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Teachers in 2 Iron Range locals
still waiting for 2017-19 contracts

In Minnesota, eight teach- leaders it’s time to settle these
“We’ve met two or three
ers union locals have been contracts.
times and had a mediation sesstymied by their school boards
Education
Minnesota sion, but that didn’t go very
on the 2017-19 contract.
Chisholm, which has more well,” Miller said. The district
A quarter of them are on the than 50 members, has been went backwards in its offer to
Iron Range.
bargaining
since
last the local, which made leaders
Education
Minnesota November after the contract consider whether an unfair
VOL. 125 Chisholm and Hibbing United expired June 30, 2017, said labor practice filing was in
NO. 7 Educators are trying to settle Greg Miller, field staff for order, as the district wasn’t barcontracts with their respective Education
Minnesota’s gaining in good faith.
school districts and are facing Hibbing office. The superinHowever, they decided to
difficulties.
tendent was retiring at the try again, but Miller said they
A rally is planned in same date, so the union agreed never got back to where they
Chisholm tonight to show sup- to wait for the new superin- had been. On August 27, the
be voted on by the members” port and tell school district tendent to come in.
See TEACHERS...page 5
said Dimondstein, the lead bargainer. “National negotiations
are always challenging. At this
point in time it is in the best
interest of the members to stay
at the bargaining table rather
than declare a hard and fast
impasse.”
The union’s goals of “fighting today for a better tomorrow” include: Fair pay hikes,
retaining cost of living increases, job security and continued
no lay-off protections, closing
the gaps of what APWU calls a
“divisive three-tier wage structure,” addressing hostile work
environments, expanded postal
services and “seeking better
career and full-time opportunities” for part-timers.
“Negotiations are never
easy. Especially in the current
political environment, they
will be extremely challenging.
The APWU’s success will
depend on how much power
and leverage can be mustered
with member involvement and
support from the public,”
Dozens rallied in Duluth earlier this week against Trump’s Supreme Court nominee Brett
Dimondstein warned.
But hanging over the bar- Kavanaugh and in support of people who have experienced sexual violence and harassgainers’ heads is the Trump ment. By the time this paper is out, the anti-labor nominee will have withdrawn his name
in disgrace, or will be defiantly holding his ground.
See APWU...page 4
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Postal workers, USPS extend
bargaining as contract expires
WASHINGTON (PAI)—
The Postal Workers (APWU)
and Postal Service management agreed September 20 to
extend bargaining for a month
after the old contract expired
that day, union President Mark
Dimondstein announced.
And in the middle of the
talks, APWU, the Letter
Carriers – each of whom have
at least 200,000 members – the
Mail Handlers, which is a
Laborers sector, and the Rural
Letter Carriers will take to the
streets on October 8 for a
national day of action against
the GOP Trump administration’s postal privatization
plans.
APWU started bargaining
over a new pact with USPS on
June 26, with frequent sessions
leading a 10-day round-theclock sprint as the old contract’s deadline approached.
Those last talks “identified
important issues the union
believes deserve more time to
discuss and explore before
declaring an impasse and ending negotiations for a voluntary
agreement,” APWU said.
“Our goal is to reach a
negotiated settlement that can

Saying no to Kavanaugh

Steelworkers at ArcelorMittal add their unanimous vote to strike authorization
Company
takeback
demands and broken labor
laws forced Steelworkers
locals representing about
15,000 ArcelorMittal workers
to authorize a strike against the
big steelmaker in a unanimous

vote on September 18.
That’s including the more
than 300 members of Local
6115 at the Minorca plant in
Virginia. “No more concessions,” said Harold Anderson,
president of the local, echoing
the rallying cry of the
Steelworkers at U.S. Steel
sites, who also unanimously
approved a strike authorization
earlier this month.
The authorizations do not
necessarily mean the workers
will definitely walk, but they
put pressure on both firms to
meaningfully negotiate, at a
time of record steel company
revenues and profits.
ArcelorMittal management
isn’t, said union President Leo
Gerard and District 1 Director

David McCall, USW’s lead
bargainer with ArcelorMittal.
“The flexibility of our contracts and world-class efficiency and productivity of this particular group of Steelworkers
enabled ArcelorMittal to survive floods of unfairly traded
and illegally dumped foreign
imports that brought about the
harshest market conditions our
industry has faced in decades,”
Gerard said.
“Now that the company is
generating enormous – even
historic – amounts of cash, it is
an insult that bargaining
progress has been hindered by
management’s unrealistic concessionary demands and unfair
labor practices,” he added.
Anderson
said

ArcelorMittal is asking for big
concessions in health care coverage with big increases in premiums and deductibles.
McCall said the union’s
workers at the giant steelmaker, whose plants include former
Bethlehem and LTV facilities,
among others, “are uniformly
fed up with management’s
attempts to reduce, eliminate,
undermine and weaken contractual protections and benefits hard-won through generations of collective bargaining.”
“ArcelorMittal can easily
afford to negotiate fair labor
agreements with us, but the
company instead insisted on
concessions that would more
than wipe out any pay increases in its proposal,” McCall

said. The two sides are negotiating over a 3-year contract.
“Management even failed
to address some of our noneconomic proposals and
ignored most of the local issues
we have brought to the table,
demonstrating a fundamental
lack of respect for the men and
women upon whose shoulders
rests the company’s past, present and future success.”
In their last pre-strike
authorization memo to members, USW bargainers discussed the company takebacks,
which would come on top of a
3-year wage freeze during the
last contract. That pact expired
weeks ago, but its terms stay in
See USW...page 4

Unions join effort to get affected St. Cloud Electrolux workers retrained
ST. CLOUD — In January
2018, Sweden-based manufacturer Electrolux announced
the 2019 closure of it's St.
Cloud production facility.
Like
many
employers,
Electrolux is moving operations to right-to-work states,
investing in and expanding
their plants in Tennessee and
South Carolina.
The impacts in St. Cloud
are expected to be tremendous. The 900 jobs associated
with the plant represent about
17 percent of the city's 5,300
total manufacturing jobs.
While the possibility of securing another job is high given
the low unemployment rate, it
is likely that pay and benefits
will be lacking when compared to union-protected positions like those at Electrolux.
In response to the possibility of up to 900 displaced
workers, a unique partnership
is emerging.
Recently a collaborative
partnership that includes St.
Cloud
Technical
&
Community
College
Customized Training, Career
Solutions, The Minnesota
Regional Training Partnership

