the recent Supreme
Court decision regarding the
Voting Rights Act. As some
southern states now try to push
ahead with such ID laws (similar to the amendment that

Laborers’ Local 1091

failed to pass in Minnesota).
The CEPP will host a panel
discussion representing both
sides of this important and contentious issue. The goal is to
create an open discussion in
which many sides can
exchange ideas/concerns in a
respectful atmosphere.
This event is free and open
to the public.

IBEW 31 & 242
Retirees’
Luncheon
Tues., Sept. 24
1:00 p.m.

Park Lake Resort
(Co. Rd. 7, Mahtowa)

Members & Their
Guests Welcome!

Eat Mexican, hear Canadian
(healthcare) with Citizen’s Fed

The Citizens Federation is having a fundraising dinner on
Thursday, Sept. 26 which will give you food from south of the
border and much needed information from north of our border.
Following a Mexican fajita dinner at 6:00 p.m., Dr. Stewart
Kennedy, a family physician and Executive VP for Medical and
Academic Affairs and Pharmacy at the Thunder Bay Regional
Health Sciences Centre will talk about the Canadian health care
system at 7:00 p.m. Dr. Kennedy is on the board of the Canadian
Medical Assn., and a past present of the Ontario Medical Assn.
The event is at Holy Family Church, 2430 W. 3rd St., and
starts with a social hour at 5:30 p.m. You can bring your own
beer or wine. The event has a $20 price tag, and RSVPs are needed by calling 218-727-0207 or email admin@citizensfed.org.

Fed open to all now...from page 1

groups whose goals differ or oppose creating jobs. They singled out the environmentalists.“It’s not checkers,” Cohen admitted. “It’s going to be messy.”
Working America, the fed’s affiliate for people who can’t or
won’t, join local unions, will also be key to broadening the labor
movement, its executive director, Karen Nussbaum, said.
“As our members became more active, we found them more
eager to connect with other people on issues in their communities,” she explained. “So we’re building a new relationship for
our affiliates” – union locals, state federations and central labor
councils – “to reach out to those who have been laid off or privatized or those who are strong union supporters who vote ‘yes’”
on labor’s side “in election campaigns.”
Several such relationships are already going on the local
level, notably in the Twin Cities, with another planned in
Portland, Ore. They’ll be models for the federation’s outreach
and inclusion of non-union workers, she added.
“I’m not in a union,” added Denise Watts, a St. Paul, Minn.,
retail food worker. “But I’m really grateful to have a place to
discuss issues” important to workers – without managers looking over her shoulder. Working America, she explained, provides that.
That still leaves the problem of how to integrate the outside
groups into the AFL-CIO, even as the fed recruits non-union
workers, with or without their aid. Convention delegates who
marched to microphones in an unending parade advocating integration looked beyond that. They said it’s absolutely needed,
and never mind the details.
Ironworker Retirees
“We owe it to our active
members to broaden this coali- Monthly Breakfast
tion,” said Guillermo Perez, a
Steel Worker from Pittsburgh. Thursday, Sept. 19
“We are losing our density and
9:00 a.m.
our leverage. We as a movement bargain a social contract Twig Bakery & Cafe
and we cannot bargain it alone.”

3930 E. Calvary Rd.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Oct. 8, 2013, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

~~MEETING NOTICE~~
Thursday, Sept. 19, 2013
7:00 p.m. Wellstone Hall
Apprenticeship and Training information will
be discussed. Please make every effort
to come to your union meeting.
Dan Olson, Business Manager
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Minimum wage way too low
Labor Day coverage by the
local media upset quite a few
union members this year. It’s
nice to see people still expect a
little more from their “community partners” but some of us
old jaded ones aren’t surprised
by what we actually got/get.
WDIO-TV highlighted an
anti-union freeloader for their
coverage of the Duluth Central
Body’s picnic. Free food, free
beer, and hating on unions
while busting their party makes
for a good day for a few and
that’s the news for WDIO.
“How’d they get in, don’t
they have to show a union
card” some asked. Nope. You
did at one time but the whole
registration bottleneck was far
to cumbersome for a 4-hour
event. It’s pretty much walk
right in, sit right down, daddy
let your drool hang down now.
As bad as WDIO was, my
Labor Day got off to a “are you
kidding me?” start with the
Duluth News-Tribune’s editorial. They opined on this Labor
Day being the 74th anniversary
of the shutting down of the

~NOTICE~

Labor World 2013 issues:
Sept. 25; Oct. 9, 30;
Nov. 13, 26;
Dec. 18

LABOR WORLD

(ISSN#0023-6667) is published
semi-monthly except one issue in
April, June, December (21 issues).
The known office of publication is
Labor World, 2002 London Road,
Room 110, Duluth, MN 55812.

