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Labor’s candidates move through Primary
In very low voter turnout all
of the Duluth AFL-CIO Central
Labor Body-endorsed candidates in the Sept. 15 Primary
Election easily moved on to the
Nov. 3 General Election.
Emily Larson received 67%
of the vote to move on in her
bid to become Duluth’s first
woman mayor. Her seven
VOL. 122 opponents in the Primary
received a total of 2,648 votes
NO. 7 to her 5,456.
“Thank you voters! 67.32%
of the vote, earned through
months of hard work and
engaging voters on issues and
ideas that are important to
them,” Larson said after her
Primary win. “We’re not done
either. We have been knocking
doors and making phone calls
to make the final push to
November 3rd. The reality is,
we couldn’t do this work alone.
Thank you Labor for your support and everything you do!
Thank you to all our supporters, our campaign team, volunteers, my husband, Doug, and
our sons.”
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Scott Walker drops out of presidential race
Maybe it was Pope Francis
coming to America that made
Wisconsin’s Republican Governor Scott Walker go Biblical
and drop out of the presidential
race with this Sept. 21 statement: “The Bible is full of stories about people who are
called to be leaders in unusual
ways. Today, I believe that I am
being called to lead by helping
to clear the field in this race so
that a positive conservative
message will rise to the top of
the field. With this in mind, I
will suspend my campaign
immediately.” Get that?
Walker is the second GOP
presidential hopeful, third if
you remember former Minnesota Gov. Tim Pawlenty’s golden boy status, to drop out.
Texas Gov. Rick Perry is also
done. (“The Coiffure” and
“Governor Goodhair” is how
the sorely missed Molly Ivins
referred to Perry. As little
respect as she had for him she

said “Goodhair is much more
engaged as governor than Bush
was.” That’d be George W.,
which should bring us to Jeb
Bush, but that’s next year.)
Walker was thought to have
had better traction with Koch
money behind him, but he was
unable to hide under the
national spotlight. He’s done
well, somehow, under a
Wisconsin spotlight. He ran an
expensive campaign filled with
gaffes and poor answers to
questions on the issues, and
funding became a problem.
“Scott Walker’s still a disgrace, just not a national disgrace,” is how AFL-CIO
President Richard Trumka
viewed Walker’s exit.
“Walker’s implosion shows
that you can’t build a campaign
by tearing down working people and their aspirations for a
better life,” says Eliot Seide,
Executive Director of Minnesota’s AFSCME Council 5.
AFSCME President Lee
Saunders said, “This is a clear
rebuke of the anti-worker platform on which Governor
Walker based his entire presidential campaign. At a time
when Americans of both parties are frustrated with an
unbalanced economy manipulated by CEOs and corporations – the very people who
backed Governor Walker – it’s
no surprise that nearly six in 10
Americans support labor
unions and resoundingly reject

his approach. Governor Walker
found nearly zero support for
his policies that would have
tipped the scales even further
against working families. Just
one week after he tried to
reboot his foundering campaign on the backs of working
people, he has abandoned his
bid for the presidency.”
The Wisconsin AFL-CIO
said “Now that Walker’s
national ambitions have crashed and burned, we call on Governor Walker to move beyond
the myopic anti-worker agenda
that brought him his fifteen
minutes of fame and get back
to the job he was elected to do
-- create real opportunities for
the people of Wisconsin.”
Although he’s out of the
presidential race Walker will
still be a darling of the conservative right wing for his antilabor, anti-union agenda. He
had promised to bring to the
nation the anti-worker policies
he has gotten passed in
Wisconsin, where he won a
recall election, the first time in
the nation that happened.
He stripped Wisconsin public employees of collective bargaining rights, made it a right
to work (for less) state, is going
after prevailing wages, opposed a minimum wage increase
and advancing health care to
citizens and now wants to blow
up civil service. He had the
same plan for America. He’s
still capable of a lot of damage.

In the General Election
Larson will face Chuck Horton, who received 1,505 Primary votes. A tea party
favorite, Horton has stated that
he has been acting as de facto
mayor already so he may as
well take the job.
The only city council race in
the Primary was western District 5. Labor-endorsed Janet
Kennedy advanced but came in
second in the Primary receiving 671 votes to incumbent Jay
Fosle’s 945. Two other candidates totaled only 69 votes.
“Many thanks to labor for
door knocking and phone
banking during GOTV,” said
Kennedy. “We were back on
the doors the day after the primary election win, because we
know there is a lot of work we
need to get done to cross the
finish line first on November
3rd. We definitely made a
strong statement in the primary,
and I thank everyone for the
energizing support that is needed in district five. It is time
connect our neighbors and
work together to build the
things we need for today and
generations to come. I am
excited to be moving forward
with labor’s help because it’s
time district five has a reliable,
inclusive and respectable community leader that has built
strong relationships, communicates, and works well with others to get the job done. I appreciate all the support.”
In the Duluth Public School
(ISD #709) Board at-large race
Labor-endorsed Renee Van
Nett moved through the
Primary with 3,351 votes. Her
November opponent received
2,437.
In School Board District 2
Labor-endorsed David Kirby
advanced with 1,044 votes to
his November opponents 461
in the Primary.
“We ran an extremely effective Get Out The Vote campaign and engaged a lot of people around the importance of
participating in our primary
elections,” said Zach Sias,
North East Area Labor Council
Field Organizer, who is again
leading Labor’s effort in this
year’s elections. “Although all
of our Labor endorsed candidates made it through, we need
to keep up the momentum on
the doors and on the phones to
ensure we elect our labor
champions on November 3rd.
Please volunteer on Tuesdays
or Wednesdays from 5-8.
Volunteers can sign up for
shifts at j.mp/Duluth2015.”
Only 8,404 people voted
and some of them were in the

