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DFL unites for Radinovich;
Stauber’s emails draw fire
Northland DFLers rallied
with labor-endorsed Joe
Radinovich to show unified
support for his campaign for
Congress in Minnesota’s
Eighth District last week. The
show of unity with his onetime rivals kicked off an afternoon of door-knocking in
Duluth for DFL candidates.
“Since the DFL primary on
August 14, I have been honored to receive the support of
the other candidates who ran
great campaigns and have the
best interests of this district at
heart,” Radinovich said.
“We stand together for universal healthcare for all. We
stand together to overturn
Citizens United. We stand
together against the reckless
Republican tax bill that will
give billions of dollars in permanent tax cuts to big corporations, instead of investing in
the things working families
depend on. And we stand
together to keep the promises
we’ve made to America’s seniors by protecting Social

Security and Medicare from
privatization schemes and
keep pension funds strong that
our neighbors depend on.”
DFL candidates who competed in the primary against
Radinovich lent their support
for Radinovich and called on
voters to support a united DFL
ticket to win in November.
“I believe that the United
States at her best is a land of
promise, opportunity, and
equality for all,” said North
Branch Mayor Kirsten Hagen
Kennedy.
“On November 6, 2018, we
have a choice to make as a
community, a district and a
nation. I am asking that we
choose
courage,
hope,
progress, change, and unity,”
Kennedy said. It is time to
remember who we are. We
know that cooperation is better
than conflict, unity better than
division, empowerment is better than resentment, and
bridges are better than walls.”
See RADINOVICH...page 5

Study: Teacher pay continues to
fall compared to other industries
In a new paper, EPI
Distinguished
Fellow
Lawrence Mishel and UC
Berkeley Economist and EPI
Research Associate Sylvia
Allegretto find that teachers’
wages and compensation continue to fall relative to compa-

rable workers. When adjusted
for education, experience, and
demographic factors, teachers
earned 4.3 percent less than
other workers in 1996, while
in 2017 the teacher wage
penalty grew to 18.7 percent.
Although teachers on average enjoy better benefits packages than similar workers,
Mishel and Allegretto find that
benefits only mitigate part of
the wage gap.
Including benefits, teachers
are still left with a record-high
11.1 percent compensation
gap compared to similar workers. This stands in stark contrast to 1994, when teachers
faced only a 1.8 percent wage
penalty and no compensation
penalty.
See TEACHERS...page 6

A banner with a final message — “The concession stand is closed” — speaks for itself
among USW signs just outside the entrance to U.S. Steel’s Keewatin plant.
Cliff Tobey, president of
Steelworkers Local 2660 in
Keewatin, is surprised it’s
come to this.
“This is my fourth round of
bargaining,” he said. “This
should have been the easiest
contract in U.S. Steel history.”
Instead,
15,000
Steelworkers at U.S. Steel
properties around the nation
are poised to go on strike after
overwhelming “yes” votes
across the locals show a united front against the company.
Last-minute
talks
were
expected
Tuesday
and
Wednesday, when this paper
went to press; there is a 48-

hour rolling extension of the
current contract, meaning the
company would give two
day’s notice before any stoppage. Follow the Labor World
on Twitter (twitter.com/labor
worldorg) to get the latest on
this story.
On Minnesota’s Iron
Range, the stoppage would
affect Local 2660 at Keetac in
Keewatin and Local 1938 at
Minntac in Mountain Iron.
With the company reporting adjusted net earnings of
more than $260 million in the
second quarter and projected
to make $2 billion this year,
the fact that it was looking for

Labor Day tunes

more concessions is insulting,
Tobey said. The Steelworkers
were looking for a modest
increase in wages and benefits, while the company has
come back with a laundry list
of things to cut. “We weren’t
coming in looking for a fight,”
Tobey said.
The CEO of U.S. Steel,
David Burritt, was at
Caterpillar for almost a quarter-century, where he ultimately served as CFO, oversaw a tax-avoidance scheme
and was alleged in a lawsuit to
have threatened a whistleblower. He joined U.S. Steel
See USW...page 6

Candidates and politicians took the stage at the Duluth Labor Day Picnic at Bayfront.
DFL gubernatorial candidate Tim Walz, DFL Senator Tina Smith, Duluth Mayor Emily
Larson, State Rep. Jen Schultz, CD8 DFL candidate Joe Radinovich, and St. Louis
County Commissioner Frank Jewell sang along. More photos on page 4; thanks to Alan
Netland for this one.

Wisconsin AFL-CIO endorses Engebretson to challenge Duffy in CD7
Wisconsin’s
7th
Congressional District candidate Margaret Engebretson
has been endorsed for U.S.
Congress by the Wisconsin
State AFL-CIO. Engebretson
won her primary in August
and will face incumbent Sean

Duffy in the general election
on November 6.
Engebretson worked in
four professions in which she
was a union member: locomotive
electrician
(International Brotherhood of
Electrical Workers); train dis-

patcher (American Train
Dispatchers Union); Deputy
Sheriff
of
Corrections
(AFSCME); and postal clerk
(American Postal Workers
Union).
Engebretson also served
three years on active duty in

the U.S. Navy followed by 21
years in the Naval Reserve and
Minnesota Air National Guard.
Engebretson graduated
from the University of
Wisconsin-Superior and later
the University of Wisconsin
Law School, after which she

focused much of her time on
Guardian ad Litem work in
Balsam Lake, WI.

