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Labor stands up for DACA

By Randy Croce, Labor Education Service
Protesters rallied in front of the Republican Party headquarters on East Franklin Avenue and marched to downtown Minneapolis September 5 in response to the Trump administration’s
termination of the Deferred Action for Childhood Arrivals
(DACA) program. Union and worker center activists were
among the peaceful marchers that filled the street in a crowd estimated at 400-500 by media reports.
DACA allowed undocumented immigrants who were
brought to the U.S. as children to apply for temporary but renewable protection from deportation. It also allowed “Dreamers” to
get valid driver’s licenses, attend college and work legally. The
Trump administration’s decision to phase out the Obama policy
prevents any new individuals from submitting applications and
will leave current DACA recipients at risk of deportation.
Many Dreamers have no memory of any home but the U.S.
Catalina Morales a DACA recipient, college student and ISAIAH organizer came to the U. S. when she was 2 years old.
“We’re fighting for people who have contributed their whole
lives to this country,” she said. “I am blessed that DACA gave
me a voice, but it is also not good enough for our communities.
I want my parents to have documents the way I’ve been able to
succeed in my life.”
Kera Peterson, Political Director of the St. Paul Regional
Labor Federation, explained that “800,000 students and workers
across the country, presently protected by DACA, are potentially impacted by this termination. And I want to be out here and I
want to be helpful.”
The AFL-CIO moved from a previously anti-immigrant
stance to championing immigrant rights during the early 21st
Century, influenced in part by HERE Local 17’s successful St.
Paul Holiday Inn Express campaign in 2000. The union’s
protests halted the deportation of undocumented negotiating
team members who had been turned over to the Immigration and
Naturalization Service (INS) by the employer.
The federation, along with international and local unions,
supported the 2003 Immigrant Workers Freedom Ride. Buses of
immigrant union members and supporters from all over the
country converged on Washington D.C and New York to lobby
for an end to harassment and a
path to citizenship. The action
was a catalyst for a movement to
pass a DREAM Act. While not
enacted as a federal law,
President Obama issued DACA
as an executive order in 2012.
See DACA...page 6

Dreamer Daniel Sosa came
to the U.S.A. at seven
months of age and is now
attending college. He may
lose everything he has
worked for if President
Trump voids DACA. (Randy
Croce, University of Minnesota
Labor Education Service, photo)

Minnesota AFL-CIO President Bill McCarthy led off the Right to Work Training in
Wellstone Hall August 24. He said if Minnesota doesn’t have a DFL governor elected
next year we’ll become a RTW state if the House and Senate stay GOP-controlled.

Minnesota AFL-CIO goes on offensive
against right to work (for less) onslaught
“This is the most important
election of our lifetime” is an
adage often heard in state and
federal election years. Next
year will be one of those years
in Minnesota and organized
labor is preparing now for it.
Minnesota AFL-CIO President Bill McCarthy was joined
by three of his staff members
for a right to work training session in the Duluth Labor
Temple August 24.
“If we don’t have a DFL
governor elected in 2018, with
a Republican controlled House
and Senate we’ll have right to
work in Minnesota,” McCarthy
told three dozen trade unionists
in attendance.
If Mark Dayton hadn’t been
elected governor in 2014,
Minnesota would have become
a right to work state in 2015
under Republican Jeff Johnson,

who lost by 110,000 votes.
Dayton beat Tom Emmer in
2010 by 9,000 votes. In 2012
right to work passed a committee in the Minnesota House of
Representatives.
Surrounded by right to work
(for less), as organized labor
calls it, states, and trending
strongly nationally in states
and even counties and cities,
the Minnesota AFL-CIO and
other labor organizations are
preparing for the worst. You
can’t blame them with
Wisconsin next door where
union membership has dropped
by about one third under state
Republican leadership.
McCarthy gave a summary
of all the attacks on unions
including court cases like
California Teachers Association v. Friedrichs, Janus v.
AFSCME in Illinois, and Keller

Freedom to spend time with
family is eroding in America
Labor Day is an occasion to honor the achievements of working people. For many Americans it is also the last long weekend
off before the end of summer. It’s a day to spend time with family and loved ones and an opportunity to gather before the new
school year starts. But for too many of us, it is a reminder of how
we are increasingly working more and harder for less.
A new Labor Day report unveiled August 30 by the AFL-CIO
shows that working people are actually working more and taking
fewer vacation days. The report is based on findings from a
national survey conducted for the AFL-CIO by the polling firm
Greenberg Quinlan Rosner Research, and was produced in collaboration with the Economic Policy Institute and the Labor
Project for Working Families.
While 78% of workers say they have the day off on Labor
Day, more than a quarter of those people expect to do some
work, and more than half of those working will not receive overtime benefits. More than half of Americans surveyed said they
were working more holidays and weekends than ever, and 43%
said they brought work home at least one night a week.
Union members polled are much more likely to receive Labor
Day off and overtime pay compared with their nonunion counterparts. While 78% of all working people polled have Labor
Day off, 85% of union members do.
See Family time eroding...page 2