Incline Railway on Duluth’s
central hillside. On Labor Day
you play the card of a 74th
anniversary of something that’s
long gone? Helluva stretch to
avoid celebrating the American
worker. What do you give on a
74th anniversary anyway?
Hemlock root?
And if you want some rail
service to come back try commuter rail between big cities,
not another tourist venue to
climb Duluth’s hill.
The next day’s DNT did
have a great Bob King front
page photo I didn’t see to shoot
and a Candace Renalls article
from the picnic. DNT editorial
staff didn’t ruin their good
work. Sleeping off a booze
tumor perhaps, still reclining
from their Incline holiday.
In Bovey, MN Labor Day
was celebrated for the 117th

time or something like that...as
Farmer’s Day.
The first Labor Day parade
was held Sept. 5, 1882 in New
York City mostly through the
efforts of Carpenter’s union
leader Peter McGuire. In 1894,
Labor Day was made a federal
holiday. I’m glad farmers get
their day in Bovey. Most of us
come from farming stock. In
fact we need another holiday,
so lets do a Farmers Day.
Monsanto will sponsor it.
When May Day, May 1,
comes around next year, the
DNT will celebrate Law Day,
Big Bank Holiday, Beltane, or
any of a number of options, not
International Workers’ Day, the
International Labor Day. May 1
gives them a lot of opportunities, perhaps the most observances of any day in the year,
to ignore workers.

Cornography Comm. opening

Editor:
It’s often been stated, even in song, that someone’s true colors will eventually come shining through. Turns out that’s not
necessarily always a good thing as our Duluth Labor Day Picnic
Periodicals postage is paid at
Cornography Committee found out, again, this year.
Duluth MN 55806.
In 2008 following our great picnic we had to release apprenPOSTMASTER:
tice Jim Brown from the committee because he failed to show up
Send address changes to:
as scheduled. He came up with a number of good reasons, and
Labor World, 2002 London Rd., what we thought was a sincere apology, for his absence. In an
Room 110, Duluth, MN 55812
unprecedented move, we reinstated Mr. Brown’s apprenticeship,
S-70
7
which he was to finally complete this past Labor Day, Sept. 2,
2013. But guess what, he was “No-Show Brown” again. This in
(218) 728-4469
FAX: (218) 724-1413
spite of the fact that he is now retired! That is especially hard for
laborworld@qwestoffice.net
some GOOD, OTHER RETIRED MEMBERS of the committee
www.laborworld.org
to take. As Foreman Robert Jackson, a Sheet Metal Workers
~ ESTABLISHED 1896 ~
Local 10 Retiree who never misses a picnic, said, “It’s too bad
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body some guys just can’t hack it. Brown didn’t move very fast but he
did provide shade for that same reason on hot Labor Days.”
Subscriptions: $22 Annually
Committeeman Jim Gagnon, a Laborers Local 1091 Retiree,
Larry Sillanpa, Editor/Manager
Deborah Skoglund, Bookkeeper said he thinks Jackson was too tough a boss for Brown. “I heard
him refer to Foreman Jackson as ‘Hitler’ once,” Gagnon said.
Board of Directors
Committeeman George Sundstrom, also a Sheet Metal
Pres/Treas Dan Leslie, IBEW
31;
VP Stacy Spexet, USW Workers Retiree, is too nice a guy to say anything bad about any9460; Sec Jayme McKenna, one but Republicans or scabs, but he was red-faced pissed. You
AFSCME 66; Mikael Sundin, knew it wasn’t just the boiling kettles.
Painters & Allied Trades 106;
Good luck, Brown, you’re going to need it with your attitude.
Al LaFrenier, Workers’ United
We are once again forced to announce an opening on the
Midwest Board; Dan O’Neill, Cornography Committee. Please provide references, which were
Plumbers & Steamfitters 11;
never necessary in the past. We need help seeing true colors now.
Steve Risacher, Carpenters 361
Sincerely,
Tom Cvar, UFCW 1189
Jim Butters, Cornucopia, Secretary, Cornography Committee
Scott Dulas, NALC 114
TWIN