We Accept the
Challenge

Minnesota Coalition for Homeless to convene in Duluth
The Minnesota Coalition
for the Homeless (MCH) will
be holding its annual conference September 13 and 14
from 9-4 p.m. at the DECC.
The two-day convention
will include workshops, networking, advocacy and continuing education opportuni-

ties as more than 500 people
participate. This includes people who are currently or formerly homeless, direct service
providers, policy advocates,
tribal members, funders,
administrators, federal, state,
and county officials, and
MCH member organizations.

MCH has sought to support
and defend legislation that protects resources utilized by lowwealth and under-resourced
communities, including communities of color and/or
Indigenous communities, and
will continue to do so.
The MCH 2018 conference

will focus on creating a future
for Minnesota through cultivating champions in the housing sector. To learn more,
please visit the conference
website at www.mnhomelessconference.org and the organization website at www.mn
homelesscoalition.org

Play at UMD reckons with long legacy of the Holocaust
The UMD School of Fine
Arts will be producing Dear
Finder 2018 in October. The
play is by Tom Isbell and
Valerie Buel, Denise Dawson,
Jamison Haase, Kourtney Kaas,
Julie MacIver, Andrew Nelson
and Julie Unulock. Isbell will
also direct the play.
Described as a new imagining of the award-winning documentary play first performed 20
years ago, Dear Finder 2018

examines how society continues to struggle with the lessons
and legacies of the Holocaust.
Showtimes are October 1113 and 17-20 at 7:30 p.m., and
October 14 at 2 p.m. at
Marshall Performing Arts
Center’s Mainstage Theatre.
Valet parking is available
Thursday, October 11, as well
as a meet and greet with the cast
and crew at a post-show reception. October 14 is the

Oberstar Dinner coming up: Sept. 29
The fourth annual Oberstar Dinner, a fundraiser for the CD8
DFL, will be held Saturday, September 29. Social hour begins at
5 p.m., with dinner and program at 6 p.m.
The event will be held at Hinckley Grand Casino, 777 Lady
Luck Drive, in Hinckley. Tickets are $50, or you can reserve a
table (seating for 8) for $500, or sponsor the event for $1,000.
RSVP at https://secure.actblue.com/donate/oberstardinner. If
you have questions, please call Tom Cvar at 218-349-9820.
If you are interested in spending the night, call the casino at
320-384-7771.

State retiree council gets new president
Bill Moore, Minnesota State
Retiree Council president since
2011, has resigned, effective
September 1, and Council VicePresident Ken McInnis has succeeded him in office. McInnis
was elected to serve the remainder of Moore’s term at the June
27 meeting of the Council’s
Board of Directors after Moore
announced his plans to resign.
The now vacant position of
vice-president will be filled by
election at the Retiree Council’s
22nd Annual Convention on
September 20, at the Sheet
Metal Workers Local 10 hall in
Maplewood, Minn.
Moore served as president
since December 2011. He is a
member of AFSCME Council
65’s Retiree Chapter and a representative of the chapter on the
Retiree Council Board since
2007.
Ken McInnis was elected to
the Council Board in September
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2016, and became vice-president last year. He began his
union activism at 15, participating a successful organizing drive
at a Super-Valu store in Eau
Claire, Wis. He became a diesel
mechanic and is 44-year member of IAMAW Local Lodge
737. He served as a Business
Representative and later, as
Assistant Directing Business
Representative and Acting
Directing Business Rep of
IAMAW District Lodge 77 for
more than 12 years. Pursuing a
lifelong passion for organized
labor and politics, he served in
several DFL party positions.

American Sign Languaged
interpreted performance.
October 17 is BOGO ticket
night (buy one, get one
FREE), available only in person or by calling the MPAC
box office.
October 17 will have a
“talk-back” immediately after
the performance, led by members of the Baeumler-Kaplan
Committee.
October 18 will have a talk-

back immediately after the performance led by Dramaturg
Kathryn Keller.
Tickets:
z.umn.edu/
DearFinder or 218-726-8561.

Get your tickets for
the Chili Cookoff!

1:00 p.m.

Head of the Lakes United
Way is holding its 27th Annual
Chili Cook-Off on Thursday,
Sept. 20, from 5-7 p.m. at the
DECC arena. Area chefs will
compete for bragging rights by
offering tastes of more than 40
chilis in the region’s largest
chili cook-off, which draws
more than 1,500 people.
Tickets are available at the
door (adults $8, kids 5-12 $3,
younger than 5 get in free), or
you can buy tickets at
www.hlunitedway.org/chili.
Call Taire Lind Suliin at 218726-4794 or email tlind
suliin@hlunitedway.org.

Ironworker Retirees
Monthly Breakfast
Thursday, Sept. 20
9:00 a.m.
Bridgeman’s (Mall)
Mt. Shadow Drive

I.U.O.E. Local 70

A Guide to Duluth’s Labor
History: Second Edition
Erik Peterson, Richard Hudelson, and Larry Sillanpa

$2 each
6 for $10
IBEW 31 & 242
Retirees’ 225 for $360
Labor World
Luncheon

Tues., Sept. 25

Clearwater Grille
5135 N. Shore Dr.
Members & Their
Guests Welcome!

