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Nolan strong in first debate with Mills III

Both Congressman Rick
Nolan and his returning challenger Stewart Mills III were
correct in the first debate of
their rematch at Duluth’s Depot
Playhouse Sept. 19. They both
said this is another election
about the choice between two
candidates with huge differences. In the small sampling
VOL. 123 generated by reactions from the
WEDNESDAY
couple hundred in attendance,
SEPTEMBER 28, 2016
NO. 7 who were asked to remain
quiet and not allowed questions, Nolan was the their
choice.
The debate was sponsored
by the Duluth Chamber of
Commerce and Forum Communications, which, unlike the
Chamber, will make an
endorsement in the race.
The hour long debate covered all the bases for the congressional district seat, which
covers a huge swath of land
from the Canadian border to
just north of the Twin Cities.
In his opening remarks
Nolan spoke of being recognized as one of the most
respected
and
effective
Susan Boorsma, right, and Geoff Compton, employees of Members of Congress and the
the Whole Foods Co-op, leafletted the Denfeld store Sept. most effective Democrat. He
19 to alert shopper/owners about their difficulty with Co- said his work is recognized as
he advocates for the working
op board and management in organizing into a union.
Owner Jayme McKenna and daughter Olivia listened and men and women of the 8th
signed a petition drive. At left is Diana Tastad, an organiz- Congressional District.
Nolan has been endorsed by
er with UFCW Local 1189.

An Injury to One is an Injury to All!

Whole Foods co-opts employee organizing
Owner/workers at the two
member-owned Whole Foods
Co-op grocery stores in Duluth
are having a difficult time with
their employer in trying to
organize for the purpose of collective bargaining. Organizing
130 or more workers at two
worksites is never easy, but
WFC board members and management are making the effort
even more difficult with organic behavior straight out of a
union buster’s handbook.
There’s good reason for that
says United Food & Commercial Workers Local 1189
Organizer Abraham Wangnoo:
that’s just what they’re doing.
Whole Foods workers
called UFCW in April in frus-

tration at not having their concerns addressed by WFC management or board said UFCW
Organizer Diana Tastad.
Workers had tried to take
their concerns about their
increasingly corporate work
environment to the WFC Board
meeting August 22 but were
denied an opportunity to speak.
“At that meeting the board
went into closed sessions
before and after their 30 minute
“open” meeting, but they didn’t
allow workers or myself to
speak,” said Wangnoo. “They
wouldn’t allow their workers
five minutes of their time, as
they sat laughing about what to
serve at their October annual
shareholders meeting. So we
asked then for permission to
speak at the September 26
meeting.”
An even worse scenario
played out at the board meeting
Monday evening. Seventeen
workers and owners attended
to express their concerns. The
board knew they would attend
but didn’t even have chairs for
them. They were told by board
President Jean Sramek that
there would be no time for
them on the agenda. A worker/owner told the board that

there are rules in the WFC
bylaws that would allow them
to speak.
“We’re not ignoring you but
this is a board meeting,”
Sramek said.
The board finally consented
to take a vote on whether or not
they would take a secret ballot
vote to change the agenda and
listen to workers and owners.
That vote failed 4 to 2 with
Sramek abstaining from voting. Those in attendance were
told a member’s forum could
be asked for and would be the
proper place for them to air
their concerns. But that had
already been done to no avail.
The “open” board meeting
was called into session as
board members introduced
themselves and stated, “I am
prepared and I have no conflict
of interest.”
During the meeting board
member Jamie Harvie admitted
he did not know about the
Annual Meeting registration,
which was in the 2016 Annual
Report mailed to owners the
previous week.
The board discussed their
retreat and other business.
Near the end of the meeting
See Whole Foods...page 7

the AFL-CIO and every union
that makes endorsements.
Mills used his opening
remarks to talk values and
immediately stated that Nolan
has an “F” rating by the
National Rifle Association,
which brought the first buzz in
the crowd. He also attacked
Nolan on the carbon tax,
Obamacare, the Iran nuclear
deal, and Guantanamo Bay in
opening.
On the jobs issue Mills
accused Nolan of “putting us
out of business” with his votes.
Nolan countered by saying
he sought a seat on the transportation/infrastructure committee so he could help this
region. He said he got money
for new docks at the port, airport and transmodal center
funding, and the Soo locks.
“The Steelworkers and the
Trades have endorsed my campaign,” Nolan said about the
support he’s received for his
work. The Friday prior to the
debate the United Steelworkers
sponsored a rally to present
Nolan with an award for his
work to save jobs in the Eighth
District by demanding tariffs
on unfairly traded foreign steel.
USW District 11 Director Emil
Ramirez said the union wanted
to thank Nolan for a job well
done.
Mills answered Nolan’s
remarks about bringing work
home to the district by again
saying Nolan went to
Washington in 2012 and went
after gun control and not helping miners.
Nolan told Mills that on a
CBS story he had stated that he
didn’t need an assault rifle to
shoot a duck. That brought the
only applause in the debate
from the crowd until it was
over.
Nolan told Mills he hadn’t
seen him at any events in sup-

port of jobs, or for tariffs and
duties against illegally dumped
foreign steel.
Mills said that was an unfair
attack against his not being
present because he wasn’t a
politician.
“Most of the people there
weren’t politicians,” Nolan
countered. “They were there
because they care.”
Nolan has worked tirelessly
to improve the economy on the
Iron Range, even getting
See Nolan strong...page X
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3B~ Rep. Mary Murphy

District 5
Senator Tom Saxhaug
5A~ Rep. John Persell
5B~ Rep. Tom Anzelc

District 6
Senator David Tomassoni
6A~ Julie Sandstede
6B~ Rep. Jason Metsa

District 7
Senate~ Rep. Erik Simonson
7A~ Rep. Jen Schultz
7B~ Liz Olson

District 11
Senator Tony Lourey
11A~ Rep. Mike Sundin
11B~ Tom Jones
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Congressman Rick Nolan
continued to teach Stewart
Mills III the finer points of
governance following their
first debate Sept. 19.