townships that are part of the
Duluth Public School system.
The number was unusually low
for Duluth, which traditionally
has among the highest voter
turnout in Minnesota.
Duluth voters will have a
large ballot to look over for the
Nov. 3 election. There are a
total of ten contests and the
Central Body has endorsed a
candidate in each one.
Also on the ballot will be a
question on whether or not voters want to change voting to a
ranked choice system. Labor is
urging a “no” vote on the question.
There will also be ballot
questions on raising city councilors pay (a binding vote) and
whether the Lakeside/Lester
Park area should allow alcohol
sales (non-binding).
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"...Should any political party attempt to abolish social
security, unemployment insurance, and eliminate labor
laws and farm programs, you would not hear of that
party again in our political history. There is a tiny
splinter group, of course, that believes you can do
these things. Among them are a few other Texas oil
millionaires, and an occasional politician or business
man from other areas. Their number is negligible and
they are stupid."
~President Dwight Eisenhower in a letter to his brother
Edgar Newton Eisenhower, November 8, 1954.

UMD forum on right to die
On Friday, October 9 from 6 p.m. – 8 p.m., UMD’s Center for
Ethics and Public Policy is sponsoring a panel discussion regarding the possible legalization of the proscription of lethal medication to terminal patients. The event will take place at UMD’s
Montague Hall (Room # 80).
The Center is sponsoring a panel discussion on whether
Minnesota should adopt legislation that would allow some terminal patients to procure lethal medication from their doctor.
Minnesota Compassionate Care Act of 2015 (SF 1880):
Should Minnesota Embrace a Right to Die
Senator Chris Eaton (DFL-Brooklyn Center), a member of
the Minnesota Nurses Association, has proposed the Minnesota
Compassionate Care Act of 2015 (SF 1880) that would allow the
legalization of practices that are similar to the “Oregon Model.”
This panel will discuss some of the virtues and potential abuses
of such a system. This event is free and open to the public.
The panel includes Sen. Eaton, Kirk Allison of the UM
Program in Human Rights and Medicine, Dr. Jonathan R. Sande,
Ethics Program Director for St. Mary’s Medical Center, and
David Mayo, UMD Professor Emeritus, a board member of the
Death with Dignity National Center.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Oct. 13, 2015, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566
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Social Security, Medicare, Medicaid forum 10/8
On Thursday, October 8 at
6:00 p.m. in the Duluth Labor
Temple’s Wellstone Hall
Buddy Robinson of the
Citizens Federation Northeast
will present a workshop on
“Growing the Movement to
Protect and Expand Social
Security,
Medicare
and
Medicaid.” The workshop will
occur just prior to the Duluth
Central Labor Body meeting
which begins at 7:00 p.m.
Robinson says the purpose
of the workshop is to give people tools – facts and messages –
to talk effectively with others
who may not be “in the choir”
about the need to fight to protect and expand these vital programs. You’ll learn key points
on how to combat the misinformation and scare tactics about
them, and learn how to tailor
what you say depending on
your audience.
“It’s critical to protect these
programs for future generations,” Robinson said. “Young
people especially are getting a
lot of bad information that
makes it sound like these
earned benefit programs won’t
be there for them when it’s
their turn to retire or use them.”
This is a version of the
workshop that Robinson presented to over 80 delegates at
the Minnesota AFL-CIO State
Retirees Convention last week
in St. Paul.
“Buddy’s presentation was
very positive and very well
received,” said State Retirees
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President Bill Moore, who has
a vast knowledge of Social
Security and done trainings on
the program. “He had great
information and really good
slides. We’ll continue to work
with him and other groups are
interested too.”
Moore said Education
Minnesota delegates want
Robinson to lead a train the
trainer program. The Painters
& Allied Trades are looking to
have him address their apprentices.
“Buddy’s on to something
here and we know this isn’t an
old people’s issue,” Moore
said.
But recent attacks on Social
Security have been aimed at
young people, perhaps to make
them less supportive of the program, along with Medicare,
that ended poverty for many of
America’s seniors.
Social Security benefits traditionally have been protected
from debt collectors. But
Republicans in Congress—
always looking for an opportunity to cut Social Security benefits—created a loophole in
1996 that allowed outstanding
federal student loan debt to be
taken from the benefits that
help recipients pay for medication, food and basic necessities.
Right now, more than
700,000 people currently getting Social Security benefits

Ironworker Retirees
Monthly Breakfast
Thursday, Oct. 15
9:00 a.m.
Bridgeman’s (Mall)
Mt. Shadow Drive