v. Shorba here in Minnesota.
There are now more right to
work states, 28, than non-RTW
states. Those RTW laws allow
private sector workers to get
the benefits of union contracts
without sharing the costs. In
the public sector “fair share”
allows workers to get the benefits without paying for them in
“open shops.”
McCarthy said Republicans
can also use ballot initiatives to
get voters to pass right to work,
a name that is easily used to
cover it’s true meaning and
confuse voters. Conservative
groups, and businesses, use
RTW to defund unions of dues,
while making unions still do
their work for members and
non-members alike with fewer
resources.
“A Minnesota governor
can’t veto a ballot initiative,”
McCarthy told the gathering.
He said right to work initiatives nationally have also
“emboldened employers, making them more hostile at the
bargaining table...Labor has to
respond and training is key to
prepare for the fight.”
Todd Dahlstrom, Minnesota
AFL-CIO Organizing/Growth
Director, said you can’t lobby
the Supreme Court and by June
the public sector will know
their fate on some of the court
cases. (Since his statement the
Janus case has moved on the
U.S. Supreme Court agenda to
maybe the end of the month.)
See RTW training...page 6

Sorry for no Primary
Election results but the
polls were still open for
nine more hours when
this issue went to
press Tuesday, Sept. 12.

Expert will explain the Electoral College
Every four years presidential elections have many voters
complaining about our Electoral College system that
decides who won. Last
November, for the second time
in five elections, the presidential candidate who won the
most popular votes lost the
election. The system finds candidates working hard for votes
in swing states, and pretty
much ignoring voters in the
rest of the states.
The College of St. Scholastica will host an expert in history and the U.S. Constitution to
explain how the Electoral
College came to be.
Paul Finkelman will speak
on “How Slavery Brought Us
The Electoral College: The
Most Anti-Democratic Provision of the Constitution,”
The free lecture is on
Tuesday, Sept. 19 at 7 p.m. in
the Mitchell Auditorium. The
open lecture is in observance of
Constitution Day, which recognizes the ratification of the
United States Constitution on
Sept. 17, 1787.

Finkelman will examine the
3/5ths compromise reached
between northern and southern
states during the 1787
Constitutional Convention,
which concluded that the
southern slave population
would be counted as 3/5ths of
its actual population. He will
examine the relationship
between that clause and the
formation of the Electoral
College. He will discuss how
today, the Electoral College
system allows a minority of
Americans to override the
votes of the majority in a presidential election.
Finkelman is the John E.
Murray Visiting Professor at
the University of Pittsburgh
School of Law. He is the author
of more than 200 scholarly articles and more than 40 books.
He is a specialist on American
legal history, U. S. Constitutional law, race and law, the
law of American slavery, and
the First Amendment. He holds
a bachelor’s degree from
Syracuse University, a Master
of Arts and Ph.D. from the

History of Duluth’s domestic
violence response forum topic
The St. Louis County His-torical Society’s “Lunch with the
History People” will tell the story of Duluth’s internationally recognized efforts at dealing with domestic violence.
“The History of the Domes-tic Violence Movement in
Duluth” will be held Thursday, Sept. 21, from noon – 1 PM in
the Ruth Maney Room on the first floor of the Depot, 506 West
Michigan Street.
Susan Utech, Executive Director of Safe Haven Shelter and
Resource Center, will be the presenter. The shelter is one the earliest created in the United States for victims of domestic violence.
A local group created the model for responding to domestic
violence that is used both nationally and worldwide. Resources
were created to aid victims of domestic abuse and provide assistance to legally protect them from their assailants.
There will be limited theater-style seating (no tables), but feel
free to bring your own bag lunch. Seating is first-come, firstserved (no reservations). Admittance to this event is free to the
public. ARCO coffee is provided.
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University of Chicago, and is a
Fellow in Law and Humanities
at Harvard Law School.

Trump blocks
equal pay
data reporting
On August 29, the Trump
Administration initiated a
“review and immediate stay”
of the equal pay data collection, an initiative requiring
large companies to confidentially report to the Equal
Employment
Opportunity
Commission (EEOC) information about what they pay their
employees by job category,
sex, race, and ethnicity.
This equal pay data collection would encourage companies to identify and correct pay
disparities and allow the EEOC
to more effectively and efficiently root out and address
pay discrimination. Companies
would have been required to
report this pay data beginning
in early 2018. The Trump
Administration’s stay has
indefinitely blocked this effort.
“We see through the Trump
Administration’s call to halt the
equal pay rule that requires
employers to collect and submit pay data by gender, race,
and ethnicity to the government,” said Fatima Goss
Graves, President and CEO of
the National Women’s Law
Center. “This is not a technical
tweak as they would have you
believe. Make no mistake—it’s
an all-out attack on equal pay.
Today’s action sends a clear
message to employers: if you
want to ignore pay inequities
and sweep them under the rug,
this Administration has your
back.”