Better Superior Plan
VOTE YES on referendum

PLEASE VOTE
Tuesday, Nov. 8

Have you voted yet? In Minnesota you can right now without an excuse
Minnesota Secretary of
State Steve Simon reminds eligible voters that as of Friday,
September 23 they can begin
casting their ballots early for
the Nov. 8 General Election by
voting absentee. This is the first
presidential-election year Minnesotans no longer need an
excuse to vote absentee.
Minnesotans can request an
absentee ballot to be mailed to

them, or they can vote absentee
in-person at their county or
local elections office.
For nine elections in a row
Minnesota was number one in
the country in voter turnout. In
2014, Minnesota fell to number
six. Simon wants to change that
Minnesota voters can
request an absentee ballot
quickly
and
easily
at
mnvotes.org using the online

DFL has “Election Central”
The Minnesota Democratic-Farmer-Labor Party (DFL) has
launched dfl.org/electioncentral/ a digital tool to provide voters
with a one-stop shop for state and local election information. The
site combines public information from cities, counties, and the
Secretary of State with party endorsement data to answer common voter questions. It is aimed at increasing voter turnout by
removing barriers to voting in person or by mail.
Election Central delivers three kinds of voter information:
How to vote: Shares tools on how to register to vote and vote
early by mail or in person.
Where to vote: A personalized list of voting information,
including polling location and local DFL-endorsed candidates.
Get involved: Volunteers can sign up for events in their area
or get connected with one of the 25 DFL offices across the state.
Election Central also provides lists of all DFL-endorsed candidates for Congress and the
Minnesota Legislature, where
all seats are up for election this
year.

8CD Oberstar
Dinner 10/16

Thanks, Building
Trades, for your
Endorsement!

Phil
LARSON
Mayor of Proctor
T
LEC

E

Phil retired this year after
37 years with Plumbers &
Steamﬁtters Local 11
Paid for by Phil Larson
for Mayor Campaign

The 8th Congressional District Democratic Farmer Labor
Party’s 2nd Annual Oberstar
Dinner will be held Sunday,
Oct. 16 at the Duluth Holiday
Inn, 200 West 1st Street. Social
hour is at 3:30 p.m., with dinner and a program at 4:30 p.m.
Individual tickets are $75,
with two programs and meal
tickets being $125. There are
reservation levels for host
tables ($500 for 8), sponsor
tables ($1,000 for 8, preferred
spot, program listing), and VIP
tables ($1,500 for 8, prime
spot, program listing, 8 drink
tickets).
RSVP by Saturday, Oct. 1
to be listed on the final invitation to Justin Perpich at justin
perpich@gmail.com or call
218-355-0738
Make checks payable to CD
8 DFL and send to same at
P.O. Box 22, Mountain Iron,
MN 55768.

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775

Rachel Loeffler-Kemp, Director
424 West Superior St.
Suite 402
Duluth, MN 55802
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by mail must make sure their
ballot is returned on or before
the Nov. 8 General Election.
Ballots returned after Nov. 8
will not be counted.
Voting Absentee In-Person:
The last day to vote absentee
in-person is Monday, Nov. 7.
Minnesotans serving in the
military or living abroad can
have an absentee ballot sent to
them anywhere in the world.
Visit http://bit.ly/1Yybb1v.
In addition to voting for the
next President of the United
States, Minnesotans will vote
for their member of the U.S.
House of Representatives, their
state
Senator
and
Representative, as well as on a

constitutional
amendment.
Some Minnesotans may also
be voting for their local County
Commissioner, Soil & Water
Supervisor, City Officers,
School Board Members,
Township Officers, or local
ballot questions.
Minnesotans can use “My
Ballot” to view their sample
ballot and find links to candidates’ websites.

Proctor mayor screens Oct 13

STATE OF MINNESOTA County of St Louis
Before me, a Notary Public in and for the State
and county aforesaid, personally appeared L.
Sillanpa, who, having been duly sworn according to law, deposes and says that he is the Editor of the Labor World, and that the following
is, to the best of his knowledge and belief, a
true statement of the ownership, management
and circulation, etc. of the aforesaid publication for the date shown in the above caption
required by the act of August 24, 1912, as
amended by the Act of March 3, 1933, embodied in Section 537, Postal Laws and Regulations, printed on the reverse of the form, to wit:
1. That the Publisher is The Labor World, Inc.,
Duluth, Minnesota., The Managing Editor is
Larry Sillanpa, Duluth, Minnesota.
2. That the owner is: if owned by a corporation, its name and address must be dated and
also immediately there under the names and
addresses of stockholders owning or holding
one percent or more of total amount of stock. If
not owned by a corporation, the names and addresses of the individual owners must be given.
If owned by a firm, company, or other unincorporated concern, its name and address, as
well as those of each individual must be given.
Electrical Workers Local 31, Duluth.
Carpenters Local 361, Hermantown.
General Laborers Local 1091, Duluth
Duluth AFL-CIO Central Labor Body.
Plumbers and Steamfitters Local 11, Duluth.
Workers United Local 99, Duluth.
AFSCME Local 66, Duluth.
UFCW Local 1189, Duluth.
USW Local 1028, Duluth.
Painters & Allied Trades Local 106, Duluth.
Duluth Teachers Local 692, Duluth.
The Labor World is a non-profit capital stock
corporation. Ownership is limited to organizations affiliated with the Duluth AFL-CIO
Central Labor Body.
3. That the known bondholders mortgagees,
and other security holders owning or holding
one percent or more of total amount of bonds,
mortgages, or other securities are: (it there are
none, so state.) None.
4. That the two paragraphs next above, giving
the names of the owners, stockholders, and security holders, if any, contain not only the list
of stockholders and security holders as they appear upon the books of the company, but also,
in cases where the stockholder or security
holder appears upon the books of the company
as trustee or in any other fiduciary relation, the
name of the person or corporation for whom
such trustee is acting, is given; also that the
said two paragraphs contain statements embracing affiants full knowledge and belief as to
the circumstances and conditions under which
stockholders and security holders who do not
appear upon the books of the company as
trustees, hold stock and securities in a capacity
other than that of a bona fide owner; and this
affiant has no reason to believe that any other
person, association, or corporation has any interest direct or indirect in the said stock, bonds,
or other securities than as so stated by him.
5. That the average number of copies of each
issue of the publication sold or distributed,
through the mails or otherwise, to paid subscribers during the twelve months preceding
the date shown above is 16,915.
LARRY SILLANPA, Editor-Manager
LABOR WORLD September 28, 2016

application.
Voters can also request an
absentee ballot by downloading the “2016 Minnesota
Absentee Ballot Application”
and returning it to their county
election office by email, mail,
or fax. Absentee Ballot application forms are available in
English, Spanish, Hmong,
Somali, Vietnamese, Karen,
Russian, Chinese, Lao, Oromo,
Khmer, and Amharic.
Voters can request an absentee ballot even if they are not
registered to vote — a voter
registration application will be
provided with their ballot.
Voting Absentee by Mail:
Minnesotans voting absentee

The Duluth AFL-CIO Central Labor Body will screen the
Proctor mayor’s race at 6:00 p.m., Thursday, Oct. 13 prior to
their regular monthly meeting.
Four candidates are vying for the open seat vacated by retiring Mayor Dave Brenna. They include Philip Larson, Shawn
McGovern, James Schwarzbauer, and Travis White. Larson is a
former city councilor, the other three are current city councilors.
There was no Primary Election for the mayor’s race or the
two city council seats that are up, which have eight candidates
running on Nov. 8.
Larson retired this year from Plumbers and Steamfitters
Local 11. The Duluth Building & Construction Trades Council
endorsed him at their Sept. 20 meeting.
The other candidates also are union members. McGovern, a
member of the Proctor Police Dept., is a member of the Law
Enforcement Labor Services. Schwarzbauer is a retired member
of Education Minnesota as a former Proctor teacher. White is a
member of the National Assn. of Letter Carriers Branch 114.
Screenings are open to union members whose locals are affiliated with the Central Body. Once screenings are over only delegates to the Central Body from their local unions are allowed to
be at the regular Central Body meeting that follows to discuss
any possible endorsements. It takes a two-thirds majority of voting delegates for a candidate to receive the Labor Endorsement.