The 2016 Minnesota AFLCIO Legislative and Political
Conference is November 1213, 2015. Connect with fellow
union members, activists and
leaders and learn the latest at
briefings on our legislative priorities, policy fights and work
to win the 2016 elections.
Build skills and learn best practices at plenary presentations
and workshops, and visit with
Minnesota AFL-CIO-endorsed
elected officials. The registration deadline is Wednesday,
POLITICAL
November 4, 2015.
For more information about BUTTONS WANTED
the conference agenda, contact Collector buys all types of
Kris Fredson or Jennifer
old political buttons,
Schaubach at 1-800-652-9004.
For more information about badges, ribbons, posters, etc
registration, contact Lori
Call or text Paul
Williams at 1-800-652-9004 or
952-200-7490
lwilliams@mnaflcio.org

paul@7cpco.com
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are still paying student loans
and 160,000 of them are having their Social Security checks
garnished to pay off student
loans. President Barack Obama
and U.S. Secretary of
Education Arne Duncan can
stop that practice. They could
issue a moratorium or an
administrative solution to stop
the garnishment of people’s
Social Security benefits to pay
for their student loan debt.
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A big week in Washington
The sports fan in me is
stretched thin this fall as football’s started but I’m not complaining. In June, our Minnesota Twins had me falling
asleep at 8:30 p.m. with the sun
shining in the window. Now
they have me hanging on every
pitch as they make a gritty run
for the playoffs. How much fun
is that to be able to care about
your club this late in the season? It’s been playoff-like all
month. They’ve folded so early
in recent years I’ve longed for
the Vikings training camp to
begin to have something to distract me from all the chores I
want to ignore. Not this year.
The first frost even waited until
Tuesday morning to show up.
You have to like what GM
Terry Ryan, new Mgr. Paul
Molitor, and all his coaches
have been doing. Even if the
team doesn’t make the playoffs – tough to do when three
teams are ahead of you with
only six to go – there is optimism for next year’s team
when hope will spring eternal
in April. We’ve got starting
pitching, we’ve got a chance.

By Congressman Rick Nolan (D-MN-CD 8)
In one of the most historic, euphoric and cataclysmic weeks
Congress has ever seen, Pope Francis called for peace and
progress, radical Tea Party Republicans pressured Speaker
Boehner to announce his resignation, the federal government
moved closer to shutting down – and our message to keep
Congress accountable reached more than 2 million Americans
on Facebook and social media, with more than 17,000 people
sharing our message that Congress should not be paid when the
government closes its doors.
These days, Facebook and Twitter are instant indicators of
what people are interested in and where they stand. And by midweek, the “No Government-No Pay Act (H.R. 3562) I reintroduced to prohibit Congress from getting paid during future government shutdowns was peaking as the nation’s second most
talked about issue on social media. Other members of Congress
from all over the country were getting calls urging them to
cosponsor the measure, which was subsequently introduced in
the U.S. Senate by Sen. Heidi Heitkamp of North Dakota.
The astounding public response to our “No Government-No
Pay” act reaffirms three things: First, Americans are united in
their demand that we prevent another expensive government
shutdown over Republican opposition to funding women’s
health programs. A shutdown would cost our nation tens of
thousands of jobs and billions of dollars in business and commerce. Second, it demonstrates that the American people care.
They send us to Washington to go to work, fix things and get
things done – and they haven’t given up on that. And third, they
want Congress to start living in the real world – and take responsibility for the job they are paid to do. Do your job or don’t get
paid – it’s that simple.
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picked off second by the catcher Monday. This is so exciting
play by play guy Dick Bremer
was livid about the umps
allowing an appeal on that play.
Never heard him livid before.
There are still a lot of things
that bug me. I won’t even get
into guys playing while playing
with big chains on their necks.
How can so many teams put on
shifts for pull hitters and a guy
with major league ability can’t
go the other way? Ask Joe
Mauer how to do it, he does it
66% of the time. How can a
guy not lay down a bunt single
when infielders play him on the
outfield grass? We hear “those
walks always come back to bite
you” and yet we don’t have
enough desire for baserunners
to have a guy lay one down or
go the other way through a
gaping hole to start manufacturing a run? C’mon! Dozier
has one home run to right out
of 75 career bombs. Be surprised by his too low .242 batting average and not about his
team leading 28 homers. Be
concerned about his 144 strikeouts as your #1, or #2 hitter.
Wow, look at me complain.
Beautiful game baseball
when it’s a chess match, every
pitch, play and move counting.
Bet I’m awake again tonight
when it’s over and we’ve
moved up in the wild card race.
So go get ’em again boys, and
may the Astros and Angels fall
late on the left coast.
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Bill Hansen wrong on jobs,
construction trades’ workers
Editor:
In a video posted on his campaign website, Bill Hansen had
some harsh words for the workers on the Iron Range.
We know he doesn’t support the proposed copper/nickel
mines and he is certainly entitled to that opinion. What was
shocking to the Labor community and their supporters was the
blatant disrespect for the members of Minnesota’s Building and
Construction Trades Unions.
Mr. Hansen said:
“We need the jobs. Jobs are important. But those aren’t the
jobs we want. In this modern age, these projects are going to be
man camps…that clear out the community, create a lot of crime,
prostitution, gambling. All kinds of community problems and
tend to drive out other sustainable jobs.”
Our members are drug-tested, safety conscious professionals
who work very hard to build Minnesota. Mr. Hansen has degraded our members for his own personal and political gains. He
clearly has a delusional and skewed view of current-day construction workers and the value they bring to their families and
community.
Mike Syversrud, President
Iron Range Building and Construction Trades Council
Bill Hansen’s comments are available at https://www.
youtube.com/watch?v=Kjk2-VUAfgU#action=share