Ironworker Retirees
Monthly Breakfast
Thursday, Sept. 21
9:00 a.m.
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IBEW 31 & 242
Retirees’
Luncheon
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DFL Governor’s
Forum (yes, already)
in Cloquet Sept. 27

DFL
Many Democratic Farmer Labor Party voters are worried about next year’s gubernatorial election in Minnesota already. DFL
Governor Mark Dayton has been a great firewall against the House and Senate, both controlled by Republicans, but he’s stepping
down.
You will have an opportunity to meet the
crowded field of early DFL candidates at a free DFL
Governor’s Forum at Fond du Lac Tribal & Community
College Wednesday, Sept. 27 from 6:00 to 9:00 p.m. The forum
is being sponsored by the Carlton County DFL. It will be moderated by their long time member and officer, state
Representative Mike Sundin of Esko and District 11A.
DFL candidates have been working hard all year trying to
find supporters to help carry them in the February 6 precinct
caucuses, leading to delegates for them to the June state DFL
convention and a possible party endorsement. Many candidates
have stated they will abide by the endorsement process and
drop out if they do not receive it, but with the large field you
can bet that there will be a DFL Primary Election for governor
on August 14, 2018.

Family time eroding...from page 1
Furthermore, 66% of union members receive overtime for
working on Labor Day, compared with 38% of nonunion members.
Seventy-nine percent (79%) of union members enjoy access
to paid vacation, compared with 68% of nonunion members.
Finally, 75% of union members have access to paid sick
leave, compared with only 64% of nonunion members.
It’s clear that by joining together in union, working people are
able to create more time for family and more time to care for
them. The majority of American workers correctly credit labor
unions for many of the benefits they receive.
“Union workers empowered by the freedom to negotiate with
employers do better on every single economic benchmark,” said
AFL-CIO President Richard Trumka. “Union workers earn substantially more money, union contracts help achieve equal pay
and protection from discrimination, union workplaces are safer,
and union workers have better access to health care and a pension.”
Additionally, 72% of those surveyed said they thought unions
were either very or somewhat responsible for working people
having paid time off on Labor Day and other holidays.
Fifty-four percent of workers would join a union tomorrow if
given the option. This includes 41% of Republicans surveyed.
Respondents also expressed major concern that weakening
unions could hurt workers’ benefits in the future.
According to the Economic Policy Institute, nearly a quarter
of America’s private-sector workers—23%—have no paid time
off for any holidays, including Labor Day, and 24% have no
access to any paid vacation at all.
You can read the full report at https://aflcio.org/reports/ laboring-labor-day

Tues., Sept. 26
1:00 p.m.

Ace’s on 29th
Members & Their
Guests Welcome!
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End war on public education
It is annoying to have you
receive this issue in the mail on
Friday three days after the
Primary Election and not have
the results in this paper. Part of
the reason is a publication
schedule that sometimes gets
dictated by the calendar, e.g.
avoiding a noon deadline the
day after Labor Day. Also we
had to send the paper to press
on Tuesday long before the
polls closed.
We fully expect our five
Labor-endorsed candidates to
advance in the Primary. Zack
Filipovich, Barb Russ, Renee
Van Nett, Josh Gorham, and
Sally Trnka are all great candidates and Primary voters will
recognize that. We promise to
let you know what happened
when you get your next issue
Sept. 29. Man, that’s annoying.
While we’re annoyed, I
need to mention my last rant. It
was about the history of the
Duluth waterfront as presented
by Chad W. Scott, President
and CEO of AMI Consulting
Engineers in Superior. It was a
great presentation to listen to