Center of Excellence, the
Minnesota
AFL-CIO,
International Association of
Machinists Local Lodge 623,
and
Electrolux
Home
Products announces its joint
effort to offer the Industrial
Manufacturing Technician
(IMT) Apprenticeship.
This training will help
workers gain certifications,
college credits, and a state certified journey card prior to
plant closure.
The IMT Apprenticeship is
registered
with
Apprenticeship Minnesota.
The program trains front-line
manufacturing production
workers in skills manufacturers look for in diverse settings
such as food processing,
foundries, plastics and biomedical production.
The 18-month or 3,000hour apprenticeship trains
workers in a hybrid competency-based format with 2,736
hours on-the-job learning and
264 hours related classroom
instruction delivered on-site
with a live instructor via
mediated-telepresence.
Courses include Safety
Awareness, Manufacturing

Processes, Quality Practices,
Maintenance
Awareness,
Technical
Math,
Print
Reading in addition to softskills training, OSHA 10 and
First Aid/CPR certifications.
Participants
earn
a
Journeyperson
Card
in
Manufacturing. With one
additional
course,
Introduction to Computers,
participants earn a 16-credit
Production
Technologies
Certificate from SCTCC
Customized Training.
The IMT Apprenticeship
was initially funded by a $6
million U.S. Department of
Labor grant. The program has
helped develop a highly
skilled and diverse workforce
at 30 companies in Minnesota,
Wisconsin and Michigan.
Career Solutions a partner
of the Minnesota WorkForce
Center, St. Cloud has been
awarded the Dislocated
Worker project to serve the
Electrolux workers by the
Department of Employment
and Economic Development
(DEED).
Through the
Dislocated Worker Program
employees are able to access
career counseling, job search

assistance and retraining benefits including the IMT
Apprenticeship to help with a
smooth transition to their next
career.
“As we support our
Electrolux team through this
transition, we are pleased
employees are participating in
a great apprenticeship,” said
Peggy Berry, Electrolux plant
manager.
“The St. Cloud job market
is strong and we are glad to
work with other community
groups to provide this opportunity for our team,” Berry
said.
According to Career
Solutions Executive Director
Tammy Biery, “There are over
50 workers registered to start
classes on September 17th.
This a great opportunity for
the Electrolux workers as well
as manufacturers in the area
who will be recruiting
employees with advanced
manufacturing
skills.
Manufacturing makes up a
large part of our private industry in Central Minnesota and
these businesses are always in
need of skilled workers. The
Electrolux employees will be

Corrections officer dies after incident at Oak Park Heights facility
Another correctional officer
died after responding to a staff
assault by an inmate at Oak Park
Heights Correctional Facility in
Stillwater, just weeks after officers and workers won more
staffing earlier this month at
another Twin Cities-area facility.
According to a release from
AFSCME 5, the inmate repeatedly punched a corrections officer in
the face at noon Monday, and
workers including Joseph Parise
and a caseworker rushed to help.
Parise experienced a medical
emergency and was taken to
Regions Hospital, where he died
Monday. He had worked for the
Department of Corrections for
four years and was 37. Two correctional workers were injured.
The death comes weeks
after workers at the Stillwater
Correctional Facility shut down
part of the prison over safety

concerns, after the mid-July
murder of Correctional Officer
Joseph Gomm by an inmate.
COs said there wasn’t
enough staff or functioning cameras at that facility to keep workers and inmates safe in that area.
They cited their AFSCME contract and state law, which allow
employees to refuse to work
when conditions are unsafe.
The correctional officers
and workers made it clear
they’d work anywhere else in
the prison, but not in Industry
until there was adequate
staffing to allow officers to
patrol in pairs rather than alone.
The Minnesota Department
of Corrections has agreed to
provide more staff at the
Stillwater facility so COs can
patrol in pairs. Industry is
expected to reopen Wednesday.
DOC also has agreed to offer

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775

Rachel Loeffler-Kemp, Director
424 West Superior St.
Suite 402
Duluth, MN 55802
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more training including a full
day of self-defense training to
non-security staff.
The Stillwater work action
involved all workers in the
Industry area, including teachers, counselors and LPNs from
MAPE, MNA and SERA.
They stood firm and nobody
crossed the line, AFSCME 5
said. Council 5 threatened the
Department with grievances if
management tried to open
Industry without safe staffing
levels.
The work action was part of
an ongoing push by Council 5
and leaders of its Corrections
Policy Committee to honor

Gomm and make sure his death
was not in vain. They are
demanding funding for more
correctional officers and workers; the elimination of the 90day stepdown program and a
return to previous discipline
guidelines; and safety equipment including cameras.
Corrections Officer Jeff
Vars, the president of Local
915, said he talked to Parise on
Saturday. Parise said he was
considering transferring to
Stillwater Correctional Facility.
Parise said he thought he could
better aid his fellow COs by
helping provide more staff at
Stillwater.

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Oct. 2, 1 p.m.
Blue Max
6139 Lavaque Rd, Duluth

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Thursday, October 11, 2018, 5:00 P.M.
Duluth Labor Center, Hall C (Heaney)
Dave Monsour, Business Manager, (651) 646-4566

able to gain the skills needed
for today’s job market.”
Electrolux employee Joe
Barrata said “I’m glad that we
have this opportunity to better
our lives as our employer
closes down. This program
will hopefully set us all up to
keep or improve our livelihoods for the future. Working
with a union sponsored program to keep us in good,
union jobs is a very reassuring
feeling.”
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Kavanaugh
remains a
bad choice

Union solidarity will prevail

By Catherine Conlan
Lots of news going on this
week — so much that I’m getting a kick in the pants to
update the website. News
moves so quickly now that
Brett Kavanaugh may have
already decided to withdraw
his name from consideration
for a spot on the Supreme
Court by now. Maybe Trump
has already put another name
out there for consideration.
More likely, though, is that
Kavanaugh and the Republicans
are pressing forward with the
nomination, trying to convince
us that it’s normal for young
men to pressure and assault
young women, that they all do it,
and it’s just a mistake when they
do. After all, there are workers
protections to dismantle,
women’s and minorities’ rights
to gut, and Freedom(TM) to
unleash, so after what is likely to
be a sad and painful hearing on
Thursday, Republicans will
wash their hands and keep the
process moving.