Walker dishonest on retirement
Editor:
Candidate Walker has been taking credit for the strength of
Wisconsin's public retirement program. The Wisconsin
Retirement System (WRS) is strong, fully funded and one of the
best run in the country. But none of this is because of the Walker
or his administration.
Walker and his legislative cronies have made numerous
attempts to change WRS. All of these actions have been (or
would have been if enacted) harmful to the financial health of
WRS. They entered office claiming WRS was “unsustainable”
and needed “reform.” They wanted to allow younger employees
to “opt-out” of participation. They wanted to change to a 401k
style program. They wanted to exclude UW faculty from participation. Their anti-teacher, anti-public employee rhetoric created
an unexpected increase in retirements which stressed the system.
In the recent budget bill they wanted to change the legislative
oversight committee to be more political.
Requiring public workers to pay the 6% employee contribution did nothing for WRS. The same amount went to WRS
whether paid by the employee or the employer. But it had a huge
negative impact on individual families and local economies.
Teachers and public employees lost thousands of dollars in
spending power and that hurt local businesses.
Taking credit for what you have not done is simply dishonest.
WRS is strong despite, not because of, the actions of Walker.
Voters should remember this come election time.
Phil Anderson, AFT-WI Retiree Chapter, Maple, WI
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60 Trades volunteers jump start Damiano Center’s roofing project
You couldn’t have asked for
better weather on Saturday,
Sept. 19. It was a perfect day
for fishing, golfing, working on
projects at home, or a family
outing. But before a lot of us
had breakfast, five dozen members of many unions of the
Duluth Building & Construction Trades Council (DBCTC)
volunteered to help Duluth’s
Damiano Center get a much
needed roof project underway.
They are busy people in a
booming construction season
that finds contractors unable to
take on more work and many
workers toiling long hours,
longing for their weekends off.
But not only did they volunteer,
some came from as far away as
International Falls and the
Twin Cities to help.
“The Roofers (Local 96)
and Sheet Metal Workers
(Local 10) brought their
apprentices and training staff,”
said DBCTC President Craig
Olson. “We all try to instill in
our apprentices and members
the importance of community
service. This was a perfect
project for that to happen.”
The 18,000 square foot,

steeply-peaked, high, roof of
the former Sacred Heart
Elementary School, built in
1904 at 206 West Fourth Street,
had shingles that are close to
failure. Without replacement,
the Damiano Center’s Soup
Kitchen, which serves 120,000
meals a year to homeless and
other low-income residents,
would soon be jeopardized by
extensive water damage.
Clothing and many household
items are also collected and
distributed to needy families at
Damiano.
Unfortunately, Damiano
does not have the estimated
$168,000 needed to install a
new roof. Fortunately, the
Center is located in a city and
region with a lot of generous
people and organizations.
“The only way you get the
coordination needed for a project of this scope is by having a
bunch of people who know
what they’re doing,” said
Olson. “There’s a reason our
members are the best and can
show up on a Saturday and
work together to get this done.
It’s proper training that produces great skill and productiv-

ity.”
Union contractor JAMAR
stepped up big time with staff
and equipment to start the project and they’ll finish it after
volunteers tore off and replaced
as much as they could that first
Saturday. There was no shortage of help on Day One.
Volunteers, materials, and
equipment were all donated for
the effort. Scaffolding, ladders,
roof jacks, and a crane were all
ready for the volunteers when
they arrived.
More than a dozen organizations provided materials and
services. Green Mill provided
lunch and many great drawings
donated by businesses, organizations, and individuals were
awarded to lucky winners.
One of them was Doug
Christy, Business Representative of Sheet Metal Workers
Local 10. One of the last off the
roof for lunch he signed up
before eating and won two
tickets to the Chris Young
Concert Dec. 3rd, a $90 value
and a big bonus to the country
music fan. On his drive to
Duluth from his Grand Rapids
home, Christy stopped at the

Sheet Metals Worker 10’s
Saginaw union training facility
and brought 25 volunteers to
the Damiano project.
“Our apprenticeship instructor Mike Wunch is a
JAMAR foreman and he let the
students out of class for half of
the day to volunteer at Damiano and help Vance Anderson
and Craig Olson with this huge
undertaking,” Christy said.
“We can promote unionism in
the region by volunteering for
community events like that.”
Vance Anderson, Business
Representative of Roofers
Local 96, oversaw and provided the expertise for the Damiano project. He said over a
dozen of his members were
honored to donate services.
“Our skilled trades people
are part of this community, and
we know how important the
Damiano Center is to the lives
of so many,” said Anderson.
“We’re happy to donate many
hours to help ensure that the
Damiano Center will have a
dry, safe place to conduct its
fine programs for many years
to come.”
As the work went on that
Saturday, many community
members walked into the
Damiano Center to make use of
its services.
“We are overwhelmed by
how the JAMAR Company
and many more in the construction field, as well as others

throughout our community are
pitching in to ensure that the
people who depend on the
Damiano Center will see no
interruption in the crucial services they receive,” said
Damiano Center Executive
Director Dave Benson. “We are
extremely thankful for everyone who has answered the call,
including
the
JAMAR
Company for leading this massive project, Duluth Building
Trades people for donating
much of their time to replace
our roof, and many others.” He
said all participating organizations have the Damiano
Center’s gratitude.
Other programs and activities of Damiano, which has
occupied this facility since
1982, include Damiano Kids
Cafe, which provides meals
and activities for over 400
neighborhood children annually; Clothing Exchange, which
re-distributes donations of over
300,000 items each year;
Clothes That Work, which
helps 2,500 people seeking or
starting jobs each year;
Community Services, which
provides information and referral along with hygiene products, transportation assistance
and other services; and Health
Realizations, a weekly meeting
of people seeking help with a
variety of personal issues.
Additional information is at
DamianoCenter.org.

