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Labor-endorsed move on after Primary wins
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Congressman Rick Nolan thanked Lake Superior Warehouse workers, members of Operating Engineers Local 49,
for their great work in helping the Port Terminal grow.

Following the Sept. 12 Primary Election there will be a
full slate of Duluth Central
Labor Body-endorsed candidates on Duluth’s General
Election ballot Tuesday, Nov.
7. Five Labor candidates all
easily advanced. Seven candidates and a Labor-Endorsed
Street Improvement Plan ballot
question will be on the ballot.
Labor-endorsed incumbent
at-large city councilors Barb
Russ and Zack Filipovich were
the top two voter getters in a
field of seven in the primary.
Filipovich received 3,859
votes (28%) and Russ 2,797
(20%) with voters being able to
vote for up to two candidates.
They will be two of four candidates on the ballot for their
seats that up this year.
Labor-endorsed Renee Van
Nett advanced by being the top
vote getter in the three candidate District 4 city council primary. She received 622 votes
(45%) and will face an incumbent who has been changing
his mind about everything,
including running for mayor,
and even for his council reelection. District 4 includes the
Piedmont and Duluth Heights
areas, two of the most conservative in the city. The incumbent is playing hard to those

Duluth’s port grows with rail connection
As the nation’s most inland
port, Duluth and Superior have
been the gateway to the west,
and a place where products
from the west can find their
way across the globe. That distinction just grew mightily
Sept. 20 at an official ribboncutting event at the new Duluth
Intermodal Terminal. While
Duluth is a top 20 port for shipping tonnage, a new venture
has increased rail traffic to the
harbor.
On March 28 the first railserved intermodal container
ramp in the Twin Ports–an
alliance between CN railroad
and Duluth Cargo Connect, a
working partnership of the
Duluth Seaway Port Authority

and Lake Superior Warehousing, was opened. On Sept. 20 it
was celebrated by the parties
that made it happen, happy customers, and workers at the port.
The CN Duluth Intermodal
Terminal instantly connected
this region to containerized
imports and exports via a rail
network that spans the continent, providing direct service
to East, West and Gulf Coast
ports. Those connections offer
regional customers lower costs,
more efficient supply chain
options for international trade,
and the ability to move containerized cargo in and out of
the heartland of North
America.
Lonny Kubas, Director of
Marketing for CN Intermodal
International, said the Duluth
effort “was delivered to us on a
silver platter. We knew we
almost had a turnkey operation” when they were considering options for growth.
Keith Reardon, Vice President of CN’s Intermodal &
Automotive division, said he
had just arrived for the ribbon
cutting from Los Angeles,
where he was selling Duluth’s
new terminal. He said his team
was heading to Asia shortly to
make the same pitch.

“We are partnering with
customers all over the world”
Reardon said in promoting a
new, greener, more efficient
supply chain.
There was praise all around
for the project coming to
fruition and Reardon gave
Congressman Rick Nolan his
due. “(Nolan’s) tireless efforts
were critical to this project.”
Nolan in turn thanked
Vanta Coda Executive Director
of the Duluth Seaway Port
Authority for his work.
“This port has grown 300%
in the last ten years,” Nolan
said. “The promised growth by
Vanta Coda has happened. This
Intermodal Terminal takes the
port to the next level and
allows it to grow in the future
in the global market.”
Jonathan Lamb of Duluth
Cargo Connect and President
of Lake Superior Warehousing,
acknowledged Dennis Hallberg in the audience for his
work in bringing the project
forward in his years with
Lakehead Constructors and
LSW.
“This is all about partnerships,” Lamb said. “Duluth
Seaway Port Authority and
Lake Superior Warehousing
See Duluth Cargo...page 4

voters, going so far as to say it
may be time to have a volunteer fire department in the city.
City council district 2 race
on the Nov. 7 ballot but the
Central Body has not endorsed
in that race. Fire Fighters Local
101 has endorsed incumbent
Joel Sipress.
For Duluth School Board
Labor-endorsed Josh Gorham
and Sally Trnka, both first time
candidates, advanced nicely for
at-large seats. Trnka received
4,074 votes (30%) and Gorham
3,701 (27%) in very solid
showings against an incumbent
and a former board member
among five in the Primary.
Gorham and Trnka will be
two of four candidates vying
for two seats Nov. 7th.
The District 1 and 4 seats on
the school board will be on the
ballot Nov. 7 but each have
only two candidates so they did
not have primaries. Both have
solid Labor-endorsed candidates.
Incumbent Rosie LoefflerKemp is Labor-endorsed in
eastern Duluth’s District 1.
First time candidate Jill
Lofald, a recently retired member of the Duluth Federation of
Teachers, is a strong Laborendorsed candidate in western
Duluth where she has lived and
taught her entire life. She
would be a breath of fresh air
and a voice of reason with public education her calling in a
district that badly needs it.
North East Area Labor
Council Field Coordinator
Katie Humphrey was very
pleased with the Primary
results.
“We worked hard to get our
candidates through to the

General Election,” Humphrey
said. “We had great support
from President Bernie Burnham and the Duluth Federation
of Teachers. Tamara Jones,
Corey Cusick and Emily
Nygren seem like they worked
around the clock to help our
Labor endorsed candidates
advance.”
Humphrey said she has
organized ten shifts per week
for volunteers to help do phone
banking and literature drops for
Labor endorsed candidates in
the next five weeks.
“We can’t let up now in the
home stretch so we’ll work
everyday
but
Fridays,”
Humphrey said. “Who gets
elected will make a big difference in Duluth.”
Volunteers have been working out of the Labor Temple
and AFSCME Council 5
offices downtown. If you can
help the effort contact Katie
Humphrey at 218-370-0187 or
katie@nealc.org.