I really went out on a limb
with my column headline a few
weeks ago, “Kavanaugh is no
friend to labor.” After all, why
would he be? He was nominated to the Supreme Court
because of his past opinions on
working people’s lives.
We now know he’s no friend
to more than half the population
and the people who love them,
too. And again, after all, why
would he be? He was nominated to the Supreme Court by a
president who, when campaigning, promised to load the court
with people who would target
and overturn Roe v. Wade.
I wrote at the time of the
nomination that there was little
could do to halt his
Labor World next issues: Democrats
confirmation. The process has
Oct. 10, 31; Nov. 14, 28; taken a lot longer than I
Dec. 19.
thought it would as a result of
these allegations, but I take no
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other attempt to get a federal
position — is hurting them all
over again.
We’ve been through this
before with Anita Hill and
Clarence Thomas, and the
Senate Judiciary Committee
got it wrong then. They’re
working really hard to get it
wrong now.
Speaking of getting things
wrong, U.S. Steel and
ArcelorMittal aren’t doing
themselves any favors by asking for concessions from
Steelworkers when times are
going to good for the shareholders. Skimping on healthcare benefits and floating onetime “bonuses” that will be
eaten up by increased insurance premiums is a bad look
during bargaining. The newspaper production cycle hits
again as both companies are on
48-hour rolling contract coverage as leaders of locals at U.S.
Steel properties come back to
talk to members, and leaders at
AM locals are in negotiations.
Follow the Labor World on
Twitter to get updates.
Finally, if you see this in
time, check out page 5 to get
the details on a rally in
Chisholm for teachers in that
town and Hibbing, who are still
waiting to settle their 2017-19
contract. Solidarity helps us
all!
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By Ann Markusen
Like many of my neighbors and co-workers, I am
alarmed at the Republican
project to cripple labor
unions. Our political leaders
— President Trump, many
state Governors, and the now
right-leaning Supreme Court
— are engaged in a high priority campaign. They seek to
defeat organizations that our
grandparents’
generation
fought for tenaciously and
won against great odds. They
aim to make organizing and
collective bargaining difficult
for unions in every way they
can. But this year’s statewide
organizing drives and voter
rejection of right-to-work
laws show us that solidarity is
alive and well across the
nation.
Heavily underwritten by
big corporations, their lobbying
organizations,
and
wealthy individuals, the
Republican
assault
has
weaponized the Constitution’s
“freedom of speech” clause to
gut elected union leaders’
ability to finance their work
on behalf of members.
Trump’s two appointments to
the Supreme Court have
reversed decades-long precedents allowing union organizing and affirming that all who
benefit from the improved
wages and health and safety
conditions should pay a modest fee to support staffing.
Justice Elena Kagan’s dissent
in the recent Janus case
explains it all — easy to find
on-line.
Over the decades, twentytwo US state legislatures have
refused to pass “right to work”
laws, including Minnesota,
Illinois and Missouri. Since
the control of the Presidency
and Congress passed to
Republicans in 2016, and with
the threat of the new initiatives, worker organizing has
quickened. Prominent among
them are state-wide teachers’
walkouts in West Virginia,
Oklahoma, and Arizona, the
latter two right-to-work states.
Their movements reveal how
poorly teachers are paid, with
negative consequences for
teacher recruitment and student learning. They attracted
broad support among their
peers and mobilized many
parents to support their
actions.
Here are some heartening
stories from mid-continental
states. Let’s start with Iowa.
After that state flipped to

Republican control of statehouse and legislature in 2016,
the legislature passed, and
Governor Granstad signed, a
law that curtailed bargaining
rights for nearly all public sector workers. They forbade
union negotiating for health
insurance, pensions and
teacher evaluation standards,
and required public employee
unions to hold recertification
elections at the end of every
contract. Yet in Iowa’s first
recertification election last
fall, covering nearly 500
worksites and more than
33,000 public employees,
90% of teachers turned out
and 98% of those voted to
keep their union.
Teachers in West Virginia,
Oklahoma, and Arizona, the
latter two right-to-work states,
organized campaigns this past
year to take their issues to the
public and legislatures. They
were successful. In March of
2018, West Virginia teachers
went on strike for higher
wages. It took only two weeks
of shuttered public schools for
the Republican Legislature to
pass, and the Republican
Governor to sign, a 5% pay
raise averaging $2000 for
teachers and other state
employees.
In April, Oklahoma teachers took on their Republicancontroled Statehouse and
Legislature with a walkout,
rallies, marches and lobbying.
Hundreds of parents joined
the protests. One parent picketing at the Capitol was quoted as saying “I’ve never been
involved in politics before,
but the conditions of my three
children’s schools — aging
textbooks, broken furniture —
drove me to act.” She was
willing to pay more in taxes if
it meant adequate funding for
schools.
In May, Arizona teachers
launched a statewide strike for
higher pay, a grassroots effort
of Arizona Educators United
(AEU). Decades of legislative
tax cuts and funding limits
had savaged school budgets
for wages and student services. Some 78% of Arizona
teachers supported a strike.
While the teachers didn’t win
everything they sought, they
wangled a 20% raise for all,
worth $644 million from the
Arizona State Legislature.
In addition, voters have
fought back in statewide elections on right-to-work (RTW)
proposals. Legally, unions
See SOLIDARITY... page 4
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APWU: ‘Hack-and-burn policies’...from page 1
administration plan to privatize
Postal Service, a scheme first
laid out in the president’s
budget and due to be amplified
by a report from a special committee he appointed earlier this
year.
The panel, which includes
various top Trump administration officials – but no workers
– had an original August 30
reporting deadline, but the
White House decided to push
the divisive issue back until
after the mid-term elections.
That will send the workers
out into the streets under the
theme: “The U.S. Mail - Not
for Sale!!”
“Privatizers – those who
want to sell the public postal
service to private corporations
– are hard at work. Together
we can stop them in their
tracks. Get ready to hit the
streets with our sister postal
unions, family, friends, and
community allies to Save Our
Service. Rallies will take place
at many congressional offices
throughout the country. Check
with your local and state leaders for more details and for the
exact time and location in your
area,” the unions said in a joint
statement.
Dimondstein warned his
convention delegates, meeting