Room 110
Labor Temple

218-728-4469
laborworld@
qwestoffice.net

PLEASE MENTION THIS LABOR WORLD AD

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

Monthly Arrowhead Regional Meeting
Thursday, Sept. 13, 2018, 5:00 P.M.
Duluth Labor Center, Hall C (Heaney)
Dave Monsour, Business Manager, (651) 646-4566
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Trump administration
poses problem for all

Lessons
abound in
USW fight
By Catherine Conlan
“We didn’t come here looking for a fight, but for a fair
agreement.”
It’s that simple, Cliff Tobey
told me in his office in
Keewatin before Local 6860,
where he serves as president,
took its strike vote last week. It
was clear U.S. Steel’s hard line
was perplexing to him.
But that’s the problem — in
a capitalist system, based as it
is on competition, there isn’t
much room for fair. So when it
comes time to bargain, you
have to be ready for a fight.
Reading U.S. Steel’s recent
actions and list of demands is a
little like contemplating the
crimes of the king listed in the
Declaration of Independence.
Taken individually, each one is
almost laughable, but as you
read on, the outrage builds. Not
only are they not fair, they
don’t even make sense for
long-term growth and success

for the company:
• Steelworkers have gone
more than three years without a
wage increase, while top management ensured their bonus
payments still cashed in while
the company posted losses.
• Changes in health benefits could mean paying almost
$4,000 a year in premiums
alone for a family by the end of
the
proposed
contract.
Increased out-of-pocket limits
and
stricter
rules
for
deductibles and co-pays could
mean paying thousands more.
New hires would be forced into
high-deductible health plans.
• Retiree health care and
pension.
• Eliminating
40-hours
Labor World next issues: guarantees and eliminating
Sept. 26; Oct. 10, 31; overtime on the eight-hour day.
Nov. 14, 28;
Dec. 19.
The list goes on and on —
and the USW says manageLABOR WORLD
ment can’t even explain some
(ISSN#0023-6667) is published
of its complicated proposals to
semi-monthly except one issue in
April, June, December (21 issues). “align” rank-and-file benefits
The known office of publication is with those of managers — but
I’ll admit I’m hung up on the
Labor World, 2002 London Road,
Room 110, Duluth, MN 55812.
elimination of overtime on the
Periodicals postage is paid at
eight-hour day. The eight-hour
Duluth MN 55806.
day is one of the foundations
POSTMASTER:
the 19th-century labor moveSend address changes to:
Labor World, 2002 London Rd., ment in the United States, and
Room 110, Duluth, MN 55812 to see a company demand it as
a concession is shocking.
S-70
7
Sure, there are good times
(218) 728-4469
and bad times in the industry.
FAX: (218) 724-1413
The entire region knows that
laborworld@qwestoffice.net
the mining economy moves in
www.laborworld.org
cycles. Several years of strug~ ESTABLISHED 1896 ~
gle and losses in the industry
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body meant wage freezes for the
Subscriptions: $25 Annually
Steelworkers, and they lent
Catherine Conlan Editor/Manager their efforts to lobby hard for
Deborah Skoglund Bookkeeper tariffs. A fair agreement that
Tobey talks about would recogBoard of Directors
Pres/Treas Al LaFrenier, Workers nize that work.
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United; VP Stacy Spexet, USW
9460; Sec Kathleen Adee,
Education MN; Mikael Sundin,
Painters & Allied Trades 106;
Dan O’Neill, Plumbers &
Steamfitters 11;
Dan Leslie, IBEW 31;
Steve Risacher, Carpenters 361;
Tom Cvar, UFCW 1189
Scott Dulas, NALC 114

The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.