Single payer
support grows,
GOP fails again

Renee Van Nett

Duluth
City Council
At-Large
Zack Filipovich
Barb Russ

District 4

VOTE “YES”
on the Street
Improvement
Referendum
Duluth
School Board

(PAI)—More unions are
endorsing single-payer government-run health care, a sign the
issue resonates with leaders –
and with predominantly Democratic voters among unionists.
At-Large
More outside organizations,
led by the giant American
Josh Gorham
Association
for
Retired
Sally Trnka
Persons, have joined the
protests and lobbying against
District 1
the latest last-ditch Republican Rosie Loeffler-Kemp
scheme to destroy the
District 4
Affordable Care Act, and to
throw millions of people out of
Jill Lofald
health insurance. A bipartisan
coalition of governors signed a
letter against ACA repeal, too.
in Tuesday,
The moves came as the
GOP-run Senate nears a showNovember 7ʼs
down on that measure,
General Election
See Single payer...page 7

Vote Labor

MNA endorses Murphy for governor, Mondale for Walz, Sundin for Thissen
Here they come....A new
governor will be elected in
Minnesota next year and a load
of candidates have already
announced they are running for
both major parties. There is so
much buzz about the governor’s race that a DFL gubernatorial candidate forum will be
held tonight in Cloquet.
Endorsements have begun
too as the Minnesota Nurses
Association Board of Directors
endorsed Rep. Erin Murphy

(DFL-St. Paul) Sept. 21. The
MNA Board followed the recommendation of the nurse
members’ screening committee
that screened eight DFL, GOP,
and Independent candidates.
“Nurses decided to endorse
Erin Murphy not just because
she’s a fellow registered
nurse,” said Mary C. Turner,
president of MNA. “Nurses
decided to endorse Erin
because she’s been pivotal in
expanding access to healthcare

Street tax plan has forums
Duluth Mayor Emily Larson designated a Street
Improvement Program (SIP) in early August and introduced a
1/2 percent transportation sales tax proposal which would dedicate collected funds exclusively to street improvements.
Duluth Central Labor Body delegates unanimously approved Larson’s SIP plan at their August 10 meeting. It has met opposition from Fire Fighters Local 101 because Larson is calling for
$1 million from the general fund to show the city’s commitment
to SIP. FF 101 President Pete Johnson said that money will come
directly from lay-offs and maybe even a closed fire station.
The proposal will be listed as a referendum on the November
7 ballot and would then need legislative approval prior to implementation.
The proposal could generate about $7 million in sales tax
annually, tripling the current level of dedicated funding to a total
of $10 million for street and sidewalk improvements.
The city is seeking long-term, reliable funding in order to
make progress on street and sidewalk improvements to better
serve residents, the 35,000 daily commuters into Duluth and the
6.7 million annual visitors.
Opportunities to weigh in and ask questions are available at
upcoming public meetings. Remaining sessions are:
Monday, October 16, - Lakeside-Lester Park Community
Center, 106 N. 54th Ave East @ 6:30-8 PM
Thursday, October 26 – Duluth Heights Community Center,
33 West Mulberry St. @ 5:30-7 PM
www.duluthmn.gov/better-streets includes Frequently Asked
Questions, SIP details, and a comment form.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Oct. 10, 2017, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Oct. 3, 1:00 p.m.
Trophy Cafe1314 Commonwealth Ave.

for thousands of Minnesotans.”
Nurses cited Murphy’s leadership during her term as
Minnesota House Majority
Leader in protecting and
expanding MinnesotaCare, her
dedication to eliminate disparities that unfairly impact people
of color, and her efforts to rectify short staffing issues that
continue in hospitals.
“Erin has also proven that
she will do what’s right for all
Minnesotans,” Turner said.
“She helped turn around our
state’s revenues with taxes on
tobacco and the top earners
while protecting the middle
class and investments in education and healthcare.”
Murphy told the selection
committee of her vision for
growth in Minnesota, expanding access to patient care for
everyone in the state, support
for nurse-to-patient ratios,
Single Payer insurance, and
Earned Safe and Sick Time for
all workers in Minnesota.
Former Vice President
Walter Mondale on Sept. 21
announced his support of
Congressman Tim Walz (DMN 1), an Education Minnesota member, for governor.
“Growing up in Elmore,
Minnesota, I learned a lot of
important values -- hard work,

fairness, honesty, and commitment,” Mondale said. “Those
qualities are important in a
leader, and I’ve witnessed the
strength of those values in
Congressman Tim Walz.
“Tim has served our state as
a Command Sergeant Major in
the National Guard, as a
teacher, and as a leader in
Congress. I look forward to
Tim continuing his leadership
as our governor. Tim has
proven that he can bring a progressive message to Greater
Minnesota and win. He’s also
been a model on how to get
things done in Congress without compromising our values.”
Closer to home Rep. Mike
Sundin (DFL-Esko) showed
his support of Rep. Paul
Thissen for governor in a
whirlwind Labor Day tour of
Cloquet, Virginia, and Duluth.
“As a 39 year union member, I’m proud to stand with
Paul Thissen on Labor Day and
announce that I am endorsing
him for Governor of Minnesota,” Sundin said. “Paul has a
proven record of winning progressive results in the state legislature and I believe he will be
the best governor for working
families across Minnesota.
Paul has the right values and
the right experience to lead all
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Experience. Knowledge. Leadership.
Relationships. Passion. Commitment.

"I am proud to be endorsed by labor!
I bring 23 years of involvement with
the Duluth Public Schools, as a highly
Dial 2-1-1 or 1-800-543-7709 or visit engaged parent of four children and a
www.211unitedway.org
strong advocate for public education.
Get connected to resources in Minnesota and Wisconsin I will continue to work hard for our
For services provided by the Community Services Program
students, our staﬀ, and our schools."
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775
Re-Elect
Rachel Loeffler-Kemp, Director

Donʼt know where to turn?

