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Multi-craft pickets up at Duluth Radisson
Duluth has only two union
hotels. The Holiday Inn and
Radisson are within three
blocks of each other on
Superior Street. They get a lot
of business because they are
union but the new owner of the
Radisson doesn’t get it. Pickets
have had the cylindrical hotel
surrounded since Aug. 31.
Carl Kaeding of BloomingVOL. 122
ton, MN bought the hotel in
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Saturday was an important day for Tuesday’s Primary Election. Volunteers, including this
group of Labor-endorsed candidates, got organized at the Labor Temple and hit various
districts in town. Joel Sipress and Elissa Hansen aren’t involved in the Primary but they
went doorknocking for themselves and other candidates. Emily Larson, right, is Labor’s
choice for mayor and had seven opponents in the Primary.

Labor working Primary Election hard
As this issue of Labor
World goes to press there are
still eight hours to go before the
polls close on Tuesday, Sept.
15’s Primary Election. With
endorsed candidates in every
contest in this fall’s local elections members of the Duluth
AFL-CIO Central Labor Body
have been working for their
candidates involved in the
Primary.
“We had great phone banks
working Tuesday and Wednesday after Labor Day,” said
North East Area Labor Council
Field Coordinator Zach Sias.
“We had 32 volunteers just
those two days and got 800
new voters IDed for the election and hundreds more last
weekend. We are finding an
incredible amount of support at
the doors for our candidates.”
He thanked the Labor
Temple Association and union
offices for helping make the
phone banking program a suc-

cess. “We couldn’t make it
happen without their support,”
Sias said. “There are a lot of
connections to be made for all
that technology.” He said get
out the vote activity would
really gear up last Saturday and
go right through until polls
closed Tuesday.
Among labor-endorsed candidates needing to get through
a Primary Election were Emily
Larson for Mayor, Janet
Kennedy for City Council
District 5, Renee Van Nett for
School Board At-Large, and
David Kirby for School
District 2.
After the Primary there will
be much work left to do with
six more endorsed candidates

that weren’t involved in that
election. And there is the ballot
question for the Nov. 3 General
Election on ranked choice voting that the Central Body has
endorsed a “no” vote on.
“After the Primary we’ll
work every Tuesday and
Wednesday, 5 to 8 p.m. on
phone banking, and have union
member to union member
doorknocks Sept. 26 and 27
and Oct. 10 and 11,” said Sias.
“We have a lot of things volunteers can do and will appreciate
any help we get.”
You can contact Zach Sias
at 409-9246, 728-1257, or
zach@nealc.org. Action is taking place out of the Labor
Temple’s Room 99.

April 2014 and said he was
impressed with the staff and
would remodel the 288 room
facility that has a revolving
restaurant, two bars and many
meeting rooms. But when he
decided to put new carpeting
and wall coverings in the
rooms he used his own nonunion labor, which has led to
pickets.
“The owners, Kaeding
Management, have brought in
workers from Texas, Florida,
and elsewhere,” said Mike
Sundin of Painters Local 106.
“That is so unlike the past practices at the Radisson when they
did construction work. Our
members always have done the
work here.”
Many cancellations of guest
and meeting rooms in the past
weeks finally got Kaeding’s
attention and he called Duluth
Building & Construction
Trades Council President Craig
Olson asking for a meeting last
Friday.
“It went absolutely no
where,” said Olson. “He said
he’d use union labor for little
sidewalk and tile jobs, which
are nothing compared to
remodeling all those rooms,
which will include electrical
work too. The pickets went
back up when I walked out of
the hotel.”
Sundin said when workers
for McGough and Custom Dry
Wall, who are working on the
Maurices building across 5th
Avenue, saw the pickets on the
first day they vacated 45 rooms
they were renting at the
Radisson.
“There’s maybe a year left
on the Maurices project for
many workers and hats off to
them for standing up for our
area standards,” Sundin said.

“That may be a half million
dollars in rooms that emptied.”
Steve Risacher of Carpenters Local 361 said the
Maurices contractors should
get a tip of the cap too because
they allowed their workers to
pull out of Radisson rooms on
company time. Most went to
the Holiday Inn.
The Labor Day weekend
was big for the Pride Festival
and leaflets were passed out to
many in attendance for that
four day event.
IBEW Local 31 cancelled a
meeting they had planned for
almost 400 at the Radisson.
AFSCME Council 5 has
their statewide convention in
Duluth this fall and has
informed the Radisson they
will not use the hotel if pickets
are still up. That’s hundreds of
people too.
Ironworkers Local 512 traditionally has a fall meeting
that will be cancelled if pickets
are up.
Letter Carriers Local 114
has moved their union meetings out of the Radisson.
With a construction boom in
the area construction unions
have been having a difficult
time finding members to picket
during the day but Sundin said
community members have
come through in a big way.
“We’ve had lots of help
from other unions, retired
union members, our friends in
the DFL, and elected officials
to keep the three entrances
occupied,” Sundin said. “We
welcome and thank anyone
who can give us some help.”
Olson created an informational picket so members of
Workers United Local 99 can
cross and keep their jobs.
See Radisson picketed...page 2