and I was glad to be able to
share the story, but I took some
heat for it as in “you don’t have
a clue, do you?”
Seems Scott not only does
engineering but he has a nonunion construction company
that tries to bid some of those
same projects. He allegedly
lied to Duluth officials, saying
his was a union business, probably hoping to get a leg up in
the bidding process. When confronted with it he apparently
ran to the non-union Christian
Labor Assn. to be able to call
himself a union contractor.
Nice try, but that don’t fly.
That egg on my face was
annoying too, especially the
ending when I suggested Scott
Labor World 2017 issues: would make a good presenter,
Sept. 27; Oct. 11, 25
perhaps at a Building Trades
(General Election); Nov. 15, convention. Man, I’m an idiot!
29; Dec. 13 (Holiday).
Moving along in this
LABOR WORLD
“annoying” quagmire, which I
(ISSN#0023-6667) is published
may have spelled incorrectly
semi-monthly except one issue in
April, June, December (21 issues). because my computer didn’t
The known office of publication is recognize the word, I was taken
Labor World, 2002 London Road,
to task for not publicizing the
Room 110, Duluth, MN 55812.
times of the Duluth Labor Day
Periodicals postage is paid at
Picnic prominently enough.
Duluth MN 55806.
Here, lock this in...Noon to
POSTMASTER:
4 P.M. on Labor Day at
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on a tow truck.
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about the many annoying ramifications of the Trump Administration, or perhaps you’re of
the camp that has noticed I’ve
not said what a great job he’s
doing. Most folks I talk to have
bad guts because they can’t
quit watching that car wreck.
Few, like IBEW 242 Retiree
Denny Tammen, find great
humor in the comedy of errors.
Trump is very good in his
long range planning, well, his
is like hitting his driver in the
tee box versus putting. His
DACA ruling (page one story)
will upset the lives of perhaps
800,000 young undocumented
immigrants but will be a boon
to some of his monied friends
says Donald Cohen of In The
Public Interest. Those families
have fled tough, often dangerous conditions in their home
countries and now will face
racists that will turn them over
to our prison system.
“Private prison corporations
already detain nearly twothirds of the undocumented
immigrants in Immigration and
Customs Enforcement (ICE)
custody, but ending DACA will
surely give them more” Cohen
wrote.
The plight of those families
and all of the others affected by
hurricanes Harvey and Irma
make my complaints trivial.
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Duluth AFL-CIO Central Labor Body

Subscriptions: $25 Annually
Larry Sillanpa, Editor/Manager
Deborah Skoglund, Bookkeeper

Board of Directors
Pres/Treas Al LaFrenier, Workers
United; VP Stacy Spexet, USW
9460; Sec Kathleen Adee,
Education MN; Mikael Sundin,
Painters & Allied Trades 106;
Dan O’Neill, Plumbers &
Steamfitters 11;
Dan Leslie, IBEW 31;
Steve Risacher, Carpenters 361;
Tom Cvar, UFCW 1189
Scott Dulas, NALC 114

Superior’s Pride Parade on the Sunday prior to Labor Day
had a strong contingent of Duluth folks, including
Executive Board members Todd W. Gustafson and Glen T.
Jackson carrying the Central Body banner in front of their
endorsed candidates for city council and school board.
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Statement by American Federation of Teachers President
Randi Weingarten on the Phi Delta Kappa poll of the public’s attitudes towards public schools:
“Parents are telling our leaders to stop making public schools
a battleground. They have confidence in their children’s teachers
and their neighborhood public schools, and believe they should
have the resources they need to prepare students for successful
lives and careers.
“Parents seem to have more common sense, and more of a
sense of common good, than those in charge of federal education
policy: While they believe that standardized tests are an unsatisfactory and insufficient way to measure school quality, they are
very keen on promoting diversity and believe that all students
would do better in schools that are racially, ethnically and economically diverse. They understand that academics and services
like after-school programs and mental health services must be
adequately funded and should not be pitted against one another.
“What is infuriating is the extent to which Betsy DeVos, the
president and the vice president disregard the results of the PDK
International poll—and, frankly, of most polls of the public and
parents that have consistently told policymakers to invest in public schools, not defund them or divert public funds for vouchers
for private and religious schools.
“We have an obligation to parents and communities to have
well-resourced public schools that promote children’s wellbeing; provide engaging, powerful and relevant learning; build
teacher capacity; and foster collaboration among educators, parents and the community. The administration would be wellserved by listening to the aspirations of parents and our communities rather than continuing this war on public schools and the
foundational role they play in our society.”