14102

About 60 members of Duluth Building & Construction Trades unions swarmed the
Damiano Center Saturday, Sept. 19 in a volunteer project to help roof the building. They
stopped for lunch provided by Green Mill and many great door prize drawings.

mnpower.com/safet
mnpower.com/safety
w
/s ty
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Study shows we shouldn’t be too proud of “State of Working Minnesota”
workers are lagging. Many
workers don’t earn enough to
support a family of three, and
struggle to pay for basic needs
like housing, child care and
transportation.

“For Many, Hard Work is
Not Enough: The State of
Working Minnesota 2015”
draws on research from the
Economic Policy Institute.
Even though unemployment is back to pre-recession
levels, workers wages aren’t
keeping up with the cost of living. Even six years into the
economic recovery, too many
Minnesotans still lack the quality jobs to allow them to support their families:
• Wages are lower than in
2000, when adjusted for the
impact of inflation.
• Many workers, including
over half without a college
degree, earn less than what it
takes to support a family.
• People of color are more
likely than other residents to be
underemployed/unemployed.
Policymakers can ensure
that Minnesotans’ hard work
pays off and build a strong economic future for all by improving job quality standards,
ensuring Minnesotans can get
good jobs, and supporting lowwage workers as they climb
into the middle class. Specific
steps in this direction include
expanding access to earned
Painters & Allied Trades Local 106’s Mike Sundin and
Ron Foucault (Retired) and Laborers 1091’s Chris Thacker sick time, making child care
affordable, boosting family
got a lot of support for their picket at the Radisson from
incomes through an increased
the motoring public Sept. 18. The Radisson is using nonunion labor from out of state for their $4 million remodel. Working Family Credit, and
ensuring access to driver’s
Picketers have had a “celebrity list” of area supporters
licenses, regardless of immiwho have walked the line with them said Sundin. No,
gration status.
Mayor Don the Banned Ness has not been among them.

The Minnesota Council of
Non-Profits’ Budget News and
Tool’s (mnbudgetproject.org)
new report says despite
increased productivity, wages
for American and Minnesota

Low-wage workers’ wages
haven’t gotten back to 2007
levels, the year before the
Great Recession hit. And
wages for all wage groups are
still hovering around 2000 levels, the year before the previous recession hit. In fact, in
2014 low-wage workers were
still making less than they did
in 1998 when inflation is taken
into account, and median-wage
workers’ wages were around
the same as in 1999.
High-wage workers are
making about the same as they
did in 2000. This lack of wage
growth has occurred despite
rising U.S. productivity, which
has increased by 6.6 percent
since the recession, and by 21.6
percent since 2000.
Over a longer time span,
high-wage workers have seen
the fastest wage growth. Their
wages grew by 21.3 percent
from 1979 to 2014, while
median-wage workers’ wages
grew by 13.0 percent and lowwage workers’ wages only
increased by 5.4 percent, after
adjusting for inflation. Again,
wage growth has lagged substantially behind national productivity growth, which rose
by 62.7 percent since 1979.
The fact that high-wage
workers have seen much
stronger wage growth has contributed to worsening wage
inequality in Minnesota.

In 1979, the median wage of
high-wage workers was 2.4
times higher than the median
wage of low-wage workers.
That gap has increased, and in
2014, high-wage workers’
wages were 2.8 times higher
than low-wage workers’. Hard
work should pay off, but the
benefits of economic growth
haven’t been broadly shared.
The Minnesota Department
of Employment and Economic
Development calculates that
both parents in a family of
three need to earn $16.34 per
hour to afford their basic needs.
However, there are not enough
jobs that pay these wages,
especially for workers with less
education. In 2014, more than
half of all Minnesotans without
a college degree made less than
this wage.
This living wage only covers a basic needs budget. The
living wage standard varies
across the state, from $11.59 in
Stevens County to $19.05 in
Isanti County.
Low-wage workers are
important to the state’s economy. They work at grocery
stores and take care of
Minnesota’s children, and they
spend their paychecks at local
businesses. These workers are
integral to our state’s economy,
yet today too many of them
don’t earn enough to support a
family.

Thanks, Holiday Inn Express for building UNION!
The Twin Ports Construction Liaison Committee
We meet regularly to ensure that customers who use our
services are getting the best bang for their construction dollar.
A Project Labor Agreement (PLA) is a great way to do that!
• Amendola Builders • Associated General Contractors of MN

• Bricklayers #1 • Cement Masons #633
• Chris Jensen & Son • Duluth Builders Exchange • Four Star • IBEW #242 • Iron Workers #512
• Jamar • J.R. Jensen • Johnson-Wilson • Kraus-Anderson • Laborers #1091
• Lakehead Constructors
• Minnesota LECET
• NECA Twin Ports Arrowhead
• Northern Mechanical/Plumbing Contractors • Northland Constructors • Operating Engineers #49
• Operating Engineers #139 • Oscar J. Boldt • Painters #106 • Plumbers & Steamfitters #11
• Ray Riihiluoma • Sheet Metal Workers #10 • Swanson & Youngdale • Teamsters #346 • Veit