No 3A Primary endorsement
The special primary election Tuesday, Sept. 29 to fill the
Minnesota House of Representatives District 3A seat open following the death of Rep. David Dill will be a wide open contest
with no labor or DFL endorsements offered up.
“We just didn’t feel there was enough time for an endorsement so we decided we’ll do screenings post-primary,” said
North East Area Labor Council President Alan Netland. He said
the district is so huge it basically covers parts of the Duluth, Iron
Range, and Koochiching labor assemblies.
“Since there is no coordinated resolution from the AFL-CIO,
unions can do as they please for the 3A Primary,” said Netland.
The DFL Party is also sitting out the 3A Primary but will
undoubtedly consider an endorsement after it.
Filing for the DFL Primary are Koochiching County’s Rob
Ecklund and Eric Johnson, St. Louis County’s Heidi Omerza,
and Cook County’s Bill Hansen.
There will be no Republican Primary with only St. Louis
County’s Roger J. Skraba filing, and no Independent Primary
with only St. Louis County’s Kelsey Johnson filing.
The Special Election for 3A will be held Tuesday, Dec. 8.

Painters Local 106 and District Council 82 members, retired
Operating Engineers and Steelworkers, and friends of labor
have been picketing the Radisson all month. Carl Kaeding
has hired non-union workers to remodel the union hotel.

Judge places further delay on Sandpiper
Members of the Laborers
International Union of America
(LIUNA) announced their disappointment Monday that the
proposed Sandpiper pipeline
will be further delayed. The
Minnesota Appeals Court has
reversed the Minnesota Public
Utilities Commission’s (PUC)
decision to grant a certificate of
need for the project.
Judge Roger M. Klaphake
indicated that the PUC would
have been on solid ground if
they had followed past precedent and reviewed the need for
the project and the proposed
route together. The PUC opted
to separate the proceedings,
creating an additional requirement for environmental review
that was not met according to
the judge’s ruling.
Commissioners
overwhelmingly favored approval
of the project. But union representatives say this ruling will
create new and unnecessary
delays which will contribute to

continued rail congestion and
public safety hazards while
postponing the creation of jobs
in northern Minnesota.
“We are deeply disappointed by the delays this decision
will cause, which were completely unnecessary,” said
LIUNA International Representative Dan Olson, who testified in the proceedings. “We
argued from the beginning that
the Commission should use the
same process employed for
previous pipelines. Had that
been done, our members might
be building the project today.
Now the Commission needs to
act quickly to get the process
back on track, because the facts
are as clear today as they were
when they voted unanimously
to move the process forward:
Sandpiper is the best, safest
way to move oil through
Minnesota.”
The pipeline, with a cost of
more than $2.6 billion, would
run through North Dakota and

northern Minnesota, and deliver Bakken oil to terminals in
Clearbrook, MN and Superior,
Wisconsin. It could create an
estimated 3,000 high paying
jobs while helping to keep fuel
prices down and lessening the
economic, environmental, and
public safety risks of shipping
oil through the state by rail.
The judge’s ruling sends the
Certificate of Need application
back to the PUC, which has
just begun the routing process.
Olson hopes that the decision
will persuade the PUC to stick
to past precedent in other
pipeline cases, including
Enbridge’s proposal to re-route
Line 3 along the proposed
Sandpiper route.
“The process has been frustrating, but we’re going to keep
moving forward, get Sandpiper
built, and hopefully not make
the same mistake with future
pipeline projects,” Olson said.

Triangle Fire to start film series next week
The Unitarian Universalist
Church of Duluth (UUCD) is
engaged in a 4-year study
action addressing escalating
inequality that will work with
other area groups including the
North East Area Labor Council
UUCD and NEALC will cohost “Triangle Fire,” the first
offering in a film series
Thursday, Sept. 24, 7:00 p.m.,
Wellstone Hall, Duluth Labor
Temple, 2002 London Rd.
In 1911, a fire broke out in
the Triangle Shirtwaist Factory
in New York’s Greenwich
Village. The factory owners

had blocked the workers way
out. Hundreds of horrified
onlookers arrived to see young
men and women jumping to
their deaths. In all 146 workers
died and another 71 had nonfatal injuries. The workers,
mostly women, had led a strike
less than two years earlier to
protest dismal wages and dangerous working conditions.
The tragedy led to public
outrage and forced government
action. It is seen as a pivotal
point in a change in attitudes
and policies of the “Gilded
Age” which was a period of

Building power training
TakeAction Minnesota’s training series will continue with
“Building Power” on Tuesday, Sept. 22, from 5-7pm at 25 North
21st Ave. West. Power can be the ability to get things done in the
world, neither positive or negative, but a way to bring people
together to create the changes they want to see. The training will
help identify feelings about power, and how society has shaped
those feelings. It will help you identify why it is important to
build power together for the work you want to accomplish.
Register online at this link: https://www3.thedatabank.com/
dpg/256/mtglistproc.asp?formid=meeting&caleventid=25296

rapidly increasing inequality
much like what’s happening in
America today.
This 60-minute documentary film is a powerful
reminder of the need for
reform, workers’ rights, safety
and accurate education. Its
showing will be followed by
discussion.
Cornell University’s Industrial and Labor Relations
School has excellent archives
of the event at trianglefire.
ilr.cornell.edu
Other offerings in the
UUCD award winning film
series will be an October showing of “Freedom Summer” at
the church on College St. off
Kenwood Ave.
In November “The Crash of
1929” will be presented in
Wellstone Hall. “Freedom
Riders” will be shown in early
January. “Trail of Tears
Cherokee Legacy” is on the
schedule for early next year.
For updates call 218-7247464 or visit UUCD Facebook.