Rosie Loeﬄer-Kemp

424 West Superior St.
Suite 402
Duluth, MN 55802
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AFL-CIO
Community Services

Duluth School Board • District 1
Paid for Duluth Central Labor Body COPE

Minnesotans whether they’re
from
Moose
Lake
or
Minneapolis.”
The Minnesota AFL-CIO
has jurisdiction over statewide
races and will make the final
decision on Labor’s candidate
next year. The DFL will decide,
probably, at their June convention as will Republicans.
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Not capable of coercing a
pre-nuptial agreement, I finagled our wedding day to fall on
U.S. Constitution Day, Sept.
17. Like a lot of “America:
Love it or Leave It” types who
have morphed into the “Hey,
we didn’t want you here anyway” camp, I figured I could
use the Constitution to further
any harebrained schemes that
might put me in hot water.
Come to find out it isn’t a very
good document for covering
one’s butt. It’s actually a pretty
short document. You could fit
about 10 of them in your shirt
pocket if you took your pack of
Lucky Strikes out of it. Well at
least the ACLU version of it.
In his “How Slavery
Brought Us The Electoral College: The
Most AntiDemocratic Provision of the
Constitution” talk at St.
Scholastica Sept. 19, Paul
Finkelman gave some interesting info for Constitutional
wonks like you. You should
have been there.
Finkelman thinks James
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Madison would be shocked
that the Constitution is still
working after 240 years. He
said almost everything we take
for granted today didn’t exist
when it was created. It authorized an Army and Navy but no
Air Force. Is the Air Force
unconstitutional? There’s your
first bar argument when confronted by a strict “original
intent” constitutionalist so
prevalent in bars.
After 27 Amendments it
does still work while most
other nations, and all our states
other than Massachusetts and
New Hampshire, have had to
make major revisions to keep
theirs fluid. We’re even had
incredible stability in the U.S.
with ours if you don’t count the
Civil War, and well, maybe
Washington today.
Finkelman sure hit the
Electoral College (E.C.) system hard as the topic of his talk
promised. No other nation in
the world has such a system
that ignores the popular vote. If
anyone did have one, he said
we’d be at the United Nations,
banging the table about it.
Makes a great point for an
American exceptionalism argument. “You Americans have
the audacity to talk democracy
to other countries when you
don’t follow the will of your
voters?” Evidently in some
countries free elections don’t
matter.
“It was okay for us because
our Constitution endorses slavery,” Finkelman said.
E.C. all started because of a
lack of trust in voters and that
was at a time when you had to
be a property owner to vote. All
our leaders were “career politicians” then and liked their positions. So they decided that
Congress would be based on
population. But would slaves
be counted? Southern states
wanted them counted of
course. Northern states said
okay...as long as we can count
our cows and sheep because
that’s how you treat your
slaves...as property.
Massachusetts led the way
by abolishing slavery in 1783,
four years before the Constitution was passed. At least five
other northern states has instituted partial bans before
September 17, 1787.
“So it wasn’t about slaves
The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.

being people it was about slave
masters having more power in
Congress,” Finkelman said.
A 3/5ths compromise settled the way to count slaves.
Count them and multiply by
0.60 and that’s your population. It hurt some slave states
bad population wise.
The slave master in chief
was Thomas Jefferson of
Virginia with 200 slaves. He
beat John Adams who was running for re-election by six
Electoral College votes,
Finkelman said. Haiti was trying to become a republic then
and our new President
Jefferson broke off relations
with them because he didn’t
want to have to deal with a
black nation. What would you
expect of a man whose children
were also his half nieces and
nephews by his half sister in
law Sally Hemmings. Don’t
ask me to try to explain that.
Ask Finkelman.
There’s also that thing about
every state getting two senators, which gives small population states a nice advantage.
The number of representatives
each state got was based on
population. In 1913 it was
decided that there could be no
more than 435 total. So now
reps are based on an average of
750,000 rather than 250,000.
I’m having a hard time believing this is all true, are you?
Finkelman said it’d be like
having the Minnesota legislature apportioned by counties.
Think of Lake of the Woods
County with a population of
3,966
being
Wyoming
(568,000) to Hennepin County
(1.2 million) as California (37
million). But everyone gets
two senators.
A good question was asked
by a student about why the
E.C. wasn’t abolished after the
Civil War when slaves were set
free. Southern states were
happy because they now had
2/5ths more population and got
a better shake in Congress.
We’re pretty much stuck
with the Electoral College
Finkelman said. A Constitutional Amendment would
require 2/3rd of Congress, and
3/4ths of the states to get
passed. That ain’t happening in
southern states he said.
Some folks are pushing for
a National Popular Vote in
presidential elections and it has
passed in 11 states, not MN or
WI. Don’t hold your breath. It’s
too good an idea to get passed.
That was a fun history lesson with Finkelman, Electoral
College be damned. I hope
you’re not as confused as I am.
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What’s in our Constitution?
~from Press Associates Inc.’s Washington Window
Sunday, September 17 was the 230th birthday of the U.S.
Constitution. That should be a cause for celebration – if it wasn’t for the fact that, once again, many if not most of us don’t
know what’s in our basic charter.
Or, if we do know, we want to put unconstitutional limits on
institutions we dislike.
Those are the depressing conclusions we draw from reading
an annual survey about our constitutional knowledge, done by
the Annenberg Center for Public Policy:
• One-third of respondents, a percentage that’s stayed consistent for the last five years, could not name any of U.S. government branches – executive, legislative or judicial. Only 26 percent could name all three. That’s the same as last year, and down
from 38 percent in 2011 and 2012 and 31 percent in 2015.
• Fifty-three percent of the 1,013 respondents said “those
who are in the country illegally do not have any rights under the
U.S. Constitution,” while 40 percent said they have constitutional rights. Having rights is the correct answer.
• The Constitution’s 1st Amendment, a basic part of the Bill
of Rights, guarantees freedom of speech, freedom of the press,
freedom of religion, and “the right of the people to peaceably
assemble and petition the government for the redress of grievances.” But 37 percent don’t know what’s in it at all.
• 1st Amendment rights drew spotty recognition. Though
respondents could name as many as they remembered, the
largest share went to free speech (48 percent). That’s higher than
the amendment’s other four sections combined: Freedom of religion (15 percent), freedom of the press (14), right to assemble
(10) and right to petition the government (3).
• In that same 1st Amendment question, 5 percent volunteered “the right to bear arms,” which is in the 2nd Amendment,
while “life, liberty and the pursuit of happiness” drew 2 percent
of the votes. That’s not in the Constitution at all. It’s in the
Declaration of Independence.
• The 1st Amendment may guarantee freedom of the press,
but when it comes to telling citizens what their government is
doing – why the founders wrote that amendment in the first place
– a large share of respondents, 39 percent, favor a big exception
for “national security.”
They want the press to get prior government approval before
reporting on national security, while 49 percent said it should
not. The year before, 40 percent said “yes,” and 55 percent said
“no.” Hello, folks, it’s your freedom and your rights you want to
quash.
• On the positive side 79 percent of respondents said atheists
have the same rights as anyone else under the Constitution, and
76 percent said Muslims have the same rights. Only 18 percent
said they didn’t.
All this miserable news has been consistent for decades. And
it comes despite history and civics education, usually in middle
school or high school. Just ask AFT President Randi Weingarten.
That’s what she taught in New York City.
But what’s even more depressing is politicization of the
Constitution: The Radical Right argues the reason nobody
knows about our basic document is because civics teaching is
Sacrificed. Instead, classes discuss how we’ve become a
multi-lingual, multi-cultural country.
If the right had its way, their idea of the Constitution in the
schools would combine jingoistic “my country right or wrong”
patriotism, along with making the president a dictator. And some
of the extreme left seems to have forgotten what freedom of
speech means.
We don’t presume to say where we all should start in learning about our Constitution and our rights. But it might behoove
us all to take the intensive civics courses offered to people seeking citizenship. And then they
must pass a rigorous exam,
before they’re sworn in – happily – every Sept. 17.
We all could do with such
refresher courses on the
Constitution. Who knows, it
might even improve our civic
and political discourse.
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Nation’s economy, security require a new, large lock at Sault St. Marie
The American Society of
Civil Engineers’ 2013 Infrastructure Report card gave the
U.S. a D+ rating and an infra-