No endorsement in county #7
Following a screening by the Iron Range Labor Assembly on
Sept. 15 there was no endorsement in the St. Louis County
Board District 7 race to replace retiring Steve Rauker.
The two candidates who advanced from the August 9 primary
are Chisholm Mayor Mike Jugovich, who got 1219 votes, and
Melissa Scaia, who received 1123 in a 4-way non-partisan race.
Jugovich has received a number of labor endorsements. Scaia
was endorsed by Rauker and is state Senator David Tomassoni’s
campaign manager.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Oct. 11, 2016, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Oct. 4, 1:00 p.m.
AFL-CIO Panda Buffet, 1310 Cloquet Avenue

Community Services
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Social Security and the
Wisconsin U.S. Senate race
Well I made it through the
first presidential debate last
night. If you couldn’t take it
and went to bed you would
have missed The Donald near
his worst, if you don’t count
primary debates, the rallies he’s
railed at, and his personal and
business behavior.
After attending the Whole
Foods Co-op board meeting
prior I feel like I had two medical procedures on the same
night. Others could have used a
rectal/cranial inversion.
But Hillary won me over
after all the bad mouthing I’ve
sent her way. I won’t have to
squeeze my nose so hard when
I vote for her Nov. 8 after what
I thought was a very good performance Monday night. She
can take it and bring it. The
Donald is still a spoiled little
brat, used to having his way
and not needing an excuse for
his behavior or beliefs. His
demeanor was that of a squinty,
sideways looking dog that’s
about to bite you after his
attempt to appear presidential

was too much for him to bear
after what, less than a third of
the debate? And he snarls.
Hillary had me quick in
opening for new jobs with
higher incomes, increasing the
federal minimum wage, equal
pay for women, more profit
sharing, and allowing workers
to balance family and work
with paid family leave, earned
sick and safe time, child care
subsidies. Oh, and let the
wealthy pay their fair share and
close their tax loopholes. Her
“Trumped Up Trickle Down”
statement has been shown to
not help the economy, but putting more money in the pockets
of American workers, and
Labor World 2016 issues: achieving growth by taking
care of the middle class was
Oct. 12, 26
right on. She Sandered all the
General Election issue;
Nov. 16, 30;
Dec. 14 pimples off I might have
thought she had. I’m in now.
Holiday issue.
Donald said he would keep
businesses from leaving the
LABOR WORLD
country by cutting regulations
(ISSN#0023-6667) is published
semi-monthly except one issue in
and by lowering their tax rate
April, June, December (21 issues). from 35% to 15%. A lot of
The known office of publication is
them are hiding in Ireland
Labor World, 2002 London Road,
which has an 11% tax rate for
Room 110, Duluth, MN 55812.
Periodicals postage is paid at
business. She said our tax poliDuluth MN 55806.
cy took its eye off Wall Street.
POSTMASTER:
He buttinskied “That’s called
Send address changes to:
business.” Yup, must be okay.
Labor World, 2002 London Rd.,
He accused her of screwing
Room 110, Duluth, MN 55812
things up for 30 years and said
S-70
7
she has no plan. She told him
she wrote a book about it he
(218) 728-4469
FAX: (218) 724-1413
should read. He made points on
laborworld@qwestoffice.net
trade deals gone wrong that are
www.laborworld.org
Clinton/Obama faults. Never
~ ESTABLISHED 1896 ~
accused GWBush of any
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body wrongs.
The Obama “birther” issue
Subscriptions: $25 Annually
Larry Sillanpa, Editor/Manager got too much play but it
Deborah Skoglund, Bookkeeper showed Donald of being willing to openly lie, as did his Iraq
Board of Directors
Pres/Treas Dan Leslie, IBEW 31; war support, but he didn’t care

~NOTICE~

TWIN

CITIES

DULUTH

VP Stacy Spexet, USW 9460;
Sec Kathleen Adee, Education
MN; Mikael Sundin, Painters &
Allied Trades 106; Dan O’Neill,
Plumbers & Steamfitters 11;
Al LaFrenier, Workers’ United;
Steve Risacher, Carpenters 361;
Tom Cvar, UFCW 1189
Scott Dulas, NALC 114

The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.

and kept it up as he accused her
of lying. Who you gonna
believe? She said use her website’s fact checker. Moderator
Lester Holt called Donald out
on ignoring the truth.
D’s tax returns were a Holt
question. D said he’d release
them after his audit, which he
seems to get every year.
Wonder why? H said D’s
finances aren’t what he says
they are and accused him of
owing Wall St. $650 million
while paying nothing in federal
taxes. “That makes me smart,”
D said, offering to release his
tax returns after she releases
33,000 emails we all want to
read. She apologized for her
bad behavior. Still troubling.
H said if he’s not paid taxes
he’s not contributed to schools,
the military, and everything
else our taxes support. D said
we’re a debtor nation because
of people like H. She said
maybe we wouldn’t be one if
he paid his taxes.
Race relations got a lot of
play as they should, and guns,
foreign policy,
nuclear
weapons, her stamina (not kidding)...but, sorry, I can’t relive
the whole night again.
We have two more presidential and one vice presidential debate to suffer yet. The
next two presidential will get
Goofy as Donald Duck. All
you need to know about the VP
debate is that Hillary’s choice
Tim Kaine has a 96% lifetime
AFL-CIO voting record,
opposes TPP, and right to
work, and introduced legislation to increase and index the
minimum wage.
Donald’s VP choice Mike
Pence, as Indiana governor
pushed right to work, blocked
minimum wage increases,
repealed prevailing wages, and
opposed sick and family leave.
There, you can take the
night of Oct. 4 off. Go out to
dinner if you’re not in a club
reading H’s book.