CITIES

DULUTH
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By John Clay and Kevin Ristau, JOBS NOW Coalition
There is a growing consensus that the minimum wage is too
low. And not just a little too low, but way too low. In a national
poll conducted in July for the National Employment Law Project, 80 percent of respondents supported raising the minimum
wage to $10.10 an hour. The current federal minimum wage is
$7.25 an hour, or $15,080 a year for a full-time worker. Public
opinion is simply reflecting the reality that today’s low wage
workers are not getting by. When consumers can’t even buy
basic needs, that’s not good for families or the state economy.
Cost of Living research by JOBS NOW Coalition shows that
at $7.25 an hour, the effective minimum wage for virtually all
Minnesota businesses, a couple with two children would have to
work 155 hours a week to meet basic needs. The minimum wage
is intended to serve as a social norm for fair wages, according to
economist Ann Markusen of the University of Minnesota.
“Minimum wage is not simply a regulatory device,”
Markusen says, “It’s a labor market institution.”
But the federal wage has lost value over the years. If the federal minimum wage had maintained its purchasing power since
1968, it would today be over $10.70 an hour, or $22,256 a year
for full-time workers (says Bureau of Labor Statistics).
If minimum wage had kept pace with average productivity
gains, as it did in the decades leading up to the 1960s, it would
today be about $22.00 an hour.
Many states have combated the problem by setting their own
higher state minimum wage. The state of Washington has raised
its minimum wage to $9.19 an hour and pegged it to rise with
inflation in future years. Oregon’s wage of $8.95 an hour, also
pegged to inflation, will easily surpass $9.00 an hour by 2015,
and Connecticut’s wage will be $9.00 an hour in 2015.
The Minnesota House of Representatives considered a bill
last legislative session to raise the state minimum wage to $10.55
an hour and index it to inflation. The bill was later bargained
down to the $9.50 an hour level at which it will be debated in the
2014 legislative session.
Raising minimum wage to $9.50 an hour would mean better
wages for 360,000 Minnesotans and pump $472 million a year
in consumer spending into the state economy, according to an
analysis conducted by the Economic Policy Institute for JOBS
NOW Coalition.
This booster effect might help explain why a nationwide
study by economist Michael Reich published in the Review of
Economics and Statistics shows no job loss resulting from minimum wage increases from 1990 to 2006, even where a county
on one side of a state border has a higher wage than a county on
the other side.
“The cost to employers of a minimum wage increase is generally small relative to their total wage and compensation costs,”
says John Schmitt, senior economist at Center for Economic and
Policy Research in Washington, D.C. “Employers often absorb
the increase through channels such as reduced turnover and
increased revenue from local consumer spending, rather than
layoffs.”
A study by the National Employment Law Project (NELP)
underscores another important point—most people earning minimum wage work for large, profitable corporations. Nationwide,
about two-thirds of low-wage workers are employed by large
businesses with over 100 employees.
The NELP study also found that the fifty largest employers of
low-wage workers have nearly all recovered from the recession
and are in strong financial positions: As of 2011, some 92 percent of these corporations had been profitable for the past year
and 75 percent had higher revenues than before the recession.
The latest Minnesota Job Vacancy Survey shows that
Minnesota’s low-wage employers have expanded dramatically
over the past three years. In retail trade, job openings rose by 183
percent. In accommodation and food services, openings rose by
224 percent. During the same three-year period, these gains were
even more dramatic in Greater Minnesota. In Northeast
Minnesota, for example, job openings in food preparation and
serving went up 615 percent, giving this low-wage occupational
group seven times more openings than it had three years ago.
The time is now to act on policies that raise workers’ wages;
$9.50 by 2015 is a good start.
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Tens of thousands of fast food, retail workers stage one day strike
From Austin to Chicago,
New York to San Diego, tens of
thousands of fast food workers,
and some retail workers, staged
a 1-day strike August 29 for
higher pay, respect on the job
and the right to organize into
unions without management
interference. Walkouts closed
McDonald’s, KFC, Burger
King and other fast food chains
in 60 cities, and occurred in
pro-worker metropolises Chicago, New York and Los Angeles and less-friendly environ-

ments like three Texas cities.
Workers demanded pay of
$15 an hour – most receive the
$7.25 hourly federal minimum
or slightly more – and recognition of their right to unionize.
Unions and their leaders enthusiastically backed the walkout,
and many joined picket lines.
“This is a sign of things to
come,” AFL-CIO President
Richard Trumka declared.
“They’re saying ‘the economy
is not working for us,’ and the
vast majority of Americans