structure investment deficit of
$3.6 trillion through 2020. As a
member of the U.S. House of
Representatives Transportation

Congressman Rick Nolan made another pitch for a major
upgrade of the Soo Locks with other Great Lakes dignitaries Sept. 18. At right is Marc Gagnon, Director for
Government Affairs and Regulatory Compliance at
Fednav, the largest international shipper on the Lakes with
100 vessels, including one waiting outside the harbor.

Port connects with rail...from page 1
have partnered for 25 years with a substantial facility that
allowed us to expand with the CN railroad. We’d talked of intermodal for a long time and CN said yes and said the customers
will be here.”
The 30 LSW employees are members of Operating Engineers
Local 49 and they received high praise for their skill and efficiency, which helped bring the project forward. Many were in
the audience at the ribbon cutting.
Lamb said, “Congratulations to our workforce out there,
without them we wouldn’t be here having this opening.”
Coda called them “some of the proudest most dedicated
workers getting it done – I’ll take them any day of the week.
They’ve helped us raise this terminal to the next level.”
Nolan made the rounds shaking hands and talking to the
workers saying “these are the guys that make it happen.”
Eric Gulland, an Operating Engineers Local 49 representative, said the new terminal feature will undoubtedly allow the
workforce to grow as it will be a year round enterprise unlike the
shipping season which closes for winter.
Tim Rogers, who has been at LSW since it opened, said the
current workforce is employed year round, but sees it growing
with the new terminal.
While the CN is the major partner in Duluth Cargo Connect,
all the other railroads in the region will benefit from the new
venture as well. And while some may think of container traffic
as being a big part of commercial shipping as seen in saltwater
ports, the St. Lawrence Seaway and the Soo Locks cannot handle ships of that size and allow them to reach Duluth.
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& Infrastructure Committee
Congressman Rick Nolan (DMN 8) is well aware of how
those shortcomings affect our
economy. And every time he
talks about our infrastructure
needs he has expressed great
concern for the Soo Locks at
Sault Ste. Marie, Michigan.
Others are taking heed.
At a Duluth press conference Sept. 18 Nolan was joined
by members of the Great Lakes
Commission, including Canadians, and the Duluth Seaway
Port Authority to call for a new
lock at the Soo.
The Soo Locks are four parallel locks – the Poe, the
MacArthur, the Sabin, and the
Davis. Today, only the 49-year
old Poe and 74-year old
MacArthur are operational.
Only the Poe is large enough to
handle 70 percent of the cargo
that passes through between
Lake Superior and four lower
lakes. There have been no great
improvements to the Soo
Locks in nearly 50 years.
Commercial vessels pass
through the Soo about 4,000
times each shipping season carrying an average of 80 million
tons of iron ore, coal, stone,
grain, and other commodities.
Maritime commerce on the
Great Lakes and St. Lawrence
River contribute more than $30
billion annually to the U.S. and
Canadian economies. Almost
100% of the iron ore needed
for U.S. steel production passes
through the Soo Locks.
“Right now only the Poe
Lock can accommodate the
1,000 foot lakers that carry Iron
Range taconite,” said Nolan.
“It’s critical to the security of
our state, regional, and national
economies that we build a new
Poe-sized lock at the Soo
Locks.” He said there’s a reason we have a military presence at the Soo Locks.
“If something happened to
the locks, even perhaps a terrorist attack, it would be a matter of national security and devastate our national economy. It
would stop our steel industry,
no iron ore could move, and 11
million people would be out of
work. It would be much worse
than the Great Recession. We
need to build another lock.”
The Treasury Department
and Homeland Security, which
called the Soo Locks “the
Achilles heel of the North
American industrial economy”
now agree that $1.1 trillion of
the national gross domestic
product depends on one 49year old lock.