But corporations aren’t
interested in feelings, of
course. It’s hardly worth it to
say the demands U.S. Steel has
brought to the table are insulting and frustrating. At the same
time, it’s clear there’s something bigger going on than just
contract negotiations.
Watching U.S. Steel come
gunning for these concessions
after years of sacrifice from the
Steelworkers looks like actual
busting from back in the day —
not 10 years ago, or 40 years
ago, but 100 years ago. A return
to the idea of employees as
something to consume, not
reward or develop; something
to trick and deceive, not meet
in good faith and cooperation.
Other key industries —
transportation, manufacturing
— have also nibbled around
the edges of contracts, trying to
introduce multiple tiers, to
shove health-care costs onto
employees, to dig out efficiencies wherever they can be
found (and even where they
can’t). It’s a short-term strategy
driven by men subject to the
tyranny of the quarterly earnings report, rather than visionaries interested in building a
legacy of growth and prosperity for everyone.
And lately, they’ve been
getting bolder in their
demands.
By the time you get this,
the Steelworkers may be out
on strike. They may still be
negotiating. It’s unlikely U.S.
Steel will have produced a
proposal that’s acceptable on
such short notice. But no matter what’s happening, it’s
important to examine what
U.S. Steel brought to the table
without irony, embarrassment
or even rational explanation,
and what that means for other
industries, other unions, and
ultimately, families across the
country.
It’s not fair. It rarely is. But
it’ll get a fight, every time.
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There are times when union
members must step outside the
box of workers’ issues and consider the general state of the
country and its leadership. This
is one of those times.
Excerpts
of
Bob
Woodward’s book, Fear, about
the Trump administration make
two facts clear:
• The Trump White House
is, at best, dysfunctional. That
we knew, if you’ve been following the news starting on
Inauguration Day, Jan. 20,
2017, or even before.
“When you put a snake and
a rat and a falcon and a rabbit
and shark and a seal in a zoo
without walls, things start getting nasty and bloody,”
Trump’s first chief of staff,
Rance Priebus, is quoted as
saying.
• GOP President Donald
Trump is crazy. That we didn’t
know, and it has huge ramifications for all of us.
This is a megalomaniac
president who, a month after
taking office, told top military
brass to give him a plan to
restart the shooting war in
Korea – a conflict that could go
nuclear.
This is a president who is
such an egotist that he thinks
he’d be an outstanding witness
when questioned by Special
Counsel Robert Mueller, who is
running the probe of Russian
pro-Trump disruption – and
Trump campaign coordination
with it.
Trump’s own White House
Counsel, John Dowd, tried to
talk him out of it after a prior
30-minute mock query session
caught the president in numerous contradictions, half-truths
and outright lies, Fear reports.
“Don’t testify,” Dowd told
Trump, Woodward quoted him
as saying to the Oval Office
occupant. “It’s either that or an
orange jumpsuit.” “I’ll be a real
good witness,” Trump replied.
“No, you are not a good witness. Mr. President, I’m afraid I
just can’t help you,” Dowd said.
Dowd resigned the next day.
This is the president who
flies off the handle at any real or
perceived slight. Witness his
ranting tweet at AFL-CIO
President Richard Trumka, on
Labor Day no less, after the
union federation leader told Fox
– aka Trump TV – interviewer
Chris Wallace that, on balance,
Trump’s record for workers is
negative.
“Richard Trumka, the head
of the AFL-CIO, represented
his union poorly on television

“All this is not good
for the country, and
it’s not good for
workers, either.”
this weekend. Some of the
things he said were so against
the working men and women of
our country, and the success of
the U.S. itself, that it is easy to
see why unions are doing so
poorly. A Dem!” Trump tweeted.
Trump did not offer evidence for his statements. And,
of course, in typical Trump
fashion, there was an error. The
AFL-CIO is not Trumka’s
union. It’s a federation of
unions.
All this is not good for the
country and it’s not good for
workers either.
That’s why it’s right to
worry. That’s why, as Fear
points out, Trump White House
staffers yanked documents off
his desk – or stopped them from
coming to him – before he
could do even more damage to
us than he’s already done.
And Defense Secretary
James Mattis, after hearing the
president order a plan to start a
war in Syria by killing its leadership, disobeyed that phonedin order.
That’s why we not only
must worry. We must take matters in our own hands, by
demanding our lawmakers act,
and act now, to start getting rid
of the crazy president. His
white nativist legions may
scream, yell, march and riot, but
that shouldn’t stop the rest of
us.
And that means you,
Democrats, too. Don’t wait for
the election and don’t be afraid
of the word “impeachment.”
The country we save will be our
own.
— PAI

Fair
Use Notice
The Labor World may contain
copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.
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Happy Labor Day 2018!
Northeastern Minnesota is the place to be
on Labor Day, whether
you’re catching the
parade in Cloquet,
grabbing a brat in
Virginia or having
some fun at the picnic
in Duluth. Thanks to
all the volunteers who
make it happen. If you
missed
it,
there’s
always next year!
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CEO...from page 8
But though Mishel and
Scheider did not say so, at
least one of their ideas – higher tax rates on firms with outlandish CEO-to-worker pay
ratios – has gained traction in
several cities.
The most-notable one:
Portland, Ore., headquarters
of Nike.
The AFL-CIO’s Executive
Paywatch site reports Nike
CEO Mark Parker made
$13.85 million last year, most
of it in stock, options and
“non-equity incentive plan
compensation.” That’s 358
times what an average U.S.
worker earned last year,
meaning Parker earned almost
as much in a day —
Saturdays, Sundays and holidays included — as an average U.S. worker earns in a
year.
A prior EPI report noted
that in 2013 — four years
before — the average income
of the top 1 percent in Oregon
was $754,431, far below
Parker’s figure last year. The
average income for everyone
that year was $45,567.
Parker’s pay ratio may
actually be far higher. Nike’s
headquarters are in Portland,
but its workforce making the
athletic shoes currently in the
news for the company’s
newest “Just Do It” campaign
is in China.

18132

but was still at 250-1 or more
compared to workers – while
workers actually lost pay.
Mishel and Scheider suggested four policy solutions to
limit and reduce incentives for
CEOs to give themselves outrageous pay, bonuses and
stock options.
They said those options,
which wouldn’t hurt the
economy, include restoring
high tax rates on the last dollars of CEOs’ income. The
top marginal rate on those
dollars in the 1950s was 91
percent.
Other options include
imposing higher tax rates on
firms that have highly
skewed CEO-to-worker pay
ratios, caps on CEO compensation, combined with taxing
every dollar over that cap,
and “allow greater use of
‘say on pay,’ which allows a
firm’s shareholders to vote
on top executives’ compensation.”
For years, the late Rep.
James Oberstar, DFL-Minn.,
pushed the idea of taxing
every CEO compensation
package over $1 million, but
he got nowhere in Congress.
And the Dodd-Frank financial reregulation law includes
a provision letting corporate
shareholders hold advisory
“say on pay” votes, which
CEOs and boards can ignore.