Overtime ruling flawed logic

By Celine McNicholas Economic Policy Institute
On November 30th, 2016, Federal District Judge Amos
Mazzant issued a preliminary injunction preventing the
Department of Labor from implementing or enforcing their
update to the overtime rule, which raises the threshold under
which salaried workers are guaranteed time-and-a-half when
they work more than 40 hours a week.
This afternoon (August 31), Judge Mazzant issued a ruling
declaring the updated rule invalid, arguing—incorrectly—that
the department does not have the authority to set a salary threshold so high that it “will effectively eliminate the duties test.” This
ruling is deeply flawed and undermines the rights of working
people to get paid for their time on the job.
For years, as the salary threshold was eroded by inflation and
congressional inaction, businesses have used the imprecision of
the duties test to avoid paying overtime to low-level employees
who they wrongly classify as managers or executives. By raising
the salary threshold, DOL simply ensured that workers who
should be entitled to overtime pay were given it.
As EPI Vice President pointed out in November, Judge
Mazzant’s ruling is flawed for a variety of reasons, writing that
“the salary test is not just a tool for weeding out employees who,
for example, don’t do the work of engineers or architects or radio
announcers; it is an independent measure of whether the employee has sufficient status and prestige to protect him or herself
from abusively long hours without adequate compensation.”
Since the law was passed, Congress has allowed the Secretary
of Labor to set a both a salary and a duties test. The two work
hand-in-hand to ensure that working people are paid for the
hours they work. We hope that DOL will appeal this ruling and
that Secretary Acosta and President Trump will stand up for the
12.5 million people whose rights to overtime hang in the balance.
FAIR USE NOTICE: The Labor World may contain copyrighted material the use of which has not always been specifically authorized by the copyright owner. We make such material available in our efforts to advance understanding of labor, economic, political, human rights, democracy, social justice,
and environmental issues. We believe this constitutes a 'fair use' of any such
copyrighted material as provided for in Section 107, US Copyright Law.
In accordance with Title 17 U.S.C. Section 107, the material in this paper
and on the website is distributed without profit to those who have expressed
an interest in receiving the included information for educational purposes.
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Pilot program successful in helping people turn their lives around
It was a happy, emotional
graduation for seven people
who completed an 8-week
preparatory course at the North
Central
States
Regional
Council of Carpenters Training
Center in Hermantown August
31. A grant from the federal
Department of Labor passed
through Minnesota’s Dept. of
Labor Industry’s Apprenticeship Division, and allowed
Duluth’s
SOAR
Career
Solutions to select seven candidates to enter a preparatory
course to help them turn their
lives around.
For 8 weeks the five men
and two women learned work
skills that started with showing
up on time, learning job skills,
and being good co-workers.
“We fit them for duty with
the tools every Carpenter needs
in their tool bag,” said Paul
Trudeau, Director of Education
for NCSRCC.
“I’ve bettered my life,” said
Isaac Newson. “I’ve had lots of

stuff happen in my life, and
I’ve never completed anything.”
One of the graduates had
family members travel from
Colorado to attend the ceremony because they were so excited about the new opportunity.
Rick Martagon has been the
DLI Apprenticeship Division
Supervisor for 2.5 years after a
career as a union tilesetter that
began in 1988.
“I know what lies ahead for
you,” he said in the commencement address. “You’ll have the
opportunity to drive by buildings that you’ve built” until
your family is tired about hearing about it every time he said.
“Your opportunities will last a
lifetime.”
Martagon told them that he
hopes to see their names come
across his desk first as registered apprentices then as registered journeyworkers.
“This is how this is supposed to work,” said Martagon.

“Thanks to the Carpenters and
SOAR for making it happen.”
He said similar apprenticeship initiatives are being conducted in Minnesota. The
Cement Masons have been
training Native Americans in
their trade in an agreement
with various tribal organizations.
Martagon’s
own
Bricklayers and Allied Crafts
union, as well as pipeline
unions, are also reaching out to
women and people of color to
help them turn their lives
around. Advanced manufacturing, health care, transportation,
and technology industry organizations have also joined the
apprenticeship initiative.
“All have been successful
with 10, 12, and 8 week programs that are training people
to be successful,” Martagon
said.
Looking over to the graduates, Martagon said, “I started
out as a $6 an hour tile setter. I
chill up thinking about what’s

coming to you in your career.”
Tavareous Williams had
arrived for the ceremony after
his second day on the job for
Oscar J. Boldt Construction.
Upon seeing NCSRCC’s Jason
Davis, who oversaw the training program, Williams jumped
out of the car, hardhat on, and
twirling his safety vest over his
head in celebration. He was a
little excited about the turn his
life had taken. “Man, God is
good,” exclaimed Williams,
who has dedicated his effort to
his grandmother.
Trudeau choked up as did
some of the graduates in talking about their experience in
the pilot program.
“We recognize that people
change and that’s what they
did,” said Trudeau. “We all
strive for quality of life, to
make a living, and go home
safe every day from work.”

Danon Reives took great
pains to make sure he was getting good selfies of his graduating class.
“I’ve gained skills in something that’s tangible and useful
in the real world,” he said.
“This will give them a leg
up when they decide to join the
apprenticeship program,” said
Davis. “So far the guys and
girls are really enjoying the
training, and want to get out
there and start their journey as
carpenters.” He said the program will help the Trades
become more diverse with people of color and women.
Ben
Pratt,
NCSRCC
Training Coordinator, beaming
at the graduation ceremony,
said the Carpenters will be
looking for additional grants to
continue the work the pilot program had begun.