IBEW 31 & 242
Retirees’
Luncheon
Tues., Sept. 29
1:00 p.m.

Blue Max

Members & Their
Guests Welcome!
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Don Ness banned from Labor
Temple’s Wellstone Hall
There was a lengthy discussion about the Radisson pickets at
the Duluth AFL-CIO Central Labor Body meeting Sept. 10. The
pickets have had a lot of support from elected officials as well as
other supporters of unions but don’t count Duluth Mayor Don
Ness among them.
“He looked at the pickets and walked right in to a Rotary
meeting,” said Mike Sundin, who is leading the pickets for
Painters & Allied Trades Local 106. “You can think and say
whatever you want, but your actions always speak the loudest.”
A list of many people were supported the picket was given
but then Mayor Ness was brought up and his apparent disdain for
the Building Trades unions, who had been his strongest supporters in the labor movement. It was brought up that he had crossed
pickets at the Texas Roadhouse also.
NEALC President Alan Netland said there was a reason Ness
was never invited to address statewide conventions for
AFSCME Council 5 or the Minnesota AFL-CIO that were held
in Duluth.
Without opposition a motion was made, seconded, and carried to ban Don Ness from the Duluth Labor Temple’s Wellstone
Hall for life. That is the first time that has ever happened.

Radisson picketed...from page 1
While some members work for Keating in housekeeping and
other jobs, he has hired Bay Ridge Properties of Wayzata, MN to
manage the bars and food service. They have been good, even
offering 15% discounts to union members using the JJ Astor
restaurant.
“We’re taking the guff but we’re also trying to pressure the
owner,” said Peggy Vanderscheuren, a long time WU 99
employee of the Radisson. She said its hard for them to see
prospective guests going to non-union hotels in town because of
the pickets.
Workers United is about to start negotiations with Kaeding
over their contract that expires April 1, 2016.
When he bought the Radisson Kaeding said occupancy hadn’t been as good as it should have and he was going to change
that. He also spoke of upgrading the rooms. He may be moving
in the wrong direction in both cases.
“When I met with Kaeding we did a little tour,” said Olson.
“The work being done on the rooms isn’t anywhere near as good
as our members and contractors would do. It’s covering up but
walls and floors should be repaired first.”

CLUW health survey seeks input
The Coalition of Labor Union Women (CLUW) is committed
to empowering union women. That commitment includes providing them with preventive health information. They are in the
process of creating a regular feature on their website devoted to
women’s health, with a particular focus on prevention.
To make the best possible use of the effort CLUW, along with
HealthyWomen, has created a short survey they hope women
will fill out to help CLUW create their action plan. The survey
will run for the month of September. All answers will be kept
confidential.
The short survey is called “Getting to Know You and Your
Health Needs: Audience Survey for Women.” You can access it
at: https://www.surveymonkey.com/r/cluw-survey

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Oct. 6, 1:00 p.m.
Blackwoods, Proctor
A UCARE rep will explain health care plan
options that will re-open in November.
Please RSPV to Dick Barlage, 390-6112 or
patch40@juno.com, for a lunch count.
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SCOTUS Friedrichs case
needs to look at Wisconsin
Duluth’s primary election
Tuesday was a great primer for
the Nov. 3 general election ballot question that will ask voters
if they want ranked choice voting (RCV) for city government
elections. If RCV was already
the voting system in place
thousands of you could have
saved yourself from that arduous task of going to your
neighborhood polling place
and voting as RCV does not
use Primary Elections.
Under RCV you’d only
have a general election. The
ballot would be a lot more
complicated though, which
might make some of you
decide it ain’t worth a trip if the
weather is Novemberish.
Under RCV for mayor you
would have had three separate
boxes all listing the eight candidates that were in one box
Tuesday. RCV box 1 would ask
you to fill in a circle for your
first pick. Box 2 would ask for
your second choice if you had
one. It would have to be different than Box 1. Box 3 asks you
to make your third choice in the
race and it must be different
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than boxes 1 and 2. Confused
yet? Have that many favorites?
Labor’s endorsed candidate
for mayor is Emily Larson so
she gets her circle filled in
RCV Box 1. Who is our second
choice for Box 2? We don’t
have one and most voters in
Duluth wouldn’t either. We’re
not a wishy-washy bunch
around here when it comes to
voting. Anyone that could have
been our second choice never
showed up because that’s how
electoral politics is run on our
side of the ticket I guess. There
are few DFL Primaries in this
region, although we’ll have one
in House 3A. That’s a special
election and many folks step up
in those, especially when they
are created by a death in office
as with Rep. David Dill.
If you’re on the other side of
the political spectrum you may
have lots of choices in the
Duluth mayoral race. And if
you were smart you’d decide
who your best bet was for beating Emily Larson, try to get a
lot of folks to move his way,
and have everyone only vote

once in Box 1 and let the rest of
the candidates fall by the wayside. For those of you who do
have a number of choices in the
mayoral race we’re happy for
you. But I’m guessing most
voters could tell you who
they’re voting for in every race
the evening filings close in
July. It’s called paying attention. RCV waters down the
field so more votes are cast for
candidates who don’t match up
with community values and
maybe can sneak in somehow.
Those odds are even better in
at-large races when two people
will get elected. Makes you
wonder who’s funding this
RCV push don’t it? It seems to
care less about voting and more
about who gets elected.
If I lived in Duluth I’d vote
one box in all RCV elections
I’d bet. Tuesday I’d have voted
for Emily Larson and then on
Nov. 3 I’d go and vote for her
again, this time out of a field of
two. What’s broken with this
system? We seem to do alright
with it and turnout is good. Of
course, I do have an agenda.