in August in Pittsburgh, of that
coming conflict. At least one
prior report says privatization
might also include an end to
USPS’ exclusive franchise to
carry first-class mail.
“This White House, the
Heritage Foundation, and their
billionaire backers, the Wall
Street investors, they want
their greedy hands on the public till and the public good –
but they’ve started something
that they’re not going to be
able to stop. They think this is
their time…We’re going to
show them this is truly our
time,” Dimondstein said.
The unions are already
gathering congressional support against privatization, the
Letter Carriers reported.
Led by Sen. Claire
McCaskill, D-Mo., 28 senators
introduced a non-binding antiprivatization resolution, SRes
623, on September 20. The
solons include both independents – Angus King of Maine
and Bernie Sanders of
Vermont, a longtime postal
workers supporter – and five
Republicans: Jerry Moran of
Kansas, Roy Blunt of
Missouri, Dan Sullivan and
Lisa Murkowski of Alaska and
Susan Collins of Maine.
Several backers of the anti-

privatization resolution are in
tough
races
this
fall:
McCaskill, Jon Tester, DMont., Heidi Heitkamp, DN.D., Tammy Baldwin, D-Wis.
– the top target of a radical
right “dark money” spending
spree – and Tina Smith, DFLMinn. An identical House
anti-privatization measure,
HRes 993, was introduced on
July 16.
“NALC is proud to see such
a strong bipartisan defense in
both the House and Senate
against what amounts to an
attack not simply on Letter
Carriers and other postal
employees, but the American
people as well,” union
President Fredric Rolando
said.
“Privatization of the U.S.
Postal Service would hurt both
low-income
and
rural
Americans especially who live
in areas where it might not be
profitable to deliver to them.”
He’s urging workers to contact
lawmakers to get them to sign
on as cosponsors.
The union “hopes Congress
progresses with sensible postal
reform” to improve Postal
Service “finances instead of
resorting to hack-and-burn privatization policies.”

Solidarity: ‘Democracy matters’...from page 3
must represent everyone in a
bargaining unit, whether or not
they are union members. RTW
laws undermine unions’
finances by preventing them
from requiring that all of the
workers who benefit from this
representation pay their fair
share of the cost. Just this
August, Missouri voters nixed
a “right-to-work” law on the
primary ballot by a two-to-one
margin. The Missouri vote was
a bold popular rejection of the
Supreme Court’s Janus decision.
Teachers’ unions have been
important to our local schools.
A couple of years ago, our

Cromwell-Wright teachers’
union worked hard to demonstrate that compared to other
Minnesota schools of our size,
teachers were seriously underpaid. They held out. It took
months. At a school board
meeting, I watched their local
President, Kathy Koenig,
make a passionate case for better pay. They won. It has made
a big difference to the quality
of our teaching staff and our
ability to hire and retain.
Democracy matters. Voting
matters. Even in an age where
money terribly slants the playing field. The most direct way
to hold our state legislatures,

Congress,
and
elected
Governors and President
accountable is to vote. And in
campaigns, to convey to candidates how important labor
union laws and practices are to
decent incomes, good working
conditions and our social safety net including adequate
health care.
Ann Markusen is professor emerita and director at the
Arts Economy Initiative and
Project on Regional and
Industrial Economics at the
Humphrey School of Public
Affairs at the University of
Minnesota.

USW...from page 1
effect while the two sides bargain. ArcelorMittal’s takeback
proposals in health care include:
• Force workers to start paying for health care coverage on
January 1, starting at $198 per
month for a family and rising to
$440 monthly, thus wiping out
pay raises. The steelmaker also
wants workers to pay higher
deductibles, co-pays and specialty drug costs. USW calculates those provisions, combined, would cost an average
veteran worker $9,300 yearly.
• Force new hires into a
“high deductible health care”
plan, “covering only 80 percent
of most services, and a family
would be responsible for $3,000
in deductible costs before the
plan would cover anything. A
single prescription would cost
up to $200.” Arcelor is also
offering the high-deductible
plan to current workers.
• If – or when – the
Affordable Care Act’s “Cadillac
tax” on high-value health care
plans kicks in, “health care benefits will be reduced to avoid
the company paying a penalty.”
Unions, including USW,
lobbied long and hard – and
still do – to kill the “Cadillac
tax.” Lawmakers have repeatedly pushed its implementation
back, but have not killed it.
• Current
and
future
Medicare retirees and spouses
would pay $220 in monthly
premiums by the end of the
pact, double what they pay
now.

“Management simply wants
to discard people once they’re
out of the plants and mines and
break the promises made to
them over decades of hard and
dangerous work,” the union
said.
Management’s proposed
non-health care cuts include:
Higher worker contributions to
Steelworker Pension Trust,
without corresponding increases in pension payouts from that
defined benefit plan, killing
bonuses for hot-rolled steel
workers and some others, and a
cap on vacation pay which
would cut the amount for – initially – 2,000-plus workers.
In addition, ArcelorMittal
demands if a worker “calls off
or does not work as scheduled”
during a workweek, “they
would be disqualified from
overtime payments for the rest
of the week.
“The company’s proposal
is not fair, and its demands for
huge concessions are not necessary,” the union concluded.
Meanwhile, leaders of
locals at U.S. Steel properties
are meeting with members this
week to provide bargaining
updates. Negotiations are then
expected to resume in
Pittsburgh. Leaders of Iron
Range locals were scheduled to
meet with members earlier this
week. During this time, properties continue to operate under a
rolling 48-hour extension.
PAI contributed to this
report.