Rad...from page 1
Former Duluth TV anchor
Michelle Lee, who was
Radinovich’s closest competitor, agreed.
“Our goal for a better politics and better political
process did not end with the
primary. You, me and young
people in this district need to
stay involved,” Lee said. “We
need to pay attention and we
need to hold our leaders
accountable for the decisions
they make. We can’t do anything if Americans and people in this 8th District don’t
see their shared interests.
That’s where leadership and a
new politics must rise up.
This is how we build a better
country and world, by moving forward together.”
State Rep. Jason Metsa
(DFL – Virginia) encouraged
voters to work hard to resist
the national efforts by
Republicans to win the 8th
Congressional District.
“Speaker Paul Ryan and
his special interest cronies
have their sights set on winning this seat, and we can’t
let that happen,” Metsa said.
“We all fought hard primary
campaigns, but now I’m
proud to come together
behind Joe Radinovich.
“Republicans know they
have a lackey who will do
anything they say in a candidate like Pete Stauber and we
have to fight his destructive
agenda,” Metsa added.
“When Republicans attempt
to cut healthcare access, privatize Social Security and
Medicare, or give more permanent tax cuts to corporations, Pete Stauber will be
there to be a rubber stamp on
that agenda. I’ll be fighting
like hell for Joe Radinovich
so we can keep that from
becoming reality.”
Other attendees included
State Sen. Tony Lourey
(DFL-Kerrick), State Rep.
Jen Schultz (DFL-Duluth),
State Rep. Liz Olson (DFLDuluth), State Rep. Mary
Murphy (DFL-Hermantown)

From left) Eighth Congressional District DFL candidate
Joe Radinovich, State Rep. Jason Metsa (DFL-Virginia),
Michelle Lee and North Branch Mayor Kirsten Hagen
Kennedy met at a unity rally with other DFL and labor
leaders and supporters.
and State Rep. Rob Ecklund of transparency. “It strains
(DFL-International Falls).
credulity that Pete Stauber
Speaking of Stauber, sev- emailed the campaign comeral DFL leaders called him mittee for House Republicans
out for misusing official gov- headed up by Speaker Paul
ernment email to conduct Ryan over a dozen times and
campaign work.
he wasn’t conducting political
A report in the Star Tribune work for his own campaign,”
alleged that Stauber used his Russ said. “The investigation
government email address to showed that he used his councommunicate
with
the ty government email to comNational
Republican municate with the NRCC in
Congressional Committee, an inappropriate and irresponwhich works to elect sible way, and if he wants to
Republicans.
St.
Louis restore faith with the public,
County policy states elected they should be allowed to see
officials will not use county what was discussed. This is
equipment to support their not the behavior we use at city
campaigns, among other pro- hall, and it’s not what we need
hibitions.
in Washington.”
“Two weeks ago Pete
Eighth District DFL Chair
Stauber claimed through a Emily Nygren added that the
spokesperson that he had issue is a matter of trust, as
‘staked his career on character Stauber isn’t holding himself
and integrity’,” said NEALC accountable. “If he’s going to
President Alan Netland. hide behind a wall over some
“Today, it’s clear that Pete campaign emails, how can we
Stauber thinks there’s one set trust him to tell the truth and be
of rules for him, and one set of accountable to the public when
rules for everybody else. We he votes on cuts to healthcare,
don’t need character and or works to privatize Social
integrity like that from our Security or Medicare? ...If all
next member of congress. of these emails are a foolish
That’s not good enough for us mistake, then he should just
in the 8th District”
come out with them and show
Duluth City Councilor the public.”
Barbara Russ was not
Stauber has refused to
impressed by Stauber’s lack release the emails in question.

INJURED at Work?

mnpower.com/safety
mnpowe
r.com/ssafety

swlp.com/safety
swlp.com/
/safe
f ty

STOCKMAN

LOST WAGES?
LAW OFFICE
MEDICAL BILLS?
Office 218.576.8599
PERMANENCY?
Anytime 218.393.5239
QRC?
RETURN TO WORK? stockmaninjurylaw@gmail.com
www.stockmaninjurylaw.com
ALL QUESTIONS?
Louis A. Stockman

Free Consultation. No Recovery, No Fee
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Teachers...from page 1
Teacher
strikes
in
Washington, West Virginia,
Oklahoma, Arizona, North
Carolina, Kentucky, and
Colorado have raised the profile of deteriorating teacher
pay as a critical public policy
issue. Teachers and parents
are protesting cutbacks in
education spending and a
squeeze on teacher pay that
persist well into the economic
recovery from the Great
Recession. These spending
cuts are not the result of weak
state economies. Rather, they
were enacted by state legislatures to finance tax cuts for
the wealthy and corporations.
“Deteriorating teacher pay
is not just a fairness issue.
Eliminating the teacher pay
penalty is crucial to building
the teacher workforce we
need. In order to recruit and
retain talented teachers,
school districts need to
address the inadequacy of
teacher pay,” said Mishel.
“As we’ve seen across the
country in states like
Washington, Arizona, and
Oklahoma, teachers are tired
of working demanding jobs
with low pay.”