by Donald Cohen, Executive Director, In The Public Interest
Next spring, the U.S. Supreme Court will decide a case that
could threaten the economy and American democracy.
Friedrichs v. California Teachers Association asks the justices to
consider overturning a 1977 Supreme Court unanimous ruling
(Abood v. Detroit Board of Education) that protected the right of
teachers, nurses, librarians, firefighters, and other public workers
to form unions. The Abood case emphasized that these workers
act as the middle class’s backbone by providing quality public
services and ensuring healthy communities.
In Abood, the Court ruled that every public worker that benefits from collective bargaining could be required to pay their
fair share for those efforts. It’s a basic democratic principle.
For a preview of what will happen if the Court upholds
Friedrichs, we should look at Wisconsin. In 2011, Governor
Scott Walker stripped collective bargaining rights for most public workers. The result? Vital public functions and assets were
privatized, public services were undermined, and the state economy suffered:
• While an estimated $1.1 billion will be spent by 2017 on the
state’s private school voucher program since Walker expanded it
in 2011, Wisconsin classrooms have fewer and less-experienced
teachers than before the program, resulting in crowded classrooms and less individualized attention for students.
• The Wisconsin Economic Development Corporation
(WEDC), a public-private agency charged with creating jobs,
has repeatedly broken the law by spending federal funds without
authorization and losing track of millions of taxpayer dollars.
• Wisconsin job growth has ranked at or near the bottom of
the Midwest, and personal income growth has been last in the
Midwest and 44th nationally. According to the U.S. Bureau of
the Census, American Community Survey, real median household income nationally shrank by 0.09% between 2011 and
2013. In Wisconsin, during that same period, it fell by 1.39%, a
much steeper rate of decline.
Despite these glaring concerns, more privatization may be on
the horizon. In 2010, Wisconsin had 88 job openings for correctional officers. After Walker stripped collective bargaining from
officers at state prisons in 2011, the number of job openings for
that position has ballooned from 88 to over 400. Given Walker’s
history of advocating for private prisons, there is serious cause
for concern.
What happened in Wisconsin paints a bleak picture of what
happens when the people that serve our communities every day
lose their voice. Let’s hope the Supreme Court paints a different
picture—one with a strong middle class, a vibrant democracy,
and government that serves the common good.
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law (passage of the business lobby wish list), probably the most
unreasonable law change involved permanent total injury thresholds. Previously, a permanently totally disabled individual would
qualify for permanent total disability benefits without a second
independent statute requiring a certain degree of permanent partial disability to body parts in order to qualify. The idea was to
have a certain amount of permanency in order to get permanent
total benefits. But, permanency may have absolutely nothing to
do with vocational loss. In addition, assessment of permanency
even changes based on the modification of regulations.
Thus, for injuries occurring after 1995, a worker must be permanently and totally disabled AND have a certain percentage of
permanent partial disability. Up until this first week of
September the courts allowed all permanent partial disability to
apply whether or not it had any vocational impact, which was
good since the law was stupid and unfair to start with. This was
a way to allow permanently and totally disabled individuals to
qualify for benefits and not be disqualified based on a lack of a
certain degree of permanent partial disability to body parts.
Just in time for Labor Day the Minnesota State Supreme
Court closed this avenue for permanently totally disabled people
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the underlying law is arbitrary and capricious.
Depending on age, education, work experience, labor market,
and body part injured, a person may be totally disabled with a 10
percent disability and another person may not be disabled at all
with 27 percent disability. Thresholds just make no sense and
work to disqualify valid claimants. A failed back surgery for a
63 year old laborer with a GED might well be rated at 14 percent. But, unless he had 15 percent, he would be disqualified
from receiving permanent total benefits EVEN IF A JUDGE
FOUND HIM TO BE TOTALLY DISABLED. Up until now,
other disabilities could be considered even if they had no vocational effect to reach the 15 percent threshold in such a case.
Thus, deserving and very disabled individuals will be denied
economically sustaining benefits.
Nothing has been done legislatively to repeal the thresholds
since 1995. Now with even more VERY disabled people subject
to being denied needed benefits, it is time to dump this blatantly
unjust rule of law. Please raise the issue with state legislators
and ask for a return to the sane rule of law that awards permanent total benefits to workers that are vocationally permanently
and totally disabled.
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Walker’s Minnesota unveiling of his health care plan makes many sick
The irony was laughable but
some folks are so out of touch
they may not have even seen it.
Wisconsin Gov. Scott
Walker came to Minnesota last
month to unveil his idea of a
health care plan for the nation
as part of his presidential campaign. Like many opponents of
the nation’s Affordable Care
Act (ACA), Walker has few
good ideas on the subject.
Wisconsin has done a poor
job of keeping up with health
care changes. Minnesota is
leading the nation on the issue
and insuring more of its citizens than ever.
That was a message brought
to Duluth’s Labor Temple
August 28 by Milwaukeebased Citizen Action of
Wisconsin. The organization
was beginning a tour of border
cities of the two states to compare how they are dealing with
the ACA and America’s continuing health care crisis.
“Walker announced his
health care plan in Minnesota,
when you have better premiums over here,” said Dr. Robert
Kraig, Executive Director,
Citizen Action of Wisconsin.
He said cost is the major health
care issue everywhere yet
Walker thinks a tax credit subsidy based on a person’s age is
the way to go.
“Walker wants to base it on
age, not on wage, so low and
middle income people will pay