Nolan is a co-sponsor of the
Soo Locks Modernization Act
(S.1308/H.R.2806) that would
authorize funding for a new
lock. He pushed hard for $1.35
million in funding for a feasibility study on what could be a
$1 billion project that would
generate upwards of 1.5 million manhours of construction.
It could take 6 to 10 years to
build a new lock, which only
adds to the critical need.
As far back as 1986 there
was talk about the need for a
new Soo lock to protect Great
Lakes commercial navigation
that supports 227,000 jobs and
generates $34 billion in revenue annually. Those are direct
impact numbers of shipping
with many more jobs and revenue affected in the eight Great
Lakes states and two Canadian
provinces.
“This is not only critical to
Duluth, the Iron Range, and the
western United States, it is like
the fourth largest economy in
the whole world,” Nolan said.
“It’s mining, steel, forestry, and
agriculture. We need to muster
the will to rebuild the Soo
Locks to move cargo. It’s critical for our nation.”
Vanta Coda, Director of the
Duluth Seaway Port Authority,
said this is a top 20 tonnage
port that moves $2 billion in
product, makes $146 million in
local purchases, and supports
11,510 jobs. The port will basi-

cally shut down if the Soo
Locks couldn’t move traffic.
Coda said one ship that ran
aground this summer in the St.
Mary’s River near Detroit for
three days cost the economy
about a million dollars a day.
Tom Rayburn of the 13American member, 49 U.S.flag vessel Lake Carriers’
Association said last year 96%
of their members tonnage went
through the Poe Lock, the only
one that can handle today’s
wider, longer vessels. “In 2015,
we had a chilling preview of
what could happen when the
World War II-era MacArthur
Lock closed for emergency
mechanical repairs for 19 days
and 78 vessels carrying 1.9
million tons of cargo were
severely delayed,” he said.
A recent Treasury Dept.
report identified a new Soo
lock as one of 40 infrastructure
projects of major economic
significance for the nation and
projected a net economic benefit of up to $1.7 billion if it was
constructed.
“The Poe is old and has
needed lots of repairs but
there’s a fear of its total collapse,” said Nolan. “That’s
why we have good bi-partisan
support and a good partnership
on a long overdue piece of legislation.” He said in studies
about economies it’s always
comes down to the infrastructure that moves commerce.
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Federal Mediation and Conciliation Service opens an office in Duluth
because of a decline in collective bargaining negotiations
with fewer unions, sometimes
because of mergers. That
makes an office opening in
Duluth something that labor
can be proud of.
“There is a labor-rich environment here,” said an excited
Harstad, who is a Duluth
native. “FMCS needed a full
time representative here
because of the organized labor
culture in this region.
Depending on funding and case
load we will see additional help
in the office.”
FMCS was created in 1947
as part of the Taft-Hartley Act,
which labor actually despises.
Officially the Labor Management Relations Act of 1947,
Taft–Hartley became a U.S.
federal law that restricts the
activities and power of unions.
Senator Robert A. Taft and

Representative Fred A. Hartley,
Jr., sponsored the law that
passed by overcoming President Harry S. Truman’s veto on
June 23, 1947. Labor leaders
called it the “slave-labor bill”
and Truman said it was a “dangerous intrusion on free
speech” and would “conflict
with important principles of
our democratic society.”
Taft–Hartley amended the
National Labor Relations Act
(Wagner Act) which Congress
passed in 1935. That act is the
foundation of U.S. labor law. It
guarantees private sector
employees can organize into
unions, engage in collective
bargaining, and take collective
action including strikes. It does
not apply to workers who are
covered by the Railway Labor
Act, agricultural employees,
domestic employees, supervisors, federal, state or local government workers, independent
contractors and some close relatives of individual employers.
“FMCS was created to try
to avoid strikes and lockouts by
mediating labor management
disputes,”
said
Harstad.
“We’ve done a good job of that
and look forward to helping
employees and employers in
our new offices in Duluth.”
UFCW 1189 Northern Area
Representative Gary Morgan
said his union has had great
success with FMCS. “We’ve
used almost all their services I
guess,” said Morgan. “We’ve
used them to avoid the high
cost of arbitration for grievance
An open house at Duluth’s new Federal Mediation & mediation.”
Conciliation Services office found UFCW 1189’s Tom Cvar
That’s the best part – virtuand other guests sharing a light moment with FMCS’s Keith ally all FMCS services are free.
Norton on his last day, Lane Harstad, and Joe Matthes.
Arbitration can cost up to $800
a day depending on the arbitrator chosen.
“We like this new space
they have,” said Morgan. “It’s
a neutral place to bargain and
comes without costs. Not all

The Federal Mediation and
Conciliation Service has
opened an office in Duluth’s
Technology Center Building.
An open house was held in
Suite 260 of 11 East Superior
Street last Wednesday. There
were two familiar faces leading
the tour.
Lane Harstad, a former
member and Business Manager
of United Food & Commercial
Workers Local 1116 (now
1189) for 19 years, is now a
Regional Director after being
hired five years ago by FMCS.
Staffing the Duluth office is
Joe Matthes, who has been
with FMCS for two years. He
spent a combined nine years
with Nashwauk, MN-based
AFSCME Council 65 and as an
AFSCME International Area
Director.
Nationwide there have actually been FMCS office closings

employers wanted to come to
the Labor Temple to bargain.”
In addition to collective bargaining resolution FMCS also
does training, grievance relations, conflict resolution, voluntary arbitration and has grant
programs.
FMCS seeks to build better
relationships through joint
problem-solving and constructive responses to inevitable
conflict. Morgan said the best
way is to start with regular
labor management meetings
with employers to avoid and
resolve issues.
While it may seem strange
that both Harstad and Matthes
come out of the labor movement, many FMCS, and
Minnesota
Bureau
of
Mediation Services staff, come
out of the labor movement.
Allison Beck was recently
replaced as FMCS Director