The growing wage penalty
for teachers has contributed to
an insufficient supply of
effective teachers at every
stage of the career ladder.
Moreover, increased pressure
from testing, state budget
cuts, and demand for smaller
class sizes has put strains on
retaining sufficient midcareer teachers.
“To address teacher shortages, it is necessary to focus
on both recruiting and retaining high-quality teachers,”
said Allegretto, “Many policies are needed to accomplish
this goal, and providing
appropriate compensation is a
necessary, major tool in
addressing shortages.”
Other
key
findings
include:
• Since 1996, teacher pay
has decreased $27 per week
(adjusted for inflation) from
$1,164 to $1,137 in 2017. In
this same time period, college
graduates’ average weekly
wages have increased from
$1,339 to $1,476 in 2017.
• The wage penalty has
grown remarkably among
women. In 1960, female
teachers earned 14.7 percent

more than comparable female
workers. However, in 2017,
the authors find a 15.6 percent
wage gap for female teachers.
• The wage penalty for
male teachers is much larger.
The male teacher wage gap
was 22.1 percent in 1979 and
improved to 15.1 percent in
the mid-1990s, but worsened
in the late 1990s into the early
2000s. It stood at 26.8 percent
in 2017.
• The erosion of teacher
pay relative to that of comparable workers in the last couple of years— and in fact since
2008—reflects state policy
decisions rather than the result
of revenue challenges brought
on by the Great Recession.
A recent study found that
most of the 25 states that were
still spending less for K-12
education in 2016 than before
the recession had also enacted
tax cuts between 2008 and
2016. In fact, eight of the 10
states with the largest reductions in education funding
since 2008 were states that
had reduced their overall “tax
effort”—meaning through tax
cuts or other measures they
were collecting less in taxes
relative to their capacity to
generate tax revenue.

USW...from page 1
in 2013 as CFO and was
named CEO in a surprise
move earlier this year.
“He says his offer is a
‘transformation’ of how pay
and benefits will work,”
Tobey said, when what it
actually means is a bizarre list
of demands, including eliminating overtime pay past eight
hours a day and the 40-hour
guarantee.
“In 2015, we took a threeyear pay freeze when the
company was in the gutter,”
Tobey said. “We did a bunch
of things to help them. But
now they’re making more
money than the last 20 years.”
“Nobody wants a strike,
but we’ve bent over backwards for the past seven
years, and its time to recognize what we’ve done to help
the company,” Tobey said.
Tobey said numbers in
U.S. Steel’s demands simply
don’t add up, which is also
something new. “You get proposals you don’t agree with,
but when they say ‘trust us’
and you run the numbers and
they say it’s something it’s not
— I’ve never seen that
before.”
A strike would take hundreds of Steelworkers across
the Range alone off the lines.
Tobey said that to the best of
their knowledge, the company
has done little to prepare for a
labor dispute.
While USS claims many
of its proposals are fair, the
USW points out that with
changes to health insurance
benefits, any pay increases the
company has proposed are

likely to be wiped out by outof-pocket costs for health
care.
The proposal from USS
would increase monthly premiums on current preMedicare retirees as well as
future ones, devastating
monthly budgets. In addition,
the company refused to
increase the pension multipliers of members who participate in the Carnegie Pension
Plan and as well as contributions to the Steelworker
Pension Trust for members in
that plan.
Other concession demands
include:
• Longer service requirements for eligibility for coverage such as sickness and accident and layoff minimization
protection.
• Elimination of the 40hour guarantee and overtime
over 8 hours in a day, on quick
returns and occasionally on
the sixth and seventh days.
• Changes to requirements
on normal schedules.
• Elimination of the successorship clause, which protects jobs, contracts, benefits
and union representation if the
plant or company is sold.
Meanwhile, separate talks
between the Steelworkers and
ArcelorMittal stumbled as
well. Talks were expected to
continue into this week, with
leaders preparing to come
back to locals and ask for a
strike authorization vote. This
would affect the Minorca
mine in Virginia. Again, get
the latest from the Labor
World’s twitter feed.
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Panelists: Kavanaugh could help ‘repeal the 20th century’
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—If
he joins the other four GOPnamed justices on the U.S.
Supreme Court, federal appellate judge Brett Kavanaugh
and the others would use their
seats “to repeal the 20th century,” two panelists previewing
the High Court’s new term
say.
That means workers’
rights, job safety and health,
the role of administrative
agencies in protecting workers, citizens and consumers,
reproductive choice, the
Affordable Care Act, civil
rights and more would or
could go out the window, add
both Deepak Gupta and Ron
Klain.
Gupta, a Georgetown
University law professor
whose active practice includes

workers’ rights, constitutional
rights, and consumer rights
cases and Klain, a former top
Clinton and Obama administration legal official, were
among five panelists discussing the court’s term at a
packed Sept. 6 symposium
sponsored by the American
Constitution Society, an
organization of progressive
and pro-worker lawyers, law
students and some lower court
judges.
The others — Georgetown
University administrative law
professor Lisa Heinzerling,
Georgetown constitutional
law professor Victoria Nourse
and University of Chicago law
professor Geoffrey Stone —
agreed with the two, though
not using such stark language.
“The court hasn’t invalidated a law” delegating regulatory powers to federal agen-