LABOR WORLD NEWS, WEDNESDAY, SEPTEMBER 28, 2016

By Phil Anderson
On Social Security the contrast between Wisconsin’s two
candidates for the U.S. Senate could not be greater. Russ
Feingold (D) and Ron Johnson (R) are polar opposites on what
should be done with this highly successful and popular program.
Johnson has called Social Security a “Ponzi scheme.” At a
June 3rd private meeting of supporters in Oshkosh Johnson said
“We’ve got to convince more of our fellow citizens that Social
Security really is...a legal Ponzi scheme.”
A Ponzi scheme is a fraudulent investment that pays early
investors using money from new investors rather than actual
investment income. Ponzi schemes collapse without continuous
new money. Social Security is a trust fund invested in U.S.
Treasury bonds. Treasury bonds are the premier, safest investment in the world. Social Security has a $2.8 trillion surplus and
has never missed any payments to beneficiaries. In Wisconsin
Social Security generates $28.1 billion a year in economic
impact. It lifts 307,000 people out of poverty. Nationwide over
59 million people receive Social Security benefits.
Social Security is not a fraudulent scam. It is an essential, and
very successful, insurance program that protects all of us from
financial disaster. We all pay into the program through payroll
taxes. Social Security provides income for loss of a spouse or
parent and for becoming disabled. Many people receive survivor’s and disability benefits and all of us will eventually need
the stable retirement income provided by Social Security.
At a recent campaign event in Superior Feingold said he has
three areas of disagreement with Johnson on Social Security and
Medicare.
Cuts to Social Security. Feingold opposes cuts and advocates increasing benefits. He believes Social Security must
remain a “public program” and not be privatized. Johnson has
supported legislation that included cuts to some Social Security
benefits and would have raised the retirement age. Johnson has
advocated privatizing the program by allowing individuals to
invest their Social Security contributions in the stock market.
Medicare Vouchers. Feingold believes Medicare should also
remain a public program. He opposes individual vouchers to buy
your own Medicare coverage. Johnson supports converting to a
voucher system.
High cost of prescription drugs. Feingold believes controlling prescription drug costs is essential to seniors. He believes
the best way to do this is to overturn the Republican imposed ban
on negotiating drug prices. If the Federal government could
negotiate prices with the big pharmaceutical companies “we
could save $123 billion a year.” Johnson has consistently advocated “free market” solutions to all health care issues.
It is informative that the advocates for privatizing Social
Security are also working to weaken protections from investment fraud. They oppose the new Labor Department rules
requiring investment sales agents to act in the best interest of
their clients. They oppose the new Consumer Financial
Protection Bureau. Belief in ”free markets” and “buyer beware”
consumer protections are not likely to work well for the average
worker trying to save for retirement.
When it comes to Social Security it is crystal clear which candidate supports the program. Which agenda prevails in the legislative process could have a profound impact on your future
financial security. It could have a profound impact on all of us.
If your think there is no difference between candidates and voting doesn't matter...think again.

“Quote, Unquote”
“When inequality is high, people pull apart, share
fewer experiences, and think they have less in common
with others, which undermines trust. Other countries
with sharp increases in racial and ethnic diversity, but
with low levels of inequality – such as Denmark and
Sweden – have maintained relatively high levels of
trust.”
~David Madland, Director, American Worker
Project, August 22, 2016 from Inequality.org
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St. Paul passes nation’s strongest earned sick time ordinance for all
By Michael Moore, Editor
St. Paul Union Advocate
Members of the St. Paul
City Council voted 7-0 Sept. 7
to pass an ordinance hailed by
working people, small business
owners, clergy members and
other advocates as the strongest
earned sick and safe time law
on the books nationwide.
Mayor Chris Coleman
immediately indicated he
would support the ordinance,
making St. Paul the 35th U.S.
location to pass sick-pay legislation, according to Family
Values at Work.
“We are experiencing
tremendous momentum as a
city,” Coleman said. “We need
to do everything we can to
ensure even the most vulnerable among us are experiencing
that same momentum. This
ordinance brings us one step
closer to doing so, and I sup-

port it for that reason.”
Set to take effect July 1,
2017, the ordinance will extend
earned safe and sick time benefits to an estimated 72,000
working people in St. Paul.
It requires all employers –
regardless of size, unlike the
ordinance passed in Minneapolis earlier this year – to provide one hour of sick time for
every 30 hours an employee
works, with sick-time earnings
capped at 48 hours per year.
Employees will begin accruing
sick time after working 80
hours, and they become eligible to use the benefit after 90
calendar days of employment.
Supporters like Nuurto Mohamed, a janitor for 3M in St.
Paul, said the new ordinance
will give healthier choices to
working families.
“I am so excited that we
won paid sick days for families

like mine in St. Paul,” Mohamed said. “We work hard, and
having more paid sick days
will mean we no longer have to
choose between our health and
our paycheck when someone in
our family is sick.”
The ordinance gives employees the right to sue if they
face retaliation for using paid
sick time. Michelle Parker, a
member of Neighborhoods Organizing for Change who
works at Papa John’s, welcomed the enforcement provision. “When I have to call in
sick, my employer cuts my
hours for the next week,” she
said. “My family needs this
safeguard.”
The ordinance closely follows the recommendations of a
task force established earlier
this year by Mayor Coleman
and council members to study
the issue. It included labor,
faith and community leaders,
as well as representatives of the
Chamber of Commerce and
small business owners.
“The benefits to providing
sick time outweigh the costs a
hundred fold,” said Workhorse
Coffee’s Shannon Forney, one
of more than 50 business owners citywide to back the ordinance publicly. “If we, a scrappy small business not supported by capital investments, can
do it, certainly other businesses
can too.”

Supporters celebrated the
vote as the culmination of a
yearlong campaign that included congregational meetings,
forums, doorknocks, phone
banks, strikes, rallies and meetings with elected officials.
“This vote is a big step
toward improving the quality
of life for all working people in
Saint Paul,” said Bobby

Kasper, president of the St.
Paul Regional Labor Federation and a member of the
Earned Safe and Sick Time
task force. “We’re grateful to
the elected officials who
showed courage on earned sick
and safe time, and proud to be
part of a coalition of community groups that, by working
together, made history today.”

Duluth approves ESST task force
Monday night the Duluth City Council on a 5 to 2 vote
approved a resolution creating an 11-member task force to study
the policies, best practices and potential impacts of a possible
earned sick and safe time ordinance for the city. Councilors Jay
Fosle and Howie Hanson voted no. Councilors Noah Hobbs and
Em Westerlund were absent.
The resolution comes almost ten weeks after the council
voted 8 to 1 July 18 to create the taskforce.
Council President Zack Filipovich named the following people to the task force: Citizens at Large Terese Tomanek and
Stephan Witherspoon, Labor Organization Theresa O'HalloranJohnson (AFSCME Local 66), Hospitality Industry Tony Boen,
Health Professional Kathryn Wegner, Economic Development
Organization Arik Forsman, Human Resources Professional
Laura Weintraub, Organization assisting working families Angie
Miller, Domestic Violence or Sexual Assault Advocacy
Professional Mary Faulkner, Business Community representatives Chad Ronchetti and Brenda Denton. Weintraub and Angie
Miller will serve as co-chairs of the task force.