after she spent 20 years as
General Counsel of the
International Association of
Machinists and Aerospace
Workers. The interim director
chosen by the Trump
Administration is John Pinto, a
former Operating Engineers
official.
“We’re super excited about
our new Duluth space,” said
Harstad. “We’ve known for a
long time that we needed it.”
Harstad’s region includes
offices in Minneapolis, Green
Bay, Cedar Rapids and Des
Moines, Iowa, Omaha, and
now Duluth. You can contact
him at lharstad@fmcs.gov, or
(612) 331-6193.
You can learn much more at
https://www.fmcs.gov including how to file a Notice of
Bargaining (F-7) online, and
many answers to frequently
asked questions.
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Child and slave labor study shows business should question supply chains
global child labor over 15 years
ago, the pace of change has
markedly declined over the
past four years compared with
previous periods.
“Although we have made
significant progress, the 2016
ILO figures show that child
labor and modern slavery persist. These practices generate
profit for the perpetrators, rob
children of their innocence,
adults of their dignity, and create an uneven playing field for
businesses that play by the
rules,” said U.S. Secretary of
Labor Alexander Acosta. “We
must make these injustices a
relic of the past. This report and
new app chart a path forward
by creating a fast track to more
effective action.”
“This is not about naming
and shaming. This is about
promoting proven strategies,” said Martha Newton,
DOL’s Deputy Under-secretary for International Affairs.
“By putting the right data
and the right tools in the
right hands, we make better
decisions and get results that
make a meaningful difference in the lives of vulnerable children and their families.”
The 16th annual edition
of the Findings on the Worst
Forms of Child Labor recogPhoto: The New York Public
nizes the efforts of 135 counLibrary released 180,000 public tries and territories around
domain images for free use.
the world to address child
The U.S. Department of
Labor Friday released an update of its annual child labor
report – the most comprehensive research product to date on
the state of child labor in over
130 countries. DOL simultaneously released a new mobile
app, Comply Chain, designed
to help businesses root out
child and forced labor from
their global supply chains.
The announcement follows
International Labor Organization (ILO) figures released
Sept. 21 estimating there are
still over 152 million child
laborers and 25 million forced
laborers worldwide. While the
child labor estimates represent
a nearly 40 percent reduction,
or 94 million fewer children,
since the ILO began measuring

Formerly

218-729-7733
www.centricity.org
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detailed guidance on how to
develop robust social compliance systems in their global
supply chains. The easy-to-use
tool assists companies, including suppliers, in identifying,
rectifying, and preventing labor
abuses in the goods they produce. The free resource is
available for download on both
iOS and Android platforms.
Also released was an updated version of the Sweat & Toil
smart phone app, which contains information on goods produced by child labor or forced
labor and the latest findings on
government’s efforts to address
child labor. It makes thousands
of pages of data portable,
searchable, and accessible in
every corner of the globe.
ILAB is a world leader in
the fight to eradicate global
labor and assesses whether
each country has made significant, moderate, minimal, or no
advancement over the past
year. In 2016, 23 countries
made a significant advancement in their efforts to address
child labor, more than ever
before. The report also details
substantial actions that countries will need to take to continue to make progress towards
eliminating child labor.
Less than a third of the
countries assessed had adequately staffed labor inspectorates and less than half
authorize their inspectorates to
assess penalties for violations.
The report also identifies new
concerning trends emerging
over the past year, including
young children being used to
traffic small quantities of drugs
within their countries and children being coerced into performing sex acts for live internet broadcasts in small internet
cafes, private homes, or windowless dungeon-like buildings. To curb such abuses, the
report suggests more than
1,700 country-specific actions
that governments can implement to accelerate the fight
against child labor. Of these
recommendations, 1,100 relate
to improvements in and
enforcement of laws, indicating the need for additional
progress in holding those who
perpetrate abuses accountable.
To help businesses do their
part in ending child labor and
forced labor, the Department’s
new mobile application,
Comply Chain: Business Tools
for Labor Compliance in
Global Supply Chains, provides companies clear and

labor abuses. The Bureau combats child labor, forced labor,
and human trafficking by:
• Researching and reporting
evidence to inform U.S. foreign policy, trade policy, and
cooperation initiatives;
• Engaging with governments, businesses, and stakeholders to ensure that each do
their part; and
• Piloting innovative strategies in over 90 countries to
eliminate the most hazardous
and exploitative forms of child
and forced labor.
More information is at
www.dol.gov/EndChildLabor.
Join the conversation on
Twitter
by
using
# E n d C h i l d L a b o r
#EndForcedLabor
#EndHumanTrafficking and
tagging @USDOL.

IBEW Local 294 members out of Hibbing, MN, working
for Parsons Electric, helped erect the tallest bridge in
Minnesota at 200 feet above the former Rouchleau mining
pit in Virginia. The project required lighting, signal, rural
intersection conflict warning, traffic management, heat
trace, and weather station electrical work. The project
relocated MN Hwy 53 in order to allow Cleveland Cliffs to
continue to mine the region. Dan Wier, April Longmore
Johannessohn, Darryl Eskeli, Don Gustafson, Bob Holst,
Robert Antikainen, Guy Lauseng, and Operating
Engineers Local 49’s Mike Sigman were among union
members whose skilled, productive work helped to open
the highway a month early. (Submitted photo)
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Rail workers struggle has been long and difficult and requires vigilance
By Ron Kaminkow
General Secretary
Railroad Workers United
The history of rail labor in
North America is marked by
intense class conflict between
rank and file railroaders, their
unions, and the rail carriers.
First to organize were the
operating craft in the 1860s and
1870s, followed soon thereafter by the shop craft and

maintenance forces. In 1877,
railroaders led what would be
the first general strike in U.S.
history, setting the tone for the
open class warfare that would
mark the decades to follow. But
the mode of “craft unionism”
that railroaders were organizing into was quickly becoming
obsolete and ineffectual as the
various unions fractured the
workforce, playing into the carriers’ divide and conquer strat-