Fed won’t oppose Syria strike
LOS ANGELES (PAI)—U.S. Labor Against War has lobbied
AFL-CIO convention delegates here this week to oppose any
U.S. military action in Syria. But President Richard Trumka said
the convention would take no action regarding Obama administration plans for a military strike on Syria, to let its leader know
the world would not put up with his gassing of civilians.
“We know 100,000 people have been killed. We know 2 million have been forced out of their homes and we want to make
sure they’ll get help. But we don’t have enough facts for a comprehensive resolution, so no, I don’t think so,” if there would be
a convention stand Trumka said.
A representative from US Labor Against War, which had a
table in the exposition hall, was disappointed but not surprised.
“We don’t have any standing here,” he said.
Remembering the controversy over Iraq – and the faulty
intelligence that led to Bush’s invasion without congressional
assent -- Obama plans to ask Congress to authorize the limited
use of force in Syria, and he may step up the quality of arms
shipments to the anti-Assad forces there. All this alarms
USLAW, which is urging visitors to its website to sign a petition
against any intervention in Syria. Opinion polls show voters are
dubious about intervening in the Syrian civil war.
At the 2005 Chicago AFL-CIO Convention, USLAW’s pressure pushed the fed to, for the first time ever, oppose a U.S. government’s war. Its lobbying forced the federation, which originally took no stand on Iraq, to call for withdrawal of U.S. troops.

agree with that. They are the
vanguard. And if they want a
voice on the job, we’ll find a
way to help them.”
In Chicago, 200 workers
striking the Rock ‘n Roll
McDonald’s in the Loop drew
supporters from SEIU and the
Teachers Union. Retail workers at Macy’s in Water Tower
Place on fancy North Michigan
Avenue joined the walkout.
Good Jobs LA reported protests began at 6 a.m. at a Burger
King with dozens of workers
carrying signs saying “Burgers
and Lies” and “Yo Quiero $15”
(I want $15). New York fast
food workers paraded through
Manhattan carrying signs
demanding a living wage. In
Detroit, workers resurrected
their “D15” campaign.
“I want people to see what’s
behind the counter of these
restaurants,” Jose Avila, a 22year-old Houston Subway
worker who dropped out of
college for financial reasons,
told the Texas Tribune. He
makes $7.75 an hour. To save
money he still lives with his
mother in a 1-bedroom apartment, and walks a mile and a
half to work –- to save bus fare.
“The median hourly wage
for fast workers employed by
corporations like McDonald's,
KFC and Taco Bell is $8.94
nationally,” one of the workers’
lead organizations, lowpayisnotok.org, said on its website.
“It’s an unjustifiable situa-

MESOTHELIOMA and LUNG CANCER
Why choose Cascino Vaughan to handle your
Asbestos Claim?
The lawyers on our letterhead have over 75 years of combined
asbestos experience.
- ʹͲͳͲǡ ǯ 
settled in excess of $1.9 Million.
- In August of 2010 we settled a case for a Sheboygan bricklayer
for more than $750,000.
- In May of 2010 a jury awarded a verdict $1.45 Million for one of
our Milwaukee clients.

CASCINO VAUGHAN
LAW OFFICES
1110 Old World Third Street Suite 405
Milwaukee Wisconsin 53203

or
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$8 an hour, or slightly more.
But a single adult with one
child must earn $23.53 hourly,
full-time, “to afford the basics
in Los Angeles,” the study said.
“Boosting
wages
for
America’s lowest-paid workers
is a crucial step toward reducing economic inequality and
rebuilding a strong economy.
Perhaps 50 years from now,
we’ll look back on the fastfood workers' fight as the catalyst we so desperately needed,”
Christine Owens, executive
director of the National
Employment Law Project told
wire services.