Thanks, Norshor, for using Union Labor!
The Twin Ports Construction Liaison Committee
We meet regularly to ensure that customers who use our services
are getting the best bang for their construction dollar.
A Project Labor Agreement is a great way to accomplish that!
The 25th Annual Head of the Lakes United Way Chili
Cook-off Sept. 15 had two sweet Labor entries. Fire Fighters
Local 101 presented Sweet Jerk, while the Central Body’s
Community Services Committee created a desert chili,
made with brownies, marshmallows, and other toppings.

• Amendola Builders
• Associated General Contractors of MN • Bricklayers #1
• Carpenters #361 • Cement Masons #633 • Chris Jensen & Son • Duluth Builders Exchange
• Four Star • Hunt Electric • IBEW #242
• Insulators #49 • Iron Workers #512 • Jamar
• J.R. Jensen • Johnson-Wilson • Kraus-Anderson
• Laborers #1091 • Lakehead Constructors
• Minnesota LECET • NECA Twin Ports Arrowhead • Northern Mechanical/Plumbing Contractors
• Northland Constructors
• Operating Engineers #49
• Operating Engineers #139
• Oscar J. Boldt
• Painters #106
• Parsons Electric
• Plumbers & Steamfitters #11
• Ray Riihiluoma • Sheet Metal Workers #10 • Swanson & Youngdale • Teamsters #346
• Veit

If you have a project in mind, no matter how big
or small, we will take the stress out of it for you!
Call TPCLC, 218-727-2199, you’ll be glad you did!
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Ruling supports uniting UM Metro faculty into one unit for organizing
By Barb Kucera, Workday
Minnesota
ST. PAUL~The effort to
form a faculty union at the
University of Minnesota
moved forward Sept. 20 with a
ruling by the state Bureau of
Mediation Services affirming
that 1,500 tenure-track and
1,000 contingent faculty
should be in one bargaining
unit.
Supporters
of
MN
Academics United, an affiliate
of
Service
Employees
International Union Local 284,

had sought to keep the groups
together. The move sets the
stage for a union election later
this fall, organizers said. No
date has been set yet. If the
organizing campaign succeeds,
Minnesota would be one of the
largest single-campus faculty
unions in the country.
“I am pleased with the
state’s decision to allow contingent faculty like me the opportunity to gain a stronger voice
at the university by forming a
union with our tenure-track
colleagues,” said Jason Stahl, a

lecturer in the Department of
Organizational Leadership and
Policy Development. “We are
building this union together to
strengthen the voice of faculty
on our campus for ourselves
and our students, and we are
confident that we will win our
vote.”
Tenure-track faculty and
contingent faculty filed for an
election in January to form one
union on the Twin Cities campus. The university’s central
administration objected, delaying the union vote for several
months. BMS held hearings in
late April and early May to
determine the proper bargaining unit for contract faculty
positions like lecturers and
teaching specialists.

Oreos no,
Lipton Tea si,
Taste of NFL?
When members of the
Bakery, Confectionery, Tobacco & Grain Millers union in
Chicago refused to accept 60
percent in pay and benefit cuts
For perhaps the first time ever the Minnesota State Retiree their Nabisco Oreo bakery was
Council presented their President’s Award to a person that shut down and production
is not a union member. Buddy Robinson, Citizen’s Federa- moved to Mexico. Hundreds of
tion staff director, was honored at the convention in
workers lost their jobs as the
Duluth Sunday for leading the fight to protect Social
parent
firm
Mondelez
Security and Medicare. President Bill Moore, right, said
International moved producRobinson helped develop and present trainings with very tion of Ritz Crackers, Wheat
valuable, accurate information that have been used
Thins, Oreos, Chips Ahoy
statewide by many organizations including labor.
south of the border for even
greater profits.
You are asked to remember
that when you go to the grocery
story as part of a national boycott of the brands.
Mondelez was formed in
2012, when food giant Kraft
spun off its global snack-food
business and renamed it
Mondelez International. Kraft
retained its cheese products in a
small Kraft Foods Group.
Meanwhile word out of Suffolk, Virginia is that about 200
workers at the Lipton Tea plant
have voted to organize with the
United Food & Commercial
Workers Local 400. The plant
if owned by London- and
Netherlands-based-Unilever. It
produces all of the Lipton Tea
bags sold in North America.
And in Duluth delegates to
the Minnesota AFL-CIO convention Sunday deluged Taste
of the NFL social media with
messages of support for workers organizing at Franklin
Street Bakery in Minneapolis.
Their efforts made the charity
event associated with the Super
Bowl to block messages.
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The Bureau of Mediation
Services ruled that there is
“strong evidence demonstrating significant community of
interest” between the two
groups, making it appropriate
for them to be in one unit for
the purposes of collective bargaining.
“As the university’s administration has increased the
number and ratio of nontenure-line positions, the fates
of all faculty are increasingly
intertwined,” said Irene Duranczyk, an associate professor in
the College of Education and
Human Development. “We
believe that the precarious
working conditions under
which contingent faculty labor
are not only bad for them but
also bad for students and bad
for us, the remaining tenureline faculty.”
The state’s decision on the
bargaining unit comes less than
a week after the university’s
student
newspaper,
the
Minnesota Daily, broke the
news that administrators had
spent more than $515,000 of
state taxpayer and tuition

money in the effort to stop a
faculty union. The funds, spent
between March and mid-July
of this year, were paid to an
outside law firm — Fredrikson
& Byron — a legal counsel the
university continues to work
with, the Daily reported.
Hours after the Daily published its report, university officials contacted the paper to
state they would ensure no
tuition, state or federal funds
were used to pay any legal fees
incurred during their continued
battle with faculty union advocates in court. Interim Vice
President and CFO Michael
Volna told the newspaper he
was “unsure why money was
pulled from that account to
cover the costs of the fees.”
Faculty at the University of
Minnesota Duluth organized
into the University Education
Association, an Education
Minnesota affiliate, in 1981.
There are faculty members on
that campus, including in medical school departments, who
are considered to be employed
by the southern campus and
can not affiliate with UEA.