• Chief Deputy
Auditor for 11 years
• Masters of
Business
Administration
“I’ve worked hard for
Labor in the past,
and I’ll work hard for
Labor in the future!”
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Union leaders demand full federal funding for schools with poor kids
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
The presidents of the nation’s
two big teachers’ unions, Lily
Eskelsen-Garcia
of
the
National
Education
Association
and
Randi
Weingarten of the American
Federation of Teachers, are
demanding the federal government fully fund its promised
money for schools which teach
the nation’s poorest kids.
And that includes making
up a $580 billion shortfall in
such funding, accumulated
since the 1965 Elementary and
Secondary Act was enacted as
part of the War on Poverty, says
a new report, released at the
Congressional Black Caucus
foundation’s annual conference.
Eskelsen-Garcia challenged
politicians “to come see what
the best public schools are –
you’ve just got to live in the
right neighborhood to attend
one.”
“It’s institutional racism
that decided who will get
school funds and who will
not,” she declared before issuing her challenge to the pols at
a September 12 press conference.
“It’s long past time to have
just the rhetoric of these policies, without the funding,”
Weingarten added at the same
confab. Other school advo-

cates,
including
Service
Employees Vice President
Heather Conroy, sounded the
same themes.
Confronting The Education
Debt said the federal government pledged when ESEA
passed, to add 40 percent
“above each state’s per-pupil
spending base for each Title I
eligible child.” Title I is the
ESEA section that authorizes –
but does not actually dole out –
money for helping schools
educate poor kids.
But there is a catch: The
report notes the feds have
never hit that 40 percent mark.
Though the report does not
name her, the GOP Trump
administration’s Education
Secretary, Elizabeth “Betsy”
DeVos, prefers funding private
schools, charter schools and
taxpayer-paid vouchers to parents of public school kids. The
report calls for a moratorium
on those priorities.
It also calls for fully funding
that $580 billion shortfall by
repealing the $1.5 trillion
Trump-GOP tax cut for the rich
and corporations and redirecting part of that money to the 21
million-30 million Title I kids.
“Trickle-down has never
worked, and it’s particularly
come at the expense of children
who are poor,” Weingarten
later told Press Associates
Union News Service. And
while neither Weingarten nor

the report said so, data show
most U.S. public school students are members of minority
groups.
“The systematic stripping of
resources serving black, brown
and low-income children, the
increasing presence of police
officers in their schools, the
encroachment and financial
instability” in public school
districts “caused by privatization and the relentless transfer
of public dollars in the hands of
the wealthy are not passive
events,” the report, co-sponsored by the NEA, AFT, the
Service Employees and other
organizations, adds.
“They are the results of policy priorities and decisions
made at the local, state and federal levels – made against the
best interests of communities
that have been historically disenfranchised.”
“If Title I was fully funded
each year, the nation’s highestpoverty schools could provide
health and mental health services, including dental and vision
services, for every student, a
full-time nurse in every Title I
school, a full-time librarian in
every Title I school, and a fulltime counselor for every 250
students or a full-time teaching
assistant in every classroom.”
That’s not Trump’s or
DeVos’s solution, EskelsenGarcia said. The secretary
“ignores the voices of young

‘Trickle-down has never worked, and it’s
particularly come at the expense of
children who are poor.’
— Randi Weingarten, president of the AFT
people. Her answer is to buy
more guns” for teachers “and
put in more cops” in schools.
But the funding cuts hit
home for every teacher. In an
interview after the press conference, Weingarten told of the
shortages she faced when
teaching high school civics in
New York City, as an example.
“I was in a Title I high
school in the 1990s and we had
to scavenge for chalk,” she said.
“Bill Clinton was in office, but
our textbooks said JFK was
president. And every day I had
to photocopy my teaching materials for my kids at Kinko’s –
and pay for them out of my own
pocket.” Teachers routinely
bought books for their students,
and raised funds to charter
buses to get them to competitions, Weingarten added.
“We want to provide these
things for our students, but
these things should be over and
above” spending on necessities.
“We shouldn’t be spending our
own money for basic supplies,
but that’s become routine.”
The difference between

then and now, Weingarten
noted, was that in the 1990s,
New York City was still recovering from its financial crisis,
while the U.S., now, has – or
should have – the money for
schools.
Overall, the CBC foundation’s conference and its
10,000 participants tackled a
wide range of issues, from
criminal justice reform –
including getting not just guns
but security guards out of
schools – and eliminating the
school-to-prison pipeline to
combatting political “dog
whistles” while attracting nonAfrican-American voters.
Politics entered the discussions, too, as speakers frequently said the political lineup
in Congress must change in
order to counter Trump, help
non-white people, or both.
“We are in a pivotal
moment, not only for 2018, but
for building up the lives in the
future of those we represent,”
said Rep. Sheila Jackson Lee,
D-Texas, the CBC foundation
chair.

Teachers: ‘We’re willing to meet’...from page 1
school district voted at a board
meeting to declare an impasse
and assert its “right” — “their
word,” Miller said — to
impose its last offer.
“Since then, it’s been in the
hands
of
Education
Minnesota’s legal department,” Miller said.
In the Chisholm contract,
Miller said everything had
been taken care of. “We had
salary schedule improvements,
with possible career longevity
pay. They went back drastically on that.”
“They’re two different contract
negotiations,
both
unique,” he said.
Hibbing United Educators
has 155 members. Its contract expired at the same
time, but the union had started informal discussions with
the district early in 2017. But
things started to get bogged
down about a year ago,
Miller said.
“We had a mediation session in March of this year,
and since then, the board has