2018 railroad calendars
The cross-craft solidarity group Railroad Workers United
(RWU) has produced a Rail Workers Labor History Calendar for
2018. Each month has a different photo from rail labor history,
depicting a strike, picket, rally or other activity over the course
of the last century-and-a-half of struggle. More than 150 dates of
historic significance to railroad workers and their unions are
included throughout the year.
Order online at http://railworkersunited.storenvy.com/ or call
202-798-3327. You can also write to RWU, P.O. Box 2131,
Reno, NV 89505. Cost is $15 per calendar. For those interested
in purchasing multiple copies, order five at $12 each; 10 at $10
each; 20 at $8 each, to $6 each for 50.

Single payer growing...from page 1
introduced the same day, Sept. 13, as single-payer. In their
plan, GOP Senators Lindsay Graham (S.C.), Bill Cassidy (La.),
Dean Heller (Nev.) and Ron Johnson (Wis.) would convert most
federal health programs into a block grant to states in 2020.
Their legislation would let the states choose who to cover,
how much to cover and whether they could discriminate against
women, minorities and people with pre-existing conditions. It
faces a Sept. 30 deadline for a vote, under arcane Senate rules
that allow the GOP to jam it through with only 50 votes, plus
Vice President Mike Pence as a tie-breaker.
Republicans may have taken it on the chin again, however, as
Senator John McCain (R-AZ) said last Friday, “I cannot in good
conscience vote for the Graham-Cassidy proposal. I believe we
could do better working together, Republicans and Democrats,
and (we) have not yet really tried.” Senators Susan Collins (RMaine) and Rand Paul (R-Ky.) don’t support it, and Senator Lisa
Murkowski (R-Alaska) was said to also be opposed.
By contrast, single-payer Medicare for All, championed by
Senator Bernie Sanders (Ind-Vt) (S1804), and Rep. John
Conyers, D-Mich. (HR676), would include everyone – and
everything. The feds would set payments to doctors and insurers
to cover procedures, illnesses, medication and treatment.
That’s attractive to the unions that joined the single-payer caravan – so much so that a coalition of unionists for single-payer
is telling members to act quickly on proposed resolutions to get
the AFL-CIO on record for the cause. There was a Sept. 22 deadline to submit formal resolutions for federation endorsement at
its convention exactly a month afterwards.
Mark Dudzic, of the Labor Campaign for Single Payer,
reported that – as might be expected -- National Nurses United
led the way. Other support came from the Utility Workers, the
Professional and Technical Engineers, the Postal Workers, the
Amalgamated Transit Union, the Brotherhood of Maintenance of
the Way Employees/Teamsters, the Civil Service Employees
Association, the United Electrical Workers and the United Mine
Workers, Dudzic said. ATU and UE previously supported singlepayer. The Steelworkers also are longtime champions and reiterated their support in a statement on their website.
Meanwhile, House Minority Whip Steny Hoyer, D-Md.,
compiled excerpts of statements by various health-care oriented
groups, all opposing the Graham-Cassidy GOP legislation.
AARP, with 38 million members, and the American Medical
Association, which represents most U.S. doctors, are the two
most influential. The AMA not only opposed the GOP legislation, but “any other legislative efforts that would jeopardize
health insurance coverage for tens of millions of Americans.”

egy.
After more than a decade of
strikes lost due to union scabbery, Eugene V. Debs and other
forward-thinking labor leaders
formed in 1893 the nation’s
first “industrial Union”, the
American Railway Union
(ARU), designed to unite all
rail workers from all crafts into
one organization. The ARU
was extremely popular with the
ranks and proved its effectiveness as a powerful labor organization, so much so that it was
crushed by the combined force
of the rail carriers and the federal government.
The final decades of the
19th century and the early 20th
were riddled with rail conflicts
large and small. Strikes, work
slowdowns, sabotage and other
forms of direct action, lockouts, blacklisting and an array
of other forms of industrial
warfare were a hallmark of the
rail industry, as railroad workers – sometimes in defiance of
their own unions – went to war
with their employers. A “truce”
of sorts - on the heels of the
National Shopmen’s Strike of
half a million - came with the
Railway Labor Act in 1926,
providing the craft unions with
legal recognition and putting
an end to some of the carriers’
worst abuses and exploitation.
But railroaders continued to
struggle for better wages, benefits and working conditions
through the depression of the
1930s, in the great strike wave
of 1946, with notable actions
by shopmen (1950), all crafts
in Mexico (1958), train and
engine service workers on
Florida East Coast (1963),
numerous U.S. railroaders
(1980s) and Soo Line conductors (1994), together with a
myriad of other smaller labor
actions.
Throughout this history,
railroad workers of all crafts
have won significant victories
over the years in terms of
wages, benefits and working
conditions. Most of what railroad workers take for granted –
the “basic day” with overtime
after 8 hours, good quality
health
care,
Railroad
Retirement, the ability to sue
the employer when injured on
the job, a union contract with
provisions for penalty time
“claims,” adequate and proper
lodging as well as “held time”
at the away-from-home-terminal, seniority provisions, and
more -- was won as a result of
these collective struggles.
Railroad workers can claim
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some of the best “blue collar”
jobs in North America, largely
due to this legacy of struggle
and the fact that the rail industry is the most unionized sector
of the workforce.
In recent years, rail labor –
together with much of the labor
movement of North America –
has been relatively quiet. But
recent stirrings by trainmen
and engineers in Canada (CP
and CN), contract rejections by
machinists (IAM) at CSX and
by trainmen (SMART) at
BNSF, militant actions by both
conductors and engineers at
Wheeling & Lake Erie, together with organizing efforts by
workers at various contractors
such as Renzenberger and

Mobile Rail Solutions, are
emblematic of the discontent
and stirrings of revolt in the
workforce. In fact, the track
workers (BMWED) “Day of
Action” on May 3, 2017 is the
latest manifestation of the rank
and file’s pent up frustration
with “business as usual.” No
doubt, railroaders can and will
fight back to preserve, protect
and expand upon what we have
fought so hard for in the years
ahead.
Ron Kaminkow is a locomotive engineer for a Class One
railroad based out of Reno, NV.
He was President of AFSCME
Local 634 in Madison, WI
before hiring with the railroad
in 1996.