MNA, Allina back to table

Federal mediators have called representatives of striking
Registered Nurses and Allina Health back to the bargaining
table, with a session yesterday as this issue went to press. The
RNs are the largest group of workers at Allina, which has paid
replacement workers exorbitant fees to scab the work.
Picketing by the Minnesota Nurses Association continues at
five Allina facilities. On Friday evening, about 400 delegates to
the AFSCME Council 5 convention joined striking nurses at
Abbott Northwestern hospital in Minneapolis.
Nurses began an open-ended, unfair labor practice strike on
Labor Day. The strike involves some 5,000 registered nurses at
Abbott and the Phillips Eye Institute in Minneapolis, Unity
Hospital in Fridley, Mercy Hospital in Coon Rapids and United
Hospital in St. Paul.
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Wells Fargo blames low wage workers for fraud, as big shots reap rewards
U.S. Senators from both
political parties strongly criticized Wells Fargo’s damaging
sales practices and grilled the
bank’s CEO John Stumpf in a
Capitol Hill hearing Sept. 20.
The hearing was called after
Wells Fargo was fined $185
million by the Consumer
Financial Protection Bureau
(CFPB) and other agencies for
opening fraudulent, unwanted
bank accounts for customers.
For three years, Wells Fargo
bankers deceived its customers
in order to rack up millions of
dollars in fees and charges.
Without permission, they
opened more than 2 million
fake accounts under the names
of people who had trusted

Wells Fargo with their money.
Stock prices soared and executives padded their pockets with
massive bonuses. Wells Fargo
fired and blamed 5,500 bank
workers earning $11-15 an
hour, while Carrie Tolstedt, top
executive in charge of sales left
with a payment of $120 million.
The Committee for Better
Banks, a coalition formed by
the Communication Workers of
America, bank workers, and
other community and consumer advocates, said before
the hearing that the Wells
Fargo scandal is only the tip of
the iceberg, and that big banks’
unreasonable sales quotas are
harming both consumers and

frontline bank workers.
Julie Miller, a former Wells
Fargo branch manager in
Allentown, Pa., said, “When
Wells Fargo CEO John Stumpf
blames the frontline workers
for the unauthorized accounts, I
am disgusted. I saw firsthand
how the sales goals structure
and the pressure to ‘sell at all
costs’ came from upper level,
corporate executives. Corporate executives designed the
sales quota systems and created
the culture of harassment and
fear when we did not meet
them.”
At the hearing, Senator
Elizabeth Warren (D-Ma.) lambasted Stumpf for blaming
low-paid bank workers. “You

kept your job, you kept your
multi-million dollar bonuses,
and you went on television to
blame thousands of $12-anhour employees who were just
trying to meet cross-sell quotas
that made you rich. You should
resign, you should give back
the money that you took while
this scam was going on, and
you should be criminally investigated.”
Senator Sherrod Brown (DOhio) said, “Wells Fargo is taking out full-page ads claiming
it is accountable and accepts
responsibility. But it has not
admitted to responsibility for a
single misdeed, and it has been
hostile to customers who are
facing this issue.”

If you can believe it, Wells
Fargo’s company value statement has this quote: “If you
want to find out how strong a
company’s ethics are, don’t listen to what its people say,
watch what they do.”
Inequality.org’s Sam Pizzigati said Wells Fargo returned
12.7% on common equity last
year, over twice the return of
rival Bank of America. For that
Stumpf took home $19.3 million in 2015, his fourth year in
a row at that level. He gets
more taxpayer-subsidized compensation than any other
American banker.
Read more on the Committee for Better Banks and get
involved at better banks.org

Nolan strong
in first debate

about pipelines having worked
on $60 million oil drilling projects in the Persian Gulf.
The debate also addressed
the Affordable Care Act, which
Mills called a disaster.
Nolan said the ACA has
found 18 million more
Americans with health care,
children covered under parents’ plans until they’re 26, and
women having better coverage.
That’s not a disaster but Nolan
said he has watched 60
attempts in the U.S. House by
Republicans under closed
rules, without discovery trying
to repeal the ACA.
“The free market solutions
of my opponent are what got us
here to Epi Pens and high
costs,” Nolan said. “Yes,
there’s more we can do, 17 million more Americans need
health care.” He said a single
payer health care system would
lower our costs, including for
administration, as it has done
around the world where it is
used.
Mills, advocating for state
plans, selling insurance across
state lines, and health savings
accounts, jumped on that
Nolan offering with the statement that he just heard Nolan
say he was against individualism and individual liberties.
On public education Nolan
said it is the best investment we
can make and all kids should
get free, four year higher education opportunities.
Mills wants a student bill of
rights, with enrollment in any
class they want, and a universal
transfer of credits between colleges.
Nolan was astounded that
Mills thought credits from
Trump University should be
transferable. Nolan said he
worked his way through college as a roofer and for UPS

and didn’t have it too hard in
getting the classes he desired.
The federal minimum wage
of $7.25 an hour came up and
Nolan said it should be
increased, which would result
in an investment on Main
Street, not Wall Street. He
should it would be $16 or $17
an hour to compare with what
it was when he was a kid.
The rich are getting richer at
an unprecedented pace he said.
“We’re losing our way and one
way to address that is by
increasing the federal minimum wage.”
Mills said the nation has too
many different economies and
making a $15 an hour wage
would put a lot of people out of
business and there’d be a loss
of jobs to automation, like
order takers at McDonald’s.
They argued over the stability of Social Security and
Medicare, Nolan calling them
the two most important things
done in the area of earned benefits that keep seniors out of
poverty. He said by removing
the cap on income the programs would be even better for
decades to come. He said he
doesn’t
understand
why
Republicans are so eager to
turn the programs over to Wall
Street gamblers.
Mills took exception to
Nolan bringing up Mills’ desire
to “put all cards on the table” in
looking for a solution as he had
stated two years ago. Mills said
he would seek a bi-partisan
solution.
“I’m not about to privatize
Social Security,” Nolan retorted. “I don’t care if it’s bi-partisan, non-partisan, or some
weird partisan.”
Mills said the programs face
insolvency and we can’t kick
the can down the road so he’ll
work with Democrats to fix

them.
Foreign policy and guns
were given more time for
responses.
In closing Nolan said the
debate gave voters an opportunity to see how the candidates
would represent them in
Washington DC. He said the
gains that have been made for
Americans in the past generation created the middle class
and increased life expectancy
at rates unparalleled in human
history. But a new generation
of politicians want to roll back
all those gains to aid the powerful class of super billionaires.
“This is what the election is
about,” Nolan said. “What do
you want, who are you for? I

hope I made it clear that I’m for
the working men and women
of the 8th Congressional
District, and I’ll go to
Washington to get this country
back on track again.”
Mills spoke of people, like
his wife, who “are stuck in the
middle” and are angry and
frustrated. He said something
has to change and he will fight
for the people stuck in the middle.
Nolan and Mills faced off
two years ago with Nolan winning by a scant 3,732 votes (1.4
percent) out of 266,083 cast.
Skip Sandman received 11,450
votes as the Green Party candidate.