much more.”
He said Americans are tired
of repeated attempts to repeal
ACA because they’ve seen its
many benefits. Minnesota has
made tremendous use of federal help and Walker refused it
costing about 200,000 Wisconsin residents their coverage.
Minnesota Rep. Jennifer
Schultz (DFL-Duluth), a health
care economist at UMD, said
the ACA has given 16 million
more Americans health care
coverage. She said it took nine

Citizen Action of Wisconsin’s Kevin Kane stands in
Hudson, WIS with Minnesota in the background
showing the $1,800 difference in coverage between the
states for the same plan. “It’s
not the Affordable Care Act
that’s the issue, it’s what
states do with it,” he says.

years for the ACA to get passed
and it was well thought out and
will improve.
“No Republicans have a
good plan,” Schultz said.
“Scott Walker and the
Republicans are out of touch”
on the health care issue. “The
ACA is the most important
thing that has happened in
health care since Medicare and
Medicaid were passed” in
1966.
Wisconsin Rep. Nick
Milroy (D-Superior) came
across the bridge to say his
state has seen thousands kicked
off their state plan called
Badgercare.
“Governor Walker wouldn’t
accept federal Medicaid
money,” Milroy said. “And the
average premium cost of health
care in Wisconsin is 66% higher than in Minnesota. That’s
about $1,000 a year.”
A recent report by the
Commonwealth Fund found
that Wisconsin had among the
highest health insurance rates
in the nation on the individual
insurance market, and inflation
rates that are well above average.
Milroy said Badgercare has
a good history but that has
changed as people have been
kicked off and are trying to find
their way on the open market
as costs have shifted.
“Before the ACA a growing
percentage of U.S. citizens

PUT YOUR HOME TO WORK FOR YOU!

couldn’t afford insurance and
so all they had was the emergency room,” Milroy said. By
not having family practice doctors to help keep them healthy
their care became a hidden tax
on all Americans as hospitals
and insurance companies
passed on the costs they were
forced to eat on to others.
Walker’s refusing federal
help has not only hurt individuals, it has been bad for the
state’s economy and health
care jobs on the local level.
“Minnesota is leaving
Wisconsin behind in the economy on many levels,” Milroy
said.
Kraig said the ACA has the
support of nearly everyone
except Republicans and the
health insurance industry.

“It gives people a chance to
pay their health care bills,
which are still the number one
cause of bankruptcy in
America,” Kraig said.
Many large union and company health care plans, however, have been fighting a
“Cadillac tax” that the ACA
will levy against them beginning in 2018 that could reach
40% and cost them millions per
year. Unions say they are being
punished for having done the
right thing in getting their
members coverage. Yet the
ACA is willing to reward those
who haven’t done that.
Unions and other groups
that will be affected by the tax
have created the Alliance to
Fight the 40 campaign to fight
it (see story page 6).

State Reps. Jennifer Schultz (MN-7A) and Nick Milroy
(WI-73), right, took Wisconsin Gov. Walker to task for
unveiling his terrible health care plans for the U.S. in
Minnesota, which is doing much better than Wisconsin on
the issue.

PLEASE MENTION THIS LABOR WORLD AD

Apply for our easy access
Home Equity Line of Credit

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

in
LABOR WORLD NEWS, WEDNESDAY, SEPTEMBER 16, 2015

PAGE 5

U.S. House has majority against Obamacare’s health plan “Cadillac tax”
Washington— On Sept. 11
The Alliance to Fight the 40
applauded the news that a
bipartisan majority of the U.S.
House of Representatives has
co-sponsored legislation to
repeal the Affordable Care
Act’s (ACA) “Cadillac tax.” It
is a 40% non-deductible tax on
the cost of employer and
union-sponsored health coverage that exceeds certain thresholds.
Unions have been fighting

against the excise tax since it
was first introduced. It would
cost their health plans multimillions of dollars for having
done the right thing and covered their members and their
families. At the same time
they’ve said, those who haven’t
provided health care for their
members or workers are
rewarded under Obamacare.
Two separate measures to
repeal the 40% tax, authored by
Rep. Frank Guinta (H.R. 879)

and Rep. Joe Courtney (H.R.
2050), have collectively
attracted 222 House cosponsors.
“Actuaries and health care
experts agree — the 40 percent
excise tax will unfairly impact
a broad swath of American
workers and their families,
degrading the quality of health
insurance
coverage
and
increasing out of pocket costs,”
said Rep. Joe Courtney. “The
tax undercuts the goals of