Tax cuts but no jobs...from page 8
GE used offshore tax havens, $42 billion in stock buybacks
and high pay for CEO Jeffrey Immelt ($18 million last year), to
get money back from 2008-16. Its effective tax rate was -3.4%.
GE also let 14,700 workers go.
Wells Fargo ($31.4 billion) and JP MorganChase ($22.2 billion) finished second and third in federal subsidies during the
Great Recession, which their financial finagling helped create.
Even after Wells Fargo bought other banks, 12,800 workers were
shed, plus 5,300 recently let go for creating millions of phony
bank accounts and charging customers for them. Ousted CEO
John Stumpf walked away with a $133 million buyout.
JP MorganChase CEO Jamie Dimon cut almost 27,000 jobs
in 2008-15. His pay and perks last year, much of it in stock buybacks, totaled $27 million.
“CEOs of large corporations have for far too long been rigging the rules to enrich themselves at the expense of taxpayers,
workers, and communities.” Pizzigati and Anderson conclude.
“We need a tax reform debate that dispenses with the fantastical
notion corporate tax cuts will automatically create good jobs.”
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New report shows no link between corporate tax cuts, job creation
(PAI)—Advocates of huge
corporate tax cuts contend such
incentives to “job creators”
leads to higher employment,
but a new report, investigating
past tax cuts’ impact and subsequent job outcomes, reveals
that’s wrong.
Instead, Sam Pizzigati and
Sarah Anderson, co-editors of
Inequality.org at the Institute
for Policy Studies, discovered
through public records that
more than half of the big firms
they studied which already pay
taxes at low rates, actually cut
jobs. Their 32-page report
directly contradicts claims by
business and Republicans, all
the way back to the Reagan
administration and its infamous
Laffer Curve.
The two probed the finances
and job creation records of 92
Standard and Poors top 500
firms whose tax rates would be
as low or lower than the 15%
corporate rate President Trump
and House Speaker Paul Ryan,
R-Wis., want to enact.

“If these tax-dodging firms
are not creating jobs, what are
these firms doing with all their
proceeds from tax avoidance?
Available numbers do make
plain that tax-dodging firms are
routinely funneling more
money into the pockets of their
top executives than other big
firms,” the two write. “Our corporate executive class has spent
recent years framing corporate
‘tax relief’ as a clear benefit for
workers. In fact, lower corporate tax rates benefit only top
executives. Our national debate
over corporate tax rates should
focus on ensuring the corporations these executives run pay
their full and fair tax share.”
The study compared the 92
U.S. public corporations that
were profitable every year from
2008-15 and that paid less than
20% of their earnings in federal
corporate taxes, despite a nominal 35% U.S. corporate tax
rate, with other S&P 500s.
While those 92 firms paid
the low taxes, they cut total
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jobs by a median of 0.7%, the paid only 13.6% of its income does not release separate job
report revealed. The median is in taxes and cut a third of its figures for its U.S. operations.
the point where half the firms global workforce. The firm
See Tax cuts...page 7
(46) were above and half
below. And the 48 companies
who actually reduced jobs cut
an average of 10,000 workers
each. By contrast, all U.S. publically held firms increased
jobs by 6%. And most of those
92 firms gave their CEOs huge
raises, says the report, whose
data came from public filings.
The biggest job cutters
among the firms that paid
20% or less in taxes were
AT&T (-79,450 jobs), Verizon
(-78,450), ExxonMobil (37,735), United Technologies
(-37,000), JP Morgan Chase
(-26,961), 21st Century Fox (20,100), L-3 Communications (-14,800), GE (-14,700),
IBM (-12,969) and Wells
Fargo (-12,600). Fox canned
almost half of its U.S. workers (48%). Verizon and
Exxon each cut a third.
Exxon’s include overseas.
CEO pay and compensation
in 2016 at those ten ranged
from $13 million at Wells
Fargo to $34.6 million at Fox.
AT&T CEO Randall Stephenson got the biggest raises,
146%, while Fox Chief Rupert
Murdoch was second, 74%.
Stephenson’s high pay and
perks, at a time when he
demanded his union workers
take low raises, pay much more
for their health care and allow
unlimited outsourcing of their
jobs, was one trigger that
forced AT&T’s workers, all
Communications
Workers
members, out on a 45-day
Jim
strike in 2016. The union won.
Balmer
Nine of the top 10 firms in
Bob
job cuts paid between 8.1%
Falsani
(AT&T) and 19.2% (L-3) of
their earnings in U.S. taxes
over the same time period. The
tenth, GE, got money back
(-3.4%) from the Treasury.
Among all 92 firms in the
Jim
survey, average CEO pay Peterson
Sean
Quinn
increased 18% in real dollars,
to $13.4 million yearly, from
2008-2016. CEOs in the rest of
the S&P 500 saw 13% average
raises, while workers, in those
same eight years, got average
raises totaling four%.
ExxonMobil paid its CEO,
Rex Tillerson, now Trump’s
Secretary of State, $27.4 million total compensation in
2016, 22% more than eight
years before. Tillerson got a
$180 million golden parachute
when he left to join Trump.
ExxonMobil spent $146 billion, leading everyone, in buying back its own stock. It also
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