THANK YOU LABOR TEMPLE SIGNAGE DONORS!
You Helped Us Reach Our Goal – The Signs Are Up!
INDIVIDUALS K Chris St. Germaine K Eric Gulland K Laborers 1091 Member
K Beth McCuskey K Eugene Maslowski K Byron Nelson K Mark & Jane Glazier
K Gaynelle Johnson K Cab Thibault K Larry the Laborer & Lisa Anderson
K Terry & Gay Hall K David & Linda O'Connor K David & Willa Grandaw
UNIONS K University Education Association K Minnesota Nurses Association
K Electrical Workers 242 K United Steelworkers 9460 K Operating Engineers 49
K Cement Masons 633 K Duluth Central Labor Body K Bricklayers & Allied
Craftworkers 1 K Laborers 1091 K Elevator Constructors 9 K SMART
Transportation Division K Carpenters 361 K Duluth Building & Construction Trades
Council K National Association of Letter Carriers 114 K Operating Engineers 70
K United Food & Commercial Workers 1189 K Iron Workers 512 K Northern
Wisconsin Building & Contruction Trades Council K United Transportation Union
1067 K American Federation of State County & Municipal Employees 3558
K Painters & Allied Trades 106 K Sheet Metal Workers 10 K American Federation of
State County & Municipal Employees Council 5 K IBEW 31 & 242 Retirees Club
K Roofers 96 K Minnesota AFL-CIO K MInnesota Laborers Employers/Cooperation
and Education Trust K Laborers' District Council of Minnesota and North Dakota
BUSINESSES
K Andrew & Bransky K Lacourse Envall & Poole
K Wilson-McShane Corporation
K Stairway Partners K Bauman Associates
K Home Menders K Milliman K Union Optical

It was a happy graduation Aug. 31 in a pilot program at the
Hermantown Carpenters Training Center that has created
opportunities for people to turn their lives around.

Your Generosity is appreciated by Shareholders in
the Duluth L abor Temple Association and Trade
Unionists nationwide that will view our new signs!
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DACA defended...from page 1

RTW training in full swing...from page 1
Dahlstrom said attacks on
the Building Trades are happening now on Davis Bacon
laws and prevailing wages as
well.
“We just have to look at
Wisconsin,” Dahlstrom said.
Wisconsin Republican Gov.
Scott Walker attacked public
sector workers with Act 10 in
2011, passed right to work in
2015, and recently outlawed
prevailing wages.
Minnesota and Wisconsin
had been pretty comparable in
many areas including union
density prior to Gov. Walker.
Latest numbers from the
Economic Policy Institute
show Minnesota has 15.1% of
its workers covered by a union
contract. That’s 387,652 workers with 8.8% in the private
sector, and 49.3% of workers in
the public sector.
Wisconsin now has only
9.0% of workers covered by a
union contract, 243,377 workers, 6.0% in the private sector,
26.3% of workers in the public
sector. It has lost one third of its
union members under Walker.
The Minnesota AFL-CIO
and its regional labor councils
have been holding trainings,
and will continue to hold them,
across the state to ensure that
unions stay strong here even if
right to work should pass.
Chris Thacker, President
and a Business Representative

of Laborers Local 1091, knows
it is possible to win the fight.
With jurisdiction in Bayfield,
Ashland, and Douglas counties
in Wisconsin, Laborers 1091
members that live there could
opt out of paying dues because
they live in RTW Wisconsin.
“We haven’t lost one member,” Thacker told the gathering, but he was still there getting educated. Two years ago
he attended a two day training
on the issue.
Theresa O’Halloran Johnson, an AFSCME Local 66
member in Duluth, said they
often use Wisconsin in educating their members.
“That loss of membership in
Wisconsin has also destroyed
benefits up to $2,000 to $4,000
a year in losses which is much
more than dues money saved,”
she said.
The key for any union to
withstanding
any
RTW
onslaught is educating and
organizing it members. That’s
the purpose of the continuing
training.
“We can talk to our coworkers, which is unique to
unions, we have access to our
people and we have contracts,”
Dahlstrom said.
One of the first things
unions need to do is map their
worksites, something the
Laborers and other unions in
Wellstone Hall have done.

Formerly

218-729-7733
www.centricity.org
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A 24-page “Internal Organizing Toolkit: A Resource for
Building Stronger Local
Unions” can guide unions in
the process. They were handed
out that evening.
A Base Camp online portal
on RTW has the booklet, and
other training documents. You
can learn how to enter Base
Camp by attending a RTW
training.
The United Steelworkers
were well represented in
Wellstone Hall and they have a
well established campaign to
talk to their members from the
first date of hire. Their Rapid
Response program can have
materials on shop lunch tables
in a matter of hours said Lowell
Carlon, President of USW
1938 in Virginia.
John Riskey, President of
Bakery, Confectionery, Tobacco and Grain Millers Local
167G, attended the Duluth
training from Fargo, ND.
Sharing what works hit a new
high when he said they recently got union orientation in their
new General Mills contract.
That had McCarthy and his
state fed team excited. They
wanted to see the language and
know if Riskey could help
them in future trainings. Riskey
said he could.
Staying in contact with your
union members is critical said
Mary Jo Connally, retired president of the Minneapolis
Federation of Teachers Support
Staff, said. “You need to organize and give your members
something else – we lost when
unions became too much like
business organizations. It’s
especially important when
dealing with younger members.”
“You really nailed it,”
McCarthy told her.
Dahlstrom said the training
and organizing can’t stop, that
everyone has a lot to learn from
each other. At one time unions
tried to stand alone to protect
their turf. Those days are over.
“Now we need to network
because they’re coming after
all of us,” Dahlstrom warned.
To that purpose more right
to work trainings will be held
around the state, Dahlstrom
said. The agenda will change,
as will presenters, as networking brings more solutions.
Contact Katie Humphrey at
katie@nealc.org or 218-3700187 to connect to future training schedules.