...from page 1
President Obama’s Chief of
Staff to the region, but Mills
said the economy on the Iron
Range hasn’t improved. It only
got better because mines in the
Upper Peninsula of Michigan
have closed Mills stated.
Mills said the Obama
administration is one of the
four worst of all time in terms
of workforce participation and
Nolan is part of that problem
Nolan told Mills that instead
of referring to his work as a
dog and pony show he should
try telling that to the 1,000
steelworkers who are back to
work on the Iron Range. He
said talks with US Steel find
them ready to “re-open everything...things aren’t perfect but
we’re working in the right
direction.”
Mills tried to align Nolan
with Governor Mark Dayton,
who Mills said has oil pipelines
skirting Minnesota.
“I
have
championed
pipelines,” Nolan rebutted. He
said oil trains are backed up for
miles trying to cross a 107-year
old wooden bridge over the
Rainy River. He said he knows
companies want to build
pipelines in straight lines, but
the public’s interests, and the
safest routes, not the shortest
routes should be the top priority. As for pipelines skirting the
state, he said a line was redirected around an organic farm
near Wrenshall.
“And I have called for
United States steel to be used in
all those pipelines,” Nolan
said. “It’s better, it’s safer and it
will bring more jobs to the Iron
Range.” He said he knows a bit
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Whole Foods
accused of
union busting
...from page 1
long time owner Sharla
Gardner told the board she had
never felt so unwelcome ever
in her life to a meeting.
“I’m feeling unheard by our
member/owner elected board,”
Gardner told them. She
requested an open forum prior
to the annual meeting to allow
owners to express the issues
the board had no time for again
tonight.
She was told she could
make the request by contacting
the board via email. But that
had been done prior to Monday
night’s meeting with no success. There is nothing easier to
ignore than an email.
Early in the organizing
drive UFCW and owner/workers had asked the board to
remain neutral in the organizing effort. The board did not
respond to the union’s request.
They created a Sept. 12 “To
whom it concerns” letter that
stated...“In compliance with
long-standing Board policy, the
Whole Foods Co-op Board
does not hire, supervise, discipline or direct the work of any
employee of the Whole Foods
Co-op, with the exception of
the General Manager. The
employees of the Whole Foods
Co-op are not employed by the
Board.

“The Whole Foods Co-op
Board recognizes the legal
right of workers to organize.
“However, the decision
whether or not Whole Foods
Co-op employees will organize
cannot be made by the Board,
nor the Owners, nor the
Management, nor a union. It
can only be made by the Whole
Foods Co-op employees themselves.
“At the Board meeting on
August 22, a Neutrality Agreement (Code of Conduct) was
presented to the Board. This is
a matter of personnel and
employment; therefore, the
Board will not respond to the
Code of Conduct. The Board
has referred this matter to
Whole Foods Co-op Management.”
But Wangnoo said WFC’s
by-laws state the board can
oversee personnel issues, and
they approve the wage rate system.
Workers had taken their
concerns in a leafletting/petition action at both stores Sept.
19. The flyer addressed their
desire to speak openly and publically at board meetings, to
negotiate a code of conduct
beneficial to workers and management, and for a neutral
environment for organizing
free of the misleading propaganda and union busting rhetoric they have been experiencing.
“We feel a pro worker environment is in the DNA of core

PLEASE MENTION THIS LABOR WORLD AD

cooperative principles” stated
the flyer handed out to
owner/shoppers.
Wangnoo said WFC publically presents a co-op culture
as a good community partner
but that has changed since they
joined the National Co+op
Grocers Association.
“Since they joined members, boards, and workers have
less power,” Wangnoo said.
And it appears that the WFC
board is following a game plan
that includes union busting.
They are using CDS, a co-op
consulting
group,
that
Wangnoo says retrains boards,
and gives personnel training.
“The co-op culture has
turned corporate at Whole
Foods,” Wangnoo said. “Their
board should be pro-labor
members, but what we’re getting out of management is
union busting.”
Sharon Murphy is the WFC
General Manager and has
worked there for 35 years.
When she spoke at Monday’s
board meeting she was barely
audible to anyone but board
members.
Murphy’s impending retirement has been public knowledge for about a year. Wangnoo
thinks she’s playing the hard
ass in the organizing, and the
board will ask for more time to
settle things when she’s gone
and a new GM is hired.
Gardner said after the meeting that it’s scary to think this
board will hire the next general
manager. Others said it appears
the board allows Murphy to
dictate policy and run the show
as they abdicate any responsibility. Owner Alex Livadaros
said the whole meeting was a
template for how not to run a
meeting, Robert’s Rules of
Order be damned.
Wangnoo, a WFC owner,
said he would like to go to election for the bargaining unit yet
this year. “We think their

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

October annual meeting would
be a good time to announce it,”
he said.
The WFC Annual Meeting
is Friday, October 21 from 5:00
p.m. to 7:45 p.m. at the DECC
Harbor Side room. You must be
pre-registered and pre-paid by
Monday, Oct. 10 to attend. The
$20 per adult fee is reimbursed
for one owner per membership
in a gift card. You can pre-register by mail, at either customer
service counter, by calling 7280884, or at wholefoods.coop/
annualmeeting.
Among FY 2016 items in
the 2016 Annual Report were:
•membership is near 10,000
•7.2% growth in one year
•net sales of $6,715,616
•total assets of $14,695,521
The Whole Foods Co-op in
Duluth was started in 1970 and
has moved three times. In 2005
it relocated to the current
Hillside store at 610 East 4th
Street, the former Casa de
Roma restaurant.
A four year, $5 million
investment, including about
$1.7 million by owners, led to
new construction of a second
store at 4426 Grand Avenue
that opened March 16, 2016.
The new flagship store
required about 50 new employees, bringing the total to about
130. Two-thirds of the workers
are considered full time, which
is 32 hours a week.
Whole Foods built their
Denfeld store using union labor
but had refused to sign a
Project Labor Agreement for
fear that it would lead to a
union organizing drive of its
workers said Duluth Building
& Construction Trades Council
President Craig Olson.
In her Management Report
in the spring newsletter
“Garbanzo Gazette” Murphy,
said that one of her goals was
the “highest paid staff of all
Twin Ports groceries.” In the
annual report she spoke of