If you have a project in mind, no matter how big
or small, we will take the stess out of it for you!
Call TPCLC, 218-727-2199, you’ll be glad you did!
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Senate also moving on measures to derail Obamacare’s 40% Cadillac tax
The U.S. Senate has joined
the House of Representatives
in introducing bills to repeal
the 40% tax on health benefits
that has had unions up in arms
since the Affordable Care Act
(ACA or Obamacare) was
passed. ACA became law in
March 2010 but some provisions don’t become effective
until 2020.
The 40% tax, called the
Cadillac tax by its opponents,
would be levied against health
care plans, like union/employer
plans and those of large corporations, that have done a good
job of providing benefits to

their plan members. It is set to
go into effect in 2018.
But Senator Sherrod Brown
(D-OH) has introduced the
‘‘American Worker Health
Care Tax Relief Act of 2015” to
repeal the 40% tax on health
benefits. The bill also includes
a “Sense of the Senate” clause
demanding that any repeal be
offset so it does not increase
the federal deficit or negatively
affect the health insurance coverage that 9.9 million Americans have received because of
the ACA law.
Sen. Dean Heller (R-NV)
and Sen. Martin Heinrich (D-

NM) have also introduced
S.2045, the “Middle Class
Health Benefits Tax Repeal Act
of 2015’’ to defeat the 40% tax.
In the House Rep. Frank
Quinta (R-NH) authored H.R.
879 and Rep. Joe Courtney’s
(D-CT) H.R. 2050 have attracted 222 co-sponsors to repeal
the Cadillac tax.
Labor officials are members
of the Alliance to Fight the 40
coalition. AFL-CIO President
Richard
Trumka
stated,
“America’s working families
are encouraged by the bipartisan leadership to improve
access to comprehensive health

MPLS city council seeks workplace ordinances
~workdayminnesota.org
After months of workers
organizing, rallying, marching,
and sharing stories about the
need for stronger workplace
protections and higher pay, the
Minneapolis City Council last
Friday introduced the subject
matter of an ordinance ensuring fair scheduling, guaranteeing earned sick time and preventing wage theft. They also
voted to approve studying a
$15-per-hour minimum wage.
Those steps came days after
Target Field temp workers,
who receive their schedules via
text message only hours in
advance and must then stand in
line for hours unpaid to find out
whether they will be working
that day, rallied for fair scheduling and better pay outside the

Twins stadium. Some 136
Target Field temp workers,
most of whom are black,
signed a petition calling for
better working conditions at
the Twins stadium and
throughout Minneapolis.
“When we don’t have
notice of our schedule, we
can’t plan our lives, and that
affects our families,” said
Sondra Jones, who has worked
at Target Field the last two
summers. “Once when I
received a text message telling
me to come into work later that
day, I had to cancel my plans to
baby-sit for my sister. Since my
sister didn’t have childcare that
day, she couldn’t go in to work
and lost her job. We need
enough notice of our schedule
to plan our lives and take care

of our families.”
Hourly workers celebrated
the Council’s action and urged
lawmakers to pass strong ordinances to protect all workers.
“We should know our hours
ahead of time so we can count
on those hours and plan our
lives accordingly,” said Steven
Suffridge, a McDonald’s worker who has worked 16 years in
fast food. “How will we pay
our bills or go to the doctor if
we don’t know how much
money we’re going to make?
These policies are important so
we can take care of our basic
needs and our families.”
Minneapolis Works, a coalition of community, labor and
faith groups, is leading the
campaign for the ordinance.
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benefits. Passed more than five
years ago, the Affordable Care
Act’s main goal of making
health care affordable has
remained threatened by an
unfair and unnecessary tax on
quality care. Legislation like
(these bills) present important
opportunities to work across
party lines to improve health
care for working people in
every state, blue or red. All
leaders who support quality,
affordable care should join in
these efforts.”
“If enacted (the bills) will

ensure that millions of
Americans won’t have to face
forced benefits cuts,” said
LIUNA General President
Terry O’Sullivan. “This needs
to be a bipartisan effort and we
believe that with the two bills
now introduced in the Senate
we will be able to see this
regressive tax repealed once
and for all.”
For more information on the
40% Tax on Health Benefits,
visit fightthe40.com or follow
on Twitter @Fightthe40.

WAGE Act would help workers
Last week Congressman Robert C. “Bobby” Scott (D-VA)
and U.S. Senator Patty Murray (D-WA) introduced the
Workplace Action for a Growing Economy (WAGE) Act, legislation to strengthen protections for workers who want to raise
wages and improve workplace conditions.
The WAGE Act would amend the National Labor Relations
Act to help ensure workers are able to have a voice in the workplace and would crack down on employers who break the law
when workers exercise their basic right to collective action.
“Too often, as workers are underpaid, overworked, and treated unfairly on the job, some companies are doing everything
they can to prevent them from having a voice in the workplace,”
said Senator Murray. “The WAGE Act would strengthen protections for all workers and it would finally crack down on employers who break the law when workers exercise their basic right to
collective action.”
“The WAGE Act is a critical first step in addressing both a
changing economy and labor laws that have failed to keep up
with a changing workplace,” said Richard Trumka, President of
the AFL-CIO. “The economy is a set of rules that for too long
have been rigged against working people. The WAGE Act is
about changing these rules – for all working people, whether
they’re in a union or not. It’s a bold first step and a key thread to
the larger fabric of the raising wages agenda.”
The WAGE Act would advocate for change by:
• Tripling the backpay that employers must pay to workers
who are fired or retaliated against by their employers, regardless
of immigration status.
• Providing workers with a private right of action to bring suit
to recover monetary damages and attorneys’ fees in federal district court, just as they can under civil rights laws.
• Providing for federal court injunctions to immediately
return fired workers to their jobs.
• Ensuring employers will be jointly responsible for violations affecting workers supplied by another employer.
The WAGE Act would put an end to the perverse incentives
for employers to interfere with workers’ rights by:
• Establishing civil penalties up to $50,000 for employers
who commit unfair labor practices and doubled penalties for
repeat violations. This would bring the NLRA in line with other
workplace laws.
• Giving the National Labor Relations Board authority to
impose penalties on officers and directors of employer violators.
• Allowing the Board to issue a bargaining order upon finding
that an employer prevented a free and fair election, provided that
a majority of employees signed authorization cards within the
previous 12 months.
• Setting a 30-day time limit for employers to challenge an
NLRB decision, after which the NLRB decision becomes final
and binding unless a court directs otherwise. The NLRB could
then go directly to district court to enforce its orders.
This legislation would ensure workers know their rights in the
workplace by:
• Requiring employers to inform workers of their rights under
the NLRA by posting a notice developed by the NLRB and
informing workers of their rights at the time of hiring.
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Minnesota rated third best state overall for teachers, Wisconsin seventh
With Monday, Oct. 5 being
International World Teachers
Day and in recognition of the
key role that educators play in
children’s lives, the personal
finance website WalletHub
conducted an in-depth analysis
of 2015’s Best and Worst States
for Teachers.
In order to help educators
find the best teaching opportunities in the country and draw
attention to the states needing
improvement in this regard,
WalletHub analyzed the 50
states and the District of
Columbia across 13 key metrics, ranging from average
starting salary to unemployment rate to the projected number of teachers per student by
2022.
Most educators don’t pursue their profession for the
money. But that doesn’t justify
paying teachers any less than
they deserve, considering the
profound difference they make