affordable and accessible
health care, and it is already
affecting workers and employers as they plan for the next
several years. With a bipartisan
majority in the House already
backing repeal of this tax — no
small feat in Washington today
— and business and labor united to fight it, I am optimistic
that this important fix is gaining momentum.”
“I introduced H.R. 879 —
Ax the Tax on Middle Class
Americans’ Health Plans Act
— to repeal a harmful provision of the President’s healthcare law that will inflict a 40
percent tax on middle class
Americans’ health plans,” said
Rep. Frank Guinta. “I’ve heard
from many municipalities in
my district that this tax hike
will cost in the hundreds of
thousands of dollars. In the
case of our state’s largest city,
Manchester, it will cost $6 million alone.
“Recent studies suggest
millions of middle-class
American workers would see

an average increase of more
than $1,000 in higher payroll
and income taxes per year. This
legislation will protect hardworking middle-class Americans from facing this devastating tax increase, employers
from reducing workers’ benefits and municipal taxpayers
who — if enacted — would
experience skyrocketing property taxes,” Guinta said.
“We commend Reps.
Courtney and Guinta for their
work to protect the employersponsored health plans of over
150 million Americans. We
urge House leadership to move
a stand-alone Cadillac Tax
repeal bill as quickly as possible,” said Tom Flynn, political
and legislative director for the
United
Brotherhood
of
Carpenters and Joiners of
America.
For more information on the
40 Percent Tax on Health
Benefits, visit fightthe40.com
or
follow
on
Twitter
@Fightthe40.

United Way Worldwide, CWA
have organizing agreement
Lakehead Constructors Chairman of the Board Dennis Hallberg (in middle with blue
shirt) has been hosting lunches with current and former business agents of Building Trades
unions in the area. He bought lunch for this Iron Range group in Hibbing August 20.
Hallberg tells the new guys they’d better understand and appreciate the efforts of those
that came before them in establishing the strong market share, good wages and benefits
construction unions have for their members in northern Minnesota and Wisconsin. Often
times those benefits for members came about because unions were willing to go out on
strike and picket to achieve their goals, Hallberg told them. (Photo by Scott Hallberg)
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Alexandria, Virginia-based United Way Worldwide (UWW)
and the Communication Workers of America (CWA) have
reached an agreement on UWW staff organizing with CWA.
UWW Department of Labor Participation Vice President Ana
Avendaño released the following statement last Friday:
“I am happy to let you know that UWW and CWA have
entered into an agreement that recognizes the value of the relationship between our organizations and pays full respect to the
labor movement. The agreement contains a neutrality and card
check clause as well as a promise that the union will not threaten to boycott or otherwise disrupt relations between the labor
movement and the United Way.
“The Agreement is meant to ease concerns that arose following an organizing drive at UWW earlier this year. If any of you
are still hearing concern from members or unions, please let
them know about the agreement and feel free to share a copy if
that would be helpful.
“If you’d like to see a copy, please contact nicole.muhammad
@uww.unitedway.org 703 836-7112 ext. 465.”
Trouble started when 30 administrative assistants voted to be
represented for collective bargaining. UWW COO and Ex. VP
Joe Haggerty then sent a letter to all their workers saying UWW
leadership “does not believe that a Union would provide added
value for the vast majority of our Associates.”
That sent shock waves across the nation for many unions,
who play a large role in their local United Ways even though
UWW is a trade association to which local units belong. There
were threats of boycotts by unions until the situation was clarified on the local level.
The United Way of Greater Duluth was the local unit here at
the time. President Matt Hunter’s letter on the issue was printed
in the June 17, 2015 Labor World. He spoke of the better than
50 year relationship here between United Way and unions,
including their 32-year Community Services Program partnership with the Duluth AFL-CIO Central Labor Body.
On July 1 the UWGD and the United Way of Superior Douglas County merged to create the Head of the Lakes United
Way, which also serves the North Shore.
United Way employees in the Duluth office are represented
by AFSCME Local 3558.
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Medicare, Social Security
talking points from ARA
~from the Alliance for Retired Americans

SOCIAL SECURITY TALKING POINTS
• Social Security did not cause the federal deficit. It has not
contributed one penny to the deficit. Social Security has a
$2.8 trillion surplus, which is expected to grow to $2.9 trillion
by the end of 2019. Workers and employers paid for Social
Security; their benefits should not be cut to reduce the deficit.
• Social Security belongs to the people who have worked hard
all their lives and contributed to the program. It does not
belong to politicians who want to use it as a piggy bank to
provide tax cuts to the rich or bailouts to Wall Street.
• We need to strengthen Social Security, not cut it. The average monthly benefit for a retiree is only $1,334, not even the
minimum wage. We oppose any cuts to Social Security benefits. We oppose raising the retirement age. We oppose any
effort to privatize Social Security. Taking your guaranteed
benefits and gambling with them on Wall Street is not a risk
worth taking.
• Congress should scrap the payroll tax cap and require
wealthy beneficiaries to pay their fair share. A billionaire like
Bill Gates pays the same amount of money in payroll taxes as
someone making $118,500 a year. If we scrap the payroll tax
cap we can make Social Security solvent for the next 75 years.
This would only affect the richest 6 percent of Americans.
• Congress should enact Senator Bernie Sanders’s Social
Security Expansion Act, S. 731. The bill reduces the Social
Security shortfall and extends the life of the Trust Fund by
gradually lifting the payroll cap - while increasing Social
Security benefits by about $65 per month. It adopts the CPIE as the proper measure for calculating Social Security
COLAs.