Many older low wage workers
By David Cooper & Dan Essrow, Economic Policy Institute
It is a common myth that very low-wage workers—workers
who would see a raise if the minimum wage were increased—
are mostly teenagers. The reality is that raising the federal minimum wage to $10.10 per hour would primarily benefit older
workers. 88 percent of workers who would be affected by raising the minimum wage are at least 20 years old, and a third of
them are at least 40 years old.
When describing who would see a raise if the minimum wage
were increased, it is important to look at everyone who earns
between the current minimum wage and the proposed new one,
as well as workers earning just above the new minimum wage
(who would likely also see a small pay increase as employers
move to preserve internal wage ladders). The typical worker who
would be affected by an increase in the minimum wage to $10.10
per hour by 2015 looks nothing like the part-time, teen stereotype: She is in her early thirties, works full-time, and may have
a family to support. Our analysis of workers who would benefit
from an increase in the minimum wage shows:
The average age of affected workers is 35 years old;
88 percent of all affected workers are at least 20 years old;
35.5 percent are at least 40 years old;
56 percent are women;
28 percent have children;
55 percent work full-time (35 hours per week or more);
44 percent have at least some college experience.
Claims that mostly teen-agers would see a raise if the minimum wage were increased are sometimes based erroneously
upon the official Bureau of
Labor Statistics data on workers who are earning the federal
minimum wage or below—i.e.
workers earning exactly $7.25
per hour or less. These data do
not provide an accurate picture
of who would see a raise if the
minimum wage were increased
because they exclude all workers from the 19 states with
higher state minimum wages,
along with all workers making
slightly above the current federal minimum wage but below
the proposed minimum, all of
whom would see a raise if the Sunrise Memorial
Cemetery
minimum wage were increased.
Also, see a comprehensive
Funeral Home
analysis of the impact of raising
& Cremation
the minimum wage in Raising
the federal minimum wage to
$10.10 would give working
families, and the overall econo- 4798 Miller Trunk Hwy.
my, a much-needed boost at Hermantown, MN 55811
epi.org/publication/bp357-federal-minimum-wage-increase. Free Graves for Veterans
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tion - especially when you consider that the industry is taking
in $200 billion a year while
many of its workers can't even
come close to making ends
meet on the poverty wages they
are paid. Fast food workers are
taking to the streets to stand up
for the work they do and
demand a living wage.”
A study by the Massachusetts Institute of Technology of
fast food workers in Los
Angeles highlighted the disparity between what they earn and
what they need. MIT reported
most of the workers there earn
California’s minimum wage of

Allen D. Vaughan, Esq.
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AFT survey shows strong support for improving public schools
(PAI)—The U.S. public still
strongly supports public
schools and wants to improve
them – and is willing to pay to
do so – a new survey for the
American Federation of Teachers shows. It also rejected charter schools, privatization,
“school choice” plans, and
anti-teacher proposals. AFT
President Randi Weingarten
launched an AFT campaign
among the public to both support public schools and to show
the rest of the country that
teachers put their students first.
In July the GOP-run House
Education and Workforce
Committee had jammed
through, on a party-line vote,

legislation extending and revising federal school aid programs, by rewriting the 2001
No Child Left Behind Act.
The foes of public schools
and teachers “are using that
failure” of NCLB’s teach to the
test rigidity “as an excuse to
deep-six and abandon” public
schools, Weingarten said.
The GOP bill is so anti-student that it virtually gets federal government out of involvement with local schools, Weingarten said – except for telling
the locals how to hire, fire,
evaluate and trample the rights
of teachers.
House Majority Leader Eric
Cantor, R-Va., and Workforce

Committee Chairman John
Kline, R-Minn., “wanted a bill
where the only place for the
federal government is in the
teacher evaluation system,” not
in helping educate kids.
But the schools and teachers
need more help than ever,
Weingarten declared. Her 1.2million-member union, which
represents teachers, aides and
paraprofessionals in many bigcity school districts, found
“nearly one of every two students in public schools lives in
poverty. And they (kids) come
with a vocabulary that is onequarter of that” of richer students, Weingarten added. “It
can be overcome if we invest in