cies, such as the National
Labor Relations Board or the
Occupational Safety and
Health Administration, “since
1935,” said Heinzerling. But a
case the justices will hear this
session could let them do that,
she noted.
Meanwhile, “all of the outrageous daily surprises” from
the Trump government “get
our eye off the incredibly
destructive policies of this
administration,” she added.
“And they’ll become even
easier” to uphold “if
Kavanaugh is on the court.”
That’s because the ideological bent of the five-justice
majority — Kavanaugh
included — is that they would
toss out the agencies’ powers,
and their protective rules for
workers and consumers, too,
the panelists said.
The symposium usually

previews the court’s coming
key cases. But, as might be
expected, it turned into a 2hour discussion of Kavanaugh,
the right-wing federal appellate judge and former Bush
White House aide and political
hack whom GOP President
Donald Trump nominated to
fill the court’s vacant seat.
Klain the court could also
use a pending case to be
“sending a ‘get-out-of-jail free
card’” to Trump, halting New
York state lawsuits against his
foundation-cum-personal
piggy bank.
“This is the only guy on
any of Trump’s lists” of potential justices “that has taken an
extreme view of presidential
power,” Nourse said of
Kavanaugh. “What happened
to Congress? What happened
to the courts?” Panelists noted
Trump’s lists came from the

right-wing Federalist Society.
Trump outsourced picking
judges to that group, one said.
There are other dangers from
the Kavanaugh nomination, the
panelists said. One is that “a
more activist court will be
shredding constitutional law,”
Klain noted. “Kavanaugh would
be like an Alito and a Gorsuch in
his voting,” Stone added.
Still another panelist said
putting Kavanaugh on the
court means 90 percent of the
justices’ votes could be predicted by which party’s president — Republican or
Democratic — picked them.
And that’s bad for the court
and the country, others agreed.
“What’s necessary, which
is unrealistic, is for senators,
especially Republicans, to
step back and realizing they’re
destroying the credibility of
the judiciary,” Stone said.

AFL-CIO launches anti-Kavanaugh ad push
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Hoping to get voters to convince key senators to reject
Brett Kavanaugh, GOP
President Donald Trump’s
Supreme Court nominee, the
AFL-CIO launched a media
campaign in the states of five
key “swing vote” senators.
The campaign, including
newspaper ads and ads on
media websites, came as the
Senate Judiciary Committee
opened hearings Sept. 4 — or
tried to — on the right-wing
judge’s nomination to a
vacant seat on the High
Court.
The hearings themselves
drew controversy, as antiKavanaugh demonstrators,
along with Democratic senators, frequently protested what
they considered a travesty.
The demonstrators, 70 of
whom were arrested on the
first day alone, fault
Kavanaugh’s opposition to
reproductive rights and his
nomination by a president
whose own lawyer named
him an unindicted co-conspirator in a campaign finance
payoff and cover-up.
When it comes to putting
Brett Kavanaugh on the U.S.
Supreme Court, a plurality of
Americans don’t want to. And
close to a majority of women
— 46 percent to be precise —
don’t want to, the most recent
poll shows.
The U.S. Senate is another
matter.

Opinion polls may not matter to the Senate’s ruling
Republicans, or at least to those
who have already made up
their minds. That’s because
whether Kavanaugh, now a 12year veteran judge of the U.S.
Circuit Court of Appeals for
D.C. — widely regarded as the
nation’s second most-important
court — will go on the High
Court will be up to the 51
Republicans, 47 Democrats
and two Democratic-leaning
independents in the upper
chamber of Congress.
Kavanaugh’s rulings on
workers’ rights, reproductive
rights, presidential power and
accountability and a host of
other issues have sent the
AFL-CIO and its allies to the
barricades and into the streets
— from Anchorage, Alaska,
to Bangor, Maine — to drive
home
the
point
that
Kavanaugh would be a hardright justice willing and ready
to overturn current law on all
those issues and more.
“Judge Kavanaugh routinely rules against working
families, regularly rejects
employees’ right to receive
employer-provided health
care, too often sides with
employers
in
denying
employees relief from discrimination in the workplace
and promotes overturning
well-established
U.S.
Supreme Court precedent,”
AFL-CIO President Richard
Trumka said in announcing
labor’s
opposition
to
Kavanaugh.

“The current Supreme
Court has shown it will side
with greedy corporations over
working people whenever
given the chance, and this
nominee will only skew that
further,” said Trumka, who
has a law degree.
“In addition to these
ads, the federation is running a video on Facebook
and Twitter, highlighting
Judge Kavanaugh’s poor
record supporting working
people,” fed spokesman
Gonzalo Salvador said.
“In ruling on a case
involving the rights of telephone company employees to
wear union T-shirts while
they were working, Brett
Kavanaugh began his opinion
with the observation that
‘common sense sometimes
matters in resolving legal disputes.’ But, as the case illustrates, sometimes ‘common
sense’ can be a mask for class
prejudice,” added Andrew
Strom, associate general
counsel of SEIU Local 32BJ
— the janitors section of the
Service Employees — in the
On Labor legal blog.
The National Labor
Relations Board ruled for the
workers, whose T-shirts,
with black and white stripes
read “pri$oner of AT&T,”
citing vicious company
stands during bargaining.
Kavanaugh threw out the
pro-worker decision. That’s
when the judge used the
“common sense” phrase,
Strom noted.
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In 2017, CEOs got 17 percent raise while workers’ salaries rose .3 percent
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Compensation for the nation’s
top CEOs – including pay,
bonuses and cashed-in stock
options – rose 17.6 percent
last year, to an average of
$18.9 million each, the
Economic Policy Institute
reports. Meanwhile, their
workers, who subsist only on
paychecks, saw their salaries
rise 0.3 percent.
That big gap, covering
only the CEOs of the top 350
publicly owned corporations,
pushed the ratio of CEO compensation to worker pay to
312-1, EPI added. That means
the average top CEO receives
in a day 85 percent of what his
worker earns in a year.
Not only that, but the
CEOs’ compensation grew so
much over the last three
decades that they even outpace the rest of the 1 percent,
EPI authors Larry Mishel and
Jessica Scheider add.
Which leaves the question
of what these CEOs do to earn
such outrageous payola. The
honchos’ value, the report
says, may be a variation of
“not very much.”