Dems get earful from union retirees in MPLS
By Michael Moore,
St. Paul Union Advocate
MINNEAPOLIS~On
August 29th, union retirees and
other Minnesota seniors
elbowed their way onto the
agenda of the Democratic
National Committee Seniors
Coordinating Council’s meeting. They urged the party to put
forth a bold vision for strengthening Social Security and
Medicare, and ensuring economic security for all seniors.
Led by the Minnesota State
Retiree Council, AFL-CIO,
seniors staged a program that
featured testimonials, a singalong with the Twin Cities
Labor Chorus and Barry ZeVan
portraying former President
Franklin Delano Roosevelt.
FDR signed the Social
Security Act 80 years ago to
combat high rates of poverty
among the nation’s seniors.
Martha Johnson, a retired
AFSCME member urged party
leaders to “be in the FDR tradi-

tion and take strong positions
on senior issues.”
Johnson, a former president
of the retiree council, drew a
standing ovation when she
called on lawmakers to “scrap”
the payroll-tax cap that shields
income earned above a designated amount – currently
$118,500 – from Social
Security deductions. “That
would fund full benefits to the
middle of the century,”
Johnson said, and would represent a “step toward long-term
stability” for Social Security.
Other speakers warned
against efforts to privatize
Social Security or reduce benefits,
including
President
Obama’s failed attempt to link
annual inflationary increases to
the so-called “chained CPI.”
It’s estimated a third of U.S.
seniors rely on Social Security
as their only source of income,
and weakening the program
would threaten the economic
security of millions of retirees.

“People face very unattractive choices,” Johnson said.
“They keep working into old
age, or they retire into poverty.”
After the retirees’ program
concluded, U.S. Rep. Keith
Ellison and pledged to keep
fighting for Social Security,
Medicare and income security
for seniors. The Minneapolis
DFLer urged retirees, in turn,
to tune into debates surrounding proposed service cuts at the
U.S. Postal Service and the
sprawling
Trans-Pacific
Partnership. The NAFTA-style
trade agreement has the potential to impact prescription drug
prices, Ellison warned, as pharmaceutical companies look to
extend patents on pharmaceuticals and grow their profits.
“I’m just appalled – a life
saving drug that you need to
survive, and somebody wants
to ratchet up the price on it?”
Ellison said. “It’s not fair and
it’s gouging people.”

MEDICARE TALKING POINTS
Congress should reject proposals that would cut Medicare
funding by turning it into a voucher program.
• It takes away your traditional Medicare benefits and replaces
it with limited stipend with which to purchase insurance in the
private marketplace and ends Medicare as we know it leaving
you at the mercy of private insurance companies.
Congress should reject proposals that further means tests
Medicare benefits.
• Medicare Parts B and D is already means tested for individuals with incomes over $85,000, and couples with incomes
over $170,000.
• More means testing is a direct attack on the middle class, as
it will hit individuals making as little as $47,000.
Congress should reject proposals that shift Medicare costs to
seniors.
• Proposals to eliminate first dollar coverage or charge a surcharge to individuals who have Medigap do not deal with the
rising costs of health care, but instead shifts costs on to beneficiaries.
• Likewise, proposals to institute home health co-pays will
penalize those who can least afford it -- the oldest, sickest and
chronically ill.
Congress should reject proposals that raise the eligibility age
for Medicare beneficiaries.
• Proposals that have you wait two more years to get
Medicare, raising the eligibility age to 67, leave you on your
own when you are most vulnerable. You’ll either have to find
a job that provides coverage, when you are at an age that most
employers don’t want to hire you; pay for coverage yourself,
at a time in life when your income is likely declining; or
become impoverished so you are eligible for Medicaid, provided your state makes it available to you.
Congress should enact the Medicare drug rebate program.
• The proposal, which would require drug companies to provide discounts to the federal government for low-income
Medicare beneficiaries, will save the government and taxpayers $121 billion over 10 years.
• This is a sensible alternative that will save the Medicare program money without harming beneficiaries.
LABOR WORLD NEWS, WEDNESDAY, SEPTEMBER 16, 2015

PARENTS:
GET A FRESH LOOK
Buy yourself a new pair of glasses,
and get a pair for your child FREE

n:
est Duluth
Du
Grand Rapids | Hinckley l Moose
Moos Lake

with polycarbonate lenses and UV coating.
Select Kids’ Frames through 9/30.

SOCIAL SECURI
DISABILITY
Navigating through the process can be difﬁcult.
Don’t let one denial keep you from the beneﬁts you
deserve. We can help ﬁle appeals on your behalf,
represent you at hearings, get you out from under
the paperwork and more.
Our success is no accident.