Investing in education makes states prosper
By Doug Hall
Economic Policy Institute
States with highly educated
workers have substantially
higher median wages than
those with less educational
attainment (as measured by the
share of the workforce with a
bachelor’s degree or more education). States with the most
highly educated workforces —
New Jersey, Maryland, Connecticut, and Massachusetts —
have the highest median
wages, while most states with
the least-educated workforces—notably
Arkansas,
Nevada,
Louisiana,
and
Mississippi—have comparatively very low wages. There
are no states with a relatively
highly educated workforce and

relatively low wages and virtually no states with lower levels
of education and relatively
high wages.
This strong correlation
between the educational attainment of a state’s workforce and
median wages in the state is an
important consideration for
states as they determine how to
allocate scarce resources. State
revenues have been recovering
from the recession, but that
process has been weak and
slow. The lesson of the relationship between educational
attainment
and
median
incomes is that investing in
education is the path to state
prosperity over the medium
and longer-term. Through adequately funded programs for
early care and education, quali-

ty K-12 education (with particular attention paid to redressing
disparities in educational
achievement based on race and
ethnicity), and a range of postsecondary educational opportunities (with adequate needbased financial assistance),
states lay the foundation for
future economic success. These
states will spur long-term
growth by creating better-educated workforces if they also
create more jobs that pay higher salaries and require greater
education. States that cut
investments in education do so
at the expense of their longterm prosperity.
It’s also true that the wages
of most workers, including college educated workers, have
been flat for a decade. While
investing in education is key
for states it’s not a magic bullet
for wage growth.
8QLRQ0HPEHU5HSUHVHQWDWLRQ
To learn more about the
relationship between the educational attainment of a state’s
workforce and median wages
in the state, read A WellEducated Workforce Is Key to
Helping injured union members with State Prosperity, a recent report
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
WKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims. published by EPI for the
Steve Fields
Attorney
Economic
Analysis
and
Free
Advice – No Obligation
)UHH$GYLFH1R2EOLJDWLRQ Research Network (EARN) at
epi.org/publication/states-edu
cation-productivity-growthZZZ)LHOGV:RUN,QMXU\FRP
www.FieldsWorkInjury.com Toll Free 1-888-212-6820
foundations/

high-quality pre-kindergarten
education.”
The survey shows the 1,003
public school parents interviewed agreed. By a 4-to-1
margin, they told Peter Hart
Research Associates surveyors
that “social/economic problems outside the classroom”
are “the main obstacle for lowincome kids.”
The parents’ solution is not
spending more on charter
schools and less on public
schools (31% for charters, 53%
against), or more standardized
tests (37% right amount/ not
enough, 57% too much), or
cutting everything but reading
and math, as NCLB demands.
Parents voted that down 68%24%. Parents opposed increasing class sizes, 82%-13%.
They also were thumbs
down on yanking taxpayer dollars from public schools and
putting them in vouchers for
parents of private school kids, a
major GOP theme. Vouchers
lost 56%-39%. Instead, parents
want more spending and effort
put into creating high-quality
neighborhood schools that
teach kids a wide range of subjects, plus critical thinking.
And they want schools to step
in and help floundering teachers improve, not fire them.
That’s not what foes of public schools want, Weingarten
said. Schools are “under assault
by those who, for ideological

reasons, want to call one of
America’s great accomplishments – public education for all
– a failure. Those people aren’t
in education to make a difference. They’re in it to make a
buck,” she said.
But foes have taken control
of the dialogue about public
schools, Weingarten admitted,
thanks to unlimited corporate
cash in races for state legislatures and the U.S. Congress
that decide education funding.
“Parents trust teachers, principals and PTAs – not pols and
CEOs” in deciding the future
and funding for schools, she
said. “But you see this unprecedented level of noise” from
public school foes fueled by
campaign cash and business
lobbying. So AFT and its members must take the dialogue
back, using a framework the
union and administrators created to improve public schools.
The framework to improve
schools includes giving teachers all the tools they need to
improve their classrooms,
making sure teachers are qualified to teach the courses they’re
assigned and evaluating their
teaching quality by a wide variety of methods, including test
scores. Tests “have a role, but
so do other ways of evaluation,” Weingarten said. “The
fixation on testing is something
no one likes anymore.”
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Current county contract settlement offer wasn’t agreed to by AFSCME
(This article was co-written
by AFSCME Local 66 members Sue Dailey, Andrew Fena,
Allen Hahn, Peter Krause,
Liana McDonald, Liz Siebenaler, and Callie Thompson.
They are St. Louis County
workers preparing to vote on a
settlement offer: )
The two biggest bargaining
units at St. Louis County are
bracing for a strike. Members
of the Civil Service Basic and
Merit System Basic units represent over 1,000 workers,
more than two-thirds of all St.
Louis County workers. They
have been without a contract
since the end of 2011.
Since the beginning of
negotiations almost two years
ago, the employer insisted on
an Appendix A that would create a two-tier system, giving
new workers hired after a certain date a weaker sick leave
benefit.
Current St. Louis County
workers have the ability to earn
up to 1900 hours of sick leave
because, in past negotiations,
the employer could not or
would not give pay raises, and
workers accepted other benefits instead. This high sick
leave accrual is a valued retirement benefit, because the
County provides no medical
insurance to retirees. Upon
retirement, workers can access
the unused sick leave to help
pay their insurance premiums.