“CEO compensation has
grown far faster than stock
prices or corporate profits,”
the two note. “CEO compensation rose by 979 percent,
based on stock options granted, or 1,070 percent, based on
stock
options
realized,
between 1978 and 2017. The
corresponding 637 percent
growth in the stock market
(S&P Index) was far lower.”
“Both measures of compensation are substantially
greater than the painfully slow
11.2 percent growth in the typical worker’s compensation
over the same period and at
least three times as fast as the
308 percent growth of wages
for the very highest earners,
those in the top 0.1 percent,”
their report adds.
Mishel and Scheider note
CEO compensation often
moves in tandem with rises –
but not necessarily falls – in a
firm’s
stock
price.
Compensation did decline to
some degree after the financial finaglers of Wall Street
pushed the nation and the
world into the Great
Recession.
But since that slide officially stopped, long before the

slump actually ended for
workers, CEO compensation
grew by 71.7 percent, the two
report. Worker pay over those
same last seven years – 20102017 – grew by 2.1 percent.
“CEOs are getting more
because of their power to set
pay, not because they are more
productive or have special talents or more education. If
CEOs earned less or were
taxed more, there would be no
adverse impact on output or
employment,” Mishel and
Scheider write.
Even the World Bank – not
known for its criticism of high
compensation and the flaws
that exposes in the system –
said the outlandish rewards
are a risk, six years ago.
“Pay arrangements did provide substantial incentives for
excessive risk-taking,” economist Lician Bebchuk wrote in
January 2012. “Under the
standard design of pay
arrangements, executives were
fully exposed to the upside of
risks taken but enjoyed substantial insulation from part of
the downside of such risks. As
a result, executives had incentives to increase risk-taking
beyond optimal levels.”

AFL-CIO town hall touts movement’s strength
The AFL-CIO hosted a
million-member tele-town
hall, bringing together union
members across the country to
talk about the powerful and
growing energy of the labor
movement. Led by AFL-CIO
President Richard Trumka, the
event also featured former
Secretary of Labor Robert
Reich, as well as Seattle City
Council member and Office
and Professional Employees
(OPEIU) union member
Teresa
Mosqueda
and
Charlotte City Council member and Theatrical Stage
Employees (IATSE) union
member Braxton Winston,
who discussed their advocacy
for working families and the
importance of electing union
members to office.
“Something is happening
in America, brothers and sisters,” said AFL-CIO President
Richard Trumka. “Workers
are writing a comeback story
unlike any I’ve seen in my 50
years in the labor movement....And here’s the truth:
We’re not even close to done.
Trumka said 2018 is shaping
up
to
be
“the year of the worker” and
that unions are working hard
to build a fair economy and
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more just society. “We’re
building a political system
that listens to the voices of
working people, instead of the
whispers of a few CEOs,” he
said.
Former Secretary of Labor
Robert Reich called on participants to strengthen unions.
“You know that workers gain
power when they come
together,” he said. “We saw
this in Missouri with the
repeal of ‘right to work.’
We’ve seen it in the teacher
strikes. We’re seeing it in the
burst of union membership.
We see it in public opinion,
which is now solidly behind
unions.”
Reich added that the nation
is at a turning point. “We just
can’t go on with almost all of
the economic gains going to a
handful at the top and most
workers getting very little,” he
said. “Our economy can’t survive this. Our politics can’t
survive it. Our society and our
ideals of freedom and equal
opportunity can’t survive this,
which is why you are so
important—why unions are
critical for the future.”
Mosqueda said the best
way to protect workers is for
labor to work hard for candi-

dates that can help. “Who better to protect the right to
organize than those of us who
have organized new unions in
the face of fear and intimidation?...Who better than us, as
workers in the labor movement, to stand up and fight for
workers’ rights?” she said.
“There is no one better than
us. There is no one more qualified. We are ready, and we
can win.”
Winston added that he was
proud of his union membership when he ran as a candidate and now as an elected
official. “I was raised as the
son of a New York City fireman and a New York City
school teacher, so I always
knew the importance of a
good, safe work environment
with fair wages and a negotiated contract,” Winston said.
We have a commandment in
our first collectively bargained
agreement,
our
U.S.
Constitution. In our preamble,
it says that we must form a
more perfect union for the collective United States of
America. That means, to
ensure that this great experiment in self-governance is
successful, we all have to have
a seat at the table.

And other studies pointed
out that when the Great
Recession hit, CEOs’ com-

pensation dropped slightly –
See CEO...page 5
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