“supporting our staff.”
In the same issue Sarah
Hannigan, Hillside Store
Manager, wrote “During the
first few months of employment, all WFC staff learn about
the cooperative business model
and our co-op’s history in a
class taught by Sharon
Murphy” called “Cooperate or
else”..WE all own Whole
Foods Co-op.”
http://wholefoods.coop/own
ership/wfc-board/ has a list of
board members and their contact information.
“The board is democratically elected by the owners, but
they should be able to speak
out on issues as individuals,”
Wangnoo said.
UFCW 1189 organized The
Wedge, a Twin Cities co-op
this year. Wangnoo said some
workers received wage increases of as much as $4 an hour
after having been left behind as
co-workers received increases.
“But fairness, communication, and equality at work were
the biggest issues for those
workers,” Wangnoo said. “And
that’s where Whole Foods
workers are at now too.” He
said labor/management committees are now used at The
Wedge.
Hundreds of delegates to
the Minnesota AFL-CIO convention in Duluth Monday
found flyers on their tables asking them to email WFC’s board
at wfcbod@wholefoods.coop
and let them know how disappointing their union busting
tactics are.
Whole Foods Co-op Board
of Directors members are:
President Jean Sramek, Vice
President Maryann Bernard,
Secretary Mickey Pearson,
Treasurer Wayne Pulford,
Carol Andrews, Jamie Harvie,
and Brad Nelson. None of
them have their 3-year terms
expiring this year.
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NLRB: Companies must prove they need to hire permanent replacements
By Mark Gruenberg
PAI Staff Writer
In what would be a major
advance for workers’ use of
their
ultimate
economic
weapon, the strike, the National Labor Relations Board’s top
enforcement officer, General
Counsel Richard Griffin, is
proposing that companies must
prove – not just state – that
only by hiring “permanent
replacement” workers can they
keep going economically, after
the firms force their own
employees to strike.
United Site Services of
California is screaming about
Griffin’s stand, contained in a
brief submitted to the full
NLRB. Teamsters Local 315, is
cheering Griffin on and has
filed its own supporting brief,
too, laying out the case against
the replacements, often known
as “scabs.”
The case’s outcome is
important: A board decision
agreeing with Griffin and the
union would help show, as a
practical matter, if strikes will
again be a viable economic
weapon for workers. That’s
because there are two types of
strikes, and the NLRB treats
them differently:
• Strikes forced by employer labor law-breaking, formally
called unfair labor practices
strikes. The law-breaking
forces workers to walk out.
When the board or its officials
rule that ULPs forced a strike,
the employer cannot legally
hire permanent replacements.
• Economic strikes, where
the firm forces the workers to
walk after talks about wages,
benefits and working conditions break down. In economic
strikes, the NLRB allows
employers to hire “permanent
replacements” to keep the business going.
Now, firms can assert “economic necessity” – keeping the
doors open and production
moving – to hire the replacements during economic strikes.
But they don’t have to prove it.
That gives them a big incentive
to break strikes by hiring the
“permanent replacements.”
And they have. That’s one
reason for the huge decline in
the number of strikes. Federal
data show that last year there
were only 12 strikes and lockouts, combined, affecting
47,000 workers nationwide.
They were out for less than
0.05 percent of total workerdays in the U.S. The strikelockout record was set in 1952:
470 strikes or lockouts, idling
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2.75 million workers.
Not forcing employers to
prove the need for hiring
“replacement workers” takes
the strike weapon out of workers’ hands, says pro-union
Philadelphia labor lawyer
Mark Kaltenbach. “The right to
strike will only become a reality when the board jettisons that
presumption” that employers
can hire permanent replacements, he wrote in the On
Labor blog.
Kaltenbach, author of a
paper on the right to strike and
“replacement workers,” notes
that even the U.S. Supreme
Court has recognized that hiring permanent replacements is
“inherently destructive” of the
right to strike. But it hasn’t
questioned employers’ assertions of the need for the
replacements. The NLRB
should demand “prove it” for
need, Kaltenbach says.
The Supreme Court “pointed out that the board does not
require an employer to show
that it was necessary to use permanent replacements in order
to keep the business operating.
At bottom, this is the very
question the General Counsel
now seeks to place before the
board,” Griffin’s brief says.
Nothing in subsequent cases
“precludes the board from considering the GC’s argument to
overrule Hot Shoppes,” the
original case, decades ago, that
laid down rules for hiring permanent replacements.
Speaking for Teamsters315,
pro-worker attorneys Andrew
Baker and Lorrie Bradley of
Oakland, Calif., went into
more detail. “The crux” of
United Site Services’ “argument is the Supreme Court and
the board recognized an
employer’s hiring of permanent replacements is in and of
itself the legitimate justification for hiring permanent
replacements and denying
striking employees their jobs
upon conclusion of a strike,”
Baker and Bradley said.
“This of course begs the
question of why the employer
hired permanent replacements
in the first place. And this tautological reasoning – that the
inherently destructive conduct
is inherently legitimate – is
exactly what is wrong with Hot
Shoppes and why the board
should now overturn that mistaken decision.
United Site Services’ “argument that the board lacks
‘statutory authority’ to adopt
such a rule represents a gross

misreading of the” National
Labor Relations Act, they
added.
Not only was the firm
unable to cite a specific section
of law that “expressly protects”
its right to hire permanent
replacements, but the NLRB

has always limited both sides’
use of ultimate economic
weapons – the lockout and the
strike – the two lawyers noted.
“Unions, for example, are
barred from using ‘partial’ or
‘intermittent’ strikes. And more
to the point, employers are

barred from using permanent
replacements to deny reinstatement to unfair-labor practice
strikers,” the Teamsters local
says.
The board has yet to rule on
the United Site Services case.

It’s been an awful long time since a Duluth mayor has welcomed Minnesota AFL-CIO convention delegates to town even though Duluth is in a 4-city rotation. Mayor Emily Larson
said she was proud to be asked because Labor’s work is something she believes in. Craig
Olson, Beth McCuskey, and state fed President Bill McCarthy all welcomed delegates.

In December of 2013, the

this decision. We do believe that
most of the workers, who have
Minnesota Supreme Court
been rejected, will get fair beneﬁts
decided a case called DYKOFF
in the end.
vs. EXCEL ENERGY. Since
If you have received a "beneﬁts
then employers and insurance
denied"
(or KISS OFF!) letter
companies have interpreted the
ruling very broadly and used it to using some of the reasons shown
deny injured workers the beneﬁts in quotes above, give us a call. It
costs you nothing to meet with
they deserve.
us. We can help you understand
We do not believe that
where your comp claim stands in
eliminating a broad range of
light of the Dykoﬀ Decision.
comp claims was the intent of

LABOR WORLD NEWS, WEDNESDAY, SEPTEMBER 28, 2016