Rally to support Range teachers!
A solidarity rally will be held for Chisholm and Hibbing
teachers at the Minnesota Discovery Center, Taconite
Square, 1005 Discovery Drive in Chisholm on
Wednesday, September 26. A social hour with a cash bar
starts at 6 p.m., with the rally beginning at 6:30 p.m.
Supporters are encouraged to wear their union gear if
they have it.
been reluctant to meet or to
acknowledge our most
recent proposal,” he said.
The union gave the district a
proposal on September 10,
but at the school board meeting September 19, Miller
said the board made it clear
it wasn’t going to change its
last offer.
“We’re working with a
mediator from the Bureau of
Mediation Services to try to
get back to the table,” Miller
said. “We let it be known to
the district that we are willing to meet at any time. But
they won’t even acknowl-

edge us.”
There are about 350
teacher
locals
under
Education Minnesota, and
having two of the eight so
close together has made things
“not fun in either town,”
Miller said in an understatement.
“The uncertainty for the
members we represent at the
same time they’re teaching is
difficult,” Miller
said.
“They’re professionals about it
and doing a heck of a good job,
but it’s in the back of their
minds, how they’ll take care of
their families.”
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Romero to lead United Farm Workers
KEENE, Calif. (PAI)—
Teresa Romero, the United
Farm Workers SecretaryTreasurer, will succeed Farm
Workers President Arturo
Rodriguez when he steps down
on December 20 after a
quarter-century on the job, the
union board decided.
When she ascends to the top
position, Romero will be the
first Latina and first immigrant
to head any U.S. union, the
board noted. She also will be
one of the union presidents on
the board of Change To Win,
along with Mary Kay Henry of
the Service Employees and Jim
Hoffa of the Teamsters.
The board elected Romero
to the job after its members
consulted local union leaders in
the three states — notably
California — where it has
members. It also praised
Rodriguez for managing the
UFW’s difficult transition after
its founder, the legendary labor
leader Cesar Chavez, died in
1993.
Romero joined UFW nine
years ago. As Secretary-

Treasurer, she oversees financial management, administration, staff recruitment, personnel, fundraising, and UFW’s
entrance into social media as
an organizing tool, for bargaining and for lobbying, the union
said.
One top achievement was to
raise $1 million for the union’s
new 10,294-square-foot building in Salinas “to serve the
largest concentration of unionized farm workers” in the U.S.,
in California’s Central Valley.
An
immigrant
from
Zapoteca, Mexico, Romero,
now a naturalized citizen,
worked for a law firm and a
construction company before
joining UFW. The firm handled
immigration and workers’
comp cases.
The UFW board cited
Romero’s success in negotiating a $13.18 average hourly
wage for California farm workers $2.18 more than the state
minimum. That broke a pattern
where those workers got raises
only when the state or federal
minimum wages rose.

She achieved the difference
“through pressure on nonunion employers from union
organizing and contract gains,”
UFW said. “Next year workers
will begin benefiting from passage in 2016 of the UFW-sponsored law granting California
farm workers overtime pay
after eight hours of work a day,
ending the race-based exclusion of state field laborers from
the federal Fair Labor
Standards Act of 1938.”
Meanwhile, Rodriguez led
the lobbying for the new laws
protecting farm workers, for
Obama administration rules
giving farm workers pesticide
protections and with two
California governors for firstin-the-nation protection for
workers against excessive
heat.
He also won raises for
workers by renegotiating contracts with vegetable, berry,
mushroom, wine grape, tomato, dairy, citrus and poultry
farm owners in the three states.
The mushroom industry is now
majority-union and pickers

Teresa Romero, current Secretary-Treasurer of the UFW,
will become president of the union when Arturo Rodriguez
steps down in December. She will be the first Latina and the
first immigrant to lead any union in the United States, as
well as the third leader of the UFW after founder Cesar
Chavez and Rodrigeuz. She helped negotiate a $13.18 average hourly wage for California farm workers.
now earn an average of more immigration reform bill which
than $40,000 yearly, plus bene- the GOP-run Senate passed in
fits, for example.
2005.
Rodriguez and growers sucThe measure died when
cessfully negotiated farm House Speaker John Boehner,
worker protections and provi- R-Ohio, refused to even assign
sions of a comprehensive it to a committee for a hearing.

NLRB: ‘a more clear and permanent role for joint employment’...from page 8
a limited chance to prove both
corporate headquarters and
local franchise holders are
jointly responsible for obeying or breaking labor law.
Union-backed ROC and its
allies contend that if the corporate headquarters control
everything from prices to uniforms to — in fast food restaurants — the size of servings,
then headquarters and local
franchises should be jointly
responsible for labor law,
including both contract negotiations and law-breaking
charges.
McDonald’s, particularly in
Philadelphia, was the poster
boy for proof of that proposition.
Predictably, corporations
screamed after that 2005 ruling.
Last
year,
the
Republican majority on the
House Education and the
Workforce Committee listened to them and not to
workers. It rammed through
the anti-joint employer legislation late in 2017. The
Senate has yet to act on the
issue.
Now Trump’s NLRB has
followed suit. And his DOL,
after yanking Obama’s rule
just after Trump took over, is
not far behind.
“We’re in the process of
considering how to provide a
more clear and more permaPAGE 6

nent approach to joint employer,” Acosta said to applause
from the American Hotel and
Lodging Association, one of
the vociferous foes of the
Obama-era rule.
The
House’s
ruling
Republicans
predictably

crowed. Rep. Virginia Foxx, RN.C., the right-wing chair of
the House Education and the
Workforce Committee, didn’t
even mention workers in her
statement.
She called the NLRB’s proposal “a top priority on behalf