800-535-1665

s

218-727-5384

s

130 W. Superior St., Duluth

s

duluthinjury.com
PAGE 7

Unions play important role in promoting economic mobility for children
Last week, at an event with
former U.S. Secretary of the
Treasury Lawrence H. Summers, the Center for American
Progress unveiled groundbreaking new research that
highlights the role of unions in
promoting economic mobility.
Understanding the challenges to economic mobility
are key to increasing it—and
policymakers, economists, and
researchers alike are all
focused on ways to rebuild the
American middle class and
making the American Dream
attainable for more citizens.
Coauthored with Harvard
economist Richard Freeman
and Wellesley economist
Eunice Han, the analysis
reveals that areas with higher
union membership demonstrate more mobility, and children with union parents earn
more than the children of
nonunion parents. CAP’s
research strongly indicates that
policies that make it easier for
workers to form unions and
bargain collectively should be
at the heart of any agenda to
boost mobility and ensure an
inclusive economy.
Key findings from the
report include:
• Areas with higher union
membership demonstrate more
mobility for low income children. Low-income children rise
higher in the income rankings
when they grow up in areas
with high-union membership.
A 10 percentage point
increase in a geographic area’s
union membership is associated with low-income children
ranking 1.3 percentile points
higher in the national income
distribution.
• Areas with higher union
membership have more mobility as measured by all children’s incomes. After controlling for parents’ incomes, the
report finds that a 10 percentage point increase in union
density is associated with a 4.5
percent increase in the income
of an area’s children.
• Children who grow up in
union households have better
outcomes. Children of non-college-educated fathers earn 28
percent more if their father was
in a labor union after controlling for the father’s race, industry, occupation, age, and more.
• Union density is one of the
strongest predictors of an
area’s mobility. The relationship between unions and the
mobility of low-income children is at least as strong as the
relationship between mobility
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and high school dropout
rates—a factor that is generally
recognized as one of the most
important correlates of economic mobility.
Furthermore, unions remain
a significant predictor of economic mobility even after one
controls for several variables
including race, types of industries, inequality, and more.
CAP’s
research
has
received widespread attention
in the media, including in the
New York Times’ data-driven
The Upshot, the Washington
Post, the Atlantic, CBS News,
Politico, and more. As the
Times’ Noam Scheiber reports:
“It is well established that
unions provide benefits to
workers — that they raise
wages for their members (and
even for nonmembers). They
can help reduce inequality. A
new study suggests that unions
may also help children move
up the economic ladder.
“Researchers at Harvard,
Wellesley and the Center for
American Progress, a liberal
think tank, released a paper
Wednesday showing that children born to low-income families typically ascend to higher
incomes in metropolitan areas
where union membership is
higher. […]
“The authors posit a variety
of reasons for why higher rates
of unionization tend to coincide with greater mobility,
beyond the effect on parents’
wages, which would seem to
be the most obvious way
unionization could matter.
“Their most interesting
explanation is that unions are
effective at pushing the political system to deliver policies
— like a higher minimum
wage and greater spending on
schools and other government
programs — that broadly benefit workers.”
The Atlantic adds:
“Union membership has its
perks: higher wages, better
healthcare, more job security.
Now, a new study from (CAP),
adds another benefit to that list:
richer children, once they’re all
grown up.”
The Washington Post:
“New research is giving us
a better understanding of what
effect that decline has had on
America’s economic landscape. Using data from the
landmark study that mapped
the geographical areas where
children were most likely to
earn more than their parents,
Harvard professor Richard
Freeman and Center for

American Progress scholar children would earn more than
David Madland found that the their parents — and kids of
presence of unions in a given union families specifically had
area was correlated with a better prospects, as well.
“That could be due to a
higher likelihood that local
“A U.S. child born in the bottom 20 percent of the income
distribution, for example, has a 7.5 percent probability of
reaching the top 20 percent as an adult, compared to 11.7 percent in Denmark and 13.4 percent in Canada.”
“For example, children of non-college-educated fathers
earn 28 percent more if their father was in a labor union.”
“Most recently, Bruce Western and Jake Rosenfeld of
Harvard and the Washington University at St. Louis, respectively, found that the decline of labor unions explains up to
one-third of the increase in male wage inequality between
1973 and 2007.”
“Finally, unions generally advocate for policies that benefit
all working people—such as minimum wage increases and
increased expenditures on schools and public services—that
may especially benefit low-income parents and their children.”
Excerpts from “Bargaining for the American Dream: What
Unions do for Mobility” which can be accessed at
https://www.americanprogress.org/issues/economy/
report/2015/09/09/120558/ bargaining-for-the-american-dream/

In December of 2013, the
Minnesota Supreme Court decided
a case called DYKOFF vs. EXCEL
ENERGY. Since then employers
and insurance companies have
interpreted the ruling very broadly
and used it to deny injured workers
the beneﬁts they deserve.
We do not believe that eliminating
a broad range of comp claims was
the intent of this decision. We do

number of reasons: Perhaps
union members are more likely
to push for more spending on
education, for example, which
might help the community’s
young people transcend their
economic circumstances. Or
maybe places with greater
opportunity for lower-income
people are also more friendly
to union organizing.”
As Summers wrote in the
Washington Post this week,
“Thanks to the work of
Freeman and his collaborators,
we now know that stronger
unions are not just good for
their members, they are good
for our country and our descendants. Strengthening collective
worker voice has to be an
important component of any
realistic American inclusive
growth agenda.”

believe that most of the workers,
who have been rejected, will get fair
beneﬁts in the end.
If you have received a "beneﬁts
denied" letter using some of the
reasons shown in red above, give us
a call. It costs you nothing to meet
with us. We can help you
understand where your comp claim
stands in light of the Dykoﬀ
Decision.
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