Therefore, in this time when
workers postpone retirement
because of the high cost of
health care, a lower sick leave
accrual is a significant concession.
St. Louis County workers
have been willing to work with
the employer and accept concessions when necessary, but
that isn’t the situation today.
State arbitrators for other county bargaining units have stated
that “there is no evidence that
the county’s financial wellbeing would be jeopardized by
retaining the benefit levels for
all employees hired by the
county.”
An August 7, 2013 article in
the Duluth News Tribune stated
that “St. Louis County is doing
just fine financially – so much
so that the county had dozens
of banks competing to lend it
money” when the county borrowed nearly $21 million to
refurbish the Government
Services Center in Duluth.
The first final offer from the
employer included an Appendix A that would have allowed
new workers to accumulate up
to 1350 hours of sick leave, but
at retirement, they would be
able to access only 1150 hours
for insurance premiums. St.
Louis County workers voted
against Appendix A and dividing the workforce on July 31,
and they prepared to strike.
On August 16, both sides
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met with the Bureau of
Mediation Services in St. Paul.
In 14 hours of mediation, the
employer did not present anything new. In an effort to show
their good faith to avoid a
strike, the union negotiating
team made an offer to set the
maximum sick leave accrual at
1500 hours for all workers,
treating everyone the same
while allowing workers with
more than 1500 hours to keep
what they have. The county
would not consider it, showing
that their priority was dividing
the bargaining unit rather than
financial reasons. Strike plans
proceeded.
On August 26, four days
before a possible walk-out, the
employer made a settlement
offer by press release, offering
the 1500 hours of sick leave
accrual that they had rejected in
mediation. Workers who have

earned more than 1500 hours at
the time the contract is ratified
would be able to keep what
they have, but they would not
be able to earn more. All workers (except those who are now
at 1900 hours) would give up
the opportunity to earn up to
1900 hours for their retirement
health care.
St. Louis County salaries
have not kept pace with inflation. In 2008 they got a 2%
raise, in 2009 a 1.5% raise.
The contract after that included
no pay increase at all for either
2010 or 2011. The current
offer includes a 1% increase for
2012, a 1.5% increase for 2013,
and a 2% increase for 2014.
A concessionary contract is
not needed at this time. At this
point in a weak but rebounding
economy, it is important for
workers to support one another
for better pay and better work-

ing conditions.
At the time this letter goes
to press, most St. Louis County
workers are preparing to vote
September 12 on a contract that
was not agreed to by their
negotiating team. Workers
have been forced to vote for
something they haven’t negotiated for and they don’t want.
By the time you read this in
Labor World, the contract may
have been ratified. If workers
have rejected this offer, there
would be another 10-day cooling-off period before a 20-day
period when workers could
begin a strike. In the event of a
strike, St. Louis County workers ask for the support of all
union workers and the community to compel their employer
to return to the bargaining table
and engage in a fair bargaining
process now and into the
future.
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DAMAGE DONE BY A CHILD:
We receive calls at the office from
parents asking, 'Am I liable for the for the
actions of my children?' The answer is
usually NO. Typically, a parent will not
be held liable for the damage done by a
child unless the parent has some reason
to know beforehand that the
child will commit the damage
and does nothing to
prevent it.
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