of America’s local business- “important step” which
es.”
“does not change the fact that
And Workforce Sub- we continue to need a permacommittee
Chairman nent legislative solution, like
Bradley Byrne, R-Ala., the Save Local Business
known for writing many anti- Act,” his anti-joint employworker and anti-union bills, er-rule bill the House passed
applauded
the
board’s last year.
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McDonald’s workers walk off job to protest harassment
By Al Neal, People’s
World; Tim Rowden, St. Louis
Labor Tribune; and Press
Associates
“Hold the burgers, hold the
fries…Keep your hands off our
thighs,” working women at
McDonald’s proclaimed in St.
Louis. “Keep your burgers,
keep your fries, we don’t need
your sexist lies!” was the chant
in Los Angeles.
Similar protests reverberated in Chicago, Kansas City,
San Francisco, Orlando, Fla.,
Durham, N.C., Milwaukee,
Miami and New Orleans as
tens
of
thousands
of
McDonald’s workers – the
overwhelming majority of
them working women – were
forced to stage a 1-day strike
on September 18 against sexual harassment, especially by
bosses, at the fast food giant’s
restaurants.
And that follows sexual
harassment complaints against
McDonald’s filed by 10 working women – some of whom
later had to lead the walkout –
with the federal Equal
Employment Opportunities
Commission in May.
Barbara Johnson, now 18,
brought her story to the rally in
St. Louis. “I am a victim of
sexual harassment,” declared
Johnson, who is also a leader in
the nationwide Fight for 15 and
a Union campaign.
That drive mobilizes lowwage workers in fast food
restaurants, retail stores, port
trucking, warehouses, and
universities to demand decent
wages, respect on the job and
the right to unionize without
employer harassment, intimi-

dation or labor law-breaking.
Now add demands to halt
sexual harassment by bosses,
once and for all.
The McDonald’s workers
demand the firm strengthen
and enforce its zero-tolerance
policy against sexual harassment, order mandatory antiharassment training for managers and workers, and create a
safe and effective system for
receiving and responding to
sexual harassment complaints.
Right now, McDonald’s
leaves creation of their “system” to a consulting firm subsidiary of the union-busting
law firm Seyfarth Shaw.
The workers also demand
McDonald’s establish a committee including workers, corporate and franchise reps, and
reps of national women’s rights
groups to address sexual
harassment issues. And they
want McDonald’s to fire
Seyfarth Shaw’s consultants,
too.
In a prepared statement,
McDonald’s reiterated its current zero-tolerance policy, but
didn’t address anything else –
least of all the sexual harassment descriptions by Johnson
and other workers.
“It was November 2017. I
had only been on the job a few
days, but I felt today was going
to be different,” Johnson said.
“I clocked in and that’s
when he (her shift-leader)
started saying that I had ‘juicy
lips,’ was ‘thick in all the right
places,’ that my ‘body looked
good in the uniform’ and just
kept going. After a while, he
would just look over at me and
start licking his lips while mak-

ing threatening gestures at
me.”
“I was only 17 years old
then…and it terrified me,” she
continued. “I didn’t know what
to do or who to turn to. During
my (job) orientation, sexual
harassment was never brought
up. We were never prepared for
this and shouldn’t have to
experience it in the first place.”
Her manager laughed when
Johnson complained. So did
McDonald’s general manager.
Then it got worse. The store
manager joined in harassing
her.
The harassment continued.
Until the day Johnson’s store
manager grabbed her breasts,
Johnson said.
“That day he did that, that
was the day I said, ‘I’m fed up.
I’m done. I can’t take it no
more.’ I left work three hours
before my shift was over. I felt
sick to my stomach. I didn’t
want to be there any longer.”
“I’m here to let McDonald’s
know that enough is enough.
Our voices will be silent no
more and we will not stop until
every single voice is heard.”
And then she went to the
EEOC office in St. Louis to file
her own sexual harassment
complaint against McDonald’s
,joining the other 10 women
who filed in May. Some 30
other people, including her

‘During my orientation, sexual harassment was
never brought up. We were never prepared for
this and shouldn’t have to experience it in the
first place.’
— Barbara Johnson, 18, McDonald’s employee

mother, tried to join Johnson,
but security barred the door to
them. Fifteen minutes later,
Johnson emerged, grinning,
saying she had filed the complaint.
Sexual harassment, from
bosses and customers, is rampant in the fast food industry, a
2016 Hart Research survey
shows. It found 42 percent of
women in the fast-food industry who experience unwanted
sexual behavior feel forced to
accept it because they can’t
afford to lose their jobs.
The survey also showed 40
percent of female fast-food
workers experience sexual
harassment, and 21 percent
who file complaints experience
company retaliation, including
schedule changes, additional
duties, reduced work hours,
and denial of raises.
The workers struck, and
filed their complaints with the

federal agency months ago,
because “We want our kids to
do something with their life,
but how can you when my
child is a victim of sexual
harassment in the workplace?” Johnson’s mother,
Latasha Chapple said.
“They want to work, but
they’re afraid…As a mother…I would never want this to
happen to any child, female or
male, and I will keep fighting
until we get justice.”
Reuters reported that in Los
Angeles, 100-150 women
entered a McDonald’s fast food
eatery with banners, bullhorns
and red and yellow fliers, and
the “sexist lies” chant.
The EEOC reported that
besides the 10 sexual harassment complaints against
McDonald’s in May and
Johnson’s case filed on
September 18, 16 other women
filed such cases in 2016.

Thanks, City of Duluth, for a PLA on the
Superior Street Reconstruction Project!

The Twin Ports Construction Liaison Committee

You’ll FALL for these deals!

Discounts on Union-Made footwear!
Duluth Red Wing Shoe Store
913 West
Central Entrance
Stone Ridge Mall

• Amendola Builders

218-722-1702
NO SALES TAX on
boots in Minnesota!

Store
Hours:

Model 3504Men's SuperSole® 2.0
8-inch Boot

M-Th 9-7
Fri 9-6
Sat 9-5
Sun 11-4

• Associated General Contractors of MN
• A.W. Kuettel
• Belknap Electric
• Bricklayers #1
• Carpenters #361
• Cement Masons #633
• Duluth Builders Exchange • Four Star • Holden Electric • Hunt Electric • IBEW #242
• Insulators #49
• Iron Workers #512
• Jamar
• J.R. Jensen
• Johnson-Wilson
• Kraus-Anderson
• Laborers #1091
• Lakehead Constructors
• Minnesota LECET
• NECA Twin Ports Arrowhead Chapter
• Northern Mechanical/Plumbing Contractors
• Northland Constructors
• Operating Engineers #49
• Operating Engineers #139
• Oscar J. Boldt
• Painters #106
• Parsons Electric
• Plumbers & Steamfitters #11
• Ray Riihiluoma
• Sheet Metal Workers #10
• Swanson & Youngdale
• Veit Disposal