in people’s lives. In reality,
however, teachers across the
U.S. are shortchanged every
year — their salaries consistently fail to keep up with inflation — while the law demands
they produce better students.
It’s no surprise that the high
turnover rate within the field
has been likened to a revolving
door. According to the National
Center for Education Statistics,
about a fifth of all newly minted public-school teachers leave
their positions before the end of
their first year. And nearly half
of them never last more than
five.
Besides inadequate compensation, other problems persist in the academic environment. Many teachers, especially novices, transfer to other
schools or abandon the profession altogether “as the result of
feeling overwhelmed, ineffective, and unsupported,” according to Association for Super-

On Tuesday, Nov. 3 VOTE

NORA SANDSTAD
Duluth School Board
District 3
I am proud to be endorsed by
the Duluth Federation of Teachers,
Duluth Central Labor Body, and AFSCME!
Paid for by Duluth AFL-CIO Central Labor Body COPE

vision and Curriculum Development. Without good teachers
who are not only paid reasonably but also treated fairly, the
quality of American education
is bound to suffer.
In order to help ease the
process of finding the best
teaching opportunities in the
U.S. — and draw attention to
the states needing improvement — WalletHub conducted
their study. Their data also
included how states perform in
funding their school systems
and how they compare to one
another.
You may wonder a bit about
their findings when they rated
Minnesota third best and
Wisconsin seventh best in spite
of what Gov. Scott Walker’s
Act 10 did to collective bargaining for public employees
five years ago.
In their ranking of “Job
Opportunity & Competition”
Minnesota came in 3rd again,
Wisconsin 8th.
In their “Academic & Work
Environment” rating Minnesota came in 10th to
Wisconsin’s 8th place.
Wisconsin came in 4th in
“Best
Schools
Systems
Ranking” and Minnesota didn’t
make the top 5.
The states with highest
annual salaries (adjusted for
cost of living) for teachers were
1-Michigan, 2-Illinois, 3Pennsylvania, 4-Wyoming, 5-

Massachusetts.
Among statistics were:
• The average starting salary
for teachers is two times higher
in Wyoming than in Hawaii.
• The median annual salary
for teachers is two times higher
in Michigan than in Hawaii.
• The projected number of
teachers per student by year
2022 is three times higher in
North Dakota than in Nevada.

• The pupil-to-teacher ratio
is two times higher in
California than in Vermont.
• Public school spending per
student is three times higher in
Vermont than in Arizona.
The results of the study, as
well as additional insight from
experts and a detailed methodology, can be found at: wallet
hub.com/edu/best-and-worststates-for-teachers/7159/

STATE RANKINGS FOR TEACHERS
BEST STATES
1 Massachusetts
2 Virginia
3 Minnesota
4 Wyoming
5 New Jersey
6 Iowa
7 Wisconsin
8 Pennsylvania
9 Kansas
10 Maryland

WORST STATES
42
South Dakota
43
New Mexico
44
Rhode Island
45
South Carolina
46
Hawaii
47
Oregon
48
Mississippi
49
Arizona
50
North Carolina
51
West Virginia

PUT YOUR HOME TO WORK FOR YOU!
Apply for our easy access
Home Equity Line of Credit

Women waited 144 years for the right to vote
African-Americans waited 94 years for that
right, another 94 years to make it meaningful

All you probably had to do was turn 18

Make your voice heard!
Vote Tuesday, November 3!
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On the job fatalities rise in construction, oil, and gas industries
WASHINGTON (PAI)—
On-the-job deaths rose from
2013 to 2014 in construction
and in the oil and gas industry,
the Labor Department reported, while the rate of fatal occupational injuries nationwide
stayed unchanged in those two
years. And more workers aged
55 and older died on the job
last year than ever before.
DOL said preliminary data
for last year show 4,679 workers were fatally injured on the
job, up 2 percent from final
data from 2013, when 4,585
died. But the fatalities among
the oldest workers rose 9 percent, from 1,490 in 2013 to
1,621 last year.
Construction injuries –
many of them falls – killed 874
workers last year, up from 828
the year before, the Bureau of
Labor Statistics reported. But
the death rate fell by 0.2 deaths

per 100,000 workers in construction, to 9.5 deaths last
year. BLS said that’s because
construction, now recovering
from the Great Recession, saw
a large boost in working hours.
The construction death rate
is still triple the death rate
among all workers from occupational injuries, which was
3.3 per 100,000 last year,
unchanged from 2013.
“Far too many people are
still killed on the job -- 13
workers every day taken from
their families tragically and
unnecessarily. These numbers
underscore the urgent need for
employers to provide a safe
workplace for their employees
as the law requires,” Labor
Secretary Thomas Perez
warned.
Increased deaths in construction and oil and gas are
“why OSHA continues exten-