AFL-CIO President Richard Trumka reacted to Trump’s dismantling of the program. “Ending DACA will increase the pool
of vulnerable workers in our country and embolden employers to
retaliate against working men and women who dare to organize
on the job or speak out against abusive working conditions. This
indefensible act will make our workplaces less fair and less safe
and will undermine our freedom to join together and fight to
raise wages and standards.”
Businesses and labor find rare common ground in their support for Dreamers and a more coherent immigration system. A
2016 report on the economic impact of DACA was sponsored
by both the Minnesota Chamber of Commerce and the
Immigrant Law Center of Minnesota, among others. The study
found that DACA recipients contribute an additional $7 million
a year to Minnesota’s tax revenue and “a legalization program
that offered unauthorized immigrants an eventual path to citizenship…would result in additional tax revenues of $17.5 million per year.” According to the Center for American Progress,
ending DACA would cost Minnesota more than $367 million in
annual GDP losses.
Minnesota Nurses Association staff educator Megan Gavin
joined Tuesday’s march because of personal connections.
“I’m here because I have friends and colleagues who work
with kids in (public schools) under DACA. We need to have
them there as part of our community. They are folks here contributing to our society, using their skills, and to tell them they
can’t be part of Minnesota anymore is not acceptable.”
Daniel Sosa came to Minnesota from Mexico when he was 7
months old and is enrolled at South Central College in Mankato.
“I’m a DACA recipient and now they’re trying to take it
apart. So, in January 2019, my DACA will expire and then I
won’t have a driver’s license, I won’t be able to go to school, I
won’t be able to work anymore.”
“The labor movement will stand with these brave young
workers and fight for legislation so that the contributions they
make are celebrated, rather than assaulted,” said President
Trumka. “We will push for a pathway to citizenship and continue to oppose enforcement policies that discriminate and generate
fear in our workplaces and communities.”
“So it’s really important to get DACA back,’ said Sosa. “If we
all work together, we can get another program going.”
For legal and advocacy resources see https://www.nilc.org/
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State of Minnesota Unions report released
By Monica Bielski Boris
University of Minnesota
Labor Education Service
“The State of the Unions: A
Profile of Unionization in
Minnesota and in America”
report was released Sept. 4 to
coincide with Labor Day 2017.
The report presents an
overview on the status of
unionized employment in the
state and analyzes the effect
unions have on wages and benefits. It was co-authored by
Monica Bielski Boris of the
University of Minnesota’s
Labor Education Service along
with researchers from the
Midwest Economic Policy
Institute, the University of
Illinois and the Illinois
Economic Policy Institute.
In Minnesota, union membership increases a worker’s
wages by 8 percent on average,
the researchers found. The positive union effect on wages
bumps up to nearly 9 percent

for women and 14 percent for
workers of color. Unions help
to close racial and gender
income gaps.
“Unions are therefore one
of the most effective antipoverty
institutions
in
Minnesota,” Bielski Boris and
the other authors wrote.
The union membership rate
is 14.2 percent in Minnesota,
3.5 percentage points higher
than the U.S. average, according to the report. In 2016, about
364,000 workers in Minnesota
belonged to a labor union. This
reflects a modest and steady
increase in union membership
over the past few years. In
2012 there were 351,000 union
members.
The type of job a person
holds has the greatest impact
on the likelihood of being a
union member. Public sector
workers have a higher rate of
unionization than private sector
workers. Minnesotans working

As spouses and family of Union Members
we know how hard you work.

Let us work for you!

in construction, education,
health services and transportation are also more likely to
have union representation.
Labor unions continue to
face challenges – both economically and politically – to their
growth, the authors note.
“However, organized labor still
plays a vital role in
Minnesota’s economy and
communities.”
The report says since 2007
there are about 36,000 fewer
union members in Minnesota
and about 1.1 million fewer in
the nation over that time.
There are currently 314
labor organizations in the state,
a decline of ten since 2006, but
there are 28 more people working for them than ten years ago.
Almost one half of all public sector workers are unionized in Minnesota. Nationally
that number is about one-third.
In the private sector 8.3% are
unionized here, versus 6.4%
nationally.
The 30-page report is available at https://carlsonschool.
umn.edu/faculty-research/
labor-education-service/thestate-the-unions-2017.