Proudly Union Made
in Red Wing, Minnesota
& Potosi, Missouri!
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If you have a project in mind, no matter how big
or small, we will take the stress out of it for you!
Call TPCLC, 218-728-6895, you’ll be glad you did!
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NLRB weakens ‘joint employer’ rule, giving businesses more protections
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Anti-worker GOP President
Donald
Trump’s
Labor
Department and his new
Republican majority on the
National Labor Relations
Board have jumped into the
long-running debate over
whether a big corporate headquarters – think McDonald’s –
should be jointly responsible
with its franchises for obeying
or breaking labor law. Their
joint answer: In almost all
cases, no.
And their joint plans could
leave millions of workers –
restaurant workers, retail workers, warehouse workers, chain
motel workers and more –
bouncing from pillar to post to
find someone either to bargain
with or to blame for labor lawbreaking.
The actions by the two
agencies are no great surprise,
as they’re the latest in a lengthening line of Trump NLRB and
DOL agreement to enact corporate anti-worker wish lists.
Advocates of a stronger joint
employer rule – led by the
union-backed
Restaurant

Opportunities Center – had no
immediate comment on the
proposals.
DOL’s proposed joint
employer rule, officially published on September 14, was
disclosed two days before by
Labor Secretary Alex Acosta in
a speech to an hotel owners
group. And the Trump-named
GOP NLRB majority issued its
plan on September 13.
Not only that, but both
planned rules mimic legislation
the GOP-run House shoved
through last year, letting almost
all joint employers off the
hook.
“Under the proposed rule,
an employer may be…a jointemployer of another employer’s employees only if it possesses and exercises substantial, direct and immediate control over the essential terms
and conditions of employment
and…in a manner not limited
and routine,” the GOP board
majority said.
Indirect influence and contractual reservations of authority would no longer be sufficient to establish a jointemployer relationship,” it
added. The NLRB voted 3-1 on

party lines to seek comments turns a 13-year-old ruling to serve workers at one of its
on its plan, with an October 28 involving Browning-Ferris franchises. That gave workers
deadline.
Industries and the union trying
See NLRB...page 6
Acosta used virtually the
same language in his speech to
the retailers, who lobbied
fiercely against a tougher
Obama-era
NLRB
joint
employer rule – a rule dumped
soon after the anti-worker construction magnate entered the
Oval Office.
“Rulemaking in this important area of the law would foster predictability, consistency
and stability in the determinaStephanie: Most
tion of joint-employer status,”
of our clients have
the NLRB’s new GOP majority
claimed.
been injured and are
And in a gratuitous swipe
experiencing personal
against unions, the GOP majority said its proposal reflects its
hardships - financial,
view “the National Labor
Relations Act’s intent is best
physical or both.
supported by a joint-employer
doctrine that does not draw
third parties, who have not
Stephanie
Jim: Most
Balmer
played an active role in decidpeople,
ing wages, benefits, or other
essential terms and conditions
who come to us,
of employment, into a collechave never used an attorney before.
tive-bargaining relationship for
another employer’s employThey don't know what to expect.
ees.”
The NLRB’s proposal over-

Trump targets CDC union during flu season
ATLANTA – In what has
become an alarming, growing
trend, members of President
Trump’s administration are
attempting to bust unions
through bad faith negotiations
– with Atlanta-based Centers
for Disease Control and
Prevention workers becoming
the latest targets.
“Our agency’s motto is
‘Saving Lives. Protecting
People,’ and that’s just what
my colleagues and I do,” said
American Federation of
Government Employees Local
2883 President Pam Gilbertz.
“Our work is vital to our country’s safety and well-being, and
instead of allowing us to focus
on that, the administration is
trying to take away our rights
and voice at work.”
After representatives from
CDC broke off contract negotiations with AFGE in July, the
agency came back to the table
last week, this time joined by a
representative from CDC’s
parent department, Health and
Human Services, who offered
up a draconian proposal that
eliminates nearly 80 percent of
the existing agreement.
AFGE Local 2883 – which
represents more than 2,000
CDC workers in Atlanta –
strongly opposes the proposal
PAGE 8

and is calling for CDC to push
back against HHS and to bargain in good faith with the
union.
“This absurd proposal
clearly comes from decision
makers in Washington and
unjustly interferes with our
work, our union, and our
rights,” said Gilbertz.
“We know this isn’t coming
from CDC, because they know
how important our presence is
to the agency’s mission, but we
need them to step up on our
behalf and allow us to protect
public servants’ rights at
work.”
The proposals from HHS
mirrors those from the
Department of Education that
were unilaterally imposed last
March, and would strip away
37 of 47 articles in the existing
contract. It would gut union
membership, remove official
time, eliminate alternative and
telework from the CBA, and
dispose of Congressionally
mandated due process rights
and procedures that have existed for decades. HHS wants to
impose their proposal for
seven years – four years longer
than case law even allows for.
“We understand a negotiation means both sides coming
to the table with demands, but

what we want is to be met in
the middle,” said Gilbertz. “We
have never experienced this
kind of outward hostility in
previous negotiations, and it’s
stunning to see it now. The representative that dropped this in
our lap wouldn’t even participate in discussing it last week,
opting instead to focus on his
phone for the entirety of the
meeting.”
According to Gilbertz, the
proposal would prevent
employees from being able to
file almost any grievance,
deny whistleblower protections, and undermine the union
by requiring employees to file
arbitrary and unnecessary
paperwork to renew their
union membership. The union
fears these attacks limit their
ability to represent workers
blowing the whistle or facing
harassment, discrimination,
and retaliation – which ultimately will hurt their work.
“We are willing to work
with HHS and CDC however
we can to ensure we’re still
able to represent all the workers here, and hope we can do
so without them trying to bust
our union,” said Gilbertz. “But
at the end of the day, we know
our rights and we are not afraid
to fight,” she added.

Stephanie: And don't realize
that most the work we do is
contingency-based.
Jim: Which means that it
isn't necessary to pay
anything upfront.
Instead we are paid
out of the proceeds
of the case.
Stephanie:
Which is a
pleasant
surprise for
some people.

Jim

Balmer
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