In December of 2013, the

sive outreach and strong
enforcement campaigns in
these industries,” he added.
“The Department of Labor will
continue to work with employers, workers, community
organizations, unions and others to make sure that all workers can return home safely at
the end of every day.”
BLS said 181 oil and gas
extraction workers died on the
job last year, 17 percent more
than the year before. That
industry’s death rate was 14.1
per 100,000 workers, second
only to agriculture, forestry,
fishing and hunting (24.1
deaths per 100,000 workers) in
fatality rates.
The most-dangerous occupations last year were loggers
(109.5 fatalities per 100,000
workers), fishers and related
occupations (80.8), aircraft
pilots and engineers (63.2) and

this decision. We do believe that
most of the workers, who have
Minnesota Supreme Court
been rejected, will get fair beneﬁts
decided a case called DYKOFF
in the end.
vs. EXCEL ENERGY. Since
If you have received a "beneﬁts
then employers and insurance
denied" (or KISS OFF!) letter
companies have interpreted the
ruling very broadly and used it to using some of the reasons shown
deny injured workers the beneﬁts in quotes above, give us a call. It
costs you nothing to meet with
they deserve.
us. We can help you understand
We do not believe that
where your comp claim stands in
eliminating a broad range of
light of the Dykoﬀ Decision.
comp claims was the intent of
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roofers (46.2).
Some of the most economically vulnerable workers are
also among groups with high
on-the-job death numbers.
Perez called 789 Hispanicnamed workers who died on
the job last year a figure that’s
“unacceptably high.” And 827
of 2014’s dead workers were
foreign-born.
And 797 contracted workers
died on the job in 2014, up
from 749 in 2013. More than
half of the “contractors” who
died last year (415) were in

construction.
The number of fatal injuries
rose in Arkansas, Colorado,
Georgia, Hawaii, Idaho,
Kansas, Louisiana, Michigan,
Mississippi, Nebraska, New
Hampshire, New York – and
New York City – both Dakotas,
Ohio, Oregon, Tennessee,
Texas,
Utah,
Vermont,
Washington and Wyoming.
Deaths almost tripled, from 11
to 31, in Hawaii. The biggest
decline was in D.C., from 25
deaths in 2013 to 11 last year.

Construction worker killed
on Bong Bridge project
Kelsey Hagenson, 18, was killed in a construction accident
on the Bong Bridge project that occurred about 7 a.m. on
Monday, Sept. 21.
The Midwest Medical Examiner’s Office
reported that Hagenson suffered from “multiple blunt force injuries due to a pedestrianforklift mishap.” He died in a Duluth hospital
about an hour after the incident. The federal
Occupational Safety & Health Administration
is investigating the accident.
A compressor and bags of cement were
Kelsey
reportedly being moved on a skid by the forklift when the compressor fell off and landed on Hagenson
Hagenson and another worker, who was injured but as yet has
not been named. A third worker was operating the forklift and
Hagenson and the injured worker were walking alongside it.
Hagenson was a first year apprentice of Laborers Local 140
in Lacrosse, Wis. From Stanley, Wisconsin, he graduated from
Stanley-Boyd High School this year. He was employed by
Lunda Construc-tion of Black River Falls, Wis., a large bridge
building and rehabilitation contractor.
“Our thoughts and prayers are with Kelsey’s family and
friends,” said Laborers Local 1091 Business Manager Dan
Olson. “We strive and train to ensure workplace safety every day
so workers can make it home at the end of their work day. It’s
such a tragedy to lose a young kid in an accident like this. We
work in a dangerous industry.”
The east-bound lanes of the bridge (U.S. Highway 2) have
been closed as part of the two year $18.2 million rebuild of the
span connecting Duluth, MN and Superior, Wis. The project is
expected to be completed and the bridge reopened by Nov. 1.
Last year the west-bound lanes to Duluth were shutdown.

Grants for MN apprentices
The U.S. Dept. of Labor has awarded millions in grant money
to support registered apprenticeship programs, including the
newly-formed Minnesota Regional Training Partnership.
The AFL-CIO Working for America Institute partners with
Jobs for the Future and labor-management groups to expand and
enhance apprenticeship for production workers in the manufacturing sector in eight states, including Minnesota. The project
replicates the Industrial Manufacturing Technician (IMT) hybrid
manufacturing apprenticeship partnership with unions and
employers. It will promote the growth of manufacturing and
advance the skills of production workers.
The apprenticeship grants are part of a larger push by the
Obama Administration to highlight the need for affordable, quality career and education choices for students and workers.
“We are proud of the professional skills that Minnesota union
apprenticeship programs already provide to workers,” said
Minnesota AFL-CIO President Shar Knutson. “As we look at
innovative ways to combat income inequality and to raise wages
for all workers, apprenticeship programs should be at the center
of that discussion.”
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