Licensed in MN & WI

Wisconsin unions down 5.1%
By Joel Rogers and Laura Dresser
For more than two decades on Labor Day, COWS (University
of Wisconsin Center on Wisconsin Strategy) has reported on
how working people are faring in the state. The State of Working
Wisconsin, released biannually on even-numbered years since
1996, is our long-form report, and looks at the economy comprehensively from a working-family perspective. In odd-numbered years we provide a more abbreviated and focused report,
called The State of Working Wisconsin 2017: Facts & Figures.
In this year’s report, we provide our overview of some of the
most critical issues facing working people in the state. The issues
are daunting – slow growth in the Wisconsin labor market, longterm stagnation in wages, extreme black/white disparity, increasing income inequality, and declining unionization.
From 2011 to 2016 union membership went from 14.1% to
9%, a decline of 5.1%. During that same time nationally unions
declined 1%.
To be sure, there is good news for workers in the state.
Unemployment is low and the economy is steadily adding jobs.
Given the brutal aftermath of the Great Recession, the low
unemployment rate is good news indeed.
But unemployment rate, so often touted by the Governor, is
just one indicator; other data helps draw a picture that is more
nuanced and markedly less worthy of celebration.
Even the rate of unemployment, low overall, is unevenly distributed: in Wisconsin, African American’s are nearly three times
more likely to be unemployed than whites. Our job growth is
steady, but falls short of the national pace. The generational context of slow wage growth and increasing inequality are real and
pressing issues in the state as well.
Visit http://www.cows.org/ the-state-of-working-wiscon sin2017-facts-figures. View previous State of Working Wisconsin
reports at http://www.cows.org/previous-state-of-working-wisconsin-reports
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AFSCME 3801, Teamsters 320, and the University Education Association represent
UMD staff and faculty and all are in contentious contract negotiations with the university. They held an historic joint ice cream social Sept. 6 to talk about their issues.
University administration has been embroiled in controversies of all kinds for years, and
workers fear their negotiations are the next problem.
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Union workers, U.S. steel built new Hudson River bridge to last
TARRYTOWN,
N.Y.
(PAI)—Union workers and
U.S.-made steel are responsible
for the new Tappan Zee Bridge
across the Hudson River, a
development state labor federation President Mario Cilento
and Democratic Gov. Andrew
Cuomo lauded.

And the Steelworkers
marked its August 25 opening
with a graphic on their website
comparing the on-time onbudget all-U.S. bridge with the
trouble-plagued replacement of
part of the Oakland-San
Francisco Bay Bridge several
years ago, erected with subspec

and defective Chinese steel in
an unsuccessful attempt cut
costs.
The first of the new Mario
Cuomo bridge’s twin cablestayed twin spans “is much
more than a magnificent, cutting-edge structure,” said the
governor at the dedication cer-

emony, where it was named for
his late father, also governor.
Some 7,000 union workers
built the bridge, which uses
110,000 tons of U.S.-fabricated
steel, the state Thruway
Authority reported.
“Not only is this project on
time and on budget, it was built

entirely by union labor and
with American-made steel,”
added Cilento. The combination of the best workers and the
best-quality steel “means we
can all enjoy, with great confidence, a state-of-the-art crossing for generations to come.”
Press Associates, Inc. (PAI)

O nly

Thanks, Center City Housing, for using Union
Labor on your great Gateway Towers project!

the top 5% of Minnesota
attorneys are selected as
Super Lawyers after an annual
state-wide peer selection process.
Throughout the years these four have
been so honored 68 times.
If you suﬀer an accidental injury,
put a seasoned pro on your team.

The Twin Ports Construction Liaison Committee

Jim

Balmer

We meet regularly to ensure that customers who use our
services are getting the best bang for their construction dollar.
A Project Labor Agreement is a great way to accomplish that!

Bob

Falsani

Jim

Peterson

Sean

Quinn

• Amendola Builders
• Associated General Contractors of MN • Bricklayers #1
• Carpenters #361 • Cement Masons #633 • Chris Jensen & Son • Duluth Builders Exchange
• Four Star • Hunt Electric • IBEW #242
• Insulators #49 • Iron Workers #512 • Jamar
• J.R. Jensen • Johnson-Wilson • Kraus-Anderson
• Laborers #1091 • Lakehead Constructors
• Minnesota LECET • NECA Twin Ports Arrowhead • Northern Mechanical/Plumbing Contractors
• Northland Constructors
• Operating Engineers #49
• Operating Engineers #139
• Oscar J. Boldt
• Painters #106
• Parsons Electric
• Plumbers & Steamfitters #11
• Ray Riihiluoma • Sheet Metal Workers #10 • Swanson & Youngdale • Teamsters #346
• Veit

If you have a project in mind, no matter how big
or small, we will take the stress out of it for you!
Call TPCLC, 218-728-6895, you’ll be glad you did!
PAGE 8

LABOR WORLD NEWS, WEDNESDAY, SEPTEMBER 13, 2017

